OFFICE OF THE CITY COUNCIL

MEMORANDUM
To: Whom It May Concern
From: Janell Johnson - City Council Secretary
Date: July 27, 2022
RE: CITY COUNCIL APPROVED RESOLUTIONS/ORDINANCES
(July 25, 2022)

The attached copies of City Council APPROVED resolutions (as listed below) are being
distributed to you as a matter of record.

If applicable, ordinances as approved by council are also included.

RESOLUTIONS (as ADOPTED by City Council - July 25, 2022)

220288 220292 220297 220301 220304
220289 220293 220298 220302 220305
220290 220294 220299 220303 220314
220291 220296

ORDINANCES (as ADOPTED by City Council - July 25, 2022)
(SEE ATTACHED ORDINANCE)

220225 An ordinance to amend the Flint City Code of Ordinances by amending Chapter
50 (Zoning) and by repealing said Ordinance, and adopting Chapter 50 (Zowing), Articles 1
through 18, which will be known as the Zoning Code of the City of Flint, Michigan. [INOTE:
This 749-page document replaces the entire Chapter 50 of the Flint City Code of Ordinances
(zoning).] INOTE: Ordinance to become effective 90 days after adoption.]

MUNICIPAL CENTER
1101 5. SAGINAW STREET FLINT, MICHIGAN 48502 (810} 766-7418 FAX (810) 766-7032 TOD (810) 766-7120



RESOLUTION NO.: €

PRESENTED: dUL 2 0202

ADOPTED: JUL 2 5200

PROPOSAL# 21000605
BY THE CITY ADMINISTRATOR:

RESOLUTION TO DHT TRANSPORT, LLC FOR SEWAGE SLUDGE TRANSPORTATION SERVICES

WHEREAS, Water Poliution Control generates approximately 12,000 wet tons of biosolids cake and
grit (“Residuals”) form its wastewater treatment process annually. Residuals must be transported
off plant site to a landfill or other disposal site every weekday. The services are to be provided with
fixed rates, for a period of three fiscal years. The contracts will be in effect for FY2022, FY2023, and
FY2024. Three bids were reviewed and a split award is recommended.

WHEREAS, WPC recommends the lowest qualified bidder, DHT Transport, LLC, Reese, M| be
awarded the bid for transportation services in the amount of $250,000 for FY2022 (approved by
City Council on June 14, 2021 via Resolution #210264) $250,000 for FY2023, and $250,000 for
FY2024, totaling $750,000.

Account Number Account Name Amount
590-550.100-815.550 Sludge Disposal Services FY23 Total $250,000.00
FY24 Total $250,000.00
FY23/FY24 GRAND $500,000.00
TOTAL

{T IS RESOLVED, that appropriate City Officials, are hereby authorized to enter into year two (2) of
the contract with DHT Transportation to provide sludge disposal transportation services for FY23
(07/01/22-06/30/23) in an amount not-to-exceed $250,000.00, and year three (3) of the contract
for FY24 {07/01/23-06/30/24), pending budget adoption, in an amount not-to-exceed $250,000.00.

APPROVED AS TO FORM: APPROVED AS TO FINANCE:

William Kim, City Attorney Robert J.F. Widigan, Chief Financiat Officer
FOR THE CiTY OF FLINT: APPROVED BY CITY COUNCIL:

CLYDE

------

DwsED

£L¥DE D EDT

Clyde Edwards, City Administrator

APPROVED AS TO PURCHASING: Y
JUL 2 Bacd

.:‘!'\;;'!zaf HES :,f::l_:‘:ui'}’{.g s

tauren Rowley, Purchasing Manager



CITY OF FLINT

STAFF REVIEW FORM
TODAY’S DATE: 07/05/2022
BID/PROPOSAL: Proposal 21000605

AGENDA ITEM TITLE: Sewage Sludge Cake Hauling/Transport Services
PREPARED BY: Krystal Wallace, Water Pollution Controf

VENDOR NAME: DHT Transportation

BACKGROUND/SUMMARY OF PROPOSED ACTION:

Water Pollution Control (WPC) generates approximately 13,000 wet tons of biosolids cake and grit
{“residuals”) from its wastewater treatment process annually. Residuals must be transported off
plant site to a landfill or other disposal site every weekday. The services are to be provided with fixed
rates, for a period of three fiscal years. The Contracts will be in effect for FY2022, FY2023, and
FY2024. Three Bids were reviewed and a split award is recommended.

WPC recommends the lowest qualified bidder; DHT Transportation be awarded the bid for sludge
cake hauling/transportation services in the amount of $250,000.00 for each of the next three fiscal
years, FY 2022, 2023, & 2024, a three-{3) year total of $750,000.00.

FINANCIAL IMPLICATIONS: None

BUDGETED EXPENDITURE? YES [X] NO [] IF NO, PLEASE EXPLAIN:

Grant
Dept. Name of Account _Account Number Code Amount

| DPW-WPC Sludge Disposal Services |  590-550.100-815.550 $250,000.00

FY2023 GRAND TOTAL |  $250,000.00

PRE-ENCUMBERED? YES IJ No [ REQUISITION NO: 230005691

Date: ézzﬁm@ s 408

WILL YOUR DEPARTMENT NEED A CONTRACT? YES NO []
(If yes, please indicate how many years for the contract) 3 YEARS, $250,000.00 per year

ACCOUNTING APPROVAL:

OTHER IMPLICATIONS (i.e., collective bargaining): None.

STAFF RECOMMENDATION: (PLEASE SELECT): [X] APPROVED [] NOT APPROVED
AUTHORIZED SIGNATURE: %@M -7 et

{leanette Best, WPC Manager)




RESOLUTION NO.:

PRESENTED: JUN — 9 2001

ADOPTED: JUN 14 2021

PROPOSALE 21000605

BY THE CITY ADMINISTRATOR:

RESOLUTION TO DHT TRANSPORTATION FOR SEWAGE SLUDGE TRANSPORT SERVICES

WHEREAS, Water Pollution Control (WPC) generates approximately 13,000 wet tons of biosolids
cake and grit (“residuals”) from its wastewater treatment process annually. Residuals must be
transported off plant site to a landfill or other disposal site every weekday. The services are to be
provided with fixed rates, for a period of three fiscal years. The contracts will be in effect for
FY2022, FY2023, and FY2024. Three bids were reviewed and a split award is recommended.

WPC recommends the lowest qualified bidder, DHT Transportation be awarded the bid for
transportation services in the amount of $250,000 for each of the next three fiscal years FY2022,
FY2023, and FY2024, totaling 5750,000.

Account Number Account Name Amount
580-550.100-801.500 Sludge Disposal Services $250,000.00
FY2022 GRAND TOTAL $250,000.00

IT IS RESOLVED, that the appropriate City Officials are authorized to do all things necessary to enter
into a contract with DHT Transportation to provide sludge disposal transportation services for
FY2022, pending budget adoption, for the amount of $250,000.00.

APPROVED AS TO FORM: APPROVED AS TO FINANCE:

2

brfiaye ¥ TE SEl 1 SR ELT

Shelbl Frayer, Chief Financial Officer

FOR THE CIiTY OF FLINT; APPR COIﬁ‘L: -
i May i 3501 1

Thgde i foaandc Mayud it 14 42E0T

Clyde Edwards, City Administrator Kate Fields, City Council President

Angela Wheeler, Chief Legal Officer

APPROVED AS TO PURCHASING:

ey Rughr
Jrnniter 2‘,:;:3_?‘\!5_,' i3 1a L EDY,

Jenn Ryan, Deputy Finance Director




RESOLUTION NO.:

PRESENTED:__ JUL sgonp
ADOPTED: JUL 2 52072

PROPOSAL# 21000605
BY THE CITY ADMINISTRATOR:

RESOLUTION TO REPUBLIC SERVICES FOR SEWAGE SLUDGE CAKE DISPOSAL

WHEREAS, Water Pollution Control generates approximately 12,000 wet tons of biosolids cake and
grit {“Residuals”} form its wastewater treatment process annually. Residuals must be transported
off plant site to a landfill or other disposal site every weekday. The services are to be provided with
fixed rates, for a period of three fiscal years. The contracts will be in effect for FY2022, FY2023, and
FY2024. Three bids were reviews and a split award is recommended.

WHEREAS, WPC recommends the lowest gqualified bidder, Republic Services be awarded the bid for
disposal {landfili) services in the amount of $247,000 for FY2022 {(approved by City Council on June
14, 2021 via Resolution #210263) $260,000 for FY2023, and $273,000 for FY2024, totaling
$780,000.

Account Number Account Name Amount
590-550.100-815.550 Sludge Disposal Services FY23 Total $260,000.00
FY24 Total $273,000.00
FY23/FY24 GRAND $533,000.00
TOTAL

IT IS RESOLVED, that appropriate City Officials, , are hereby authorized to enter into year two (2)
of the contract with Republic Services to provide sewage sludge cake disposal services for FY23
(07/01/22-06/30/23) in an amount not-to-exceed $260,000.00, and year three (3) of the contract
for FY24 (07/01/23-06/30/24), pending budget adoption, in an amount not-to-exceed $273,000.00.

APPROVED AS TO FORM: APPROVED AS TO FINANCE:
William Kim, City Attorney Robert L.F, Widigan, Chief Financial Officer
FOR THE CITY OF FLINT: APPROVED BY CITY COUNCIL:
CLYDE D EDWARDS
Clyde Edwards, City Administrator h h
JUL 2 52007

APPROVED AS TO PURCHASING:

S Bl ding s

Lauren Rowley, Purchasing Manager



CITY OF FLINT

STAFF REVIEW FORM
TODAY’S DATE: 07/05/2022
BID/PROPOSAL: Praposal 21000605

AGENDA ITEM TITLE: Sewage Sludge Cake Disposal Services
PREPARED BY: Krystal Wallace, Water Pollution Control

VENDOR NAME: Republic Services for Cake Disposal

BACKGROUND/SUMMARY OF PROPOSED ACTION:

Water Pollution Control (WPC) generates approximately 13,000 wet tons of biosolids cake and grit
[“residuals”) from its wastewater treatment process annually. Residuals must be transported off
plant site to a landfill or other disposal site every weekday. The services are to be provided with fixed
rates, for a period of three fiscal years. The Contracts will be in effect for FY2022, FY2023, and
FY2024. Three 8ids were reviewed and a split award is recommended.

PC recommends the lowest qualified bidder; Republic Services be awarded the three year bid for
isposal Services (Landfill} services in the amount of $247,000.00 (FY 2022), $260,000.00 {FY2023),
nd $273,000.00 {FY 2024), a three-(3) year total of $780,000.00.

FINANCIAL IMPLICATIONS: None

BUDGETED EXPENDITURE? YES [X] NO [] IF NO, PLEASE EXPLAIN:

Grant
Dept. Nameof Account |  Account Number | Code |
DEW-WPC _| Sludge Disnosal Services 590-550.100-815.550 $260.,900.00

¥Y2023 GRAND TOTAL | $260,000.00 j
PRE-ENCUMBERED? YES X] NO [ REQUISITION NO: 230005693

ACCOUNTING APPROVAL: . ;%M Date: / 7/&5; /éa?:z_

WILL YOUR DEPARTMENT NEED A CONTRACT? YES X NoO []
{If yes, please indicate how many years for the contract} - 3 YEARS, See Above in Description

OTHER IMPLICATIONS (i.e., collective bargaining): None.

STAFF RECOMMENDATION: (PLEASE SELECT): [X] APPROVED [| NOT APPROVED

AUTHORIZED SIGNATURE: _ %/W

('Jeanerte Best, WPC Manager)
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RESOLUTION NO.:
PRESENTED: JUN - 9 2021
ADOPTED: JUN 14 2020
?ROPGSAL# 21000605
BY THE CITY ADMINISTRATOR:

RESOLUTION TO REPUBLIC SERVICES FOR SEWAGE SLUDGE CAKE DISPOSAL

WHEREAS, Water Pollution Control (WPC) generates approximately 13,000 wet tans of biosolids
cake and grit {“residuals”) from its wastewater treatment process annually. Residuals must be
transported off plant site to a landfilt or other disposal site every weekday. The services are to be
provided with fixed rates, for a period of three fiscal years. The contracts will be in effect for
kY2022, FY2023, and FY2024. Three bids were reviewed and a split award is recommended.

WPC recommends the lowest qualified bidder, Republic Services be awarded the bid for disposal
(landfill) services in the amount of $247,000 for Y2022, $260,000 for FY2023, and $273,000 for
FY2024, totaling $780,000.

Account Number Account Name Amount
590-550.100-801.500 Sludge Disposal Services 5247,000.00
FY2022 GRAND TOTAL $247,000.00

IT IS RESOLVED, that the appropriate City Officials are authorized to do all things necessary to enter
into a contract with Republic Services to provide sewage sludge cake disposal services for FY2022,
pending budget adoption, for the amount of $247,000.00.

APPROVED AS TO FORM: APPROVED AS TO FINANCE:

., Angéla Wheeier, Chief Legal Officer Shelbi Frayer, Chief Financial Officer
FOR THE CITY OF FLINT: APPROVED COU?ET:: -
Clyde D Edwards M/Q(Q.m
Civle B Eudvoarsin iMay, 73,2005 L4 43 EBT.
Clyde Edwards, City Administrator Kate Fields, City Council President

APPROVED AS TO PURCHASING:
Johiitar Raan

catinder 8 5 (M ey e s paY:

Jenn Ryan, Deputy Finance Director




RESOLUTION NO.:

PRESENTED: JUL 2 ¢ 2077

ADOPTED: JUL 2 5 2022

PROPOSAL# 22000529
BY THE CITY ADMINISTRATOR:

RESOLUTION TO METRON FARNIER FOR COMPLETION OF THE WIIN AMI WATER
METER/SYSTEM UPGRADE PROJECT

WHEREAS, The Division of Purchases & Supplies has solicited proposals for the completion of the
AMI Water meter upgrade project as requested by the Water Service Center.

WHEREAS, Metron-Farnier, LLC, Boulder, CO, was the lowest responsive bidder from two (2)
solicitations submitted which met the needs of the department.

Funding will come from the following account(s):

Account Number Account Name/ Grant Code Amount
496-536.806-802.080 WIIN Meter Replacement FY23 Total  $ $438,000.00
FEPA1SWIIN-1
FY23 GRAND TOTAL $ 438,000.00

IT IS RESOLVED, that the Division of Purchases and Supplies is hereby authorized to issues a
purchase order to Metron-Farnier LLC for the completion of the AM! water meter upgrade project
in an amount not-to-exceed $438,000.00 for FY23 (07/01/22-06/30/23).

APPROVED AS TO FORM: APPROVED AS TO FINANCE:
William Kim, City Attorney Robert J.F Widigan, Chief Financial Officer

FOR THE CITY OF FLINT: APPROVED BY CITY COUNCIL:
CLYBEREDWARD:. .

Clyde Edwards, City Administrator

APPROVED AS TO PURCHASING:
JUL 25 2022%

tauren Rowley, Purchasing Manager




CITY OF FLINT

RESOLUTION STAFF REVIEW FORM
TODAY’S DATE; July 12, 2022
BID/PROPOSAL# 22-529 AMI Meters

AGENDA ITEM TITLE: Issuance of a Purchase Order to Metron Farnier for completion of the WiIN
AMI water meter/system upgrade project
PREPARED BY: Yolanda Gray, Department of Public Works Accounting Supervisor

VENDOR NAME: Metron Farnier

BACKGROUND/SUMMARY OF PROPOSED ACTION:

The City of Flint solicited proposals for the completion of the WIIN AM| water meter /system upgrade.
Metron Farnier was the lowest qualified bidder from two sclictiations for said requirements. Funding
for said services will come from account 496-536.806-802.080, in an amount not to exceed $438,000.00

FINANCIAL iMPLICATIONS:

BUDGETED EXPENDITURE? YES x NO [_| IF NO, PLEASE EXPLAIN:

Dept. Name of Account Account Number Grant Code Amount
456 Meter Replacement 536.806-802.080 FEPAISWIIN-1 $438,000.00
FY23 GRAND TOTAL $438,000.00

PRE-ENCUMBERED? YES x NO [} REQUISITION NO: 230006108

/ 7 & { SZ /
H ;';! i ,»*_; A A e ' A /| o i
ACCOUNTING APPROVAL: g/j’i LR }’u’f‘é’ b Date: ;"_7_‘“’_{2;5’2:

ff’ =
f‘ | H i

WILL YOUR {)EPARTMEN]{ 7L‘£D A CONTRACT? | YES NO []

(If yes, please indicate how manyyears for the contract) YEAR

WHEN APPLICABLE, IF MORE THAN ONE (1) YEAR, PLEASE EST!MATE TOTAL AMOUNT FOR EACH
BUDGET YEAR: (This will depend on the term of the bid proposal)

OTHER IMPLICATIONS (i.e., collective bargaining):

VED [ ] NOTAPPROVED

Iaty £
(“"“\ f?’:ﬁf;’jf{

STAFF RECOMMENDATION: (PLEASE SELECT).¥

DEPARTMENT HEAD SIGNATURE; /72 /1 /.~ X S
ad / /' (PUERGE TYPL NAME, TITLE)
/




Clyde Edwards

CITY OF FLINT, MICHIGAN City Administrator
Department of Public Works Michae! J Brown
Water Service Center Director
"

Sheldon Neeley
Mayor

To:  Lauren Rowley
Purchasing Manager

From: Paul Simpson @
Water Service Center Supaervisor

Date: June 29, 2022

RE: P22-529 AMI Meter Selection

On June 16, 2022, | received copies of sealed proposals for P22-529 AMI Meters, from Metron Farnier
and SLC Meter. Metron Farnier followed instructions and per bid documents scheduled a presentation to
discuss its meters on June 22, 2022, while no contact was made from SLC Meter. Metron Farnier has
been selected as the qualified bidder and reviewing its presentation. Also noted, Metron Farnier was also
the lowest bidder.

Respectiully submitted,

Paut Simpson
Water Service Center Supervisor



RESOLUTION NO.:

PRESENTED: UL 2 0 012

ADOPTED: JUL 2 5 2002

BiD# 23000006
BY THE CITY ADMINISTRATOR:
RESOLUTION TO MACALLISTER MACHINERY CO, INC. FOR DUMP TRAILER FOR BLIGHT
REMOVAL PROGRAM

WHEREAS, The Division of Purchases & Supplies solicited bids for blight trailers per the request of
the Blight Services Division. Two (2) bids were received.

WHEREAS, Upon review of the bids, the Blight Division determined that purchasing the two (2)
dump trailers submitted for this bid, would be in the best interest for the City to assist in combating
blight, which would entail awarding both vendors.

WHEREAS, Macallister Machinery Co., Inc. submitted a bid for a 14,000 pound capacity dump
trailer at a cost of $17,250.00.

Funding for this purchase will come from the following ARPA account:

Account Number Account Name/ Grant Code Amount
287-732.701-977.000 EQUIPMENT/FUSDT-CSLFRF | FY23 Total $17,250.00
FY23 GRAND TOTAL $17,250.00

IT 1S RESOLVED, that the Division of Purchases & Supplies is hereby authorized to issue a purchase
order to Macallister Machinery Co., Inc. for the purchase of a 14,000 pound capacity dump trailer
for blight services in an amount not-to-exceed $17,250.00 for FY23 {07/01/22-06/30/23.

APPROVED AS TO FORM: APPROVED AS TO FINANCE:

o Ay e Retert L.EWidgar

William Kim, City Attorney Robert] F Wldlgan, Ch;ef Financial Officer
FOR THE CITY OF FLINT; APPROVED BY CiTY COUNCIL:

CL)/DE D EDWAEDS

CLEDE D EDUAARDS

Clyde Edwards, Clty Admmlstrator

APPROVED AS TO PURCHASING:
:".—'__:fez‘m-i, migtd u JUL z 5 702?

Lauren Rowley, Purchasing Manager



CITY OF FLINT

Department of Public Works & Utilities

Sheldon A. Neeley W A. Brown
Mayor Blight Department

July 12, 2022

TO: Lauren Rowley
Purchasing Manager

FROM: W. Amold Brown
City Services Manager

SUBJECT: RECOMMENDATION FOR Dump Trailer
PROPOSAL #23000006

I have carefully reviewed the two proposals received from our bid opening. I would recommend that we
select both bids. The INA Store Inc which totaled the amount of $11,380.00 as well as the bid from
Macallister Rentals in the amount of $17,250.00. Both units will be utilized in our Blight Department
efforts. The total of both units $28,630.

If you have any questions or concemns, feel free to give me a call at 810 213-3897

CiITY HALL 1101 5. SAGINAW STREET  FLINT, MICHIGAN 48502 TEL: 810-766-7135 FAX: 810-766-7249



SEALED PROPOSALS RECEIVED IN THE DIVISION OF PURCHASES & SUPPLIES
For Dump Trailer
BID #23000006
Approximate Annual Quantities — Not Guaranteed
Furnish as requested for the period 7/1/22 - 6/30/23

Bidder #1: INA Store Inc.
Bridgeport, Mi

Capacity 12,000 lbs & 6 cu yards
Dimensions Box 144" x 82" x 24" tall with 16’ over all length
Grand Total 511,380.00

Bidder #1: MacAllister Rentals

Lansing, M|
Capacity 14,000 Ibs GVWR
Dimensions 7ft wxldft i
Grand Total 517,250.00

A SPECIAL NO PURCHASING DIVISION
Bid results posted ore before evaluation team review and award recommendation.



BID# 23000006
BY THE CITY ADMINISTRATOR:

RESOLUTION NO.:

PRESENTED:

ADOPTED:

RESOLUTION TO INA STORE INC. FOR DUMP TRAILER FOR BLIGHT REMOVAL PROGRAM

WHEREAS, The Division of Purchases & Supplies solicited bids for blight trailers per the request of
the Blight Services Division. Two {2) bids were received.

WHEREAS, Upon review of the bids, the Blight Division determined that purchasing the two (2)
dump trailers submitted for this bid, would be in the best interest for the City to assist in combating
blight, which would entail awarding both vendors.

WHEREAS, INA Store Inc., submitted a bid for a 12,000 pound capacity dump trailer at a cost of

$11,380.00.
Funding for this purchase will come from the following ARPA account:
Account Number Account Name/ Grant Code Amount
287-732.701-977.000 EQUIPMENT/FUSDT-CSLFRF | FY23 Total $11,380.00
FY23 GRAND TOTAL $11,380.00

IT 1S RESOLVED, that the Division of Purchases & Supplies is hereby authorized to issue a purchase
order to INA Store, Inc. for the purchase of a 12,000 pound capacity dump trailer for blight services
in an amount not-to-exceed $11,380.00 for FY23 {07/01/22-06/30/23.

APPROVED AS TO FORM:

APPROVED AS TO FINANCE:
Rebert 1.E W digat.

William Kim, City Attorney

FOR THE CITY OF FLINT:
CLYDE D EDWARDS

Clyde Edwards, City Administrator

APPROVED AS TO PURCHASING:

Ll WO i dia g

Lauren Rowley, Purchasing Manager

Robert J.F Widigan, Chief Financial Officer

APPROVED BY CITY COUNCIL:

JuL 2 5 W02



CITY OF FLINT
Department of Public Works & Utilities

Sheidon A. Neeley W A. Brown
Mayor Blight Department

July 12, 2022

TO: Lauren Rowley
Purchasing Manager

FROM: W. Arnold Brown
City Services Manager

SUBJECT: RECOMMENDATION FOR Dump Trailer
PROPOSAL #23000006

I have carefully reviewed the two proposals received from our bid opening. I would recommend that we
select both bids. The INA Store Inc which totaled the amount of $11,380.00 as well as the bid from
Macallister Rentals in the amount of $17,250.00. Both units will be utilized in our Blight Department
efforts. The total of both units $28,630.

If you have any questions or concerns, feel free to give me a call at 810 213-3897

CHY HALL 1101 5. SAGINAW STREET  FLINT, MICHIGAN 48502 TEL: 810-766-7135 FAX: 810-766-7249



Pt

SEALED PROPOSALS RECEIVED IN THE DIVISION OF PURCHASES & SUPPLIES
For Dump Trailer
BID #23000006

Approximate Annual Quantities ~ Not Guaranteed
Furnish as requested for the period 7/1/22 - 6/30/23

Bidder #1: INA Store Inc.
Bridgeport, Ml

Capacity 12,000 Ibs & 6 cu yards
Dimensions Box 144" x 82" x 24" tall with 16’ over all length
Grand Total 511,380.00

Bidder #1: MacAllister Rentals

Lansing, M}
Capacity 14,000 Ibs GVWR
Dimensions 7ft wxi4ft i
Grand Total 517,250.00

5P URCHASING DIVISION
Bid resufts posted are before evoiuation team review and oward recommendation.



CITY OF FLINT

RESOLUTION NO.:

PRESENTED: JUL 2 0 2027

ADOPTED: 252011 —

Resolution Recommending the Appointment of Emily Doerr to the
City of Flint’s Building Code Board of Appea!

BY THE CITY ADMINISTRATOR:

WHEREAS, Flint City Ordinance Chapter 24 §121-123, adopted on November 15, 2021, establishes the City of Flint
Building Board of Appeals as a multiple member body by the Flint City Council and identifies their functions; and

WHEREAS, §24-122 identifies the composition, appointment, and terms of office of the Building Board of Appeals,
states that the Board shall consist of five (5} members and two (2) alternates, and identifies qualifications required
of members; and

WHEREAS, §24-122 states that members and alternates of the BBOA shall be either a licensed contractor, a
licensed architect or professional engineer, two members of the general public with knowledge/experience in
building construction, maintenance, or design, a registered building official, plan reviewer, or inspector; and

WHEREAS, Mayor Neeley recommends the appointment of Emily Doerr (Executive Director, Michigan State Land
Bank) 411 W 1% Ave, Flint, MI 48503, for a two-year term; and

IT IS RESOLVED, Pursuant to 24-122, that the Flint City Council approves the appointment of Emily Doerr, to the
Building Board of Appeals for a two year term commencing immediately upon adoption of this resolution and
expiring July 1, 2024,

APPROVED AS TO FORM:
William Kim, Chief Legal Officer

s

ADMINISTRATION: CITY COUNCIL:
(LVDE DEDIMARD]

Clyde D. Edwards, City Administrator

UL 25200

Qioyce McClane -COF §2-01 20



CITY OF FLINT

RESOLUTION STAFF REVIEW FORM
TODAY'S DATE: Jjune 28, 2022
BID/PROPOSAL# n/fa

AGENDA ITEM TITLE: Resolutions recommending approval of two members to the City of Flint
Building Board of Appeals {BBOA)

PREPARED BY: Suzanne Wilcox, Director of Planning and Development

VENDOR NAME: n/a

BACKGROUND/SUMMARY OF PROPOSED ACTION:

The Building Code Board of Appeals (BBOA} is established pursuant to Section 6-101 of the
Flint City Charter, Chapter 24 of the Flint City Code of Ordinances; the Housing Law of
Michigan; the Construction Code Act of 1972; and the International Property Maintenance
Code (IPMC}) as adopted by Section 24-4 of the Flint Code of Ordinances, as amended. The
duties of the BBOA include, but are not limited to: conducting appeals hearings as set forth
in MCL 125.451, MCL 125.1501, and Section 111.1 of the {PMC, as adopted by Section 24-4
of the Flint Code of Ordinances, as amended.

[Flint City Ordinance Chapter 24 §121-123, adopted on November 15, 2021, establishes the City of
Flint Building Board of Appeals as a multiple member bady by the Flint City Council, identifies
[their functions, as well as the composition, appointment, and terms of office of the Building
Board of Appeals. Per the ordinance, the BBOA shall consist of five (5) members and two (2)
alternates. Members and alternates shall satisfy at least one of the following qualifications: be a
Jlicensed building contractor, a licensed architect or professional engineer, two members of the
general public with knowledge/experience in building construction, maintenance, or design, or a
registered building official, plan reviewer, or inspector. At least three-fourths of the members of

he board (including alternates) shall be residents of the City of Flint. Currently only one member
of the BBOA has been appointed, and he is a non-resident. All further appointments must be
residents of the City of Flint.

The attached resolutions recommend appointments to constitute the Building Board of Appeals.
The following recommendations are being made and satisfy the requirements of the ordinance in
composition and term.

* Emily Doerr, Executive Director, Michigan State Land Bank
* Lynn Sorenson, Real Estate Holding Company President

FINANCIAL IMPLICATIONS: None

BUDGETED EXPENDITURE? YES D NO [X] {F NO, PLEASE EXPLAIN: n/a




CITY OF FLINT

Grant
Dept. Name of Account Account Number Code Amount
KY21/22 GRAND TOTAL

PRE-ENCUMBERED? YES NO [] REQUISITION NO:

WILL YOUR DEPARTMENT NEED A CONTRACT? YES [ ] NO
(If yes, please indicate how many years for the contract) YEARS

WHEN APPLICABLE, IF MORE THAN ONE (1) YEAR, PLEASE ESTIMATE TOTAL AMOUNT FOR EACH
BUDGET YEAR: (This will depend on the term of the bid proposal) nfa

BUDGET YEAR 1
BUDGET YEAR 2
BUDGET YEAR 3
OTHER IMPLICATIONS (i.e., collective bargaining): n/a

STAFF RECOMMENDATION: (PLEASE SELECT): % APPROVED D NOT APPROVED

DEPARTMENT HEAD SIGNATURE: Zﬁw_ Y- Director, Dept of Planning and Dev.
{ ) (PLEASE TYPE NAME, TITLE)




EMILY DOERR

Tenacious and compassionate public sector leader. Optimistic, honest, organized, and energetic. Passionate
Flint resident, entrepreneur and tour guide, and engaged nonprofit board member.

CONTACT

EXPERIENCE

PHONE
313.515.1179

EMAIL
doerr.emily@gmail.com

LINKEDIN
www linkedin.com/in/emilymdoerr

SKILLS

Writing and Management of RFQ and RFP
process (both with and w/o federal funds)

Federal / State / County / Local / Foundation
grants management (writing, data collection,
programmatic and financial reporting)

Weorking with legal staff to develop temphates
and draft agreements in timely fashion

Creation of new processes and roles white
respecting history and legacy

Reporting to Nonprofit and Government
Boards of Directors

Staff management through program transition
ProForma and Budget Development
Construction Management (currently

completing online 6~<ourse centificate at
Loulsiana State University)

HOUSING DEVELOPMENT / COMMUNITY DEVELOPMENT —
state-level real estate development finance and policy, asset
management, commercial redevelopment, single-family housing
renavation, HOME/CDBG oversight: 6.5 years
Execulive Director, Michigan $tate Land Bonk « 10/20 - present
Vice President, Housing Development - Metro Community Development

«48/18- 10/20
Community Economic Development Program Manager - City of Flint » 4716 - 6118

KEY AC SHMENTS
= Lead statewide land bank in policy, advocacy, 50+ develapment projects, and trainings

» Creation of new dept. at Metro, portfolio mgmt. strategy (54 housing units), and
25,000 SF commercial redevelopment project including new office for Metro.

+ Launch of a single-family acquisition/rehab/resale program that includes the CDFI self-
financing to help reset the market values in disinvested neighborhoods.

= Strategic and operational lead for $3.5M annual cycle of City of Flint HOME and
CDBG including staff management and Mousing Investment Strategy creation.

* Close-cut of $14M+ of housing-related HOME, CDBG, & NSP grants from 2009-14

EDUCATION

Master of Business Administration,
University of Detroit Mercy
— August 2009 to Dec 2012

Bachelor of Science, Central Michigan
University - Economics and Political
Science, minor in History

~ August 2003 to May 2007

June 2020: EPA RRP Certified Renovator

ECONOMIC DEVELOPMENT - Business Attraction, Retention,
Municipal Development Processes, and Entrepreneurship: 5.5 years

Project Monager, Consumers Energy = 10/15- 3/16
Business Affraclion Manager. Michigan Economic Development Corporation + 8/14 -
10415
Direcior, Community and Economic Development, City of Oak Pork » 1/13 5/14
$mall Business f Urban Initiatives Manager - Defrolt Regionol Chamber s 1111 - 1/13
Founder, Hostel Defroit » 11/10 - 11/11; Board President November 2010 - Present

KEY A MPLISHMENTS

« Learned Right-of-Way real estate acquisition, sales, and negotiation tactics at
Consumers Energy; tock 40 hour Real Estate Sales course but lefc role prior to
exam to move to Flint in early 2016 for leadership role in CED Division,

* Auraction of new companies to Michigan totaling 329 new jobs and over $20M
new investment utilizing Incentive packages with $2.5M+ of incentive funds.

» Passed bistro license ordinance through conservative Qak Park City Council
allowing restaurants to sell beerfwine for the first time in the city’s history;
streamiined development process working with Planning Commission and ZBA.

* Worked with Detroit City Council on business permitting and licensing progesses.

= Opened Hostel Detroit in April 201 1: it has had over 15,000 guests from 83
countries, estimated $3.2M local economic impact; 2 FT and 3-5 PT staff,

COMMUNITY DEVELOPMENT - County Grants Management and
Statewide Advocacy, Membership, and Training: 4 years

Grants Manager, Wayne Metro Cornmunily Action Agency « 1/09  11/10
Direcior of Membership and Special Projects, Cormmunity Economic
Development Association of Mt {CEDAM}e 1106 - 1/09

KEY MENTS

= Managed 70 grants simultaneously (total Community Action Agency budget
over $25M including ARRA funds) — liaison between COQ and Controller.

* Met w:elfy with a different state legislator about CEDAM member impact; 1
coordinated Real Estate Development Training series '




CITY OF FLINT

RESOLUTION NO.: &=

presentTeD:_ JUL 2 0 2022

ADOPTED: JUL—2-5-2027

Resolution Recommending the Appointment of Jonathan Mason to the
City of Flint's Bullding Code Board of Appeal

BY THE CITY ADMINISTRATOR:

WHEREAS, Flint City Ordinance Chapter 24 §121-123, adopted on November 15, 2021, establishes the City of Flint
Buitding Board of Appeals as a multiple member body by the Flint City Council and identifies their functions; and

WHEREAS, §24-122 identifies the composition, appointment, and terms of office of the Building Board of Appeals,
states that the Board shall consist of five (5) members and two (2} alternates, and identifies qualifications required
of members; and

WHEREAS, §24-122 states that members and alternates of the BBOA shall be either a licensed contractor, a
licensed architect or professional engineer, two members of the general public with knowledge/experience in
building construction, maintenance, or design, a registered building officlal, plan reviewer, or inspector; and

WHEREAS, Mayor Neeley recommends the appointment of Jonathan Mason {Contractor, Above & Beyond
Concepts) 302 University Ave, Flint, Mi 48503, resident) for a one-year term; and

IT IS RESOLVED, Pursuant to 24-122, that the Flint City Council approves the appointment of lonathan Mason, to
the Building Board of Appeals for a one year term commencing immediately upon adoption of this resolution and
expiring March 1, 2023,

APPROVED AS TO FORM:
William Kim, Chief Lega! Officer

ADMINISTRATION: CITY COUNGILS

CLYDE DEDWARDS

y 2

CUYRE D EDWARDS ey 16, 2027 1000 EDY

Clyde D. Edwards, City Administrator




CITY OF FLINT

RESOLUTION STAFF REVIEW FORM
TODAY’S DATE: May 10, 2022

BID/PROPOSAL# n/a

AGENDA ITEM TITLE: Resolutions recommending approval of two members to the City of Flint
Building Board of Appeals (BBOA}

PREPARED BY: Suzanne Wilcox, Director of Planning and Development

VENDOR NAME: n/a

BACKGROUND/SUMMARY OF PROPOSED ACTION:

The Building Code Board of Appeals {(BBOA) is established pursuant to Section 6-101 of the
Flint City Charter, Chapter 24 of the Flint City Code of Ordinances; the Housing Law of
Michigan; the Construction Code Act of 1972; and the International Property Maintenance
Code (IPMC) as adopted by Section 24-4 of the Flint Code of Ordinances, as amended. The
duties of the BBOA include, but are not limited to: conducting appeals hearings as set forth
in MCL 125.451, MCL 125.1501, and Section 111.1 of the IPMC, as adopted by Section 24-4
of the Flint Code of Ordinances, as amended.

Flint Building Board of Appeals as a multiple member body by the Flint City Council, identifies

heir functions, as well as the composition, appointment, and terms of office of the Building
Board of Appeals. Per the ordinance, the BBOA shall consist of five (5) members and two (2)
alternates. Members and alternates shail satisfy at least one of the foliowing qualifications: be a
licensed building contractor, a licensed architect or professional engineer, two members of the
general public with knowledge/experience in building construction, maintenance, or design, or a
registered building official, plan reviewer, or inspector. At least three-fourths of the members of
the board (including alternates) shall be residents of the City of Flint. Currently only ane member
of the BBOA has been appointed, and he is a non-resident. All further appointments must be
residents of the City of Flint,

[Iint City Ordinance Chapter 24 §121-123, adopted on November 15, 2021, establishes the City of

The attached resolutions recommend appointments to constitute the Building Board of Appeals.
The following recommendations are being made and satisfy the requirements of the ordinance in
composition and term.

* John R. Smith: State of Michigan Fire Marshall Inspector
* Jonathan Mason: Licensed contractor, small scale developer

FINANCIAL IMPLICATIONS: None

BUDGETED EXPENDITURE? YES D NO [X] IF NO, PLEASE EXPLAIN: n/a



CITY OF FLINT

Grant
Dept. Name of Account Account Number Code Amount
FY21/22 GRAND TOTAL

PRE-ENCUMBERED? YES X NO [] REQUISITION NO:

WILL YOUR DEPARTMENT NEED A CONTRACT? YES [] NO
(if yes, please indicate how many years for the contract) YEARS

WHEN APPLICABLE, IF MORE THAN ONE (1) YEAR, PLEASE ESTIMATE TOTAL AMOUNT FOR EACH
BUDGET YEAR: (This will depend on the term of the bid proposal) n/a

BUDGET YEAR 1
BUDGET YEAR 2

BUDGET YEAR 3

OTHER IMPLICATIONS (i.e., collective bargaining): n/a

STAFF RECOMMENDATION: (PLEASE SELECT): [X] APPROVED [ ] NOT APPROVED

DEPARTMENT HEAD SIGNATURE: Ll Director, Dept of Planning and Dev.

(. >uzEne WICOX (o) eaSE TYPE NAME, TITLE)

s r L, - nn e gy



Jonathan Mason

JA%% N 302 University Avenue Flint, Ml 48503
MASON 810-444-0068

BEYOND
CONGEDTs [
el 6 10-444-9968

THINE AR Haia?

EILRRSED § INSURTD

I, Jon Mason have been a Flint resident, residing in Carriage Town for 5
years. | have been a property owner in Flint for 11 years. | have been in
the construction field since 2000. | started my own construction
company, Above & Beyond Concepts in 2008. For the last 5 years, |
have been putting my focus on projects in Flint neighborhoods.

Carpentry Positions

2000-2008
Rough framing Crew- Laborer to foreman
2008-2012
On-site superintendent- Commercial construction projects
2012 -2019
High-end trim Carpentry
e 2012- current

Commercial Property Owner & Small Scale Developer

@8 L e 0O e

Awards & Acknowledgements
+ Reslidential Bullder License 2008

Professional References

s Derek Dohman-Homeowner/Small scale developer - dohrman.derek@qmail.com

s Moses Timlin- Community Development- URC- mtim|in@uptownflint.org
¢ Jose Martin- CEO- URC- jmmarin@meott.org




RESOLUTION NO.: @ "4

PRESENTED: JUL 2 0 2022
ADOPTED: JUL 2 b 2027

RESOLUTION TO ACCEPT THE CHARLES STEWART MOTT FOUNDATION PUBLIC SAFETY
SUPPORT GRANT TO THE FLINT POLICE DEPARTMENT, AND AMEND THE FY22 BUDGET IN
THE AMOUNT OF $850,000

BY THE CITY ADMINISTRATOR:

WHEREAS, the Charles Stewart Mott Foundation has awarded the City of Flint, grant number 2022-19600 in the
amount of $850,000.00 to support public safety, including funding for the cold case unit, gun bounty, intelligence
center, police overtime, and witness protection program; and

WHEREAS, the Charles Stewart Mott Foundation notified the City of Flint of its approval of this grant award on
June 16, 2022; and

WHEREAS, the grant period is from June 1, 2022 through May 3¢, 2023,

IT IS RESOLVED that the appropriate City Officials are hereby authorized to do all things necessary to accept the
Charles Stewarl Mott Foundation Public Safety Support Grant, amended the FY2?2 budget, appropriate funding for
future fiscal years, for as long as funds are available from the funder, and abide by the terms and conditions of the
grant, in the amount of $850,000.00, to grant budget code PCSM-PS$22 through May 31, 2023.

Account Number Grant Code Account Name Amount
296-301.821-702.010 PCSM-PSS22 Wages - Fuli-Time $139,907.04
{Non-Exempt}

296-301.821-766.000 PCSM-PS8S22 Holiday Pay $5,381.04

296-301.821-716.100 PCSM-P$S22 Unemployment $1,888.75
Compensation (SUTA)

296-301.821-710.200 PCSM-PSS22 FICA (Social Security) $0.00

296-301.821.710.300 PCSM-PS522 Medicare $2,028.65

296-301.821-713.000 PCSM-PSS22 Workers Compensation $7,065.24

296-301.821-714.300 PCSM-PSS22 Employer Health Care $4,500.60

Savings Plan (HCSP)
296-3101.821-716.100 PCSM-PSS22 MERS Hybrid Defined $4,574.95

Contribution Pension

296-301.821-717.100 PCSM-P5S22 MERS Hybrid Defined $9,415.74
Benefit Pension

296-301.821-718010 PCSM-P5S822 Health Insurance Premiums $25,594.14




296-301.821-718.300 PCSM-P§S22 Life Insurance $316.68
296-301.821-718.400 PCSM-P8S22 Optical Insurance $109.20
296-301.821-718.500 PCSM-P§522 Dental Insurance $932.10
296-301.821-719.100 PCSM-PSS22 Accrued Absences $1,521.78
296-301.821-977.000 PCSM-P§S22 Equipment 393,025.68
296-301.821.703.000 PCSM-P§522 Police Overtime $250,239.00
2596-301.821-801.000 PCSM-PSS22 Professional Services $223,500.00
296-301.821-969.100 PCSM-PSS22 Grant Administration $80,000.00

APPROVED AS TQ FORM: AFPROVED AS TO FINANCE:

William Kim, Chief Legal Officer Robert Widigan, Chief Financial Officer

FORTHE CITY OF FLINT:

CLYDE D EDWARDS :

Clyde D. Edwards, City Administrator Mayor, Sheldon A. Neeley

APPROVED BY COUNCIL:

UL 2 5 00




RESOLUTION STAFF REVIEW
Date; July §1, 2022

Agenda Item: Title:
RESOLUTION TO ACCEPT THE CHARLES STEWART MOTT FOUNDATION PUBLIC SAFETY

SUPPORT GRANT TO THE FLINT POLICE DEPARTMENT, AND AMEND THE FY22 BUDGET IN
THE AMOUNT OF $850,0060.00

Brepared by:
Lottie Ferguson, Mayor's Office — ?(Z e

Backeround/Summary of Proposed Action:
The Charles Stewart Mott Foundation has granted $850,000.00 to the Flint Police Department for the period June 1,

2022, through May 31, 2023. The foundation notified the City of Flint of their approval of this award on June 16,
2022,

The grant is to be expended for (1) staffing and salary expenses, (2) overtime expenses, (3) software and equipment
expenses, (4) professional services, and (5) administrative and general expenses, as detailed in the budget. The grant
is being awarded to the Flint Police Department in one payment. This payment will be issued to the City of Flint
upon receipt of its acceptance of funds.

Expenditure Amount

Wages and Fringes {(Intel Center) $203,235.32
Equipmemnt (Intel Center) $93,025.68
Police Overtime $250,239.00
Professional Services $223,500.00
Grant Administration $80,000.00
Grant Total 5850,000.00

Financial Implications:
The $850,000.00 added to the budget for FY22 in department 296-301.821 with grant code PCSM-PS§22,

Budgeted Expenditure: Yes#s @ No X




Please explain, if no: This is a new grant that was not awarded when the budget was created.

Pre-encumbered: Yes ~ No X Requisition #:

Other Implications: No other implications are known at this time.

Staff Recommendation: Staff recommends approval of this resolution.

Jerrger Ruan__

APPROVAL > v b




M

GHARLES STEWART
MOTT FOUNDATION

June 16, 2022

The Honorable Sheldon Neeley
Mayor

City of Flint

1101 S. Saginaw Street

Flint, M1 48502-142¢

Project: Flint Police Department Public Safety Support
{Grant No. 2022-10600)

Dear Mayor Neeley:

We are pleascd to inform you that the Charles Stewart Mott Foundation has approved a grant
in the amount of $850,000 to the City of Flint for the above-referenced project for the period
June t, 2022, through May 31, 2023,

Grant Payments

This grant will be paid upon receipt of your acceptance.

This letter or your proposal may set forth specific goals or objectives that your organization
expects to achieve during the grant period. For accounting purposes, the Mott Foundation is not
requiring that your organization achieve any specific goal or objective as a condition (or barrier)
to your receipt and retention of the grant funds, except for the following:

No conditions

The Mott Foundation reserves the right to discontinue, modify or withhold any payments that
might otherwise be due under this grant or any other outstanding grant, to require a refund of

any unexpended grant funds, or both, if, in the Mott Foundation’s judgment, any of the following
occur with respect to this grant or any other grant from the Mott Foundation to your
organization:

L. Grant funds have been used for purposes other than those contemplated by this
commitment letter.

MOTT FOUNDATION BUILDING 503 §. SAGINAW ST, STE. 1200 FLINT, M148502-1851
(810)238-5651 infofamott.org www.mott.org



The Honorable Sheldon Neeley
June 16, 2022
Page 2 (Grant No. 2022-10600)

2. Such action is necessary to comply with the requirements of any law or regulation
affecting either your organization's or the Mott Foundation’s responsibilities under
the grant.

3. Your organization ceases to conduct this project, or circumstances change such that it
becomes impractical or impossible for you to carry out this project.

4. Your organization’s performance under this grant has not been satisfactory, as
determined by the Mott Foundation in its reasonable discretion. Although the
Mott Foundation expects your organization to work toward achieving the goals
and objectives described in your proposal, unless a specific condition (or barrier)
is identified above, the failure to obtain any specific goal or objective will not,
alone, be cause for the Mott Foundation to determine that your organization's
performance has not been satisfactory, but may be relevant in determining
whether your overall performance has (or has not) been satisfactory.

5. The Mott Foundation has not received and approved ali reports due from your
organization prior to the payment date.

The Mott Foundation's judgment on these matters will be final and binding.

Mott Foundation Contact Person and Resources

Please direct all correspondence and questions relating to this grant to Jennifer Acree,
Program Officer.

For general information regarding Mott Foundation grant procedures and other grant
related questions, we encourage you to visit the Grantee Resources section of our website
at www.mott.org/grantee-resources.

Another resource available to grantees is the Grantee Portal, The Grantee Portal provides

real -time information on your grant’s reporting requirements and due dates. By using the
Grantee Portal, you may view a copy of this commitment letter, download copies of forms
and upload required reports directly to the Mott Foundation. For more information about

the Grantee Portal, contact your program officer or login at https://mott.fluxx.io. The grant’s
primary project contact, Lottie Ferguson, can login at https://mott.fluxx.io with her registered
email address.

Use t
Under United States law, Mott Foundation grant funds may be expended only for charitable,
scientific, literary, religious or educational purposes, as specified in section 170(c)(2)(B) of

the Internal Revenue Code of 1986, as amended. This grant is to be expended solely in support
of the objectives detailed in your proposal submitted June 3, 2022.

M



The Honorable Sheldon Neeley
June 16, 2022
Page 3 (Grant No. 2022-10600)

Your organization shall not, directly or indirectly, engage in, support or promote violence or
terrorist activities.

Your organization confirms that this project is under its complete control. Your organization
further confirms that it has and will exercise control over the process of selecting any consultant
that the decision made or that will be made on any such selection is completely independent of
the Mott Foundation, and further, that there does not exist an agreement, written or oral, under
which the Mott Foundation has caused or may cause the selection of a consultant.

’

Mott Foundation grant funds may not be used for lobbying expenditures.
Mott Foundation grant funds may not be used for re-granting to secondary organizations.

Your organization may charge this grant only for expenditures incurred or services performed
during the grant period specified in this letter.

Your organization may charge this grant only for line item expenditures that were included in
your approved budget as referenced in the “Reports” section of this letter. The addition of new
line items must have the prior written approval of the Mott Foundation.

Expenditures may not exceed the approved budget amount for the following line item(s):

Indirect Costs  Grant Administration 10% ($80,000)

Grant Accounting

Your organization is required to maintain financial records for expenditures and receipts relating
to this grant, retaining these records and other supporting documentation for five years after the
grant’s termination date.

Your organization is also required to permit the Mott Foundation to have reasonable access to
your files, records and personnel during the term of this grant and for five years thereafter for
the purpose of making financial audits, verifications or program evaluations.

Unless a specific condition (or barrier) is listed in the “Grant Payments” section of this letter,
the Mott Foundation does not intend, in its own financial statements, to treat this grantas a
“conditional contribution” described under Financial Accounting Standards Board (FASB)
Accounting Standards Update (ASU) 2018-08. Your organization should make its own
determination as to how to account for this grant in your financial statements and is not required
(under FASB ASU 2018.08) to adopt the same accounting treatment as the Mott Foundation.



The Honorable Sheldon Neeley

June 16, 2022

Page 4 (Grant No. 2022-10600)

Reponts

The Mott Foundation requires the following report(s) to be submitted for this grant:

Report Type: For Period Ending: Due on or Before:
Verbal Report August 31,2022 September |, 20622
Verbal Report November 30, 2022 December I, 2022
Verbal Report February 28, 2023 March 1, 2023
Final Report May 31, 2023 July 1, 2023

The report must include the following parts, which must be submitted together:

L.

A narrative report summarizing what was accomplished by the expenditure of funds during
the reporting period. Your grant proposal indicated that your organization will work toward
achieving certain goals and objectives during the grant period, and the narrative report should
include a description of progress made toward achieving the following reporting objectives:

Data on crime trends during the grant period.

Description of proactive crime reduction strategies to address hot spots and/or trends.
Community policiag tactics deployed to work with residents to reduce crime.
Number of cold cases investigated and resolved.

Number of guns purchased and destroyed.

Data documenting response times to 911 calls.

Description of equipment purchases and deployment for public safety.

Number of hours of police overtime supported by grant funds.

Number of individuals supported through the witness protection program,

* & & & & & & 0 &

A financial report showing the approved budget, expenditures against each line item since
the start of the grant and balances remaining {(or overruns) for each line item. For the final
report, you must explain all overrun variances that exceed both one thousand dollars ($1,000)
and ten percent (10%) of the budgeted line itern amount.

Your organization must report against the approved budget of $850,000 submitted on
June 3, 2022 (which may be greater than the amount of the Mott Foundation grant). If the
approved budget covers multiple years, each report should include cumulative expenditures
since the beginning of the grant period. The report must also include a summary of all
funding received for this project (listed by source and grant period).

Unless a specific condition (or barrier) is listed in the “Grant Payments” section of this letter, the
Mott Foundation is not requiring that your organization achieve any of the reporting objectives
listed above as a condition (or barrier) to your receipt and retention of the grant funds. Rather,
the reporting objectives are meant to capture your progress in achieving the goals and objectives
identified in your grant proposal.



The Honorable Sheldon Neeley
June 16, 2022
Page 5 (Grant No. 2022-10600)

Reports and other grant requirements should be submitted online via the Mott Foundation’s
Grantee Portal. A default portal account has been setup for the primary project contact. The
project contact can login at https://mott.fluxx.io with their registered email address. Please
contact your program officer if you need assistance or to change the project contact. Standard
reporting templates and other forms are available for download via the Grantee Portal.

Undisbursed Funds

Your organization is required to retumn any undisbursed project funds on a prorata basis to the
Mott Foundation within two months after the end of this grant. The prorata refund is computed
by multiplying the total undisbursed project funds by the ratio of Mott Foundation funding to
total funding received for this project for the grant period. Any refund of less than $100 will be
waived.

Compliance with Laws

Your organization may not use any portion of the grant funds to undertake any activity for any
purpose other than one specified in section 170{c)(2)}(B) of the Internal Revenue Code. Further,
the Mott Foundation reserves the right to discontinue, modify or withhold any payments that
might otherwise be due under this grant or to require a refund of any unexpended grant funds if;
in the Mott Foundation’s judgment, such action is necessary to comply with the requirements of
any law or regulation.

Public Information

The Mott Foundation will include information on this grant in its periodic public reports.

The Mott Foundation also welcomes grantees to make announcements of grants upon return

of this signed commitment letter. A copy of any release should be sent to the Mott Foundation’s
Communications department prior to its dissemination. The department is available to provide
assistance in your communications efforts.

Acceptance

This letter contains the entire agreement between your organization and the Charles Stewart Mott
Foundation, and there are no conditions or stipulations, oral or written, governing the use of the
grant funds other than those contained in this letter.

If your organization agrees to the grant conditions as stated, please return, via electronic mail
to JPowell@mott.org, one complete copy of this letter with an electronic signature of an
appropriate representative of your organization in the space provided. In countersigning this
letter, this individual represents to the Mott Foundation that he’she has the authority to sign this
letter on the organization’s behalf.

M



The Honorable Sheldon Neeley
June 16, 2022
Page 6 (Grant No. 2022-10600)

This grant may be withdrawn if the Mott Foundation has not received your acceptance within
one month from the date of this letter.

On behalf of the Mott Foundation, I would like to extend our best wishes for the success of
this endeavor.

Sincerely,

Moy A Qbtes ptscct-

Mary A. Gailbreath
Vice President-Administration and Secretary/Treasurer

MAG:amc

Our organization acknowledges that appropriate personnel have read and understand this letter,
that its terms and conditions are acceptable 10 us, and that we will comply with those terms and
conditions.

Name of Grantee: City of Flint

Printed Name of Authorized Signer:

Authorized Signature: _

1This pst be an grigorat sigeatiore of an authorized representative of the grgamsation

Title:

Date Signed: .~~~
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RESOLUTION NO.:_¢
PRESENTED: _JUL 2 02022
ADOPTED: JUL. 2 5 2022

RESOLUTION AUTHORIZING THE ACCEPTANCE OF THE STATE OF MICHIGAN
FIRST RESPONDER TRAINING AND RECRUITMENT GRANT AND AMEND THE
FY22 BUDGET IN THE AMOUNT OF $170,000

BY THE CITY ADMINISTRATOR:

WHEREAS, the State of Michigan has awarded the City of Flint $170,000.00 of the First Responders
Training and Recruitment grant.

WHEREAS, the funds will be utilized in compliance with the grant agreement and approved grant
budget through the end of the grant. The grant covers training and recruitment for the City of Flint
Police Department;

WHERAS, the grant period is from February 15, 2022 through September 30, 2022,

IT IS RESOLVED, that the appropriate City Officials are authorized to do all things necessary to
accept the State of Michigan First Responder Training and Recruitment Grant, amend the FY22
budget, appropriate funding for future fiscal years, for as long as funds are available from the funder,
and abide by the terms and conditions of the grant agreement, in the amount of $170,000.00, to grant
code SMDT-FRTR22 through September 30, 2022.

APPROVED AS TO FORM: APPROVED AS TO FINANCE:

William Kim, Chief Legal Officer Robert J. F. Widigan, Chief Financial Officer
FOR THE CITY OF FLINT: APPROVED BY CITY COUNCIL:

CLYDE D EDWARDS

Clyde D, Edwards, City Administrator

JUL 2 5 2002
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= CITY OF FLINT
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RESOLUTION STAFF REVIEW FORM

TODAY'S DATE: 05/25/2022

AGENDA ITEM TITLE:
RESOLUTION AUTHORIZING THE ACCEPTANCE OF THE STATE OF MICHIGAN FIRST RESPONDER

TRAINING AND RECRUITMENT GRANT AND AMEND THE FY22 BUDGET IN THE AMOUNT OF
$170,000.00

PREPARED BY:
Angela Bothell - Finance Accounting Coordinator ~ Finance Department

BACKGROUND/SUMMARY OF PROPOSED ACTION:
The State of Michigan has awarded $170,000.00 to the City of Flint, Police Department for the period
February 15, 2022 through September 30, 2022,

The grant is to be expended for First Responder Training and Recruitment. This grant is awarded to
the Flint Police Department on a reimbursable basis. Payments will be issued upon receipt of proof of
expenditures.

FINANCIAL IMPLICATIONS:

The $170,000.00 will be added to the budget in department 296-301.820 with grant code SMDT-
FRTR22

BUDGETED EXPENDITURE: YES [ ] NO [X]

IF NO, PLEASE EXPLAIN: This is a new grant that was not awarded when the budget was created.

Account Number | Ci'ant Coade Account Name ~ Alﬁuunt
Education, Training, &
296-301.820-958.000 | SMDT-FRTR22 Recruitment $170,000.00
FY-2022 Grant Total $170,000.00

PRE-ENCUMBERED? YES [] NoO REQUISITION NO:

el Ragnt_

FINANCE APPROVAL: - 07/12/2022

Date:




APNT

- CITY OF FLINT

21

OTHER IMPLICATIONS: No other implications are known at this time.

STAFF RECOMMENDATION: (PLEASE SELECT): APPROVED [ ] NOTAPPROVED

K

APpRQVAL: Lodb Papiean {3l 12203200 10EDT
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STATE OF MICHIGAN

GRETCHEN WHITMER DEPARTMENT OF TREASURY RACHAEL EUBANKS
GOVERNOR LANSTNG STATE TREASURER
May 19, 2022
Chief Executive Officer VIA EMAIL
City of Flint

cedwards@cityofflint.com

Congratulations on being a successful applicant for a grant from the State of Michigan’s First
Responder Training and Recruitment Grant program!

With more than 400 municipal governments submitting nearly $30,000,000 in requests and
funding limited to $5,000,000, competition among the many worthwhile proposals was
extraordinary. We are pleased to announce City of Flint has been chosen to receive a grant award
in the amount of $170,000.00.

To accept this grant, an acceptance must be submitted through the State of Michigan E-Signature
process, which you will receive further instructions about accessing in a separate e-mail within
two business days. The acceptance must be signed by the award recipient’s chief executive
officer and acknowledge the following:

¢ The amount of the award listed in this letter.

* The grant will be distributed on a reimbursement basis only after adequate documentation
has been provided to the Michigan Department of Treasury in accordance with
procedures that can be found on the First Resronder Training and Recruitment Grants
web page.

* The grant proceeds will be used only in accordance with the purposes for which they are
awarded.

The Michigan Department of Treasury looks forward to receiving your acceptance letter and
working with you toward the successful implementation of your First Responder Training and
Recruitment Grant program activities.

If you have questions regarding the award or need additional information or clarification, please
contact Dave Finks at finksd l@michigan gov or Jim Mills at millsimichizan, vov.

P.O. BOX 30728 » LANSING, MICHIGAN 48909.8228
www.michigan govitreasury « (517) 335.7463



RESOLUTION NO.:

JUL 2, (% it
JUL 2 52022

PRESENTED:

ADOPTED:

RESOLUTION TO ACCEPT THE MICHIGAN ECONOMIC DEVELOPMENT CORPORATION BLIGHT
ELIMINATION GRANT TO THE CITY OF FLINT, AND AMEND THE FY23 BUDGET IN THE
AMOUNT OF $1,000,000.00

BY THE CITY ADMINISTRATOR:

WHEREAS, the Michigan Economic Development Corporation (MEDC) has awarded the City of Flint, grant
number 352571 in the amount of $1,000,000.00 to support blight elimination activities that “clean up, restore and
preserve blighted areas throughout Flint™; and

WHEREAS, the grant period is from July 1, 2022, through December 31, 2023.

IT IS RESOLVED that the appropriate City Officials are hereby authorized to do all things necessary to accept the
Michigan Economic Development Corporation grant, amended the FY22 budget, appropriate funding for future
fiscal years, for as long as funds are available from the funder, and abide by the terms and conditions of the grant, in
the amount of $1,000,000.00, to grant budget code SMEDC-BLIG22 through December 31, 2023.

Account Number Grant Code Account Name Amount
296-171.719.702.010 SMEDC-BLIG22 Wages - Fuli.Time $233,102.48
{Non-Exempt)
296-171.719-706.000 SMEDC-BLIG22 Holiday Pay $4,800.00
296-1711-719-710.100 SMEDC-BLIG22 Unemployment $1.684.80
Compensation (SUTA)
206-171.719-710.200 SMEDC-BLIG22 FICA (Social Security) $7.737.60
296-171.719-710.300 SMEDC-BLIG22 Medicare $1,809.60
296-171.719-713.000 SMEDC-BLIG22 Workers Compensation $9,420.32
296-171.719-714.300 SMEDC-BLIG22 Employer Health Care $6,000.00
Savings Plan (HCSP)
296-171.719-716.100 SMEDC.BLIG22 MERS Hybrid Defined $4,080.96
Contribution Pension
296-171.719-717.100 SMEDC-BLIG22 MERS Hybrid Defined $8,399.04
Benefit Pension
296-171.719-718.010 SMEDC-BLIG22 Health Insurance Premiums £34,125.52
296-171.719-718.300 SMEDC-BLIG22 Life Insurance $422 24
296-171-719-718.400 SMEDC-BLIG22 Optical Insurance $145.60




296-171.719-718.500 SMEDC-BLIG22 Dental Insurance $£1,242 80
296-171.719-719.100 SMEDC-BLIG22 Accrued Absences $2,025.04
296-171-715.977.000 SMEDC-BLIG22 Equipment $165,000.00
296-171.719-801.000 SMEDC-BLIG22 Professional Services $380,000.00
296-171-719-752,000 SMEDC-BLIG22 Supplies $40,000.00
296-171.719-969.100 SMEDC-BLIG22 Indirect Cost Allocation $100,000.00

APPROVED AS TO FORM:

William Kim, Chief Legal Officer

FOR THE CITY OF FLINT:
CLYDE DEPWARDS ...

Clyde D. Edwards, City Administrator

APPROVED BY COUNCIL:

UL 2 5077
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APPROVED AS TO FINANCE:
Robort 1.5, Widke

Robert Widigan, Chief Financial Officer
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Mayor, Sheldon A. Neeley



RESOLUTION STAFF REVIEW
Date: July 12, 2022

Agenda ltem Title:

RESOLUTION TO ACCEPT THE MICHIGAN ECONOMIC DEVELOPMENT CORPORATION
BLIGHT ELIMINATION GRANT TO THE CITY OF FLINT, AND AMEND THE FY23 BUDGET IN THE
AMOUNT OF $1,000,000.00.

Erepared by:
Lottie Ferguson, Mayor’s Office

Backeround/Summary of Propesed Action;

The Michigan Economic Development Corporation has granted $1,600,000.00 to the City of Flint for the period July
1, 2022, through December 31, 2023. This grant is specifically for blight elimination activities and to help decrease
illegal dumping occurring in communities and neighborhoods. The attempt to take a proactive stance against blight
and dumping is vital to improving neighborhood conditions, decreasing crime and attracting investors. This effort to
restore, protect, and preserve valuable vacant spaces, will continue collaboration with community partners who will

work together to clear blighted areas through demolhtion, clean up of illegal dumping, and other proactive measures
to prevent blight across the city.

The grant is to be expended for (1) staffing and salary expenses, (2) supplies, (3) equipment purchases, (4}
professional services, and (5) administrative and general expenses, as detailed in the budget. Half of the payment
will be issued to the City of Flint upon authorization and execution of the grant agreement. Additional funds shall
only be disbursed after verification that the initial payment has been expended, in full.

Expenditure Amount

Wages and Fringes $315,000.00
Equipment $165,000.00
Supplies $40,000.00
Professional Services $380,000.00
Indirect Cost Allocation 5$100,000.00
Grant Total 31.000,006.00




Financial Implications:
The $1,000,000.00 added to the budget for FY23 in department 296-171.719 with grant code SMEDC-BLIG22.

Budgeted Expenditure: Yes ~No X
Please explain, if no: This is a new grant that was not awarded when the budget was created.
Pre-encumbered: Yes Noe X Requisition #:

Other Implications: No other implications are known at this time.

Staff Recommendation: Staff reccommends approval of this resolution.

APPROVAL v vanier Baa i Jeir i oy




Execution Copy

CASE - 352571

MICHIGAN ECONOMIC DEVELOPMENT CORPORATION
GRANT WITH
CITY OF FLINT

The Michigan Economic Development Corporation (the "MEDC") enters into a binding
agreement (the “Agreement”) with City of Flint (the “Grantee”). As used in this Agreement,
the MEDC and Grantee are sometimes individually referred to as a “Party” and collectively
as “Parties.”

Grantee: City of Flint
1101 South Saginaw Street
Flint, Michigan 48502

I NATURE OF SERVICES. The purpose of this Agreement is to provide funding to
the Grantee to clean up, restore and preserve blighted areas throughout Flint,
Michigan (the *Grant Activities").

I PERFORMANCE SCHEDULE.
Starting Date: July 1, 2022 Ending Date: December 31, 2023

The term of this Agreement (the “Term") shall commence on the Starting Date and
shall continue until the occurrence of an event described in Section IX of this
Agreement.

ll. INCORPORATION BY REFERENCE. The following documents are incorporated
by reference as binding obligations, term, and conditions of the Agreement.

Exhibit A: Grantee's Budget

In the event of any inconsistency between the provisions of Exhibit A and this
Agreement, the provisions of this Agreement shall control.

V. PAYMENT SCHEDULE INFORMATION.

A. The MEDC agrees to pay the Grantee a sum not to exceed One Million
Dollars ($1,000,000) (the “Grant”). A disbursement of 50% of the funds may
be made following Grant Agreement execution and authorization by the
Grant Administrator.  Additional funds shall only be disbursed after
verification that the previous payment has been expended, in full, in
accordance with the Agreement.
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Payment(s) under this Agreement shall be made by the MEDC to Grantee
upon receipt and approval by the Grant Administrator of Grantee's billing
statement(s) stating that the work for which payment is requested has been
appropriately performed. Grantee shall provide Grantee's billing
statement(s) to Grant Administrator or at Grant Administrator’s direction.
Grant Administrator shall provide Grantee with appropriate submission
instructions of Grantee’s billing statement(s).

MEDC requires that payments under this Agreement be processed by
electronic funds transfer (EFT). Grantee is required to register to receive
payments by EFT at the State Integrated Governmental Management
Applications  (SIGMA) Vendor Self Service (VSS) website
(www.michigan.gov/\VV/SSLogin).

The Grantee agrees that all funds shown in the Budget, described in
Exhibit A, are to be spent as specified. This Agreement does not commit the
MEDC to approve requests for additional funds during or beyond this Grant
period.

Changes in the Budget will be allowed only upon prior review and written
approval by the Grant Administrator.

Grantee's billing statement(s) may be subject to a final audit prior to the
release of final payment.

MEDC GRANT ADMINISTRATOR. The Grantee must communicate with the

MEDC representative named below or his or her designee regarding this
Agreement. The Grant Administrator may be changed, at any time, at the
discretion of the MEDC.

Kristyn Blackmer {the “Grant Administrator”)
Michigan Economic Development Corporation
300 North Washington Square

Lansing, Michigan 48913
blackmerk1@michigan.org

GRANTEE DUTIES.

A.

The Grantee agrees to submit documentation of the expenditures of funds
in accordance with Exhibit A and submit quarterly progress reports in a form
and to the satisfaction of the MEDC, that provides at a minimum the status
of the project and an accounting of all funds expended on Grant Activities
during that quarter,
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IX.

RELATIONSHIP OF THE PARTIES.

A,

Due to the nature of the services described herein and the need for
specialized skill and knowledge of Grantee, the MEDC is entering into this
Agreement with Grantee. As a result, neither Grantee nor any of its
employees or agents is or shall become an employee of the MEDC due to
this Agreement.

Grantee will provide the services and achieve the results specified in this
Agreement free from the direction or control of the MEDC as to means and
methods of performance.

The MEDC is not responsible for any insurance or other fringe benefits,
including, but not limited to, Social Security, Worker's Compensation, income
tax withholdings, retirement or leave benefits, for Grantee or its employees.
Grantee assumes full responsibility for the provision of all such insurance
coverage and fringe benefits for its employees.

All tools, supplies, materials, equipment, and office space necessary to carry
out the services described in this Agreement are the sole responsibility of
Grantee unless otherwise specified herein.

Grantee shall retain all control of its employees and staffing decisions
independent of the direction and control of the MEDC.

ACCESS TO RECORDS. During the Term, and for seven (7) years after the
Ending Date, the Grantee shall maintain reasonable records, including evidence
that the services actually were performed and the identity of all individuals paid for
such services, and shall allow access to those records by the MEDC or their
authorized representative at any time during this period.

TERMINATION. This Agreement shall terminate upon the earlier of the following:

A.

The Ending Date.

Termination by the MEDC, by giving thirty (30) calendar days prior written
notice to the Grantee. In the event that the Legislature of the State of
Michigan the State Government, or any State official, commission, authority,
body, or employee or the federal government {a) takes any legislative or
administrative action which fails to provide, terminates, or reduces the
funding necessary for this Agreement; or (b) takes any legislative or
administrative action, which is unrelated to the source of funding for the
Grant, but which affects the MEDC’s ability to fund and administer this
Agreement and other MEDC programs, provided, however, that in the event
such action results in an immediate absence or termination of funding,
canceliation may be made effective immediately upon delivery of notice to
the Grantee.
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C. Termination by the MEDC pursuant to Section XIX of this Agreement.

MEDC EMPLOYEES. The Grantee will not hire any employee of the MEDC to
perform any services covered by this agreement without prior written approval from
the Chief Executive Officer of the MEDC.

CONFIDENTIAL INFORMATION. Except as required by law, the Grantee shall
not disclose any information, including targeted business lists, economic
development analyses, computer programs, databases, and all materials
furnished to the Grantee by the MEDC without the prior written consent of the
MEDC. Allinformation described in this Section shall be considered “Confidentiai
Information” under this Agreement. Confidential Information does not include: (a)
information that is already in the possession of, or is independently developed by,
Grantee; (b) becomes publicly avaifable other than through breach of this
Agreement; (c) is received by Grantee from a third party with authorization to make
such disclosures; or {d) is released with MEDC’s written consent.

PUBLICATIONS. Except for Confidential Information, the MEDC hereby agrees
that researchers funded with the Grant shall be permitted to present at symposia,
national, or regional professional meetings, and to publish in journals, theses, or
dissertations, or otherwise of their own choosing, the methods and resuits of their
research. Grantee shall at its sole discretion and at its sole cost and expense,
prior to publication, seek intellectual property protection for any Inventions (as
described in Section Xlil) if commercially warranted. Grantee shali submit to the
MEDC a listing of articles that Grantee has submitted for publication resulting from
work performed hereunder in its quarterly report to the MEDC. Grantee shall
acknowledge the financial support received from the MEDC, as appropriate, in any
such publication.

INTELLECTUAL PROPERTY RIGHTS. Grantee shali retain ownership to the
entire right, title, and interest in any new inventions, improvements, or discoveries
developed or produced under this Grant, including, but not limited to, concepts
know-how, software, materials, methods, and devices (“Inventions®) and shall
have the right to enter into license agreements with industry covering Inventions.

CONFLICT OF INTEREST,. Except as has been disclosed to the MEDC, Grantee
affirms that neither the Grantee nor its Affiliates or their employees has, shall have,
or shall acquire any contractual, financial business, or other interest, direct or
indirect, that would conflict in any manner with Grantee's performance of its
obligations under this Agreement or otherwise create the appearance of
impropriety with respect to this Agreement.

Grantee further affirms that neither Grantee nor any affiliates or their employees
has accepted or shall accept anything of value based on an understanding that the
actions of the Grantee or its affiliates or either's employees on behalf of the MEDC
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XIX.

would be influenced. Grantee shall not attempt to influence any MEDC employee
by the direct or indirect offer of anything of value. Grantee aiso affirms that neither
Grantee, nor its Affiliates or their employees has paid or agreed to pay any person,
other than bona fide employees and consultants working solely for Grantee or its
Affiliate, any fee, commission, percentage, brokerage fee, gift, or any other
consideration contingent upon or resulting from the execution of this Agreement.

In the event of change in either the interests or services under this Agreement,
Grantee will inform the MEDC regarding possible conflicts of interest which may
arise as a result of such change. Grantee agrees that conflicts of interest shall be
resolved to the MEDC's satisfaction or the MEDC may terminate this Agreement,
As used in this Paragraph, “conflict of interest” shall include, but not be limited to,
conflicts of interest that are defined under the laws of the State of Michigan.

INDEMNIFICATION AND GRANTEE LIABILITY INSURANCE. Each party to this
Agreement will remain responsible for any claims arising out of that party's
performance of this Agreement, as provided for in this Agreement or by law. This
Agreement is not intended to either increase or decrease either party’s liability to
or immunity from tort claims, This Agreement is not intended to give, nor will it be
interpreted as giving, either party a right of indemnification either by contract or at
law for claims arising out of the performance of this Agreement.

TOTAL AGREEMENT. This Agreement, together with Exhibit A incorporated
herein, is the entire agreement between the Parties superseding any prior or
concurrent agreements as to the services being provided, and no oral or written
terms or conditions which are not contained in this Agreement shall be binding.
This Agreement may not be changed except by mutual agreement of the Parties
reduced to writing and signed.

ASSIGNMENT/TRANSFER/SUBCONTRACTING. Except as contemplated by
this Agreement, the Grantee shall not assign, transfer, convey, subcontract, or
otherwise dispose of any duties or rights under this Agreement without the prior
specific written consent of the MEDC. Any future successors of the Grantee will
be bound by the provisions of this Agreement unless the MEDC otherwise agrees
in a specific written consent. The MEDC reserves the right to approve
subcontractors for this Agreement and to require the Grantee to replace
subcontractors who are found o be unacceptable.

COMPLIANCE WITH LAWS. The Grantee is not and will not during the Term be
in violation of any laws, ordinances, regulations, rules, orders, judgments, decrees,
or other requirements imposed by any governmental authority to which it is subject,
and will not fail to obtain any licenses, permits, or other governmental
authorizations necessary to carry out its duties under this Agreement.

DEFAULT. The occurrence of any one or more of the following events or
conditions shall constitute an “Event of Default" under this Agreement, unless a
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written waiver of the Event of Default is signed by the MEDC: (a) any
representation, covenant, certification, or warranty made by the Grantee shall
prove incorrect at the time that such representation, covenant, certification, or
warranty was made in any material respect; (b) the Grantee’s failure generally to
pay debts as they mature, or the appointment of a receiver or custodian over a
material portion of the Grantee's assets, which receiver or custodian is not
discharged within sixty (60) calendar days of such appointment; {c) any voluntary
bankruptcy or insolvency proceedings are commenced by the Grantee; (d) any
involuntary bankruptcy or insolvency proceedings are commenced against the
Grantee, which proceedings are not set aside within sixty (60) calendar days from
the date of institution thereof; (e) the Grantee’s failure to comply with the reporting
requirements hereof; (f) the Grantee's failure to comply with any obligations or duties
cantained herein; and on (g) Grantee's use of the Grant funds for any purpose not
contemplated under this Agreement.

AVAILABLE REMEDIES. Upon the occurrence of any one or more of the Events of
Default, the MEDC may terminate this Agreement immediately upon notice to the
Grantee. The termination of this Agreement is not intended to be the sole and
exclusive remedy in case any Event of Default shall occur and each remedy shall be
cumulative and in addition to every other provision or remedy given herein or now or
hereafter existing at law or equity.

REIMBURSEMENT. If this Grant is terminated as a result of Section XIX(h)
hereof, the MEDC shall have no further obligation to make a Grant disbursement
to the Grantee. The Grantee shall reimburse the MEDC for disbursements of the
Grant determined to have been expended for purposes other than as set forth
herein as well as any Grant funds, which were previously disbursed but not yet
expended by the Grantee,

NOTICES. Any notice, approval, request, authorization, direction, or other
communication under this Agreement shall be given in writing and shall be deemed
to have been delivered and given for all purposes: {a) on the delivery date if
delivered by electronic mail or by confirmed facsimile; (b) on the delivery date if
delivered personally to the Party to whom the same is directed; (c) one business
day after deposit with a commercial overnight carrier, with written verification of
receipt; or (d) Three business days after the mailing date, whether or not actually
received, if sent by U.S. mail, return receipt requested, postage, and charges
prepaid, or any other means of rapid mait delivery for which a receipt is available.
The notice address for the Parties shall be the address as set forth in this
Agreement, with the other relevant notice information, including the recipient for
notice and, as applicable, such recipient's facsimile number or electronic mail
address, to be as reasonably identified by notifying Party. The MEDC and Grantee
may, by notice given hereunder, designate any further or different addresses to
which subsequent notices shall be sent.

ACCESS TO RECORDS AND INSPECTION RIGHTS. During the Term, there will
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be frequent contact between the Grant Administrator and the Grantee. Until the
end of the Term, to enable the MEDC to monitor and ensure compliance with the
terms of this Agreement, the Grantee shall permit the MEDC to visit the Grantee,
and any other location where books and records of the Grantee are normally kept,
to inspect the books and records, including financial records and all other
information and data relevant to the terms of this Agreement, including the
expenditure of the Grant disbursements; provided, however, that such audit right
shall survive the end of the Term by three (3) years. At such visits, the Grantee
shall permit any employee or agent of the MEDC to make copies or extracts from
information and to discuss the affairs, finances, and accounts of the Grantee
related to this Agreement with its officers, employees, or agents. The MEDC shall
have the right to remove, photocopy, photograph, or otherwise record in any way
any part of such books and records with the prior written consent of the Grantee,
which consent shall not be unreasonably withheid.

GOVERNING LAW. This Agreement is made and entered into in the State of
Michigan and shall in all respects be interpreted, enforced, and governed under
the laws of the State of Michigan without regard to the doctrines of conflict of laws.
The terms of this provision shall survive the termination or cancellation of the
Agreement.

COUNTERPARTS AND COPIES. The Parties hereby agree that the faxed
signatures of the Parties to this Agreement shall be as binding and enforceable as
original signatures, and that this Agreement may be executed in multiple
counterparts with the counterparts together being deemed to constitute the
complete agreement of the Parties. Copies (whether photostatic, facsimile or
otherwise) of this Agreement may be made and relied upon to the same extent as
though such copy was an original.

JURISDICTION. In connection with any dispute between the Parties under this
Agreement, the Parties hereby irrevocably submit to jurisdiction and venue of the
Michigan circuit courts of the State of Michigan located in Ingham County. Each
Party hereby waives and agrees not to assert, by way of motion as a defense or
otherwise in any such action any claim; (a) that it is not subject to the jurisdiction
of such court; (b) that the action is brought in an inconvenient forum; (c) that the
venue of the suit, action, or other proceeding is improper; or (d) that this Agreement
or the subject matter of this Agreement may not be enforced in or by such court.

SEVERABILITY. Al of the clauses of this Agreement are distinct and severable
and, if any clause shall be deemed illegal, void, or unenforceable, it shall not affect
the validity, legality, or enforceability of any other clause or provision of this
Agreement. To the extent possible, the illegal, void, or unenforceable provision
shall be revised to the extent required to render the Agreement enforceable and
valid, and to the fuliest extent possible, the rights and responsibilities of the Parties
shall be interpreted and enforced to preserve the Agreement and the intent of the
Parties. Provided, if application of this section should materially and adversely alter
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or affect a Party’s rights or obligations under this Agreement, the Parties agree to
negotiate in good faith to develop a structure that is as nearly the same structure
as the original Agreement (as may be amended from time to time) without regard
to such invalidity, illegality, or unenforceability.

XXVHI. PUBLICITY. Atthe request and expense of the MEDC, the Grantee will cooperate
with the MEDC to promote the Grant Activities through one or more of the
placement of a sign, plaque, media coverage, or other public presentation at the
project or other location acceptable to the Parties.

XXIX. SURVIVAL. The terms and conditions of sections VII, Vill, XI, XV, XVII, XXIV,
XXVI, and XXVII shall survive termination of this Agreement.
The signatories below warrant that they are empowered to enter into this Agreement,

GRANTEE ACCEPTANCE: City of Flint

Dated:

Sheldon A. Neeley
Mayor

Approval as to Form:

Dated:

William Kim

City Attorney
MEDC ACCEPTANCE: Michigan Economic Development Corporation
Dated:

Christin Armstrong
Secretary
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CITY OF FLINT

RESOLUTION NO.:
PRESENTED: JUL 2 0 2022

ADOPTED: JUL 2 52012

AUTHORIZATION AND EXECUTION OF
A PARTNERSHIP MEMORANDUM OF UNDERSTANDING {MOU)
BETWEEN AND AMONG THE CITY OF FLINT AND THE FLINT HOUSING COMMISSION TO PURSUE A
CHOICE NEIGHBORHOODS PLANNING GRANT

BY THE CITY ADMINISTRATOR:

WHEREAS, the City of Flint, as it moves forward with the implementation of the recently adopted Master Plan,
seeks to partner with the Flint Housing Commission to develop a neighborhood revitalization-pilot project that will
redevelop a target area including the River Park Townhomes located on Carpenter Rd. between Webster Road and
the Flint River; and

WHEREAS, the Flint Housing Commission, in partnership with the City will seek Choice Neighborhoods funding for
the target area neighborhood revitalization pilot project in order to accomplish the comprehensive goals set forth
in the MOU; and

WHEREAS, the FHC is committed to heiping Flint grow and helping FHC residents to prosper by providing housing
in pleasant communities at sensible rents. FHC seeks to partner with the City to revitalize the River Park
neighborhood and to improve living conditions for the residents of River Park as outlined in the MOU; and

WHEREAS, the Board of Commissioners of the Flint Housing Commission have reviewed the comprehensive goals
of the MOU and understand that the execution of the MOU, hereby binds the Commission to the terms set forth,

THEREFORE, BE IT IS RESOLVED, that the Flint City Council authorizes the City to do all things necessary to enter
into a Memorandum of Understanding with the Flint Housing Commission to partner with them on the
preparation and submission of a Choice Neighborhoods Planning Grant.

APPROVED AS TO FORM: APROVED AS TO FINANCE:
e Revert 17 Wagan.
William Kim Robert J .F.widigan

City Attorney Chief Financial Officer

FOR CITY OF FLINT: CITY COUNCIL:

Clyde Edwards
City Administrator

JUL 2 5 2002



CITY OF FLINT

RESOLUTION STAFF REVIEW FORM
TODAY'S DATE: July 12, 2022
BID/PROPOSAL# n/a

AGENDA ITEM TITLE: RESOLUTION TO APPROVE MEMORANDUM OF UNDERSTANDING BETWEEN THE
CITY AND THE FLINT HOUSING COMMISSION, TO PURSUE A CHOICE NEIGHBORHOODS PLANNING
GRANT,

PREPARED BY: Suzanne Wilcox, Director, Department of Planning and Development

VENDOR NAME: Flint Housing Commission
BACKGROUND/SUMMARY OF PROPOSED ACTION:

In accordance with the Master Plan, the City is applying for a Choice Neighborhoods Planning Grant, from the
U.5. Department of Housing and Urban Development (HUD}. The Flint Housing Commission {FHC) will be the
primary applicant along with the City as a co-applicant. This grant will provide resources for the Housing
Commission and the City to develop a vision for the transformation of the neighborhoods around the
distressed public housing development River Park Townhomes focated on East Carpenter.

River Park is a public housing development owned and operated by FHC. it is situated along the City fimit on
Carpenter Road, between Webster Road and the Flint River. The development is isolated from employment
and retail opportunities, and has limited transit access. The area suffers from high crime and poverty. ltis
segregated with respect to race and income, and residents are not integrated into the broader community.

The neighborhoods surrounding River Park vary widely in current conditions. While the area immediately
surrounding River Park is severely distressed, there are other neighborhoods in the target area that are stable
and include better transit, employment, and development opportunities. The target area is still being
developed, but it is likely that it will include neighborhoods between Carpenter Road and Stewart Avenue, on
the north and south, and Dupont 5¢. and the Flint River to the west and east.

The Choice Neighborhoods Planning Grant will enable the City and FHC to work with residents and community
groups to develop a vision for revitalizing the River Park development and surrounding community in
accordance with the Master Plan. The grant funds will support activities such as: community meetings,
developing partnerships with housing providers and social service providers, identifying potential sites for new
affordable housing to replace units at River Park, developing a relocation strategy for HUD-assisted residents
at River Park, and developing a comprehensive transformation plan that could be submitted to HUD to
compete for up to 530 million to support redevelopment.

The attached Memorandum of Understanding between the City and FHC formalizes the cooperative
relationship between these two entities to carry out the required activities, if funded.

FINANCIAL IMPLICATIONS: This is a reimbursable grant. This grant has a 5% cash match requirement
{$25,000).



CITY OF FLINT

BUDGETED EXPENDITURE? YES NGO 3 5 IF NO, PLEASE EXPLAIN:

Grant
Dept. Name of Account Account Number Code Amount

FY21/22 GRAND TOTAL

PRE-ENCUMBERED?  YES NO [] REQUISITION NO:

WILL YOUR DEPARTMENT NEED A CONTRACT? YES [x] NO »
(If yes, please indicate how many years for the contract) 2 YEARS

WHEN APPLICABLE, IF MORE THAN ONE (1) YEAR, PLEASE ESTIMATE TOTAL AMOUNT FOR EACH
BUDGET YEAR: {This will depend on the term of the hid proposal) nfa



CITY OF FLINT

BUDGET YEAR 1
BUDGET YEAR 2
BUDGET YEAR 3
OTHER IMPLICATIONS (i.e., collective bargaining): n/a

STAFF RECOMMENDATION: (PLEASE SELECT): [X] APPROVED (] NOT APPROVED

DEPARTMENT HEAD SIGNATURE: é Py Director, Dept of Planning and Dev.
s ) (PLEASE TYPE NAME, TITLE)







Partnership Memorandum of Understanding
between and among the
City of Flint
and
Flint Housing Commission

Choice Neighborhoods Planning Grant
July 15, 2022

The City of Flint {The City), as it moves forward with the implementation of the recently adopted Master
Plan, seeks to develop neighborhood revitalization pilot projects along the South Saginaw Street Corridor; to
demonstrate that the place types visualized in the Master Plan-in particular the Traditional Neighborhood,
Green Neighborhood, Mixed Residential, and City Corridor-can become a reality in Flint. The Flint Housing
Commission, in partnership with the City of Flint will seek Choice Neighborhoods funding for a planning
grant for the River Park neighborhood revitalization pilot project in order to accomplish the following
comprehensive goals:

* Reductions in violent crime, and improvements in public safety.

* The elimination of neighborhood blight.

* Adiversified housing stock, with stable single family neighborhoods and high quality muitifamily housing
in appropriate locations.

* Correcting the mistakes made decades ago when public housing developments were built in isolated
neighborhoods.

+ Creating mixed income, mixed race neighborhoods where all types of people choose to live and have
affordable housing opportunities.

¢ Avibrant target area with multiple transportation options,

* Astrong foundation of commercial activity, particularly in north Flint

* Quality educational and employment opportunities, through improved and coordinated supportive
services such as job training, early childhood education, and case management.

* To responsibly manage the transition of areas that are currently occupied but identified in the Master
Plan as Community Open Space and Recreation.

The Flint Housing Commission (FHC) is committed to helping Flint grow and helping FHC residents to prosper
by providing housing in pleasant communities at sensible rents. FHC seeks to partner with The City to
revitalize the River Park neighborhood redevelopment area and to improve living conditions for the
residents of River Park Townhomes, a severely distressed public housing project in the proposed target
neighborhood, with the following specific goals:

* To responsibly manage the transition of areas that are currently occupied but identified in the Master
Plan as Community Open Space and Recreation.

+ To demolish severely distressed public housing buildings at River Park

* To provide high quality affordable replacement housing for 100% of current residents of River Park, in
neighborhoods that are 1) safe, 2} integrated with other stable residential areas, 3) integrated with
employment opportunities and quality retail establishments, and 4) well served by transit.



* Todevelop a framework to ensure that FHC assisted residents at River Park receive high quality
supportive services throughout the revitalization process, including relocation assistance, case management
and self-sufficiency programs.

s Toimprove the educational and employment opportunities available to current residents of River Park.
* To ensure that FHC properties and residents contribute to, and are part of, the revitalization of the River
Park Target Area,

t

It is therefore mutually agreed that:

. The parties to this MOU shall assume the following roles:

a. Lead Applicant: Flint Housing Commission

b. Co-Appiicant: City of Flint

2. All parties to the MOU commit to working collaboratively throughout the entirety of the Choice
Neighborhoods Planning Grant period.

3. The Flint Housing Commission as current and target public housing development owner shall be the
Lead Applicant and will have primary responsibility for managing the Choice Neighborhoods Planning Grant
and leading the activities supported under the grant. Specific responsibilities of the Housing Commission
include:

a. Conducting a household-level needs assessment for residents of Atherton East, with the
support of the City of Flint.

h. Conducting a formal market assessment of the River Park Target Area to evaluate the
feasibility of muitifamily housing development,

c. Completing a Phase | environmental assessment of a potential replacement housing site.
d. Producing the Transformation Plan, with the support and involvement of the City of
Flint.

e. Development of a relocation strategy for residents of River Park.

4. The City of Flint as Co-Applicant, shall work in close partnership with the Flint Housing Commission on
the following activities:

a. Supporting the Flint Housing Commission to conduct a household-level needs
assessment for residents of River Park.

b. Assisting in the development of a relocation strategy for residents of River Park
C. Working closely with the Housing Commission on the development of the

Transformation Plan.
5. The City and FHC will be jointly responsible for:

a. Creating a Steering Committee of residents and community leaders to ensure
community involvement in the planning grant activities.

b. Identifying an appropriate location for replacement housing.

c. Identifying a housing developer with capacity to implement the housing component of
the Transformation Plan.

d. Identifying a supportive services provider with capacity to implement the people
component of the Transformation Plan.

e. Presenting the completed Transformation Plan to their governing bodies (the Housing

Commission and the Planning Commission) for approval.

CiTY OF FLINT FLINT HOUSING COMIMISSION

Clyde Edwards, City Administrator Harold Ince, Director Flint Housing Commission



RESOLUTION NO.. &4 &

PRESENTED: JUL 2 ¢ 2017

ADOPTED: JUL_2 5 2027

RESOLUTION TO INCREASE ELECTION WORKER PAY
BY THE CLERK:

Whereas, in the FY2022-2023 City Clerk Election Division budget, funding in the amount
of $300,000.00 was allocated to cover election worker pay and associated costs for the
August 2, 2022 and November 8, 2022 elections; and

Whereas, said funding has been made available to increase the election day pay for
election workers as follows:

Technical Supervisors ~ increase from $190.00 to $235.00
Chairpersons — increase from $185.00 to $225.00;

Laptop Specialists — increase from $185.00 to $225.00;
Election Inspectors ~ increase from $160.00 to $200.00.

THEREFORE, BE IT RESOLVED, that the appropriate City Officials are authorized to
do all things necessary to process the election worker pay increases. Funds for said
increases have been approved and will come from the FY22-23 City Clerk Election
Division — Election Workers Acct. No. 101-262.110-707.000.

APPROVED AS TO FORM: APPROVED AS TO FINANCE:
William Kim Robert J.F. Widigan
Chief Legal Officer Chief Financial Officer

JUL. 2 5 2022
Sheldon A. Neeley, Mayor APPROVED BY CITY COUNCIL




RESOLUTION NO.:

PRESENTED: UL 20 a0

ADOPTED: JUL 2 52022

RESOLUTION TO SPECTACLE PRODUCTIONS FOR THE VIDEOTAPING OF
FLINT CITY COUNCIL MEETINGS

BY THE CLERK:

Whereas, the Flint City Council entered into a $35,000.00 contract with Spectacle
Productions for the video recordings of all City Council meetings for the fiscal year of
July 1, 2021 - June 30, 2022; and

Whereas, due to an increase in the number of hours of each bi-monthly City
Council and committee meeting, as well as in addition to an increase in the number of
special City Council meetings called and the convening of Investigative and Annual
Budget Hearings during the 2022 fiscal year, an additional $15,000.00 was added to the
Spectacle Productions Contract in February of 2022; and

Whereas, pending invoices from FY2022, in the amount of $14,000.00, need to be
paid in order to continue ensuring that the public is well informed about local legislative
initiatives and city-related matters by way of Flint City Council meetings.

THEREFORE, BE IT RESOLVED, that the appropriate City Officials are
authorized to do all things necessary to process an additional payment to Spectacle
Productions, in the amount of $14,000.00, for the videotaping of various Flint City Council
meetings/hearings that took place in late Fiscal Year 2022, with said funds coming from
City Council Professional Services Acct. No. 101-101.000-801.000, for a total Spectacle
Productions Contract amount of $64,000.00 for FY2022.

APPROVED AS TO FORM: APPROVED AS TO FINANCE;:
William Kim Robert J.F. Widigan
Chief Legal Officer Chief Financial Officer

JUL 2 5 2022

APPROVED BY CITY COUNCIL



CITY OF FLINT

RESOLUTION STAFF REVIEW FORM
TODAY’S DATE: 7/06/2022
BID/PROPOSAL#

AGENDA ITEM TITLE: Video Recording

PREPARED BY lennifer Evans, Accounts Pavable Clerk
{Please type name and Department)

VENDOR NAME: Paul Herring

BACKGROUND/SUMMARY OF PROPOSED ACTION:

This is an add on to the ordinal contract for additional money to cover until June 2022. The original
35,000 was depleted the end of January and the additional 15,000 that was added in February was
depleted the beginning of April so we need the money to finish out the rest of the fiscal year. This is
for video tapping of all city council meetings including special meetings, budget meetings and to be
televised on cable TV and YouTube channel and Facebook.

FINANCIAL IMPLICATIONS: 14,000.00

P

BUDGETED EXPENDITURE? YES X NC‘) IF NO, PLEASE EXPLAIN:

Dept. Name of Account Account Number Grant Gode Amount

City Professional
Council | Services 101-101.000-801.000 14 000.00
FY20/21 GRAND TOTAL $14,000.00

PRE-ENCUMBERED? YES NOx REQUISITION NO: 230066078

@Joyce McClane —COF 02-01-20



CITY OF FLINT

ACCOUNTING APPROVAL: W QU{ Date: 7_/5/ 02>

WILL YOUR DEPARTMENT NEED A CONTRACT? YES ] NO X
(If ves, please indicate how many years for the contract) YEARS

WHEN APPLICABLE, IF MORE THAN ONE (1) YEAR, PLEASE ESTIMATE TOTAL AMOUNT FOR EACH
BUDGET YEAR: (This will depend on the term of the bid proposal)

BUDGET YEAR 1

BUDGET YEAR 2

BUDGET YEAR 3

OTHER IMPLICATIONS (i.e., collective bargaining):

STAFF RECOMMENDATION: (PLEASE SEL€C 7). X APPROVED D NOT APPROVED

DEPARTMENT HEAD SIGNATURE: _ " -] L<7) 1\ ¢ R .
" (PLEASE TYPE NAME, TITLE)

©loyce McClane —COF 02-01-20



RESOLUTION: 220303

PRESENTED: 7-20-22

ADOPTED: JUL 2 52022

RESOLUTION OF APPOINTMENT
TO THE ETHICS & ACCOUNTABILITY BOARD

BY THE CITY COUNCIL:

The Ethics and Accountability Board was created in June 2018 pursuant to Sections 3-
501 through 3-505 of the Flint City Charter; and

Eleven members were appointed at that time to staggering terms; Council members
appointed one each and the Mayor appointed two; and

Zack Lessner of the 8" Ward was appointed in 2019 to serve the remainder of a four-year
term that expired June 25, 2022, but resigned, March 7, 2022, due to lack of time to
devote to the Board.

Councilperson Dennis Pfeiffer, Ward 8, recommends appointing William C. Harris (2222
Colfax Avenue, Flint, MI 48503) to replace Mr. Lessner.

THEREFORE, BE IT RESOLVED that the Flint City Council approves the
appointment of William C. Harris to serve a six-year term on the Ethics and
Accountability Board, commencing upon resolution adoption, and expiring June 25,
2028.

APPROVED AS TO FORM: APPROVED BY CITY COUNCIL:

Tl 2 50m

William Kim, Chief Legal Officer



W ||| , am C |_| ar r | S BRI

2222 Colfax Avenue, Flint

Michigan, 48503 (810)-836-1692 billycharris86@yahoo.com

~ OBJECTIVE

To find a career path that will allow me the ability to achieve in challenges and will aflow me to grow.

EDUCATION ~ EXPERIENCE
eceber 2021 to Present
Midwest College of Theology Sash Promotional Concepts* Senior Marketing/Data Consultant
BS Degree in Biblical Studies

and Administration

August 2021 to December 2021
Genesee County/Friend of the Court

November 2019 to August 2021
Specialist *Medication Dispenser, Data Entry Clerk, Cashier,

Mott Community College Trainer *Optum Specialty Pharmacy (United Healthcare acquired
Studied General Studies Diplomat Pharmacy in a merger)

April 2018 to November 2019
CSR I} - Medication Dispenser, Data Entry Clerk - Diplomat

Carman-Ainsworth HS Spedialty Pharmacy

Graduated 2004

March 2016 to April 2018
AFN Specialist Access Functional Needs - Michigan Works

January 2012 to Present
Manager - COGIC Publishing House/COGIC Stores

January 2009 fo December 2011
Customer Service Advisor * COGIC Publishing House/COGIC
Stores

October 2004 to April 2008
Clerk/Advisor* US Commissioner Hattie Daniefs Rush

My responsibilities were a combination of data entry, and customer
service relations on both the retail and corporate/pharmaceutical
side. | managed teams of people ranging from 10 to 20. Some of
my accomplishments: Winning Employee of the Month back to
back months; Customer Service Appreciation Awards with Diplomat
Pharmacy and United Health. Supervising the AFN Team with
Michigan Works high recognitions, Team Lead with DEQ for the
State of Michigan during the Water Crisis. Our store having the



KEY SKILLS

Project Planning
Management

Data Entry
Communication

Public Relations
Community involvement

COMMUNICATION ‘B8
Because of my involvement in politics, community involvement and
moving into the customer service field: | have learned and
developed proper ways to work with people and conduct myself in
respectful ways and to engage people of different backgrounds,
political affiliations, and even religious beliefs. | have always been
confidential in my conversation with people, and I have been told
on several occasions that people not only trust what I say: but
they also believe that | will follow through with what | say as
well,

' teshi . ply as an Associate Minister at the

Greater Holy Temple Ministries, as the Departmental Head of
Evangelism for the Church and the Dioceses. | have been the
Delivery Coordinator Manager for the Third Ward of the City of Flint
during the Flint Water Crisis. | was the Assoc. Director of the
Community Engagement Team with Blight Control for two years:
along with being a long-standing Manager of a Successful Christian
Publishing Store for more than 8 years. During my 3.5 years at
Diplomat Pharmacy (2018 to 2019) and then Optum Pharmacy
{2019 to 2021) | was responsible for training new employees in
taking payment, refiils, and identifying problems and issues with
customers and doctor's and hospital offices. | was responsible for
setting up deliveries on a customer basis and on the basis with
multiple medicat staff, hospitals, and universities. | was also tasked
with company growth by reaching out to clients who did not have
the financial means to afford medication and help them find grants,
and funds to help pay for their medications. | also handled financia!
transactions daily. | stayed in constant communication with various
levels and departments in the company to make sure that orders
were correct, and that shipments were going to the right place to
cut down on wasteful practices and expenditures for the company;
and | achieved a 0.001 error rate in shipments and all error across
the board.



*Excellent verbal and written communication skills
* Demonstrate ability in marketing

*Positive employment relations

“Maintains a high ievel of integrity

*Ability to lead and develop a team

*Conduct & Maintain training sessions

*Ability to work with and train teams

REFERENCES

I have a list of Reference which can be produced at any time.




RESOLUTION NO.:

PRESENTED: JUb 20 72022

ADOPTED: JUL 2 5 2027

RESOLUTION TO APPROVE COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE CITY OF FLINT AND AFSCME COUNCIL 25, LOCAL 1799

BY THE CITY ADMINISTRATOR:

Pursuant to the Michigan Local Financial Stability and Choice Act, MCL 141.1541 - .1575.
Emergency Manager Darnell Early imposed terms and conditions of employment between the City
of Flint and AFSCME Council 25, Local 1799 on July 16, 2014. The City of Flint and AFSCME
Council 25, Local 1799 have negotiated a successor Collective Bargaining Agreement.

WHEREAS, the parties have reached a Tentative Agreement regarding a successor
Collective Bargaining Agreement. The Tentative Agreement is attached.

WHEREAS, the membership of AFSCME Council 25, Local 1799 have ratitied the
Tentative Agreement.

WHEREAS, City Administrator Clyde Edwards recommends that the Flint City Council
ratify the Tentative Agreement.

THEREFORE, IT IS RESOLVED that the Flint City Council RATIFIES the Tentative
Agreement between the City of Flint and AFSCME Council 25, Local 1799,

APPROVED AS TO FORM: APPROVED AS TO FINANCE:

I Ratert J.E. Widigan

William Kim, City Attorney Robert J.F. Widigan, Chief Financial Officer
FOR THE CITY OF FLINT: APPROVED BY CITY COUNCIL:
(LYDE DEDWARDS

Clyde Edwards, City Administrator




COLLECTIVE BARGAINING AGREEMENT

s%ff'ective through
7+ June 30, 2024
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PREAMBLE

THIS AGREEMENT, effective immediately upon its ratification by the parties, is between
the City of Flint (“City” or “Employer”) and Local 1799, affiliated with Michigan AFSCME
Council 25, and chartered by the American Federation of State, County, and Municipal Employees,
AFL-CIO, (“Union”).

WHEREAS, 1t 1s the general purpose of this Agreement to promote the mutual interests of
the City and its Empioyees and to provide for the operation of the services pr0v1ded@) g

economy and efficiency of operatlon elimination of waste, reallzation of maxint
quality of output cleanliness, protection of property and avoidance of mten@ﬁogs to production,
'acbrevement of

these purposes, and

WHEREAS, it is the intent and purpose of this Agreemenf aé§u%sound and mutually
beneficial working and economic relations between the parties-hert
peaceful means of resolving any misunderstandings or diffé
forth herein the basic and full agreement between the pa
of employment, and other conditions of employment. :

RECOGNJTION

Section 1. The City recognizes the Umon as the exclusive bargaining representative for the
classified supervisory Employees of the City, excluding temporary employees, interim employees,
elected officials, appointed officials, confidential employees, administrative employees, executive
employees, Golf clubhouse Aides, school crossing guards, and those employees represented by
other certified bargaining units, for the purposes of collective bargaining with respect to rates of
pay, wages, hours of emgloyment and other conditions of employment.

Section 2. -'fth%%ew classifications or positions are created, the Human Resources/Labor
Relations Dy % hall, as soon as practical, give notice to the Union of the Bargaining Unit status
of such rfew assifications or positions. If the Union disagrees with the Human Resources/Labor
Relq;iig rector’s determination, the parties agree to meet and confer regarding such status
wit! i weeks of notification of same.

Section 3. New Employees who are disciplined or discharged during their initial hire
probationary period shall not be entitled to Union representation except if disciplined or discharged
for Union activity. The Union shall, however, represent probationary Employees for rates of pay,
wages, hours of employment and other conditions of employment.



ARTICLE 2
PLEDGE AGAINST DISCRIMINATION AND COERCION

Section 1. The provisions of this Agreement shall be applied equally to all Employees in the
Bargaining Unit without discrimination as to age, sex, sexual orientation, sexual identity, marital
status, race, color, creed, national origin, physical disability, or political affiliation. The Union
shall share equally with the Employer the responsibility for applying this provision of the
Agreement.

Section 2. The Employer shall not interfere with the right of any Employée.
Bargaining Unit to become a member of the Union, nor shall the Employeér
discrimination, interference, restraint, or coercion against any Employee at;;ezhgﬁ?}g to exercise
their rights within the terms of this Agreement or under the authority o n gj)pliga"ble law, or
against any Employee because of their Union membership, or against anyUniokefficer because
of their position or activity as such. l‘%

Section 3. The Union recognizes its responsibility as bargaiminggigerit 4nd agrees to represent

The Union recognizes that, except as spemﬁcail,y;f
of this Agreement and in addition to the reserv ofirof management rights above, all rights to
manage, direct and supervise the opera fons of the City and the Employees are vested solely and
exclusively in the City, including butnotdif ‘1tad to the right to hire new Employees and direct the
working force, to discipline, suspend \gls ge for cause, transfer or lay off Employees, require
Employees to observe City and Depastinental rules and regulations, to decide the services to be
provided to the public, thf;ftype d location of work assignments, schedules of work and the
methods, process and proce uges bY/Whlch such work is performed.

ARTICLE 4
WORK RULES

The Employer. shall I:f'éve the right to make and enforce reasonable, written Work Rules and
Regulations %Th mployer shall provide the Union seven (7) days’ written notice of the creation
or reyisf ap6f a Work Rule or Regulation. The Union shall have the opportunity to meet and confer

regardin #new or revised Work Rule or Regulation. However, any delay in implementation of
a Wo Ruie or Regulation will be at the sole prerogative of the Employer. Complaints as to the
reasonableness of any Work Rule or Regulation, or any complaint involving discrimination in the
application of any Work Rule and Regulation shall be resolved through the grievance procedure.

ARTICLE 5
SUBCONTRACTING

Section 1. Before the Employer contracts out an item of work which involves labor which



could be performed by Bargaining Unit Members, the Employer shall give the Union notice of
intent to contract together with the request for quote or bid no later than the date that said bid
package or request for quotes is made available to potential contractors.

Section 2. The Union may bid or submit a proposal on the contract for the work on an equal
basis as other bidders.

Section 3. Upon the Union’s written request, the parties will meet and confer reg gdmg any
plan by the Employer to contract out Bargaining Unit work.

Section 4. The Employer will take every step available to insure that Employes cted by
contracting of work are advised of employment opportunities in other City dgpartm%nts

ARTICLE 6
CHECK-OFF/DUES DEDUCTIONS-

desiring to maintain membership in the Union shall pay’ ﬁg@,ppjmable Union’s dues. The Umon
agrees not to solicit Union membership and not to cgndu ities, except as otherwise provided
for by the terms in this Agreement, during workmg"" urs of the Employees or in any manner that
may interfere with Employees engaged in wor

Section 2. During the period of tigie" coveregl by this Agreement, the Employer agrees to
deduct from the wages of Employees: wﬁ@ﬁ"e members of the Union, all Union membership dues
and initiation fees uniformly reqmred pl%y{ded however, that the Union shall present to the
Employer signed, written aut}aornfﬁﬁ@ns properly executed by cach Employee allowing such
deductions and payments }g Th%mon Previously 31gned authorizations shall continue to be
effective as to current Employ;:es ‘Any future increase in Union dues and/or initiation fees shall
not require Employees:{p sign n@w authorization forms. The City has no obligation to deduct dues

upon expiration of this Ment

Section 3. \Sue%%%;d ifiitiation fees will be authorized, levied and certified in accordance with
the Constitugion, and By-laws of the Union. Each Employee hereby authorizes the Union and the
Employer wi out recourse, to rely upon and to honor certificates by the Treasurer of the Union,
rega§d1ﬁ%,f;ﬁc; atounts to be deducted and the legality of the adopting action specifying the
am@ts pch Union dues and/or initiation fees.

Section 4. At the Employer’s option, the Union shall reimburse the Employer an amount equal
to two percent (2%) for all dues amounts remitted to the Union. If the Union fails to reimburse the
Employer within forty-five (45) days of the dues remittance by the Employer to the Union, the
Employer shall have no further obligation to continue dues check-off.

Section 5. Union dues shall be deducted in equal installments each pay period during the life
of this Agreement. As to Employees hired thereafter, said deduction shall commence the first pay



period following the Employer’s receipt of the signed, written authorization allowing such
deductions and payments to the Union.

Section 6. Local 1799, AFSCME, and/or Michigan AFSCME Council 25, shall indemnify,
defend, and save the Employer harmless against any and all claims, demands, suits, or other forms
of liability that may arise out of, or by reason of, action taken or not taken by the Employer for the
purpose of complying with any of the provisions of this Article or Article 7, Union Business.

Section 7. The total of all sums deducted by the Employer shall be remitted to the
of AFSCME Council 25 not later than ten (10) days after such deductions are made, tegethég with
an itemized statement,

pursuant to and under the Union’s Constitution.

Section 9. The Employer shall not be liable for the remt
than those constituting actual deductions made; and if fc;r
for any Employee as above provided, it shall make that &

) pdyment of any sums other
of it fails to make a deduction

Employee or the Union.

""'ihe Union determines that dues and service
ae forﬁfwia basis, the initial cost increase incurred in
the Union.

Section 10.  If during the term of this Agreery :
charges are 1o be deducted on a perc t

s, shi i, x;inthm thirty (30) days of the Employee’s electlon or appomtment be
tfle Union to the Director of Human Resources/Labor Relations. The

A A maximum of five (5) Stewards shall be elected or appointed to represent
Employees and process grievances, across all shifts and locations of the Employer.

B. The Union President shall assign areas to the respective Stewards. The activity of
Stewards shall be confined to the work areas which they are appointed and any
deviation from this may result in disciplinary action by the Employer. However, if
an Employee, for good cause, cannot utilize the services of the Steward appointed



Section 3.

to the Employee’s area of employment, the Employee may apply to the Union
President or nearest Steward for assistance.

If the Employer reduces the number of its primary work locations, the number of
Stewards will be reduced accordingly.

Stewards shall, upon written authorization, be afforded the necessary time to
reasonably investigate and process grievances during their regularly scheduled
working hours without loss of time or pay. Such authorization shal
unreasonably withheld. However, their activities shall be confined:to t
which they represent and any deviation from this may result in d;a :
by the Employer. Te

Union President.

A.

Section 4. .

ics of the Union’s current Local, Council and International Constitutions shall be

The Union President will be released from their-
maximum of sixteen (16) hours every week, unles
the Director of Human Resources/Labor Relawﬁn

This release time is for the purpose of alld
at MERC hearings, grievance hearlngs;
the Employer’s Personnel Rules and Re
duties as required. '

#tions, meetings to clarify and revise
gns, and to perform any other related

The Union President’s release tinfe shall be upon timely written request to and
approval by the Director oﬁHumaﬂ Resources/Labor Relations, or by a mutual
written agreement betweetgthe Director of Human Resources/Labor Relations and
the Union Presideng%l}xﬁ?ro val of such requests shall not be unreasonably withheld.

The Union P s1d§% may designate any or all of the weekly release time to another
authorlzed Un n,,n repfésentative.
Yy

Unused tef#ase time may not be carried over or accumulated for subsequent

funﬁ%he thé Director of Human Resources/Labor Relations.
. . ;
Section 5 Attendance at Conferences, Conventions or Seminars.
A, Employees certified by the Union may be granted, subject to the Director of Human
Resources/Labor Relations” approval, with notice to the Department or Division
Head, unpaid leave to attend Union conferences, conventions or seminars. Such
approval will not be unreasonably withheld.
B. Employees may use accrued PTO for the period of such leave.



C. The Union shall provide written notice at least ten (10) days prior to a conference,
convention or seminar, notifying the Director of Human Resources/Labor Relations
of the Employees certified by the Union to attend, and of the date, time, place and
purpose of the conference, convention, or seminar,

Section 6. Bargaining Team.

A. A maximum of three (3) members of the Union’s Bargaining Team shall be xeleased
during their normal work shlft without loss of pay, for the purpose of et

B.

Section 7. Visits By Union Representatives.

A, Union Representatives, Council and Internatio eSentatives of the American
Federation of State, County, and Mun,;f aployees shall have reasonable
access to the premises of the Employerat any time-during working hours to conduct
business relating to admmlstratloi; oﬁ%&h;%’}\greement provided, the Union
Representative provides advanc;e notice oﬁ_sﬁny desired meeting and secures prior
authorization from the appropriatt?- rvisor before entering a work area.

A, The supervisor will arrang a tlme and place for properly requested meetings

without undue delay 4

. ARTICLE 8
- DEFINITIONS

W |

Section 1. Employm@nt Sta%é

ar %gmlovee Regular Employee shall mean full-time hourly rate
""B,arg ring Unit Employees who are regularly scheduled to work a normal work
wg% or who are regularly scheduled to work eighty (80) hours per payroll period
111 a continuous operation.

~ Part-Time Employee. Part-time Employee shall mean Bargaining Unit Employees
who are regularly scheduled to work less than a normal work week.

C. Provisional Appointment. A provisional appointment shall mean an appointment
of a current (Regular or Part-time) Employee to a position for an interim period
while the position is being permanently filled. Upon termination of a provisional
appointment, the Employee shall be entitled to return to his/her prior employment
status.



D. Dual Classification Position. Dual Classification Position shall mean a
combination of two (2} different job classifications, requiring the services of one
(1) Employee, who is qualified for both classifications, and who may be required
to perform in both classifications.

Section 2. Normal Work Week and Shift.

A. A normal work week shall consist of forty (40) work hours in a calendar week.

B. A normal work shift shall consist of eight (8) to twelve (12) consecﬁtijz%%gurs
(excluding any meal break) and shall have a regularly schedudeg ing and
quitting time. " N

%k‘iours. Work

C. This Section does not constitute a guarantee of a set amou 7
Ay include weekends,

schedules may be any configuration of hours and days, ane
evenings, or a reduction of hours in any work week’ }hf‘

Section 3. Continuous Operations. A continuous ope is“defined as an operation

regularly scheduled seven (7) days per week. )

Section 4. Regular Pay Period. The regular pay g@f”f@. shall include the first full-shift
scheduled to begin after 12:01 a.m. Sunday and shall ruﬁ%’go’include the last full-shift scheduled
to begin on or before 12:00 a.m. the second"‘:ﬁgﬁl}q\ﬁﬁg-‘":sunday, representing a two (2) week
duration. i

Section 1, The Empio;gf‘é.h%have the right to utilize Part-Time Employees to augment the
work force. Part-Time Erﬁp‘?@%ges ‘shiall be adequately trained (as determined by the Employer)
before they are assigned to a jo%lassiﬁcation.

f;lgi‘oyees shall be entitled only to the benefits specifically enumerated

and such benefits shall accrue and become payable under the conditions

Section 2. Par
under this Agreemen
specified hesgin, -

.Part-time Employees who become Regular Employees, in the same or similar job
en, will be placed on the appropriate Compensation Schedule based on their City
Seni &)‘,ea’i’ned as Part-Time Employee, and shall receive full credit for all such City Seniority in
determiniing future rate increases and fringe benefits as a Regular Employee.

ARTICLE 10
GRIEVANCE AND ARBITRATION PROCEDURE

Section 1. The grievance procedure shall serve as the exclusive means for the amicable
settlement of any dispute or grievance arising under the provisions of this Agreement, including



the application, meaning or interpretation of same. The parties shall seek to secure at the lowest
possible administrative level, equitable solutions to all grievances.

Section 2. Grievance Procedure.

Step 1.

been reasonably aware of the events giving rise to the grievance, discuss thié, grze
with their immediate supervisor, either individually or with their Umon S
and resolve the grievance informally.

meetmg spectfied above The wntten grievance shall sta
grievance, the names of the employees involved, the provisi
to have been violated, the contentlons of the E {

at Step 2.

Step 2.

If the grlevance;;h %i,been satisfactorily resolved at Step 1, the grievance may
be presented in writj d escribed in Step 1, by the Union Steward to the approprlate
Department Head; \Wi;hln five (5) work days after the division supervisor’s written
response was The‘%ﬁmon Steward will attach the division supervisor’s written
response, if any, 1¢ : _,,,Step 2 grievance. The Department Head or the Union may request,
in wrztmg,a%%aeﬁng to discuss the Step 2 grievance. Such meeting must be held within
five (Sywor ys “of receipt of the Step 2 grievance.

T h%epartment Head, or their designee, shall provide a written response to the
within five (5) work days following receipt of the Step 2 grievance or the Step 2
>, whichever is later.




Step 3.

If the grievance has not been satisfactorily resolved at Step 2, it may be appealed
by the Union to the Director of Human Resources/Labor Relations, in writing, within
seven (7) work days after the Department Head’s response was due.

The Director of Human Resources/Labor Relations will schedule a meeting to hear
grlevance appeals at least one (1) day per month erevance appeals that are submltted to

next month’s meeting.

If the grievance is not resolved, the Dil
or their designee, will notify the Union, in wntm W@m ten (10) work days following the
Step 3 meeting, that the grievance is denied sﬁ’all set forth the reasons for the denial.

Step 4. v

in ten (10) work days from the date the Step 3 written
f,uman Resources/Labor Relations, or their designee, was
due. Such written Ice%all identify all of the provisions of the Agreement allegedly
violated, state the: lssucs involved, and the relief requested. Within ninety (90) calendar
days of the Unigp’ S desi@ to arbitrate to the Human Resources/Labor Relations Director,
AFSCME (;Qunm ) must notify the Director of Human Resources/Labor Relations in
writing to® est@n arbitrator be notified of their assignment pursuant to Section 3 below
or md}cate th the‘ grievance is being withdrawn without precedent. Failure by Council 25
to n%ig ¢ Human Resources/Labor Relations Director within this ninety (90) calendar
g%éy péno will result in the Employer’s grievance answer being deemed acceptance of the
‘tmination made by the City on the grievance.

SeCUO@é Selection of the Arbitrator. The Union and the Employer shall maintain a panel of
three (3) mutually selected arbitrators. Each panel arbitrator shall be ass1gned a grievance to
arbitrate on a rotating basis. If a panel arbitrator is unable to arbitrate a grievance, the next panel
arbitrator shall arbitrate the grievance. Either party may remove no more than one (1) arbitrator
from the panel during any six (6) month period by giving ten (10) days’ written notice to the other
party. In the event a panel arbitrator is removed from the list or becomes unable to arbitrate
grievances, the parties will promptly select a replacement panel arbitrator. If the parties are unable
to mutually select a replacement arbitrator to serve on the arbitration panel, the services of the




Federal Mediation and Conciliation Service (“FMCS”) will be utilized by the parties for the
purpose of making the selection of an arbitrator to serve on the panel. If the method of arbitrator
selection proposed by the FMCS is a striking of proposed names from a list, the Union shall strike
first from the initial list, and the parties shall alternate in striking first on all lists of names
thereafter.

Section 4. Jurisdiction and Power of Arbitrator. The Arbitrator shall have no power to alter,
add to, or subtract from the terms of this Agreement. Nor shall the arbitrator have power to
establish or modify any classification or wage plan (except as provided in Article 29, Pa‘ses evel -
Reclassification and Reallocation, Section 3, or to rule on any claim arising under aa instirance
plan/policy or retirement plan). The Arbitrator shall render their decision in writinganpd.set forth
their findings and conclusions only on the cause at issue. In the event eithe fpa\gty‘ﬁd
than the basic finding of the Arbitrator, such as a transcript, the cost sha 6rh8.by the party
making the request.

Section 5.

Arbltratlon Procedure. The arbitration hearing shal e held ;
hg&j by the Arbltrator At

] nion, or the Arbitrator, a
y, the Arbitrator shall afford the
ricfg, The Arbitrator’s decision must be
rendered in writing within forty-five (45) days of the clomf/ g of the record or the date on which
post-hearing briefs are submitted.

Section 6. Cost of Arbitration. Each party sﬁall pay its own costs of processing grievances
through the grievance and arbitration; pre re. The fee of the Anrbitrator, their travel expenses,
and the cost of any room or famhges apd t 3 f(penses of the arbitration shall be borne equally by
the parties. The expense of a st¢ 6@%@}1& and/or a transcript, if any, shall be borne by the party
requesting it or equally amy ﬁg “ﬁ%partles requesting it if more than one party or the Arbitrator
requests it. The fees and wageg of répresentatives, counsel, witnesses, or other persons attending
the hearing on behalf of a party@nd all other expenses shall be borne by the party incurring the
same. Provided, howeve{f’ e wages of the grievant (if not discharged), City Employees serving
as witnesses for thg, City or Umon and one (1) Union representative employed by the City, wiil
be paid for timi "spe m ‘Arbitration, if that time is during the Employee’s regularly scheduled
work huur&af@ %%\

Sectig :Fihallw of Arbitrator’s Decision. The Arbitrator’s decision, when made in
acgogglan h their jurisdiction and authority established by this Agreement, shall be final and
bindin -upon the Union, the Employee or Employees involved, and the City.

Section 8. General Provisions.

A. The time limits set forth in this Article may only be extended by mutual written
consent.

B. The Union will make a reasonable investigation of any grievance before it is
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reduced to the formality of a written complaint, in order to ascertain that the
grievance is justified and there are reasonable grounds to believe the claim is true
in fact. The grievance complaint shall set forth all the facts necessary to
understand the issues involved, and it shall be free from charges or language not
germane to the real issue or conducive to subsequent calm deliberation. The
Union and the Employer shall avoid publicizing any grievance or complaints
founded thereon prior to the final determination of the issue.

C. If an Employee files a grievance directly with the Employer, the Empa %wﬂi
notify the Union upon its filing. A

D. In no case shall claims involving wages be valid for more thaf tblﬁy (30) days
retroactively from the date the grievance is first presente j’Step 1 of the
Grievance Procedure. 3 *

il
other case, unless such éasg h: e“én designated as a representative case
by mutual written agreemﬁ of the parties.

E. Failure of the Union to proceed

the grlevance to the next step within the allotted time
limit shall be deemed acceptariee ofithe

he last determination made by the City.

F. Failure of the City/fo fegpond to a grievance within the allotted time limit shall
automatically advance:the grievance to the next step of the procedure.

% "%«

G. The gnevan;(s) y gtnesses who are Employees of the City shall be relieved of their
duties wheg,sched Ied to work, and shall appear and testify at any step of the grievance
procedw:e W _‘tlfelr presence and testimony is required by either party. Time spent by
‘and witnesses in meeting the terms of this Provision, if and only if during
Orm%i ; or <ing hours, shall be considered as time worked.

%, A n?’pioyee who is allegedly aggrieved shall be entitled to Union representation during
“the Grievance Procedure.
L. Class Action and Policy Grievance. A matter involving three (3) or more Employees and
the same question may be submitted by the Chief Steward, or his designee, as a policy or
class action grievance, in writing, within ten (10) work days of the event giving rise to the
grievance. Such written grievance shall be submitted at Step 3, to the Director of Human
Resources/Labor Relations, with a copy of the grievance submitted to the Department
Head. Large groups of aggrieved employees may be identified by a general description

11



rather than by name (e.g., all third shift employees, all third shift Police Department
employees).

J. Grievances regarding discharges or suspensions of ten (10} or more work days shall be
submitted in writing at Step 3 of the Grievance Procedure within ten (10) work days of
the effective date of the discharge or suspension.

K. The parties agree in those instances in which a supervisor “waives” or “passes” on a
grievance at the request of the union and/ or the aggrieved Employee, or ory'thgl
volition, the waiver shall have no effect on the procedural and/or substantiv 1
that grievance, and is without precedent to any other grievance.

ARTICLE 11
DISCIPLINE

Section 1. Disciplinary action issued by the Employer will bga'fo'fa

Section2.  Violations of policies, rules, regulations, orde )
and/or Articles of this Agreement, shall be regarded as,x!'a% (ﬁsmphnary action, up to and
mciudmg, discharge. Discipline (suspensions or discharg yamay tesult from an accumulation of
minor infractions as well as for a single serious mf;acti bal warnings may be given by the
Employer in instances when it is determined that fof%nal dlsﬁipilne 1s not warranted. Depending on
the nature, frequency and severity of the offense, ;;he (‘fﬁy‘ shall adhere to progressive discipline in
order to provide the Employee with an oppaptitiity to correct offending behavior. Formal
progressxve discipline shall generally include a Wiatten reprimand, suspension(s) and termination,

in that order. The offense subject 1o digéipline progression need not be identical to previous
offenses, and the severity of the offens 1@y remove it from progressive discipline altogether.

Factors to consider in mstltutmg 31?@%91;{16 progressive or otherwise, include but are not limited
to, the severity of the oft%’ise %e frequency of offenses, whether the Employee has taken
responsibility and accountab 13,Ly for their actions, the time interval between offenses, and the work

%,

ARTICLE 12
SENIORITY

./ City Seniority: The Employee’s original date of hire, by Employer, adjusted for
time not worked/paid. City Seniority shall be used for determining step increases

in pay and/or paid time off (PTO) accrual(s).

B. Departmental Seniority: The date the Employee joined their current
Division/Department, adjusted for time not worked/paid.

When a Department, Division or Section of a Division is transferred to another
Department, seniority in classification in the previous Department shall be credited

12



to the affected Employees.

C. Classification Seniority: The date the Employee was promoted, by Employer,
adjusted for time not worked. Classification Seniority shall be used for layoffs,
scheduled PTO time and shift preference where applicable.

Section 2. Computation.

Seniority shall not be credited for time not worked/paid, except under the fol
A. Military leave time as required by law.

B. Workers’ compensation, for the period when an Employge i
under the statute, up to a maximum of one (1) year.

C. An Employee who is promoted out of Local
promotional series, shall continue to accrue seniority
equal to their seniority earned in Local 1799:.The
retained but will not accumulate.

D. An employee who is transferred or g)r(n
regular promotional series, shall retaj
accumulate additional seniority Wi

e%gut of Local 1799 but not within a
@raty earned in Local 1799 but will not

Section 3. Loss of Seniority.

An Employee shall lose their senipr Vi for ¢ ?oliowing reasons:

1. Remgnatlon

2. Dischar:

not su@equeutiy reversed

3. R%mef

i %me for three (3) consecutive days on which the Employee was scheduled to

- without proper notification to the Employer. Because of unreported absence,
%ﬁf“‘ »t,tbé Employee is considered to have resigned (voluntary quit) and is no longer in
% the employ of the City. In proper cases exceptions shall be made upon the Employee
" producing convincing proof of their inability to give such notice.

5. Failure to report for work within seven (7) days from the date of mailing of notice
of recall.
6. Failure to return to work upon expiration of an authorized leave of absence, subject

to Paragraph 4 above.
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7. Failure to return to work from a leave caused by the Employee’s disability, within
one (1) year of the commencement of such leave. If an Employee on a leave caused
by the Employee’s disability returns to work, but fails to remain in active
employment with the Employer for at least six (6) consecutive months, the

Employer will consider any subsequent period on a leave caused by the Employee’s

disability a continuation of the original period of leave for purposes of application

of this Paragraph; provided that, if the Employee can demonstrate by clear and
convincing evidence that a subsequent period of disability is caused by 3 Adifferent
injury or condition, that subsequent period will not be deemed a contmua of the
original period of leave for purposes of application of this Paragraph:

whichever is less.

9. The Employee fails to return on the specified date fol]
leave. In proper cases, exceptions may be made 4ipo

gﬁé for a period of twenty-four
ength of their seniority at the time
ichever is less.

10.  The Employee has been on an approved djsa
(24) weeks or for a period of time equgl
the approved disability leave commence

Section 4. Superseniority.

The Local President and Chairperson of the Grlevance Committee shall, for the purpose of layoff
only, head the seniority list in their ,@Ié ifications during their terms of office. The provision of
this subsection shall not apply if the I_foc ident or Chairperson of the Grievance Committee
changes after the date a notlce f Ia fgs initiated.

ARTICLE 13
LA’%OFF RECALL, ASSIGNMENT

Section 1. W}f@ La%;f ﬁ;[av Be Made.

Emplayees may ‘be laid off at the discretion of the Employer. Employees who are to be laid
off shall-be given written notice of layoff a minimum of five (5) working days prior to the effective
date_ of lgyoft, “Fhe Employer will provide five (5) working days’ notice to Employees being
reﬂ% h_aﬁsferred if possible.

Section 2 f Procedure.

In the event of layoff, the following procedure will be followed:

A. Provisional Employees with the affected job classification shall be laid off first.

B. Probationary Employees within the affected job classification will be laid of next.

14



C. Thereafter, Employees shall be laid off according to their Classification Seniority.
Ties in classification seniority shall be broken by total City seniority.

E. In cases where an Employee has been bumped from their promotional unit or
classification, said Employee will have the option of returning to that promotional
unit or classification when a vacancy occurs to which said Employee has seniority
rights.

series, including into another Bargaining Unit recognized by the Clty, ;;frt
status, the Employee may exercise the option of bumping back infg e‘ii,Pr

a recognized training series.

G. When need arises to lay off an Employee serving, a/p g
promohonal period, such Employee shall be rest_or‘"

above. Time served in the probat:onary positi

in the lower classification should layoff g‘ Ciyr in ¥
in a provisional appointment shall not. earn Jassification Semor:ty for layoff/recall
purposes in a classification from which the Efaployee would have been laid off but
for the provisional appointment

H. Employees may elect a layoff
paragraphs, in which eve,n’t ‘such Empioyees shall be placed on the layoff list for the
classification from wh;cﬁ are laid off.

Section 3. Recall.

Employees will befret;alled mrthe reverse order of layoft, by Employer. In accordance with
the Article entitled Senjority, Fa‘@tre to report to work within five (5) working days from the date
of mailing of notlcg ofiregall will be considered a voluntary quit. Notice of recall may be by
personal centacg,f lephve 6r written communication and may be confirmed by certified mail
from the Human R&ources office to the Employee’s address on file in the Personnel Human
Resources office.T he ﬁmployer may, at its discretion, make an exception to this return to work
within fNE 8] %(ﬁ‘kmg days rule when it believes it is warranted by the circumstances. Such
i all“niot be arbitrary or capricious. In the event the Employee is not reached by
ar jn person, and a certified letter is sent, and no response is received by the City from
ployce within five (5) working days from the date the certified letter was sent, the Employee
shall be Bypassed on the recall list and another Employee who can be contacted shall be recalled.
Once an Employee turns down recall to a classification in a promotional unit they need not be
contacted for future openings in that classification in that same promotional unit unless such
Employee notifies the Human Resources/Labor Relations Director in writing that they would now
accept the appointment.

15



Section 4. Layoff List.

A. An Employee who is laid off or reduced shall be placed on the layoff list for the appropriate
classification for a period of up to two (2) years, or the length of the Employee’s City
Seniority, whichever is earliest.

B. An Employee unable to return to work because of a continuing disability after thirteen (13)

payroll periods from the date of disability will be placed on the layoff list=for the
Employee’s classification. The Employee will remain on the layoff list for a pefiad of one
(1) year or the length of the Empioyee s City Seniority, whichever is less, frém th

on/before 1 1:59 A M.;

ii.  Second shift: Any shift ;iu %W}:%ch the starting time is on/after 12:00 P.M. and
on/before 7:59 P. M

dlscretlon, change the definition of “shifts” for a location,

B.
ent, or other division of the City.
Section2. th% aréas in which work rules have been established providing for permanent
shift assign ge f(ﬁ'iowmg procedure shall be used in shift preference determination:
A. election of shift/work week assignment within the area shall be based upon

C Slffcation Seniority.

B. ’I’%e shift/work week preference shall be exercised during the period January 1 through
January 15. An Employee must provide written notice of their desire to exercise shift/work
week preferences to the appropriate supervisor at least thirty (30) days before January 1st.

C. The shift/work week preference changes shall take effect to coincide with a pay period.

D. Shift/work week preference may also be exercised in the event of a permanent vacancy in
the area without regard to Section 2(B).
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E. For the purpose of this Section, ties will be broken by Classification Seniority in the
Department, and then by City Seniority.

F. If possible, Employees will receive at least five (5) work days’ notice of changes in their
shift/work week assignments.

Section 3. The Employer may, in its discretion, override shift preference elections if the
Employer reasonably determines that a different personnel allocation is needed on a sMﬁ@g\;hiﬁs

ARTICLE 15
VETERANS RIGHTS AND BENEFITS

ro‘ﬁ%ﬂegardmg the
tvices.

The Employer shall follow all state and federal laws and reg
employment rights of members and veterans of the United States uni

ARTICLE 16
PAID TIME OFF (PTO'

Section 1. Accrual of PTO Time.

Al PTO shall be computed and accrued on the, bas j% cach payroll period that a Regular
Employee or Part-time permanent Employee hasat least seventy-two (72) hours of straight-
time pay. If a Regular Empioyee or Parttithtspermanent Employee has at least forty (40)
hours of straight-time pay in yroll pexlod but less than seventy-two (72) hours, the
Employee shall accrue PTO at o alf, {2) the amount shown in the Schedule below. PTO
shall be based on City Semorzt‘y as f‘ined in the Seniority Article of this Agreement and

3 Maximum Maximum
0, ' %,Accrued Per Annual Accumulated
Sl Payroll Period Accumulation Hours

461 119.86 378
6.15 1599 378
7.69 15994 450
9.23 239,98 450
.20 and Over 10.77 280.02 450

‘%%PTO may be cumulative but may not exceed the maximums set forth above. Any excess

PTO shall be forfeited.
Section 2. General.
A. Accumulation of PTO shall begin at the date of employment, but may not be used until an

Employee has completed six (6) months of employment. Employees terminating within the
first six (6) months of their employment shall forfeit any right to payment for accumulated
PTO. An Employee who is involuntarily called into the uniformed services of the United
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States may receive payment for accumulated PTO computed under the terms of this Article
from the date of employment, even if the Employee has worked less than six (6) months.

B. PTO shall not be paid where other Employer-paid benefits received by an Employee would
result in cumulative payments exceeding the straight-time hourly rate for a normal work
week.

C. Employees requestmg PTO to take any examination administered by the Employer, or its
designee, may be given time off as PTO, or without pay if that time off doesm*)i* terfere
with operations in the Employees’ Department(s).

Section 3. PTO Payout on Termination, Retirement, Death.

A. Upon retirement, death, or termination of employment (includin
discharge upon exhausting any appeals), an Employee sha
accrued PTO, up to a maximum of three hundred (300) hours,
is terminated, the Employee is laid off or the Employeg-rett
percent (100%) of the Employee’s current straight ti
three hundred (300) hours shall be forfeited. &

t ;mé their employment
S, qi} the rate of one hundred
rate. Any PTO in excess of

B. PTO Conversion Holding Bank. If a “holdig g;;k
Article 15 of the 2014-16 collective bargam‘ agfgement its balance shall be paid out to
the Employee at retirement, death, or‘feymi on of employment (including discharge
upon exhausting any appeals) at the rate 00% of the Employees’ straight time hourly
rate in effect on August 1, 2014,

established for an Employee by

C. Payments under subsections (Ag) or¢B )i)f this Section shall be made within sixty (60) days
after the Employee temima%zgmployment Such payments shall not be included as final

average compensat%ﬁ fo%e purpose of computing retirement benefits.

1ng€6 dependent on the needs of the Department and the seniority of the Employees.
¢ possible, the Division Head or designee shall give preference to seniority
“Employees in granting requests.

B. Schedules shall be developed by the Division Head on the basis of Departmental Seniority.
Within the discretion of the Division Head, the Employee may be required to work all or
part of scheduled PTO that the Employee would normally have been on scheduled PTO,
and in lieu of scheduled PTO, shall be paid the PTO pay provided in this Article, which
PTO pay shall be in addition to the compensation received for the time actually worked
during said period.
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C. Employees requesting scheduled PTO must make a written request to the Division Head
twenty-four (24) hours before commencement of the PTO. The Division Head will respond
to the Employee’s request as soon as practicable.

Section 3. Unscheduled PTO for Health-Related Conditions.

A. PTO for health-related conditions shall be taken in increments of at least one (Ly-hour or
up to the Employee’s accrued PTO balance, whichever is less; provided, howeyer,
where work crews are assigned at the start of the normal work shift, the, ppointing
authority may require that PTO be used in at least four (4) hour increment start of
the normal work shift. a

neritptior to the start
their absence. In all
lity or illness within

B. Departmental rules may require that the Employee notify their Depat
of their normal work shift of any disability or illness which witfies
other cases, the Employee shall notify their Department ofsuc drgg
one-half (!4} hour after the start of their normal work shift. -

health-related conditions may

C. Notification to the Division Head and request fop- *
be made by telephone, and the appropriate Divig %‘gad authorized representative, will
cause a written request to be filed. If an mp! s advance knowledge of a health
condition necessitating PTO, the Employeé: halfﬁ ‘before the PTO begins, file a written
request for PTO with the appropriate Divi j1,%) Hedd or authorized representative.

D. Any Employee who has exhausted ghelr amaalable PTO shall have any additional lost time

due to their health taken w1th@ut
LY %

E. When an Employee is abse %mn Work for a period of three (3) or more consecutive work
days, the Employer nidy %un’e a certificate from a licensed physician, noting the cause of
such absence to be“furnished before the leave request is granted for purposes of
compensation. The Emp”@yee may also be required by the Department Head or authorized
representanye tcﬁ) xamined by the City Physician to determine whether the Employee
has recoyéigg su ;crently from the condition causing their absence to return to work.

% fr@m a licensed physician noting the cause of the absence may be required by

partment Head of any Employee who has taken PTO for health-related conditions

ee {3) or more occasions within the fiscal year. Work rules may be modified to exceed

G. ﬁ%}ployees who are absent or late without just cause may be subject to discipline.

Section 6. Unscheduled PTO for Non-Health Related Conditions.

A. Employees who are absent or late without just cause may be subject to discipline.
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B. Employees requesting PTO for non-health related reasons must request and receive
approval from the Employer at least twenty-four (24) hours before the requested PTO
would begin. If an Employee is absent and advance notice is not given, the Employer may
require proof that the Employee could not provide prior notice.

C. Employees requesting PTO for non-health related reasons who are unable to provide at
least twenty-four (24) hours’ notice to the Employer shall provide notice as soon as
practicable, but in no instance later than one-half (}%) hour prior to the Erpployee s
scheduled starting time.

Section 7. Disability Insurance Program.

A. The Employer will provide a short-term disability insurance progr; “f%r
extended absences. Such program will provide an eligible Employet
insurance carrler/prov:der) with a wage contmuatlon equwa,{eﬁt

B. Subject exclusively by the terms and

e the processes and policies of the
insurer, which will be selected in the sole diS% tionof the Employer. Employees are bound
by the terms and conditions of the carne‘f:whlcﬁ r€ not subject to the Grievance Procedure.

C.

D.

E. also @termme m its sole discretion to change insurance companies, or
discontinue the pro in its entirety should the Employer’s cost of providing the benefit
be subst@ﬁ@a%ly i ‘reased from the original premium.

F. Accum ﬁ@d P“T O may be utilized, at the written request of the Empioyee in order to

récei an during the waiting period. Employees are not eligible to receive any other pay
ing; but not limited to, holiday pay during the waiting period.

ARTICLE 17
NEUTRAL MEDICAL OPINIONS

When the Employer’s physician has determined that an Employee is either able or unable

to work and the Employee’s private physician disagrees, the Employer may seek a third,
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independent medical opinion. The Employee will cooperate in any examination needed for that
third opinion. However, nothing in this Article restricts the Employer from exercising its right to
determine whether an Employee is fit for duty.

ARTICLE 18
WORKERS’ COMPENSATION

Employees shall be covered by the Workers’ Disability Compensation Act and applicable related
state regulations. If an injury is deemed compensable under the Workers® Disability C

Qﬂ'@g nsation
Act: .

A. The Employer shall provide health, dental, optical, and life i
the same terms and with the same benefit levels as offi
Employees while an Employee is on Workers” Compens
(6) months. The Employee must continue to pay thegr
otherwise required by the contract. N

] l%&e/for up to six

3 the premiums as

to'work but fails to remain in
ix (6) consecutive months, the
n Workers’ Compensation a
aye purposes of applxcatlon of the six
tal, i;ptlcai and life insurance coverage;

rionstrate by clear and convmcmg evidence
ity"is caused by a different injury or condition,

il not be 'deemed a continuation of the original period of
on of this Paragraph.

B. If an Employee on Workers’ Compensation retu
active employment with the Employer fop4
Employer will consider any subseqmﬁ
continuation of the original period of |
(6) month limitation for health, de
provided that, if the Employee m d
that a subsequent period of disabilt
that subsequent period v
leave for purposes of ap

C. When an Empl@ye%@%mms to work from a compensable injury or illness, the
Employee S%tﬂ} I%lve Seniority credit for the period during which Workers’
Compensatio waS pmd

izgd:as a _]Ob related injury, the Employee will be paid full wages for the

‘the Employee s regular shift. In addition, for the next seven (7) calendar
_iess thereafter, that the Employee is off work, the Employee will be
ensated the difference between what is paid by Workers’ Compensation and
¥ percent (80%) of the Employee’s regular rate of pay.

.+ After the period of coverage set forth in Section 1{A)~(D), the Employer shall
provide only those insurance coverages mandated by the Patient Protection and
Affordable Care Act, and the Employee shall be responsible for all costs thereof, to
the extent permitted by law.
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ARTICLE 19
BEREAVEMENT LEAVE

Section 1. When a death occurs in the Employee’s immediate family (defined as spouse,
parents, step-parents, children, or step-children), the Employee, upon written request, will be
granted bereavement leave for the first five (5) scheduled working days immediately following the
date of the death.

Section 2. When a death occurs to any of the Employee’s parents-in-law, brot £rS
sisters-in-law, brothers-in-law, grandparents, grandparents-in-law, sons-in-law, daug
grandchlldren or other relatxves permanently residing in the Employee’s home
“scheduled 'workmg
days 1mmed1ately followmg the date of the death; prov1ded they atten "tffe ﬁppmﬁrlate death
related service. The Employee’s supervisor may require evidence of atte

sympathy card or obituary notice.

Section 3. If the funeral is delayed, such as for an autopsy or
elc., the bereavement leave shall be delayed accordingly; prod
furnished upon request.

Section 4. If the Employee is notified of the death, wng their scheduled work shift, and
requests to be excused immediately, the Employee shall cleased as soon as possible, and shall
have the option of having the remainder of their.ghi 1 ged to their accrued PTO, or of having
the remainder of their shift counted as the first d&y%ﬁhe bereavement leave to which they may be

entitled. )
o

Section 5. If a death occurs un,der Hles%pmwslons while an Employee is on PTO, upon written
notice the Employee’s status shall %ﬁbﬁnged from PTO to bereavement leave.

Section 6. Employees’gra;lted b%reavement leave under this Article shall, after making written
request for bereavement leave a@d submitting proof of their relationship to the deceased, receive
the amount of wages they ¥euld have earned by working the straight-time hours on the scheduled
days of work th@@isse ydue to bereavement leave.

Section 7. . g Eoy’ees may be granted additional time off for travel or otherwise by use of
accrued, F‘TO poﬁhe written approval of their supervisor or Department Head. The decision of
Sor, of Department Head about use of accrued PTO for such purpose shall not be

ARTICLE 20
JURY DUTY

Section |. Time spent by an Employee on jury duty, during their normal work shift, before

any Federal or State Court shall be considered time worked. The Employee shall inform their
immediate supervisor a jury duty obligation as soon as possible after receipt of the summons.
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Section 2. An Employee on jury duty shall provide the appropriate Department Head
adequate proof that they reported for such jury duty, and shall turn over their jury pay to their
Supervisor.

Section 3. An Employee who completes their jury duty before the end of their scheduled
work day shall promptly report to their supervisor and return to their regular position for the
remainder of the work day, unless the Employee received prior authorization from their supervisor
to charge the remainder of their work shift to accrued PTO, in which event the Employec shall
promptly report to their supervisor the number of hours spent on jury duty. Reasonable
be afforded to the Employee for a lunch break and to change clothes, where appl:(fable
reporting for work.

ARTICLE 21
COURT TIME

shall be remitted to their supervisor. Mileage fees recelved by
supervisor only if transportation was furnished by the Empl :
mileage for the use of their private vehicle for Empioyef%
required to appear on a regular day off shall be paid'in age

Section 2. Time spent, whether on or off dmzy&n
Employer, or as a witness of any employee ag
Article and will not be compensated. %

RTICLE 22
HOLIDAYS
Section 1.
A. gays are designated as Holidays:
‘%% New Year’s Day Labor Day
‘Wlartin Luther King Day Thanksgiving Day
Memorial Day Christmas Eve
Juneteenth Christmas Day
Independence Day New Year’s Eve

Recognized Holidays shall be observed on the day the Holiday is observed by the
State of Michigan. However, if Juneteenth falls on a Saturday it shall be observed
on the preceding Friday or if it falls on a Sunday it shall be observed on the
following Monday.
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Section 2. Employees Who Are Not Required to Work.

A. If a Holiday falls on the Employee’s regularly scheduled workday, and the
Employee is not required to work, the Employee shall receive eight (8) hours of
straight-time pay.

B. If a Holiday falls on the Employee’s regularly scheduled day off, the Employee
shall be credited with eight (8) hours of PTO.

Section 3. Employees Who Work on a Holiday.

A. An Employee that is required to work on a Holiday shall recejve:

1. Pay for all hours worked (see Article 24 [Cali- 'é{ispension of
Services]); and '

ii.  Eight (8) additional hours of straight-time.p
y

Section 4. Duplication of Holiday Benefits.

Section §.
A.
B. Employees%fsﬁ%ﬁ%gulea"to work on a Holiday, who fail to report for work, and whose
absence.was nof‘:"@eviously authorized, shall not be entitled to Holiday pay.
Section 6

Ho @1%250 an Employee as Holiday Pay are hours worked for the purpose of entitlement
to overj;ﬂ‘r{e Ijrermum compensation under Article 23 of this Agreement. Holiday Pay does not
outs worked for any other purpose.

ARTICLE 23
OVERTIME
Section 1. Overtime Pay.
A. Employees who work in excess of forty (40) hours during any normal work week

established by the Employer, shall be paid overtime premium pay at the rate of one
and one-half (1%2) times their base rate of compensation for the excess hours
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worked.

B. All work in excess of a normal work shift and/or normal work week must be
approved by the Employee’s supervisor prior to the commencement of such work.

C. Except as provided in Article 22 (Holidays), only actual hours worked shall be
counted towards eligibility of overtime premium pay. Time spent on leave shall
not be counted as hours worked.

D. Premium payments will not be duplicated.
Section 2. Overtime Equalization.
A. Voluntary and mandatory overtime work shall be equal

qualified to do the work available working within the:
within the same division, beginning October 1, 2 7, The
provision of the predecessor Agreement (Article..
October 1, 2022.

§ﬂ6 classification,
Jvertime Distribution
ction 2) will control until

B. Available overtime will first be offered oé 4 yolun| ry basis to qualified employees
in descending seniority order. An anpl o declines an offer of voluntary
overtime will be charged with the antgunt oﬁhe overtime for equalization purposes.

C. If no one volunteers to work ov
ascending seniority ordep:”

ig; the Employer will mandate employees in

D. Each month, divi 10n§ v% post overtime equalization lists, identifying each
he aﬁ%unt of overtime each employee has been charged.

E. The dIStl’lbif%lﬁ of voluntary and mandatory overtime shall be equalized annually
w1th1n th;rty (30 ours. The remedy for insufficient overtime equalization will be
‘additi nai overtime opportunities to the adversely affected employees.

_ ctor of Human Resources/Labor Relations will develop processes and
) edures for divisional equalization of overtime, which will become effective on
1, 2022. The Director of Human Resources/Labor Relations will share the
?ﬂ\ processes and procedures with the Union and provide a pre-implementation
_“opportunity to meet and discuss the processes and procedures.

ARTICLE 24
CALL-IN PAY; SUSPENSION OF SERVICES

Section [. Any Employee brought back to work on call-in, shall be paid a minimum of two
(2) hours at their base wage rate; provided, if the Employee has worked in excess of forty (40)
hours during the work week, the Employee shall be paid overtime premium pay at the rate of one
and one-half (12) times their base rate of compensation for those hours worked.
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Section 2. Call in pay for the Christmas calendar day and the New Year’s calendar day shall
be paid premium pay at the rate of one and one-half (1%) times the Employee’s base rate of
compensation for those hours worked regardless of straight time hours worked.

Section 3. If the City’s Chief Executive, or their designee, suspends some of the City’s
services due to weather or to some other emergency, Employees who are at work will receive
payment for their actual hours worked. Employees who are excused from work due to the
emergency may use PTO time, or approved unpaid time off to cover the time not workeds-.

Section 4. No Employee shall receive compensation for time not experded Q%%‘ .City
employment, except as earned and paid pursuant to this Agreement. This Provzsm&' %

to back pay awards made by any court, commission, or person authorized by I%W@r by mutual
agreement to do so. \

ARTICLE 25
STANDBY

Section 1. An Employee may be required to remain on c¢a
accessible location for such time as the Employer may det
equalize assignment of standby duty among qualified
practicable.

€1 :ﬁome or other reasonably
The Employer will attempt to

Section 2. An Employee on standby duty Shﬁsll receérve one and three-quarters (1%) hours pay
pay at their base hourly rate of pay for each day ¢ anidby duty. Additional benefits do not accrue
for standby time. Standby time shall not be 0n31d@red time worked, nor will payments for standby
time be considered earnings for the pnrpg%s of Final Average Compensation.

o, ARTICLE 26

Section 1. (
perform their assigned dy _,;fIn such cases, Employees must maintain a valid Michigan Driver’s
License. The Ci‘gy @;1 its .%scretlon may eliminate the requirement that an Employee provide their
own transportation, %d alternatively require the Employee to use transportation provided by the
City.

_g@!ileage Reimbursement.

‘%%5 Employee who is required to furnish their own transportation in order to perform their
assigned duties, shall be reimbursed for all of the miles driven in the course of performing
their assigned duties, at the standard mileage rate established by the Internal Revenue
Service (IRS).

B. A record of all actual miles driven shall be required from each Employee prior to receiving
any mileage reimbursement. The record shall be on forms provided by the City and
submitted to the Employee’s Department/Division Head for review, and then forwarded to
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the Department of Finance for inspection and payment.

C. Mileage reimbursement checks shall be processed in accordance with the Employer’s
Travel Policy.
Section 3. Provision of Liability Insurance.

An Employee who is required to furnish their own transportation in order to perform their
assigned duties shall provide proof of liability insurance in the amount of $100 000/$3OQ {000.

ARTICLE 27
COMPENSATION SCHEDULES

The salaries and wages to be paid under this Agreement shall be
Compensation Schedules attached to this Agreement as Attachmen

ARTICLE28 |
DUAL CLASSIFICATI()‘E\{%x

Section 1. Compensation.

Employees in dual classification positions sh’a,l be fi’aid at the classification rate for the time
worked by the Employee in each classificationidn,no 6ase shall an Employee performing work in
a classification with a higher ratc be paid less thag“ one-half (Y4) hour at the higher rate.

Section 2. PTO.

When taking PTO, Employées. who are employed in dual classification positions shall be
paid at the lower rate. %

Section 3. Inter—ugngual C’@smﬁcaﬂon Positions.

An Emp] gy‘ wo kmg in a dual classification position, of which one position is represented
by Local 1600+% and%@

is represented by Local 1799, shall, for all purposes, be treated as a member

ARTICLE 29
PAY LEVEL RECLASSIFICATION AND REALLOCATION

Section 1. Reclassification Reguests.

A. The Union President may submit one (1) written reclassification or reallocation
request during each quarter of the calendar year. A written reclassification or
reallocation request shall include a CS-39 completed form with the Employees and
Supervisors signature verifying the information.
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Section 2.

A.

The Human Resources/Labor Relations Department will determine whether the
Employee is correctly working within their current job description and
classification and will advise the Union President of their determination.

If the Human Resources/Labor Relations Department determines over fifty percent
(50%) of the Employee’s duties are in another, higher classification, then the
Employee will be promoted to that position effective the first full pay period
following the Human Resources/Labor Relations Department’s determination,
When an Employee is placed in a different pay level by reason of recld
or reallocation, their base wage rate will be adjusted accordingly begmm
the first full pay period following the Human Resources/bx
Department’s determination.

If the Employer fails to make a determination on a reclass &ﬂ)r reallocation
request w1thm 120 days of its submlssmn the Um.%

of the Grievance Procedure. Any pay from & grl
awarded prior to the date of the filing of the

The Employer shall have the exc!u%' e ngh%/to establish new classifications, to
reclassify existing clasmﬁcatlon%% nd o= feal]ocate ‘wage rates to cla331ﬁcat10ns

1mpiementaggﬁ) %aliow the Union the opportunity to meet and confer with the
Human Resoutges/Laiaor Relations Director, or their designee, as to the wage rate
of such ﬁgclassﬁ* ggtion, but not as to the duties. However, any delay in the

. of the new/revised classification will be at the sole prerogative of

If a matter related to this Article is arbitrated as provided above, the Arbitrators only
authority is to determine if the Employer’s decision was not reasonable. If the Arbitrator
determines the Employer’s decision was not reasonable, the Arbitrator will refer the grievance
back to Step 3 of the Grievance Procedure for further review.

ARTICLE 30
CHANGES IN RATES OF COMPENSATION
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will be made which are prohibited by applicable law.

Section 2. An Employee receiving an overpayment or underpayment of wages must
immediately notify the Employer of the overpayment or underpayment. The Employer may
recover overpayments of wages or fringe benefits as provided by applicable law.

ARTICLE 33
TUITION REIMBURSEMENT S
%,
Section 1. If a Regular Employee desires to enroll in one or more job-related’ coursé%@t an
accredited educational institution, while continuing in their full-time employtne they may

submit in advance of commencing such course(s), a letter of application to thﬁ Hurﬁ‘hn Résources/
Labor Relations Department requesting reimbursement of the cost of thei

Section 2. The letter of application shall list the course(s) to b
number, along with a description of each courses’ content, the namé
the location, dates, starting and ending times, and the tuition cost

,

eac!;; flsted course.

g @%‘mbursement if it reasonably

Section 3. The Employer will deny an application for
@}ﬂ ot job progression.

determines that the coursework is not related to the E

&
_,,comﬁj;%,}m of any course(s) listed on an

Section 4. Upon written proof of satisfacto
approved letter of application, and of the amopat expended for tuition therefore, the Employee
shall be reimbursed for such tuition up to five hupdregd dollars ($500.00) per fiscal year.

Section 3. To be eligible for reim ent under this Article, the Employee must agree, in
writing, to remain a full-time Emp;loyég foFa-period of one (1) year following the reimbursement.

The Employee must also agree that Tt 12 leave the City’s employ before the expiration of the one
(1) year period, the City ma dec??%t from their final pay an amount equal to one-twelfth (1/12) of
the tuition reimbursement: for‘aeach month, or portion of a month, they are short of the one (1) year

requirement. @'

4
Section 6. $ bursément for tuition to all Bargaining Unit Employees shall not exceed the
sum of three thiousa ﬂvé hundred dollars ($3,500.00) during any one (1) fiscal year. Employees
will be reluf@%u &m the order that the completed letters of application were received.

ARTICLE 34
EMPLOYEE SAFETY

%*7

Section T"} Safety.

A. The Employer is committed to providing safe work conditions for its employees.
The Employer will establish those safety committees required by law.

B. The Union may submit a written request to the Human Resources/Labor Relations
Director, to meet and confer on safety related concerns.
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Section 2. Safety Equipment/Devices.

A, Any protective clothing or protective device, over and beyond normal wearing
apparel, required by the Michigan Occupational Safety and Health Act, or by the
Employer, to be worn and/or used in the performance of a specific job or duty, shall
be furnished and maintained by the Employer at their sole discretion, The Employer
will determine the terms under which it will provide and replace such protectzve
devices or clothing. @

B. Employees shall wear issued safety equipment during working hours

ARTICLE 35 |
INSURANCE COVERAGE

Section 1. For any insurance benefit provided by this Agreement; oyer has the right
to select the carrier(s), to select the insurance policy or pOhCl,_ i
become self-insured.

Section 2. Each msurance benefit provided by this, BEn
conditions specified in the insurance policy or policies, N\‘@\ i é;eitlement between the Employee
and any such insurance carrier(s) shall be the basis’ of ¢ %rt nce or subject to arbitration under
this Agreement. The Employer, by payment of the® igremiﬁm required to provide the coverage as
agreed upon, shall be relieved from all habﬂity.wlﬂst respect to the benefits provided by the
insurance coverage. The failure of an insurance “gattipe ny to deliver any of the benefits for which
it has contracted, for any reason, shall rwt Tesult i 1:1 any liability to the Employer or the Union, nor
shall such failure be considered a brga Ch By cither the Employer or the Union of any obligation

i J;scov‘erag ,.and benefits under any insurance plan are subject to
the terms and conditions, inclydin a&y waiting period or other time limits, contained in the
contracts between the Emp gyer%d the carrier(s).

Section 3. The Emigioyer 1migy determme to offer or cease offering voluntary benefit plans
(e.g., AFLAC) at its.dist ﬁn, at any time.

% ARTICLE 36
LIFE INSURANCE

Section 1. The Employer agrees that, for the duration of this Agreement, it will pay the
premiums to furnish twenty-five thousand dollars ($25,000.00) of group life insurance and twenty-
five thousand dollars ($25,000.00) of accidental death and dismemberment insurance for Full-time
Employees.
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Section 2. The insurance coverage specified in this Article, shall begin on the first day of the
month after the Employee reaches six (6) months of City Seniority.

Section 3. The insurance coverage specified in this Article, shall be discontinued on the day
the Employee’s services are terminated, the Employee quits, retires, is laid off, or is otherwise not
on the Employer’s payroll; provided, however, such insurance coverage will be continued for an
Employee who is on an approved leave of absence without pay, for a period not to exceed six (6)

months. .. %

Section 4. If an Employee is discharged, and the discharge is ultimatelys , ed, the
Employer will be liable for any life insurance benefits that would have been gthQ;\i?‘i\se due to that
Employee. 3

Section 5.  Forms will be made available to Employees by the Enip
can designate a beneficiary on their life insurance coverage. Jn t
designated, the policy will be payable to the Employee’s estate

ereby Employees
t no beneficiary is

n k mployee is on an authorized
Wil n wfoyee is otherwise eligible. The
Employee shall be obilgated to pay their premlum shar i y, within fourteen (14) days of the

established due date or insurance coverage will be éﬁnce ed

PAYMENT IN LlE’f'}\,OF INSURANCE COVERAGE

Empioyees who are eligible foTF hospi ahzatfon insurance, but whose entire tax family opts

out of that insurance because they %ayfg group health coverage from another source or sources,
shall be entitled to payment qgf pﬁ%one thousand two hundred dollars ($1,200.00) during the year.
The City will make this payment o eligible Employees in instaliments of one hundred dollars
($100.00) per month, The paym@rt shall be made as an adjustment to a regular paycheck, and only
those Employees who aize %ﬂed to a regular paycheck shall be entitled to the payment in lieu of
insurance cover;;g“%% iy

ARTICLE 38
HOSPITALIZATION INSURANCE

\.,g:::f-"/Emplovee Health Insurance. The Employer agrees to provide full-time Employees
‘g:ilgxble spouses and dependents health coverage subject to the terms below, subject to
modification as may be required by State or Federal law.

A. The City shall not provide health care coverage for the Employee’s spouse if the
spouse is eligible to receive health coverage through an Employer or former
Employer of the spouse. As a condition of continued spousal health care coverage
under this Section, the City may require that the Employee file an affidavit each
year or upon request attesting that the spouse is eligible for no other Employer-paid
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B.

.

iii.

Jfof single, double, or family coverage. Pursuant to provisions of the state law, the
-~ Employer will select its method of setting its method and amount of the Employer’s

health coverage.

The Employer will offer eligible Employees the following health coverage plans
(or comparable coverage through existing/alternative carriers):

BCBSM Community Blue PPO Plan CB 12 PPO with $1,000/$2,000
deductible and $10, $40, $80 (30 day supply) prescription drug coverage'

Health Plus Plan DVDF and $20, $40, $60 (30 day supply) prescﬁpg%:} drug
coverage; :

McLaren Health Plan C6 and $10, $25, $50 (30 day, 'pgiy"} pr cription
drug coverage.

The Employer may offer a high deductible plan in conj it
account (HSA), to be offered in a special open enrgl mggt t Subject to subsection
(c) below. % 57

Employees may change their coverage
scheduled by the Employer. Plan covs
and regulations of each carrier.

The Employer may, at its discretien, amend the health coverage plans offered, add
new health coverage plans, or re!y(?\?& health coverage plans. The Employer may
change the open enrollment gberlodgfor existing health coverage plans, but not more
often than twice annuaﬂy%\

The City’s conmbﬁ%ﬁ for 'man Employee s health coverage, and to the health
savings accqgﬁ (%A) if applicable, is limited by the Michigan Publicly Funded
Health Insurang:e Contribution Act 2011 PA 152, to a max1rnum of deﬁned

»CQ%I‘EI&% plus contributions to the Employee’s HSA, if applicable; or in the
alterriative, to a maximum of eighty percent (80%) of the annual premium amount

contribution on an annual basis. The Employer will annually inform its Employees
of its decision and the amount of the Employer’s contribution prior to open
enrollment for the upcoming plan year. The Employee will pay any premium
contributions that exceed the amount contributed by the Employer through payroll
deduction. Contributions to the HSA will be provided in accordance with HSA
regulations. If an Employee does not have sufficient funds in a paycheck, the
Employee shall be obligated to pay their premium share within fourteen (14) days
of established due date or insurance coverage will be cancelled. If 2011 PA 152 is
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repealed, the Employer shall pay eighty percent (80%) of the annual premium,

Section 2. Future Retiree Health Coverage. Employees who retire during the term of this
Agreement will be provided health insurance in accordance with the following:

A, Emplovees hired on or after April 25, 2012.

i Full-time Employees hired on or after April 25, 2012, are not
Empioyer-pald retiree heaith care coverage. Instead, the Emp

used by the Employee, their spouse, or their dependents
healthcare after the Employee retires or separates from @:v]ce, MERS shall

document, policies and procedures of
administration of the program.

ii.

iii.

veste '"@n Employer contributions and investment eammgs according to the
t?gjlowmg%chedule

Completed Years of Service| Percent Vested
1 Year 20%
2 Years 40%
3 Years 60%
4 Years 80%
5 Years 160%
iv. Employer and Employee contributions to an Employee’s RMSA shall cease

at the time of the Employee’s separation from City employment (including
retirement), or as otherwise required by law. The Employee may use the
RMSA for any purpose consistent with federal law and regulations.

v. An Employee who elects a deferred retirement on or after April 25, 2012,
is not eligible for the retiree health care coverage provided by this Section.
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B. Emplovees hired before April 25, 2012.

1, Full-time Employees hired before April 25, 2012, may, upon retirement,
elect health care benefits for the Employee, the Employee’s spouse, and the
Employee’s dependents, in existence at the time of retirement, from among
those plans offered to current Bargaining Unit Employees, on the same
terms (including required contributions to premiums) and with the same
benefit levels as offered to current regular Employees, until he, Retiree
becomes eligible for Medicare due to age, disability, or en ‘_st%@:@gnal

disease,

eligible for Medicare will be limited to the amo
lowest cost medical portion of the Medicare % mental or Medicare
Advantage plans provided to Retirees purstia

Article plus the Employer’s cost of prese
eligible retirees pursuant to this Artick

ligible for Medicare, must enroll in
se. A Retiree who is enrolled in
be covered by a Medicare Supplemental plan
(or Medicare Advantag&splan)at-the Employer’s expense, subject to the
contribution limits provi ¥'Section 3 of the Publicly Funded Health
Insurance Contrlbﬁtlon Act;2011 PA 152. The eligible spouse or dependent
I Retlree who becomes eligible for, and is enrolled in
are will be covered by a Medicare Supplemental plan
antage plan) at the Employer’s expense, subject to the
%llmzts provided in Section 3 of the Publicly Funded Health
Insdrange Contribution Act, 2011 PA 152. If PA 152 of 2011 is repealed,
the Empl@er shall pay 80% of the annual premium.
L
Th§ Retiree shall pay any premium contribution that exceeds the amount
%gon’rrlbuted by the Employer through automatic deduction from their
hY monthly pension check. If the required contribution is greater than the
" monthly pension check, the Retiree must contact the Human Resources
Department to make arrangements for the Retiree to pay the contribution.
Failure to do so will result in termination of benefits.

ii. A City of Flint Retiree who begorr
Medicare Parts A and B atthel
Medicare Parts A and B wi

iil.

Employees who participate in the high-deductible health coverage plan
offered by the City at the time of retirement and who are eligible to deposit
monies into an HSA as defined by federal regulations shall receive an
annual contribution to the Retiree’s HSA equal to fifty percent (50%) of the
applicable contribution amount provided to active Employees pursuant to
this Article.

35



Section 3.

V1.

Vii.

The City shall not provide retiree health care coverage for the Retiree if the
Retiree is eligible to receive paid health coverage through another Employer
or former Employer. As a condition of continued retiree health care
coverage under this Section, the City may require that a Retiree file an
affidavit each year or upon request attesting that the Retiree is eligible for
no other Employer-paid health coverage.

The City shall not provide retiree health care coverage for the Retiree’s
spouse if the Retiree’s spouse is eligible to receive paid heaij:h*
through an Employer or former Employer of the Retiree’s’ §p0us
condition of continued spousal health care coverage under'thi

City may require that a Retiree file an affidavit each yt Loﬁgpon request
attesting that the spouse is eligible for no other.|
coverage.

Termination of Benefits.

A.

Except as otherwise provided herein;’ heagth

aaaaa

the premlum month in which the Er, loyé“e is terminated or lald off or otherwise

of the premium month in which the
Health coverage for a d

iree becomes ineligible for health coverage.
endent §pouse is terminated on the date on which they

be terminateg ‘m event an Employee or Retlree fails to provide the City with
proof of depenéent eiiglblhty

r;e%;@ges ull p from the Employer. Employees on leave of absence with reduced

,.:hours%nd pay are not entitled to contmued health coverage pald by the Employer

layoff are not entitled to contmued health coverage paid by the Employer but may

be eligible for continuation coverage as provided by the federal Consolidated
Omnibus Budget Reconciliation Act of 1985 (COBRA).

Health Coverage will be continued while an employee is on an authorized disability
leave as provided in Article 16, Section 7, if the Employee is otherwise eligible.
The Employee shall be obligated to pay their premium share, if any, within fourteen
(14) days of established due date or insurance coverage will be cancelled.

36



Section 4. 125 Plan. At its option, the Employer may offer a Section 125 Plan. All
regular full time Employees (excluding temporary Employees) shall be eligible to participate in
such a plan, including premium only for pre-tax Employee contributions and health care flexible
spending accounts, as amended and restated in accordance with federal law and as defined and
limited by the Employer’s plan design. Participation by Employees is voluntary.

ARTICLE 39
DENTAL BENEFITS

Section 1. Dental coverage shall be provided at the level and by the carrier (ifiel dﬁ@ self-
insurance) as determined by the Employer at the Employee’s option. The Emﬁ
percent (50%) of premium cost through payroll deduction. '

Section 2. If an Employee does not have sufficient funds in a paych
be obhgated to pay their premium share within fourteen (14) caiend I
or insurance coverage will be cancelled.

Section 3. Dental coverage will be continued while an E |
leave as provided in Article 16, Section 7, if the Emplg e, 1

Section 1. Optical coverage shall b ovrgied at the level and by the carrier (including self-
insurance) as determined by the ,Employe “at’ ‘the Employee’s option. The Employee pays fifty
percent (50%) of premium cos| hr"‘ ;j;payl oll deduction.

Section 2. Ifan Empla;% does“ ot have sufficient funds in a paycheck, the Employee shall
be obl;gated to pay their premf@n share within fourteen (14) calendar days of established due
date or insurance cgyeragﬁﬁmu be cancelled.

Section 3. *thld@ coverage will be continued while an Employee is on an authorized
disability leave as. rovided in Article 16, Section 7, if the Employee is otherwise eligible. The
Emplo;fze sh 11 be obligated to pay their premium share, within fourteen (14) calendar days of
estabi;'f ue date or insurance coverage will be cancelled.

ARTICLE 41
UNEMPLOYMENT COMPENSATION

Eligibility for and payment of unemployment compensation benefits for Employees shall
be in accordance with the Michigan Employment Security Act, Public Act 1 of 1936, as amended.
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ARTICLE 42
RETIREMENT BENEFITS

Section 1. CGieneral Provisions.

A. The Municipal Employees’ Retirement System (MERS) shall administer the
pension system for all current retirees and all future retirees. The MERS Plan
Document, policies and procedures of MERS shall control the administ ti@n of all

eighty (80) hours in that month. Hours worked includes thoy
Employee is fully compensated, such as paid time off:

Section 2. Defined Benefit Plan. The Defined Benefit Plap 1s
July 1, 2013 except for employees currently in the City of Fliat 4
The provisions in this Section apply to the administration:

A. Employees in this Division may purg‘ﬁﬁé five (5) years or sixty (60) months
of generic service credit. Purchasedigervice counts towards retirement eligibility
and must be paid in full at the tlm f appfoval

B. Notmthstandmg anything tQ the céntrary as may contain herein, Employees hired
prior to July 1, 2013, »Sh iave the portion of their pension earned for credited
service time prior to M’gy 1%2012 calculated in accordance with the provisions of
the parties’ expiss '%%ﬂgctlve bargaining agreement, which had a term of July 1,
2010 throug@fvﬁ%ﬁ,‘p 2014 and was signed October, 2011. Effective May 1, 2012,
the multiplerfor these employees shall be 1.50% for all credited service time
earned affer that gﬁte

al Avi:ge Compensation. Final Average Compensation (FAC) will be
¥ed Osing the average of the highest consecutive three (3) year or thirty-six
6) month period of earnings from the Empioyee s entire work history as reported
ERS by the Municipality. For the pension calculation after May 1, 2012,
+ overtime will not be included in FAC. (For example: FAC years 2006 + 2007+
% .~ 2008 divided by 3 = FAC.)

The Employee annual contribution is nine and one half percent (9.5%) on all base
wages eamed.

E. Employees hired prior to September 26, 1984, are eligible to retire and to receive a
pension benefit calculated in accordance with this Article if they have accumulated
three hundred (300) months or twenty-five (25) years of service credits. Employees
hired prior to September 26, 1984, who leave the employment of the City with one

38



hundred twenty (120) months or ten (10) years of service when their employment
is terminated will receive their retirement benefit once they would have had twenty-
five (25) years of service.

Employees hired prior to June 30, 1997, who have accumulated one hundred twenty
{120) months or ten (10) years of service credits in accordance with this Section,
and who have reached the age of fifty-five (55) years are eligible to retire and to
receive a pension benefit calculated in accordance with this Article.

Employees hired prior to June 30, 1997, who leave the employmen f%%, City
with one hundred twenty (120) months or ten (10) years of accuty ervice
credits, but who have not attained the age of fifty-five (55), aré ‘gg}bje to receive
a pension benefit calculated in accordance with this Arttc,jg nﬁe'they attain the
age of fifty-five (55). \

and who have reached the age of ﬁfty—nine (5 AF they have accumulated
a;s of service credlts and have

Employees hired after July I, I@Q? ' ho-leave the employment of the City with
one hundred twenty (120) month” tért (10) years of accumulated service credits,

nine (59).

Duty related ﬁgty benefits are subject to MERS processes and approval with
the disability b 2ing the natural and proximate result of on-the-job injury. There are
no VeStlﬂ& requnments Beneﬁts will be paid if the Employee is determined to be

~pensicy, beneﬁt will be recalculated by granting additional service credit at age
(6@) or if the Municipality notifies MERS or MERS is otherwise informed
at e state workers’ compensation payments have ceased.

. Non -Duty related disability benefits are subject to MERS processes and approval.

The Employee must have ten (10) years of service in order to qualify. Benefits will
be paid if the Employee is determined to be disabled under MERS’ definition. The
benefit will be computed as the result of the defined benefit formula without
regards to a minimum. For individuals who retired prior to joining MERS, their
benefits are not offset by income earned from a future job. Individuals who retire
after joining will be subject to the MERS income limitations.
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Section 3.

Duty related death benefit has no vesting requirements. The surviving spouse will
receive the greater of the result of the defined benefit formula or twenty-five
percent (25%) of the FAC. If the Employee dies with no spouse, any children would
equally share not less than twenty-five (25%) of the Employee’s straight life benefit
until twenty-one (21) or married. A survivor beneficiary would receive a portion of
a vested Employee’s straight life benefit.

Non-Duty related death benefits are payable should death occur to gm. active
Employee. The Employee must have twenty (20) years of service or be fifty-
five (55) with a minimum of ten (10) years of service in order to“qu
spousal benefit will be eighty-five percent (85%) of the result of the: d benefit
formuia or one hundred percent (100%) of the Joint a 'u%yor benefit,
4 ould receive a
@ﬁse Or survivor

beneficiary, any children would equally share fiffy :
Employee’s straight life benefit until twenty-one ( '_) _ m@grled.

Hybrid Plan.

A.

Employees hired on or after July 1, 2013; ‘@.@ad%%mg t employees in the City of Flint
401(a) Detined Contribution Plan shail b%) ed with the MERS hybrid pension
plan (which includes a component of a deﬁned benefit and defined contribution)
with a one percent (1.0%) multnm;%@
Final Average Compen; tlQn (FAC) w111 be computed using the average of the
highest consecutive thgé “y&ar or thirty-six (36) month period of earnings from
the Employee’s enj;gre Wwo ;story as reported to MERS by the Municipality.

Employees who &ge accumulated seventy-two (72) months or six (6) years of
service creditsiin acgordance with this Section, and who have reached the age of
sixty (6Q) years, “#ge eligible to retire and to receive a pension benefit calculated in
accexdante%th this Article.

-“‘Emﬁ%@ees who leave the employment of the City with seventy-two (72) months

IX (5’) years of accumulated service credits, but who have not attained the age
siXty (60), are eligible to receive a pension benefit calculated in accordance with

> tliis Article, once they attain the age of sixty (60).

Participants may make a one-time, irrevocable election to contribute up to five

percent (5%) of all earnings in increments of one percent {1%) to the defined
contribution component of the Hybrid Plan. The Employer will match the
Employee’s contribution up to five percent (5%) not to exceed the ten percent
(10%) overall Hybrid Plan Employer contribution cap. Employees shall be one
hundred percent (100%) vested at all times on their own contributions. They will
vest on the Employer contributions according to the following schedule: After one
(1) year of service, twenty percent (20%) vested; two (2) years, forty percent (40%)
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vested; three (3) years, sixty percent (60%) vested; four (4) years, eighty percent
(80%) vested; five (5) years, one hundred percent (100%) vested.

F. Employees participating in the City of Flint 401(a) Defined Contribution Plan shall
have an amount equal to their Employee contributions to the Defined Contribution
plan, the investment earnings thereon, and the vested portion of Employer
contributions to the Defined Contribution plan, and the vested portion of
investment eamnings thereon, transferred to the defined contribution plan
component of the Hybrid Plan. Employees shall be vested in the transferfedamount
exactly as they are in the current City of Flint 401(a) Defined Contribution lan.

ARTICLE 43
RESIDENCY
All Employees hired into a bargaining unit position aftert gtive date of this
Agreement shall, as a condition of their continued employment, mgintain‘residence within twenty
(20) miles of the nearest boundary of the City of Flint. Empleyeckghired into a bargalnlng unit
position before the effective date of this Agreement are bouﬁg%p} .th Tééldency provision of the
Agreement that was effective on their date of hire.

ARTICLE'44
TEMPORARY AND PROVIS@ON%L ROMOTIONS

Section |, Temporary Prometions.

If a Regular Employee’s abs “"makes it necessary, the Human Resources/Labor
Relations Director may authorize the témp ary promotion of an Employee to a position in a higher
level. The temporary promotlon shﬁ%@;@ntmue during the absence of the Regular Employee or as
the City otherwise dlrects A

Section 2. Benefits,

Agreemenl:&;f y h“ad not received a prornotlon Employees promoted to positions in Exempt
Level 2¥ d*above ‘shall not be entitled to overtime.

ARTICLE 45
‘ % CHANGE OF ADDRESS AND TELEPHONE NUMBER
Section 1. Employees must file with the Human Resources/Labor Relations Department, the

address of their permanent residence, home telephone number, cellphone number, and email
address. Forms for this purpose shall be provided by the Employer. Employees, as a condition of
continued employment, must maintain a home telephone or a cellphone at their own expense.
The Employer may request, from time to time, that Employees confirm this data on the form
provided by the Employer.Section 2. Employees who change their place of permanent residence,
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phone numbers, or email address shall notify their immediate supervisor and the Human
Resources/Labor Relations Department on a Employer-provided form, within seven (7) calendar
days of the change.

Section 3. Notice to an Employee delivered to the Employee’s address and/or phone numbers
as they appear on the Employer’s records is sufficient when used in connection with the Employee
notice provisions under this Agreement.

ARTICLE 46
OUTSIDE EMPLOYMENT

Section 1. Employees shall comply with all applicable Departmentat aggﬁ City rules and
regulations as well as all state and federal laws.

Section 2. Any outside employment undertaken must
satisfactorily performing their duties as a City Employee. Emplo
Head and the Human Resources/Labor Relations Departmeni; \
outside employment to ensure there is no conflict of i mter%% g

Section 3. Employment prior to the effective date of ih greement must be disclosed within
thirty (30) calendar days of the effective date iaf t 1ﬂ greement. Failure to disclose any
employment may result in discipline up to and1 ng dmg dlscharge

“@’“*

~ARTICLE 47
S(;g ' FAGREEMENT

Section 1. During the neg;atna' s, that resulted in this Agreement, both parties had the
opportunity to make prop ﬂals@%@garding any subject not removed by law from collective
bargaining. All agreemenfs'the parties reached after exercising that opportunity are in this
Agreement. For its term neltu‘““‘ party shail be obhgated to bargam regardmg any subject not

: agr%%ment contrary to any term or condition of this Agreement binds the parties
"a written agreement so providing. This Agreement is the entire agreement

ARTICLE 48
NO STRIKE/NO LOCKOUT
Section 1. No Strike.
A. The Grievance Procedure in this Agreement shall serve as a means for the peaceful

resolution of all disputes that may arise concerning its terms. During the life of this
Agreement, the Union shall not cause, nor shall any member of the Union take part in, any
strike or refusal to work. For purposes of this Agreement, “strike” means any concerted
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activity resulting in a failure to report for duty, willful absence from a position or a stoppage
or abstinence in whole or in part from the full and proper performance of work duties.

B. During the life of this Agreement, the Union shall not cause its members, nor shall any
member of the Union engage in any strike because of a labor dispute between the Employer

and any other labor organization.

Section 2. Affirmative Action.

acts.

Section 3. No Lockout,

The Employer agrees that during the life of this Agreeme,,_v_::

ARTICLE 49
SEPARABILITY AND Sﬁ%l

Section 1. If any provision of this Agreement ig or J;cc s invalid by operation of law or is
held invalid by any tribunal or court of competent 3u%:gsd1cff§m or if a tribunal restrains compliance
with any provision pending a final determmatlolgﬁs to its: validity, the remainder of this Agreement
(including the invalidated or restrained pI‘OVIS! spG6 the full extent it remains enforceable) shall
not be affected.

Section 2. If any provision of this, A%;e’ment is held invalid, as set forth above, the parties
shall negotiate for a mutuaily $a %{@gy replacement.

Section 3. Any provisi f af?y prior agreement between the parties (including, but not
limited to, letters of u,n,derstan@ng, or memorandums of understanding, not contained in this
Agreement) shall bﬁ coﬂs%m;d null and void with no further force or effect.

43



ARTICLE 50
DURATION OF AGREEMENT

Section 1. This Agreement shall be effective from the date of ratification by both parties
through June 30, 2024. This Agreement shall automatically renew for successive periods of one
(1) year unless cither party notifies the other in writing, not less than thirty (30) days before the
Agreement’s expiration date, of its desire to terminate or renegotiate this Agreement.

arding

Section 2. Wage Reopener. This Agreement may be reopened for negotiatiopg‘g‘
wages. A party must provide written request to reopen to the other no earlier than April #2023
and no later than June 30, 2023. The parties will begin negotiations within thirty430).days after

written request is received, unless the parties agree otherwise. Negotiationsﬂyﬁagr\*ﬁg\s =pﬁéfragraph

are limited to the subject of wages. This provision is not intended to and dges ngt regpen or affect
any other term of this Agreement. 'Y

tability and Choice

Section 3. An Emergency Manager appointed under the Local’ )
y relative to the terms of

Act, 2012 PA 436, MCL 141.1541 to 141.1575, will have sq;;h--a
this Agreement as provided under the Act. : %

, 2022,

AFSCME Council 25, Local 1799
(*Union”)

City of Flint
(“Employer™)
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Compensation Schedule

Appendix A

City of Flint - Local 1799 Wage Scales

I6th thru 20th

21st thru 24th

25th Year and

Wage Scale Ist 6 Months | 2nd 6 Months Ind Year Jrd Year 4th Year Sth Year
Year Year Over
Al $ 31.20000( 3% 31200000 § 3120000 § 3235736 8 3371788 § 34248451 % 34856.07! 3 35730.19| $ 36 444 41
12 Bl % 1,260.00( % 1.200.001 3 1.200.00] $ 1244511 § 1.296.83| § 1317250 % 1340621 % 137424 § 140171
H| § 15.000; 3 150001 $ 15.000] $ 15556 & 16.210( $ 16466, 16.7581 § 17.178( $ 17521
Al $ 3120000 3 31,200.00{ $ 31200006] § 3312275 $ 34540531 % 3510338 % 35732321 § 3662350 % 37.350.04
13 Bl $ 1.200.00¢ $ 1,200,001 § 1.200.00f $ 1.273951 % 1.32848 % 1.350.13 % 1.374.32( ¢ 1.40860( % 143689
H| % 15.000; $ 15.0600| $ 15,000 % 15924 $ 166061 & 168771 % 17.179] $ 176071 § 17 961
Al $ 3170000 § 31,200,005 3253432) 5 33888141 5§ 35367751 %  3596044| % 3660644 3 37.52107] % 38.271.53
14 B % 1.200.00| 3 1,200.00| 3 1351321 § 1.30339; % 1,360.30] § 1,38309| 3% 140794 14433121 % 147198
Hi I 15.000) $ 15.000] % 15642 § 16.2921 § 170041 % 17.239) % 17.599] § 18.0391 § 18.400
Ai $ 31.20000( S 32544981 8 3324641 $ 34653531 % 3619283 &  3681538] % 3747843 3% 38399451 3 39.166.97
15 B % 1,.200.00( § 1251731 3 1.278.71 § 133283 § 1,392.03( % 141598 3 1441481 % 147690 $ 1,506.42
H| % 15000 $ 156471 § 15984] & 16.660( 3§ 1T400] 3 17.700] 3 18018 3 18461 $ 18.830
Al % 32502341 3 33239351 3 3395636/ $ 3541253| § 37011521 % 3767670 % 38.354.68] $ 39.307.68[ $ 40,094.39
16 B| % 1.250.09) $ 1.278.05 § 130601 $ 1.362.02] $ 1.423521 & 1.449.10] % 147518 ¢ 151183 & 1.542.09
H| 156261 % 15.976] $ 16.325¢ & 170251 % 177941 § 183114] 3 18440 3 18898 & 16.276
Al $ 33134731 % 3390946 $ 3467058 $ 3618217] & 3783447 & 3853377 % 39222 40( % 40205261 § 41.011.15
17 B| &% 1.27518| § 1.30421) $ 133348 % 1.391.62) % 145517 & 148207 $ 1.508.55( $ 1.546.36] $ 1.577.35
H| & 15940 $ 16,3031 § 16.669] 3% 17.395) % 18,1901 $ 13.526( § 13857] & 19.326; § 19717
Al 3 3380499 % 3458744 8 3537628 § 36898521 5 3865056 5 39382301 % 40.103.051 % 41.098.56! 3 41.917.25
18 Bi{ $ 1.300.19( $ 1.330.291 § 1.36063] % 141917 § 148691 & 1.51470] § 1.542.50] § 1.580.71] $§ 1.612.20
Hi % 16.252] % 166291 $ 17.008] & 17.740] % 18.586( $ 183.934! % 19.281¢ $ 197591 20.153
A| 3 3584058 % 36657611 $ 37478431 § 3911580 § 4088536 § 4161451, § 42377761 % 43.40539| $ 4427311
19 Bl § 1.378.83| § 1409911 % 1441481 § 1.504.45[ § 157251 % 1,600.561 § 1,62991: § 1.66944( § 1.702.81
H| § 17.235] % 17624 $ 18.018] % 18 806] % 19.656] § 200071 % 3741 § 20.868( § 21,285
Al $ 36672531 § 37.521.071 % 3836108] § 4007094 $ 4190650  4262204] § 4345016 $ 4449484| § 45.381.75
20 Bl % 141048 § 1443.121 % 147543 § 134119 § 1611.79) % 1.639.34| % 1.671.16[ § 1.711.34] & 1.745.45
Hl 3 17.6311 % 18.039| % 18.443] § 192651 & 201471 § 20492] $ 30 850 $ 21.3921 % 21818
", v
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37.591.42

Al S 3 3847620) $ 39358851 $  41.12202] §  4303442] § 43814731 % 4464621 % 45643.99| § 46,556.48

n B| § 1.44582) % 147985 § 1.513.80] & 1.581.621 & 1.655.17] § 1.685.18] $ 1.717.16| & 175554 § 1.790.63
H| $ 120731 § 184931 § 189231 5 19.770! § 206901 % 21.065( 3 21.465] & 219441 § 22383

Al 5 3850179 % 3943134 % 4034810 5§ 42190131 8§ 44360.12] $ 4501931 5 45.876.38; & 46,795.27| % 47.733.35

22 Bl § 1.480.84| % 1516591 % 1551850 § 1.62270] % 1.698.47] % 173151 % 1.764.481 % 1.79982| % 1.835.90
H| % 18.510] 3 18.957] % 19.393] § 20.284] % 212311 8 21644 3 22056] % 22498] 21949

Al § 40013138 § 41000.02| § 42030251 § 44047131 § 462132331 §  4713832] § 48.11924] § 49.085.04| § 50.065.76

2A Bl § 1.53898( § 157727 % 161655 % 1.694.12 § 1777431 % 181302 % 1.850.74| & 1,887.89| 3% 1.925.61
H| 3 19.237( % 19.716| § 20207 § 211771 % 222181 § 226631 % 23134] % 23399 % 24070

Al 3 4194497 5 43.07280| $§ 4418996 § 4658207 $ 4926B3%f § 5038342 § 5149206| & 52477.05] % 53.525.59

21B Bl § 161327 % 1,65665] % 169961 % 1.791.621 % 189494 § 1.937.821 § 1,980 46] % 101835;: % 2.038.69
H| § 20166 $ 207031 % 211.245] & 223951 § 236871 % 242231 § 247561 % 252201 § 25.734

Al § 4361432 % 45072611 3 46.547.96] § 4946240] §  5254101] $ 5380955 % 3306530 % 56065201 % 57.186.64

23 B| § 1.67747] & 1.733.561 § 1.790.31] % 1.902.40| § 20081 % 206960 % 2117901 § 215635 % 2.199.49
Hi § 20968 § 21670 22.379] § 23.780] 3 25260 % 25870 § 264741 & 269541 3§ 27494

Al § 45047.03[ 8 46.57780| § 4810218] & S51.13815] % 5433189 § 5561748| § 5694785 % 57847.56| § 39.005.23

24 Bi 3 173258] % 179145 8 1.850.08] 3 1.966.85 $ 2.089.69| % 2.13913] § 2.190.30| % 222491 § 2.269.43
H| 3 21.657 § 32393 3 231261 & 245861 3 261211 & 26,7391 % 27379 & 278111 % 28.368

Al $ 4650532 % 45.085.131 § 49664.94] § 5282243, %  56.13556) 5 57.42068] % 5882188 % 39.60006| 3 60.793.98

25 B| § 178867 § 1849431 % 1910.18] 3 203163 3 2.156.06| $ 220883 % 2.262.38] § 2292511 % 2.338.23
H| § 22358 % 23118 § 23877 % 253951 $ 25988] % 276100 % 282801 % 28.654] 29228

Al 3 4806168 § 49709711 § 51349221 § 54660221 § 5809274 §  5543590] § 60.819.56; 6155510] $ 62,787.40

26 B| $ 1848253 3% 191191 % 197487 8 I.10232| % 223434 % 228600 % 2339211 % 2367501 % 2.414.90
Hi § 23,1071 3 23,399 § 24.687| § 26279 $ 27.920| 3 38.575] § 20.240{ B 205941 % 30.186

Al 3 4961164 8 51.321.50| § 5304629 § 5647242 % 6004138 § 6142079 & 6291532 % 6352720 § 63797 88

27 Bl 3 1908 14| 3 1973901 %8 204024, 8 217202 % 2309.28] § 2362341 5 241982 % 244335 % 2.491.23
H| § 23.852( 3 24.674) % 255031 5 27.350] 8 253661 § 195291 § 30.248] $ 30542] § 31153

Al 3 35132364 § 53.31025]1 3 54907531 %8 5846584 $ 62175521 % 63.621.011 § 65,147.52] & 65.63788 % 66.951.20

28 B 3% 1.973.99] % 2042701 % 211183} § 224869 § 2391371 % 2446961 3 2505671 % 2524531 3 2.575.05
H| § 24.675:1 § 255341 3 263981 § 28 100 % 20893 3 30 5871 % L3211 5 31.5571 3% 32.188
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5491392 § 5675597 % 6045026 S 64305381 & 6581271 % 67373331 % 67733641 § 69.089.59

29 211207 % 218292 8 2.32536] $ 2473281 % 2531261 § 2.591.281 % 2605.14) § 2.657.29
264011 $ 27287 § 29067 § 309161 % 31641 % 323911 § 32.564] 3 33216

Al § 5496509 3 5689435, § 5880909 & 6268080 § 6668396] & 68.27090] § 69.940.261 § 70.123.61] § 71.526.47

30 B| $ 211404 3 218825 § 2261890 3  241080] § 256496 § 262580 § 2690.01] % 2.687.061 § 275102
H| $ 264261 % 27.3530 % 28274 5 30.135] % 32.062( § 32.823] § 33625 % 33 7131 § 34388

Al s 7316588( % 7689698 $ 7963446 8 85.11584] 3 90.72726| § 9298931] § 94.076.63| & 94.076.631 $ 95.961.32

37 Bl 3§ 285253 % 185758 % 3062860 58 327369 5 3.489.51] % 3.576511 % 3.618.33] & 361833 3% 369082
Hi 3 35.657( 8 36.9701 § 33.286] § 40021: § 436191 & 44.706] % 452291 & 45.229( § 45135

Al 3 78.08237| 8 80979761 $ 5387288 § B966553 & 9558609 $ 9799098 % 98.937 59 % 9393758 5 100,9138.22

38 Bl § 30031713 3.114.611 % 322588 5 344867 § 367639 % 376388 3 380529 § 3805291 % 3188147
H| § 37.5401 % 38.9331 % 40324 5 43108 459551 % 47.1111 3§ 47.566] 3 47 566 3 483518

Al $ 8200738 3 85.049.74] 3 BS.098.50] § 94.202.42] $ 100451311 $ 10297773 % 103.800.68] $  103.800.68] $ 105.877.25

39 Bi § 3154.13] % 32711418 3333400 & 3623171 % 3186351 % 306068 3 3992.331 % 309233 % 407220
Hi $ 39.427| § 40.889 % 42 3550 § 45.2901 % 482941 § 49.5091 § 409041 3 46 904] % 50.903

Al % 8591320 3% 89.136791 § 9233479 & 98.758.50] § 10531654] $ 10796443 % 108.665.91| $ 103.665.91] $ 110.838.42

40 Bl § 330435 % 342834 § 3.551.34] 8 379840 § 4.050.64( ¢ 415248] § 4,179.46( & 4179461 § 4.263.02
H| 3 41.304] % 428541 5 44 3921 5 47 480( % 50633 § 51.506( % 52243 3 522431 % 53288

Al § 6684886| 3 69.27508| $  71.70342] 3 76575.04| $ B1.58524| $§  83.59146| § 84.885.58]| & 84.885.58] § 86.582.65

35 Bi % 257111 § 266443 8 2757821 % 2945190 % 313789 % 3.21306) § 3.264.831 3 3.26483| $ 3.330.10
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RESOLUTION NO.:

PRESENTED: JUL 2.0 2027

ADOPTED: JUL 2 b 2022

RESOLUTION TO APPROVE COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE CITY OF FLINT AND POLICE OFFICERS LABOR COUNCIL —
FLINT POLICE DEPARTMENT SERGEANTS

BY THE CITY ADMINISTRATOR:

The City of Flint and Police Officers Labor Council — Flint Police Department Sergeants
have negotiated a successor Collective Bargaining Agreement (CBA).

WHEREAS, the parties have reached a Tentative Agreement regarding a successor
Collective Bargaining Agreement to its previous CBA, which was through June 30, 2020. The
Tentative Agreement is attached.

WHEREAS, the membership of Police Officers Labor Council ~ Flint Police Department
Sergeants have ratified the Tentative Agreement.

WHEREAS, City Administrator Clyde Edwards recommends that the Flint City Council
ratify the Tentative Agreement.

THEREFORE, IT IS RESOLVED that the Flint City Council RATIFIES the Tentative
Agreement between the City of Flint and Police Officers Labor Council — Flint Police Department
Sergeants.

APPROVED AS TO FORM: APPROVED AS TO FINANCE:
W/ R&‘é&f‘t‘7?‘5 Waﬂg:;___

Wlillam ij, Chlef Legal Officer Robert .I F Wldlgan Chief Financial Officer
FOR THE CITY OF FLINT: APPROVED BY CITY COUNCIL:
CL@E ﬂ ED/W/?M

Clyde Edw ards, Clty Administrator

JUL 2 52022
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PREAMBLE

THIS AGREEMENT is entered into on this day of , 2022, pursuant to
and in accordance with Michigan Public Employment Relations Act, between the City of Flint
(“City” or “Employer”) and the Police Officer’s Labor Council (“Union™).

WHEREAS, the parties recognize the interest of the community depends upon the City's
success in establishing a proper service to the public; and

WHEREAS, the parties hereto recognize that they have a common responsibility to the
citizens and the taxpayers and that the City has obligations to the citizens and taxpayers to operate
efficiently, economically, and prudently, and to maintain adequate service to the public.

NOW, THEREFORE, THE PARTIES MUTUALLY AGREE AS FOLLOWS:

ARTICLE 1
RECOGNITION

1. The City and the Union make this Agreement in order to improve the relationship
between the City of Flint and those Employees of the Flint Police Department of the rank of
Sergeant.

2. The City recognizes the Union as the sole and exclusive bargaining representative
for all permanent full-time employees of the Police Department possessing the rank of Sergeant
for the purpose of establishing wage rates, hours of employment, working conditions, and other
terms and conditions of employment.

3. Except as otherwise provided, “Employee” means an employee of the City
represented by the Union.

ARTICLE 2
AUTHORIZED PAYROLL DEDUCTIONS

l. In addition to mandatory deductions, Employees may authorize other deductions as
agreed upon by the parties.

2. In the event of an overpayment to an Employee, it is agreed that said overpayment
may be collected by the City with the Employee hereby authorizing a payroll deduction for such
overpayment. The Employee will be notified in writing of the overpayment at least five (5) work
days prior to the date of the paycheck in which the overpayment is being recovered as allowed by
law.

ARTICLE 3
DUES DEDUCTIONS

1. Membership in the Union is not compulsory. Regular Employees have the right to
join, not join, maintain or drop their membership in the Union as they see fit. The Union agrees
not to solicit Union membership and not to conduct activities, except as otherwise provided for by

2
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the terms in this Agreement, during working hours of the Employees or in any manner that may
interfere with Employees engaged in work.

2. During the period of time covered by this Agreement, the Employer agrees to
deduct from the wages of any Employee who is a member of the Union all membership dues
uniformly required; provided, however, that the Union presents to the Employer written
authorization properly executed by each Employee allowing such deductions and payments to the
Union. Previously signed authorizations shall continue to be effective as to current Employees and
as to remstated Employees. Any future increase in Union dues and/or initiation fees shall not
require Employees to sign new authorization forms.

3. Dues will be authorized, levied and certified in accordance with the constitution
and bylaws of the Union. Each Employee Union member hereby authorizes the Union and the City
without recourse, to rely upon and to honor certificates by the Director of Police Officers Labor
Council, regarding the amounts to be deducted and the legality of the adopted action specifying
such amounts of the Union dues. The Employer agrees during the period of this Agreement to
provide this checkoff service without charge to the Union. In the event it is subsequently
determined by the Michigan Employment Relations Commission or a court of competent
jurisdiction that the Union dues or assessments have been improperly deducted and remitted to the
Union, the Union shall return such amount to the affected Employee.

4. For new Employees, the payment of Union dues shall start two (2) pay periods
following the date of their appointment info the bargaining unit.

5. Union dues shall be deducted monthly by the Employer and transmitted to the
Union as prescribed above for the deduction and transmission of Union dues.

6. The Union shall indemnity, defend and save the City harmless against any and all
claims, demands, suits, or other forms of liability that may arise out of or by reason of action taken
by the City in fulfilling the obligations imposed on the City under this Article.

ARTICLE 4
MANAGEMENT RIGHTS CLAUSE

1. The Union recognizes that, except as specifically limited or abrogated by the terms
and provisions of this Agreement, all rights to manage, direct and supervise the operations of the
City and the Employees are vested solely and exclusively in the City, including but not himited to,
the right to hire new Employees and direct the working force, to discipline, suspend, discharge for
cause, transfer or lay off Employees, require Employees to observe City and departmental rules
and regulations to decide the services to be provided the public, the type and location of work
assignments, schedules of work, and the methods, processes and procedures by which such work
is performed.

2. It is the right of the City to make such reasonable rules and regulations, not in
conflict with this Agreement, which best serves for the purposes of maintaining order, discipline,
safety, and/or effective operations. The Employer will give the Union notice of rules and
regulations in accordance with Article 45 — Work Rules of this Agreement. The Union reserves the
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right to question the reasonableness of any such rule or regulation through the Grievance
Procedure, including arbitration.

ARTICLE 5
STEWARDS

1. The Employer recognizes the right of the Union to designate stewards through elections
held by the Union, and alternate stewards by appointiment of the Union. Annually, the Union shall
provide the names of the stewards to the Police Chief, Human Resources, and the City’s
Administration for their information.

2. One Steward, or alternate, may during their working hours (two (2) hours maximum per
shift, unless a longer time is mutually agreed to by the parties), without loss of time or pay, in
accordance with the terms of this Article, investigate and process grievances upon having received
permission from their superior to do so. The supervisor will grant permission within a reasonable
time after the first hour of the shift uniess emergency circumstances exist. The privilege of such
steward leaving their work during hours without loss of time or pay is subject to the understanding
that only reasonable time will be devoted to the proper processing of grievances and will not be
abused. Any abuse of this time will result in disciplinary action by the Employer and the Union.

ARTICLE 6
UNION RIGHTS

1. Bulletins and Orders. A copy of any general order, rule, regulation, or training
bulletin will be made available to the Chief Steward for the Union.

2. Special Conferences. Special conferences on matters of mutual interest and import
will be arranged between the Union and the Chief of Police, the Human Resources/Labor
Relations Director, or the City Administrator, upon the request of either party. Such meetings
shall be between one (1) and not more than three (3) representatives of the Employer and the
Union, unless otherwise mutually agreed. Arrangements for such special conferences shall be
made in advance and an agenda of the matters to be taken up at the meeting shall be presented at
the time the conference 1s requested. Matters taken up in special conference shall be confined to
those matters included in the agenda, unless both parties agree to include other items. Conferences
shall be held on a work day, but not more than once per month, unless otherwise mutually agreed.

4. The Bargaining Team shall be limited to three (3) members of the bargaining unit.
When bargaining occurs during their normal work shift, they will be released for bargaining
without loss of time or pay. In no event will the City compensate an Employee for hours spent in
bargaining or other Union activities beyond the Employee's normal work shift.

5. The City shall provide a bank of thirty-two (32) hours total, each contract year, for
Union officers to attend a Union conference, convention or seminar; provided, at least fourteen
(14) days written notice is given and the granting of the time will not require overtime. No more
than four (4) officers may attend a conference convention or seminar at the same time,
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ARTICLE 7
PERSONNEL FILES

An Employee may review his/her own file at any time during the normal working hours
for the Human Resources Department, provided that this review does not interfere with the
discharge of his/her duty or the duties of the Human Resources Department,

ARTICLE 8
PROVISIONS FOR LEGAL COUNSEL

1. Whenever any claim is made or any civil action is commenced against an Employee
for injuries to persons or property caused by negligence or other acts of the Employee, while in
the course of their employment, and while acting within the scope of their authority, the Employer
will pay for, or engage in, or furnish the services of an attorney to advise the Employee as to the
claim and to appear for and represent the Employee in the action.

2. The Employer may compromise, settle, and pay such claim before or after the
commencement of any civil action. Whenever any judgment for damages excluding punitive
damages is awarded against an Employee as the result of any civil action or personal injuries or
property damage caused by the Employee while in the course of their employment, and while
acting within the scope of their authority, the Employer will indemnify the Employee or will pay,
settle, or compromise the judgment. The Chief Legal Officer will make the selection of the attorney
or attorneys to represent the Employee in any particular case, and allow the Employee to object to
the selection if they have cause to do so.

ARTICLE 9
GRIEVANCE PROCEDURE
i. Definitions.
a. Grievance. The Grievance Procedure shall serve as the exclusive means for the

settlement of a dispute arising under a specific Article and Section of this
Agreement, including, but not limited to, disciplinary actions. If any such grievance
arises during the term of this Agreement, there shall be no stoppage or suspension
of work but such grievance may be submitted to the following Grievance
Procedure.

b. Working Days. For purposes of this Article the term "working day" shall be defined
as any calendar day excluding Saturday, Sunday, and observed holidays as set forth
in Article 18 — Holidays.

2. Procedure.

Step 1. Within five (5) working days of the time of the event giving rise to the
grievance, or within five (5) working days of when the Employee reasonably should
have known of the event giving rise to the grievance, an Employee must present
the grievance orally to their immediate supervisor. The steward may be in
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attendance if the Employee so requests. In the event of a suspension or discharge,
Steps 1 through 4 will be waived and the written grievance shall be filed at Step 5
within five (5) working days of the disciplinary action.

Step 2. If the grievance is not resolved in Step 1, the steward and/or grievant may
reduce the grievance to writing and present the grievance to the Employee's
supervisor for a written answer. The written grievance shall be filed within ten (10)
working days of the event giving rise to the grievance, or within ten (10) working
days of when the Employee reasonably should have known of the event giving rise
to the grievance, or the grievance will be deemed waived. It shall name the
Employees involved, shall state the facts giving rise to the grievance, shall identify
all the provisions of this Agreement alleged to be violated by appropriate reference,
shall state the contention of the Employee and of the Union with respect to these
provisions, shall indicate the relief requested, and shall be signed by the Employee.
The supervisor shall give the Employee an answer in writing no later than five (5)
working days after receipt of the written grievance.

Step 3. If the grievance is not resolved in Step 2, the steward and/or grievant may,
within three(3) working days after the answer in Step 2, or, if no answer is
submitted within the above required time, within three (3) working days of the due
date of the supervisor's answer, submit a written appeal to the Bureau Commander
for their written answer. The appeal shall contain the reasons for the appeal and a
copy of the original grievance and the supervisor's answer. The Bureau Commander
shall give the Employee and/or the steward the answer, in writing, within five (5)
working days after receipt of the written appeal.

Step 4. 1f the grievance is not resolved in Step 3, the steward and/or grievant may,
within five (5) working days after the answer in Step 3, or, if no answer is submitted
within the above required time, within five (5) working days of the due date of the
Burcau Commander's written answer, submit a written appeal to the Chief of Police
for a written answer. The appeal shall contain the reasons for the appeal and a copy
or original grievance, appeals and answers. The Chief of Police shall give the
Employee and/or steward the answer, in writing, within seven (7) working days of
the Step 4 written appeal.

Step 5. If the grievance is not resolved in Step 4, the steward and/or the grievant
may, within ten (10} working days after the answer from the Chief of Police, or, if
no answer 1s submitted within the required time, within ten (10) working days of
when such answer is due, appeal to the Director of Human Resources/Labor
Relations. The appeal shall be in writing and shall specify the basis of the appeal.
The appeal shall have attached to it all prior grievance papers, appeals, and answers.
Within ten (10} working days after receipt of the appeal, the Director of Human
Resources/Labor Relations shall investigate the grievance, and meet with the
aggrieved Employee, and/or steward, and/or business representative. The Director
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of Human Resources/Labor Relations or their designate shall consider all
extenuating circumstances, and shall submit their decision in writing within ten (10)
working days after holding a meeting on the appeal to the Chief Steward and the
business representative by first-class mail. It shall be the responsibility of the Union
to notify the Employee involved.

Step 6. If the grievance is not resolved at Step 5 of the Grievance Procedure, and if
it involves an alleged violation of a specific Article and Section of this Agreement,
either party may, at its option, submit the grievance to Arbitration by written notice
delivered to the Director of Human Resources/Labor Relations or the Chief Steward
or designee as the case may be. Within seven (7) working days after receipt of the
Director of Human Resources/Labor Relations' answer in Step 5, or, if the City fails
to submit its answer within the prescribed time limits in Step 5, within seven (7)
working days after the expiration of the time limits in which the City is to submit
its written decision in Step 6, the Union may submit the grievance to arbitration by
written notice delivered to the Director of Human Resources/Labor Relations. The
written notice shall identify the provisions of the Agreement allegedly violated,
shall state the issues involved, and the relief requested. If no such notice is given
within the prescribed period, the City's last answer shall be final and binding on the
Union, the Employees involved, and the City.

Selection of the Arbitrator. The Union and the Employer shall maintain a panel of

three (3) mutually selected arbitrators. Each panel arbitrator shall be assigned a grievance to
arbitrate on a rotating basis. If a panel arbitrator is unable to arbitrate a grievance, the next panel
arbitrator shall arbitrate the grievance. Either party may remove no more than one (1) arbitrator
from the panel during any six (6) month period by giving ten (10} days' written notice to the other
party. In the event a panel arbitrator is removed from this list or becomes unable to arbitrate
grievances, the parties will promptly select a replacement panel arbitrator.

4.

Jurisdiction & Power of Arbitrator.

If either party shall claim before the Arbitrator that a particular grievance fails to
meet the tests of arbitrability, the arbitrator shall proceed to decide such issue before
proceeding to hear the case upon the merits.

The Arbitrator shall have no power to add to, subtract from, alter, or modify any of
the terms of this Agreement.

Nor shall the Arbitrator have power to establish or modify any classification or
wage plan, or to rule on any claim arising under any insurance plan/policy or
retirement plan. The Arbitrator may, in a discipline or discharge case, modify the
degree of discipline imposed by the City insofar as the Arbitrator may deem
necessary for the determination of the grievance appealed to them. However, in the
case of discipline imposed under the Drug/Alcohol Testing Policy Agreement as
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provided in Appendix A, the Arbitrator does not have the power to modify the
degree of discipline imposed as specified in that Appendix.

d. The Arbitrator’s powers shall be limited to deciding whether the City has violated
the express Articles and Sections of this Agreement, it being understood that any
matter not specifically set forth herein remains within the reserved rights of the
City.

5. Arbitration Procedure. The hearing shall be held in accordance with the Uniform
Arbitration Act, MCL 691.1681 ef seq., and the rules established by the Arbitrator. At the time of
the arbitration hearing both the City and the Union shall have the right to examine and cross-
examine witnesses. Upon request of either the City or the Union, or the Arbitrator, a transcript of
the hearing shall be made. At the close of the hearing, the Arbitrator shall afford the City and the
Union a reasonable opportunity to fumish Briefs. The Arbitrator’s decision must be rendered in
writing within a reasonable time.

6. Costs of Arbitration. Each party shall pay its own costs of processing grievances
through the Grievance and Arbitration Procedures. The fee of the Arbitrator, their travel expenses,
and the cost of any room or facilities and the expenses of the arbitration shall be borne equally by
the parties. The expense of a stenographer and/or a transcript, if any, shall be borne by the party
requesting it or equally among the parties requesting it if more than one (1) party, or the Arbitrator
requests 1t. The fees and wages of representatives, counsel, witnesses, or other persons attending
the hearing on behalf of a party and all other expenses shall be borne by the party incurring the
same. Provided, however, the wages of the grievant (if not discharged), City Employees serving
as witnesses for the City or Union, and one (1) Union representative employed by the City, will be
paid for time spent in the arbitration, if that time is during the Employee's regularly scheduled
work hours.

1. Individual Grievances. Individual Employees may, at any time, present grievances
to the Employer and have the grievances adjusted, without intervention of the Union, if the
adjustment is not inconsistent with the terms of this Agreement, provided that the Union has been
given opportunity to be present at such adjustment.

8. Finality of Arbitrator’s Decision. The Arbitrator's decision, when made in
accordance with their jurisdiction and authority established by this Agreement, shall be final and
binding upon the Union, the Employee or Employees involved, and the City.

9. General.

a. In no case shall claims involving wages be valid for more than thirty (30) days
retroactively from the date the grievance 1s first presented in Step 1 of the Grievance
Procedure.
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i. All claims for back wages shall be limited to the amount of wages that the
Employee would otherwise have earned at their regular rate, less any
unemployment or other compensation that they may have received from any
source during the period of back pay.

il. No decision in any one case shall require a retroactive wage adjustment in
any other case, unless such case has been designated as a representative case
by mutual written agreement by the parties.

Any grievance not filed within the prescribed time limit or not advanced to the next
Step by the Employee or the Union within the time limit in that Step, shall be
deemed abandoned. Failure of the City to respond to a grievance within the allotted
time limits shall allow the aggrieved to carry the grievance to the next Step of the
procedure. Time limits may be extended by mutual agreement in writing.

For purposes of this Article, the Chief Steward may act as a steward in the
Grievance Procedure.

ARTICLE 10
DISCHARGE AND DISCIPLINE

1. Discipline.

a.

Upon any disciplinary action being taken against an Employee, they shall be given
an opportunity to state their position and offer any supporting evidence immediately
available to their superior officer who is rendering such discipline.

Violations of policies, rules, regulations, orders, appropriate law or ordinance
and/or Articles of this Agreement shall be regarded as cause for disciplinary action,
up to and including, discharge. Discipline (suspensions or discharge) may result
from an accumulation of minor infractions as well as for a single serious infraction.
Verbal warnings may be given by the Employer in instances when it is determined
that formal discipline is not warranted. Depending on the nature, frequency, and
severity of the offense, the City will endeavor to adhere to progressive discipline in
order to provide the Employee with the opportunity to correct offending behavior,
Formal progressive discipline shall generally include a written reprimand,
suspension, and termination, in that order. The offense subject to discipline
progression need not be identical to previous offenses, and the severity of the
offense may remove it from progressive discipline altogether. Factors to consider
In instituting discipline, progressive or otherwise, include but are not limited to, the
severity of the offense, the frequency of the offense, whether the Employee has
taken responsibility and accountability for their actions, the time interval between
offenses and the work history of the Employee.

Under normal circumstances, such written disciplinary charges shall be served
upon an Employee within one hundred twenty (120) days from the date Police
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Administration had knowledge of the alleged violation, provided this shall not
apply in the event of a grand jury investigation or other court proceeding.

Whenever an Employee is disciplined, other than oral reprimand or counseling, the
charges and specifications shall be reduced to writing and served upon Employee
against whom the charges are brought, with a copy to the Union President within
two (2) working days of imposition. Such charges and specifications shall cite the
specific sections of rules, regulations, orders, appropriate law or ordinance, and/or
Articles of this Agreement which the Employee is alleged to have violated.

Suspensions and Discharge. In the event an Employee is suspended or discharged,

they shall be taken off the payroll and shall turn in their departmental equipment. In the event such
suspension or discharge is set aside by agreement of the parties or an arbitration award, they shall
be reinstated and compensated all back wages and benefits lost.

3. Reports.

a.

Sergeant Reports. Employees will be required to leave reports which are required
by the Department as to their performance of duty and all reports will be specific
on all matters. If a supplemental report is required which would give the Employee
reason to believe disciplinary action or criminal charges may be brought against
them, the Employee shall be given an opportunity to obtain legal counsel prior to
leaving such reports, but in no event shall the securing of legal counsel delay the
furnishing of such reports for more than two (2} working days.

b. Departmental Reports. The Department will provide the Union with copies of all
departmental reports alleging any Sergeant’s misconduct or criminal activity,
which results in disciplinary action or criminal charges. These reports shall be
furnished with the notice of the disciplinary action.

4. Grievance.
a. Within three (3) working days of receipt of the notice by the Employee of

disciplinary action involving suspension or discharge, the Employee shall make an
clection of one of the following, which shall thereafter be the exclusive remedy for
resolving the dispute:

1. Waive all rights to appeal and accept the discipline imposed by the Chief of
Police or their designee; or

il. Elect to follow the Grievance Procedure (See Article 9).

10
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ARTICLE 11
INVESTIGATIONS

i. Use of Deadly Force Investigation.

a.

If an Employee is involved in the use of deadly force while on duty, the Employee
shall return to the City of Flint Police Department to be interviewed and turn in
equipment as required by the Chief of Police. The Employee will be placed on
administrative leave with pay and will be required to consult with a City-appointed
psychiatrist or psychologist at Department expense. The Employee shall also
continue to be available to the Department in order to investigate the incident.

If the Employee is approved to return to work by the City-appointed psychiatrist or
psychologist and the Chief of Police determines that no disciplinary action will be
issued to the Employee regarding the use of deadly force, the Chief of Police may
return the Employee to work, reassign the Employee, or extend the administrative
leave.

It is understood that placing of the Employee on administrative leave does not
constitute disciplinary action nor does it otherwise, in any way, affect the
Department’s right to impose disciplinary action.

2. Other Investigations.

.

3.

For incidents other than those referenced in Section I, above, which require an
investigation, an Employee may be relieved of duty and placed on leave with or
without pay as determined by the Chief, at their sole discretion, pending completion
of an investigation.

In the event the Employee has been charged with a felony under State or Federal
Law (unless the investigating agency is the Flint Police Department), the City
reserves the right to continue administrative leave pending investigation without
pay for a maximum of thirty (30) days following conclusion of said criminal
proceedings in the trial court.

It is understood that placing an Employee on administrative leave, with or without
pay, does not constitute disciplinary action nor does it otherwise, in any way, affect
the Department’s right to impose disciplinary action. However, in the event
discipline 1s imposed at the conclusion of the investigation, time off on
administrative leave without pay (except for the time on leave when charged with
a felony as provided in the paragraph above) will be part of the disciplinary period.

The Chief may, at their discretion, reassign an Employee instead of taking one of
the actions described above until the investigation is complete.

Criminal Charges. If it is anticipated that the outcome of the investigation could

result in discipline as well as criminal charges being filed, the Employer will advise the Employee
of their Garrity rights and provide such protection when conducting the investigation.

11
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ARTICLE 12
SENIORITY
I Definitions.
a. City Seniority. The Employee's original hire date adjusted for time not worked. City

2.

seniority shall be used for determining step increases in pay, PTO accrual,
excluding prior retirement service restored and/or purchases of time.

Departmental Seniority. Date Employee joined their current Department adjusted
for time not worked.

Classification Seniority. The date Employee was permanently appointed to their
present job classification adjusted for time not worked/paid. Classification seniority
shall be used for layoffs, PTO pick, and shift preference.

Ties. Where two or more persons are appointed or promoted on the same date,
relative seniority shall be determined by the relative standing on the eligible list
from which certified. Ties still existing shall be resolved in favor of the eligible
having the highest score on the examination for the most recent promotion. Ties
still existing shall be resolved in favor of the Employee with the highest City
Seniority. Ties still existing shall be resolved by time of filing the application for
the classification in which appointed. In the case of promoted Employees, such
Employees shall have relative seniority in accordance with their original date of
employment in the Department in which they were promoted, as by the Human
Resources Department. Insofar as possible to determine, such original date of
employment of promoted Employees shall be the date of the beginning of
continuous service as adjusted in accordance with the procedure outlined in these
rules.

General. Except for those instances specifically noted otherwise, seniority for
purposes of this Agreement shall be Classification Seniority.

Computation. For each straight time hour paid after the last date of hire, an

Employee shall receive seniority credit. Seniority credit shall also accrue for each straight time
hour paid while on paid time off, applicable military leave, and/or duty related injury for which
the Employee receives Workers® Compensation. Seniority credit will not accrue for unpaid leaves
of absence, including but not limited to unpaid time off, time spent on layoff, and time off work
due to disciplinary action. In arbitration matters in which the Arbitrator reduces discipline,
Employees shall be given seniority credit only for the time in which they received straight time

pay.

3.

Loss of Seniority. An Employee shall lose their seniority, and be terminated from

employment, for the following reasons:

a.

b.

The Employee quits or retires.

The Employee is discharged and the discharge is not reversed through the
procedures set forth in this Agreement.
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The Employee fails to report for work within five (5) days from the receipt of the
notice of recall as required by Article 13 — Layoff and Recall, Section 4.

If an Employee is laid off, and not employed by the City’s Police Department, for
a continuous period equivalent to twenty-four (24) months or the length of their
Departmental Seniority, whichever is less.

The Employee is absent for any three (3) consecutive working days without
properly notifying the Employer. Because of their unreported absence, the
Employee is considered to have resigned (voluntary quit) and is no longer in the
employ of the City. In proper cases, exceptions shall be made upon the Employee
producing convincing proof of their inability to give such notice.

Failure to return to work from a leave caused by the Employee’s approved non-
work-related disability within one (1) year of the commencement of such leave. If
an Employee on a leave caused by the Employee’s non-work-related disability
returns to work but fails to remain in active employment with the Employer for at
least six (6) consecutive months, the Employer will consider any subsequent period
on a leave caused by the Employee’s disability a continuation of the original period
of leave for purposes of application of this Paragraph; provided that, if the
Employee can demonstrate by clear and convincing evidence that a subsequent
period of disability is caused by a different injury or condition, that subsequent
period will not be deemed a continuation of the original period of leave for purposes
of application of this Paragraph.

The Employee fails to return on the specified date following an approved disability
leave. In proper cases, exceptions may be made upon the Employee presenting
convincing proof of their inability to return on the require date.

The Employee fails to return from a leave of absence, vacation, sick leave, or
suspension at the designated time. In proper cases, exceptions may be made upon
the Employee presenting convincing proof of their inability to return on the
required date.

New Position. In the event of a newly created position in this bargaining unit,

Employees in the same rank may request transfer on the basis of qualifications, experience and
seniority. In all such cases, the newly created position shall be posted at least seven (7) calendar
days prior to the selection to fill such newly created position. All persons requesting transfer under
these conditions shall be given due consideration by the Chief of Police. Transfers under this
Section shall not be made for purposes of reprimand. A newly created position is to be defined as
a position heretofore not in existence,

ARTICLE 13
LAYOFF AND RECALL

1. Procedure. In the event of a layoff, the following procedures will be followed:
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a. Provisional Employees within the affected classification within the Department
will be laid off first.
b. Thereafter, permanent Employees within the affected classification within the

Department will be laid off according to classification seniority; provided, that
those remaining have the required skills to perform the required assignments
without any additional training.

c. For purposes of this Section, in determining the seniority of an Employee who has
been reduced from a higher classification as a result of a layoff, they shall receive
to “add-on" classification seniority which shall be defined as the length of
continuous employment from the Employee's last date of promotion into the
classification to which the Employee has bumped downward to and including
continuous employment in any higher classification. Said Employee shall receive
the wage rate of the applicable wage grade within the classification assumed.

2, Notice. The City will give fourteen (14) calendar days written, advance notice to
the affected Employee of any layoff. The City reserves the right to send an Employee home
immediately and pay the allotted notice time.

3. When a supervisory employee in the Police Department is removed from a
classification within their Department as a result of a layoff, they may be allowed to bump into the
next lower rank classification within the Department.

4. Recall. Employees will be recalled in the reverse order of the layoff in accordance
with Section 1(c) of Article 12 — Seniority. Notice of recall shall be sent certified mail to the Union
and the Employee at their address as it appears on the City’s records and the Employee shall be
required to report for work within five (5) days from the date of receipt. If the Employee has not
reported for work within five (5) days of the date of notice to the Union, said Employee will be
considered a voluntary quit. A reasonable extension of this five (5) day period may be granted by
the Chief of Police, for good cause, with notice to Human Resources.

5. Layoff List,

a. An Employee who 1s laid off or reduced shall be placed on the layoff list for the
appropriate classification or related job classification. The Employee shall remain
on the layoff list: (1) so long as he is working in the Police Department or (2) for a
period of twenty-four (24) months or the length of the Employee’s classification
seniority, whichever is less, in the event the Employee is no longer employed by
the City’s Police Departiment.

b. An Employee who is unable to return to work because of a continuing disability
after one (1) year from the date of disability will be placed on the layoff list for the
Employee’s classification. The Employee will remain on the layoff list for a period
of one (1) year or the length of the Employee’s seniority, whichever is less, from
the date of disability. At any time during said period that the Employee has
recovered, and a position in their classification or related classification becomes
available and is not accepted by the Employee, the Employee shall be considered
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as having voluntarily quit. If no position has become available during said period
the Employee’s name shall be removed from the layoff list.

ARTICLE 14
PAID TIME OFF (PTO)

1. Effective October 23, 2014, all categories of time off (e.g. annual leave and sick
leave) were eliminated and a Paid Time Off (“PTO”) system was established. Employees who had
accumulated annual leave and sick leave before October 23, 2014, had up to two hundred (200)
hours of then accumulated annual and sick leave converted to PTO. Any hours in excess of 200
hours were placed in a holding bank and will be paid out at retirement, death, termination of
employment (including discharge upon exhausting any appeals) at the rate of one hundred percent
(100%) of the Employees straight time hourly rate as of October 23, 2014. Such payment shall not
be mcluded as Final Average Compensation for the purpose of computing retirement benefits.

2. Accrual of PTO Time. PTO shall be computed and accrued on the basis of each
payroll period that an Employee has at least seventy-two (72) hours of straight time pay. If an
Employee has more than forty (40) hours of straight time pay in a payroll period but less than
seventy-two (72) hours, the Employee shall accrue one-half (!4} the amount shown in the schedule
below. PTO shall be based on City seniority (as defined in this Agreement) uninterrupted by
resignation or discharge. PTO shall accrue on the following basis.

Years of City Maximum__Iours Maximum_Annual Maximum
Senjorit Accrued Per Accumulation Accumulated
REIIOVEY Payroll Period ' . Hours
First 11 Years 7.69 199.94 450
Start of 12th Year | 9.23 239.98 450
PTO may be cumulative but not 1o exceed the maximums set forth above and any excess
shall be forfeited.
3. General. Accumulation of PTO shall begin at the date of employment, but may not

be used during the first ninety (90) calendar days of employment. Employees terminating within
the first six (6) months shall forfeit any right to payment for said accumulated time. Provided,
however, that in the case of Employees who are involuntarily called into the Armed Forces of the
United States, such Employees shall receive allowance for annual leave, computed under the terms
hereof, from date of employment for the term of said involuntary tour of duty, without regard to
whether said Employees have worked less or more than six (6) months. Regular days off, falling
within a period of PTO shall not be included as part of such PTO.

4. PTO Payout on Termination, Retirement, Death.

a. Upon retirement or termination of employment (including at time of layoff), an
Employee shall be compensated for their accrued PTO up to a maximum of three
hundred seventy-eight (378) hours at the rate of pay received by said Employee at
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the time their employment is terminated, the Employee is laid off, or the Employee
retires, at the rate of one hundred percent (100%) of the Employees' straight time
hourly rate. Any PTO in excess of three hundred seventy-eight (378) hours shall be
forfeited.

Such payment shall be made within sixty (60) days after the Employee
retires/terminates employment/is laid off, and such payment shall not be included
as Final Average Compensation for the purpose of computing retirement benefits.

In the event of the Employee’s death, unused accumulated PTO shall be paid to the
Employee’s living life insurance beneficiary at the rate of one hundred percent
(100%) of the Employees' straight time hourly rate.

5. Scheduled PTO Time.

a.

All requests for scheduled PTO shall be determined at the discretion of the Chief
of Police, dependent on the needs of the Department and seniority of the
Employees. Within this context, wherever possible, the Chief of Police shall give
preference to seniority Employees on granting requests.

Schedules, whereby Employees with accrued PTO days may be afforded an
opportunity to take and use such accrued PTO days, shall be developed by the Chief
of Police in accordance with the following provisions:

i. The calendar year shall be divided into segments equal to pay periods. All
pay periods falling within, and including, the first pay period starting in the
month of May and the last pay period starting in the month of September,
shall be known as the "Summer PTO Period." The remaining pay periods
of the calendar year shall comprise the "Winter PTO Period."

il. Employees shall be provided an opportunity to take and use any portion of
their accrued PTO days for the purpose of taking one (1)} Summer PTO
period and again for the purpose of taking one (1) Winter PTO period.

i, All requests for Summer PTQ, and again for Winter PTO, shall be granted
by the Chief of Police on the basis of seniority (as outlined elsewhere in this
Agreement) of the Employees assigned to any of the various work groups
within the Department. For the purposes of this Agreement, a work group
shall be any group of Employees assigned to a common shift, section, squad,
unit, etc., (such as 1st Shift Patrol, 2nd Shift Traffic, Homicide Squad, etc.),
such work groups to be determined and designated as such by the Chief of
Police; provided, however, that such determination and designation shall
not be made whereby any Employee will be denied an opportunity to take
and use their PTO days, as provided in this Agreement.

iv. Employees shall be allowed to pick, in accordance with the provisions
outlined above, the particular pay period in which to take their Summer and
Winter PTO. Such picking of PTO periods shall be done in the two (2) week
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period immediately preceding the end of the Summer PTO period. Any
Employee not prepared when this time comes to so pick the particular pay
period of their preference in which to take their Summer or Winter PTO
shall be passed over until all other members within their work group have
picked, regardless of their seniority status.

Summer and Winter PTO shall be restricted in length to one (1) pay period,;
however, nothing shall prohibit an Employee from taking additional PTO
days in an adjacent pay period where all other Employees have been
allowed to pick their Summer or Winter PTO and the particular adjacent
pay period desired has not been filled, as outlined below, by the limited
number of Employees allowed to be absent on leave during that time.

The number of Employees from any work group allowed to be absent on
PTO during any particular pay period shall be determined by the Chief of
Police; provided, however, that such determination shall not be made
whereby any Employee will be denied an opportunity to take and use their
days as provided in this Agreement. Such determination shall be so made
and established and brought to the attention of the Employees of the various
work groups at the time of picking of a Summer and Winter PTO periods.

Except for the PTO time days taken for Summer and Winter PTO as
outlined above, all other requests to take and use scheduled PTO days, if
granted, shall be granted by the Chief of Police on a first come, first served
basis. Such other requests shall not be denied except for cause.

Scheduled PTO may be canceled by the Chief of Police in any situation
deemed by their discretion to be an emergency, or upon the request of the
Employee. However, pre-approved Summer PTO Period and Winter PTO
Period as scheduled pursuant to 5(b)(iii)-(v) may only be canceled by the
Chief of Police if there is a major public safety emergency.

6. Unscheduled PTO Time.

a. Health Related Condition.

1

1.

An Employee shall be allowed to apply and receive PTO in the event of
illness, injury or other conditions related to their health prohibiting him/her
from effectively performing their assigned duties. Employees absent/late
without just cause are subject to discipline. The City may require an
Employee to provide proof of such illness, injury, or other conditions related
to the Employee's health, before granting any request for PTO.

In addition thereto, the Employee may be required by the Chief of Police,
or authorized representative, to be examined on City time by the City’s
physician to determine whether the Employee has recovered sufficiently
from the condition causing such absence to return to work.
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Charges against accumulated PTO shall be made only for time lost for
which the Employee normally would have received pay and during which
they normally would have been required to work.

Employees requesting PTO for health-related reasons must request and
receive approval from the Employer twenty-four (24) hours before PTO
begins. If an Employee is absent and advance notice is not given, the
Employer may require proof that they could not provide prior notice.

Where an Employee finds that they will be unable to report for work due to
illness, injury or other conditions relative to their health, such Employee
shall notify the appropriate supervisor within one-half (Y4) hour prior to the
Employee's scheduled starting time. Subsequent to making such notice, said
Employee shall confine themselves to their place of residence during those
hours they would normally be on duty, unless directed otherwise by a
licensed physician and in such event said Employee shall notify the
appropriate supervisor of the physician's direction. Provided, further, on
notifying the appropriate supervisor of the need for medication or the
services of a physician, an Employee shall be allowed to leave their
residence to seek such service for a period of time reasonable to the situation
and surrounding circumstances.

PTO shall be taken in increments of at least one (1) hour, or up to the
balance accumulated, if the accumulated balance is a fraction of an hour.
However, in areas where work crews are assigned at the start of shifts, the
Chief of Police, or designee, may require that PTO be used in four (4) hour
increments.

Whenever an Employee is injured or becomes ill as a result of their
employment with the City and such illness is found compensable by the
State of Michigan, time lost as a result of such injury or illness shall not be
deducted from the Employee's PT

Non-Health Related Condition.

1.

11

iti.

Employees absent/late without just cause, are subject to discipline.

Employees requesting PTO for non-health related reasons must request and
receive approval from the Employer twenty-four (24) hours before PTO
begins. If an Employee is absent and advance notice is not given, the
Employer may require proof that the Employee could not provide prior
notice.

Where an Employee finds that they will be unable to report for work where
prior notice was not possible, such Employee shall notify the appropriate
supervisor within one-half (}2) hour prior to the Employee's scheduled
starting time.
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7. Ability to Work (Excluding Disability Insurance Program).

a. The City may require an Employee to undergo a physical and/or psychological
evaluation of their ability to satisfactorily perform assigned duties. The City may
require an Employee to take an involuntary leave of absence if medical evidence
shows the Employee suffers from a mental or physical disability. These
requirements shall not be arbitrarily or capriciously applied. An Employee on an
involuntary leave of absence provided by this subsection may use available PTO.

b. Independent Evaluator. If the City’s evaluator and the Employee’s health care
provider disagree regarding the ability of the Employee to satisfactorily perform
assigned duties, the Employee or Union may request, in writing, a third independent
opinion obtained from a physician or other appropriate provider chosen by
agreement of the Employee, the Union, and the City. If the parties cannot agree
within five (5) working days after the City receives the written request, the City
shall request Medical Evaluation Specialists (or a similar institution) to choose a
physician or other appropriate provider within ten (10) working days. Failure to
meet these time Iimits will not invalidate the third independent evaluator’s decision.
The City and the Employee will share the cost of the third independent evaluation
equally. The opinion of the third independent evaluator shall be final and may not

be grieved.
ARTICLE 15
WORK SCHEDULE
1. Regular Pay Periods. The normal pay period shall include the first scheduled full

shift which begins after 12:01 a.m. Sunday and shall run to include the last shift scheduled to begin
prior to midnight the second following Saturday. Such period is for two (2) weeks duration.

2, Regular Schedule. At the discretion of the City, the regular work schedule may be
modified to provide for eight (8) or twelve (12) hour shifts, the specific details to be determined
in the sole discretion of the City. Scheduling will allow each Employee at least two (2) consecutive
days off i a fourteen (14} day period.

3. Subject to the needs of the Department, an Employee will be notified at least
fourteen (14} calendar days prior to a change in their schedule. This notice provision does not
apply where the change in schedule is due to shift preference selection or voluntary reassignment.

ARTICLE 16
OVERTIME

1. Definition. Employees who regularly work eighty (80) hours in a pay period shall
be paid an overtime premium of one and one-half (1'4) times the Employee’s regular hourly rate,
for all hours worked in excess of eighty (80) hours during a single pay period. In the event the City
decides to implement a regular schedule other than eighty (80) hours per pay period (e.g. eighty-
four (84) hours per pay period), the parties will negotiate regarding the application of overtime to
such schedules.
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2. Computation. For the purpose of computing overtime hours, only actual hours
worked shall be counted toward eligibility of overtime premium pay. Premium payments are not
to be duplicated (i.e., overtime and holiday premium pay shall not be paid for the same hours
worked). All overtime shall be approved by the department head before being worked

3. Call Back. Whenever an Employee is called back to work they shall be paid a
minimum of two (2) hours at overtime rates. Time spent on call in shall not include time spent on
standby. Employees who are called back will perform only those duties which are normally
assigned their rank and/or position.

4. Scheduled Overtime.

a. Scheduled overtime, excluding overtime unique to the assignment or requiring
spectalized training skills, is to be equalized as much as possible within the
respective bureaus using the overtime equalization list currently utilized by the
Department, Scheduled overtime is overtime scheduled by the City more than
forty-eight (48) hours before the overtime is worked and does not include
investigations assigned to a squad or individual investigator, including delivering
subpoenas. Equalized overtime shall not apply to Special Operations.

b. Before a Patrol Section/Area Sergeant is ordered to work scheduled overtime, the
overtime will be offered to the Criminal Investigation Division (excluding the
Special Operations Section).

c. If scheduled overtime is offered and accepted and subsequently not worked, the
Employee will be charged with the hours as worked on the Department’s overtime
equalization list. If there are no volunteers for scheduled overtime, the low seniority
Employee in the section/area involved (excluding those on leaves, etc.), will be
ordered to work.

d. In no event will any pay result over any claim arising out of this Section.
5. Rescheduling. Leave days shall not be changed, switched or rescheduled for the

purpose of avoiding the payment of overtime,

6. Compensatory Time. Employees may, at their request, earn up to eighty (80) hours
of compensatory time, in lieu of overtime pay, for overtime hours worked in a calendar year.
Compensatory time shall be earned at a rate of one and one-half (1'4) hours for cach overtime hour
worked.

a. Maximum Accrual. Compensatory time may be carried over from one year to the
next, however, an Employee may never accumulate more than eighty (80) hours of
compensatory time. After an Employee has eamed ecighty (80) hours of
compensatory time in the calendar year or has a bank of eighty (80) hours of
compensatory time, any overtime worked must be compensated as overtime pay in
accordance with Sections 1 and 2, above.
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Compensatory Time Payout. Upon a written request to the Director of Human
Resources/L.abor Relations, an Employee may elect to cash in their accumulated
compensatory time at either a rate equal to their regular rate at the time such an
election is made, or their regular rate at the time the compensatory time was earned,
whichever is greater. Such payment shall be made within thirty (30) days after the
Employee’s written request is received by the Director of Human Relations/Labor
Relations.

Compensatory Time Payout on Termination, or Retirement. Upon retirement or
termination of employment, an Employee shall be compensated for their accrued
compensatory time at the time their employment is terminated, the Employee is
laid off, or the Employee retires, at the highest of the following rates: (i) the rate
of the Employee at the time the compensatory time was carned; (ii) the average
rate of the Employee during their last three years of employment; (iii) the final
rate received by the Employee. Such payment shall be made within thirty (30)
days after the Employee’s termination, lay-off, or retirement.

Compensatory Time Payout upon Death. In the event of the Employee's death,
unused accumulated compensatory time shall be paid to the Employee's living life
insurance beneficiary at the highest of the following regular hourly rates: (i) the
rate of the Employee at the time the compensatory time was earned; (ii) the average
rate of the Employee during their last three years of employment; (iii) the final rate
received by the Employee.

Compensatory time payouts shall not be included as Final Average Compensation
for the purpose of computing retirement benefits.

If the Employer announces any overtime opportunity as being paid only by
compensatory time and an insufficient number of Employees volunteer for the
overtime opportunity, the Employer may either cancel the vacant overtime slots or
open those slots to overtime paid in cash.

Requests for use of compensatory time shall be made in writing to the Chief of
Police prior to the first date being requested. The Chief of Police shall grant such
requests unless, at his discretion, the use of compensatory time for the period
requested will unduly disrupt the operations of the Department.

Special Overtime Assignments.

a.

The Chief of Police, or designee, may offer a Special Overtime Assignment
(“SOA”). SOAs may include assignments related to high drug-trafficking locations,
Halloween Eve, elections, violent crime hotspots, human trafficking assignments,
or other specific law enforcement concerns as determined by the Chief of Police.

An Employee will be paid at one and one-half (1 1/2) their regular hourly rate for
all hours worked under the following conditions:
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1. The Chief of Police, or designee, offers a SOA.

ii. The Employee volunteers to work, and does work, a SOA during a shift that
the Employee was not scheduled to work.

Premium payments pursuant to this section are contingent on the availability of
Grant Funds and/or Drug Forfeiture Funds. The City may use funding from several
sources and may determine, in its sole discretion, which grant funding wiil be used
for SOA premium payments.

SOA premium rate and overtime compensation, whether paid in cash or
compensatory time, shall not be paid for the same hours worked.

SOA premium payments shall not be included as final average compensation for
the purpose of computing retirement benefits.

All overtime hours worked, whether paid in cash or compensatory, shall be charged on the
master overtime equalization chart.

ARTICLE 17
LEAVES OF ABSENCE

Educational Leave.

a.

An Employee with at least one (1) year service credit may be granted a leave of
absence without pay for a full-time educational program, as defined by the
institution the Employee in attending. Written application for educational leave
must be made six (6) weeks prior to the beginning of the leave requested.

The credit hours pursued must be related to Law Enforcement, The Chief of Police's
decision concerning relatedness shall be final, but will not be arbitrary or
capricious.

The Employee requesting educational leave, upon indicating an intention to return
to duty with the City at the expiration of the requested leave, may be granted leave
for a period up to twenty-six (26) pay periods. An Employee on educational leave
shall, at least fifieen (15) days prior to expiration or termination of the leave, notify
the Human Resources Department of the date that they will be available to return.
If the Employee is available to return to work immediately upon expiration of the
leave, they will be returned to a position in their former classification subject to
seniority and subject to the other terms of this Agreement. If a reduction in work
force has occurred during the period of such leave, the Article relating to layoffs
shall apply. An Employee who seeks and/or obtains employment while on
educational leave of absence shall be automatically terminated from the City
effective the date the educational leave of absence started, unless the Employece was
specifically granted the right to employment while on educational leave.
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2. Funeral Leave. An Employee shall be granted a maximum of twenty-four (24)
consecutive work hours off, with pay, due to death in the immediate family. Additionally,
Employees working twelve (12) hour shifts will be granted a third consecutive twelve (12) hour
shift off without pay; however, the Employee may use their accrued PTO for pay purposes.
Immediate family shall be defined to include parents, step-parents, parents of a current spouse,
spouse, children, spouses of children, brothers, sisters, sisters-in-law, brothers-in-law,
grandparents, grandparents-in-law, grandchildren, children of a current spouse or other relatives
living in the Employee's home. It is incumbent upon the Employee to adequately demonstrate that
the relationship conforms to the definition above should any question arise. Additional time, such
as travel time, shall be charged against accumulated PTO. Employees may also be granted up to
one-half (}2) day leave with pay for the purpose of attending funerals of other close relatives.

3. Personal Leave. A permanent Employee, defined as one who has satisfactorily
completed the required probationary period, may be granted a personal leave of absence, without
pay, for a period not to exceed twenty-six (26) pay periods. Provided, such leave will not interfere
with the efficient operation of the Department.

ARTICLE 18
HOLIDAYS
1. Holiday Observances. The following days shall be designated as holidays:

New Year’s Day | Easter Sunday

Martin Luther King Day Memorial Day

(Federally Observed Day)

Independence Day | Juneteenth

Thanksgiving Day Labor Day

Christmas Day Christmas Eve

2. All Employees shall receive eight (8) hours of pay at straight time for the ten (10)

recognized holidays. The pay for each holiday shall be in the Employee’s next regular paycheck.
Employees who work a recognized holiday shall also be compensated for the hours worked.

3. An Employee must work the Employee’s scheduled hours on the Employee’s last
scheduled day before the holiday, and the Employee’s next scheduled day after the holiday, or be
on an authonzed leave or otherwise approved day off in order to receive holiday pay.

4, Except in the following situations, all holidays shall be observed on the actual
calendar date of their occurrence:

a. For those Employees whose assignment enables them to have every Saturday as a
regular day off, any holiday that has a calendar date falling on a Saturday, the
calendar date of that holiday shall be ignored and the preceding Friday shall be
designated as the holiday.

23



5.

6.

MEDIATION TA
REVIEW DRAFT 1

For those Employees whose assignment enables them to have every Sunday as a
regular day off, any holiday that has a calendar date falling on a Sunday, the
calendar date of that holiday shall be ignored and the succeeding Monday shall be
designated as the holiday.

The Employee’s supervisor may require the Employee to work on any holiday.

Duplication of Holiday Benefits. If an Employee works both the calendar date and

the designated date of a holiday, they shall receive holiday benefits only for the calendar date of

the holiday.

1.

ARTICLE 19
WORKERS’ COMPENSATION

Employees shall be covered by the Workers’ Disability Compensation Act and

applicable related state regulations. If an injury is deemed compensable under the Workers’
Disability Compensation Act:

a.

The City shall provide health, dental, optical, and life insurance coverage, and
retirement service credit on the same terms and with the same benefit levels as
offered to current regular Employees while an Employee is on Workers’
Compensation leave for up to six (6) months. The Employee must continue to pay
their portion of the premiums as otherwise required by the contract.

If an Employee on Workers” Compensation returns to work but fails to remain in
active employment with the Employer for at least six (6) consecutive months, the
Employer will consider any subsequent period on Workers’ Compensation a
continuation of the original period of leave for purposes of application of the six
(6) month limitation for health, dental, optical, and life insurance coverage;
provided that, if the Employee can demonstrate by clear and convincing evidence
that a subsequent period of disability is caused by a different injury or condition,
that subsequent period will not be deemed a continuation of the original period of
leave for purposes of application of this paragraph.

At such time as an Employee returns to work from a compensable injury or illness,
the Employee shall receive seniority credit for the period during which Workers’
Compensation was paid.

If recognized as a job related injury, the Employee will be paid full wages for the
balance of the Employee’s regular shift. In addition, for the next seven (7) calendar
days or less thereafter, that the Employee is off work, the Employee will be
compensated the difference between what is paid by Workers’ Compensation and
eighty percent (80%) of the Employee’s regular rate of pay.

After the period of coverage set forth in [(a)-(d) of this Article, the City shall
provide only those insurance coverages mandated by the Patient Protection and
Affordable Care Act, and the Employee shall be responsible for all costs thereof, to
the extent permitted by law.
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ARTICLE 20
TRAINING

The Employer and the Union recognize the value of training. Such training is to be
encouraged. Whenever possible, training will be made available on the basis of qualifications,
ability, and seniority. The Chief of Police has the discretion whether to offer training opportunities
based on availability of funds and the needs of the Department.

ARTICLE 21
HOSPITALIZATION INSURANCE

1. Employee Health Insurance. The Employer agrees to provide full-time Employees and

their eligible spouses and dependents health coverage subject to the terms below, subject to
modification as may be required by State or Federal law.

a.

1L

111.

The City shall not provide health care coverage for the Employee’s spouse if the
spouse is eligible to receive health coverage through an Employer or former
Employer of the spouse. As a condition of continued spousal health care coverage
under this section, the City may require that the Employee file an affidavit each
year or upon request attesting that the spouse is eligible for no other Employer-paid
health coverage.

The Employer will offer eligible Employees the following health coverage plans:

BSBSM Community Blue PPO Plan 12 with $1,000/$2,000 deductibie and
$10, $40, $80 (30 day supply) prescription drug coverage;

HAP HMO Value Plus and $20, $40, $60 (30 day supply) prescription drug
coverage;

McLaren POS Health Plan and $10, $25, $50 (30 day supply) prescription
drug coverages.

The Employer may offer a high deductible plan in conjunction with a health savings
account (HSA), to be offered in special open enrollment not subject to subsection
(c) below,

Employees may change their coverage elections during an open enrollment
scheduled by the Employer. Plan coverage will be subject to the coverage terms
and regulations of each carrier.

The Employer may, at its discretion, amend the health coverage plans offered, add
new health coverage plans, or remove health coverage plans. The Employer may
change the open enrollment periods for existing health coverage plans, but not more
often than twice annually.
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The City’s contribution for an Employee’s health coverage, and to the health
savings account (HSA), if applicable, is limited by the Michigan Publicly Funded
Health Insurance Contribution Act, 2011 PA 152, to a maximum of defined
amounts for single, double, or family coverage contribution limits provided in
Section 3 of the Michigan Publicly Funded Health Insurance Contribution Act,
2011 PA 152, as adjusted by the State Treasurer for each subsequent coverage year,
or (i) the aggregate costs based on the illustrative rates for the elected health
coverage, plus contributions to the Employee’s HSA, if applicable; or in the
alternative, to a maximum of 80% of the annual premium amount for single, double,
or family coverage. Pursuant to provisions of the state law, the Employer will select
its method of setting its method and amount of the Employer’s contribution on an
annual basis. The Employer will annually inform its Employees of its decision and
the amount of the Employer’s contribution prior to open enroflment for the
upcoming plan year. The Employee will pay any premium contributions that exceed
the amount contributed by the Employer through payroll deduction. Contributions
to the HSA will be provided in accordance with HSA regulations. If an Employee
does not have sufficient funds in a paycheck, the Employee shall be obligated to
pay his or her premium share within 14 days of established due date or insurance
coverage will be cancelled. If PA 152 of 2011 is repealed, the Employer shall pay
80% of the annual premium.

Future Retiree Health Coverage, Employees who retire during the term of this

Agreement will be provided health insurance in accordance with the following:

a.

1t

Emplovees hired on or afier April 25, 2012,

Full-time Employees hired on or after April 25, 2012, are not eligible for
Employer-paid retiree health care coverage. Instead, the Employer shall
establish a Retiree Medical Savings Account (RMSA) or other IRS-
qualifying savings plan for each affected Employee. The accounts may be
used by the Employee, their spouse, or their dependents to offset the cost of
healthcare after the Employee retires or separates from service. MERS shall
administer the RMSA program as described herein. The MERS Plan
document, policics and procedures of MERS shall control the
administration of the program.

For all full-time Employees hired on or after April 25, 2012, the Employer
shall contribute to the Employee’s RMSA $57.70 per pay period for time
worked for which the Employee has more than 40 hours of straight time
pay, beginning with the date of hire. Effective the first pay period after July
1, 2014, Employees shall make a pre-tax contribution to the Employee’s
RMSA (through payroll deduction) of $23.08 per pay period for time
worked for which the Employee has more than 40 hours of straight time
pay. Additionally, an Employee may contribute additional amounts on a
post-tax basis through payroll deduction.
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Employees shall be one hundred percent (100%) vested at all times on their
own Employee contributions and investment earnings. Employees shall be
vested on Employer contributions and investment earnings according to the
following schedule:

Completed Years of Percent Vested
Service

1 Year 20%

2 Years 40%

3 Years 60%

4 Years 80%

5 Years 100%

Employer and Employee contributions to an Employee’s RMSA shall cease
at the time of the Employee’s separation from City employment (including
retirement), or as otherwise required by law. The Employee may use the
RMSA for any purpose consistent with federal law and regulations.

An Employee who elects a deferred retirement on or after November 1,
2014, 1s not eligible for the retiree health care coverage provided by this
section.

Employees hired before April 25, 2012 and Vested for Repular Retirement On or

Before October 31, 2014.

Full-time Employees hired before April 25, 2012, whose rights to non-
deferred defined benefit pension vested on or before October 31, 2014, who
retires on or after November 1, 2014, may, upon retirement, elect health
care benefits for the Employee, the Employee’s spouse, and the Employee’s
dependents, in existence at the time of retirement, from among those plans
offered to current bargaining unit Employees. The Employer’s contribution
for health care coverage for retirees not eligible for Medicare will be limited
to the amount contributed for the lowest cost medical portion of the
Medicare Supplemental or Medicare Advantage plans provided to Retirees
pursuant to 2(b)(i1) of this Article plus the Employer’s cost of prescription
drug coverage provided to eligible employees and retirecs pursuant to this
Article.

A City of Flint Retiree who becomes eligible for Medicare, must enroll in
Medicare Parts A and B at their expense. A Retiree who is enrolled in
Medicare Parts A and B will be covered by a Medicare Supplemental plan
(or Medicare Advantage plan) at the Employer’s expense, subject to the
contribution limits provided in Section 3 of the Publicly Funded Health
Insurance Contribution Act 2011 PA 152. The eligible spouse or dependent
child of a City of Flint Retiree who becomes eligible for and is enrolled in
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at their expense in Medicare Parts A and B will be covered by a Medicare
Supplemental plan (or Medicare Advantage plan) at the Employer’s
expense, subject to the contribution limits provided in Section 3 of the
Publicly Funded Health Insurance Contribution Act, 2011 PA 152. If PA
152 0f 2011 is repealed, the Employer shall pay 80% of the annual premium.

The Retiree shall pay any premium contribution that exceeds the amount
contributed by the Employer through automatic deduction from their
monthly pension check. If the required contribution is greater than the
monthly pension check, the Retiree must contact the Human Resources
Department to make arrangements for the Retiree to pay the contribution.
Failure to do so will result in termination of benefits.

Employees who participate in a high-deductible health coverage plan
offered by the City at the time of retirement and who are eligible to deposit
monies into an HSA as defined by federal regulations shall receive an
annual contribution to the Retiree’s HSA equal to fifty percent (50%) of the
applicable contribution amount provided to active Employees pursuant to
this Article.

The City shall not provide retiree health care coverage for the Retiree if the
Retiree is eligible to receive paid health coverage through another Employer
or former Employer. As a condition of continued retiree health care
coverage under this section, the City may require that a Retiree file an
affidavit each year or upon request attesting that the Retiree is eligible for
no other Employer-paid health coverage.

The City shall not provide retiree health care coverage for the Retiree’s
spouse if the Retiree’s spouse is eligible to receive paid health coverage
through an Employer or former Employer of the Retiree’s spousc. As a
condition of continued spousal health care coverage under this section, the
City may require that a Retiree file an affidavit each year or upon request
attesting that the spouse is eligible for no other Employer-paid health
coverage.

An Employee who elects a deferred retirement on or after November 1,
2014, is not eligible for the retiree health care coverage provided by this
section.

Employees hired before April 25, 2012 and Vested for Regular Retirement On or

After November 1. 2014,

Full-time Employees hired before April 25, 2012, whose rights to non-
deferred defined benefit pension do not vest on or before October 31, 2014,
who retires on or after November 1, 2014, may, upon retirement, elect
health care benefits for the Employee only from among those plans offered
to current bargaining unit Employees. The Employer’s contribution for
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health care coverage for retirees not eligible for Medicare will be limited to
the amount contributed for the lowest cost medical portion of the Medicare
Supplemental or Medicare Advantage plans provided to Retirees pursuant
to 2(b)(ii) of this Article plus the Employer’s cost of prescription drug
coverage provided to eligible employees and retirees pursuant to this
Article.

A City of Flint Retiree who becomes eligible for Medicare, must enroll in
Medicare Parts A and B at their expense. A Retiree who 1s enrolled in
Medicare Parts A and B will be covered by a Medicare Supplemental plan
(or Medicare Advantage plan) at the Employer’s expense, subject to the
contribution limits provided in Section 3 of the Publicly Funded Health
Insurance Contribution Act 2011 PA 152. If PA 152 of 2011 is repealed,
the Employer shall pay 80% of the annual premium.

The Retiree shall pay any premium contribution that exceeds the amount
contributed by the Employer through automatic deduction from their
monthly pension check. If the required contribution is greater than the
monthly pension check, the Retiree must contact the Human Resources
Department to make arrangements for the Retiree to pay the contribution.
Failure to do so will result in termination of benefits.

Employees who participate in a high-deductible health coverage plan
offered by the City at the time of retirement and who are eligible to deposit
monies into an HSA as defined by federal regulations shall receive an
annual contribution to the Retiree’s HSA equal to fifty percent (50°%) of the
applicable contribution amount provided to active Employees pursuant to
this Article.

The City shall not provide retiree health care coverage for the Retiree if the
Retiree is eligible to receive paid health coverage through another Employer
or former Employer. As a condition of continued retiree health care
coverage under this section, the City may require that a Retiree file an
affidavit each year or upon request attesting that the Retiree is eligible for
no other Employer-paid health coverage.

An Employee who elects a deferred retirement on or after November 1,
2014, is not cligible for the retiree health care coverage provided by this
section.

3. Termination of Benefits.

a.

Except as otherwise provided herein, health coverage terminates on the last day of
the premium month in which the Employee is terminated or laid off or otherwise
becomes ineligible for health coverage. Health coverage terminates on the last day
of the premium month in which the Retiree becomes ineligible for health coverage.
Health coverage for a dependent Spouse is terminated on the date on which they
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are no longer eligible (i.e., on the date of divorce, or upon the death of the Employee
or Retiree). Health coverage for a dependent child is terminated at the end of the
month the child turns 26, or earlier as required by law. Health coverage for
dependents will be terminated in the event an Employee or Retiree fails to provide
the City with proof of dependent eligibility.

b. Health coverage shall be continued during any leave for which the Employee
receives full pay from the Employer. Employees on leave of absence with reduced
hours and pay are not entitled to continued health coverage paid by the Employer
except where Employee may be entitled to coverage by virtue of coverage
requirements under PPACA or the Family Medical Leave Act (FMLA) as
administered by the Employer. Employees on leave of absence without pay or on
layoff are not entitled to continued health coverage paid by the Employer but may
be eligible for continuation coverage as provided by the federal Consolidated
Omnibus Budget Reconciliation Act of 1985 (COBRA).

c. Health Coverage will be continued while an employee 1s on an authorized disability
leave as provided in Article 23 — Disability Insurance Program & Light Duty, if the
employee is otherwise eligible. The Employee shall be obligated to pay his or her
premium share, if any, within 14 days of established due date or insurance coverage
will be cancelled.

4. 125 Plan. At its option, the Employer may offer a Section 125 Plan. All regular full
time Employees (excluding temporary Employees) shall be eligible to participate in such a plan,
including premium only for pre-tax Employee contributions and health care flexible spending
accounts, as amended and restated in accordance with federal law and as defined and limited by
the Employer’s plan design. Participation by Employees is voluntary.

ARTICLE 22
PAYMENT IN LIEU OF INSURANCE COVERAGE

Employees who are eligible for hospitalization insurance pursuant to Article 21 -
Hospitalization Insurance, but whose entire tax family opts out of that insurance because they have
group health coverage from another source or sources, shall be entitled to payment of up to one
thousand two hundred dollars ($1,200.00) during the year. The City will make this payment to
eligible Employees in installments of one hundred dollars ($100.00) per month, The payment shall
be made as an adjustment to a regular paycheck, and only those Employees who are entitled to a
regular paycheck shall be entitled to the payment in lien of insurance coverage.

ARTICLE 23
DISABILITY INSURANCE PROGRAM & LIGHT DUTY

1. The City will provide a short-term disability insurance program for Employees with
extended absences. Such program will provide an eligible Employee (as determined by the
insurance carrier/provider) with a wage continuation equivalent to sixty (60%) percent of the
Employee’s straight time rate to a maximum of $1,250 per week in gross pay, commencing after
the fifteenth (15) calendar day waiting period and extending for no more than twenty-four (24)
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weeks.

2. Eligibility for benefits under this program will be subject exclusively by the terms
and conditions of the insurance carrier, and determined by the processes and policies of the insurer,
which will be selected in the sole discretion of the City. Employees are bound by the terms and
conditions of the carrier which are not subject to the grievance procedure.

3. The City may establish administrative rules to facilitate the disability insurance
program at its sole discretion.

4. The City may choose to utilize the benefits of both a short term and long term
insurance policy, or be self-insured, in order to provide this benefit.

5. The City may also determine in its sole discretion to change insurance companies,
or discontinue the program in its entirety should the City’s cost of providing the benefit be
substantially increased from the original premium.

6. Accumulated PTO time may be utilized at the written request of the Employee in
order to receive pay during the waiting period. Employees are not eligible to receive any other pay
including, but not limited to holiday pay during the waiting period.

7. Seniority and other benefits will not accumulate during the disability period, except
for any time an Employee receives PTO pay during the waiting period.

8. Light Duty.

a. The Chief of Police may, at their sole discretion and without regard to seniority
standing, assign disabled officers to gainful light-duty assignments if a position is
available for such work that the employee has the skills to perform and is within
the employee’s restrictions.

b. The number of available light-duty assignments, if any, is determined by the Chief
of Police.
c. Such light-duty assignments are temporary and intended not to last longer than six

(6) months, unless extended at the discretion the Chief of Police.

d. Any Employee who has sustained a non-duty injury may be displaced by an
Employee that has a work-related injury.

e. The Chief of Police in coordination with another Department head, or their
designated representatives, may at their sole discretion and without regard to
seniority standing, assign disabled officers to gainful light-duty assignments
outside of the Sergeant Bargaining Unit if a position is available for such work that
the employee has the skills to perform and is within the employee’s restrictions.

f. For any light-duty assignments within or outside the bargaining unit, the employee
will continue to maintain their Police classification at their Police classification rate
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of pay but be assigned to the shift schedule as determined by the City that is
necessary to perform the light-duty assignment.

g. The provisions of this section may be eliminated by the Chief of Police with thirty
(30) calendar day notice in writing to the Union President and is not subject to the
Grievance Procedure.

ARTICLE 24
DENTAL AND OPTICAL BENEFITS

l. Dental and Optical coverage shall be provided at the level and by the carrier
(including self-insurance) as determined by the Employer, at the Employer’s option. The
Employee pays fifty percent (50%) of premium costs through payroll deduction.

2. If an Employee does not have sufficient funds in a paycheck, the Employee shall
be obligated to pay their premium share within fourteen (14) days of established due date or
insurance coverage will be cancelled.

3. Dental and Optical coverage will be continued while an Employee is on an
authorized disability leave as provided in Article 23 — Disability Insurance Program & Light Duty,
if the Employee is otherwise eligible. The Employee shall be obligated to pay their premium share,
within fourteen (14) days of established due date or insurance coverage will be cancelled.

ARTICLE 25
LIFE INSURANCE

1. The Employer agrees that, for the duration of this Agreement, it will pay the
premiums to furnish twenty-five thousand dollars ($25,000.00) group life insurance and twenty
five thousand dollars ($25,000.00) accidental death and dismemberment insurance for full-time
Employees.

2. This insurance coverage will begin the first day of the month following the
Employee's obtaining Police Officer status. The coverage shall be discontinued on the day the
Employee's services are terminated, the Employee quits, retires, is laid off, or is otherwise not on
the payroll. Provided, however, such insurance coverage will be continued for an Employee who
is on an approved leave of absence without pay for a period not to exceed six (6) months. Provided,
further, that if the Employee is discharged and the discharge is ultimately reversed, the Employer
will be liable for any life insurance benefits that would have been otherwise due.

3. Forms will be made available to Employees by the Employer whereby Employees
can designate a beneficiary on this life insurance coverage, and in the event no beneficiary is
designated, the policy will be payable to the Employee's estate.

4, Life Insurance Coverage will be continued while an Employee is on an authorized
disability leave as provided in Article 23 — Disability Insurance Program & Light Duty, if the
Employee is otherwise eligible. The Employee shall be obligated to pay their premium share, if
any, within fourteen (14) days of established due date or insurance coverage will be cancelled.
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ARTICLE 26
INSURANCE COVERAGE

Insurance benefits shall be subject to the terms and conditions specified in the Employer's
group insurance policy or policies, and any claim settlement between the Employee and the
respective insurance carrier(s) shall not be the basis of a grievance or subject to arbitration. The
Employer, by payment of the premium required to provide the coverage as agreed upon, shall be
relieved from all liability with respect to the benefits provided by the insurance coverage. The
failure of an insurance company to provide any of the benefits which it has contracted for any
reason shall not result in any liability to the Employer or the Union, nor shall such failure be
considered a breach by either of them of any obligation under this Agreement. Eligibility,
coverage, and benefits under any insurance plan are subject to the terms and conditions, including
any waiting period or other time limits, contained in the contracts between the City and the
carrier(s).

ARTICLE 27
LAUNDRY AND DRY CLEANING

Employees may use City provided laundry and dry cleaning services for their uniforms or
business attire (suit, shirt, tie) worn pursuant to their regular job duties. Such laundry and dry
cleaning service will require a bi-weekly deduction from wages of Employees.

ARTICLE 28
RETIREMENT
l. General Provisions.
a. The Municipal Employees’ Retirement System (MERS) shall administer the

pension system for all current retirees and all future retirees. The MERS Plan
Document, policies and procedures of MERS shall control the administration of all
Employee pensions, including investments and payments, except as otherwise
provided below.

b. Employees will be credited with one month of service credit for each month
worked, provided however, that the Employee works a minimum of eighty (80)
hours in that month. Hours worked includes those hours for which the Employee is
fully compensated, such as paid time off.

C. Employees promoted into this bargaining unit on or after June 1, 2017, will be
subject to, and retain the, retirement benefits provided in the Flint Police Officers
Association collective bargaining agreement and are not subject to the terms of this
Article.

2. Defined Benefit Plan. The Defined Benefit Plan is for all Employees hired prior to January
1, 2014. The provisions in this section apply to the administration of the Defined Benefit
Plan only.
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Employees in this division may purchase up to five (5) years or sixty (60) months
of generic service credit. Purchased service counts towards retirement eligibility
and must be paid in full at the time of approval.

Frozen Benefit. Notwithstanding anything to the contrary herein, Employees hired
prior to May 1, 1992, shall have the portion of their pension earned for credited
service time prior to May 1, 2012, calculated in accordance with the provisions of
the parties' expired collective bargaining agreement. Effective May 1, 2012, the
multiplier for all employees shall be 2.25% for all credited service time eamned on
and after May 1, 2012 or date of hire, whichever is later.

Final Average Compensation. Final Average Compensation (FAC) will be
computed using the average of the highest three (3) years (non-overlapping,
consecutive 12 month blocks) of base wages from the member’s last five (5) years
of credited service as reported to MERS by the Municipality. Overtime will only
be included in FAC as outlined in subsections (c)(i) and {(c)(ii), below. In addition,
a lump sum payment up to 240 hours of leave time will be added to the calculation
of compensation prior to the averaging of compensation to determine the FAC.
(For example: FAC years 2006 + 2007+ 2008 + value of 240 hours of leave time
divided by 3 = FAC))

Overtime in FAC for Employees hired on or after May 1, 1992. Employees
hired on or after May 1, 1992, shall have a portion of their pension based
upon a 2.6% multiplier (overtime shall be included in FAC) for years in the
bargaining unit until the Employee reaches 20 years of employment with
the City. For service accrued after 20 years of service, the pension will be
calculated using a 2.25% multiplier and a FAC calculated under paragraph
2(c) above, using base wages only.

Overtime m FAC for Employees hired before May 1, 1992, Employees
hired before May 1, 1992, will not have overtime included in FAC, which
will be calculated under paragraph 2(c) above, using base wages, and a
2.25% multiplier will be used for all credited service earned on or after May
1, 2012 or date of hire, whichever is later.

The Employee annual contribution is 9.5% on all gross wages carned. Effective the
first full pay pertod following October 23, 2014, the Employee annual contribution
1$ 9.5% on all base wages earned.

Retirement Eligibility - Employees hired on or before June 30, 1994,

1. Employees who have accumulated 120 months (10 years) of service credits
in accordance with this Article, and who have reached the age of sixty (60)
years during their employment, are eligible to retire and to receive a pension
benefit calculated in accordance with this Article.
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1. Employees who have accumulated 276 months (23 years) of service credits
in accordance with this Article, are eligible to retire and receive a benefit
calculated in accordance with this Article.

iil. Deferred Retirement. Employees who leave the employment of the City
with 180 months (15 years) of service when their employment terminated
will receive their retirement benefit when they reach the age of sixty (60) or
when they would have had twenty-three (23) years of service, whichever is
first.

Retirement Eligibility - Emplovees hired afier June 30, 1994,

Employees who have accumulated 120 months (10 years) of service credits
in accordance with this Article, and who have reached the age of sixty (60}
years during their employment, are eligible to retire and to receive a pension
benefit calculated in accordance with this Article.

Employees who have accumulated 300 months (25 years) of service credits
in accordance with this Article, and who have reached the age of fifty (50)
during their employment, are eligible to retire and receive a pension benefit
calculated in accordance with this Article.

Deferred Retirement. Employees who leave the employment of the City
with 180 months (15 years) of service when their employment terminated
will receive their retirement benefit when they reach the age of sixty (60) or
when they would have had twenty-five (25) years of service and who have
reached the age of fifty (50), whichever is first.

Duty related disability benefits are subject to MERS processes and approval with
the disability being the natural and proximate result of on-the-job injury. There are
no vesting requirements. Benefits will be paid if the member is determined to be
disabled under MERS' definition. The benefit will be the greater of the result of the
applicable defined benefit formula or 50% of the FAC. For individuals who retired
prior to joining MERS, their benefits will only be offset by workers comp income.
Individuals who retire after joining will be subject to the MERS income limitations.

Non-Duty related disability benefits are subject to MERS processes and approval.
The member must have ten (10) years of service in order to qualify. Benefits will
be paid if the member is determined to be disabled under MERS' definition. The
benefit will be computed as the result of the defined benefit formula with a 20%
minimum of FAC. For individuals who retired prior to joining MERS, their benefits
are not offset by income earned from a future job. Individuals who retire after
joining will be subject to the MERS income limitations.

Duty related death benefit has no vesting requirements. The surviving spouse will
receive the greater of the result of the defined benefit formula or 33.33% of the
FAC. If the member dies with no spouse, any children would equally share in not
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less than 25% of the member's straight life benefit until twenty-one (21) or married.
A survivor beneficiary would receive a portion of a vested member's straight life

benefit.

Non-Duty related death benefits are payable should death occur to an active

member. The member must be vested in order to qualify. The spousal benefit will
be 85% of the result of the defined benefit formula or the 100% Joint and Survivor
benefit, whichever is higher. If a survivor beneficiary is named, they would receive
a portion of the straight life benefit. If the member dies with no spouse or survivor
beneficiary, any children would equally share 50% of the member's straight life
benefit until twenty-one (21) or married.

Hybrid Plan. Employees hired on or after January 1, 2014 (“Hybrid MERS Effective Date”)
shall be provided with the MERS hybrid pension plan (which includes a component of a
defined benefit and defined contribution).

a. Service Credit purchases are not allowed in the Hybrid plan.

b. Defined Benefit Component.

ii.

iii.

v.

Benefit Multiplier shall be 1.75% for service credit eamed. Employees will
be credited with one month of service if they work a minimum of eighty
(80) hours in that month.

Final Average Compensation (FAC) will be computed using the average of
the highest consecutive three (3) year or thirty-six (36) month period of
earnings from the member's entire work history as reported to MERS by the
Municipality.

Employees who have accumulated seventy-two (72) months or six (6) years
of service credits in accordance with this section, and who have reached the
age of sixty (60) years, are eligible to retire and to receive a pension benefit
calculated in accordance with this Article.

Employees who leave the employment of the City with seventy-two (72)
months or six (6) years of accumulated service credits, but who have not
attained the age of sixty (60) years, are eligible to receive a pension benefit
calculated in accordance with this Article, once they attain the age of sixty
(60) years,

C. Defined Contribution Component.

i.

Employees hired after the MERS Hybrid Effective Date are required to
make a one time, irrevocable election to contribute between 1% and 5%
(increments of 1%), at the Emiployee’s election upon hire, of compensation
on a bi-weekly basis, to the extent that the underlying employment contract
in effect at the time of hire so provides for such an election.
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il Employees hired before the MERS Hybrid Effective Date are required to
contribute 5%.

111, The Employer will match the Employee’s contribution up to 5% of
compensation of each Employee on a bi-weekly basis, subject to reduction
based on the 10% Employer cap elected by the Employer in the Adoption
Agreement.

iv. Employees shall be 100% vested at all times on their own contributions.
They will vest on the Employer contributions according to the following
schedule: After | year of service, 20% vested; 2 years, 40% vested; 3 years,
60% vested; 4 years, 80% vested; 5 years, 100% vested.

ARTICLE 29
SHIFT PREFERENCE
L. Shift preference selection will be instituted at least twice per year for Detective, Patrol,
and Traffic assignments.
2. During shift preference selection, Employees will be permitted to select their shift on a

seniority basis, subject to departmental needs. The City will not deny shift preference
selection for reasons that are arbitrary or capricious.

3. In the event a Sergeant is reassighed from Detective to Patrol Section (excluding voluntary
requests), the Sergeant shall be allowed to exercise shift preference at the time of transfer.

ARTICLE 30
RESIDENCY

All Employees shall, as a condition of their continued employment, maintain residence
within twenty (20) miles of the nearest boundary of the City of Flint.

ARTICLE 31
EQUIPMENT

The Employer agrees to furnish all equipment necessary for Employees to perform
assigned duties and to keep same in safe operating condition.

ARTICLE 32
WAGES

1. Ratification Incentive.

a. Employees Hired Before January 1, 2021. Employees hired into the bargaining unit
before January 1, 2021, shall receive a one-time lump sum payment of four

thousand five hundred dollars ($4,500.00).
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Employees Hired Between January 1, 2021 and December 31, 2021.Employees
hired into the bargaining unit on or after January 1, 2021, and on or before

December 31, 2021, shall receive a one (1) time lump sum payment of three
thousand five hundred dollars ($3,500.00).

Employees Hired Between January 1, 2022 and May 25, 2022. Employees hired
into the bargaining unit on or after January 1, 2022, and on or before May 25, 2022,
shall receive a one (1) time lump sum payment of five hundred dollars ($500.00).

The Ratification Incentives will be paid during the first full pay period following
ratification. Ratification incentives will be subject to usual payroll taxes and
withholdings. Such payment shall not be included as wages for the purpose of
computing Final Average Compensation under Article 28 — Retirement.

Compensation _Schedules. Employees will be paid, based on City Seniority, in

accordance with the Compensation Schedules below. The base annual salary is based on two
thousand eighty (2080) hours per year.

a.

July 1, 2022. Effective the first full pay period after July 1, 2022, the Compensation
Schedule shall be as follows:

City Seniority B_ase Annual Salary Hourly Rate
Start of 5th Year $63,739.52 $30.644
Start of 11th Year $64,804.48 $31.156
Start of 16th Year $65,888.16 $31.677
Start of 21st Year $66,996.80 $32.210
Start of 25th Year $68,126.24 $32.753
Start of 27th Year $69,278.56 $33.307

b. January 1, 2023, Effective the first full pay period after January 1, 2023, the

Compensation Schedule shall be as follows:

City Seniority

Base Annual Salary

Hourly Rate

Start of 5th Year

$64,536.16

$31.027

Start of 11th Year

$65,613.60

$31.545
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Start of 16th Year $66,711.84 $32.073
Start of 21st Year $67,835.04 $32.613
Start of 25th Year $68,976.96 $33.162
Start of 27th Year $70,143.84 $33.723

c. July 1, 2023, Effective the first full pay period after July 1, 2023, the Compensation
Schedule shall be as follows:

City Seniority

Base Annual Salary

Hourly Rate

Start of 5th Year $ 65,343.20 $31.415
Start of 11th Year $66,433.12 $31.939
Start of 16th Year $ 67,545.92 $32.474
Start of 21st Year $ 68,683.68 $33.021
Start of 25th Year $ 69,840.16 $33.577
Start of 27th Year $71,021.60 $ 34.145
ARTICLE _33
SHIFT PREMIUM

The hourly rate of any Employee scheduled to work, and who works, on the second shift
shall be six and one half percent (6.5%) greater than the base rate in the Compensation
Schedule of this Agreement applicable to that Employee not to exceed one dollar and fifty
cents ($1.50) per hour. Shifts, for purposes of this Section, shall be designated as follows:

a, First Shift: Any shift during which the starting time is between 5:01 A.M. and 5:29

P.M.

b. Second Shift: Any shift during which the starting time is between 5:30 P.M. and

5:00 AM.

ARTICLE 34
COURT TIME

For the time spent in any legal proceeding by an Employee during their off-duty hours;
provided, said proceeding is the result of, or arises from, the performance of such
Employee's duties as a police officer, the Employee shall be compensated at time and one-
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half (1'2) their normal rate of pay for a minimum of two (2) hours. For purposes of this
Article, a legal proceeding shall be defined as any of the following:

a. Time spent in Federal or State Court, under subpoena or Court order;

b. Time spent in signing and securing warrants;

c. Time spent attending implied consent hearings, under notice of hearing; or
d. Time spent in responding to a subpoena for the taking of depositions.

Time spent, whether on or off duty, in any proceeding of the Employee against the City or
as a witness of any Employee proceeding against the City, is not considered Court time
under this Article and will not be compensated.

Notwithstanding the above, the City shall have the right to place Employees on standby
and pay them pursuant to Arficle 35 - Standby, rather than Article 34- Court Time, for
possible court appearances. Said standby pay shall be waived if the Employee is
subsequently called to appear.

Employees shall report for said legal proceedings in uniform when notified to do so by the
Chief Legal Officer or Assistant Prosecutor in charge of the proceedings. Such notification
shall be given at the time of service or notification of the subpoena or Court order.

It is the Employee’s obligation to call in accordance with the directions on the subpoena to
determine whether their attendance is required for any upcoming legal proceeding,. If the
Employee’s presence is not required, they will not be compensated as outlined in this
Article.

When an Employee is required to attend a legal proceeding during a regularly scheduled
work day, they will be compensated at straight time; however, any Employee called to
appear at any legal proceeding immediately prior to or immediately subsequent to a normal
work shift shall be paid at time and one-half (1'%) their normal rate of pay only for the time
actually worked before or after the Employee’s scheduled work shift. Off-duty hours, for
the purpose of this Section shall not include those hours when an Employee is drawing sick

or injury pay.

All subpoena fees received by the Employee shall be submitted to the City; mileage fees
received by the Employee shall be submitted to the City whenever transportation has been
furnished by the City. An Employee required to travel outside Genesee County in response
to a subpoena or Court order shall be provided with a City vehicle, if one is available. In
the event no City vehicle is available, the Employee shall be responsible for providing their
own transportation for which they shall be compensated at the IRS Standard Mileage Rate
for Business per mile, both ways.

It is understood that the above provisions do not apply where the Employee is called by the
Union as a witness in a legal proceeding against the City or where the Employee is an
adverse party in interest to the City.
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ARTICLE 35
STANDBY

L. An Employee may be required to remain on call at any location that will allow them to
report to work within one (1) hour.

2. For compensation, the Employee on such duty shall receive, at their regular straight time
rate of pay, one (1) hour pay for each calendar day, Monday through Friday, and two (2)
hours pay for each calendar Saturday and/or Sunday of such duty. Standby time shall not
be considered time worked for purposes of overtime, nor will payments for standby time
be considered earnings for purposes of Final Average Compensation.

ARTICLE 36
PERSONAL PROPERTY REIMBURSEMENT

Employee claims for personal property damage or lost on the job, not due to the
Employee’s own negligence, will be reimbursed upon approval of the Chief of Police in
accordance with procedure established by the City. Personal property damaged or lost while in
performance of duty shall be replaced or repaired up to a value of and not exceeding two hundred
fifty dollars ($250.00) per officer, per year. It is further understood that the repair or replacement
of glasses, contact lenses, and bridge work and/or dentures is covered and shall not be included in
the maximum yearly limit set forth above. Disputes arising under this Article shall be subject to
the Grievance Procedure.

ARTICLE 37
VETERANS RIGHTS AND BENEFITS

An Employee who has been in the Armed Services of the United States under military
icave from the City, and subject to the limitations provided by laws and who is released or
discharged from such duty under honorable conditions, shall be afforded all rights provided
governmental employees under the provisions of Public Act 263 of 1951, MCL 35.351 to MCL
35.356.

ARTICLE 38
CHANGE OF ADDRESS AND TELEPHONE NUMBER

1. Change of Address. An Employee changing their place of permanent residence shall within
seven (7) calendar days make such change known to their immediate supervisor on a form
provided by the City for such purposes. The Employee’s address as it appears on the City’s
records shall be conclusive when used in connection with the layoffs, recall, or other
notices to Employees.

2. Telephone Numbers. All Employees shall be required to give their home phone numbers,
cell phone numbers, and an email address to the Chief of Police. It is understood that
Employees, as a condition of continued employment, are obligated to maintain a telephone
at their residence or a cell phone at their own expense. An Employee changing their phone
number shall make such change known within seven (7) calendar days to their immediate
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supervisor on a form provided by the City for such purposes. Such phone numbers and
email addresses shall be held in strict confidence and will not be given out to anyone except
the City Administrators without the permission of the Employee and then only by a
Command Officer. The Employee’s phone number(s) as they appear on the City’s records
shall be conclusive when used in connection with layoffs, recalls, or other notices to
Employees.

ARTICLE 39
OUTSIDE EMPLOYMENT

L. Employees shall comply with all applicable departmental rules and regulations as
well as applicable laws.

2. Requests for authorization to obtain outside employment must be submitted in
writing, to the Chief of Police, and approved, before any Employee may engage in outside
employment. Such request shall include:

a. A general job description of what the Employee will be doing;

b. In the case of employment as a security agent, for a security company, or for another
police department, an insurance policy must be provided to cover all costs incurred
in the defense of, settlement of, or award granted in any lawsuit involving an
Employee's activities in their outside employment; and,

c. The number of days contemplated being worked and the hours.

3. Employees shall not wear the Department uniform or use City-issued equipment
without authorization of the Chief of Police.

4, Outside employment must not conflict with the Employee's work hours or interfere
in anyway with the satisfactory and impartial performance of the Employee's duties,

5. Employees shall not be allowed to work in a bar.

6. Outside employment approved prior to the effective date of this Agreement must
be disclosed within thirty (30) calendar days of the effective date of this Agreement. Such
disclosure must comply with 2(a)-2(c), above.

7. Failure to comply with this Article may result in discipline, up to and including
discharge.
ARTICLE 40
FIELD TRAINING PROGRAM
1. General. The Department at its discretion may utilize a Field Training Program to

train new patrol officers. In the event that it does, Sergeants may be responsible for certain
oversight of the program and will be compensated as outlined in this Article. The City may
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terminate the Field Training Program, or remove any Field Training Program work from
Employees covered by this Agreement, at any time.

2. FTO Coordinator/FTO Sergeant. The assignment of Field Training Program duties
is at the discretion of the Chief and subject to any training requirements established by the
Department. Under the Field Training Program, qualified Employees may be assigned the duties
of “FTO Coordinator” or “FTQ Sergeant.”

3. FTO Bonus. In recognition of the additional duties of the FTO Coordinator and
FTO Sergeant, the City will provide lump sum payments (“FTO Bonus”), to those Employees
assigned such roles in accordance with the following. However, in no instance will the aggregate
FTO Bonus payments exceed ten thousand dollars ($10,000.00) in any fiscal year.

a. FTO Coordinator. During the first full pay period after January 1, 2019, and each
subsequent January 1 during the term of this Agreement, the FTO Coordinator will
be provided an FTO Bonus in the amount of two thousand dollars ($2,000.00) if
they performed the duties of FTO Coordinator for the immediately preceding fiscal
year (July 1 — June 30). The FTO Bonus may be prorated if the Employee was not
assigned such duties for the entire fiscal year.

b. FTO Sergeant. Any day in which an Employee is assigned to perform FTO Sergeant
duties, they will receive additional compensation for that day equal to one (1) hour
at their base hourly rate in accordance with the Compensation Schedule in Article

32 — Wages.
C. FTO Bonus payments are not compensation for purposes of Final Average
Compensation.
ARTICLE 41
NO-STRIKE CLAUSE
I. No Strike. It is the mtent of the parties of this Agreement that the Grievance

Procedure herein shall serve as a means for the peaceable settlement of all disputes that may arise
between them concerning the terms of this Agreement. Recognizing this fact, the Union agrees
that during the life of this Agreement, the Union shall not cause nor shall any member of the Union
take part in any strike or refusal to work. For purposes of this Agreement the term "strike" shall
mean any concerted activity resulting in a failure to report for duty, willful absence from a position,
or a stoppage or abstinence in whole or in part from the full and proper performance of lawful
duties as a police officer.

2. Affirmative Action. The Union agrees that it will take prompt affirmative action to
prevent or stop any strike or refusal to work of any kind on the part of its members by notifying
the Employees that it disavows these acts.

3. During the life of this Agreement, the Union shall not cause its members, nor shall
any member of the Union engage in any strike because of a labor dispute between the City and
any other labor organization.
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4, No Lock-QOut. The City agrees that during the life of this Agreement there will be
no lock-out.

ARTICLE 42
SEPARABILITY AND SAVINGS CLAUSE

L. If any Article, Section, or Appendix of this Agreement shall be invalid by operation
of law or held invalid by any tribunal or court of competent jurisdiction, or if compliance with any
Article, Section, or Appendix shall be restrained by any such tribunal pending a final determination
as to its validity, the remainder of this Agreement or the application of such Article, Section, or
Appendix to persons or circumstances other than those which it is invalid, or has been held invalid
or compliance with has been restrained, shall not be affected thereby.

2, In the event that any provision of this Agreement is held invalid, as set forth above,
the parties shall enter into negotiations for the purpose of arriving at a mutually satisfactory
replacement for the provision held invalid.

3. Any provision of any prior agreement between the parties, including, but not
limited to, a letter of understanding or memorandum of understanding, not contained in this
Agreement, shall be considered null and void with no further force or effect. This does not apply
to any letter of understanding or memorandum of understanding entered into by the parties after
this Agreement is signed.

ARTICLE 43
SCOPE OF AGREEMENT

1. The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals with
respect to any subject or matter not removed by law from the area of collective bargaining, and
that the understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Therefore, the City and the Union, for the life of this
Agreement, each voluntarily and unqualifiedly waives the right and each agrees that the other shall
not be obligated to bargain collectively with respect to any subject or matter not specifically
referred to or covered in this Agreement, even though such subjects or matters may not have been
within the knowledge or contemplation of either or both of the parties at the time they negotiated
and signed this Agreement,

2. No agreement or understanding contrary to this Agreement, or any waiver or
modification of any of the terms or conditions contained herein shall be binding upon the parties
unless such agreement, waiver, or modification is executed in writing between the parties. It is
further understood and agreed that this contract constitutes the entire agreement between the
parties and supersedes any other agreement, understandings, practices, and arrangements that
previously existed.
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ARTICLE 44
SUSPENSION OF NON-ESSENTIAL SERVICES

If the City's Chief Executive suspends services due to weather or another emergency,
Employees who work will receive payment for actual hours worked, and Employees who are
excused from work due to the emergency may use PTO, if available, or approved unpaid time off
to cover time not worked.

ARTICLE 45
WORK RULES

New rules and regulations or proposed changes in rules and regulations will be discussed
with the Union prior to e-mailing a copy to the Union President. All such new rules and regulations
or proposed changes in rules and regulations shall be e-mailed to the Union President least fourteen
(14) calendar days prior to their effective date, except in cases of emergencies determined by the
Chief of Police. Any unresolved complaint as to the reasonableness of any new or amended rule
or regulation shall be resolved through the Grievance Procedure.

ARTICLE 46
EMPLOYEE DEATH

For the purpose of this Agreement, all pay, allowance and other benefits due a deceased
Employee shall be paid to the Employee's life insurance beneficiary. Where such Employee has
no named life insurance beneficiary, payment shall be made to the deceased Employee's estate.

ARTICLE 47
PROMOTIONS

1. In the event the City, during the term of this Agreement, shall establish a new or
different testing procedure or eligibility requirements for promotion to Lieutenant, other than those
hereinafter set forth, the City will meet and confer with the Union relative thereto. In the event the
parties are unable to agree, the City shall have the right and discretion to modify the promotional
process as 1t deems appropriate. The City will provide notice to the Union of eligibility
requirements and changes to the testing procedure at least five (5) days before implementing any
changes.

2. The City shall have the right to select among the top three (3) rank eligibles or from
among all eligibles falling within three percentage (3%) points of the highest score certified,
whichever produces the greatest of eligibles, plus all ties with the lowest score certified.

3. To be eligible for promotion, the officer must have a minimum of five (5) years of
experience in the City of Flint Police Department, immediately prior to the deadline date for filing
for the promotional examination for Licutenant, with at least one (1) year as a permanent full-time
Sergeant. Additionally, the officer must have completed thirty (30) college credit hours, verified
by a transcript from an accredited institution, prior to the deadline date for filing for the
promotional examination for Lieutenant.
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4. The promotional examination for Lieutenant shall consist of both a written and oral
portion. Both portions will be weighed equally in determining the officer’s score.

5. An Employee shall be allowed, upon their request, time off without loss of pay for
the purpose of taking any written or oral examination concerned with promotion when such
examination is administered by the Human Resources Department and where the Employee is
eligible to take such examination.

6. Promotional eligibility lists for Lieutenants shall have a duration of twenty-four
(24) months.

ARTICLE 48
TUITION REIMBURSEMENT PROGRAM

1. Amount. The Employer will reimburse an Employee for fifty percent (50%) of their
tuition expenses up to two hundred fifty dollars ($250.00) per fiscal year; provided:

a. The Employee agrees, in writing, to remain a full time Employee for a period of
one (1) year following the completion of the course and likewise agrees that if they
leave the City's employ before the expiration of the one (1) year period, they will
have deducted from their final pay an amount equal to one-twelfth (1/12) of the
previous year's tuition reimbursement for each month or portion thereof lacking the
one (1) year requirement, and

b. The Employee satisfactorily completes each course.

c. Reimbursement for said tuition expenses in the Department under this Article shall
not exceed the sum of one thousand five hundred dollars ($1,500.00) in any one (1)
fiscal year.

2. Procedure. The Employee must submit in advance of commencing the course or
courses a letter of application for tuition reimbursement to the Human Resources/Labor Relations
Department. The letter of application shall list the course or courses to be taken by course title and
number, a brief description of the course content, the name of the educational institution, location
of the course offering dates, times and costs thereof. After completion of the courses, the Employee
must submit proof that they have satisfactorily completed the course and has expended the amount
of tuition submitted in the application for tuition.

Satisfactory completion is a "C" or better in undergraduate work and a "B" or better in
graduate work.

3. General. The courses must be approved by the Human Resources/Labor Relations
Department as being such courses that would aid the Employee in the practice and performance of
the Employee's services to the Employer and would contribute to their professional growth, and
must be with an accredited college, university, or community college.

4. Courses shall be taken during an educational leave of absence or on the Employee's
off-duty time; provided, however, that courses may be taken during duty hours contingent, upon
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approval of the Chief of Police. Hours lost under these circumstances shall be made up by the
Employee or may be deducted from the Employee's accrued PTO.

ARTICLE 49
DURATION OF AGREEMENT

I This Agreement shall be effective upon ratification through June 30, 2024, and shall
continue thereafter for successive periods of one (1) year, unless either party at least thirty (30)
days prior to June 30, 2024, and each June 30 thereafter, serves written notice on the other party
of a desire to terminate, modify, alter, renegotiate, change, or amend this Agreement.

2. An emergency manager appointed under the Local Financial Stability and Choice
Act, 2012 PA 436, MCL 141.1541 to 141.1575, will have such authority relative to the terms of
this Agreement as provided under the Act.
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IN WITNESS WHEREOF, the parties, by their duly authorized representatives, have
executed this Agreement on the date herein written.

Dated in Flint, Michigan, the day of , 2019,
Police Officers Labor Council City of Flint
(GGUnionlﬁ) (SSCity”)
SIGNATURES
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APPENDIX A

FLINT

POLICE DEPT. DRUG/ALCOHOL TESTING POLICY

Section 1. Statement of Policy.

It is the policy of the City of Flint that the public has the right to expect persons employed by the
City in its Police Department will be free from the effects of drugs and alcohol. The City, as the
employer, has the right to expect its employees to report for work fit and able for duty and to set
a positive example for the community. The purposes of this policy shall be achieved in such
manner as not to violate any established constitutional rights of the employees of the Police
Unions.

Section 2. Effectuation.

This Appendix will be effective as of the ratification date of the Collective Bargaining
Agreement between the parties.

Section 3. Prohibitions.
Employees shall be prohibited from:
A. Reporting to work or working under the mfluence of alcohol;

B. Consuming alcohol at any time during the work day, or consuming or possessing alcohol
anywhere on any City premises or job sites, including City buildings, properties, vehicles and the
Employee’s personal vehicle while engaged in City business.

C. Possessing, using, selling, purchasing, manufacturing, dispensing or delivering any illegal
drug at any time and at any place;

D. Abusing any prescription drug;

E. Failing to confer with their physicians when prescribed any medications and immediately
reporting to their supervisor any restrictions imposed by their physicians.

Section 4. Drug and Alcohol Testing Permitted.

A. Reasonable Suspicion. Where the City has reasonable suspicion to believe that: (a) an
Employee is being affected by the use of alcohol, or consuming or possessing alcohol in
violation of this Appendix; or (b) is abusing prescription drugs; or (c) is possessing or using
illegal drugs, the City shall have the right to require the Employee to submit to alcohol or drug
testing as set forth in this Contract. Employees shall not be subjected to random medical testing
involving hair or urine analysis or other similar or related tests for the purpose of discovering



possible drug or alcohol abuse, except as specifically provided for in this section. Reasonable
suspicion will be based on one of the following factors:

--Employee exhibits physical behavior which may include the person’s appearance and
behavior, 1.e., nervous, abrupt, hyper, anxious, slow, calm, sweating, etc., speech, eyes,
carriage, conduct. In addition, patterns of behavior such as attendance problems, or any
abnormal behavior may indicate reasonable suspicion. Also, information supplied from a
reliable informant would constitute reasonable suspicion if adequately researched.

B. Random Testing. During the workday, Employees are subject to random testing for drugs
and/or alcohol, beginning July 1, 2007. The quarterly number of such random drug tests shall
total 10 Officers (FPOA), 4 Sergeants, and 1 Lt/Cpt. The City and the Union will develop a
system to draw random names on the date and time set by the City for the random testing to
occur. The City will determine how many tests will be drug and how many will be alcohol, The
Union will be contacted just prior to the testing time.

Employees notified of their selection for random testing shall proceed immediately to the
collection site. Any undue unreasonable delay to immediately proceed to the collection site or
attempt to circumvent the process by not providing adequate samples as required (unless
medically proven to be unable) will be grounds for immediate suspension and possible
termination based on the results of the investigation. Employees who are on leave, vacation, or
already absent at the time of their selection will be excused that day but remain subject to
random testing upon return.

C. Pre-Employment Test. Nothing in this policy shall limit the right of the City to conduct
any tests it may deem appropriate for persons seeking employment prior to their date of hire.

D. Promotional Test. Nothing in this policy shall limit the right of the City to conduct any
tests it may deem appropriate for persons seeking promotions.

E. Post Accident Test. A Police Union Employee who is involved in a vehicle accident
while operating a City vehicle could be subject to a post accident drug and alcohol testing. Such
testing shall occur as soon as is practicable.

F. Return to Duty: After EAP has cleared the Employee to retumn to work, the Employee
will be subjected to drug and/or alcohol testing.

G. Absence from work. Nothing in this policy shall limit the right of the City to conduct any
tests it may deem appropriate for persons who have been off duty for more than thirty (30)
calendar days. For example, instances such as: disciplinary action, layoff, leaves of absence, or
for a medical condition or injury.

H. Assignment. Nothing in this policy shall limit the right of the City to conduct any tests it
may deem appropriate for persons assigned to the Special Operations Bureau, FANG, DEA, or
Inspections, or for sworn police personnel who are responsible for destroying drugs.

Section 5. Order to Submit to Testing.



An Employee’s refusal or failure, when ordered, to promptly submit to a test permitted by and
properly ordered under the provisions of this Appendix shall subject the Employee to discipline,
but the Employee’s taking of the test shall not be construed as a waiver of any objection or rights
that he or she may possess. The principle of “obey and then grieve” shall apply in the event of a
dispute over whether a test is permitted and properly ordered under this Appendix. Within
twenty-four (24) hours of the time the Employee is ordered to submit to reasonable suspicion
testing, the City shall provide the Employee with a written notice setting forth the facts and
inferences from such facts which form the basis of the order to test.

Section 6. Test to be Conducted.
In conducting the testing authorized by this Contract, the City shall comply with the following:

A. The lab performing drug tests shall be federally certified to do drug testing and agreed to
by the Union and the City. The facility collecting and testing breath specimens shall hold all
legally necessary licenses and be agreed to by the Union.

B. Drug tests will involve urine samples and may involve hair samples. Alcohol tests will
consist of breath samples. Strict chain of custody procedures must be followed for all samples.
The Union and the City agree that the security of the specimens is absolutely necessary.
Therefore, the City agrees that if the chain of custody of a sample is broken in any way, any
positive test shall be invalid and may not be used for any purpose (unless the City demonstrates
that the break did not affect the reliability or accuracy of the results).

C. A split urine sample shall be collected 1n all cases of drug testing for an independent
analysis in the event of a positive test result. All urine samples must be stored and preserved in a
manner that conforms to DOT guidelines.

D. The City’s drug testing lab will confirm any urine sample that tests positive in initial
screening for drugs by testing a portion of the same sample by gas chromatography/mass
spectrometry (GC/MS).

E. The City will provide Employees who test positive for drugs with an opportunity to have
the spht urine specimen tested by a separate clinic, at the Employee’s own expense, providing
the Employee notifies the City within seventy-two (72) hours of receiving the positive results
and provided further that the laboratory or clinic and the testing procedure, including chain of
custody, meets or exceeds the standards established in this Contract.

F. The City will require that its drug testing lab and breath testing facility report that a
specimen is positive only if both the initial screening and confirmation test are positive. Drug
tests results shall be evaluated by the Medical Review Officer (see Section 7(C)) in a manner to
ensure that an Employee’s legal drug use and diet are properly taken into account when
evaluating the test results. For the purpose of this Appendix, a positive drug test result means the
presence of drugs and/or their metabolites in an Employee that equals or exceeds the levels set
forth in Section 7, below. The parties agree that should any information concerning such testing
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or the results thereof be obtained by the City inconsistent with the understandings expressed
herein (e.g., billings for testing that reveal the nature or number of tests administered), the City
will not use such information in any manner or form adverse to the Employee’s interests.

G. With regard to alcohol testing, the vendor contracted by the City shall assure that only
federally certifted individuals using certified equipment shall conduct initial tests. An initial
positive alcohol level of .04 of breath shall be considered positive for purposes of authorizing the
conduct of the confirming alcohol test. If initial screen results are negative, i.e., below the
positive level, testing shall be discontinued, all samples destroyed and records of the testing
expunged from the Employee’s personnel file. Only Employees with screen test results that are
positive on the initial screen shall be subject to confirmation testing for alcohol. If confirmatory
testing results are negative, i.e., below the positive level, all records of the testing shall be
expunged from the Employee’s personnel file.

H. The City will provide each Employee tested with a copy of all information and reports
received by the City in connection with the testing and the results (provided the Employee first
pays the City’s copying costs and the material is not privileged).

Section 7. Drug Testing Standards.

A. Screening Test Standards. The lab shall use an immunoassay which meets the
requirements of the Food and Drug Administration for commercial distribution. The following
initial immunoassay test cutoff levels shall be used when screening urine specimens to determine
whether they are negative for the following drugs or classes of drugs:

Initial Test Level Confirmatory Level

Marijuana metabolites 50ng/ml 15 ng/ml
Cocaine metabolites 150ng/ml 100ng/ml
Opiate metabolites*

6-Acetyl morphine  10ng/ml 10 ng/ml

Morphine 2000 ng/ml 2000 ng/ml

Codeine 2000ng/ml 2000 ng/ml
Phencyclidine 25ng/ml 25 ng/ml
Amphetamines 500ng/mi 250 ng/ml

*If immunoassay is specific for free morphine the initial testing level is 25ng/ml. (These
numbers may be revised by the City to remain consistent with DOT guidelines.)

B. Testing for Other Prescription Drugs. Any tests for prescription drugs not listed above
shall use the screening test cut-off levels and the confirmatory GC/MS test cut-off levels for such




drugs established by the testing laboratory selected by the City, in accordance with the standards
established by this Contract or DOT standards, if any.

C. Medical Review Officer (“MRO”). The Medical Review Officer shall be chosen and
agreed upon between the Union and the Employer and must be a licensed physician who is
familiar with the characteristics of the tests used (sensitivity, specificity, and predictive value)
and the facilities running the tests. The role of the MRO will be to review and interpret positive
drug test results. He/She shall examine alternate medical explanations for any positive test
results. This may include conducting a medical interview with the affected Employee, review of
the Employee’s medical history, review of the chain of custody and review of any other relevant
biomedical factors. The Medical Review Officer must review all medical records made available
by the testing Employee when a confirmed positive test could have resulted from legally
prescribed medication. An Employee shall be expected to cooperate promptly with the MRO.
The MRO may verify a test as positive without interviewing the affected Employee if more than
five (5) days elapse after the MRO’s first attempts to telephone the Employee.

Section 8. Consequences for policy violations / Disciplinary Action.

Any Police Union Employee engaging in prohibited conduct shall be subject to disciplinary
action up to and including discharge, depending on the seriousness of the prohibited conduct.
Furthermore, any Police Union Employee receiving a positive drug and/or alcohol test, shall be
subject to the following consequences:

A. Positive Alcohol Test (Range 1). Any Police Union Employee who undergoes any type of
alcohol testing, and subsequently receives a positive test result indicating an alcohol concentration
level of greater than or equal to 0.02 but less than 0.04 shall be immediately suspended from their
safety-sensitive position for a period of twenty-four (24) hours. During this period, the Employee
shall be on without pay status, as outlined under First Offense, below.
B. Failure to provide 45 milliliters of urine for a drug test. In the event that an Employee is
unable to provide 45 ml of urine for any type of drug test within a three (3) hour period beginning
from the time the Employee arrives at the collection site, he will be referred to a physician of the
City’s choosing who shall make a determination as to whether the inability to provide the required
specimen is the result of a pre-existing physical condition. The examining physician shall submit
a report, in writing, to the MRO who shall then make a determination as to whether the test shall
be reported as a negative or a positive.
C. Positive Alcohol Test (Range 2). Any Police Union Employee who receives a positive test
result indicating an alcohol concentration level equal to or greater than 0.04, shall be subject to the
following disciplines:

1. First Offense.

a. Immediate suspension without pay.

b. The Employee must undergo a substance abuse evaluation through the
EAP within a time frame set by a member of the Labor Relations
Department professional staff. In general, this time period shall not
exceed a period of one (1) month from the date of suspension.



c. The Employee must comply with all of the EAP’s recommendations for
treatment/rehabilitation (if any), among other things;

d. The Employee will be required to sign a release to allow the city to obtain
progress reports as it relates to attendance, cooperation, completion or
non-completion of recommended follow up counseling or other treatment.

e. The EAP will be required to evaluate the Employee for compliance. Once
the EAP has determined that the Employee is complying with treatment
programs and procedures, they will contact the City.

f. The Employee must then undergo and pass a return to duty drug test
and/or alcohol test as required by the City.

Once an Employee who has been suspended because of a positive alcohol test is returned to their
Police Union position, they will be subject to follow-up alcohol testing for a period of up to one
year at random times and dates to be determined by the City. If the Employee fails any follow up
tests, they will move on to the next offense in the discipline process (listed below).

Non-compliance. Prior to and/or after returning back to work, if the Employee is deemed by the
EAP to be non-compliant with his recommended treatment program, or if such an Employee fails
any further alcohol tests, it is agreed and understood that management retains the right to take
additional progressive disciplinary action up to, and including discharge.

2. Second Offense.

The City shall discharge an Employee who tests positive for alcohol a second time following
either a post-accident, random, reasonable suspicion, return-to-duty and/or follow-up alcohol
test.

D, Positive Drug Test.

Any Police Union Employee who undergoes any type of drug testing, and receives a positive test
result based on the levels set forth in Section 7 (Drug Testing Standards) will be immediately
terminated from employment with the City of Flint.

Split Sample: In the event of a positive drug test a split sample can be requested and paid for by
the Employee. Split sample collection simply involves the partitioning of the original sample into
two vials. One vial is sent for testing, whereas the other 1s retained for retesting in the event of a
positive result on the first vial. The retest is to be conducted by a different laboratory than did the
first test. Retesting is not automatic, however: the person being tested must request and pay for
the retest.

Section 9. COSTS

The following is a breakdown of the various costs associated with implementing the policy, and
who will be responsible for these costs:



A. It will be the City’s responsibility to pay the costs associated with the following:

1. Pre-employment drug and alcohol testing;

2. Post-accident drug and alcohol testing;

3. Reasonable suspicion drug and alcohol testing;

4. Random drug and alcohol testing;

5. Return-to-duty drug and alcohol testing;

6. Testing of a split sample only if the result is negative; and

7. Follow up alcohol testing.

B. It will be the Employee’s responsibility to pay the costs associated with the
following:

L. Substance abuse evaluation performed by the EAP. The EAP has sole
discretion in setting the assessment fee;

2. Treatment program and follow-up care (if any). Many of the health benefits
provided by the City to covered Employees may cover some of these costs.
Anything not covered will be the Employee’s responsibility; and

3 Testing of a split sample only if the result is positive.

Section 10. Conflict

With Other Laws.

This Policy is in no way intended to supersede or waive any constitutional rights that the
Employee may be entitled to under the Federal or State constitutions.
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RESOLUTION NO.:
PRESENTED: JUL 2 5 2022
ADOPTED: JuL 2 5 un

RESOLUTION DECLARING THE MONTH OF JULY
AS PARKS AND RECREATION MONTH IN THE CITY OF
FLINT

BY THE MAYOR AND CITY COUNCIL:

WHEREAS, the City of Flint has more than 70 public parks spanning 1881 acres for the
community to enjoy; and

WHEREAS the month of July has been declared Michigan Parks and Recreation Month by the
State of Michigan; and

WHEREAS, visiting city and county parks as well as participating in recreation are integral
ways of promoting health, wellness and improving one’s physical and mental health; and

WHEREAS, Flint’s parks and natural recreation areas display ecological beauty of the City
and provide a place for children and adults to connect with nature and the great outdoors;

WHEREAS, research shows that having viable parks and recreation can increase property
values, expand the local tax base, boost tourism, attract and retain businesses, and reduce crime; and

WHEREAS, the City of Flint is appreciative of “Keep Genesee County Beautiful”” and other
local organizations, businesses and community partners who have agreed to adopt and maintain parks
and open spaces, ensuring that those spaces are kept clean and beautiful for all community members to
experience.

NOW THEREFORE BE IT RESOLVED that the Mayor and Flint City Council
hereby recognize the month of July as Parks and Recreation Month and encourage visiting the
City of Flint’s 70 public parks and open spaces.

FOR THE CITY: FOR THE CITY COUNCIL

Sheldon A. Neeley, Mayor

S
£

APPROVED AS TO FORM: JUL 2 5200

William Y. Kim, City Attorney



ORDINANCE NO.

An Ordinance to amend Chapter
50 of the Flint City Code of
Ordinances by removal of the current
Chapter 50 and replacing it with the new
Chapter 50.

IT IS HEREBY ORDAINED BY THE
PEOPLE OF THE CITY OF FLINT:

Sec. 1. An Ordinance to amend the
Flint City Code of Ordinances by
amending Chapter 50, Zoning,
by repealing said Ordinance and
adopting Chapter 50, Zoning, Articles
1 through 18, which shall read in its
entirety as follows:

ARTICLE 1 TITLE, PURPOSE AND
SCOPE

§ 50-1. TITLE.

THIS CHAPTER SHALL BE KNOWN
AS THE “ZONING CODE” OF THE
CITY OF FLINT, MICHIGAN.

§ 50-2. AUTHORITY

THIS CHAPTER IS ENACTED
PURSUANT TO THE AUTHORITY
GRANTED BY THE MICHIGAN
ZONING ENABLING ACT 12 OF THE
PUBLIC ACTS OF 2008, AS AMENDED.

§ 50-3. PURPOSE AND INTENT

THIS CHAPTER IS NECESSARY TO
PROMOTE THE PUBLIC HEALTH,
SAFETY, MORALS AND GENERAL
WELFARE OF THE CITY OF FLINT
(CITY) AS WELL AS TO:

A. MEET THE NEEDS OF THE
CITY’S CITIZENS FOR FOOD,
FIBER, ENERGY AND OTHER
NATURAL RESOURCES;

L

PROVIDE PLACES FOR
RESIDENCE, RECREATION,
INDUSTRY, TRADE,

SERVICES, AND OTHER USES
OF LAND;

ENSURE USES OF LAND ARE
SITUATED IN APPROPRIATE
LOCATIONS;

LIMIT INAPPROPRIATE
OVERCROWDING OF LAND
AND CONGESTION OF
POPULATION,
TRANSPORTATION SYSTEMS
AND NETWORKS, AND
OTHER PUBLIC FACILITIES;

FACILITATE ADEQUATE,
EFFICIENT AND
SUSTAINABLE PUBLIC
INFRASTRUCTURE AND
SYSTEMS FOR
TRANSPORTATION,

SANITARY AND STORM
SEWAGE COLLECTION AND
DISPOSAL, POTABLE WATER,
RECREATION AND OTHER
PUBLIC SERVICES AND
AMENITIES FOR ALL OF
FLINT;

PROMOTES THE SOCIALLY
EQUITABLE DEVELOPMENT

OF OUR  BUILT AND
NATURAL ENVIRONMENTS;
PROMOTE A BALANCED
SUPPLY OF COMMERCIAL,
INDUSTRIAL,
INSTITUTIONAL AND
TRANSPORTATION LAND
USES THAT ARE
COMPATIBLE WITH

ADJACENT LAND USES AND
HAVE GOOD ACCESS TO
PUBLIC INFRASTRUCTURE;

. PRESERVE THE OVERALL

QUALITY OF LIFE FOR
RESIDENTS AND VISITORS;

PROTECT THE CHARACTER




. PROMOTE

AND QUALITY OF
ESTABLISHED RESIDENTIAL
NEIGHBORHOODS;

. ALLOW FOR AND ADVANCE

INNOVATION IN NEW
RESIDENTIAL
DEVELOPMENT AND
REDEVELOPMENT THAT
MEETS THE DEMAND FOR
HOUSING WITH A GREATER
VARIETY IN THE TYPE AND
DESIGN OF DWELLINGS;

. ALLOW FOR AND ADVANCE
INNOVATION IN INDUSTRY
AND COMMERCE IN A WAY
THAT IS COMPATIBLE WITH
EXISTING AND ANTICIPATED
FUTURE DEVELOPMENT;

. MAINTAIN AND ENHANCE

ECONOMICALLY VIBRANT
AS WELL AS ATTRACTIVE
BUSINESS AND
COMMERCIAL AREAS;

. IMPLEMENT THE THEMES,
POLICIES AND GOALS
CONTAINED IN OFFICIALLY
ADOPTED PLANS,
INCLUDING THE CITY OF
FLINT MASTER PLAN;

PEDESTRIAN,
BICYCLE AND PUBLIC
TRANSIT USE,;

. ENSURE ADEQUATE LIGHT,
AIR, PRIVACY, AND ACCESS
TO PROPERTY;

. ENCOURAGE

ENVIRONMENTALLY
RESPONSIBLE
DEVELOPMENT PRACTICES;

. PROMOTE REHABILITATION
AND REUSE OF OLDER
BUILDINGS;

. ESTABLISH CLEAR, FAIR
AND EFFICIENT

DEVELOPMENT REVIEW
AND APPROVAL
PROCEDURES; AND

S. ACCOMMODATE GROWTH
AND DEVELOPMENT THAT
COMPLIES WITH THE
PREVIOUSLY STATED
PURPOSES.

§ 50-4. EFFECTIVE DATE

THIS CHAPTER SHALL TAKE
EFFECT AND BE IN FORCE ON AND
AFTER NINETY DAYS AFTER FLINT
CITY COUNCIL ADOPTION.

§ 50-5. APPLICABILITY

THIS CHAPTER IS APPLICABLE TO
ALL LAND LOCATED WITHIN THE
CITY. ZONING AFFECTS EVERY
BUILDING, STRUCTURE AND USE
AND EXTENDS VERTICALLY. NO
BUILDING OR STRUCTURE, OR PART
THEREOF, SHALL HEREAFTER BE
ERECTED, CONSTRUCTED,
ALTERED, MAINTAINED OR USED,
AND NO NEW USE OR CHANGE
SHALL BE MADE TO ANY BUILDING,
STRUCTURE OR LAND, OR PART
THEREOF, EXCEPT IN CONFORMITY
WITH THIS CHAPTER. ALL LANDS,
BUILDINGS, AND USES IN A ZONE
DISTRICT SHALL BE SUBJECT,
WHERE APPLICABLE, TO THE
PROVISIONS OF THIS CHAPTER.

§ 50-6. VESTED RIGHTS

NOTHING IN THIS CHAPTER SHALL
BE INTERPRETED OR CONSTRUED
TO GIVE RISE TO PERMANENT
VESTED RIGHTS IN THE
CONTINUATION OF ANY
PARTICULAR USE, DENSITY, ZONE
DISTRICT OR PERMISSIBLE




ACTIVITY THEREIN. ALL LAND,
BUILDINGS, STRUCTURES, USES AND
DESIGNATIONS ARE HEREBY
DECLARED TO BE SUBJECT TO
SUCH SUBSEQUENT AMENDMENT,
CHANGE OR MODIFICATION AS
MAY BE NECESSARY FOR THE
PRESERVATION OR PROTECTION
OF THE PUBLIC HEALTH, SAFETY
AND WELFARE.

§ 50-7. RELATIONSHIP TO THE CITY
MASTER PLAN

THE ADMINISTRATION,
ENFORCEMENT AND AMENDMENT
OF THIS CHAPTER SHALL BE
CONSISTENT WITH THE CITY
MASTER PLAN, AND ANY ADOPTED
AREA SPECIFIC PLANS. IN THE
EVENT THIS CHAPTER BECOMES
INCONSISTENT WITH THE
AFOREMENTIONED PLANS, THEN
THIS CHAPTER SHALL BE AMENDED
WITHIN A REASONABLE TIME TO
BECOME OR REMAIN CONSISTENT
IN COMPLIANCE WITH STATE LAW.

§ 50-8. RELATIONSHIP TO OTHER
LAWS AND AGREEMENTS

A. OTHER PUBLIC LAWS,
ORDINANCES, REGULATIONS
OR PERMITS. THIS CHAPTER
IS INTENDED TO
COMPLEMENT OTHER
MUNICIPAL, STATE AND
FEDERAL REGULATIONS
THAT AFFECT LAND USE.
WHERE CONDITIONS,
STANDARDS OR
REQUIREMENTS IMPOSED
BY ANY PROVISION OF THIS
CHAPTER ARE MORE
RESTRICTIVE THAN
COMPARABLE STANDARDS
IMPOSED BY OTHER
REGULATIONS, THE

PROVISIONS OF THIS
CHAPTER SHALL GOVERN.

B. PRIVATE AGREEMENTS.
THIS CHAPTER IS NOT
INTENDED TO REVOKE OR
REPEAL ANY EASEMENT,
COVENANT OR OTHER
PRIVATE AGREEMENT;
PROVIDED, HOWEVER, THAT
WHERE THIS CHAPTER
IMPOSES A  GREATER
RESTRICTION OR IMPOSES
HIGHER STANDARDS OR
REQUIREMENTS, THE
PROVISIONS OF  THIS
CHAPTER SHALL CONTROL.
NOTHING IN THIS CHAPTER
SHALL MODIFY OR REPEAL
ANY PRIVATE COVENANT
OR DEED RESTRICTION, BUT
SUCH COVENANT OR
RESTRICTION SHALL NOT
EXCUSE ANY FAILURE TO
COMPLY WITH THIS
CHAPTER. THE CITY SHALL
NOT BE OBLIGATED TO
ENFORCE THE PROVISIONS

OF ANY EASEMENTS,
COVENANTS, OR
AGREEMENTS BETWEEN

PRIVATE PARTIES.

§ 50-9. CONFLICTS BETWEEN
CHAPTER STANDARDS

IN CASES WHERE TWO OR MORE
STANDARDS IN THIS CHAPTER
CONFLICT WITH ONE ANOTHER,
THE MORE RESTRICTIVE
STANDARD SHALL NOT
NECESSARILY CONTROL. RATHER,
THE DIRECTOR OF PLANNING AND

DEVELOPMENT, OR HIS/HER
DESIGNEE, SHALL DETERMINE
WHICH STANDARD CONTROLS

BASED ON THE DEGREE TO WHICH
A PARTICULAR STANDARD RESULTS
IN:

A. GREATER CONSISTENCY

City of Flint | Zoning Cods
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§

. HIGHER

WITH THE GOALS AND
OBJECTIVES CONTAINED
WITHIN THE ADOPTED CITY
MASTER PLAN;

. MORE SUPPORTIVE OF THE

PURPOSES OF THIS CHAPTER
AS DESCRIBED IN SECTION
50-3.

. INCREASED COMPATIBILITY

WITH ADJACENT
DEVELOPMENT AND
SURROUNDING COMMUNITY
CHARACTER,;

. ENHANCED

ENVIRONMENTAIL QUALITY
AND NATURAL RESOQURCES
PROTECTION;

. GREATER PROTECTION AND

PRESERVATION OF
HISTORIC AND CULTURAL
RESOURCES; AND

QUALITY OF
BUILDING FORM, DESIGN
AND/OR ARCHITECTURE.

50-10.

HEADINGS AND

ILLUSTRATIONS

HEADINGS AND
ARE PROVIDED FOR CONVENIENCE
AND REFERENCE ONLY AND DO NOT
DEFINE OR LIMIT THE SCOPE OF
ANY PROVISION OF THIS CHAPTER.
IN THE CASE OF ANY DIFFERENCE
OF MEANING OR IMPLICATION
BETWEEN THE TEXT OF THIS
CHAPTER AND ANY HEADING,
DRAWING, TABLE, FIGURE, OR
ILLUSTRATION, THE TEXT SHALL

GOVERN.

§ 50-11. SEVERABILITY

A. IF

ANY COURT OF
COMPETENT JURISDICTION
INVALIDATES ANY

ILLUSTRATIONS

. IF ANY

PROVISION OF THIS
CHAPTER, THEN SUCH
JUDGMENT SHALL NOT

AFFECT THE VALIDITY AND
CONTINUED ENFORCEMENT
OF ANY OTHER PROVISION
OF THIS CHAPTER.

COURT OF
COMPETENT JURISDICTION
INVALIDATES THE
APPLICATION OF ANY
PROVISION OF THIS
CHAPTER TO A PARTICULAR
PROPERTY, STRUCTURE, OR
SITUATION, THEN SUCH
JUDGMENT SHALL NOT
AFFECT THE APPLICATION
OF THAT PROVISION TO ANY

OTHER BUILDING,
STRUCTURE, OR SITUATION
NOT SPECIFICALLY
INCLUDED IN THAT
JUDGMENT.

. IF ANY COURT OF
COMPETENT JURISDICTION
JUDGES INVALID ANY

CONDITION ATTACHED TO
THE APPROVAL OF A
DEVELOPMENT REVIEW
APPLICATION, THEN SUCH
JUDGMENT SHALL NOT
AFFECT ANY OTHER
CONDITIONS OR
REQUIREMENTS ATTACHED
TO THE SAME APPROVAL
THAT ARE NOT
SPECIFICALLY INCLUDED IN

THAT JUDGMENT.

. WHENEVER A CONDITION
OR LIMITATION IS
INCLUDED IN AN
ADMINISTRATIVE ACTION
AUTHORIZING
REGULATORY ACTIVITY,
THEN IT SHALL BE
CONCLUSIVELY PRESUMED

THAT THE AUTHORIZING
OFFICER, COMMISSION, OR
BOARD CONSIDERED SUCH
CONDITION OR LIMITATION

City of Flint | Zoning Sode
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NECESSARY TO CARRY OUT
THE SPIRIT AND INTENT OF
THIS CHAPTER, AND THAT
THE OFFICER, COMMISSION,
OR BOARD WOULD NOT
HAVE GRANTED THE
AUTHORIZATION TO WHICH
THE CONDITION OR
LIMITATION PERTAINED
EXCEPT IN BELIEF THAT
THE CONDITION OR
LIMITATION WAS LAWFUL.

§ 50-12. TRANSITIONAL PROVISIONS

THE PURPOSE OF TRANSITIONAL
PROVISIONS IS TO RESOLVE THE
STATUS OF PROPERTIES WITH
PENDING APPLICATIONS OR
RECENT APPROVALS AND
PROPERTIES WITH OUTSTANDING
VIOLATIONS PRIOR TO THE
EFFECTIVE DATE OF THIS
CHAPTER.

A. PROCESSING OF
APPLICATIONS.
APPLICATIONS, RE-
APPLICATIONS OR

REQUESTS THAT WERE
SUBMITTED IN COMPLETE
FORM AND ARE PENDING
APPROVAL BEFORE [INSERT
ADOPTION DATE OF NEW
CODE], SHALL BE
GOVERNED EXCLUSIVELY
BY THE PREVIOUS CHAPTER
ORIGINALLY ENACTED ON
[INSERT ADOPTION DATE OF
CURRENT ORDINANCE]
(KNOWN AS  “PREVIOUS
CHAPTER”) UNTIL [INSERT
ADOPTION DATE OF NEW
CODE], AND ON THAT DATE

AND THEREAFTER
EXCLUSIVELY BY THIS
CHAPTER. ALL
DEVELOPMENT

APPLICATIONS, RE-
APPLICATIONS OR

REQUESTS SUBMITTED ON

OR AFTER [INSERT
ADOPTION DATE OF NEW
CODE], SHALL BE SUBJECT
TO AND REVIEWED WHOLLY
UNDER THE TERMS OF THIS
CHAPTER.

. APPROVED PROJECT. ANY

BUILDING, DEVELOPMENT
OR STRUCTURE FOR WHICH
A FINAL BUILDING PERMIT
WAS ISSUED BEFORE
[INSERT ADOPTION DATE OF
NEW  CODE] MAY BE
COMPLETED IN
CONFORMANCE WITH THE
ISSUED BUILDING PERMIT
AND OTHER APPLICABLE
PERMITS AND CONDITIONS,
EVEN IF SUCH BUILDING,
DEVELOPMENT OR
STRUCTURE DOES NOT
FULLY COMPLY WITH
PROVISIONS OF THIS

CHAPTER. IF
CONSTRUCTION IS NOT
COMMENCED AND
DILIGENTLY PURSUED

WITHIN THE TIME ALLOWED
UNDER  THE ORIGINAL
PERMIT OR ANY EXTENSION
GRANTED, THEN THE
BUILDING, DEVELOPMENT
OR STRUCTURE MUST BE

CONSTRUCTED,
COMPLETED AND OCCUPIED
ONLY IN STRICT

COMPLIANCE WITH THE
STANDARDS OF THIS
CHAPTER.

. VIOLATION CONTINUES.

ANY VIOLATION IN
EXISTENCE PRIOR TO THE
EFFECTIVE DATE OF THIS
CHAPTER SHALL CONTINUE
TO BE A VIOLATION UNDER
THIS CHAPTER AND BE
SUBJECT TO PENALTIES AND
ENFORCEMENT. HOWEVER,
IF THE USE, DEVELOPMENT,
CONSTRUCTION OR OTHER
ACTIVITY THAT WAS A

City of Flint} Zo
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VIOLATION PRIOR TO THE
EFFECTIVE DATE OF THIS
CHAPTER COMPLIES WITH
THE EXPRESS TERMS OF
THIS CHAPTER,
ENFORCEMENT ACTION
SHALL CEASE, EXCEPT TO
THE EXTENT OF
COLLECTING PENALTIES
FOR VIOLATIONS THAT
OCCURRED BEFORE THE
EFFECTIVE DATE OF THIS
CHAPTER. THE ADOPTION
OF THIS CHAPTER DOES NOT
AFFECT NOR PREVENT ANY
PENDING OR FUTURE
PROSECUTION OF, OR
ACTION TO ABATE,
VIOLATIONS THAT
OCCURRED BEFORE THE
EFFECTIVE DATE OF THIS
CHAPTER.

. NONCONFORMITY. ANY
NONCONFORMITY IN
EXISTENCE PRIOR TO THE
EFFECTIVE DATE ON THIS
CHAPTER SHALL ALSO BE A
NONCONFORMITY  UNDER
THIS CHAPTER, AS LONG AS
THE SITUATION THAT
RESULTED IN THE
NONCONFORMING STATUS
CONTINUES TO EXIST. IF,
HOWEVER, A
NONCONFORMING
SITUATION IN EXISTENCE
PRIOR TO THE EFFECTIVE
DATE ON THIS CHAPTER
BECOMES CONFORMING
BECAUSE OF THE ADOPTION
OF THIS CHAPTER, OR ANY
SUBSEQUENT AMENDMENT,
THEN THE SITUATION
SHALL. NO LONGER BE

CONSIDERED A
NONCONFORMITY. A
SITUATION THAT DID NOT
CONSTITUTE A
NONCONFORMING

SITUATION PRIOR TO THE
EFFECTIVE DATE OF THIS
CHAPTER DOES NOT

ACHIEVE NONCONFORMING
STATUS UNDER THIS
CHAPTER MERELY BY
REPEAL OF THE PREVIOUS
CHAPTER.

E. EXISTING USE.

1. WHEN A USE
CLASSIFIED AS A
SPECIAL LAND USE
UNDER THIS
CHAPTER EXISTED
AS AN APPROVED
CONDITIONAL USE
OR PERMITTED USE
PRIOR TO THE
EFFECTIVE DATE
OF THIS CHAPTER,
SUCH USE SHALL BE
CONSIDERED A
LEGAL SPECIAL
LAND USE EXCEPT
AS OTHERWISE

EXPRESSLY
PROVIDED IN THIS
SECTION.

2. WHEN ANY

AMENDMENT TO
THIS CHAPTER
ALTERED THE
CLASSIFICATION

OF A PERMITTED
USE TO A SPECIAL
LAND USE, ANY USE

LEGALLY
ESTABLISHED
BEFORE SUCH
AMENDMENT
SHALL BE

CONSIDERED A
LEGAL SPECIAL
LAND USE ON AND

AFTER THE
EFFECTIVE DATE
OF SUCH
AMENDMENT.

£
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3. A LAWFULLY
ESTABLISHED,
EXISTING USE
THAT IS NOT
ALLOWED AS A
SPECIAL LAND USE
OR A PERMITTED
USE IN THE ZONE
DISTRICT IN WHICH
THE USE IS NOW
LOCATED  SHALL
BE CONSIDERED A
NONCONFORMING
USE AND SHALL BE
SUBJECT TO ALL
APPLICABLE
REGULATIONS.

“lint § Zoning Code
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ARTICLE 2 MAPPED ZONE
DISTRICTS

§ 50-13. PURPOSE AND INTENT

THIS  ARTICLE  ESTABLISHES
SEVENTEEN (17) ZONING DISTRICTS
THAT CORRESPOND TO
DEVELOPMENT REGULATIONS
INCLUDED THROUGHOUT  THIS
CHAPTER. DEVELOPMENT
REGULATIONS DESCRIBED IN THIS
ARTICLE OR SUBSEQUENT ARTICLES
SHALL BE APPLIED TO THE

ZONING DISTRICT(S)

IDENTIFIED AS APPLICABLE FOR

THAT REGULATION. IN INSTANCES

WHERE A REGULATION IS NOT

DESCRIBED AS APPLICABLE TO ONE

OR MORE SPECIFIC ZONING

DISTRICTS, IT SHALL BE

APPLICABLE TO DEVELOPMENT IN

ALL ZONING DISTRICTS.

§ 50-14. ZONE DISTRICTS

THE CITY OF FLINT IS HEREBY
DIVIDED INTO THE FOLLOWING
ZONING DISTRICTS:

Zone District Name
. Resilenttal Zoning Disiricts L
GN i Green Neighhorhood-Low Density 150-16
IGN-2 [Green Neighborhood-Medium Density 150-17
[TN-1 [Traditional Neighborhood — Low Density  [50-18
[TN-2 [Traditional Neighborhood - Medium 150-19]
|Density
[MR-1 [Mixed-Residential — Low Density 50-20)
[MR-2 [Mixed-Residential - Medium Density 50-21
IMR-3 IMixed-Resldential High Density 50-22
: - Commerelal Zoning Districts i
NC Nelghborhood Center 0-23
CC  [City Corridor 50-24
DE  [Downtown - Edge 150-25
THC }Downtown - Core 150-26
S Employment Districts -
ICE ]Commerce and Employment 50-27
PC ]Producﬂon Center 50-28
IGI-2 ]Green Innovation — High Intensity 150-29
fIC  liastitutional Campus 50-30]
UC  |University Core 150-31
IGI-1 reen ]nnovaﬂon Medium Intensity 150-32
i “ Dypen Space Districs RN
0S iOpen Spnce 150-33
§ 50-15. ZONING MAP
A. BOUNDARIES. THE

BOUNDARIES OF THESE

CLASSIFICATIONS

ARE

City of Flint | Zoning Cotdle
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HEREBY ESTABLISHED AS
SHOWN ON A MAP ENTITLED
"THE ZONING MAP OF THE
CITY OF FLINT, MICHIGAN,"
WHICH IS INCORPORATED
INTO AND MADE A PART OF
THIS CHAPTER AND WHICH
IS MAINTAINED BY THE
DEPARTMENT OF PLANNING

AND DEVELOPMENT.

. INTERPRETATION OF
BOUNDARIES. WHERE
UNCERTAINTY EXISTS
REGARDING THE

BOUNDARIES OF A ZONE
DISTRICT AS SHOWN ON THE
OFFICIAL ZONING MAP, THE
FOLLOWING RULES SHALL
APPLY:

1. BOUNDARIES
INDICATED  AS
APPROXIMATEL
Y FOLLOWING
THE
CENTERLINES

OF
STREETS,
HIGHWAYS

OR
ALLEYS SHALL
BECONSTRUED

TO
FOLLOW

THO
SECENTERLINES;

2. BOUNDARIES

INDICATED AS

APPROXIMATELY
FOLLOWING

PLATTED LOT
LINES SHALL BE
CONSTRUED AS
FOLLOWING THE

LOT LINES;

3. BOUNDARIES
INDICATED AS
APPROXIMATELY

FOLLOWING CITY

LIMITS SHALL BE
CONSTRUED AS
FOLLOWING CITY
LIMITS; AND

BOUNDARIES INDICATED
ASFOLLOWING
SHORELINES SHALL

BE

CONSTRUED AS
FOLLOWING THE
SHORELINE, AND IN THE
EVENT OF CHANGEIN
SHORELINE SHALL BE
CONSTRUED AS MOVING
WITH THESHORELINE.

IN CIRCUMSTANCES NOT
COVERED BYSUBSECTIONS
B.1.THROUGH B4,
ABOVE, THE
DIRECTOR OF
PLANNING AND
DEVELOPMENT, OR
HIS/HER DESIGNEE,SHALL
INTERPRET A ZONE
DISTRICTBOUNDARY
AFTERREVIEVW OF THE
FOLLOWING:

I. LOT LINE AND
ZONE DISTRICT
PLACEMENT;

II. EXISTING LAND
USES;

IIl. STAFF MEMOS,
MINUTES AND
OTHER
INFORMATION
WHEN THE
DESIGNATION
WAS MADE; AND

IV. HISTORICAL
CONTEXT IN
THE
UNDERSTANDIN
G AND
TREATMENT OF
DISTRICT LINES.




C. WHERE CHANGES ARE
MADE IN A ZONE
DISTRICT, THOSE
CHANGES SHALL BE
ENTERED ON THE
OFFICIAL ZONING MAP
PROMPTLY AFTER THE
AMENDMENT TO THIS
CHAPTER HAS BEEN
APPROVED BY THE CITY
COUNCIL.

D. IN ANY CASE WHERE A
PROPERTY HAS NOT
BEEN SPECIFICALLY
INCLUDED WITHIN A
ZONE DISTRICT, IT IS
HEREBY DECLARED TO
BE IN THE GN-1 (GREEN
NEIGHBORHOOD - LOW
DENSITY)

DISTRICT. PROVIDED,
HOWEVER, THATWHERE
PROPERTY ANNEXED TO
THE CITY HAS

3
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BEEN RESTRICTED BY PREVIOUS

ZONING
REGULATIONS OF THE FORMER
MUNICIPALITY, THOSE PROVISIONS
SHALL APPLY PENDING THE
ADOPTION OF CITY ZONING
REGULATIONS FOR THE PROPERTY.




ARTICLE 3 RESIDENTIAL ZONE
DISTRICTS

§ 50-16. GN-1 GREEN
NEIGHBORHOOD-LOW DENSITY:
PURPOSE AND INTENT

THE GN-1 GREEN NEIGHBORHOOD-
LOW  DENSITY  DISTRICT IS
INTENDED TO PROVIDE FOR THE
INTEGRATION OF THE SIGNIFICANT
AMOUNT OF LAND DEDICATED TO
GREEN USES INCLUDING
COMMUNITY GARDENS, SMALL-
SCALE URBAN AGRICULTURE, AND
SMALL OPEN SPACE  AREAS.
POCKETS OF TRADITIONALSINGLE-
FAMILY HOUSING MAY EXIST

THROUGHOUT THE
DISTRICT, INCLUDING SINGLE-
FAMILY HOMES AND ESTATES
THAT SIT ON LARGER LOTS
CREATED BY ASSEMBLING
TYPICALLY SIZED RESIDENTIAL

LOTS IN THE DISTRICT.
§ 50-17. GN-2
GREENNEIGHBORHOOD-

MEDIUM DENSITY: PURPOSE AND
INTENT

THE GN-2 GREEN
NEIGHBORHOOD- MEDIUM
DENSITY DISTRICT IS INTENDED
TO ACCOMMODATE EXISTING

RESIDENTIAL
DEVELOPMENT ON  EXISTING
TYPICALLY SIZED LOTS, WHILE
ALSO PROVIDING FOR THE
INTEGRATION OF GREEN USES
INCLUDING COMMUNITY
GARDENS,SMALL-SCALE

URBAN
AGRICULTURE, AND SMALL OPEN
SPACE AREAS. INDIVIDUAL
RESIDENTIAL. LOTS CAN BE
CONSOLIDATED TO CREATE

LARGER LOTS, OR REDEVELOPED
WITH HOUSING THAT IS
APPROPRIATE FOR THE
SURROUNDING CONTEXT.

§ 50-18. TN-1 TRADITIONAL

NEIGHBORHOOD-LOW DENSITY:
PURPOSE AND INTENT

THE TN-1 TRADITIONAL
NEIGHBORHOOD-LOW DENSITY

DISTRICT IS INTENDED TO
ACCOMMODATE LOW DENSITY
NEIGHBORHOODS WHERE SINGLE-
FAMILY HOMES ARE LOCATED
UPON LARGER LOTS THAN 1S
TYPICAL OF THE DEVELOPMENT
THAT PREDOMINATES IN THE
COMMUNITY’S OTHER SINGLE-
FAMILY NEIGHBORHOODS.
VARIOUS NON-RESIDENTIAL USES
THAT COMPLEMENT THE
TRADITIONAL NEIGHBORHOOD
INCLUDING SCHOOLS, COMMUNITY
CENTERS, RELIGIOUS
INSTITUTIONS, AND PARKS ARE
PERMITTED ON A LIMITED SCALLE.




§ 50-19. TN-2 TRADITIONAL
NEIGHBORHOOD-MEDIUM
DENSITY: PURPOSE AND INTENT

THE TN-2 TRADITIONAL
NEIGHBORHOOD-MEDIUM DENSITY
DISTRICT IS INTENDED TO
ACCOMMODATE NEIGHBORHOODS
OF MODERATE DENSITY, WHERE
SINGLE-FAMILY HOMES ARE
LOCATED UPON LOTS
COMPARABLE IN DIMENSION TO
THOSE TYPICALLY FOUND IN THE
COMMUNITY’S OLDER
ESTABLISHED NEIGHBORHOODS.
SINGLE-FAMILY HOMES ARE THE
PREDOMINANT USE, BUT TWO-
FAMILY AND SINGLE-FAMILY
ATTACHED DEVELOPMENT IS ALSO
PERMITTED. VARIOUS NON-
RESIDENTIAL USES THAT
COMPLEMENT THE TRADITIONAL
NEIGHBORHOOD INCLUDING
SCHOOLS, COMMUNITY CENTERS,
RELIGIOUS INSTITUTIONS, AND
PARKS ARE PERMITTED ON A
LIMITED SCALE.

§ 50-20. MR-1 MIXED RESIDENTIAL-
LOW DENSITY: PURPOSE AND
INTENT

THE MR-1 MIXED RESIDENTIAL-
LOW  DENSITY DISTRICT IS
INTENDED TO ACCOMMODATE
NEIGHBORHOODS WITH SMALL-
LOT SINGLE-FAMILY DETACHED

HOUSING, DUPLEXES, OR
TOWNHOUSES. VARIOUS  NON-
RESIDENTIAL USES THAT

COMPLEMENT THE TRADITIONAL
NEIGHBORHOOD INCLUDING
SCHOOLS, COMMUNITY CENTERS,
RELIGIOUS INSTITUTIONS, AND

PARKS ARE PERMITTED ON A
LIMITED BASIS.

§ 50-21. MR-2 MIXED RESIDENTIAL-
MEDIUM DENSITY: PURPOSE AND
INTENT

THE MR-2 MIXED RESIDENTIAL-
MEDIUM DENSITY DISTRICT IS
INTENDED TO ACCOMMODATE A
HIGHER DENSITY DEVELOPMENT
PRIMARILY CONSISTING OF ONE OR
TWO-STORY MULTI-FAMILY
STRUCTURES. IN MANY CASES, THIS
MAY INCLUDE MULTI-FAMILY
DEVELOPMENTS WITH SEVERAL
STRUCTURES MAKING UP A
“CAMPUS” WITH INTERNAL
CIRCULATION, COMMON OPEN
SPACE, AND OTHER SHARED
AMENITIES. LIMITED
COMMERCIAL USES MAY BE
PERMITTED THAT SUPPORT THE
DAY-TO-DAY NEEDS OF RESIDENTS.
VARIOUS NON-RESIDENTIAL USES
THAT COMPLEMENT THE MIXED

RESIDENTIAL NEIGHBORHOOD
INCLUDING SCHOOLS, COMMUNITY
CENTERS, RELIGIOUS

INSTITUTIONS, AND PARKS ARE
PERMITTED ON A LIMITED SCALE.

§ 50-22. MR-3 MIXED RESIDENTIAL-
HIGH DENSITY: PURPOSE AND
INTENT

THE MR-3 MIXED RESIDENTIAL-
HIGH DENSITY DISTRICT IS
INTENDED TO ACCOMMODATE
NEIGHBORHOODS OF THE HIGHEST
DENSITY WITHIN THE COMMUNITY.
MIXED-USE, MULTI-FAMILY
STRUCTURES OF THREE OR MORE
STORIES ARE THE PRIMARY USE.
THIS DISTRICT IS CONCENTRATED
IN AREAS SURROUNDING THE
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DOWNTOWN AND IN AREAS WITH
SIGNIFICANT ACCESS TO
ALTERNATIVE MODES OF
TRANSPORTATION AND TRANSIT-
ORIENTED DEVELOPMENT 1S
ENCOURAGED. THIS DISTRICT CAN
ALSO SERVE AS A TRANSITION
BETWEEN LESS INTENSE
RESIDENTIAL DEVELOPMENT AND
MORE INTENSE COMMERCIAL AND
EMPLOYMENT DISTRICTS. THESE
AREAS MAY INCLUDE SMALLER
RETAILERS AND SERVICE
PROVIDERS THAT CLUSTER AT KEY
INTERSECTIONS IN THE DISTRICT
OR LOCATE ON THE GROUND
FLOOR WITHIN MORE PROMINENT
MULTI-FAMILY BUILDINGS.
VARIOUS NON-RESIDENTIAL USES
THAT COMPLEMENT THE MIXED

RESIDENTIAL NEIGHBORHOOD
INCLUDING SCHOOLS, COMMUNITY
CENTERS, RELIGIOUS

INSTITUTIONS, AND PARKS ARE
PERMITTED ON A LIMITED SCALE.

§ 50-23. PERMITTED USES

ARTICLE 16 DEFINITIONS SHALL BE
REFERRED TO FOR CLARITY ON
THE USES AS LISTED.

A. LAND USES. USES ARE
ALLOWED IN RESIDENTIAL
ZONE DISTRICTS IN
ACCORDANCE WITH TABLE
50-22 USES: RESIDENTIAL
ZONE DISTRICTS. THE
FOLLOWING KEY IS TO BE
USED IN CONJUNCTION
WITH THE USE TABLE.

1. PERMITTED USES.
USES PERMITTED
BY RIGHT IN THE
ZONE DISTRICT,
SUBJECT TO

COMPLIANCE WITH
ALL OTHER
APPLICABLE

REQUIREMENTS OF
THIS CHAPTER.
THESE USES ARE

IDENTIFIED WITH A
G‘P.,!
. SPECIAL LAND

USES. USES WHICH
MAY BE ALLOWED

SUBJECT TO
REVIEW AND
APPROVAL BY THE
PLANNING
COMMISSION IN
ACCORDANCE

WITH ARTICLE 17
AND WITH ALL
OTHER
APPLICABLE
REQUIREMENTS OF
THIS CHAPTER.
THESE USES ARE
IDENTIFIED WITH
AN i“ ‘.”

. ADDITIONALLY

REGULATED USES.
USES WHICH MAY

BE ALLOWED
SUBJECT TO
REVIEW AND
APPROVAL BY THE
PLANNING
COMMISSION IN
ACCORDANCE

WITH ARTICLE 17
AND WITH ALL
OTHER
APPLICABLE
REQUIREMENTS OF
THIS CHAPTER,
INCLUDING
LIMITING
CONDITIONS
SPECIFIED IN
ARTICLE 9. THESE
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USES ARE
IDENTIFIED WITH
“ARU”.

. ACCESSORY USES.

USES WHICH ARE
PERMITTED BY
RIGHT, ASSUMING
THEY ARE NOT THE
PRIMARY USE ON
THE SIGHT AND
THAT THEY ARE IN
COMPLIANCE WITH
ALL OTHER
APPLICABLE
REQUIREMENTS OF
THIS CHAPTER.
THESE USES ARE
IDENTIFIED WITH
AN “A-”

USES NOT
ALLOWED. A CELL
WHICH IS LEFT
BLANK INDICATES
THAT THE LISTED
USE IS NOT
ALLOWED IN THAT
ZONE DISTRICT.

USE REGULATIONS,
MANY  ALLOWED
USES, WHETHER
PERMITTED BY
RIGHT OR AS A
SPECIAL LAND USE,
ARE SUBJECT TO
COMPLIANCE WITH
ARTICLE 9.

UNLISTED USES. IN
GENERAL
UNLISTED USES ARE
PROHIBITED.
HOWEVER, I1F AN
APPLICATION IS
SUBMITTED FOR A
USE NOT LISTED,
THE ZONING

COORDINATOR
SHALL MAKE A
DETERMINATION
AS TO THE PROPER
ZONE DISTRICT
AND USE
CLASSIFICATION
FOR THE NEW OR
UNLISTED USE. IF
THE UNLISTED USE
IS SIMILAR TO AN
EXISTING
PERMITTED USE IN
THE SAME ZONE
DISTRICT AND FITS
THE INTENT OF
THE ZONE
DISTRICT, THE
ZONING
COORDINATOR
MAY DETERMINE
THAT THE
UNLISTED USE IS
PERMITTED.

. PARKING

STANDARDS.
PARKING
REQUIREMENTS
ARE LOCATED IN
ARTICLE 12
PARKING, LOADING
AND CIRCULATION.

. LEVEL OF REVIEW

FOR MIXED-USE
PROJECTS. THE
LEVEL OF REVIEW
FOR A PROJECT
WITH MULTIPLE
USES BEING
DEVELOPED
SIMULTANEOUSLY
SHALL. BE THE
SAME  AS THE
HIGHEST LEVEL OF
REVIEW OF THE
INDIVIDUAL USES.
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ATTACHMENT:
TABLE 50-23 (EXHIBIT 1)

§ 50-24. SITE, BUILDING
PLLACEMENT, AND BULK
STANDARDS

SITE DIMENSIONS TABLE. ALL
DEVELOPMENT IN RESIDENTIAL
ZONE DISTRICTS MUST COMPLY
WITH THE REQUIREMENTS IN
TABLES 50.3.09A-D AND DIAGRAMS
50.3.09A-D UNLESS OTHERWISE
EXPRESSLY STATED.

ATTACHMENTS:
TABLE 50-24A (EXHIBIT 2);
DIAGRAM 50-24A (EXHIBIT 3);
TABLE 50-24B (EXHIBIT 4);
DIAGRAM 50-24B (EXHIBIT 5);
TABLE 50-24C (EXHIBIT 6);
DIAGRAM 50-24C (EXHIBIT 7);
TABLE 50-24D (EXHIBIT 8);
DIAGRAM 50-24D (EXHIBIT 9)

§ 50-25. GENERAL RESIDENTIAL
ZONING DISTRICT REQUIREMENTS

A. MATERIALS.

1. BUILDING
MATERIALS.
DURABLE
BUILDING
MATERIALS,
SIMPLE
CONFIGURATIONS
AND SOLID
CRAFTSMANSHIP
ARE REQUIRED.

I.  WALLS
VISIBLE FROM
PUBLIC
STREETS,
EXCLUSIVE OF
WALL AREAS
DEVOTED TO

TRANSPARENC
Y, SHALL BE
CONSTRUCTED
OF MATERIALS
THAT ARE
DURABLE AND
CONSISTENT
WITH
SURROUNDING
COMMUNITY
CHARACTER.
EXTERIOR
INSULATED
FINISHING
SYSTEMS
(EIFS) AND
OTHER
FINISHES
THAT ARE
SUSCEPTIBLE
TO DAMAGE
ARE
PERMITTED
FOR ACCENTS
ONLY.

2. ROOFING

MATERIALS SHALL
BE THOSE USED
AND INSTALLED IN
A MANNER
CUSTOMARY FOR
RESIDENTIAL
CONSTRUCTION,
SHALL BE
COMPATIBLE IN
CHARACTER AND
SCALE WITH THE
RESIDENTIAL
STRUCTURE ON
WHICH IT IS BEING
INSTALLED, SHALL
BE INSTALLED
ACCORDING TO
THE
MANUFACTURER’S
SPECIFICATIONS,
SHALL HAVE NO
VISIBLE
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FASTENERS, AND
SHALL BE UNIFORM
IN TYPE AND
APPEARANCE
WITHIN EACH
UNINTERRUPTED
ROOF PLANE.
REPAIRS SHALL BE
COMPLETED WITH
MATERIALS
SIMILAR IN COLOR
AND APPEARANCE
TO THE EXISTING
MATERIALS.

B. FACADE VARIATION. THE
FOLLOWING

REQUIREMENTS

APPLY

SHALL
TO MULTIPLE-

FAMILY DWELLINGS OR
NON-RESIDENTIAL
BUILDINGS IN TN AND MR

ZONE DISTRICTS.
1. UNINTERRUPTED
FACADE. THE

MAXIMUM LINEAR
LENGTH OF AN
UNINTERRUPTED
BUILDING FACADE
FACING A PUBLIC
STREET  AND/OR
PARK SHALL BE
THIRTY (30) FEET.
BUILDING WALL
OFFSETS
(PROJECTIONS AND
RECESSES),
CORNICES,
VARYING BUILDING
MATERIALS OR
PILASTERS SHALL
BE USED TO BREAK
UP THE MASS OF A
SINGLE BUILDING.

ADMINISTRATIVE
DEPARTURES.
ADMINISTRATIVE
DEPARTURES MAY

BE GRANTED BY
THE ZONING
COORDINATOR
FOR:

I. AN ADDITION
OF UP TO
FIVE (5) FEET
OF THE
THIRTY (30)
FOOT
REQUIREME
NT MAY BE
APPROVED,
DEPENDING
ON ACTUAL
BUILDING
DESIGN,
ENTRANCE
PLACEMENT,
AND OTHER
FACTORS
THAT MAKE
THE THIRTY
(30) FOOT
REQUIREME
NT
IMPRACTICA
L; OR

IL OTHER
METHODS TO
PROVIDE
ADEQUATE
ARTICULATI
ON,
PROVIDED
THAT THE
VISUAL
EFFECT OF
ARTICULATI
ON 1S
MAINTAINED.
EXAMPLES
OF
ACCEPTABLE
VARIATIONS
MAY
INCLUDE
ARCHITECTU
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RAL OR
ARTISTIC
DETAILS OR
FEATURES, A
VARIATION
IN COLOR OR
MATERIALS
AND
ENHANCED
ORNAMENTA
TION
AROUND
BUILDING
ENTRANCEW
AYS.

C. BUILDING ORIENTATION.

I

ORIENTATION.
RESIDENTIAL
STRUCTURES
SHALL BE
ORIENTED
TOWARD THE
PUBLIC STREET. IN
THE CASE OF
HOUSING
DEVELOPMENTS
WITH SEVERAL
RESIDENTIAL
STRUCTURES,
RESIDENTIAL
STRUCTURES CAN
BE ORIENTED
TOWARD
INTERNAL OPEN
SPACES OR OTHER
ON-SITE RESIDENT
AMENITIES, AS
APPROVED BY THE
ZONING
COORDINATOR.

INTERIOR LOTS.
FOR INTERIOR
LOTS, THE
PRIMARY

BUILDING

ENTRANCE SHALL
BE LOCATED IN
THE FRONT

FACADE PARALLEL
TO THE STREET OR
URBAN OPEN
SPACE.

3. CORNERLOTS. FOR
CORNER LOTS, THE
PRIMARY
ENTRANCE SHALL
FACE THE STREET
FROM WHICH THE
STRUCTURE
DERIVES ITS
STREET ADDRESS.

4. ADMINISTRATIVE
DEPARTURE.
ALTERNATIVE
ORIENTATIONS
MAY BE
CONSIDERED BY
THE ZONING
COORDINATOR IN
CASES WHERE
SUCH
ALTERNATIVE
ORIENTATIONS
ARE CONSISTENT
WITH EXISTING
ADJACENT
DEVELOPMENT.

D. CONVERSION OF NON-

RESIDENTIAL  BUILDINGS.
THE CONVERSION OF ANY
NON-RESIDENTIAL

BUILDING INTO A
RESIDENTIAL STRUCTURE,
OR AN EXISTING
RESIDENTIAL BUILDING
INTO A STRUCTURE
CONTAINING MORE

HOUSING UNITS THAN ITS
CURRENT USE, IS ONLY
PERMITTED WHEN THE
PROPOSED STRUCTURE AND
NUMBER OF DWELLING
UNITS MEETS THE
REQUIREMENTS OF THIS
CHAPTER, OR IS OTHERWISE




APPROVED ACCORDING TO
THE PROVISIONS OF THIS
CHAPTER. SEE ARTICLE 9:
USE REGULATIONS.

. STATE-LICENSED

RESIDENTIAL  FACILITIES.
A “STATE-LICENSED
RESIDENTIAL FACILITY,” AS
DEFINED BY ACT 28, OF THE
PUBLIC ACTS OF 1977, BEING
MSA 5.2933(2), AS AMENDED,
WHICH PROVIDES
SUPERVISION OR CARE OR
BOTH TO SIX ORLESS
PERSONS SHALL BE
CONSIDERED A
RESIDENTIAL. ~ USE  OF
PROPERTY FOR  THE
PURPOSES OF  THIS
CHAPTER. IT SHALL BE A
PERMITTED USE IN ALL
RESIDENTIAL ZONES,
INCLUDING THOSE FOR
SINGLE-FAMILY

DWELLINGS AND SHALL
NOT BE SUBJECT TO
SPECIAL LAND USE OR
CONDITIONAL USE PERMITS
OR PROCEDURES
DIFFERENT FROM THOSE
REQUIRED FOR OTHER
DWELLINGS OF SIMILAR
DENSITY IN THE SAME
ZONE; PROVIDED, THAT
SUCH USES, WITH THE
EXCEPTION  OF “FOSTER
FAMILY  HOMES,”  AS
DEFINED IN ACT 116 OF THE
PUBLIC ACTS OF 1973, BEING
MCLA §§ 722.111 THROUGH
722.128, AND MSA §§ 25.358(11),
AS AMENDED, AS
PROHIBITED, WITHIN A 1,500
FOOT RADIUS OF EACH
OTHER. AND PROVIDED
FURTHER, THAT THE
FACILITIES WHICH PROVIDE
THE CARE TO MORE THAN
SIX PERSONS AND ARE
OTHERWISE PERMITTED IN
ANY RESIDENTIAL DISTRICT
ARE ALSO PROHIBITED

WITHIN A 1,500 FOOT RADIUS
OF EACH OTHER.

F. EXPRESSION LINE (EL).

I. A  HORIZONTAL
LINE ON THE
FACADE KNOWN AS
THE EXPRESSION
LINE (EL) SHALL
DISTINGUISH THE
BASE OF THE
BUILDING FROM
THE REMAINDER
TO ENHANCE THE
PEDESTRIAN
ENVIRONMENT.
THE EL SHALL BE
CREATED BY A

CHANGE IN
MATERIAL, A
CHANGE IN DESIGN,
OR BY A
CONTINUOUS

SETBACK, RECESS,
OR  PROJECTION
ABOVE OR BELOW
THE EXPRESSION

LINE. SUCH
ELEMENTS AS
CORNICES, BELT
COURSES,
CORBELLING,
MOLDING,
STRINGCOURSES,
ORNAMENTATION,
AND CHANGES IN
MATERIAL OR

COLOR OR OTHER
SCULPTURING OF
THE BASE, ARE
APPROPRIATE
DESIGN ELEMENTS
FOR ELS.

2. IF APPLICABLE,
THE HEIGHT OF
THE EXPRESSION
LINE SHALL BE
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RELATED TO THE
PREVAILING SCALE
OF DEVELOPMENT
IN THE AREA. A
CHANGE OF SCALE
MAY REQUIRE A
TRANSITIONAL
DESIGN ELEMENT
BETWEEN
EXISTING AND
PROPOSED
FEATURES.

ATTACHMENT:
DIAGRAM 50-25F (EXHIBIT 10)

G. TRANSPARENCY.

1.

1.

II.

APPLICABILITY.

THE MINIMUM
TRANSPARENCY
REQUIREMENT

SHALL  APPLY
TO ALL SIDES OF
A BUILDING
THAT ABUT AN

URBAN  OPEN
SPACE OR
PUBLIC RIGHT-
OF-WAY.

TRANSPARENCY
REQUIREMENTS
SHALL NOT

APPLY TO SIDES
WHICH ABUT AN
ALLEY.

WINDOWS FOR
BUILDING SIDES
(NON-FRONT)
SHALL BE
CONCENTRATE
D TOWARD THE
FRONT EDGE OF
THE BUILDING,
IN ILOCATIONS
MOST VISIBLE
FROM AN URBAN
OPEN SPACE OR

PUBLIC RIGHT-
OF-WAY.

2. WINDOWS AND
DISPLAYS.

L

IL.

IIL.

IV.

GROUND
LEVEL
STOREFRONT
TRANSPAREN
CY SHALL BE
HORIZONTAL
LY ORIENTED
OVERALL,
DIVIDED INTO
VERTICAL
SEGMENTS.

PRODUCT
DISPLAY
WINDOWS
SHALL BE
INTERNALLY
LIT.

INTERIOR

DISPLAYS

SHALL BE SET
BACK A
MINIMUM OF
ONE (1) FOOT
FROM  THE
WINDOW AND
SHALL NOT
COVER MORE
THAN  FIFTY
(50) PERCENT
OF THE
WINDOW

OPENING.

NO WINDOW
COVERING OR
SCREENING

SHALL COVER
MORE THAN
TWENTY-FIVE
(25) PERCENT
OF WINDOWS
OR  DOORS
THAT  ARE
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USED TO
MEET
TRANSPAREN
Cy
REQUIREMEN
TS.

3. PERCENTAGE OF
REQUIRED
TRANSPARENCY

I

IL

GROUND-
FLOOR
TRANSPAREN
CY
PERCENTAGE
S MUST BE
APPLIED
BETWEEN
TWO (2) FEET
AND EIGHT (8)
FEET FROM
THE GROUND.
THE AREA OF
WINDOWS IN
DOORS MAY
COUNT
TOWARDS
THE
TRANSPAREN
CYy
PERCENTAGE.

STRUCTURES
IN THE MR-2
AND MR-3
DISTRICTS
SHALL
COMPLY
WITH TABLE
50-25G BELOW
WITH
REGARDS TO
THE AMOUNT
OF
TRANSPAREN
T MATERIALS

ATTACHMENTS:

THAT IS
REQUIRED
FOR GROUND-
FLOOR AND
UPPER FLOOR
FACADES.
WINDOWS
MUST BE
CLEAR AND
ALLOW
VIEWS OF THE
INDOOR
SPACE OR
DISPLAY
AREAS.

TABLE 50-25G (EXHIBIT 11)
DIAGRAM 50-25G (EXHIBIT 12)




§ 50-23. Permitted Uses

Table 50-23 (Exhibit 1
Table 50-23. Uses: Residential Zone Districts

GN-1 TN- MR- Reference
Household Living
| Single-Family Detached Dwelling P P P P P S 50-59
Two-Family Dwelling (duplex) § S S § P P 50-85
| Single-Family Attached Dwelling $ 5 P P P 50-85
Multi-Family Dwelling (all floors) 8 P P 50-104
Multi-Family Dwelling (above first p p 50-104
floor)
Manufactured Houslng Communities S 50-102
Accessory Dwelling Unit A A A A A A 50-79
Mixed-Use P P
Group Living
State Licensed Resldential Facility
(1-6 residents) P P P P P
Convalescent or Nursing Home $ b S
Boarding House s ) § § S ] 50-112
Transiional or Emergency Shelter ] § 50-119
Residentlal Rehab Center (1-6) § S $ S s 50-111
Resldentlal Rehab Center (7-20) S § 50-111
Adult Foster Care Family Home (1-6) P P P P P P 50-81
Adult Foster Care Small Group P
Home {1-6)
Adult Foster Care Small Group 50-81
Home (7-12) S S s s S P P
Adult Foster Care Large Group p 50-81
Homa (13-20)
| Community Center [P 1 P [ P T P TP T ®» T s
Aquaculture A A A A A 50-84
Aquaponics A A A A A 50-84
Produce Stand A A A A A A A 50-109
Farmears’ Market (Temporary} P P 50-118
Greenhouse A A A A A A A 50-88
Hoophouse A A A 50-100
Hydroponics A A A A A A
ApiaryfBeckeeping _ A A A A A A 50-88
Chicken Keeping A A A 50-89
Urban Agriculture P P P 50-120
Community Garden P P P P A A A 50-91
Rellglous
Place of Worship S 8 S s S P
Cemetery P s s
Govemment and Educational
Elementary/Middle School P P P P § s
High School P P S § § S
College or University or Vocational P
Training
Other Govemmental Use or Facility P P P
Other Instiutional, and Cuttural
Social Service (In MR-2 and
Facility {wio MR-3: 8 S P P
rasldentlal care) permitted
Civil or Charitable | only as part of S s P p
Organization a mixed-use
development
Art Gallery with s P P
residential
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GN-1 GN-2 TN-1 TN-2 MR-1 MR-2 MR3 | Reference
units and only
on the ground
floor)
Library P P P P P
Museum $ P P
QGMMERCML .
Temporary Lodging
Bed and Breakfast 8 8 S 8 P 50-87
Hotel §
Offices ]
Financial Services P P
Physician or {In MR-2:
Dentist Office or permitted p p
Medical Clinic only as part of
General or a mixed-use p P
Professional Office | development
Copying, Mailing, | with
Courier Services, residential p P
Parcel Receiving, units and only
Shipping Station on the ground
Fiim Production, floor)
Photography, P P
Radio, TV Studic
Live/Work Unit S P 8 50-104
Personal Service Establishments
Personal Service {In MR-2; p P
Establishments permitted
only as part of
a mixed-use
development
. with
gg:;;;r Fitness residential P P
units and only
on the ground
floor)
Residential Day Care Services
Adult Day Care or Day Services
Center S 50-81
Group Day Care Home 5
{In MR-2:
Special Land
Use only as
part of &
mixed-use
Child Care Center | development S s | s s P 5080
with S
residential
units and only
on the ground
floor)
Retail and Service
Restaurant without | {In MR-2: p P
Alcohot permitted
Retail Sales, only as part of
General a mixed-use
Grocery Store development P P
Convenience Store | With P P 50-33
residential
Commercial Art units and only P

Gallery ;n th)e ground
oor




GN-1

GN-2

TN-1

N2

MR-

MR-2

MR-3

Reference

(in MR-2:
Alcohol Special Land

Bar, Tavern, Use permitted
Taproom, or only as part of
Tasting Room a mixed-use

Brewpub development

Craft with
Winery/Distillery residential

units and only
on the ground
floor}

Instruction Studio

50-83

50-83

50-83

50-83

Catering Business

Automotive Services

Vehicle Fuel Station {without vehicle
repair, may include 1,000 sq. ft.
convenience-store)

50-121

Entertainment and Hospitality

Bowling Alley, Skating Rink

Dance Club, Night Club

N

§0-94

Entertainment, Live (Not including
ARUSs)

(INDUSTRIAL . .

Transportation

Stand Alone Parking, Surface Lots

l

Utifities

Electrical Substations and Private
Utilities

50-93

Wireless Communication Facilities —
Collocated on Existing Towers

§0-126

Small-Scale Solar Energy
Production

50-117

Small-Scale Wind Energy
Production

50125

Additionally Regulated Uses

Tattoo Establishment

ARU

5080




§ 50-24. Site, Building Placement, and Bulk Standards*
*All development in Residential Zone Districts must comply with the requirements in Tables
50-24A-D and Diagrams 50-24 A-D unless otherwise expressly stated.

Table 50-24A (Exhibit 2):
able 50-24A, Bulk and Site Standards: GN Districts

25, or
conglsten
t with the
" 13,500 sq.
2112 ur:lit:; a ﬁ";‘:::fs ur::ig a an:OI‘:tge
non- 15,000 non- sethack of , . ,
GN-1 :t?;? residentla 'f:: i:';t;: sq.ft. | residential | residentla 15 15 5 25
| use, then 8 Dﬂb use, then |
80 ' ft. - 80% structures
ontha
same
hlock
25, or
consisten unfes;’s a
4,500 5q. twith the non-
40',unless | ft. unless 60% | average | 4o\ niess | 5 untess | 15 | residentis
212 2 hor- 2 non- unless a front 2 non- a non- unless a luse
storie . 5,000 non- setback of non-
GN-2 s Irelsldentla residentia s, f. residential | residentia residential | residentia residentia abutting
" use, then | i use, then use, then | |use, then another
i35 80" 8000 use, then | 15 10 fuse, then non-
e 80% | structures 25 o
on tha rasidentia
sama | us?,0 Ehen
block

Diagram 50-24A (Exhibit 3):
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Residential Zone Bulk Standards
GN-1, GN-2 Districts

GN-1 GN-2

Table 50-24B (Exhibit 4): _
ite : N Districts

2 9,000

TNA | stories | 70 | sq. :'5"{ 45% 30 15 10 20 3
125 ft. 9
2% 4,500

™2 |storkes | 40 | sq. | 22% 60% 20 1 5 15 25
135 @ | %%

Diagram 50-24B (Exhibit 5):
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Article 3 —~ Fage 15



Residential Zone Bulk Standards
TNGI TN Z D¥srrices

~4 - Buildable
Area

TN-1 TN-2




Table 5024C (Exhibit 6):
Tahle 50-24C. Bulk and Site Standards: MR-1 District

Datached
Single- 2%
Famityor | stories | 25 :"0';‘0 1'5"; &1 10% 20 5 7 7 25
Two-family | 135" q . '
Dweliing
2%
Attached . 1,500 | 1,500sq. . \ "
Reciontial stg;les O ey § 0% 20 5 0 0 25

Residential Zone Bulk Standards

MR-} Cistricts

MR-1 Detached Residential MR-1 Attached Residential

Diagram 50-24C (Exhibit 7):

City of Flint | Zoring Code | March 28 2017
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Table 50-24D (Exhibit 8):

Detached

10" min. wf
Max. 2 15 3,000
Single-Famlly \ i ! ground 2 § 2
or Two-Family | Storiesf3s 8q. ft 1,50f2 5q. oot )
Attached .| 1,500 residential, , , :
Housing 20 sq. ft. 5% 20° max. ‘;*fnsi;hnlhaléi 0 5 20
Multifamily/ Max. 4 0" min. wi W ﬂgr;un
Mixed use stories/45’ 201 2;000 1,000 5q. glf}ound commercial , , ,
sq. ft ft. oor 0 5 20
: commearclal,
10’ max.
800 sq. ft.
per
efficiency 10
or one
bedroom o min. 45 FBS';G‘;“QL
Max. | Min. 2 \ 10,000 ) ' min., 15’ , . '
MR-3 100' | stories | * sq. ft a:: ;?31:2{’ 0% max. ground 0 0 2
ft. per two floor
of more commercial
bedroom
apartment

Diagram 50-24D (Exhibit 9):

Residential Zone Bulk Standards
MR 2 MR 3 Dismicrs
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§ 50-25. General Residential Zoning District Requirements
Diagram § 50-25F (Exhibit 10):

Expression Line
§ 50-25F

Table § 50-25G (Exhibit 11):

Diagram 50-
12):

Tabie 50-25G Fagade Transparency in MR-2 and MR-3 Districts

Expression Line

- - ICommercialUse = - . - ' [Residential Uge
Ground ﬂoor 70% M0%
Upper floors  B30% 30%

Residential Buildings

! -
R RN R T ST A2 7]

Transparency Requirements
§50-25G

Commercial Buildings

25G (Exhibit

City of Flint | Zoning Code | March 28, 2017
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ARTICLE 4 - COMMERCIAL ZONE
DISTRICTS

§ 50-260 CC CITY CORRIDOR:
PURPOSE AND INTENT

THE CC CITY CORRIDOR DISTRICT
IS INTENDED TO ACCOMMODATE A
WIDE RANGE OF COMMERCIAL AND
INSTITUTIONAL  USES STRUNG
ALONG FLINT’S MAJOR
ROADWAYS. RETAIL, SERVICE, AND
EMPLOYMENT ARE THE PRIMARY
USES WITH STRUCTURES ORIENTED
TOWARD THE ROADWAY.
DEVELOPMENT MAY BE AUTO-
ORIENTED IN NATURE, BUT WITH
AMENITIES SUCH AS SIDEWALKS,

BENCHES, PEDESTRIAN-SCALE
LIGHTING, AND LANDSCAPING
THAT MAKE IT EASY FOR

RESIDENTS AND VISITORS TO
TRAVERSE THE CORRIDOR. MULT!-
FAMILY RESIDENTIAL AND MIXED-
USE DEVELOPMENT WITH

RESIDENTIAL. ON THE UPPER
FLOORS IS ALSO PERMITTED.
DUPLEXES AND ATTACHED
SINGLE-FAMILY

RESIDENTIA
SUCH

AS
ROWHOMES ARE ALLOWED AS A
SPECIAL LAND USE WHERE THEY
WILL SERVE AS A TRANSITION
BETWEEN CITY CORRIDOR AND A
LOWER DENSITY RESIDENTIAL
DISTRICT.

LDEVELOPMENT

§ 50-27. NC NEIGHBORHOOD
CENTER: PURPOSE AND INTENT

THE NC NEIGHBORHOOD CENTER
DISTRICT IS INTENDED TO
ACCOMMODATE A VARIETY OF

LOCAL-SERVING COMMERCIAL
USES THAT PROVIDE DAILY GOODS
AND SERVICES TO SURROUNDING
NEIGHBORHOODS. STAND-ALONE
RETAILERS AND SMALL MIXED-USE
BUILDINGS ARE THE
PREDOMINANT COMMERCIAL USE
WITHIN A NEIGHBORHOOD
CENTER, WHILE RETAIL CENTERS
ARE PERMITTED ON A LIMITED

SCALE. INSTITUTIONAL AND
CULTURAL USES, INCLUDING
SCHOOLS, CHURCHES, AND

COMMUNITY CENTERS, AS WELL AS
MULTI-FAMILY RESIDENTIAL USES
MAY ALSO BE PERMITTED. ALL
NEIGHBORHOOD CENTER USES
MUST BE COMPATIBLE WITH THE
ADJACENT AND SURROUNDING
RESIDENTIAL AREAS AND
CONTRIBUTE TO NEIGHBORHOOD
CHARACTER, VIABILITY, AND
ATTRACTIVENESS.
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§ 50-28. D-E DOWNTOWN EDGE:
PURPOSE AND INTENT

THE D-E  DOWNTOWN EDGE
DISTRICT IS INTENDED TO
ACCOMMODATE A DYNAMIC MIX
OF COMMERCIAL, EMPLOYMENT,
RESIDENTIAL, AND PUBLIC USES
THAT TOGETHER FOSTER AN
ACTIVE PEDESTRIAN-ORIENTED
AREA. COMMERCIAL USES ARE
PREDOMINANT, BUT MIXED-USE
BUILDINGS ARE ALSO COMMON,.
THE D-E DISTRICT MAKES UP THE
MAJORITY OF THE COMMUNITY’S
CENTRAL BUSINESS DISTRICT AND
SURROUNDS THE SMALLER D-C
DOWNTOWN CORE DISTRICT.
DEVELOPMENT IN THE D-E
DISTRICT IS GENERALLY LESS
INTENSE THAN WHAT 1S TYPICAL
FOR THE ADJACENT D-C DISTRICT,
PROVIDING A TRANSITION TO
SURROUNDING MIXED
RESIDENTIAL AND COMMERCIAL
AREAS.

§ 50-29. D-C DOWNTOWN CORE:
PURPOSE AND INTENT

THE D-C DOWNTOWN CORE
DISTRICT IS INTENDED TO
ACCOMMODATE THE UNIQUE AND
VIBRANT MIXED-USE AREA
LOCATED ALONG SAGINAW
STREET ROUGHLY BETWEEN THE
FLINT RIVER AND INTERSTATE 69.
SINGLE-PURPOSE BUILDINGS MAY
EXIST, BUT MIXED-USE BUILDINGS
SHOULD PREDOMINATE,
TYPICALLY CONSISTING OF DINING
OR RETAIL USES ON THE GROUND
FLOOR, AND OFFICE OR MULTI-
FAMILY RESIDENTIAL USES ABOVE.
THIS DISTRICT IS THE HIGHEST

INTENSITY DISTRICT WITHIN THE

COMMUNITY AND ALL
DEVELOPMENT SHOULD BE
PEDESTRIAN-ORIENTED WITH

BUILDINGS LOCATED AT OR NEAR
THE SIDEWALK’S EDGE.

§ 50-30. PERMITTED USES

ARTICLE 16 DEFINITIONS SHALL BE
REFERRED TO FOR CLARITY ON
THE USES AS LISTED.

A. LAND USES. USES ARE

ALLLOWED IN
RESIDENTIAL ZONE
DISTRICTS IN
ACCORDANCE WITH
TABLE 50-30. USES:
COMMERCIAL ZONE
DISTRICTS. THE
FOLLOWING KEY IS TO
BE USED IN
CONJUNCTION WITH THE
USE TABLE.

1. PERMITTED USES.
USES PERMITTED
BY RIGHT IN THE
ZONE  DISTRICT,
SUBJECT TO
COMPLIANCE WITH
ALL OTHER
APPLICABLE
REQUIREMENTS OF
THIS CHAPTER.
THESE USES ARE

IDENTIFIED WITH A
“P.”
2. SPECIAL LAND

USES. USES WHICH
MAY BE ALLOWED

SUBJECT TO
REVIEW AND
APPROVAL BY THE
PLANNING

COMMISSION IN
ACCORDANCE
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WITH ARTICLE 17
AND WITH ALL
OTHER
APPLICABLE
REQUIREMENTS OF
THIS CHAPTER.
THESE USES ARE
IDENTIFIED WITH
AN “8.”

. ADDITIONALLY

REGULATED USES.
USES WHICH MAY

BE ALLOWED
SUBJECT TO
REVIEW AND
APPROVAL BY THE
PLANNING
COMMISSION IN
ACCORDANCE

WITH ARTICLE 17
AND WITH ALL
OTHER
APPLICABLE
REQUIREMENTS OF
THIS CHAPTER,

INCLUDING
LIMITING
CONDITIONS
SPECIFIED IN
ARTICLE 9. THESE
USES ARE

IDENTIFIED WITH
“ARU”.

. ACCESSORY USES.

USES WHICH ARE
PERMITTED BY
RIGHT, ASSUMING
THEY ARE NOT THE
PRIMARY USE ON
THE SIGHT AND
THAT THEY ARE IN
COMPLIANCE WITH
ALL OTHER
APPLICABLE

REQUIREMENTS OF
THIS CHAPTER.
THESE USES ARE

IDENTIFIED WITH
AN “A‘”

USES NOT

ALLOWED. A CELL

WHICH IS LEFT
BLANK INDICATES
THAT THE LISTED
USE IS NOT
ALLOWED IN THAT
ZONE DISTRICT.

USE REGULATIONS.

MANY  ALLOWED

USES, WHETHER
PERMITTED BY
RIGHT OR AS A
SPECIAL LAND USE,
ARE SUBJECT TO
COMPLIANCE WITH
ARTICLE 9.

UNLISTED USES. IN
GENERAL
UNLISTED USES ARE
PROHIBITED.
HOWEVER, IF AN
APPLICATION IS
SUBMITTED FOR A
USE NOT LISTED,
THE ZONING
COORDINATOR
SHALL MAKE A
DETERMINATION
AS TO THE PROPER
ZONE DISTRICT
AND USE
CLASSIFICATION
FOR THE NEW OR
UNLISTED USE. IF
THE UNLISTED USE
IS SIMILAR TO AN
EXISTING
PERMITTED USE IN
THE SAME ZONE
DISTRICT AND FITS
THE INTENT OF
THE ZONE
DISTRICT, THE




ZONING

COORDINATOR
MAY DETERMINE

THAT

THE

UNLISTED USE IS
PERMITTED.

8. PARKING

STANDARDS.

PARKING

REQUIREMENTS
ARE LOCATED IN

ARTICLE

12

PARKING, LOADING
AND CIRCULATION.

9. LEVEL OF REVIEW

FOR
PROJECTS.

MIXED-USE

THE

LEVEL OF REVIEW
FOR A PROJECT

WITH
USES

DEVELOPED
SIMULTANEOUSLY
SHALIL. BE
SAME  AS

HIGHEST LEVEL OF

REVIEW

MULTIPLE
BEING

THE
THE

OF THE

INDIVIDUAL USES.

ATTACHMENT:
TABLE 50-30A (EXHIBIT 13)

§ 50-31.
PLACEMENT,
STANDARDS

SITE,
AND

BUILDING

BULK

A. SITE DIMENSIONS TABLE.
ALL DEVELOPMENT IN

COMMERCIAL
DISTRICTS
COMPLY
REQUIREMENTS
TABLES
DIAGRAMS
UNLESS

WITH

ZONE
MUST

THE
IN

50-31A-B AND

50-31A-B

OTHERWISE
EXPRESSLY STATED.

ATTACHMENTS:

TABLE 50-31A (EXHIBIT 14)
DIAGRAM 50-31A (EXHIBIT 15)
TABLE 50-31B (EXHIBIT 16)
DIAGRAM 50-31B (EXHIBIT 17)

§ 50-32. GENERAL COMMERCIAL
REQUIREMENTS

A, REQUIRED CONDITIONS.
ALL USES AUTHORIZED
IN THIS ARTICLE SHALL
BE SUBJECT TO THE
FOLLOWING
CONDITIONS:

1.

ENCLOSED
BUILDINGS. ALL
BUSINESS, SERVICE,
REPAIR,

PROCESSING,
STORAGE OR
DISPLAY OF
MERCHANDISE
SHALL BE
CONDUCTED
WHOLLY WITHIN
AN ENCLOSED
BUILDING, EXCEPT
OFF-STREET
PARKING
STRUCTURES AND
LOTS, FOOD
TRUCKS/CARTS,

PRODUCE STANDS,
CAR AND TRUCK
SALES LOTS, OFF-
STREET LOADING
AREAS, GASOLINE
STATIONS AND
OUTDOOR
ADVERTISING, OR
OTHER USES
SPECIFICALLY
ALLOWED IN THIS
CHAPTER. HOWEV
ER, FOOD,
BEVERAGES
(INCLUDING

ALCOHOL WITH
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PROPER
LICENSING) AND
MERCHANDISE
MAY BE DISPLAYED
AND SOLD BY AN
OWNER OR TENANT
OUTSIDE OF A
COMPLETELY
ENCLOSED
BUILDING SUBJECT
TO ZONING
COORDINATOR
APPROVAL AND
THE CONDITIONS
IN SECTION 50-105
OUTDOOR
ACTIVITIES OF
ARTICLE 9.

USE TO BE NON-
OBJECTIONABLE. P
ROCESSES AND

EQUIPMENT
EMPLOYED AND
GOODS SOLD

SHALL BE LIMITED
TO THOSE WHICH
ARE NON-
OBJECTIONABLE

BY REASON OF
ODOR, HEAT, DUST,
SMOKE, CINDERS,
GAS, FUMES, NOISE,

VIBRATION,
RADIATION,
REFUSE  MATTER
OR WATER-
CARRIED WASTE.
HOURS OF
BUSINESS. NO

BUSINESS, SERVICE
OR PROCESSING
SHALL  CONDUCT
ITS OPERATION AT
ANY POINT IN TIME
BETWEEN THE
HOURS OF 12:00
MIDNIGHT AND 6:00

§ 50-33.

AM. IF IT IS
ADJACENT TO A GN
OR TN DISTRICT
UNLESS IT IS
ENCLOSED ON ALL
SIDES ADJOINING
SAID RESIDENTIAL
DISTRICT BY
SCREENING AND
FENCING.

IMPROVEMENT OF
AUTO STORAGE
AREAS. AREAS
WHICH ARE IN THE
NORMAL CONDUCT
OF BUSINESS
FREQUENTLY USED
BY AUTOMOBILES,

TRUCKS, OR
TRAILERS SHALL
BE GRADED,
DRAINED AND
SURFACED  AND
OTHERWISE

COMPLY WITH THE

REQUIREMENTS OF
THE  OFF-STREET
PARKING AND
LOADING
REGULATIONS OF
THIS CHAPTER.

BUILDING ELEMENT

REQUIREMENTS

A. PURPOSE. THE INTENT OF
THESE REQUIREMENTS IS
TO PROMOTE MIXED-USE
DEVELOPMENT AND
REHABILITATION IN
FLINT’S MOST VIBRANT

COMMERCIAL

AREAS

THAT SHALL:

1.

ESTABLISH A
DEVELOPMENT

PATTERN IN WHICH
NEW BUILDINGS
AND BUILDING
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MODIFICATIONS
ENHANCE THE
CHARACTER OF
THE EXISTING
BUILT
ENVIRONMENT;

. INCREASE

TRANSPARENCY
(WINDOWS) TO ADD
VISUAL INTEREST,
INCREASE
PEDESTRIAN
TRAFFIC AND TO
REDUCE CRIME
THROUGH
INCREASED
SURVEILLANCE;

. ENHANCE A SENSE

OF PLACE AND
CONTRIBUTE TO
THE
SUSTAINABILITY
OF THE CITY;

ORIENT BUILDING
ENTRANCES AND
STOREFRONTS TO
THE STREET;

. ARTICULATE

LONGER BUILDING
FACADES INTO
MORE HUMAN-
SCALE
INCREMENTS;

. DISTINGUISH

COMMERCIAL USES
BASED ON SCALE
AND AUTO-
ORIENTATION; AND

. ENCOURAGE

TRANSPORTATION
ALTERNATIVES

(WALKING, BIKING
AND TRANSIT) TO

B.

C.

REDUCE
AUTOMOBILE
DEPENDENCE AND
FUEL
CONSUMPTION.

APPLICABILITY. ALL
DEVELOPMENT IN THE
NC, CC, D-E, AND D-C
DISTRICTS SHALL
COMPLY WITH THE
REQUIREMENTS
INCLUDED IN  THIS
SECTION UNLESS
OTHERWISE EXPRESSLY
STATED.

MATERIALS.

1. DURABLE
BUILDING
MATERIALS,
SIMPLE
CONFIGURATIONS
AND SOLID
CRAFTSMANSHIP
ARE REQUIRED. A
MINIMUM  FIFTY
(50) PERCENT OF
WALLS  VISIBLE
FROM PUBLIC
STREETS,
EXCLUSIVE OF
WALL AREAS
DEVOTED TO
MEETING
TRANSPARENCY
REQUIREMENTS
SHALL BE
CONSTRUCTED OF:
BRICK, GLASS;
FIBER CEMENT
SIDING, METAL
(BEAMS, LINTELS,
TRIM ELEMENTS
AND
ORNAMENTATION
ONLY); WOOD LAP,
STUCCO,  SPLIT-
FACED BLOCK, OR

City of Flint




STONE. EXTERIOR
INSULATED
FINISHING
SYSTEMS  (EIFS),
AND VINYL OR
ALUMINUM SIDING
SHOULD ONLY BE
USED FOR ACCENTS
AND ARE
PROHIBITED  ON
THE FIRST STORY.
METAL SIDING MAY
BE USED AS A
PRIMARY

BUILDING
MATERIAL IF
ALLOWED BY THE
PLANNING

COMMISSION WITH
SPECIAL LAND USE
APPROVAL.

D. FACADE PRESERVATION
AND VARIATION.

1.

EXTERIOR
ALTERATIONS.
EXTERIOR
CHANGES AND
FACADE
RENOVATIONS
SHALL NOT
DESTROY OR
COVER ORIGINAL
DETAILS ON A
BUILDING,
WHEREVER
PRACTICABLE.
BRICK AND STONE
FACADES  SHALL
NOT BE COVERED
WITH ARTIFICIAL
SIDING OR PANELS.

WINDOW AND
DOOR  OPENINGS.
EXISTING WINDOW
AND DOOR
OPENINGS SHALL

BE MAINTAINED
WHEREVER
PRACTICABLE.
NEW WINDOW AND
DOOR  OPENINGS
SHALL MAINTAIN A
SIMILAR
HORIZONTAL AND
VERTICAL
RELATIONSHIP AS
THE ORIGINALS.

. VERTICAL AND

HORIZONTAL
LINES. THE
VERTICAL LINES OF
COLUMNS AND
PIERS, AND THE
HORIZONTAL
DEFINITION OF
SPANDRELS AND
CORNICES, AND
OTHER PRIMARY
STRUCTURAL
ELEMENTS SHALL
BE MAINTAINED
WHEREVER
PRACTICABLE.

UNINTERRUPTED
FACADE ON NEW
CONSTRUCTION.
THE MAXIMUM
LINEAR LENGTH OF
AN
UNINTERRUPTED
BUILDING FACADE
FACING  PUBLIC
STREETS AND/OR
PARKS SHALL BE
THIRTY (30) FEET.
FACADE
ARTICULATION OR
ARCHITECTURAL
DESIGN
VARIATIONS FOR
BUILDING WALLS
FACING THE
STREET ARE




REQUIRED TO
ENSURE THAT THE
BUILDING IS NOT
MONOTONOUS N
APPEARANCE.
BUILDING  WALL
OFFSETS
(PROJECTIONS AND
RECESSES),
CORNICES,
VARYING BUILDING
MATERIALS OR
PILASTERS SHALL
BE USED TO BREAK
UP THE MASS OF A
SINGLE BUILDING.

. ADMINISTRATIVE

DEPARTURES. AN
ADMINISTRATIVE
DEPARTURE,
APPROVED BY THE
DIRECTOR OF
PLANNING AND
DEVELOPMENT, OR
HIS/HER DESIGNEE,
MAY BE APPROVED
TO ALLOW THE
FOLLOWING:

. TO REDUCE
UP TO FIVE (5)
FEET OF THE
THIRTY (30)
FOOT
REQUIREME
NT MAY BE
APPROVED,
DEPENDING
ON ACTUAL
BUILDING
DESIGN,
ENTRANCE
PLACEMENT,
AND OTHER
FACTORS
THAT MAKE
THE THIRTY
(30) FOOT

REQUIREME
NT
IMPRACTICA
L; OR

1. OTHER
METHODS TO
PROVIDE
ADEQUATE
ARTICULATI
ON,
PROVIDED
THAT  THE
VISUAL
EFFECT OF
ARTICULATI
ON IS
MAINTAINED.
EXAMPLES
OF
ACCEPTABLE
VARIATIONS
MAY
INCLUDE
ARCHITECTU
RAL OR
ARTISTIC
DETAILS OR
FEATURES, A
VARIATION
IN COLOR OR
MATERIALS
AND
ENHANCED
ORNAMENTA
TION
AROUND
BUILDING
ENTRANCEW
AYS.

E. ENTRANCES.

I

RECESSED
DOORWAYS.
WHERE THE
BUILDING
ENTRANCE IS

LOCATED ON OR

falt P
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WITHIN FIVE (5)
FEET OF A LOT
LINE, DOORWAYS
SHALL BE
RECESSED  INTO
THE FACE OF THE
BUILDING TO
PROVIDE A SENSE
OF ENTRANCE AND
TO ADD VARIETY
TO THE
STREETSCAPE.

I. THE
ENTRANCE
RECESS
SHALL NOT
BE LESS
THAN  THE
WIDTH  OF
THE DOOR(S)
WHEN
OPENED
OUTWARD.

II. THE
ENTRANCE
RECESS MAY
NOT EXCEED
THE
ENTRANCE
WIDTH; AND

Il. THE
ENTRANCE
MAY  NOT
EXCEED TWO
(2) STORIES IN
HEIGHT

IV. ADMINISTRA
TIVE
DEPARTURE.
AN
ADMINISTRA
TIVE
DEPARTURE
APPROVED
BY THE

ZONING
COORDINATO
R MAY BE
GRANTED TO
PERMIT NON-
RECESSED
SERVICE
DOORS
WHERE NO
SAFETY
HAZARD
EXISTS.

2. RESIDENTIAL
DWELLINGS.
ENTRANCES FOR
ALL RESIDENTIAL
DWELLINGS SHALL
BE CLEARLY
DEFINED BY AT
LEAST ONE (1) OF
THE FOLLOWING:

I.  PROJECTING
OR RECESSED
ENTRANCE. A
RECESSED
ENTRANCE IS
REQUIRED IF
THE
BUILDING
ENTRANCE IS
LOCATED ON
OR  WITHIN
FIVE (5) FEET
OF THE LOT
LINE.

II. STOOP OR
ENCILOSED
OR COVERED
PORCH.

Hl. TRANSOM
AND/OR SIDE
LIGHT
WINDOW
PANELS
FRAMING
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IV.

THE DOOR
OPENING.

ARCHITECTU
RAL TRIM
FRAMING
THE DOOR
OPENING.

ADMINISTRA
TIVE
DEPARTURE.
AN
ADMINISTRA
TIVE
DEPARTURE
APPROVED
BY THE
ZONING
COORDINATO
R MAY BE
PERMITTED
FOR OTHER
METHODS,
SUCH AS
UNIQUE
COLOR
TREATMENT
S, PROVIDED
THE SAME
EFFECT IS
ACHIEVED.

3. BUILDING
ORIENTATION.

L

PRIMARY
ENTRANCE.
THE  MAIN
BUILDING
ENTRANCE
SHALL  BE
LOCATED IN
THE FRONT
FACADE
PARALLEL
TO THE
PRIMARY
STREET.

II. ADMINISTRA
TIVE
DEPARTURE.
ALTERNATIV
E
ORIENTATIO
NS MAY BE
PERMITTED
BY THE
ZONING
COORDINAT
OR  WHERE
SUCH
ALTERNATIV
E
ORIENTATIO
NS ARE
CONSISTENT
WITH
EXISTING
ADJACENT
DEVELOPME
NT.

F. EXPRESSION LINE (EL).

1.

A HORIZONTAL
LINE ON THE
FACADE KNOWN AS
THE EXPRESSION
LINE (EL) SHALL
DISTINGUISH THE
BASE OF THE
BUILDING FROM
THE REMAINDER
TO ENHANCE THE
PEDESTRIAN
ENVIRONMENT.
THE EL SHALL BE
CREATED BY A

CHANGE IN
MATERIAL, A
CHANGE IN DESIGN,
OR BY A
CONTINUOUS

SETBACK, RECESS,
OR PROJECTION
ABOVE OR BELOW
THE EXPRESSION
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LINE. SUCH
ELEMENTS AS
CORNICES, BELT
COURSES,
CORBELLING,
MOLDING,
STRINGCOURSES,
ORNAMENTATION,
AND CHANGES IN
MATERIAL OR
COLOR OR OTHER
SCULPTURING OF
THE BASE, ARE
APPROPRIATE
DESIGN ELEMENTS
FOR ELS.

IF  APPLICABLE,
THE HEIGHT OF
THE EXPRESSION
LINE SHALL BE
RELATED TO THE
PREVAILING SCALE
OF DEVELOPMENT
IN THE AREA. A
CHANGE OF SCALE
MAY REQUIRE A
TRANSITIONAL
DESIGN ELEMENT
BETWEEN
EXISTING AND
PROPOSED
FEATURES.

ATTACHMENT:
DIAGRAM 50-33F

G. TRANSPARENCY.

L

PURPOSE. THE
FIRST FLOORS OF
ALL BUILDINGS

SHALL BE
DESIGNED TO
ENCOURAGE AND
COMPLEMENT
PEDESTRIAN-
SCALE  ACTIVITY
AND CRIME

PREVENTION
TECHNIQUES. ITIS
INTENDED THAT
THIS BE
ACCOMPLISHED
PRINCIPALLY BY
THE USE OF
WINDOWS AND
DOORS ARRANGED
SO THAT ACTIVE
USES WITHIN THE
BUILDING ARE
VISIBLE FROM OR
ACCESSIBLE TO
THE STREET, AND
PARKING AREAS
ARE VISIBLE TO
OCCUPANTS OF
THE BUILDING.

2. APPLICABILITY.

1. THE
MINIMUM
TRANSPAREN
CYy
REQUIREME
NT SHALL
APPLY TO
ALL SIDES OF
A BUILDING
THAT ABUT
AN URBAN
OPEN SPACE
OR  PUBLIC
RIGHT-OF-
WAY,
TRANSPAREN
CY
REQUIREME
NTS SHALL
NOT APPLY
TO SIDES
WHICH ABUT
ANALLEY.

1. WINDOWS
FOR
BUILDING




SIDES (NON-
FRONT)
SHALL  BE
CONCENTRA
TED TOWARD
THE FRONT
EDGE OF THE
BUILDING, IN
LOCATIONS
MOST
VISIBLE
FROM AN
URBAN OPEN
SPACE  OR
PUBLIC
RIGHT-OF-
WAY.

3. WINDOWS AND
DISPLAYS.

I.

IL

IIL

GROUND
LEVEL
STOREFRONT
TRANSPAREN
CY SHALL BE
HORIZONTAL
LY ORIENTED
OVERALL,
DIVIDED
INTO
VERTICAL
SEGMENTS.

PRODUCT
DISPLAY
WINDOWS
SHALL BE
INTERNALLY
LIT.

INTERIOR

DISPLAYS

SHALL BE
SET BACK A
MINIMUM OF
ONE (1) FOOT
FROM  THE
WINDOW AND

IV.

SHALL NOT
COVER MORE
THAN FIFTY
(50) PERCENT
OF THE
WINDOW
OPENING.

NO WINDOW
COVERING
OR
SCREENING
SHALL
COVER MORE
THAN
TWENTY-
FIVE (25)
PERCENT OF
WINDOWS OR
DOORS THAT
ARE USED TO
MEET
TRANSPAREN
CcY
REQUIREME
NTS.

4. PERCENTAGE OF
REQUIRED
TRANSPARENCY

L.

GROUND-
FLOOR
TRANSPAREN
Cy
PERCENTAG
ES MUST BE
APPLIED
BETWEEN
TWO (2) FEET
AND EIGHT
(8) FEET
FROM THE
GROUND.
THE AREA OF
WINDOWS IN
DOORS MAY
COUNT
TOWARDS
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THE
TRANSPAREN
CY
PERCENTAG
E.

II. STRUCTURES
IN THE NC,
DE, AND DC
DISTRICTS
SHALL
COMPLY
WITH TABLE
50-33G
BELOW WITH
REGARDS TO
THE AMOUNT
OF
TRANSPAREN
T MATERIALS
THAT IS
REQUIRED
FOR
GROUND-
FLOOR AND
UPPER
FLOOR
FACADES.
WINDOWS
MUST BE
CLEAR AND
ALLOW
VIEWS  OF
THE INDOOR
SPACE  OR
DISPLAY
AREAS.

ATTACHMENTS:

TABLE 50-33 (EXHIBIT 19)
DIAGRAM 50-33G (EXHIBIT 20)

H. TRANSITIONAL
FEATURES.

1.

PURPOSE.
TRANSITIONAL
FEATURES ARE
ARCHITECTURAL

ELEMENTS, SITE
FEATURES OR
ALTERATIONS TO
BUILDING MASSING
THAT ARE USED TO
PROVIDE A
TRANSITION
BETWEEN HIGHER
INTENSITY USES
AND LOW-  OR
MODERATE-
DENSITY
RESIDENTIAL
AREAS. ITISTHE
INTENT OF THESE
STANDARDS TO:

I. REDUCE LAND
CONSUMPTION;

II. CREATE A
COMPATIBLE
MIXED-USE
ENVIRONMENT;

m. LIMIT

INTERRUPTION
S IN
VEHICULAR
AND
PEDESTRIAN
CONNECTIONS
CREATED BY
EFFORTS TO
SEGREGATE
USES; AND

IV. ESTABLISH OR

MAINTAIN
VIBRANT
PEDESTRIAN-
AND TRANSIT-
ORIENTED
AREAS WHERE
DIFFERING
USES ARE
PERMITTED TO
OPERATE IN
CLOSE




PROXIMITY TO
ONE ANOTHER.

2. APPLICABILITY.

TRANSITIONAL
FEATURES SHALL
BE REQUIRED FOR
BUILDINGS OR
STRUCTURES
THAT:

I.  AREA
ADJACENT TO A
RESIDENTIAL
ZONE DISTRICT
WHERE A
PERMITTED
BUILDING OR
STRUCTURE
WOULD BE ONE
(1) OR MORE
STORIES
HIGHER THAN
ADJACENT
BUILDINGS OR
STRUCTURES
LOCATED IN
THE TN OR MR
ZONE
DISTRICTS.

II. HOST HIGHER-
INTENSITY
LAND USES
THAT WOULD
ADVERSELY
AFFECT THE
LIVABILITY OF
AN AREA. THE

PLANNING
COMMISSION,
BOARD OF
ZONING

APPEALS, OR
CITY COUNCIL
MAY REQUIRE
TRANSITIONAL
FEATURES AS
PART OF A

SPECIAL LAND
USE, VARIANCE,
PLANNED UNIT
DEVELOPMENT
OR EXCEPTION
APPROVAL.

3. LANDSCAPE

BUFFER. THE
PLANNING
COMMISSION,
ZONING BOARD OF
APPEALS, CITY
COUNCIL OR
DIRECTOR OF
PLANNING AND
DEVELOPMENT
MAY REQUIRE THE
USE OF A
LANDSCAPE
BUFFER IN LIEU OF,
OR IN ADDITION TO,
A TRANSITIONAL
FEATURE WHERE
SUCH LANDSCAPE
BUFFER WOULD
REDUCE
POTENTIALLY
ADVERSE IMPACTS
BETWEEN
INCOMPATIBLE
USES OR
DIFFERENT
BUILDING TYPES.

. ARCHITECTURAL

FEATURES.
SIMILARLY SIZED
AND  PATTERNED
ARCHITECTURAL
FEATURES SUCH AS
WINDOWS, DOORS,
ARCADES,
PILASTERS,
CORNICES, WALL
OFFSETS, BUILDING
MATERIALS, AND
OTHER BUILDING
ARTICULATIONS




INCLUDED ON THE
LOWER-INTENSITY
USE SHALL BE
INCORPORATED IN
THE

TRANSITIONAL
FEATURES.

. PARKING AND
LOADING. OFF-

STREET PARKING,
LOADING, SERVICE
AND UTILITY
AREAS SHALL BE
LOCATED AWAY
FROM THE LOWER-
INTENSITY USE

AND, WHERE
POSSIBLE,
ADJACENT TO
SIMILAR SITE
FEATURES ON
SURROUNDING
SITES.

. LIGHTING AND
NOISE,
INCOMPATIBLE
OUTDOOR

LIGHTING OR

SOURCES OF
AUDIBLE NOISE
SHALL BE
PREVENTED
WHENEVER
PRACTICABLE.




§ 50-30 Permitted Uses

Table 50-30 (Exhibit 13):
Table 50-30. Uses: Commercial Zone Districts

RESIENTIAL ~

o

Reference

Household Living

Single-Family Dwelling

50-59

Two-Family Dwelling (Duplex)

50-85

Single-Family Attached Dwelling

50-85

Muiti-Family Dwelling (all fiocors}

50-104

Multi-Family Dwelling {above first ficor)

50-104

Accessory Dwelling Unit

50-79

Mixed Use

QN0 T V| T e

W OO0 | T w

Group Living

Convalescent or Nursing Home

Fraternity/Sorority House

50-96

Transitional or Emergency Shelter

50-118

Adult Foster Care Family Home {1-6 residents}

50-81

Adult Foster Care Small Group Home (1-6)

50-81

Adult Foster Care Small Group Home (7-12)

50-81

| Adult Foster Care Large Group Home (13-20)

v || o|T

 RECREATIONAL -

50-81

O ..

Community Center
AGRICULTURAL .. -

Farmers’ Market {(Permanent)

Farmers’ Market (Temporary)

o

50-118

Produce Stand

50-109

Community Garden

INSTITUTIONAL AND CULTURAL =

“olmiolol

e len|o

5081

Religious

Place of Worship

Cemetery

o

Government and Educational

Elementary/Middle School

"High Schoo

College or University or Vocational Training

Other Governmental Use or Facility

||

o|wiol

o

Cther Institutional, and Cuitural

Social Service Facility

Civil, Religious, or Charitable Organization

Library

i -din-

Museum

Art Gallery

T |T|O|TD

o|{O|oiu|o

QDB N

Health

Rehabilitation Center {wia residential care)

Hospital or Medu:al Center _

oo

COMMERCIAL - -

‘B o

Automotive Sewlces

Automotive Rental

50-122

Auto SupplyfAccessory Salas

Vehicle Repair and Services

50-123

Vehicle Fuel Station {without vehicle repair, may include
1,000 sq. ft. convenience-Store}

50-121

Vehicle Satel Lease (including auta, RV, boat)

50-122

Car Wash

Farm Implement Sales

Entertainment and Hospitality

Arcade, Amusement Devices, Gaming, Pool Hall

50-94

Amphitheater

Auditorium, Cinema, Concert Hall, Theater, Banquet Hali,

50-86

Adulf Entertainment Uses

50-80

| Binga Hall

5092




Reference

Bowling Alley, Skating Rink

Casino

Charity Gaming

50-92

Convention Center

Dance Club, Night Club

50-94

Drive-In Theaters {Entertainment)

Entertainment, Live {Not including ARUs)

Hookah Lounge, Cigar Lounge

Sports and Entertainment Arena

= ™)
m'ﬂtwm-ﬂg 'ﬂo

Temporary Lodging

Bed and Breakfast

50.9.11

Motel

Hotel

a|m

Offices

Financial Services

Physician or Dentist Office or Medical Clini¢

he 4

General Professional Office

|

Research Facllity/Laboratory

Copying, Mailing, Courter Services, Parcel Receiving,

Shipping Station

Film Production, Photography, Radio, TV Studio

LiveWork Unit

“Wig| U |O;T,O; ™

v|sl O |pn|olo ©

50-11

Personal Service Establishments

Personal Service Establishments

Gym or Fitness center

Vi

|

Animal Services Day Care {wio overnight boarding)

o

Kennel {wf boarding andfor grooming})

Veterinary Clinic or Hospital {with or wlo boarding}

Funeral Home or Mortuary

Tattoo Establishment

AD|9|viv| ™|

>
[

ARU

50-80

Residential Service

Aduit Day Care or Day Services Center

50-81

Group Day Care Home

|

Child Care Center

-

DN

50-90

Retail and Service

Grocery Store

Retail Sales, General

i tin-]

i

||

Retail Sales, Outdoor Nursery, Garden Center or

Landscaping Supply

Convenience Store {W/ or wio liguor)

50-83

Restaurant w/Alcohol ibeer, wine andior liguor)

50-83

Restaurant wio Alcohol

Catering Business

Bar, Tavern, Taproom, or Tasting Room

50-83

Brewpuh

50-83

Craft Wineryldistillery

50-83

Commercial Art Gallery

Instruction Studio

V|0 | nin VI L]

‘W|W|loriwiwivk|w|9| O

|G| n| AW BT

Cash Advance

Liquor StorelPackage Goods/Party Store

b
|

ARU

50-83/50-80

Antique, Second-Hand Store (except pawn shop}

Pawn Shop or Pawn Broker

p-d
c

50-86

Firearms Sales

Dtive Through (all commercial uses widrive through;

includes dry cleanmg)

> || |0|T|(w|v|o|vw|v|xn|o|o|lo| B v [v|o

| INDUSTRIAL:

Manufactunng and Pro(iuctlon, nght -

Trade: Sheet Metal, Carpenter, Plumbing or Heating,
Furniture Upholstering, Paint, Paper Hanging,
Decorating or Sign Painting Shop, or Simitar Enterprise,

eic.




NC

cC

DE

8]

Reference

Household Service: Dry Cleaning Facility, Household
Goods or Appliance Repair Shop, etc.

Pottery and Figurine making, large-scale
commercialfindustriai

Microbrewery/Smail Distillery/Small Winery

Large Brewery/Large DistillerylLarge Winery

Self-Storage Facility

56-114

Stone Menument Works

Transportation

Parking Structures

50-108

Stand Alone Parking, Surface Lots

|

Transit Terminal or Station

“Ueaw

Utilities

Electrical Substations and Private Utilities

5093

Wireless Communication Facilities - Coliocated on
Existing Towers

50-126

Small-Scale Solar Energy Preduction

50117

Large-Scale Solar Energy Production

50-116

||| o |»

Small-Scale Wind Energy Production
Additionally Regulated Uses - -

PP O |»

50-125

Liquor/Package Goods/Party Store _

ARU

T 50-80/50-83

Cay of Fiinl [ Zoning ©

e
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§ 50-31. Site Placement, Building Placement, Bulk Standards
Table 50-31A (Exhibit 14):
.Table 50-31A. Lot and Bulk Standards: NE and CC Districts . .. . .

Lot Characteristics Site Design Development Intensity
Interior
District Side
Name Min. Lot | Min. Lot Corner Side Satback Rear rjl:a "';: Max
Width Area Front Satback (F) Sethack {C) (5) Setback Dwelling | Building
W) {s.f.} Min, Max. Min. Max. Min. Min. (R} Unit Height
None,
unless lot
width is
greater
, . than 100" 1,000 sq. 4
NC 25 3000 None 10 None 10 and a f storias/50°
agalnsta
residential
use, then
10
cC
For None,
fots except for
fess \ , againsta 2,000 sq. 4
than 40 5000 Nane 10 None 10 TNorM W ft. stories/50’
140 district,
deap then 10’
For None,
fots except for
140 \ \ against a 2,000 sq. 4
deep 60 B400 None 80 None . 1"JN orM 40 Py storles/50’
or district,
morg than 20'

City of Flint | Zoning Code | March 28, 2017
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Diagram 50-31A (Exhibit 15):

Commerical Zone Bulk Standards
NC. CC Dystricis

NC CC Lots less than 140" deep CC Lots 140" deep or more

Table 50-31B (Exhibit 16):
"Table 50-318B. Lot and Bulk S

andards: D-E and D-C Districts .~~~ o0 o T
Lot Characteristics Site Design Development Intansity
Interlor
District Side Rear Mi
Name | o | e Lot Comer Side Setback | Setback A;:;';;‘r md:‘na
. . k Kk ght
Width Area Front Sethack (F} Sethack (C} (S) (R) Dwelling
(W) (s.f.) Min. Max. Min. Max. Min. Min. Unit
600 sq. ft.
Nonae, None, efﬁsl.:n
excapt except oron:y
for for bedroom
DE 4 6000 | None | 15 | None | 15 | st | against | o ent | Max.75
aTNor | aTNor 800 sq. ft
MR MR 89.
district, | district, | Poriwoor
than 10" | then 20 bedroom
apartment
Max. | Min.
DC 20 3600 None g None L) None None None 125 | 25

City of Fimt | Zoning Code | March 28 2017
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Commercial Zone Bulk Standards

DE DO Distrcts

9 9
RO SO . . I
s X i Area (s 8 Arca
- Bulld-to-Zone — Bulld-to-Zone
e o
DE DC

Diagram 50-31B (Exhibit 17):
§ 50-33 Building Element Requirements
Diagram 50-33F (Exhibit 18):

Expression Line
§ 50-33F

ond Expression Line

} tiarch 28 2017
21




Table 50-33 (Exhibit 19):

Table 50-33. Minimum Fagade Transparency In NC, D-E, and D-C Districts

T " ResidentialUse 1
Ground-floor 0%
Upper floors 0%
Diagram 50- 33G (Exhibit
Transparency Requirements
§ 50-33G
Residential Buildings Commercial Buildings

z
/

ORISR fN:F‘J.lfd'f-’-'!«'i'i‘lff:h‘fff"f"’c

Trarsparent facade area

S:\Kelly\Zoning Code\Attachments\Article 4 Attachments.docx
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ARTICLE 5 — EMPLOYMENT ZONE
DISTRICTS

§ 50-34. CE COMMERCE AND

EMPLOYMENT: PURPOSE AND
INTENT
THE CE COMMERCE AND

EMPLOYMENT DISTRICT IS
INTENDED TO ACCOMMODATE A
HIGH INTENSITY MIX OF USES
INCLUDING LARGE EMPLOYERS,
REGIONAL COMMERCIAL
CENTERS, AND LARGE CLUSTERS
OF SMALL AND MID-SIZE
COMMERCIAL AND EMPLOYMENT
USERS. MULTI-FAMILY
RESIDENTIAL USES, SUCH AS
WORKFORCE HOUSING, MAY BE
PERMITTED ON A LIMITED SCALE
TO BUFFER LESS INTENSE NEARBY
RESIDENTIAL DEVELOPMENT
FROM MORE INTENSE USES WITHIN
THE DISTRICT. DAILY ACTIVITIES
WITHIN THE DISTRICT ATTRACT
VISITORS FROM THROUGHOUT THE
REGION AND SURFACE LOTS AND

PARKING DECKS MAY BE COMMON.
CONSIDERATION SHOULD BE GIVEN
TO ACCESS MANAGEMENT,
LOADING AND SERVICE AREA
SCREENING, AND THE USE OF OPEN
SPACE AND LANDSCAPING TO
FOSTER A POSITIVE PEDESTRIAN
ENVIRONMENT.

§ 50-35. PC PRODUCTION CENTER:
PURPOSE AND INTENT

THE PC PRODUCTION CENTER
DISTRICT IS INTENDED TO
ACCOMMODATE INTENSE
INDUSTRIAL USES CAPABLE OF
GENERATING CONSIDERABLE
NOISE, TRAFFIC, AND OTHER
NUISANCES. USES MAY ALSO
INCLUDE INDUSTRIAL USERS
REQUIRING SIGNIFICANT AREAS
DEDICATED TO THE STORAGE OF
MATERIALS OR WHOSE OPERATION
1S TYPICALLY PERFORMED IN THE

OPEN-AIR, PROVIDED THEIR
IMPACTS ARE MITIGATED
THROUGH SCREENING AND
BUFFERING. LANDSCAPED OR

NATURALIZED AREAS ALONG THE
PERIMETER OF THE DISTRICT
SHOULD BE USED TO PROVIDE A
BUFFER TO LESS INTENSE
RESIDENTIAL, COMMERCIAL, AND
EMPLOYMENT DISTRICTS,
LIMITING IMPACTS ON PROPERTY
VALUES AND QUALITY OF LIFE.

§ 50-36. GI-2 GREEN INNOVATION -
HIGH INTENSITY: PURPOSE AND
INTENT

THE CITY OF FLINT STRIVES TO
ENCOURAGE ACTIVITY IN THE
GREEN ECONOMY, WHICH IS
DEFINED AS  BUSINESSES OR
ORGANIZATIONS THAT PRODUCE




GOODS AND SERVICES WITH AN
ENVIRONMENTAL BENEFIT OR ADD
VALUE TO SUCH PRODUCTS USING
SKILLS OR TECHNOLOGIES THAT
ARE UNIQUELY APPLIED TO THOSE
PRODUCTS. ECONOMIC BENEFITS
CAN BE DERIVED EITHER
INHERENTLY, SUCH AS
ENVIRONMENTAL REMEDIATION
SERVICES, HOME
WEATHERIZATION, ENERGY
RETROFITTING, AND SOLAR PANEL
INSTALLATION, OR RELATIVELY,
SUCH AS ORGANIC FOOD
PRODUCTION OR PROCESSING, THE
PRODUCTION OF SOLAR PANELS,
OR THE PRODUCTION OF PARTS
FOR WIND TURBINES. EDUCATION
AND TRAINING IN GREEN
ECONOMY SKILLS IS ENCOURAGED.
GREEN ECONOMY BUSINESSES OR
ORGANIZATIONS ARE NOT SIMPLY
BUSINESSES THAT CONDUCT
THEMSELVES IN AN
ENVIRONMENTALLY-FRIENDLY
MANNER, RATHER, GREEN
INNOVATION USES ENHANCE THE
LOCAL ECONOMY AND PROVIDE
PRODUCTS OR SERVICES WITH AN
ENVIRONMENTAL BENEFIT.

Gl GREEN INNOVATION DISTRICTS
ARE INTENDED TO ACCOMMODATE
A WIDE ARRAY OF ACTIVITIES
CAPABLE OF CAPITALIZING ON
TURNING VACANT, FORMERLY
DEVELOPED LAND INTO A
PRODUCTIVE REUSE WITHIN THE
COMMUNITY WITH A FOCUS ON
GREEN OR SUSTAINABLE
INITIATIVES. IN CONJUNCTION
WITH THE CITY’S 2013 MASTER
PLAN, THERE ARE TWO DISTINCT
TYPES OF GREEN INNOVATION
DISTRICTS: GI-1 (FOUND IN
ARTICLE 6) AND GI-2.

THE GI-2 DISTRICT IS COMPRISED
OF LARGER VACANT OR
MINIMALLY DEVELOPED PARCELS
THAT MAY SERVE AS A TRANSITION
OR BUFFER BETWEEN COHESIVE
RESIDENTIAL NEIGHBORHOODS
AND MORE INTENSELY DEVELOPED
INDUSTRIAL AREAS. MEDIUM-HIGH
INTENSITY INDUSTRIAL, RESEARCH
AND DEVELOPMENT, AND
AGRICULTURAL LAND USES ARE
APPROPRIATE, PROVIDED THAT
THEY ARE CONSISTENT WITH THE
DEFINITION OF GREEN BUSINESSES
AND HAVE MINIMAL IMPACT ON
ADJACENT RESIDENTIAL AREAS.
UNLIKE THE GI-1 DISTRICT, THE G-
2 DISTRICT IS PREDOMINANTLY
ADJACENT TO EMPLOYMENT
DISTRICTS AND SO WILL HAVE
SIMILAR BULK AND DIMENSIONAL
STANDARDS, UNLESS DIRECTLY
ADJACENT TO RESIDENTIAL,
WHERE ADDITIONAL SCREENING
AND SETBACKS WILL APPLY.

§ 50-37. PERMITTED USES

ARTICLE 16 DEFINITIONS SHALL BE
REFERRED TO FOR CLARITY ON
THE USES AS LISTED.

A. LAND USES. USES ARE
ALLOWED IN RESIDENTIAL
ZONE DISTRICTS IN
ACCORDANCE WITH TABLE
50-37. USES: EMPLOYMENT
ZONE DISTRICTS. THE
FOLLOWING KEY IS TO BE
USED IN CONJUNCTION
WITH THE USE TABLE.

1. PERMITTED USES.
USES PERMITTED
BY RIGHT IN THE
ZONE  DISTRICT,
SUBJECT TO




COMPLIANCE WITH
ALL OTHER
APPLICABLE

REQUIREMENTS OF
THIS CHAPTER.
THESE USES ARE

IDENTIFIED WITH A
“P-’9
. SPECIAL LAND

USES. USES WHICH
MAY BE ALLOWED

SUBJECT TO
REVIEW AND
APPROVAL BY THE
PLANNING
COMMISSION IN
ACCORDANCE

WITH ARTICLE 17
AND WITH ALL
OTHER
APPLICABLE
REQUIREMENTS OF
THIS CHAPTER.
THESE USES ARE
IDENTIFIED WITH
AN “S.”

. ADDITIONALLY

REGULATED USES.
USES WHICH MAY

BE ALLOWED
SUBJECT TO
REVIEW AND
APPROVAL BY THE
PLANNING
COMMISSION IN
ACCORDANCE

WITH ARTICLE 17
AND WITH ALL
OTHER
APPLICABLE
REQUIREMENTS OF
THIS CHAPTER,
INCLUDING
LIMITING
CONDITIONS
SPECIFIED IN
ARTICLE 9. THESE

USES ARE
IDENTIFIED WITH
“ARU”.

. ACCESSORY USES.

USES WHICH ARE
PERMITTED BY
RIGHT, ASSUMING
THEY ARE NOT THE
PRIMARY USE ON
THE SIGHT AND
THAT THEY ARE IN
COMPLIANCE WITH
ALL OTHER
APPLICABLE
REQUIREMENTS OF
THIS CHAPTER.
THESE USES ARE
IDENTIFIED WITH
AN “A.”

USES NOT

ALLOWED. A CELL

WHICH IS LEFT
BLANK INDICATES
THAT THE LISTED
USE IS NOT
ALLOWED IN THAT
ZONE DISTRICT.

USE REGULATIONS.

MANY  ALLOWED

USES, WHETHER
PERMITTED BY
RIGHT OR AS A
SPECIAL LAND USE,
ARE SUBJECT TO
COMPLIANCE WITH
ARTICLE 9.

. UNLISTED USES. IN

GENERAL

UNLISTED USES
ARE PROHIBITED.
HOWEVER, IF AN
APPLICATION IS
SUBMITTED FOR A
USE NOT LISTED,
THE ZONING

City of Flint ]




COORDINATOR
SHALL MAKE A
DETERMINATION
AS TO THE PROPER
ZONE DISTRICT
AND USE
CLASSIFICATION
FOR THE NEW OR
UNLISTED USE. IF
THE UNLISTED USE
IS SIMILAR TO AN
EXISTING
PERMITTED USE IN
THE SAME ZONE
DISTRICT AND FITS
THE INTENT OF
THE ZONE
DISTRICT, THE
ZONING
COORDINATOR
MAY DETERMINE
THAT THE
UNLISTED USE IS
PERMITTED.

PARKING
STANDARDS.
PARKING
REQUIREMENTS
ARE LOCATED IN
ARTICLE 12
PARKING, LOADING
AND CIRCULATION.

LEVEL OF REVIEW
FOR MIXED-USE
PROJECTS. THE
LEVEL OF REVIEW
FOR A PROJECT
WITH MULTIPLE
USES BEING
DEVELOPED
SIMULTANEOUSLY
SHALL BE THE
SAME  AS THE
HIGHEST LEVEL OF
REVIEW OF THE
INDIVIDUAL USES.

ATTACHMENT:
TABLE 50-37 (EXHIBIT 21)

§ 50-38. SITE, BUILDING
PLACEMENT, AND BULK

STANDARDS

SITE DIMENSIONS TABLE. ALL
DEVELOPMENT IN EMPLOYMENT
ZONE DISTRICTS MUST COMPLY
WITH THE REQUIREMENTS IN
TABLE 50-38 UNLESS OTHERWISE
EXPRESSLY STATED. SETBACKS
ARE MEASURED FROM THE
NEAREST PARCEL LINE.

ATTACHMENTS:

TABLE 50-38 (EXHIBIT 22)
DIAGRAM 50-38 (EXHIBIT 23)
DIAGRAM 56-38 (EXHIBIT 24)

§ 50-39. ADDITIONAL CRITERIA AND
REQUIREMENTS FOR REVIEW OF
USES IN GREEN [INNOVATION
DISTRICTS

A. INTENT. DEVELOPMENT
INTENSITY WITHIN THE GI-1
AND GI-2 DISTRICTS SHOULD
BE CONTEXT SENSITIVE AND
SHOULD LIMIT IMPACTS ON
SURROUNDING LAND USES,
INCLUDING SINGLE FAMILY
HOMES WITHIN THE GI-1
DISTRICT AS WELL AS LESS
INTENSE COMMERCIAL AND
RESIDENTIAL USES IN
ADJACENT DISTRICTS.
GIVEN THE RAPIDLY
CHANGING NATURE OF
GREEN BUSINESS AND THE
UNIQUE CONTEXT IN FLINT,
ALL FUTURE DEVELOPMENT
AND ACTIVITY WITHIN A GI-
1 OR GI-2 DISTRICT MUST
DEMONSTRATE IT MEETS

THE SUSTAINABILITY
INTENT AND GOALS OF
GREEN INNOVATION.




B. NARRATIVE FOR LOCATION

WITHIN DISTRICT. USES
MUST DEMONSTRATE THEIR
APPROPRIATENESS FOR THE
GI DISTRICT INSTEAD OF
OTHER DISTRICTS WITHIN
THE COMMUNITY. ALONG
WITH ANY  NECESSARY
APPLICATION MATERIALS
OUTLINED BY ARTICLE 17 OF
THIS CHAPTER, THE
APPLICANT MUST INCLUDE
A NARRATIVE DETAILING
HOW THE DEVELOPMENT
MEETS THE FOLLOWING
REQUIREMENTS.

1. THE APPLICANT
MUST DESCRIBE
HOW THE USE MAY
BE CLASSIFIED IN
ONE OR MORE OF
THE FOLLOWING
GREEN  BUSINESS
AREAS:

I. AGRICULTURE
AND NATURAL
RESOURCES
CONSERVATION

II. EDUCATION
AND
COMPLIANCE

III. ENERGY AND
RESOURCE
EFFICIENCY

IV.  GREENHOUSE
GAS
REDUCTION,
ENVIRONMENT
AL
MANAGEMENT,
AND
RECYCLING

V. RENEWABLE
ENERGY

2. THE APPLICANT
MUST DESCRIBE
HOW THE
DEVELOPMENT
WILL NOT
ADVERSELY
AFFECT ADJACENT
RESIDENTIAL OR
LESS INTENSIVE
USES.

C. ADDITIONAL LANDSCAPING.

ANY NON-RESIDENTIAL USE
IN A GI-1 DISTRICT SHARING
A LOT LINE WITH A
RESIDENTIAL USE SHALL
PROVIDE AT LEAST A TYPE-2
TRANSITION YARD (SEE
SECTION 50-157) ALONG THE
SHARED  LINE(S). THIS
TRANSITION YARD MAY BE
INCORPORATED AS PART OF
A REQUIRED SETBACK
PROVIDED THE SETBACK IS
LARGER THAN THE
TRANSITION YARD. IF THE
SPECIFIC USE REQUIRES A
MORE SPECIFIC OR INTENSE
LEVEL OF
LANDSCAPING/BUFFERING
THOSE REGULATIONS
SHALL APPLY.

it mF Tlind
ity of Rt Lo




§ 50-37. Permitted Uses
Table 50-37 (Exhibit 21):

able 50-37. Uses: Employment Zoning Districts .~

RESIDENTIAL

Household Living

Single-Family Detached Dwelfing

Multi-Family Dwelling

Accessory Dwelling Unit

Mixed Use

Group Living

Convalescent or Nursing Home

Aduilt Foster Care Small Group Home (7-12 residents)

50-81

Adult Foster Care Large Group Home {13-20)

wmn|nin

50-81

Community Center

Park

Public-Ovned Park

AGRICULTURAL

Aquaculture

Aguaponics

Farmers Market {Temporary)

o|wn

50-118

Produce Stand

Greenhouse

50-98

Hoophouse

50-100

Hydroponics

wn| >

Apiary/Beekeeping

50-88

Commerclal Composting

Orchard {11 or more treas)

Urban Agriculture

V|| u|o|v|0|O

30-120

Community Garden

50-91

Refiglous

Place of Worship

Cemetery

v

Government and Educationa)

Elementary/Middle School

High School

College or University or vocational training

Othar Governmental Use or Facility

W|(o|(wn|wn

Other Instiutional, and Cuttural

Social Service Facllity (wio residential care)

Civil, Religious, or Charitable Organization

n|v

Heatth

Rehabilitation Center (wfo residential cars)

Hospltal or Medicai Center

10|

Automotive Services

Automotive Rental

50-122

Auto SupplylAccessory Sales

Vehicle Repair and Services

50-123

Vehicle Fuel Station (without vehicle repair, may include 1,000 sq. ft. convenlence-Store)

S0-121

Vehicle Salel Lease {including auto, RV, boat)

0| oo

S0-122

Vehiclo Salvage and Wrecking Operations

50-103

Vehicle Towing and Storage {Including auto, RV, boat)

Car Wash

Farm Implement Sales

oo

VIOV |v|0|D|T|™

Entertainment and Hospitality

Adult Entertainment Uses

2

50-80

Arcade, Amusement Devices, Gaming, Bltliards Hall

Auditorium, Cinema, Concert Hall, Theater, Banquet Hall, Amphitheater

50-86

Bingo Hall

50-80

| Bowling Alley, Skating Rink

City of Flint' | Zoning Code [Tdarch 25 20717
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CE

Gl-2

Reference

Casino

Charity Gaming

ARU

50-80

Conventicn Center

“t

Dance Club, Night Club

50-94

Drive-In Theaters

Entertainment, Live (Not including ARUs)

Hookah Lounge, Cigar Lounge

Sports and Enterfainment Arena

| u|uiw

Lodging

Motel

Hotel

Offices

Financial Services

Physician or Dentist Office or Medical Clinic

Gengral Professional Office

Research Facilityl Laboratory

Copying, Mailing, Courier Services, Parcel Receiving, Shipping Station

w|T

Film Production, Photography, Radio, TV Studio

LiveMork Unit

OFF | "0 O OO U 0

50-101

Personal Service Establishments

Personal Service Establishments

Animal Day Care (wlc boarding)

Kennel {w/ boarding andlor grooming)

Veterinary Clinic or Hospital (with or wio boarding)

Funeral Home or Mortuary

R-dln-lln-liniinv

Crematory

Gym or Fitness Center

°

Tattoo Establishment

ARU

50-80

Residential Service

Aduit Day Care or Day Services Center

50-81

Group Day Care Home

Child Care Center

oo

50-90

Retail and Service

Retail Sales, General

Grocery Store

Non-food Retail Sales, General (wio alcohol)

Convenience Store

59-83

Retail Sales, Outdoor Nursery, Garden Center or Landscaping Supply

Restaurant wiAlcohol (beer, wine andlor liguor)

50-83

Restaurant wio Alcohol

Catering Business

Bar, Yavern, Taproom, or Tasting Room

50-83

Brewpub

50-83

Craft WineryiDistillery

50-83

Commergial Art Gallery

Instruction Studio

Cash Advance

Antique, Second-Hand Store {except pawn shop)

Liquor/Package Goods/Party Store

=
[ =

50-80/50-83

Limited Wholesale

Wholesale Business

Pawn Shop or Pawn Broker

b4
(=

50-80

Fire Arms Sales

Orive Through (ail commerclal uses wIdrlve through sncludes dry cleamng)
INDUSTRIAL Lo S i

|| 0| 0| o|w|w|n|w|n|n|o v|n|oivlo]o|o

50-92

Manufacturing and Produchon, Lfght

Trade: Sheet Metal, Carpenter, Plumbing or Heating, Furniture Upholstering, Paint, Paper
Hanging, Decorating or Sign Painting Shop, or Similar Enterprise, etc.

Household Service: Dying and Dry Cleaning Facility, Household Goods or Appliance
Repair Shop, etc.

Assembly, Manufacturing, or Preduction of food, textile produicts, technology, wood
products, furniture and fixtures, paper, clay, glass or fabricated metai




Gl2

~ Reference

Canning and Bottling Works

Food Products

Production of Pharmaceuticals

Products from Previously Prepared Materials

50-103

Pottery and Figurine making, large-scale commercial

Welding Shops and Other Metal Working Machine Shops

lce Manufacturing

Warehousing, Storage

Microbrewery/Small Distillery/Small Winery

Large BrewerylLarge Distillery/Large Winery

Self-Storage Facllity

50-114

Stone Monument Works

Bullding Materials Sales Yards

Contractors Yards and Similar Establishments

|| v|v(w|o|o|n|nojw|nlnln B

u{v|wivw/wnvlovolvivlviod

Manufacturing and Production, Heavy

Automotive and Parts Manufacturing

w

Bulk Stations

Coal, Coke and Wood Yards

Other Storage and Equipment Yards

Materials Salvage, Recycling and Processing

50-103

Commercial Laundry, Dry Cleaning Processing, Drug and Lab Disposal

High Emissions Manufacturing (i.e. Acid, Asbestos, Brewing and Distilling, Flour or Forge
Grain Mill, Meat Packing, etc.)

Foundry

| v [L|TTiTiwm|Tan

Transportation

Airporis

Railroad Yard and Major Freight Station

Freight Terminal

Parking Structures

50-108

Stand Alone Parking, Surface Lots

Transit Terminal or Station

“WiY|Uim|w

L it il )

Utilities

Electrical Substations and Private Utilities

50-93

Wireless Communication Facilities - Collocated on Existing Tower

o

50-126

Wireless Communication Fagilities - New Towers and Facilities

50-126

Large-scale Solar Energy Production

50-116

Small-scale Solar Energy Production

Pl 0| w

50-117

Large-scale Wind Energy Production

50-124

Small-Scale Wind Energy Production

>

iU 1w

Bin|>wwv Bl @

50-125

Additionally Regulated Uses

Medical Marijuana Dispensaries/Provisioning Centers

ARU

ARV

ARU

50-80.1

Commercial Medical Marihuana “Growing" Facility

ARU

ARU

50-80.1

Commercial Medica! Marihuana Processing Facility

ARU

ARU

ARU

50-80.1

Commercial Medical Marihuana Safety Compliance Facility

ARU

ARU

ARU

50-80.1

S




§ 50-38 Site, Building Placement, and Bulk Standards

Table 50-38 (Exhibit 22):

abie 50- 38 Emp!oyment Districts Bulk and Site Standards

o { MinLot TMin Lot [MinFromt _M!mCoanEdo MintedorSide |

District | Width | Area{s.f) | Sethack . : Seiback |:Betback | Min. Raur Setback
10', unless None, unless
abutting None, unless None, unless abutting residential
residentiail abutting residential | abutting residential | development or the
development, then | development, then | development, then NC,CC,orD

CE 100' 15000 40 20 20 districts, then 40’
30', unless None, unless
abutting None, unless None, unless abutting residential
residential abutting residential | abutting residential | development or the
development, then | development, then | development, then | NC,CC,orD

PC 100° 15000 50 ar W districts, then 8¢’

Gl-2 N/A 30,000 ' k1 30 25’

Diagram 50-38 (Exhibit 23):

industrial Zone Bulk Standards
CF PC Districts

b @

Diagram 50-38 (Exhibit 24):
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ARTICLE 6
INSTITUTIONAL/INNOVATION
ZONED DISTRICTS

§ 50-40. IC INSTITUTIONAL CAMPUS:
PURPOSE AND INTENT

THE IC INSTITUTIONAL CAMPUS
DISTRICT IS INTENDED TO
ACCOMMODATE DEVELOPMENT
DEDICATED SOLELY TO THE
FUNCTION OF MAJOR COMMUNITY
INSTITUTIONS, INCLUDING
COLLEGES, UNIVERSITIES,
MUSEUMS, CULTURAL CENTERS,
PERFORMING ARTS VENUES, ETC.
THE  DISTRICT CONSISTS OF
CLUSTERS OF RELATED BUILDINGS
ARRANGED IN A CAMPUS SETTING
THAT 1S LARGELY SEPARATED
FROM THE SURROUNDING AREAS.
ANY REDEVELOPMENT WITHIN
THIS DISTRICT SHOULD CONSIST OF
USES THAT COMPLEMENT OR
STRENGTHEN THE CORE
INSTITUTION. DAILY ACTIVITIES
WITHIN THE DISTRICT ATTRACT

VISITORS FROM THROUGHOUT THE
REGION AND CONSIDERATION
SHOULD BE GIVEN TO ACCESS AND
EGRESS TO LIMIT NON-LOCAL
TRAFFIC THROUGH RESIDENTIAL
AREAS. IN ADDITION, BUFFERING
AND SCREENING SHOULD BE USED
TO MITIGATE ANY OTHER IMPACTS
OF  INSTITUTIONAL  ACTIVITY,
INCLUDING AREAS DEDICATED TO
COMMUNITY INSTITUTION
OPERATION AND MAINTENANCE.

§ 50-41. UC UNIVERSITY CORE:
PURPOSE AND INTENT

THE UC  UNIVERSITY CORE
DISTRICT IS INTENDED TO
ACCOMMODATE THE
DEVELOPMENT OF COLLEGES AND
UNIVERSITIES ALONG A RANGE OF
INSTITUTIONAL, RESIDENTIAL,
COMMERCIAL, AND EMPLOYMENT
ACTIVITIES IN A UNIQUE
ENVIRONMENT WITHIN THE
UNIVERSITY AVENUE AREA THAT
SUPPORTS SIGNIFICANT INTENSITY
AND A MIX OF COMPLEMENTARY
USES. EXAMPLES OF PERMITTED
USES INCLUDE RESEARCH AND

DEVELOPMENT, PROFESSIONAL
OFFICES, MULTI-FAMILY
RESIDENTIAL, AND LIGHT
MANUFACTURING. LAND USE
COMPATIBILITY AND

TRANSITIONING TO ADJACENT
LAND USES ARE [IMPORTANT
CONSIDERATIONS IN THIS
DISTRICT. ADJACENT RESIDENTIAL
AREAS SHOULD BE PROTECTED
THROUGH USE OF BUFFERING,
SCREENING, AND OTHER
MEASURES TO MITIGATE IMPACTS
OF ACTIVITIES FROM WITHIN THE
DISTRICT.




§ 50-42. GI-1 GREEN INNOVATION -
MEDIUM INTENSITY: PURPOSE AND
INTENT

THE CITY OF FLINT STRIVES TO
ENCOURAGE ACTIVITY IN THE
GREEN ECONOMY, WHICH IS
DEFINED AS BUSINESSES OR
ORGANIZATIONS THAT PRODUCE
GOODS AND SERVICES WITH AN
ENVIRONMENTAL BENEFIT OR ADD
VALUE TO SUCH PRODUCTS USING
SKILLS OR TECHNOLOGIES THAT
ARE UNIQUELY APPLIED TO THOSE
PRODUCTS. ECONOMIC BENEFITS
CAN BE DERIVED EITHER
INHERENTLY, SUCH AS
ENVIRONMENTAL  REMEDIATION
SERVICES, HOME
WEATHERIZATION, ENERGY
RETROFITTING, AND SOLAR PANEL
INSTALLATION, OR RELATIVELY,
SUCH AS ORGANIC FOOD
PRODUCTION OR PROCESSING, THE
PRODUCTION OF SOLAR PANELS,
OR THE PRODUCTION OF PARTS
FOR WIND TURBINES. EDUCATION
AND TRAINING IN GREEN
ECONOMY SKILLS IS ENCOURAGED.
GREEN ECONOMY BUSINESSES OR
ORGANIZATIONS ARE NOT SIMPLY
BUSINESSES THAT CONDUCT
THEMSELVES IN AN
ENVIRONMENTALLY-FRIENDLY
MANNER, RATHER, GREEN
INNOVATION USES ENHANCE THE
LOCAL ECONOMY AND PROVIDE
PRODUCTS OR SERVICES WITH AN
ENVIRONMENTAL BENEFIT.

Gl GREEN INNOVATION DISTRICTS
ARE INTENDED TO ACCOMMODATE
A WIDE ARRAY OF ACTIVITIES
CAPABLE OF CAPITALIZING ON
TURNING VACANT, FORMERLY
DEVELOPED LAND INTO A
PRODUCTIVE REUSE WITHIN THE
COMMUNITY WITH A FOCUS ON

GREEN OR SUSTAINABLE
INITIATIVES. IN CONJUNCTION
WITH THE CITY'S 2013 MASTER
PLAN, THERE ARE TWO DISTINCT
TYPES OF GREEN INNOVATION
DISTRICTS: GI-1 AND GI-2 (FOUND IN
ARTICLE 5).

THE GI-1 DISTRICT IS COMPRISED
OF PLATTED LOTS OF RECORD
WITHIN RESIDENTIAL
NEIGHBORHOODS THAT HAVE
BEEN LARGELY VACATED. THE
REHABILITATION AND REUSE OF
STRUCTURES THAT WERE
INTEGRAL AT ONE TIME TO THE
SURROUNDING  NEIGHBORHOOD,
SUCH AS FORMER SCHOOL
BUILDINGS, 1S ENCOURAGED. IT IS
ANTICIPATED THAT TWO OR MORE
LOTS WILL BE ASSEMBLED FOR
REDEVELOPMENT IN THIS
DISTRICT. DEVELOPMENT AND
LAND USE INTENSITY WILL BE
LIMITED, GIVEN THAT
RESIDENTIAL USES, INCLUDING
SINGLE-FAMILY RESIDENTIAL
HOMES, ARE ALLOWED IN THE
DISTRICT. BECAUSE MOST OF THE
GI-1 DISTRICTS ARE ABUTTING GN-
1 RESIDENTIAL DISTRICTS, BULK
AND DIMENSIONAL STANDARDS
WILL BE COMPATIBLE, ALLOWING

FOR TYPICALLY SIZED
RESIDENTIAL LOTS IN THE
DISTRICT, MEETING THE
STANDARDS OF THE GN-1
RESIDENTIAL STANDARDS.

§ 50-43. PERMITTED USES

ARTICLE 16 DEFINITIONS SHALL BE
REFERRED TO FOR CLARITY ON
THE USES AS LISTED.

A. LAND USES. USES ARE
ALLOWED IN RESIDENTIAL
ZONE DISTRICTS IN
ACCORDANCE WITH TABLE




50-43 USES: INSTITUTIONAL

ZONE

DISTRICTS. THE

FOLLOWING KEY IS TO BE

USED

IN CONJUNCTION

WITH THE USE TABLE.

i

PERMITTED USES.
USES PERMITTED
BY RIGHT IN THE
ZONE DISTRICT,
SUBJECT TO
COMPLIANCE WITH
ALL OTHER
APPLICABLE
REQUIREMENTS OF
THIS CHAPTER.
THESE USES ARE

IDENTIFIED WITH A
“P.”
SPECIAL LAND

USES. USES WHICH
MAY BE ALLOWED

SUBJECT TO
REVIEW AND
APPROVAL BY THE
PLANNING
COMMISSION IN
ACCORDANCE

WITH ARTICLE 17
AND WITH ALL
OTHER
APPLICABLE
REQUIREMENTS OF
THIS CHAPTER.
THESE USES ARE
IDENTIFIED WITH
AN “S.”

ADDITIONALLY
REGULATED USES.
USES WHICH MAY
BE ALLOWED
SUBJECT TO
REVIEW AND
APPROVAL BY THE
PLANNING
COMMISSION IN
ACCORDANCE

WITH ARTICLE 17
AND WITH ALL
OTHER
APPLICABLE
REQUIREMENTS OF
THIS CHAPTER,

INCLUDING
LIMITING
CONDITIONS
SPECIFIED IN
ARTICLE 9. THESE
USES ARE

IDENTIFIED WITH
GEARU”'

ACCESSORY USES.
USES WHICH ARE
PERMITTED BY
RIGHT, ASSUMING
THEY ARE NOT THE
PRIMARY USE ON
THE SIGHT AND
THAT THEY ARE IN
COMPLIANCE WITH
ALL OTHER
APPLICABLE
REQUIREMENTS OF
THIS CHAPTER.
THESE USES ARE
IDENTIFIED WITH
AN “A.”

USES NOT

ALLOWED. A CELL

WHICH IS LEFT
BLANK INDICATES
THAT THE LISTED
USE IS NOT
ALLOWED IN THAT
ZONE DISTRICT.

. USE REGULATIONS.

MANY ALLOWED
USES, WHETHER
PERMITTED BY
RIGHT OR AS A
SPECIAL LAND USE,
ARE SUBJECT TO




COMPLIANCE WITH
ARTICLE 9.

UNLISTED USES. IN
GENERAL
UNLISTED USES ARE
PROHIBITED.
HOWEVER, IF AN
APPLICATION IS
SUBMITTED FOR A
USE NOT LISTED,
THE ZONING
COORDINATOR
SHALLL. MAKE A
DETERMINATION
AS TO THE PROPER
ZONE DISTRICT
AND USE
CLASSIFICATION
FOR THE NEW OR
UNLISTED USE. IF
THE UNLISTED USE
IS SIMILAR TO AN
EXISTING
PERMITTED USE IN
THE SAME ZONE
DISTRICT AND FITS
THE INTENT OF
THE ZONE
DISTRICT, THE
ZONING
COORDINATOR
MAY DETERMINE
THAT THE
UNLISTED USE IS
PERMITTED.

. PARKING

STANDARDS.
PARKING
REQUIREMENTS
ARE LOCATED IN
ARTICLE 12
PARKING, LOADING
AND CIRCULATION.

. LEVEL OF REVIEW

FOR MIXED-USE
PROJECTS. THE

LEVEL OF REVIEW
FOR A PROJECT
WITH  MULTIPLE
USES BEING
DEVELOPED
SIMULTANEOUSLY
SHALL BE THE
SAME  AS THE
HIGHEST LEVEL OF
REVIEW OF THE
INDIVIDUAL USES.

ATTACHMENT:
TABLE 50-43 (EXHIBIT 25)

§ 50-44. SITE, BUILDING
PLACEMENT, AND BULK
STANDARDS

SITE DIMENSIONS TABLE. ALL
DEVELOPMENT IN INSTITUTIONAL
ZONE DISTRICTS MUST COMPLY
WITH THE REQUIREMENTS IN
TABLE 50-44 UNLESS OTHERWISE
EXPRESSLY STATED.

ATTACHMENTS:

TABLE 50-44 (EXHIBIT 26)
DIAGRAM 50-44 (EXHIBIT 27)
DIAGRAM 50-44 (EXHIBIT 28)

§ 50-45. DEVELOPMENT STANDARDS
APPLICABLE TO THE IC AND UC
DISTRICTS

A. LOTS WITH MULTIPLE
BUILDINGS ON THE SAME
SITE ARE SUBJECT TO THE
FOLLOWING
REQUIREMENTS:

1. BUILDING
SPACING. NO
PORTION OF A
BUILDING FACADE
SHALL BE WITHIN
20 OF ANY
PORTION OF
ANOTHER

—~
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BUILDING FACADE

ON THE SAME SITE.
ORIENTATION.
BUILDINGS
SHOULD
GENERALLY BE
ORIENTED
TOWARD  PUBLIC
STREETS AND ON-
SITE COMMON

AMENITIES, SUCH
AS PLAZAS, PARKS,
DECORATIVE
LAKES OR PONDS,
ETC. COLLEGES
AND UNIVERSITIES

MAY ORIENT
BUILDINGS
AROUND SUCH

AMENITIES TO FIT
WITHIN CAMPUS
MASTER PLANS
FOR BEST SERVING
STUDENTS.

COMMON
AMENITIES.
COMMON
AMENITIES
SHOULD BE
ENCOURAGED, AND
BUILDING SHOULD
BE SITED TO
RELATE TO THE
AMENITIES AND
PROVIDE A SENSE
OF ENCLOSURE.

360-DEGREE
DESIGN. ALL
FACADES OF
BUILDINGS

SHOULD
INTEGRATE
CONSISTENT
ARCHITECTURE,
BUILDING

§

B. LIGHT

MATERIALS, AND
DETAILS.

MANUFACTURING
AND PRODUCTION USES

1. ADDITIONAL
SETBACK
REQUIREMENTS.
ANY LOTS HOSTING
LIGHT
MANUFACTURING
AND PRODUCTION
USES AS INDICATED
IN TABLE 50-42
SHALL  PROVIDE
FRONT AND SIDE
YARD SETBACKS
TWICE AS LARGE
AS  WHAT IS
REQUIRED IN
TABLE 50-43.

50-46. UNIVERSITY AVENUE

FRONTAGE BUILDING FELEMENT
REQUIREMENTS

C. PURPOSE. THE INTENT OF

THESE REQUIREMENTS IS

TO FOSTER THE
DEVELOPMENT OF
UNIVERSITY AVENUE
FRONTAGE IN THE

UNIVERSITY CORRIDOR AS
AN ATTRACTIVE MIXED-USE
AREA THAT SHALL:

1. ESTABLISH A
DEVELOPMENT
PATTERN THAT
REINFORCES
UNIVERSITY
AVENUE AS AN
ATTRACTIVE
CORRIDOR;

2. ADD
INTEREST,
INCREASE
PEDESTRIAN

VISUAL




TRAFFIC AND TO
REDUCE CRIME
THROUGH
INCREASED
SURVEILLANCE;

ENHANCE A SENSE
OF PLACE AND
CONTRIBUTE TO
THE VIBRANCY OF
THE DISTRICT;

ORIENT BUILDING
ENTRANCES AND
STOREFRONTS TO
THE STREET;

UTILIZE
ATTRACTIVE
BUILDING DESIGN
TO ESTABLISH A
DISTINCT LOCAL
CHARACTER; AND

. ENCOURAGE

TRANSPORTATION
ALTERNATIVES
(WALKING, BIKING
AND TRANSIT) TO
REDUCE
AUTOMOBILE
DEPENDENCE AND
FUEL

MATERIALS,
SIMPLE
CONFIGURATIONS
AND SOLID
CRAFTSMANSHIP
ARE REQUIRED. A
MINIMUM  FIFTY
(50) PERCENT OF
WALLS  VISIBLE

FROM PUBLIC
STREETS,
EXCLUSIVE OF
WALL AREAS
DEVOTED TO
MEETING
TRANSPARENCY
REQUIREMENTS
SHALL BE
CONSTRUCTED OF:
BRICK, GLASS;
FIBER CEMENT
SIDING, METAL

(BEAMS, LINTELS,
TRIM ELEMENTS
AND
ORNAMENTATION
ONLY); WOOD LAP,
STUCCO,  SPLIT-
FACED BLOCK, OR
STONE. EXTERIOR
INSULATED
FINISHING
SYSTEMS  (EIFS),

CONSUMPTION. AND  VINYL OR

D. APPLICABILITY. ALL ALUMINUM SIDING
DEVELOPMENT ON SHOULD ONLY BE

PROPERTIES WITH USED FOR ACCENTS

FRONTAGE ON UNIVERSITY AND ARE

AVENUE IN THE ucC
DISTRICT SHALIL COMPLY

PROHIBITED ON
THE FIRST STORY.

WITH THE REQUIREMENTS
INCLUDED IN T%IS SECTION g&EfZTA{?S?g INisMAX
UNLESS OTHERWISE PRIMARY
EXPRESSLY STATED., BUILDING
E. MATERIALS. MATERIAL IF
ALLOWED BY THE
1. DURABLE PLANNING

BUILDING COMMISSION WITH




F. FACADE

SPECIAL LAND USE
APPROVAL.

PRESERVATION

AND VARIATION.

1.

EXTERIOR
ALTERATIONS.
EXTERIOR
CHANGES AND
FACADE
RENOVATIONS
SHALL NOT
DESTROY OR
COVER ORIGINAL
DETAILS ON A
BUILDING,
WHEREVER
PRACTICABLE.
BRICK AND STONE
FACADES  SHALL
NOT BE COVERED
WITH ARTIFICIAL
SIDING OR PANELS.

WINDOW AND
DOOR  OPENINGS.
EXISTING WINDOW
AND DOOR
OPENINGS SHALL
BE MAINTAINED
WHEREVER
PRACTICABLE.
NEW WINDOW AND
DOOR  OPENINGS
SHALL MAINTAIN A
SIMILAR
HORIZONTAL AND
VERTICAL
RELATIONSHIP AS
THE ORIGINALS.

VERTICAL AND
HORIZONTAL

LINES. THE
VERTICAL LINES OF
COLUMNS AND
PIERS, AND THE
HORIZONTAL

DEFINITION OF
SPANDRELS AND
CORNICES, AND
OTHER PRIMARY
STRUCTURAL
ELEMENTS SHALL
BE MAINTAINED
WHEREVER
PRACTICABLE.

UNINTERRUPTED
FACADE. THE
MAXIMUM LINEAR
LENGTH OF AN
UNINTERRUPTED
BUILDING FACADE
FACING  PUBLIC
STREETS AND/OR
PARKS SHALL BE
THIRTY (30) FEET.
FACADE

ARTICULATION OR
ARCHITECTURAL
DESIGN

VARIATIONS FOR
BUILDING WALLS

FACING THE
STREET ARE
REQUIRED TO

ENSURE THAT THE
BUILDING IS NOT
MONOTONOUS IN
APPEARANCE.
BUILDING WALL
OFFSETS
(PROJECTIONS AND
RECESSES),
CORNICES,
VARYING BUILDING
MATERIALS OR
PILASTERS SHALL
BE USED TO BREAK
UP THE MASS OF A
SINGLE BUILDING.

G. BUILDING ORIENTATION.

. PRIMARY

ENTRANCE. THE




PRIMARY

BUILDING

ENTRANCE SHALL
BE LOCATED IN
THE FRONT
FACADE PARALLEL
TO THE STREET.
MAIN BUILDING
ENTRANCES AND
EXITS SHALL BE
LOCATED ON THE
PRIMARY STREET.

H. ENTRANCES.

1.

RECESSED DOORWAYS,
WHERE THE BUILDING
ENTRANCE IS LOCATED
ON OR WITHIN FIVE (5)
FEET OF A LOT LINE,
DOORWAYS SHALL BE
RECESSED INTO THE
FACE OF THE BUILDING
TO PROVIDE A SENSE OF
ENTRANCE AND TO ADD
VARIETY TO THE
STREETSCAPE.

. THE  ENTRANCE
RECESS SHALL NOT
BE LESS THAN THE
WIDTH OF THE
DOOR(S) WHEN
OPENED OUTWARD.

A. THE ENTRANCE
RECESS MAY
NOT EXCEED
THE ENTRANCE
WIDTH; AND

B. THE ENTRANCE
MAY NOT
EXCEED TWO (2)
STORIES IN
HEIGHT.

II. ADMINISTRATIVE
DEPARTURE. AN

IH.

ADMINISTRATIVE
DEPARTURE
APPROVED BY THE
ZONING
COORDINATOR
MAY BE GRANTED
TO PERMIT NON-
RECESSED SERVICE
DOORS WHERE NO
SAFETY HAZARD
EXISTS.

RESIDENTIAL
DWELLINGS.
ENTRANCES FOR
ALL RESIDENTIAL
DWELLINGS SHALL
BE CLEARLY
DEFINED BY AT
LEAST ONE (1) OF
THE FOLLOWING:

A. PROJECTING OR
RECESSED
ENTRANCE. A
RECESSED
ENTRANCE IS
REQUIRED IF
THE BUILDING
ENTRANCE IS
LOCATED ON OR
WITHIN FIVE (5)
FEET OF THE
LOT LINE.

B. STOOP OR
ENCLOSED OR
COVERED
PORCH.

C. TRANSOM
AND/OR SIDE
LIGHT WINDOW
PANELS
FRAMING THE
DOOR OPENING.

D. ARCHITECTURA
L TRIM




VL

FRAMING THE
DOOR OPENING.

E. ADMINISTRATIV
E DEPARTURE.
AN
ADMINISTRATIV
E DEPARTURE
APPROVED BY
THE  ZONING
COORDINATOR
MAY BE
PERMITTED FOR
OTHER
METHODS, SUCH
AS UNIQUE
COLOR
TREATMENTS,
PROVIDED THE
SAME EFFECT IS
ACHIEVED.

F. BUILDING
ORIENTATION.

PRIMARY
ENTRANCE. THE
MAIN BUILDING
ENTRANCE
SHALL BE
LOCATED IN
THE FRONT
FACADE
PARALLEL TO
THE PRIMARY
STREET.

ADMINISTRATIVE
DEPARTURE.
ALTERNATIVE
ORIENTATIONS
MAY BE
PERMITTED BY
THE ZONING
COORDINATOR
WHERE SUCH
ALTERNATIVE
ORIENTATIONS
ARE CONSISTENT

WITH EXISTING
ADJACENT
DEVELOPMENT.

ATTACHMENT:

TABLE 50-46H (EXHIBIT 29)

I. EXPRESSION LINE (EL).

i.

A HORIZONTAL
LINE ON THE
FACADE KNOWN AS
THE EXPRESSION
LINE (FL) SHALL
DISTINGUISH THE
BASE OF THE
BUILDING FROM
THE REMAINDER
TO ENHANCE THE
PEDESTRIAN
ENVIRONMENT.
THE EL SHALL BE
CREATED BY A
CHANGE IN
MATERIAL, A
CHANGE IN DESIGN,
OR BY A
CONTINUOUS
SETBACK, RECESS,
OR  PROJECTION
ABOVE OR BELOW
THE EXPRESSION
LINE. SUCH
ELEMENTS AS
CORNICES, BELT
COURSES,
CORBELLING,
MOLDING,
STRINGCOURSES,
ORNAMENTATION,
AND CHANGES IN
MATERIAL OR
COLOR OR OTHER
SCULPTURING OF
THE BASE, ARE
APPROPRIATE
DESIGN ELEMENTS
FOR ELS.

Cily of Flirt | 7o
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2. IF APPLICABLE,

THE HEIGHT OF
THE EXPRESSION
LINE SHALL BE
RELATED TO THE
PREVAILING SCALE
OF DEVELOPMENT
IN THE AREA. A
CHANGE OF SCALE
MAY REQUIRE A
TRANSITIONAL
DESIGN ELEMENT
BETWEEN
EXISTING AND
PROPOSED
FEATURES.

ATTACHMENT:

DIAGRAM 50-461 (EXHIBIT 39)

J. TRANSPARENCY.

1.

PURPOSE. THE
FIRST FLOORS OF
ALL BUILDINGS
SHALL BE
DESIGNED TO
ENCOURAGE AND
COMPLEMENT
PEDESTRIAN-
SCALE  ACTIVITY
AND CRIME
PREVENTION
TECHNIQUES. IT IS
INTENDED THAT
THIS BE
ACCOMPLISHED
PRINCIPALLY BY
THE USE OF
WINDOWS AND
DOORS ARRANGED
SO THAT ACTIVE
USES WITHIN THE
BUILDING ARE
VISIBLE FROM OR
ACCESSIBLE TO
THE STREET, AND
PARKING AREAS
ARE VISIBLE TO

2.

I

IL.

OCCUPANTS OF
THE BUILDING.

APPLICABILITY.

THE MINIMUM
TRANSPARENCY
REQUIREMENT

SHALL  APPLY
TO ALL SIDES OF
A BUILDING
THAT ABUT AN

URBAN OPEN
SPACE OR
PUBLIC RIGHT-
OF-WAY.
TRANSPARENCY
REQUIREMENTS
SHALL NOT

APPLY TO SIDES
WHICH ABUT AN
ALLEY.

WINDOWS FOR
BUILDING SIDES
(NON-FRONT)
SHALL BE
CONCENTRATE
D TOWARD THE
FRONT EDGE OF
THE BUILDING,
IN LOCATIONS
MOST VISIBLE
FROM AN URBAN
OPEN SPACE OR
PUBLIC RIGHT-
OF-WAY.

3. WINDOWS AND

DISPLAYS.

GROUND LEVEL
STOREFRONT
TRANSPARENCY
SHALL BE
HORIZONTALLY
ORIENTED
OVERALL,
DIVIDED INTO

P TR g Y
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IL

I1L.

IV.

VERTICAL

SEGMENTS.
PRODUCT
DISPLAY
WINDOWS
SHALL BE
INTERNALLY
LIT.

INTERIOR
DISPLAYS
SHALL BE SET
BACK A
MINIMUM  OF
ONE (1) FOOT
FROM THE
WINDOW  AND
SHALL NOT
COVER MORE

THAN FIFTY (50)
PERCENT  OF
THE WINDOW
OPENING.

NO WINDOW
COVERING OR
SCREENING
SHALL  COVER
MORE THAN
TWENTY-FIVE
(25) PERCENT OF
WINDOWS OR
DOORS THAT
ARE USED TO
MEET
TRANSPARENCY
REQUIREMENTS.

IL.

(2) FEET AND
EIGHT (8) FEET
FROM THE
GROUND. THE
AREA OF
WINDOWS IN
DOORS MAY
COUNT
TOWARDS THE
TRANSPARENCY
PERCENTAGE.

STRUCTURES IN
THE uC
DISTRICT
FRONTING
UNIVERSITY
AVENUE SHALL
COMPLY WITH
TABLE  5.6.06.H
BELOW WITH
REGARDS TO
THE AMOUNT OF
TRANSPARENT
MATERIALS
THAT IS
REQUIRED FOR
GROUND-FLOOR
AND UPPER
FLOOR
FACADES.
WINDOWS MUST
BE CLEAR AND
ALLOW VIEWS
OF THE INDOOR
SPACE OR
DISPLAY AREAS.

ATTACHMENT:
DIAGRAM 50-46J (EXHIBIT 31)

4. PERCENTAGE OF

REQUIRED
TRANSPARENCY K. TRANSITIONAL FEATURES.

I.  GROUND-FLOOR 1. PURPOSE.
TRANSPARENCY TRANSITIONAL
PERCENTAGES FEATURES ARE
MUST BE ARCHITECTURAL
APPLIED ELEMENTS, SITE

BETWEEN TWO FEATURES OR

26 2017




IL.

II1.

IV,

ALTERATIONS TO
BUILDING MASSING
THAT ARE USED TO
PROVIDE A
TRANSITION
BETWEEN HIGHER
INTENSITY USES
AND LOW- OR
MODERATE-
DENSITY
RESIDENTIAL
AREAS, ITIS THE
INTENT OF THESE
STANDARDS TO:

REDUCE LAND
CONSUMPTION,;

CREATE A
COMPATIBLE
MIXED-USE
ENVIRONMENT;

LIMIT
INTERRUPTIONS
IN VEHICULAR
AND
PEDESTRIAN
CONNECTIONS
CREATED  BY
EFFORTS TO
SEGREGATE
USES: AND

ESTABLISH OR
MAINTAIN
VIBRANT
PEDESTRIAN-
AND  TRANSIT-
ORIENTED
AREAS WHERE
DIFFERING USES
ARE PERMITTED
TO OPERATE IN
CLOSE
PROXIMITY TO
ONE ANOTHER.

2. APPLICABILITY.

TRANSITIONAL
FEATURES SHALL
BE REQUIRED FOR
BUILDINGS OR
STRUCTURES
THAT:

HOST HIGHER-
INTENSITY
LAND USES
THAT WOULD
ADVERSELY
AFFECT  THE
LIVABILITY OF
AN AREA. THE
PLANNING
COMMISSION,
BOARD OF
ZONING
APPEALS, OR
CITY COUNCIL
MAY REQUIRE
TRANSITIONAL
FEATURES  AS
PART OF A
SPECIAL LAND
USE, VARIANCE,
PLANNED
REDEVELOPME
NT DISTRICT OR
CONDITIONAL
REZONING
APPROVAL.

. ARCHITECTURAL

FEATURES.
SIMILARLY SIZED
AND PATTERNED
ARCHITECTURAL
FEATURES SUCH AS
WINDOWS, DOORS,
ARCADES,
PILASTERS,
CORNICES, WALL
OFFSETS, BUILDING
MATERIALS, AND
OTHER BUILDING
ARTICULATIONS




INCLUDED ON THE

LOWER-INTENSITY
USE SHALL BE
INCORPORATED IN

THE
TRANSITIONAL
FEATURES.

4. PARKING AND
LOADING. OFF-

STREET PARKING,
LOADING, SERVICE
AND UTILITY
AREAS SHALL BE
LOCATED AWAY
FROM THE LOWER-
INTENSITY USE

AND, WHERE
POSSIBLE,
ADJACENT TO
SIMILAR SITE
FEATURES ON
SURROUNDING
SITES.

5. LIGHTING AND
NOISE.
INCOMPATIBLE
OUTDOOR
LIGHTING OR
SOURCES OF
AUDIBLE NOISE
SHALL BE
PREVENTED
WHENEVER
PRACTICABLE.

§ 50-47. ADDITIONAL CRITERIA AND
REQUIREMENTS FOR REVIEW OF
USES IN GREEN INNOVATION
DISTRICTS

A. INTENT. DEVELOPMENT
INTENSITY WITHIN THE GI-1
AND GI-2 DISTRICTS SHOULD
BE CONTEXT SENSITIVE AND
SHOULD LIMIT IMPACTS ON
SURROUNDING LAND USES,
INCLUDING SINGLE FAMILY

HOMES WITHIN THE GI-1
DISTRICT AS WELL AS LESS
INTENSE COMMERCIAL AND
RESIDENTIAL USES IN
ADJACENT DISTRICTS.
GIVEN THE RAPIDLY
CHANGING NATURE OF
GREEN BUSINESS AND THE
UNIQUE CONTEXT IN FLINT,
ALL FUTURE DEVELOPMENT
AND ACTIVITY WITHIN A GI-
1 OR GI-2 DISTRICT MUST
DEMONSTRATE IT MEETS

THE SUSTAINABILITY
INTENT AND GOALS OF
GREEN INNOVATION.

. NARRATIVE FOR LOCATION

WITHIN DISTRICT. USES
MUST DEMONSTRATE THEIR
APPROPRIATENESS FOR THE
Gl DISTRICT INSTEAD OF
OTHER DISTRICTS WITHIN
THE COMMUNITY. ALONG
WITH ANY  NECESSARY
APPLICATION MATERIALS
OUTLINED BY ARTICLE 17 OF
THIS CHAPTER, THE
APPLICANT MUST INCLUDE
A NARRATIVE DETAILING
HOW THE DEVELOPMENT
MEETS THE FOLLOWING
REQUIREMENTS.

1. THE APPLICANT
MUST DESCRIBE
HOW THE USE MAY
BE CLASSIFIED IN
ONE OR MORE OF
THE FOLLOWING
GREEN  BUSINESS
AREAS:

I. AGRICULTURE
AND NATURAL
RESOURCES
CONSERVATION

II. EDUCATION
AND
COMPLIANCE

e
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I11. ENERGY AND
RESOURCE
EFFICIENCY

IV. GREENHOUSE
GAS
REDUCTION,
ENVIRONMENT
AL
MANAGEMENT,
AND
RECYCLING

Y. RENEWABLE
ENERGY

2. THE APPLICANT
MUST DESCRIBE
HOW THE
DEVELOPMENT
WILL NOT
ADVERSELY
AFFECT ADJACENT
RESIDENTIAL OR
LESS INTENSIVE
USES.

C. ADDITIONAL LANDSCAPING.
ANY NON-RESIDENTIAL USE
IN A GI-1 DISTRICT SHARING
A LOT LINE WITH A
RESIDENTIAL USE SHALL
PROVIDE AT LEAST A TYPE-2
TRANSITION YARD (SEE
SECTION 50-157) ALONG THE
SHARED  LINE(S). THIS
TRANSITION YARD MAY BE
INCORPORATED AS PART OF
A  REQUIRED SETBACK
PROVIDED THE SETBACK IS
LARGER THAN THE
TRANSITION YARD. IF THE
SPECIFIC USE REQUIRES A
MORE SPECIFIC OR INTENSE

LEVEL OF
LANDSCAPING/BUFFERING
THOSE REGULATIONS

SHALL APPLY.

~
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6? § 50-43. Permitted Uses

" Table 50-43 (Exhibit 25):
Table 50.6.04. Uses: Institutional Zoning Districts -

RESIDENTIAL .

Household Living

Single-Famlly Detached Dwelling

50-58

Two-Family Dwelling (duplex)

50-85

Single-Family Attached Dwelling

50-85

Muiti-Famity Dwalling (all floors}

50-104

Muiti-Family Dwelling {above ground floor)

50-104

Accessory Dwelling Unit

50-79

Mixed Use, Residential

V(OO0 |Ow

Group Living

State Licensed Residential Facility

Fraternity/Sorority

50-96

Convalescent or Nursing Home

Boarding House

50-112

Transitional or Emergency Shelter

50-119

Adult Foster Care Famlly Home {1-6 residents)

50-84

Adult Foster Care Small Group Homa {1-6}

50-81

Adult Foster Cara Smal! Group Home {7-12)

50-81

Adult Foster Care Large Group Homa (13-20)

RECREATIONAL

|tV (L|T|w

50-81

Community Center

o

Park

|1

Public-Owned Park

AGRICULTURAL ° -

Aquaculture

50-84

Agquaponics

733

50-84

Farmers' Market {Permanent}

Farmers' Market (Temporary)

50-118

Produce Stand

50-109

Greanhouse

50-98

Hoophouse

50-100

Hydroponics

Apiary/Beakaeping

50-88

Commercial Composting

Orchard (11 or more trees}

Urban Agriculture

30-120

Commun;_ty_ Garden

O|T|O|v|ojva|o(O|>

50-91

Religlous

Place of Worshlp

Cemetery

wn|w

Government and Educational

Elementary/Middle School

| High School

College or University

wiw|w

Other Govemmental Usa or Facility

(oo

oo

Other Instkutional, and Cultural

Social Service Facility

Civil, Religious, or Charitable Organization

Library

Museum

Art Gallery

v|v|

C{U|O{O0

Health

Rehabilitation Center {wlo residential care)

‘a{v

Hospital or Medical Center

AutornotivaSarvlooi
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“Table 50.6.04. Uses: Institutional Zoning Districts -~ -

Gl

' Referenc

Auto Sdpplﬁ!Acée&édry Sales

Vehicle Repair and Services

50-123

Vehicle Fuel Station (without vehicle repair, may include 1,000 sq. ft.
convenience-Store)

50-124

Car Wash

Entertainment and Hospitafity

Arcade, Amusement Devices, Gaming, Biiliards Hall

50-68

Auditorium, Cinema, Concert Hall, Theater, Banguet Hall

o

50-86

Bingo Hall

>
[~

50-80

Bowling Alley, Skating Rink

30-94

Charity Gaming

50-80

Convention Center

Pance Club, Night Club

50-94

Entertainment, Live (Not inciuding ARUs)

50-94

Hookah Lounge, Cigar Lounge

Sports and Entertainment Arena

=
cncn'ocnm:cu'um'u'u

Lodging

Bed and Breakfast

50-87

Hotel

=i

Offices

Financial Services

Physician or Dentist Office or Medica! Clinic

General Professional Office

Research Facility/ Laboratory

Copying, Mailing, Courier Services, Parcel Recelving, Shipping Station

Fiim Production, Photography, Radio, TV $tudio

Live/Work Unit

o

oM (oioie |

50-101

Personal Service Establishments

Personal Service Establishments

Animai Day Care {wlo boarding)

Veterinary Clinic or Hospital {with or wio boarding}

Gym or Fitngss Center

Funeral Home or Mortuary

Tattoo Establishment

%m'ﬂml‘ﬂ'ﬂ

[ ot

50-80

Residential Service

Adult Day Care or Day Services Center

50-81

Group Day Care Home

Child Care Center

|

50-90

Retail and Service

Grocery Store

a

Convenience Store

50-83

Retail Sales, General

Tl

Retail Sales, Qutdoor Nursery, Garden Center or Landscaping Supply

Restaurant wiAicoho! {beer, wine andfor liquor)

50-83

Restaurant wio Alcohol

Catering Business

Bar, Tavern, Taproom, or Tasting Room

50-83

Brewpub

50-83

Craft Winery/Distiflery

50-83

Commercial Art Gallery

Instruction Studio

;i

Antique, Second-Hand Store (except pawn shop)

_me_rciai uses widrive through; includes dry tleaning)

10| O"O|tr|W;ivn|T| T

Manufacturing and Production, Light

Trade: Sheet Metal, Carpenter, Plumbing or Heating, Furniture Upholstering,
Paint, Paper Hanging, Decorating or Sign Painting Shop, or Similar Enterprise,
etc.

Assembly, Manufacturing, or Production of textile products, technology, wood
products, furniture and fixtures, paper, ¢lay, alass or fabricated metal

Food Products




‘Table 50.6.04. Uses: Institutional Zoning Districts

G-

Reference

Household Service: Laundry, Dying and Dry Cleaning Facility, Household 5

Goods or Appliance Repair Shop, etc.

Pottery and Figurine making, farge-scale commercialfindustrial P

Automotive and Parts Manufacturing £

Welding Shops and Other Metal Working Machine Shops S

Green Economy Light Industrial Uses S

Microbrewery/Small Distillery/Small Winery P P

Large breweryfLarge Distillery/Large Winery S

Transportation _

Parking Structures $ S 50-108
Stand Alone Parking, Surface Lots )

Transit Terminal or Station 8

Utilities

Electrical Substations and Private Utilities § S S 50-93
Wireless Communication Facilities — Coliocated on Existing Towers P P P 50-126
Small-Scale Solar Energy Production A A A 50-117
Large Scale Solar Energy A A P

Small-Scale Wind Energy Production A A A 50-125
Large Scale Wind Energy A A S




§ 50-44. Site, Building Placement, and Bulk Standards

Table 50-44 (Exhibit 26):

able 50-44. Uses: Institutional Districts Bulk and Site Standards

Lot
Characteristics Slte Design Devetopment Intensity
District Min. Interfor Side | Rear Min. Lot
Name Min. Lot Front Sethack Corner Side Setback | Setback Sethack Arca per Bullding
Lot Arca Dweiling height
Width | {s.f) | Min, Max. | Min. Max. | Min. Min. Unit
1,000 sq. ft.
per
None, None, None, None. unless efficlency
unless unless unless abuthng or or one
abutting or abutting or abutting or fronting on badroom
Ic N/A N/A fronting on | None | frontingon | None | fronting on resi dangllal apartment; 70" max
residential residential residential davelopment 1,500 sq. ft.
developmen developmen developmen the: & per two or
{, then 40’ t, then 20' t, then 20° ! more
bedroom
aparfment
uc
60' max,
None, None, 1’000::" . unless
unless uniess None, unless efﬁsienc abutting a TN
10, unless abutting a abutting a abutting a Y or GN
abutting or developmen developmen | davelopment bg;::oem District, then
District- . fronting on t with t with with . not more
wide 40 10,000 rasidential Noree residential None rasidential rasidential :pszgtmanftt, than 35' max
developmen on the on the on the ! t\:g'orl within 100’ of
t, then 20° ground ground ground flcor, per the property
floor, then floor, then then 40° bodmoom | fneofthe
15 15' apartment parcel(s) in
that district.
None, Nona, 800 sq. ft
unless unless None, unless amsifn
For lofs abutting a abutting a abutting a or onecy
fronting developmen devefopmen | development bedroom 2
on 20 | 3,000 o g | twith 15 | twith with apartment; | storie | 0.
Universit ! residential residential residential 1.000 ' max
A0 sq.ft. | smin
y on the on the on the two or
Avenue ground ground ground floor, per
fioor, then floor, then then 40 b;'um
10 0 room
apartment
Gl-1
120, | 13,500 | 25, 0r Aggr
spgat
unles | sq.ft, | consistent Widt o
sa | unless with the hof | Widt
non- | anon- average Smal | hof
g‘:‘i’dﬁm resid | reside front None 18§ None | ler | Both 25 15’0&0 54. 2'"2’:;?”“
ential | ntial setback of Side | Side
use, | uss, residential Yard | Yard
then | then | structures {81) S'“
80’ 8,000 | onthe same (SZ)
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sq. ft. block

15 | S0

25' or
consistent
with the font
sethack of
industia | 120 | 30,000 residential | None 15 None 15 20 None
on the same

biock,
whichever is

less

*Maximum Impervious Lot Coverage for GI-1 Residential: 30%, unless a non-residential use, then 80%
Diagram 50-44 (Exhibit 27):

University Core Zone Bulk Standards
UC Districts

e 9

+- Build-to-Zone

UC District-wide UC Lots fronting on University Avenue




Diagram 50-44 (Exhibit 28):

Industrial Zone Bulk Standards

Table 50-46H (Exhibit 29):
Table 50-46H, i
o nn o CommerciatUse o R 1Use =~

Ground-ficor  [10%
Upper floors  [30%




§ 50-46. University Avenue Frontage Building Element Requirements

Diagram 50-461 {(Exhibit 30):

Expression Line
§ 50-46!

2t Expression Line

Diagram 50-46J (Exhibit 31):

Transparency Requirements
§ 50-46)

Residential Buildings Commercial Buildings

30% Min. - - 30% Min,

£0% Min. 7G% Min,

<12 Transparent facade area ¢ ./ Eligible facade area

S:\Kelly\Zoning Code\Attachments\Article 6 Attachments.docx




ARTICLE 7 OPEN SPACE ZONED
DISTRICT

§ 50-48. OS OPEN SPACE PURPOSE
AND INTENT

THE OS OPEN SPACE DISTRICT IS
INTENDED TO ACCOMMODATE A
VARIETY OF RECREATIONAL
ACTIVITIES AND GREEN SPACES.
STRUCTURES IN THESE AREAS ARE

TYPICALLY ACCESSORY AND
COMPLEMENT PRIMARY  USES
RELATED TO OUTDOOR

ACTIVITIES. APPROPRIATE USES IN
THIS DISTRICT MAY VARY
GREATLY IN TERMS OF SIZE AND
CHARACTER OF USE. FOR

EXAMPLE, THIS DISTRICT
ACCOMMODATES SMALL
NEIGHBORHOOD PARKS AND

PLAYGROUNDS, AND WELL AS
GOLF COURSES AND MULTI-
PURPOSE RECREATION AND
ATHLETIC COMPLEXES.

LAND ZONED OS MUST BE OWNED
BY THE CITY OF FLINT, OR THERE

MUST BE CLEAR, LEGALLY
BINDING PERMISSION FROM THE
OWNER TO THE CITY FOR THE
LAND TO BE ZONED AS SUCH. THIS
IS TO PROTECT VALUABLE
COMMUNITY AND
ENVIRONMENTAL ASSETS FROM
UNNECESSARY OR HARMFUL
DEVELOPMENT.

§ 50-49. PERMITTED USES

ARTICLE 16 DEFINITIONS SHALL BE
REFERRED TO FOR CLARITY ON
THE USES AS LISTED.

A. LAND USES. USES ARE
ALLOWED IN RESIDENTIAL
ZONE DISTRICTS IN
ACCORDANCE WITH TABLE
50.7.02. USES: OPEN SPACE
ZONING DISTRICTS. THE
FOLLOWING KEY IS TO BE
USED IN CONJUNCTION
WITH THE USE TABLE.

1. PERMITTED USES.
USES PERMITTED
BY RIGHT IN THE
ZONE DISTRICT,
SUBJECT TO
COMPLIANCE WITH
ALL OTHER
APPLICABLE
REQUIREMENTS OF
THIS CHAPTER.
THESE USES ARE

IDENTIFIED WITH A
GGP.”
2. SPECIAL LAND

USES. USES WHICH
MAY BE ALLOWED

SUBJECT TO
REVIEW AND
APPROVAL BY THE
PLANNING

COMMISSION IN

ACCORDANCE

Code | March 28, 2017




WITH ARTICLE 17
AND WITH ALL
OTHER
APPLICABLE
REQUIREMENTS OF
THIS CHAPTER.
THESE USES ARE
IDENTIFIED WITH
AN “S.”

. ADDITIONALLY

REGULATED USES.
USES WHICH MAY

BE ALLOWED
SUBJECT TO
REVIEW AND
APPROVAL BY THE
PLANNING
COMMISSION IN
ACCORDANCE

WITH ARTICLE 17
AND WITH ALL
OTHER
APPLICABLE
REQUIREMENTS OF
THIS CHAPTER,

INCLUDING
LIMITING
CONDITIONS
SPECIFIED IN
ARTICLE 9. THESE
USES ARE

IDENTIFIED WITH
“ARU”'

. ACCESSORY LAND

USES. USES WHICH
ARE PERMITTED BY
RIGHT, ASSUMING
THEY ARE NOT THE
PRIMARY USE ON
THE SIGHT AND
THAT THEY ARE IN
COMPLIANCE WITH
ALL OTHER
APPLICABLE

REQUIREMENTS OF
THIS CHAPTER.
THESE USES ARE

IDENTIFIED WITH
AN &SA.’Q

. USES NOT

ALLOWED. A CELL
WHICH IS LEFT
BLANK INDICATES
THAT THE LISTED
USE IS NOT
ALLOWED IN THAT
ZONE DISTRICT.

. USE REGULATIONS.

MANY ALLOWED
USES, WHETHER
PERMITTED BY
RIGHT OR AS A
SPECIAL LAND USE,
ARE SUBJECT TO
COMPLIANCE WITH
ARTICLE 9.

. UNLISTED USES. IN

GENERAL
UNLISTED USES ARE
PROHIBITED.
HOWEVER, IF AN
APPLICATION IS
SUBMITTED FOR A
USE NOT LISTED,
THE ZONING
COORDINATOR
SHALL MAKE A
DETERMINATION
AS TO THE PROPER
ZONE DISTRICT
AND USE
CLASSIFICATION
FOR THE NEW OR
UNLISTED USE. IF
THE UNLISTED USE
1S SIMILAR TO AN
EXISTING
PERMITTED USE IN
THE SAME ZONE
DISTRICT AND FITS
THE INTENT OF
THE ZONE
DISTRICT, THE




ZONING
COORDINATOR
MAY DETERMINE
THAT THE
UNLISTED USE IS
PERMITTED.

8. PARKING
STANDARDS.
PARKING
REQUIREMENTS
ARE LOCATED IN
ARTICLE 12
PARKING, LOADING
AND CIRCULATION.

9. LEVEL OF REVIEW
FOR MIXED-USE
PROJECTS. THE
LEVEL OF REVIEW
FOR A PROJECT
WITH MULTIPLE
USES BEING
DEVELOPED
SIMULTANEOUSLY
SHALL BE THE
SAME  AS THE
HIGHEST LEVEL OF
REVIEW OF THE
INDIVIDUAL USES.

ATTACHMENT:
TABLE 50-49 (EXHIBIT 32)

§ 56-50. SITE, BUILDING
PLACEMENT, AND BULK
STANDARDS

SITE DIMENSIONS TABLE. ALL
DEVELOPMENT IN OPEN SPACE
DISTRICTS MUST COMPLY WITH
THE REQUIREMENTS IN TABLE
50.7.03 UNLESS OTHERWISE
EXPRESSLY STATED.

ATTACHMENT:
TABLE 50-50 (EXHIBIT 33)

§ 50-51. DEVELOPMENT STANDARDS
APPLICABLE TO THE OS DISTRICT

A. LOTS WITH MULTIPLE
BUILDINGS ON THE SAME

SITE ARE SUBJECT TO THE
FOLLOWING
REQUIREMENTS:
1. BUILDING
SPACING. NO

PORTION OF A
BUILDING FACADE
SHALL BE WITHIN

20° OF ANY
PORTION OF
ANOTHER
BUILDING FACADE
OR ACTIVE
RECREATIONAL
USE ON THE SAME
SITE.

2. ORIENTATION.
BUILDINGS
SHOULD
GENERALLY BE
ORIENTED
TOWARD PUBLIC

STREETS AND ON-
SITE ACTIVE USES
(I.LE. BALL FIELDS
OR COURTS,
RECREATION
AREAS, ETC.)

3. 360-DEGREE
DESIGN. ALL
FACADES OF
BUILDINGS
SHOULD
INTEGRATE
CONSISTENT
ARCHITECTURE,
BUILDING
MATERIALS, AND
DETAILS.




§ 50-49. Permitted Uses
e le 50-40 (Exhibit32):
.Table 50-49. Uses: Open Space Zoning District

~RECREATIONAL

Reference

Commumty Center

Publicly-Owned Park

o

Community Recreation Facxhty

AGRICULTURAL

Greenhouse

50-98

Hogphouse

50-100

Apiary/Beekeeping

50-88

Farmers’ Market (Temporary)

S0-118

Urban Agriculture

50-120

Community Garden

INSTITUTIONAL AND CULTURAL

EXEETFS YR

50-91

Library

Museum

Art Gallery

ltdles

Government and Educational

Other Governmental Use or Facnllty |

I -

COMMERCIAL -

Entertainment and Hospltallty

Boat House, Marina

Auditorium, Cinema, Concert Hall, Theater, Banquet Hall,
Amphitheater

50-86

Bowling Alley, Skating Rink

50-94

Entertainment, Live (Not including ARUs)

50-94

Sports and Entertainment Arena

b e

Retail and Service

Instruction Studio

Restaurant w/Alcohol (beer, wine and/or liguor)

50-83

Bar, Tavern, Taproom, or Tasting Room

50-83

Restaurant w/o Alcohol

INDUSTRIAL

>ty

Utilities

Microbrewery/Small Distillery/Small Winery

Electrical Substations and Private Utilities

w (-

50-93

Wireless Communication Facilities- New Towers and
Facilities

Wireless Communication Facilities — Collocated on
Existing Tower

50-126

Commercial Solar Energy Production — Large System

50-116

Smali Scale Solar Energy Collection

50-117

Small Scale Wind Energy Collection

50-125

Commercial Wind Energy Production — Large System

el w

50-124

City of Flint } Zoming Code | March 28, 2017
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§50-50. Site, Building Placement, and Bulk Standards
Table 50-50 (Exhibit 33):

able 50-50 Open Sp‘lcc Dlstl mt Bulk and 51£e§tandal ds - e

Tolot
- Characterisﬁcs Site Design L e
Min. Buildmg Min s Corner Interior_-"'
Lot | Lot |Front ISide  [Side | Min.Rear
District | Area Coverage Sétback - Setback | Setback | Setback
LON] NA 35% Ll 15 15 30’

Cily of Flint{ Zoning Code | March 25, 2017
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ARTICLE 8 GENERAL PROVISIONS
§ 50-52. APPLICABILITY

ALL.  ZONE  DISTRICTS. THE
PROVISIONS OF THIS ARTICLE
APPLY TO ALL ZONE DISTRICTS
UNLESS INDICATED OTHERWISE. IF
THERE IS A CONFLICT BETWEEN
THIS ARTICLE AND THE
INDIVIDUAL REQUIREMENTS OF
THE ZONE DISTRICT, THE ZONING
COORDINATOR SHALL DETERMINE
WHICH STANDARDS CONTROL.,

§ 50-53. GENERAL REQUIREMENTS

A. STANDARDS AND
REGULATIONS. STANDARDS
AND REGULATIONS

PERTAINING TO SITE LAYOUT
AND BUILDING PLACEMENT,
BUILDING ELEMENTS,
COMPATIBLE USES,
LANDSCAPING AND RELATED
MEASURES SHALL BE
ASSIGNED TO PROMOTE AND
STRENGTHEN THE DEFINED

CHARACTER OF CITY
NEIGHBORHOODS AND
COMMERCIAL AREAS. IT IS
DETERMINED THAT
NEIGHBORHOOD AND

COMMERCIAL CHARACTER
CONTRIBUTES TO THE UNIQUE
AND DESIRABLE IDENTITY OF
THE CITY AND THAT
MEASURES SET FORTH HEREIN
ARE NECESSARY AND
APPROPRIATE TO PROMOTE
AND STRENGTHEN SUCH
CHARACTERISTICS.

B. MAIN BUILDING AND
PRINCIPAL USE. EXCEPT AS
OTHERWISE SPECIFICALLY

NO LOT MAY CONTAIN MORE
THAN ONE (1) MAIN BUILDING
OR PRINCIPAL USE, EXCEPT
FOR GROUPS OF MULTIPLE-
FAMILY BUILDINGS, RETAIL
BUSINESS BUILDINGS, MIXED-
USE BUILDINGS, OR OTHER
GROUPS OF BUILDINGS
CONTAINED WITHIN A
SINGLE INTEGRATED
COMPLEX UNDER A SINGLE
APPROVED PLAN,

. INTEGRATED COMPLEX. AN

INTEGRATED COMPLEX MAY
SHARE  PARKING, SIGNS,
ACCESS, AND OTHER SIMILAR
FEATURES, WHICH
TOGETHER FORM A UNIFIED
FUNCTION AND APPEARANCE
THAT THE ZONING
COORDINATOR DEEMS TO
COLLECTIVELY BE A
PRINCIPAL USE. PROPOSED
PARKING  ARRANGEMENTS
AND SIGN PACKAGES MAY BE
MODIFIED FROM THE
REQUIREMENTS OF

PROVIDED IN THIS. CHAPTER,
Uity of Fint | 2o

Ar




ARTICLES 12 AND 15
RESPECTIVELY, IF
PRESENTED AS PART OF A
SHOPPING CENTER OR
OTHER INTEGRATED
COMPLEX AND APPROVED BY
THE PLANNING COMMISSION
AS PART OF A PLANNED UNIT
DEVELOPMENT (SEE ARTICLE
10) OR PLANNED SIGN
PROGRAM (SEE ARTICLE 15).

. LOT COMBINATIONS. TWO (2)
OR MORE LOTS CANNOT BE
COMBINED INTO A SINGLE
LLOT UNLESS THE ZONING
DISTRICT IS THE SAME.

. INGRESS AND EGRESS.

VEHICLE INGRESS AND
EGRESS SHALL BE PROVIDED
AS FAR AS POSSIBLE FROM
STREET INTERSECTIONS.

. ALL BUILDING, HOUSING,

FIRE AND OTHER LOCAL OR
STATE CODES AND
ORDINANCES SHALL BE
ADHERED TO.

. ANY EXTERNAL NUISANCES
RELATED TO NOISE,
VIBRATION, LIGHT, ODOR,
TRAFFIC, OR OTHER IMPACTS
THAT COULD NEGATIVELY
IMPACT OTHER PERMITTED
USES WILL BE MITIGATED

THROUGH BUFFERS,
SCREENING, BUILDING
DESIGN, OR OTHER
APPROPRIATE MEASURES.

. NOISE, ODORS, SMOKE,
FUMES, OR DUST. ANY NOISE,
ODORS, SMOKE, FUMES, OR
DUST GENERATED ON THE

SITE BY ANY DIGGING,
EXCAVATING, LOADING OR
PROCESSING OPERATION
AND BORNE, OR APT TO BE
BORNE BY THE WIND, SHALL
BE CONFINED TO PREVENT A
NUISANCE OR HAZARD ON
ADJACENT PROPERTIES OR
PUBLIC STREET.

STATE OF MICHIGAN
REQUIREMENTS FOR SOIL
AND SEDIMENTATION
CONTROL SHALL BE
ADHERED TO.

. LOADING AREAS. LOADING

AND UNLOADING  AREAS
SHALL BE SHOWN ON THE
SITE PLAN AND DESIGNED TO

AVOID
PEDESTRIAN/VEHICULAR
CONFLICTS OR
UNNECESSARY VEHICLE

MOVEMENTS IN THE PUBLIC
RIGHT-OF-WAY.

. PESTICIDES AND

FERTILIZERS. THE USE AND
STORAGE OF ANY
PESTICIDES, HERBICIDES,
FERTILIZERS, AND ANY
OTHER CHEMICALS USED IN
AGRICULTURE OR
GARDENING MUST ADHERE
TO ANY APPLICABLE STATE

AND FEDERAL LAWS.
50-54. ALTERATIONS AND
ENLARGEMENTS
A. ALTERATIONS AND

ENLARGEMENTS. EXISTING
BUILDINGS OR STRUCTURES
SHALL NOT BE MODIFIED,
CONVERTED, ENLARGED,

Ciryoffliat | &




RECONSTRUCTED,
DEMOLISHED, MOVED OR
STRUCTURALLY  ALTERED,
EXCEPT AS PERMITTED BY
OR PURSUANT TO THIS
CHAPTER.

§ 50-55. DURATION OF APPROVALS

UNLESS OTHERWISE SPECIFIED IN
THIS CHAPTER, THE DURATION OF

APPROVALS SHALL BE AS
FOLLOWS:
A. ONE YEAR PERIOD.

APPROVAL OF ANY PROJECT
OR PERMIT SHALL BE VALID
FOR A PERIOD OF ONE (1)
YEAR, IN WHICH TIME A
BUILDING PERMIT SHALL BE
OBTAINED AND SUBSTANTIAL
PROGRESS ACHIEVED. SEE
ARTICLE 16 FOR A
DEFINITION OF SUBSTANTIAL
PROGRESS.

B. EXTENSION. UPON WRITTEN
REQUEST, ONE (1) EXTENSION
OF UP TO SIX (6) MONTHS MAY
BE GRANTED BY THE ZONING
COORDINATOR IF THE
APPLICANT CAN SHOW GOOD
CAUSE.

C. CHANGE OF OWNERSHIP.
PERMITTED TIMEFRAMES DO
NOT CHANGE WITH
SUCCESSIVE OWNERS.

D. EXPIRATION. AFTER THE ONE
(1) YEAR APPROVAL PERIOD,
IF A BUILDING PERMIT IS IN
EFFECT AND SUBSTANTIAL
PROGRESS HAS NOT
OCCURRED, PROJECT
APPROVAL SHALL EXPIRE

WHEN THE  PERMIT(S)
EXPIRE(S).
E. RECONSIDERATION OF

DENIAL. UNLESS OTHERWISE
SPECIFIED, ANY PROJECT
DENIAL SHALL NOT RETURN
FOR RECONSIDERATION BY
THE REVIEWING BODY PRIOR
TO ONE (1) YEAR FROM THE
DATE OF DENIAL. IF A
REQUEST IS SUBMITTED
THAT IS SUBSTANTIALLY
DIFFERENT FROM THE
ORIGINAL REQUEST, THEN
THIS REQUIREMENT SHALL
BE WAIVED AND THE

PROJECT SUBMITTAL
CONSIDERED AS A NEW
REQUEST.

SECTION 50-56. HISTORIC

LANDMARK OR HISTORIC DISTRICT

A DESIGNATED HISTORIC
LANDMARK OR A PROPERTY IN A
HISTORIC DISTRICT AS PROVIDED
IN CHAPTER 2 ARTICLE 19 HISTORIC
DISTRICTS AND HISTORIC DISTRICT
COMMISSION OF THE CITY CODE

SHALL COMPLY WITH THE
REQUIREMENTS FOR APPROVAL OF
A CERTIFICATE OF
APPROPRIATENESS FROM THE

HISTORIC DISTRICT COMMISSION
IN ADDITION TO THE SITE LAYOUT
AND BUILDING PLACEMENT
REQUIREMENTS AND OTHER
DESIGN REQUIREMENTS
CONTAINED IN ARTICLES 3-6 OF
THIS CHAPTER.

[
]



§ 50-57. LOT AND YARD
MEASUREMENTS

A. DISTANCE MEASUREMENT.
UNLESS OTHERWISE
EXPRESSLY STATED,
DISTANCES SPECIFIED IN
THIS CHAPTER ARE TO BE
MEASURED AS THE LENGTH
OF AN IMAGINARY STRAIGHT
LINE JOINING TWO (2)
POINTS.

B. LOT AREAS.

I. MEASUREMENT. THE
AREA OF A LOT
INCLUDES THE TOTAL
HORIZONTAL SURFACE
AREA WITHIN THE LOT
LINES OF THE LOT, NOT

TO INCLUDE PUBLIC OR
PRIVATE  RIGHTS-OF-
WAY.

2. REDUCTION. NO LOT
OR LOTS OF COMMON
OWNERSHIP AND
YARDS, COURTS,
PARKING AREAS OR
OTHER SPACES SHALL
BE REDUCED IN AREA
SO THAT THE MINIMUM
LOT AREA PER
DWELLING UNIT, LOT
WIDTH, YARDS,
BUILDING AREA,
SETBACKS, OR OTHER
REQUIREMENTS  OF
THIS CHAPTER ARE

NOT MAINTAINED.
ACTIONS BY
GOVERNMENTAL

AGENCIES, SUCH AS
STREET WIDENING,
SHALL NOT BE
CONSIDERED

REDUCTIONS. IF
ALREADY LESS THAN
THE MINIMUM
REQUIRED UNDER THIS
CHAPTER, THAT AREA
OR DIMENSION SHALL
NOT BE FURTHER

DIVIDED OR REDUCED.

. ADMINISTRATIVE
WAIVER. AN
ADMINISTRATIVE

WAIVER OF NOT MORE
THAN FIVE (5) PERCENT
OF THE REQUIRED LOT
AREA, AS DESCRIBED IN
EACH ZONE DISTRICT,
MAY BE GRANTED BY
THE PLANNING
COMMISSION WHERE
UNUSUAL LOT
CONFIGURATIONS,
TOPOGRAPHY OR
NATURAL FEATURES
EXIST AND PREVENT
THE REASONABLE
DEVELOPMENT OF THE
LAND, OR WHERE THE
DEPARTURE WOULD BE
IN KEEPING WITH THE
CHARACTER OF THE
NEIGHBORHOOD. THE
APPLICATION SHALL
INCLUDE A SPECIAL
USE PLOT PLAN AND BE
SUBJECT TO SPECIAL
USE REVIEW
PROCEDURES OF
SECTION 50-194.

C. BUILDING SETBACKS.

1. BUILDING SETBACKS.

BUILDING SETBACKS,
OR SETBACK YARD
LINES, ARE THE
MEASUREMENTS THAT




DEFINE THE
BUILDABLE AREA OF A
LOT AS MEASURED
FROM THE LOT LINE.
BUILDING SETBACKS
ARE THE MINIMUM
HORIZONTAL
DISTANCES REQUIRED
FROM THE FRONT, SIDE
OR REAR LOT LINES
SPECIFIED IN ARTICLES
3, 4,5, 6, AND 7 OF THIS
CHAPTER. THE FRONT,
REAR AND SIDE
SETBACK LINES ARE
PARALLEL AND
EQUIDISTANT FROM
THE RELEVANT LOT
LINE, BETWEEN WHICH
NO BUILDINGS OR
STRUCTURES MAY BE
ERECTED, EXCEPT AS
PROVIDED IN SECTION
50-57(F) BELOW. THE
BUILDABLE AREA,
LOCATED IN BETWEEN
THESE SETBACK LINES,
IS ALSO KNOWN AS THE
BUILDING ENVELOPE.

I. MINIMUM OR
MAXIMUM
FRONT SETBACK.
THE FRONT
SETBACK SHALL
EXTEND THE
FULL WIDTH OF
THE LOT.

II. REAR SETBACK.
THE REAR
SETBACK SHALL
EXTEND THE
FULL WIDTH OF
THE LOT.

III. MINIMUM OR
MAXIMUM SIDE
SETBACK. THE
SIDE SETBACK
SHALL EXTEND
FROM THE SIDE
LOT LINE
BETWEEN THE
FRONT SETBACK
LINE TO THE
REAR SETBACK
LINE. IF NO REAR
SETBACK IS
REQUIRED, THE
SIDE SETBACK
SHALL EXTEND
FROM THE SIDE
LOT LINE
BETWEEN THE
FRONT SETBACK
LINE AND THE
REAR LOT LINE.

2. MINIMUM AND

MAXIMUM FRONT AND
SIDE SETBACKS.
ARTICLES 4-7 OF THIS
CHAPTER DESIGNATE
MINIMUM AND/OR
MAXIMUM FRONT OR
SIDE SETBACKS.
WHERE ONLY A
MINIMUM SIDE
SETBACK IS REQUIRED,
THE BUILDING MAY BE
PLACED AT  ANY
LOCATION INSIDE OF
THE REQUIRED
SETBACK. WHERE
ONLY A MINIMUM
SETBACK IS REQUIRED,
THE BUILDING MAY BE
LOCATED AT  ANY
POINT WITHIN THE
SETBACK LINE SO
LONG AS IT CONFORMS
TO ALL MINIMUM
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SETBACKS. WHERE
BOTH A MAXIMUM AND
MINIMUM SETBACK 1S
DESIGNATED, THAT
SHALL FORM THE
BUILD-TO ZONE. THE
BUILDING FACADE
MUST BE LOCATED
SUCH THAT THE TOTAL
LENGTH OF THE
FACADE 1S LOCATED
BUILT TO OR WITHIN
THE BUILD-TO-ZONE.

I. COURTYARD
BUILD-TO-ZONE
EXCEPTION.
WHEN A BREAK
IN THE FRONT
BUILD-TO-ZONE
LEADS TO A
PUBLICALLY
ACCESSIBLE AND
USEABLE
COURTYARD, UP
TO 35% OF THAT
BUILD-TO-ZONE
MAY BE OPEN TO
THE STREET.

ATTACHMENT:

50-57C (EXHIBIT 34)
D. LOT WIDTHS.

1. MEASUREMENT. LOT

WIDTH IS THE

HORIZONTAL
DISTANCE OF A
STRAIGHT LINE DRAWN

PARALLEL TO THE
FRONT LOT LINE,
MEASURED AT THE
MINIMUM  REQUIRED
SETBACK. IF  NO
MINIMUM SETBACK IN

REQUIRED, LOT WIDTH

SHALL BE MEASURED
AT THE FRONT LOT
LINE.

2. MINIMUM LOT WIDTHS
FOR IRREGULAR LOTS.

I. THE MINIMUM
REQUIRED LOT
WIDTH AT THE
FRONT SETBACK
LINE SHALL BE
THAT REQUIRED
FOR THE ZONE
DISTRICT, AS
MEASURED AT
THE  SETBACK
BETWEEN THE
TWO (2) SIDE LOT
LINES.

1. IF THE MINIMUM
LOT WIDTH AT
THE FRONT
SETBACK  LINE
CANNOT BE MET,
THE MINIMUM
SETBACK  LINE
SHALL BE MOVED
FURTHER INTO
THE LOT TO THE
POINT AT WHICH
THE MINIMUM
L.OT WIDTH IS
MET.

ATTACHMENT:

50-57D (EXHIBIT 35)

E. YARDS. YARDS ARE THE
OPEN SPACES THAT LIE
BETWEEN THE NEAREST LOT
LINE AND THE MAIN
BUILDING OR PRINCIPAL
STRUCTURE, AS FURTHER
DEFINED BELOW. THE TERM
“YARD” SHALL ONLY BE USED




IN RELATION TO A LOT ON
WHICH A MAIN BUILDING OR
PRINCIPAL STRUCTURE HAS
BEEN PLACED.

1. OPEN YARD. AN OPEN
YARD IS A YARD THAT
IS UNOCCUPIED AND
UNOBSTRUCTED FROM
THE GROUND UPWARD,
EXCEPT AS PROVIDED
UNDER 50-57F AND IN
OTHER PROVISIONS OF
THIS CHAPTER.

2. THROUGH AND
WATERFRONT  LOTS.
WATERFRONT  LOTS
WHICH ABUT BOTH A
STREET AND A
NATURAL WATER BODY
SHALL BE CONSIDERED
A THROUGH LOT, WITH
TWO (2) FRONT LOT
LINES AND TWO (2)

FRONT YARDS.
F. ENCROACHMENTS INTO
SETBACKS AND YARDS.
1. GENERAL. THE
FOLLOWING MAY BE
LOCATED WITHIN

SETBACKS OR YARDS,
AS PERMITTED UNDER

THE APPLICABLE
SECTIONS OF THIS
CHAPTER, AND

SUBJECT TO MEETING
THE MINIMUM GREEN
SPACE REQUIREMENTS
FOR THE LOT.

I. GARAGES AND
OTHER
ACCESSORY
STRUCTURES AS

ALLOWED IN
SECTION 50-60.

II. DRIVEWAYS AS
ALLOWED IN
SECTION 50-67.

I11. FENCES AND
WALLS AS
ALLOWED IN
SECTION 50-63.

IV. LANDSCAPING,
INCLUDING
GARDENS,
EXCEPT AS
REQUIRED FOR
CLEAR VISION
AREAS PER
SECTION 50-66(D).

V. SIDEWALKS,
PRIVATE.

VI. SWIMMING
POOLS AS
ALLOWED IN
SECTION 50-61.

2. ROOF AND GROUND-

MOUNTED
MECHANICAL
EQUIPMENT (E.G. AIR
CONDITIONING,
HEATING, SWIMMING
POOL AND SPA PUMPS
AND FILTERS,
TRANSFORMERS  AND
GENERATORS AND
SIMILAR EQUIPMENT).
I. IN RESIDENTIAL
ZONE DISTRICTS
AND THE
UNIVERSITY
CORE DISTRICT,
ALL GROUND
MOUNTED




II.

IIL,

MECHANICAL
EQUIPMENT FOR
SINGLE FAMILY
DETACHED AND
ATTACHED AND
TWO-FAMILY
DWELLINGS
MUST BE IN A
SIDE OR REAR
YARD AND MUST
BE AT LEAST
THREE (3) FEET
FROM ANY SIDE
OR REAR LOT
LINE. ALL SUCH
EQUIPMENT
SHALL BE
PLACED ON THE
ROOF
STRUCTURE FOR
MULTI-FAMILY
DWELLINGS,
MIXED-USE, AND
COMMERCIAL
STRUCTURES.

IN ALL OTHER
ZONE DISTRICTS
ALL
MECHANICAL
EQUIPMENT
SHALL BE
PLACED ON THE
ROOF
STRUCTURE.

AN
ADMINISTRATIV
E WAIVER MAY
BE GRANTED BY
THE DIRECTOR
OF PLANNING
AND
DEVELOPMENT
OR THEIR
DESIGNEE TO
ALLOW

MECHANICAL
EQUIPMENT TO
BE PLACED IN AN
ALTERNATE
AREA WHERE IT
IS
DEMONSTRATED
THAT THE
REQUIRED
LOCATION IS NOT
FEASIBLE, AND
PROVIDED THE
UNIT IS
PROPERLY
ENCLOSED  OR
SCREENED WITH
VEGETATION. IF
ENCLOSED WITH

A BUILDING
MATERIAL THE
MATERIAL
SHALL BE
COMPATIBLE
WITH THE
PRIMARY
BUILDING  AND
SHALL ASSIST IN
BUFFERING
NOISE.

3. ARCHITECTURAL
ELEMENTS, PORCHES
AND STOOPS.

1. FRONT YARD.

A. ARCHITEC
TURAL
ELEMENTS.
ARCHITEC
TURAL
ELEMENTS
MAY
PROJECT
INTO THE
FRONT
YARD BY




NOT MORE
THAN
THREE (3)
FEET.

. UNENCLOS

ED
PORCHES
AND
STOOPS.
UNENCLOS
ED
PORCHES
AND
STOOPS
(NOT
INCLUDING
STEPS) MAY
PROJECT
INTO THE
FRONT
YARD BY
NO MORE
THAN TEN
(10) FEET,
BUT SHALL
BE NO
CLOSER
THAN FIVE
(5  FEET
FROM THE
FRONT
SIDEWALK.

IL. SIDE YARD.

A. ARCHITEC

TURAL
ELEMENTS.
ARCHITEC
TURAL
ELEMENTS
MAY
PROJECT
INTO THE
SIDE YARD
BY NOT

MORE
THAN TWO
(2) INCHES
FOR EACH
ONE (1)
FOOT OF
WIDTH OF
THE SIDE
YARD,
EXCEPT
THAT A
CHIMNEY
MAY  BE
PERMITTE
D WHERE IT
DOES NOT
OBSTRUCT
LIGHT OR
VENTILATI
ON, AS
DETERMIN
ED BY THE
ZONING
ADMINISTR
ATOR. IN
NO CASE
SHALL AN
ARCHITEC
TURAL
ELEMENT
BE
PERMITTE
D WITHIN
FIVE 5)
FEET OF A
LOT LINE.

. UNENCLOS

ED
PORCHES
AND
STOOPS.

AN
UNENCILOS
ED PORCH
OR STOOP
(INCLUDIN




G STEPS) RIGHT-OF-
MAY WAY; OR
PROJECT REAR
INTO THE YARD,
SIDE YARD, PROVIDED
PROVIDED iIT 1S AT
IT IS NOT LEAST FIVE
CLOSER (5) FEET
THAN FIVE FROM ALL
(55  FEET LOT LINES.
FROM THE
SIDE LOT . A DECK
LINE. WITH A
PLATFORM
4. DECKS AND PATIOS. OVER FOUR
(4) FEET IN
I. INTERIOR LOT. HEIGHT
MAY BE
A. A GROUND- LOCATED
LEVEL IN THE
DECK OR REAR
PATIO MAY YARD,
BE SUBJECT
LOCATED TO REAR
IN THE SIDE AND SIDE
YARD, SETBACKS.
PROVIDED
IT MEETS . A DECK OR
THE PATIO IS
MINIMUM NOT
SIDE PERMITTE
SETBACK D WITHIN
FOR  THE THE FRONT
ZONE YARD.
DISTRICT,
IS SET ATTACHMENT:
BACK AT DIAGRAM 50-37F
LEAST TEN
(10) FEET II. CORNER LOT.
FROM THE
FRONT A. A GROUND-
BUILDING LEVEL
FACADE DECK OR
AND IS PATIO MAY
SCREENED BE
FROM THE LOCATED
PUBLIC INTHE SIDE
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YARD,
PROVIDED
IT IS AT
LEAST FIVE
(5  FEET
FROM THE
YARD LOT
LINES, IS
NOT

LOCATED
IN A FRONT
YARD, AND
IS NOT
CLOSER TO
A STREET
THAN THE
MAIN

BUILDING.

. A DECK

WITH A
PLATFORM
OVER FOUR
@) FEETIN
HEIGHT
MAY  BE
LOCATED
WITHIN
THE SIDE
YARD,
SUBJECT
TO SIDE
YARD
SETBACKS.

. ADMINISTR

ATIVE
WAIVER.
AN
ADMINISTR
ATIVE
WAIVER
MAY BE
APPROVED
BY THE
ZONING
COORDINA

TOR  TO
PERMIT
THE
MINIMUM
DISTANCE
FROM A
GROUND-
LEVEL
DECK OR
PATIO TO
THE SIDE
OR REAR
LOT LINE
FROM FIVE
(5) FEET TO
THREE (3)
FEET
WHERE
THERE ARE
NO
DETRIMEN
TAL
EFFECTS
ON
ADJACENT
PROPERTIE
S, AND
WHERE
APPLICABL
E FIRE
SAFETY
PROVISION
S OF THE
CITY’S
BUILDING
CODES ARE
MET.

5. WHEELCHAIR RAMPS.
THE ZONING
COORDINATOR MAY
PERMIT WHEELCHAIR
RAMPS USED FOR
PERSONS WITH
MOBILITY
IMPAIRMENTS IN ANY
YARD, PROVIDED THE
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LOCATION SHALL NOT
CREATE A HAZARD OR
OTHERWISE IMPEDE
ACCESS FOR
OPERATIONS RELATED
TO SAFETY, SUCH AS
ACCESS FOR  FIRE
PERSONNEL OR
EQUIPMENT.

. BASEMENT EGRESS

WINDOW WELLS.
BASEMENT EGRESS
WINDOW WELLS ARE
PERMITTED IN ALL
YARDS, PROVIDED:

I. SIDE OR REAR
YARD. WHEN
LOCATED IN A
SIDE OR REAR

YARD, THE
WINDOW WELL
IS NOT
LOCATED

WITHIN THREE
(3) FEET OF THE
SIDE OR REAR
LOT LINE.

I. FRONT YARD.
WHEN
LOCATED  IN
THE FRONT
YARD, THE
WINDOW WELL
IS NOT
LOCATED
WITHIN TEN (10)
FEET OF THE
FRONT LOT
LINE AND A
THREE (3) FOOT
HIGH
LANDSCAPE
SCREEN SHALL
BE PROVIDED IN

II1.

FRONT OF THE
WINDOW WELL.
IF  SCREENED
WITH A
BUILDING
MATERIAL,
SUCH
MATERIAL
SHALL BE
COMPATIBLE
WITH
MATERIALS
USED IN
CONSTRUCTION
OF THE MAIN
BUILDING.

BUILDING

CODE. THE
REQUIREMENTS
OF CHAPTER 11
OF THE C(CITY
CODE ARE MET.

7. ATHLETIC COURTS.

L.

II.

INTERIOR
RESIDENTIAL
LOT. AN
ATHLETIC

COURT SHALL
BE LOCATED IN
THE REAR YARD
ONLY AND BE
LOCATED AT
LEAST SEVEN (7)
FEET FROM THE
REAR AND SIDE
LOT LINES.

CORNER
RESIDENTIAL
LOT. AN
ATHLETIC
COURT MAY BE
LOCATED IN
THE SIDE YARD




G. STRUCTURES

AT LEAST
SEVEN (7) FEET
FROM THE SIDE
LOT LINE AND
NO CLOSER TO
THE STREET
THAN THE MAIN
BUILDING.

NOT

PERMITTED IN SETBACKS OR
YARDS.

1. BELOW

H. PROJECTIONS

GRADE
FEATURES. BELOW.
GRADE OR
UNDERGROUND
FEATURES SHALL NOT
EXTEND INTO ANY
FRONT, SIDE OR REAR
YARD, UNLESS
OTHERWISE ALLOWED
IN THIS CHAPTER.

INTO THE

PUBLIC RIGHT-OF-WAY.

1.

BALCONIES. A
BALCONY WITH A
MINIMUM GROUND
CLEARANCE OF
SIXTEEN (16) FEET
ABOVE FINISHED

GRADE MAY EXTEND
FIVE (5) FEET OVER A
PUBLIC SIDEWALK.

AWNINGS. AN AWNING
WITH A  MINIMUM
GROUND CLEARANCE
OF EIGHT (8) FEET MAY
EXTEND FIVE (5) FEET
OVER A PUBLIC RIGHT-
OF-WAY.

CANOPIES. CANOPY
SUPPORT POSTS SHALL

NOT BE PERMITTED IN
A PUBLIC RIGHT-OF-
WAY,

NO PERMITTED
STRUCTURES SHALL
ENCROACH INTO THE
PUBLIC RIGHT-OF-WAY
SUCH THAT THEY ARE
WITHIN A HORIZONTAL
DISTANCE OF 2’ FROM
THE BACK OF A CURB
FOR A STREET OR
DRIVE PARKING LOT
DRIVE AISLE.

ATTACHMENT:

DIAGRAM 50-57H (EXHIBIT 37)

§ 50-58. BUILDING HEIGHT

A. MEASUREMENT.

1.

WHERE
STORIES,

SPECIFIED IN
BUILDING
HEIGHT SHALL  BE
MEASURED IN THE
NUMBER OF COMPLETE
STORIES ABOVE THE
AVERAGE GRADE FOR
ANY ELEVATION
FRONTING ON A PUBLIC
STREET, INCLUDING
HABITABLE ATTICS,
HALF-STORIES,
MEZZANINES, AND AT-

GRADE STRUCTURED
PARKING. ONE (1)
STORY SHALL BE

MEASURED AS NOT
LESS THAN NINE (9)
FEET NOR MORE THAN
FIFTEEN (15) FEET. THE
FOLLOWING SHALL BE
EXCLUDED:




I. SPACES
COMPLETELY
BELOW GRADE,
SUCH AS
BASEMENTS,
CELLARS, CRAWL
SPACES, SUB-
BASEMENTS, AND
UNDERGROUND
PARKING
STRUCTURES;
AND

II. FEATURES THAT
ARE MORE THAN
ONE-HALF  (1/2)
STORY BELOW
THE AVERAGE
GRADE.

B. WHEN SPECIFIED IN FEET,

BUILDING HEIGHT SHALL BE
MEASURED AS THE VERTICAL
DISTANCE FROM THE
AVERAGE GRADE ADJACENT
TO THE STRUCTURE TO THE
HIGHEST POINT OF A FLAT
ROOF; TO THE DECK LINE OF
A MANSARD ROOF; AND TO
THE AVERAGE HEIGHT
BETWEEN THE EAVE AND
RIDGE OF THE HIGHEST
ROOF SECTION FOR A GABLE,
HIP OR GAMBREL ROOF. SEE
ARTICLE 16 FOR DEFINITION

OF AVERAGE GRADE.

. PERMITTED
APPURTENANCES. THE
HEIGHT LIMITATIONS

STIPULATED ELSEWHERE IN
THIS CHAPTER SHALL NOT
APPLY TO THE FOLLOWING:

1. FARM BUILDINGS,
ARCHITECTURAL
FEATURES, ETC. BARNS,

SILOS AND OTHER
FARM BUILDINGS OR

STRUCTURES ON
FARMS, CHURCH
SPIRES, BELFRIES,

CUPOLAS AND DOMES,
MONUMENTS, WATER
TOWERS, FIRE AND
HOSE TOWERS,
OBSERVATION
TOWERS, WINDMILLS,
CHIMNEYS,
SMOKESTACKS, FLAG
POLES, MASTS AND
AERIALS; TO PARAPET
WALLS EXTENDING
NOT MORE THAN FIVE
FEET ABOVE THE
LIMITING HEIGHT OF
THE BUILDINGS, ETC.

. PLACES OF PUBLIC

ASSEMBLY. PLACES OF
PUBLIC ASSEMBLY IN
CHURCHES

(EXCLUDING SPIRES),
SCHOOLS AND OTHER
PERMITTED PUBLIC
AND SEMI-PUBLIC
BUILDINGS, PROVIDED,
THAT THESE ARE
LOCATED ON THE
FIRST FLOOR OF SUCH
BUILDINGS. FOR EACH
THREE FEET BY WHICH
THE HEIGHT OF SUCH
BUILDING EXCEEDS
THE MAXIMUM HEIGHT
IN THE DISTRICT, ITS
SIDE AND REAR YARDS
SHALL BE INCREASED
IN WIDTH OR DEPTH BY
AN ADDITIONAL FOOT
OVER THE SIDE AND
REAR YARDS
REQUIRED FOR THE
HIGHEST BUILDING




OTHERWISE
PERMITTED IN THE
DISTRICT.

ATTACHMENT:
DIAGRAM 50-58 (EXHIBIT 38)

3. ELEVATOR
PENTHOUSES, WATER
TANKS, ETC.
BULKHEADS,
ELEVATOR
PENTHOUSES, WATER
TANKS, MONITORS AND
SCENERY LOFTS,
PROVIDED NO LINEAR
DIMENSIONS OF ANY
SUCH STRUCTURE
EXCEEDS 50% OF THE
CORRESPONDING
STREET LOT LINE
FRONTAGE; OR TO
TOWERS AND
MONUMENTS, FIRE
TOWERS, HOSE
TOWERS, COOLING
TOWERS, GRAIN
ELEVATORS, GAS
HOLDERS OR OTHER
STRUCTURES, WHERE
THE MANUFACTURING
PROCESS REQUIRES A
GREATER HEIGHT.

4, THE PORTION OF THE
STRUCTURES  LISTED
ABOVE THAT EXCEED
THE HEIGHTS
OTHERWISE
PERMITTED IN THE
DISTRICT SHALL NOT
OCCUPY MORE THAN
25% OF THE AREA OF
THE LOT, AND SHALL
BE NOT LESS THAN 50
FEET IN ALL PARTS
FROM EVERY LOT LINE

NOT A STREET LOT
LINE.

D. AIRPORT ZONING ACT AND
BISHOP INTERNATIONAL
AIRPORT JOINT AIRPORT
ZONING BOARD ORDINANCE.
PROPOSED BUILDINGS OR
STRUCTURES OR
MODIFICATION TO EXISTING
BUILDINGS OR STRUCTURES
WITH A HEIGHT GREATER
THAN ONE HUNDRED (100)
FEET REQUIRE A PERMIT
FROM THE AIRPORT
DIRECTOR OF THE BISHOP
INTERNATIONAL  AIRPORT,
PURSUANT TO THE AIRPORT
ZONING BOARD ORDINANCE
98-1. ALL PROPOSED
BUILDINGS OR STRUCTURES
OR MODIFICATIONS MUST

COMPLY WITH BISHOP
INTERNATIONAL AIRPORT
JOINT AIRPORT ZONING

BOARD ORDINANCE  98-1,
WHICH SETS FORTH
STANDARDS FOR BUILDING
WITHIN A TEN-MILE RADIUS
OF BISHOP INTERNATIONAL
AIRPORT.

§ 50-59. SINGLE-FAMILY
DWELLINGS, DETACHED

A  DETACHED  SINGLE-FAMILY
DWELLING AND ANY ADDITIONS OR
ALTERATIONS THERETO, OTHER
THAN MANUFACTURED HOUSING
LOCATED IN A LICENSED
MANUFACTURED HOUSING
COMMUNITY, SHALL CONFORM TO
THE FOLLOWING IN ADDITION TO
ALL OTHER REGULATIONS OF THIS
CHAPTER.




A. CONVERSION TO MULTI-

FAMILY DWELLING. THE
CONVERSION OF AN
EXISTING DETACHED
SINGLE-FAMILY DWELLING
TO A MULTI-FAMILY
STRUCTURE ON THE SAME
LOT IS PROHIBITED, EXCEPT
AS PERMITTED IN
SUBSECTION B. BELOW.

. SPECIAL USE. WHERE THE

LOT OF AN EXISTING
DETACHED SINGLE-FAMILY
DWELLING EXCEEDS TEN
THOUSAND (10,000) SQUARE
FEET IN AREA CONVERSION
MAY BE PERMITTED IF
MULTI-FAMILY DWELLINGS
ARE ALLOWED IN THE
ZONING DISTRICT AND THE
SITE CAN MEET ALL OTHER
REQUIREMENTS OF THIS
CHAPTER. IF IT IS
DETERMINED THAT THE
CONVERSION IS
PERMISSIBLE, THE REQUEST
SHALL BE HEARD BY THE
PLANNING COMMISSION
THROUGH SPECIAL  USE
REVIEW (SECTION 50-194) AND
THE APPLICATION SHALL
INCLUDE A SPECIAL USE
PLOT PLAN.

. CONVERSION TO TWO-

FAMILY DWELLING. THE
CONVERSION OF A SINGLE-
FAMILY DWELLING INTO A
TWO-FAMILY DWELLING IS
ALLOWABLE FOLLOWING
THE USE REGULATIONS OF
THE DISTRICT; AND SO LONG
AS THE BUILDING AND LOT
COMPLY WITH THE
NECESSARY BULK AND SITE
STANDARDS AS WELL AS

SECTION 50-85 OF THIS
CHAPTER.

. MINIMUM DIMENSION. EACH

DWELLING SHALL HAVE A
MINIMUM DIMENSION OF
EIGHTEEN (18) FEET IN ANY
HORIZONTAL DIMENSION.

. MINIMUM FLOOR AREA.

EACH DWELLING SHALL
HAVE A MINIMUM GROSS
FLOOR AREA OF SEVEN
HUNDRED AND FIFTY (750)
SQUARE FEET.

F. PRIMARY ENTRANCE.

1. EACH PRIMARY
BUILDING ENTRANCE
SHALL BE PROVIDED
WITH A STEP, STOOP,
OR PORCH WHICH IS
ATTACHED TO THE

BUILDING
FOUNDATION, OR
PROVIDED WITH A
FOUR-INCH DEEP
MASONRY

FOUNDATION OF ITS
OWN. A STOOP OR
LANDING SHALL
PROJECT AT LEAST
THREE (3) FEET FROM
THE BUILDING (NOT
INCLUDING STEPS). A
PORCH SHALL
PROJECT AT LEAST
FIVE (5) FEET FROM
THE BUILDING (NOT
INCLUDING STEPS).

2. AN ADMINISTRATIVE
WAIVER MAY BE
GRANTED BY THE
ZONING COORDINATOR
FOR HANDICAP RAMPS




AND OTHER
MODIFICATIONS TO A
DWELLING’S PRIMARY

ENTRANCE FOR
HOUSING INTENDED TO
ACCOMMODATE
PERSONS WITH
MOBILITY
IMPAIRMENTS.

G. MANUFACTURED HOUSE. IF

THE DWELLING IS A
MANUFACTURED HOUSE, IT
SHALL:

1. BE INSTALLED
PURSUANT TO THE
MANUFACTURER'S
SETUP INSTRUCTIONS
AND SHALL BE
SECURED TO THE
PREMISES BY AN
ANCHORING SYSTEM
OR DEVICE
COMPLYING WITH THE
RULES AND
REGULATIONS OF THE
MICHIGAN
MANUFACTURED
HOME  COMMISSION
AND SHALL HAVE A
FOUNDATION WALL AS
REQUIRED IN THIS

SECTION.

2., BE INSTALLED WITH
THE WHEELS
REMOVED.
ADDITIONALLY, NO
DWELLING SHALL

HAVE ANY EXPOSED
TOWING MECHANISM,
UNDERCARRIAGE OR
CHASSIS.

3. ALL CONSTRUCTION
AND ALIL PLUMBING,

ELECTRICAL
APPARATUS AND
INSULATION  WITHIN
AND CONNECTED TO
THE MANUFACTURED
HOUSE SHALL BE OF A
TYPE AND QUALITY
CONFORMING TO THE
MANUFACTURED
HOME CONSTRUCTION
AND SAFETY
STANDARDS AS
PROMULGATED BY THE
UNITED STATES
DEPARTMENT OF
HOUSING AND URBAN
DEVELOPMENT, 24 CFR
3280, AS AMENDED, AND
COMPLY WITH ALL
APPLICABLE BUILDING
AND FIRE CODES.

§ 50-60. ACCESSORY STRUCTURES

A. APPLICABILITY. ALL

ACCESSORY STRUCTURES
SHALL REQUIRE A ZONING
CERTIFICATE AND SHALL BE
REVIEWED AND APPROVED

BY THE ZONING
COORDINATOR PRIOR TO
CONSTRUCTION.

. IN CONJUNCTION WITH

PRINCIPAL USE.

1. UNLESS OTHERWISE
EXPRESSLY ALLOWED
IN THIS CHAPTER,
ACCESSORY
STRUCTURES ARE
PERMITTED ONLYIN
CONJUNCTION WITH A
PRINCIPAL USE AND A
PRINCIPAL BUILDING
OR STRUCTURE ON THE
SAME LOT.




2. ACCESSORY
STRUCTURES MAY
ONLY BE
CONSTRUCTED AT THE
SAME TIME AS OR

AFTER THE
CONSTRUCTION OF
THE PRINCIPAL
BUILDING OR

STRUCTURE ON THE
SAME LOT. ACCESSORY
STRUCTURES MAY
ONLY BE MAINTAINED
IN CONJUNCTION WITH
A PRINCIPAL BUILDING

OR STRUCTURE ON THE
SAME LOT.

3. IF THE PRINCIPAL
BUILDING OR
STRUCTURE IS
DESTROYED,
DEMOLISHED OR
REMOVED, THE
ACCESSORY
STRUCTURE SHALL
ALSO BE DEMOLISHED

OR REMOVED UNLESS
THE LOT IS COMBINED
WITH AN ADJACENT
LOT THAT HAS A
PRINCIPAL BUILDING
ON IT, OR A NEW MAIN
BUILDING IS
CONSTRUCTED OR
MOVED ONTO THE LOT
OR A BUILDING PERMIT
FOR THE PURPOSE OF
CONSTRUCTING OR
MOVING A MAIN
BUILDING ON THE LOT
IS IN EFFECT.

C. PUBLIC RIGHT-OF-WAY OR

EASEMENT. IN NO INSTANCE
SHALL AN ACCESSORY
STRUCTURE BE LOCATED

WITHIN A PUBLIC RIGHT-OF-
WAY OR EASEMENT, UNLESS
OTHERWISE SPECIFIED IN
THE EASEMENT AGREEMENT.

. ARCHITECTURAL

COMPATIBILITY. ANY
ACCESSORY STRUCTURE
THAT IS ONE HUNDRED
TWENTY (120) SQUARE FEET
OR LARGER SHALL BE
SIMILAR IN ARCHITECTURE
TO THE MAIN BUILDING IN
ITS FORM AND SLOPE OF
ROOF. EXTERIOR FINISH
MATERIALS SHALL BE THOSE
MATERIALS CUSTOMARILY
USED FOR  RESIDENTIAL
CONSTRUCTION, AND SHALL
BE SIMILAR IN PLACEMENT
AND ORIENTATION TO THE
MAIN BUILDING.

. CARPORT. A CARPORT SHALL

COMPLY WITH ALL SETBACK
REQUIREMENTS APPLICABLE
EITHER TO AN ATTACHED OR
DETACHED ACCESSORY
STRUCTURE, BUT MAY
COVER ANY REQUIRED
PARKING SPACES WITHOUT
COUNTING TOWARD THE
TOTAL MAXIMUM FLOOR
AREA. CARPORTS FOR
ADDITIONAL SPACES ABOVE
THE PARKING MINIMUM
SHALL COUNT TOWARD THE
MAXIMUM AREA.

. ATTACHED STRUCTURES. AN

ACCESSORY STRUCTURE
WHICH IS STRUCTURALLY
ATTACHED TO A MAIN
BUILDING SHALL BE SUBJECT
TO ALL SETBACK
REGULATIONS APPLICABLE
TO MAIN BUILDINGS.




G. MAXIMUM GROSS FLOOR
AREA AND HEIGHT.

1.

SINGLE-FAMILY, TWO-

FAMILY AND  NON-
RESIDENTIAL USES.
THE MAXIMUM
NUMBER OF
ACCESSORY
STRUCTURES
(ATTACHED AND
DETACHED) AND SUM

OF ALLOWED GROSS
FLOOR AREA (GFA)
SHALL BE DETERMINED
BY LOT AREA. THE
OVERALL HEIGHT AND
SUM OF THE GFA FOR
ALL ACCESSORY
STRUCTURES ON THE
LOT SHALL NOT
EXCEED THE
FOLLOWING
DIMENSIONS BASED ON
THE LOT AREA, EXCEPT

FOR ACCESSORY
DWELLING UNITS
DESCRIBED IN

SUBSECTION B, BELOW:

ATTACHMENT:
TABLE 50-60 (EXHIBIT 39)

2. ACCESSORY DWELLING

UNIT EXCEPTION. AN
ACCESSORY DWELLING
UNIT ABOVE A
CONFORMING GARAGE
IS PERMITTED TO

EXCEED THE
RESTRICTIONS IN
TABLE w

PROVIDED THAT THE
LOT SIZE IS 4,500
SQUARE FEET OR
GREATER, ITS FLOOR
DIMENSIONS DO NOT

H. DPETACHED

EXCEED THE BASE OF
THE GARAGE AND ITS
MAXIMUM HEIGHT IS 20
FEET.

. MULTIPLE-FAMILY

USES. WHERE THE
PRINCIPAL USE IS A
MULTIPLE-FAMILY,
ACCESSORY
STRUCTURES MAY
EXCEED THE GROSS
FLOOR AREA OF TABLE
30-60 FOR GARAGE OR
CARPORT SPACE UP TO
THE NECESSARY GFA
FOR THE REQUIRED
NUMBER OF PARKING
SPACES IN ARTICLE 12.
ALL OTHER
CONDITIONS OF THIS
CHAPTER SHALL BE
MET.

. ADMINISTRATIVE

WAIVER. AN
ADMINISTRATIVE

WAIVER MAY  BE
APPROVED BY THE
ZONING COORDINATOR
TO PERMIT
ADDITIONAL GFA FOR
GARAGE OR CARPORT
SPACE FOR MULTIPLE-
FAMILY USES, UP TO
TWO (2) SPACES PER

DWELLING UNIT,
PROVIDED THE
APPLICANT CAN

DEMONSTRATE NEED
FOR THE SPACE AND
ALL OTHER
CONDITIONS OF THIS
CHAPTER ARE MET.

STRUCTURES.

ALL DETACHED ACCESSORY




STRUCTURES SHALL COMPLY
WITH  THE FOLLOWING
DIMENSIONAL
REQUIREMENTS:

1. NOT BE LOCATED
CLOSER TO THE FRONT
LOT LINE THAN THE
MAIN BUILDING.

2. BE LOCATED AT LEAST
TEN (10) FEET FROM
THE MAIN BUILDING,
EXCLUDING DECKS
AND PATIOS.

3. BE LOCATED A
MINIMUM OF 5 FEET

FROM ANOTHER
ACCESSORY
STRUCTURE,
EXCLUDING DECKS
AND PATIOS

4. BE LOCATED A
MINIMUM OF 5 FEET
FROM REAR LOT LINES.

5. BE LOCATED A
MINIMUM OF 10 FEET
FROM SIDE LOT LINES.

ATTACHMENT:

DIAGRAM 50-60H (EXHIBIT 40)

6. ALLEY. AN ACCESSORY
STRUCTURE SHALL BE
LOCATED AT LEAST
THREE (3) FEET FROM
AN ALLEY RIGHT-OF-

WAY.

7. ADMINISTRATIVE
WAIVER. AN
ADMINISTRATIVE
WAIVER BY THE
ZONING COORDINATOR

MAY BE APPROVED TO

ALLOW THE MINIMUM
DISTANCE FROM THE
WALL(S) OF A
DETACHED
ACCESSORY
STRUCTURE TO THE
SIDE OR REAR LOT LINE
TO THREE (3) FEET,
PROVIDED A PROPERTY
SURVEY AND SCALED
SITE PLAN IS
SUBMITTED, WHERE
TOPOGRAPHY,
NATURAL FEATURES,
OR  OTHER  SITE
CONSTRAINTS  EXIST,
WHERE THERE ARE NO
DETRIMENTAL
EFFECTS ON ADJACENT
PROPERTIES, AND
WHERE  APPLICABLE
FIRE SAFETY
PROVISIONS OF THE
CITY’S BUILDING
CODES ARE MET.

I. ADDITIONAL PLAY

STRUCTURE. IN ADDITION TO
THE ABOVE ACCESSORY
STRUCTURE(S) PROVIDED
FORIN SUBSECTIONS H. ANDI.
ABOVE, ONE (1) ACCESSORY
STRUCTURE, INCLUDING AN
ENCLOSED PLAY
STRUCTURE, OF ONE
HUNDRED TWENTY (120)
SQUARE FEET OR LESS AND
FOURTEEN (14) FEET IN
HEIGHT MAY BE ERECTED IN
THE REAR YARD ON A
RESIDENTIAL LOT.

. GARAGE SETBACKS IN MIXED

RESIDENTIAL DISTRICTS.
GARAGES, ATTACHED OR
DETACHED, FOR SINGLE-
FAMILY DETACHED OR TWO-




FAMILY DWELLINGS IN THE
MR DISTRICTS SHALL BE SET
BACK FROM THE FRONT OF
THE MAIN BUILDING BY AT
LEAST EIGHTEEN (18) INCHES.

. PROHIBITED STRUCTURES.
NO MOBILE HOME, TRAILER,
VEHICLE, TANK, BOAT,
CONTAINER, RAILROAD CAR,
DUMPSTER, BARRELS, CRATE,
FURNITURE, TENT, JUNK
OBJECT OR SALVAGE
MATERIALS OR SIMILAR
ITEMS SHALL BE UTILIZED AS
AN ACCESSORY STRUCTURE
OR STORAGE STRUCTURE.

. ACCESSORY DWELLING UNIT.

LIVING OR  SLEEPING
QUARTERS, TEMPORARY OR
PERMANENT, IN AN
ACCESSORY STRUCTURE OR
OTHER REAR BUILDING,
TRAVEL TRAILER, MOTOR
HOME OR OTHER
RECREATION VEHICLE, AUTO
CHASSIS, BOAT OR PORTABLE
BUILDING, ARE PROHIBITED
UNLESS DEVELOPED AS AN
ACCESSORY DWELLING UNIT.

. ADMINISTRATIVE  WAIVER.
AN ADMINISTRATIVE
WAIVER MAY BE GRANTED
BY THE ZONING
COORDINATOR FOR
ACCESSORY STRUCTURE
HEIGHT OF UP TO FIVE FEET,
WHERE ARCHITECTURAL
COMPATIBILITY WITH THE
MAIN BUILDING COULD NOT
OTHERWISE BE ACHIEVED.

§  50-61.
PLACEMENT

SWIMMING POOL

IN ADDITION TO THE FOLLOWING
PROVISIONS, ALL APPLICABLE
REQUIREMENTS OF CHAPTER 11
BUILDINGS OF THE CITY CODE
SHALL APPLY. FOR THE PURPOSES
OF THIS SECTION, THE TERM
SWIMMING POOL SHALL INCLUDE
ANY STRUCTURE INTENDED FOR
RECREATIONAL BATHING THAT
CONTAINS WATER OVER TWENTY
FOUR (24) INCHES DEEP, INCLUDING
HOT TUBS, SPAS AND SIMILAR
STRUCTURES. POOLS WITH A
WATER DEPTH OF TWENTY FOUR
(24) INCHES OR LESS SHALL BE
EXEMPT.

A. INTERIOR RESIDENTIAL LOT.
FOR AN INTERIOR
RESIDENTIAL LOT, A
SWIMMING POOL SHALL BE
LOCATED IN THE REAR YARD
ONLY BUT MAY EXTEND INTO
THE SIDE YARD PROVIDED
THE MINIMUM DISTANCE
FROM THE POOL WALL/EDGE
TO THE REAR AND SIDE LOT
LINES SHALL BE SEVEN (7)
FEET.

B. CORNER RESIDENTIAL LOT.
FOR A CORNER RESIDENTIAL
LOT, A SWIMMING POOL MAY
BE LOCATED IN THE SIDE
YARD PROVIDED THE POOL
WALL/EDGE IS AT LEAST
THAN SEVEN (7) FEET FROM
THE EITHER SIDE LOT LINE,
IS NOT LOCATED IN A FRONT
YARD, AND IT IS NOT
ENCROACHING ON THE
FRONT YARD.,




C. DISTANCE TO PRINCIPAL
STRUCTURES. A SWIMMING

PROVIDED THEY DO
NOT EXCEED SIX (6)

POOL MUST BE AT LEAST TEN FEET IN HEIGHT
FEET FROM ALL PRINCIPAL WHERE LOCATED
STRUCTURES ONITS LOT AND WITHIN FIVE (5) FEET

ADJOINING LOTS. OF THE SIDE OR REAR
LOT LINES.
D. FENCING. ALL SWIMMING
POOLS MUST BE FENCED IN ATTACHMENT:

ACCORDANCE WITH THE
BUILDING CODE FOLLOWED
BY THE CITY OF FLINT.

DIAGRAM 50-62 (EXHIBIT 42)
§ 50-63. FENCES AND WALLS

A. APPLICABILITY. ALL FENCES
AND WALLS REQUIRING A

ATTACHMENT:
DIAGRAM 50-61 (EXHIBIT 41)

§ 50-62. ARBORS AND TRELLISES

A. STANDARDS. ARBORS AND

TRELLISES SHALL COMPLY
WITH THE FOLLOWING
STANDARDS:

I. ARBORS MAY BE
LOCATED IN ANY YARD
PROVIDED THEY DO
NOT EXCEED (14) FEET
IN HEIGHT AND
COMPLY WITH CLEAR
VISION
REQUIREMENTS.

2. TRELLISES ARE
PERMITTED  WITHIN
THE FRONT YARD
PROVIDED THEY DO
NOT EXCEED FOUR (4)
FEET IN HEIGHT, ARE
PLACED A MINIMUM OF
THREE (3) FEET FROM
FRONT AND SIDE LOT
LINES, AND COMPLY
WITH CLEAR VISION
AREA REQUIREMENTS.
TRELLISES ARE
PERMITTED IN THE
SIDE AND REAR YARDS,

BUILDING PERMIT SHALL
REQUIRE ZONING
COORDINATOR  APPROVAL
PRIOR TO CONSTRUCTION.
ALL SUPPORTING POSTS AND
POST HOLES MAY BE
SUBJECT TO BUILDING CODE
REGULATIONS AND REQUIRE
A BUILDING PERMIT.

B. STANDARDS.

1. WORKMANSHIP  AND
MATERIALS. WALLS
AND FENCES SHALL BE
CONSTRUCTED USING
QUALITY
WORKMANSHIP.
WALLS SHALL BE MADE
OF MASONRY, CLAY,
BRICK, STONE,
DECORATIVE WOOD OR
OTHER APPROPRIATE
MATERIAL.  FENCES
SHALL BE MADE OF
ORNAMENTAL METAL,
ROT-RESISTANT WOOD,
VINYL-COATED CHAIN
LINK OR OTHER HIGH-
QUALITY, DURABLE
MATERIALS.  CHAIN
LINK FENCES WITH




SLATS ARE NOT
PERMITTED UNLESS
APPROVED BY THE
ZONING COORDINATOR
WHERE THE FENCE
LOCATION WILL NOT

BE GENERALLY
VISIBLE FROM THE
PUBLIC RIGHT-OF-
WAY.

. FRONT YARDS IN

RESIDENTIAL ZONE
DISTRICTS. WITHIN
FIVE (5) FEET OF THE
SIDE LOT LINE OF A
LOT SHALL COMPLY
WITH THE FENCE AND
WALL REQUIREMENTS
FOR A FRONT YARD IN
TABLE 50-63C. WHERE
THE FRONT SETBACK IS
TEN (10) FEET OR LESS.

YARD OF A PROPERTY
IN A NON-RESIDENTIAL
ZONE DISTRICT WHERE
THE FENCE WOULD
NOT BE VISIBLE FROM
A PUBLIC RIGHT-OF-
WAY OR MATERIALLY

AFFECT THE
CHARACTER OF A
NEIGHBORHOOD.

. WATERFRONT  LOTS.

THE AREA OF A
WATERFRONT LOT
BETWEEN THE MAIN
BUILDING AND THE
NATURAL BODY OF
WATER IS A FRONT
YARD PER SECTION 50-
57(E). AND  SHALL
FOLLOW THE
REQUIREMENTS FOR
FRONT YARD FENCES,
EXCEPT THAT A SOLID

ATTACHMENT: FENCE, WALL OR
DIAGRAM 50-63 (EXHIBIT 43) SCREENING OF ANY

KIND SHALIL NOT BE

RESIDENTIAL USES.
FOR NON-RESIDENTIAL
USES IN THE GN, TN, MR,
NC. CC OR D DISTRICTS,
ANY FENCE LOCATED

IN A FRONT YARD OF A
NON- RESIDENTIAL USE
SHALL CONSIST OF A

DECORATIVE
ALUMINUM OR
WROUGHT IRON
PICKET FENCE. AN
ADMINISTRATIVE

WAIVER MAY BE
GRANTED BY THE
ZONING COORDINATOR
TO PERMIT VINYL
COATED CHAIN LINK
FENCING IN THE FRONT

3, FRONT YARDS OF NON- PERMITTED IN THIS

YARD AREA.

. HEDGES. DENSELY

LANDSCAPED AREAS,
SUCH AS HEDGES AND
CLOSELY SPACED
BUSHES OR OTHER
PLANT MATERIALS,
MAY BE CONSIDERED A
FENCE WHEN THEY
HAVE THE EFFECT OR
ACCOMPLISH THE
PURPOSES NORMALLY
ASSOCIATED WITH
FENCES, SUCH AS

CREATING PRIVACY OR
SEPARATION. SEE
ARTICLE 13
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LANDSCAPING
STANDARDS.

. OPEN FENCES. OPEN

FENCES SHALL BE
CONSIDERED CHAIN
LINK, WROUGHT IRON
OR OTHER
DECORATIVE METAL
FENCE, AS WELL AS
PICKET OR BOARD
FENCE WITH SPACING
BETWEEN BOARDS
EQUIVALENT TO THE
BOARD WIDTH OF THAT
FENCE.

. SOLID FENCES AND

WALLS. SOLID FENCES
AND WALLS ARE
CONSTRUCTED OF
OPAQUE MATERIALS
AND BLOCK THE
PASSAGE OF LIGHT.
CHAIN LINK FENCES
WITH SLATS ARE NOT
PERMITTED UNLESS
APPROVED BY THE
ZONING
COORDINATOR.

. RETAINING WALLS.

RETAINING WALLS
MAY BE TIERED WITH
SEPARATE SPACING
EQUIVALENT TO THE
HEIGHT OF EACH
INSTALLED WALL
SECTION (E.G. WALL
HEIGHT IS 3 FEET,
SPACING TO NEXT
WALL SHALL BE 3 FEET)
TO ALLOW FOR THE
PLANTING OF
VEGETATION. A SINGLE
ROW OF SHRUBS WITH
A MAXIMUM ON-

CENTER SPACING OF
FIVE FEET SHALL BE
LOCATED AT THE BASE
OF A RETAINING WALL
THAT IS GREATER
THAN 3 FEET TALL
WITHIN THE FRONT
YARD. SHRUBS SHALL
BE A MINIMUM OF 30
INCHES AT THE TIME
OF PLANTING AND AT
LEAST 4 FEET HIGH
WITHIN 4 YEARS.
CLIMBING PLANTS,
SUCH AS IVY MAY BE
PERMITTED AS AN
ALTERNATIVE WITH
ZONING COORDINATOR
APPROVAL.

. PROHIBITED

MATERIAL.

I. BARBED, RAZOR,
CONCERTINA,
ELECTRIFIED, OR
OTHER SIMILAR
WIRE IS NOT
PERMITTED IN

ANY ZONE
DISTRICT,
EXCEPT AS

REQUIRED BY A
PUBLIC ENTITY
OR UTILITY FOR
HOMELAND
SECURITY TO
PROTECT
POWER, FOOD OR
WATER SUPPLIES.

II. CHAIN LINK
FENCE
MATERIAL IS NOT
PERMITTED IN
FRONT YARDS.




10. FINISHED SIDE.

11.

2.

13.

THE
FINISHED SIDE OF A
FENCE SHALL FACE
OUTWARD TOWARD
ABUTTING LOTS AND
RIGHTS-OF-WAY.

MAINTENANCE. WALLS
AND FENCES SHALL BE
MAINTAINED IN GOOD
REPAIR AND IN SAFE
AND ATTRACTIVE
CONDITION,
INCLUDING BUT NOT
LIMITED TO
REPLACEMENT OF
MISSING, DECAYED OR
BROKEN STRUCTURAL
AND DECORATIVE
ELEMENTS WITH THE
SAME MATERIALS AND
REMOVAL OF
GRAFFITI

CLEAR VISION AREAS.
NO FENCE, WALL,
SCREEN OR PLANTING
MATERIAL SHALI BE

ERECTED OR
MAINTAINED IN ANY
LOCATION THAT

SHAILL OBSTRUCT THE
VISION OF MOTORISTS

AT STREET
INTERSECTIONS OR
DRIVEWAYS, PER

SECTION 50-66 OF THIS
CHAPTER.

RIGHT-OF-WAY.
FENCES SHALL BE
LOCATED OUTSIDE OF
THE PUBLIC RIGHT-OF-
WAY AND SETBACK
ONE (1) FOOT FROM
THE RIGHT-OF- WAY
LINE.

C.

14. VACANT LOT. THE
PLACEMENT OF A
FENCE OR WALL ON A
VACANT LOT SHALL BE
PERMITTED. THE
REQUIREMENTS FOR
WALLS AND  OPEN
FENCES SHALL APPLY.

15. BURIED ELECTRONIC
FENCES. ELECTRONIC
FENCES BURIED
BENEATH THE GROUND
ARE PERMITTED IN ALL
ZONE DISTRICTS
OUTSIDE OF PUBLIC
RIGHTS-OF-WAY.

16. SETBACKS. FENCES
MAY BE LOCATED ON
THE PROPERTY LINE,
EXCEPT AS NOTED
ABOVE ADJACENT TO A
PUBLIC RIGHT-OF-
WAY.

MAXIMUM FENCE AND WALL
HEIGHT. HEIGHT SHALL BE
MEASURED FROM GRADE AT
THE LOWEST POINT WITHIN
THREE (3) FEET OF THE
FENCE, PERPENDICULAR
FROM THE PLANE OF THE
FENCE., THE USE OF A BERM
TO INCREASE FENCE OR
WALL HEIGHT IS
PROHIBITED.

ATTACHMENT:

TABLE 50-63 (EXHIBIT 44)

D.

ADMINISTRATIVE WAIVERS.

1. AN ADMINISTRATIVE
WAIVER FROM FENCE
HEIGHT, OPACITY AND
RETAINING WALL




REQUIREMENTS MAY
BE GRANTED WHERE
AN ADEQUATE CLEAR
VISION AREA IS

PRESENT, NO
DETRIMENT TO
NEIGHBORING

PROPERTIES WOULD BE
CREATED AND IT IS
CLEARLY
DEMONSTRATED THAT
DUE TO TOPOGRAPHY,
NATURAL FEATURES,
LOT CONFIGURATION
OR OTHER SITE-
RELATED ISSUE THAT
THE  REQUIREMENTS
OF THIS SECTION
CANNOT BE SATISFIED.

. IN COMMERCIAL OR

EMPLOYMENT ZONE
DISTRICTS, AN
ADMINISTRATIVE
WAIVER OF TWO (2)
FEET FROM THE
MAXIMUM FENCE
HEIGHT IN SIDE OR
REAR YARDS MAY BE
GRANTED WHERE IT IS
DEMONSTRATED THAT
DUE TO REASONS OF
TOPOGRAPHY,
NATURAL FEATURES,
LOT CONFIGURATION
OR SECURITY THE
ADDITIONAL HEIGHT
WOULD NOT  BE
DETRIMENTAL TO
NEIGHBORING
PROPERTIES.

§ 50-64. REPAIR AND STORAGE OF
VEHICLES IN RESIDENTIAL ZONE
DISTRICTS

A. REPAIR. IN ALL RESIDENTIAL

ZONE DISTRICTS,
MECHANICAL WORK AND
REPAIR OF MOTOR
VEHICLES, BOATS, TRAVEL
TRAILERS, SNOWMOBILES,
RECREATIONAL  VEHICLES
OR ANY OTHER SIMILAR
VEHICLES, LICENSED TO,
REGISTERED IN THE NAME
OF, AND SOLELY FOR THE
PERSONAL USE OF THE
DWELLING OCCUPANT IS
PERMITTED WITH THE
FOLLOWING CONDITIONS:

1. NOT MORE THAN ONE
(1) VEHICLE SHALL BE
UNDER REPAIR AT ANY
GIVEN TIME.,

2. THERE SHALL BE NO
OUTSIDE STORAGE OF
AUTOMOBILE  PARTS
OR EQUIPMENT.

3. REPAIR ACTIVITIES
SHALL NOT CREATE
EXCESSIVE NOISE,
VIBRATION, ODOR OR
OTHER NUISANCES TO
NEIGHBORING
PROPERTIES.

B. OUTDOOR RECREATIONAL

VEHICLE STORAGE.
OUTDOOR STORAGE OF ONE
1) OPERABLE
RECREATIONAL  VEHICLE
(BOAT, BOAT TRAILER, BOAT
AND  TRAILER, UTILITY
TRAILER FOR RESIDENTIAL
USE, TRAVEL TRAILER,




MOTOR HOME,
RECREATIONAL VEHICLE, OR
ANY OTHER SIMILAR
VEHICLE), NOT TO EXCEED
TWENTY (25) FEET IN
LENGTH, IS PERMITTED
WITHIN A RESIDENTIAL ZONE
DISTRICT IN ACCORDANCE
WITH THE FOLLOWING
REQUIREMENTS:

1. EXCEPT AS EXPRESSLY
PROVIDED BELOW,
STORAGE SHALL BE
LOCATED ONLY IN THE
REAR YARD.

2. IF STORAGE IN THE
REAR YARD IS NOT
POSSIBLE ON AN
INTERIOR LOT
BECAUSE OF SIZE OR
TOPOGRAPHY AS
DETERMINED BY THE
ZONING
COORDINATOR, SUCH
VEHICLE MAY BE
STORED IN THE SIDE
YARD, BUT NOT
CLLOSER THAN FOUR 4)
FEET FROM THE SIDE
LOT LINE AND
SCREENED FROM THE
ADJACENT PROPERTY
BY A SOLID FENCE OR
HEDGE SIX (6) FEET IN
HEIGHT.

3. ON CORNER LOTS,
SUCH A VEHICLE MAY
BE PARKED OR STORED
IN A SIDE YARD NO
CLOSER THAN FOUR @)
FEET FROM THE SIDE
LOT LINE, PROVIDED IT
IS NOT CLOSER TO A
STREET THAN THE

MAIN BUILDING, IS NOT
LOCATED IN A FRONT
YARD, AND IS
SCREENED FROM THE
ADJACENT PROPERTY
BY A SOLID FENCE OR
HEDGE SIX (6) FEET IN
HEIGHT.

4. ONE (1) ADDITIONAL
OPERABLE  VEHICLE
SHALL BE PERMITTED
IN THE REAR YARD ON
A LOT THAT IS

GREATER THAN
TWENTY TWO
THOUSAND (22,000)

SQUARE FEET IN SIZE.

C. COMMERCIAL VEHICLES. NO

COMMERCIAL VEHICLE
SHALL BE LOCATED ON ANY
PROPERTY IN A RESIDENTIAL
ZONE  DISTRICT UNLESS
PARKED OR STORED WITHIN
A COMPLETELY ENCLOSED
BUILDING, EXCEPT THAT ONE
(1) COMMERCIAL VEHICLE
OF % TON SIZE OR SMALLER
MAY BE PARKED IN A
RESIDENTIAL DRIVEWAY.
COMMERCIAL VEHICLES ARE
PERMITTED TO PARK
TEMPORARILY WHILE
ENGAGED IN THE DELIVERY,
PICKUP OR SERVICE RUN TO
THE SUBJECT PROPERTY.

50-65. COMMERCIAL WASTE
RECEPTACLES AND ENCLOSURES

A. APPLICABILITY. THE
REQUIREMENTS OF THIS
SECTION SHALL APPLY TO
ALL PROPERTIES IN
COMMERCIAL,

EMPLOYMENT,

City ofFing




INSTITUTIONAL, OR OPEN
SPACE DISTRICTS, OR FOR
NON-RESIDENTIAL
PROPERTIES, RESIDENTIAL
MULTI-FAMILY  BUILDINGS
OF SIX (6) OR MORE UNITS,
AND TO GROUP LIVING
FACILITIES WITH TEN (10) OR
MORF, ADULT RESIDENTS IN
RESIDENTIAL DISTRICTS.

. ENCLOSURE. ALL OUTDOOR

WASTE, RECYCLING AND
COMPOST RECEPTACLES,
INCLUDING GREASE
BARRELS, SHALL BE
ENCLOSED ON THREE (3)
SIDES AND SCREENED. THE
FOURTH SIDE OF THE
ENCLOSURE SHALL CONSIST
OF A GATE, MADE OF WOOD,
VINYL, OR OTHER HIGH
QUALITY MATERIAL, AS
DETERMINED BY THE
ZONING COORDINATOR. IF
THE WASTE RECEPTACLE IS A
DUMPSTER IT SHALL HAVE
AN ENCLOSING LID OR
COVER.

. MATERIALS. THE

ENCLOSURE SHALL BE
CONSTRUCTED OF BRICK OR
DECORATIVE TEXTURED
BLOCK WALL TO RECOGNIZE
THE PERMANENCE OF THE
STRUCTURE, REDUCE
MAINTENANCE
REQUIREMENTS AND LESSEN
THE OPPORTUNITY FOR
GRAFFITI OR VANDALISM.
THE ENCLOSURE SHALL BE
CONSISTENT WITH THE
BUILDING MATERIALS OF
THE MAIN BUILDING. STEEL
OR CONCRETE BOLLARDS
SHALL BE INSTALLED TO

ASSIST IN THE POSITIONING
OF DUMPSTERS AND TO
PROTECT THE ENCLOSURE.

. SIZE. THE WASTE

RECEPTACLE BASE SHALL BE
AT LEAST NINE (9) FEET BY
SIX (6) FEET IN AREA,
CONSTRUCTED ON SIX (6)
INCHES OF REINFORCED
CONCRETE PAVEMENT. THE
BASE SHALL EXTEND SIX (6)
FEET BEYOND THE WASTE
RECEPTACLE PAD OR GATE
TO SUPPORT THE FRONT
AXLE OF A REFUSE VEHICLE.
THE ENCLOSURE SHALL
HAVE A MINIMUM HEIGHT OF
SIX (6) FEET OR ONE (1) FOOT
ABOVE THE HEIGHT OF THE
WASTE RECEPTACLE,
WHICHEVER IS GREATER.
THE ENCLOSURE SHALL
HAVE AT LEAST THREE (3)
FEET OF SPACE ON EACH SIDE
OF THE WASTE RECEPTACLE.

E. PLACEMENT.

1. PREFERRED
PLACEMENT. WHEN
POSSIBLE, THE BACK
SIDE OF THE WASTE
RECEPTACLE
ENCLOSURE SHOULD
BE PLACED AGAINST
THE BUILDING. IN THIS
CIRCUMSTANCE THE
WALL MAY ACT AS ONE
SIDE OF THE
ENCLOSURE.

2. FRONT YARD. WASTE
RECEPTACLES AND
ENCLOSURES SHALL
NOT BE PLACED IN THE
FRONT YARD.
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3. REAR AND SIDE YARDS.
WASTE RECEPTACLES
AND ENCLOSURES
SHALIL BE LOCATED IN
THE REAR OR SIDE
YARD NOT CLOSER
THAN THREE (3) FEET
FROM THE REAR OR
SIDE LOT LINE, UNLESS
OTHERWISE APPROVED
BY THE ZONING
COORDINATOR.

4. RESIDENTIAL USE
ADJACENT. WASTE
RECEPTACLES AND
ENCLOSURES SHALL BE
PLACED A MINIMUM OF
TWENTY (20) FEET
FROM THE LOT LINE OF
AN ADJACENT
RESIDENTIAL USE.

5. LANDSCAPE BUFFER. A
WASTE RECEPTACLE
ENCLOSURE SHALL
NOT BE PLACED
WITHIN A REQUIRED
LLANDSCAPE
TRANSITION YARD, AS
DESCRIBED IN SECTION
56-156.

F. ACCESS. WASTE

RECEPTACLES SHALL. BE
EASILY ACCESSED BY REFUSE
VEHICLES WITHOUT THE
POTENTIAL TO DAMAGE
AUTOMOBILES PARKED IN
DESIGNATED PARKING
SPACES OR INTERFERING
WITH THE NORMAL
MOVEMENT OF VEHICLES ON
OR OFF THE SITE.

. ADMINISTRATIVE  WAIVER.
AN ADMINISTRATIVE

WAIVER FOR ENCLOSURE
MATERIALS AND THE
PLACEMENT OF AN
ENCLOSURE MAY BE
GRANTED. IN GRANTING A
WAIVER FROM THE
PLACEMENT REQUIREMENTS
FROM A RESIDENTIAL USE,
THE ZONING COORDINATOR
SHALL TAKE INTO
CONSIDERATION THE
PROXIMITY OF ADJACENT
RESIDENTIAL STRUCTURES,

TOPOGRAPHY, NATURAL
FEATURES, EXISTING
SCREENING OR OTHER
BARRIERS, AND
OPERATIONAL

REQUIREMENTS FOR TRASH
REMOVAL THAT WOULD
MITIGATE POTENTIALLY
ADVERSE EFFECTS.

ATTACHMENT:

DIAGRAM 50-65 (EXHIBIT 45)
§ 50-66. CLEAR VISION AREAS

A. REQUIREMENT. CLEAR

VISION AREAS ARE
REQUIRED IN LOCATIONS
WHERE AN UNOBSTRUCTED
VIEW OF APPROACHING
TRAFFIC IS NECESSARY FOR
THE SAFETY OF
PEDESTRIANS, BICYCLISTS
AND DRIVERS. A CLEAR
VISION AREA IS TYPICALLY,
BUT NOT EXCLUSIVELY, A
TRIANGULAR AREA AT THE
INTERSECTION OF TWO (2)
STREETS, OR A STREET AND A
DRIVEWAY; HOWEVER,
CLEAR VISION AREAS MAY BE
REQUIRED AT  OTHER
LOCATIONS IDENTIFIED IN
THIS CHAPTER AND IN OTHER




CHAPTERS OF THE CITY
CODE.

. REQUIRED CLEAR VISION
AREAS DO NOT APPLY TO
STRUCTURES THAT HOST
THE PRIMARY USE OF THE
LOT AND ARE PERMITTED
WITHIN THE AREA AS
DEFINED IN PARAGRAPH C
BELOW BASED ON YARD
REQUIREMENTS AS DEFINED
IN ARTICLES 3-7.

. MEASUREMENT. AT THE
INTERSECTION OF TWO (2)
STREETS OR THE
INTERSECTION OF A STREET
AND A DRIVEWAY, THE
REQUIRED CLEAR VISION
AREA SHALL BE
ESTABLISHED AS FOLLOWS:

1. STREET CORNERS. FOR
STREETS, TWENTY (20)
FEET ALONG EACH LOT
LINE STARTING AT THE
INTERSECTION OF THE
LOT  LINES, AND
CONNECTED BY A
STRAIGHT LINE TO
FORM A TRIANGULAR
AREA. IN THE CASE OF
A ROUNDED CORNER,
THE MEASUREMENT
SHALL BE TAKEN FROM
THE INTERSECTION OF
THE FRONT LOT LINES
EXTENDED.

2. DRIVEWAYS. FOR
DRIVEWAYS, TEN (10)
FEET ALONG THE LOT
LINE AND THE
DRIVEWAY STARTING
AT THE INTERSECTION
OF THE LOT LINE AND

THE CLOSEST EDGE OF
THE DRIVEWAY, AND
CONNECTED BY A
STRAIGHT LINE TO
FORM A TRIANGULAR
AREA.

3. OTHER REQUIRED
AREAS. OTHER AREAS
FOR CLEAR VISION
AREAS MAY BE
REQUESTED BY THE
ZONING COORDINATOR
OR PLANNING
COMMISSION.

ATTACHMENT:

DIAGRAM 50-66 (EXHIBIT 46)

D. LANDSCAPING OR

STRUCTURES. NO PLANTINGS,
FENCES, WALLS OR OTHER
STRUCTURES EXCEEDING
THIRTY (30) INCHES IN
HEIGHT SHALL BE
ESTABLISHED OR
MAINTAINED IN CLEAR
VISION AREAS. THE CITY’S
HEAD OF TRANSPORTATION
MAY REQUIRE A REDUCTION
IN THE HEIGHT OF ANY
SCREENING IMPROVEMENT
OR A DIFFERENT LOCATION
OF A NEW BUILDING OR
STRUCTURE OTHERWISE
REQUIRED IN THIS CHAPTER
TO ENSURE AN ADEQUATE
CLEAR VISION AREA FOR
DRIVEWAYS AND STREETS.
SUCH LIMITATIONS SHALL BE
REQUIRED ONLY FOR THAT
PORTION OF THE BUILDING,
STRUCTURE OR SCREENING
IMPROVEMENT NECESSARY
TO PROVIDE AN ADEQUATE
CLEAR VISION AREA.




E. ADMINISTRATIVE WAIVER. A

NEW BUILDING OR
STRUCTURE MAY BE
LOCATED WITHIN A CLEAR
VISION AREA, PROVIDED THE
FOLLOWING CONDITIONS
ARE MET:

1. THE APPLICANT
PROVIDES AN
INDEPENDENT
ENGINEERING STUDY
THAT DEMONSTRATES
THAT THE NEW
BUILDING OR
STRUCTURE SHALL
ALLOW PROPER
STOPPING SIGHT

DISTANCE AS DEFINED
IN A POLICY ON
GEOMETRIC DESIGN OF
HIGHWAYS AND
STREETS, AS AMENDED,
BY THE AMERICAN
ASSOCIATION OF
STATE HIGHWAY AND
TRANSPORTATION
OFFICIALS (AASHTO);
AND

2. THE CITY’S
TRANSPORTATION
DIVISION CONCURS
WITH THE FINDINGS OF
THE INDEPENDENT
ENGINEERING STUDY.

§ 50-67. DRIVEWAYS

A. DISTANCE FROM LOT LINE.

UNLESS OTHERWISE
PERMITTED BY THIS
CHAPTER OR BY THE CITY’S
TRANSPORTATION DIVISION,
ALL DRIVEWAYS, INCLUDING
THE ENTRY RADIUS OF THE
DRIVE APPROACH THAT

SERVE A SINGLE MAIN
BUILDING OR PRINCIPAL USE,
SHALL BE LOCATED AT
LEAST ONE (1) FOOT FROM AN
ABUTTING LOT LINE.

. SURFACE. THERE SHALL BE A

HARD-SURFACED DRIVEWAY
FROM THE PUBLIC OR
PRIVATE RIGHT-OF-WAY TO
THE REQUIRED PARKING
SPACE. THE DRIVE SURFACE
MUST BE PERMANENT, AND
COMPLETELY COVERED
WITH CONCRETE,
BITUMINOUS SURFACE,
BRICK OR OTHER SIMILAR
SURFACE. A PERVIOUS
SURFACE MAY BE USED,
SUBJECT TO APPLICABLE
CITY ORDINANCES AND
POLICIES.

. ALLEY ACCESS. IN THE GN,

TN, MR, NC, DC, AND DE
DISTRICTS, WHERE AN ALLEY
IS PRESENT, PARKING AREAS
SHALL BE ACCESSED FROM
THE ALLEY. ADDITIONAL
CURB CUTS ON THE PUBLIC
STREET SHALL BE
PROHIBITED. AN
ADMINISTRATIVE  WAIVER
MAY BE REQUESTED WHERE,
DUE TO SPECIAL
CONDITIONS, THIS
REQUIREMENT CANNOT BE
SATISFIED.

. MINIMUM WIDTH.

RESIDENTIAL  DRIVEWAYS
SHALL BE A MINIMUM OF TEN
(10) FEET IN WIDTH.

. THE MINIMUM WIDTH OF

DRIVEWAYS FOR NON-
RESIDENTIAL USES SHALL BE
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DETERMINED BY THE CITY’S
DEPARTMENT OF
TRANSPORTATION.

. DRIVEWAY WITH GARAGE,

WHERE A GARAGE OR
ACCESSORY STRUCTURE 18
ACCESSED DIRECTLY FROM A
PUBLIC STREET AND HAS A
VEHICLE DOOR EIGHT (8)
FEET OR WIDER, THE
DRIVEWAY SHALIL EXTEND
TO THE VEHICLE DOOR.
GARAGE DOORS AND ALL
REQUIRED OFF-STREET
PARKING SPACES SHALL BE
SET BACK AT LEAST TWENTY
(20) FEET FROM THE FRONT
LOT LINE TO PREVENT
OBSTRUCTION OF THE
SIDEWALK BY PARKED CARS.

. RESIDENTIAL DRIVEWAY
WITHOUT GARAGE. THE
DRIVEWAY OF A
RESIDENTIAL PROPERTY
SHALL EXTEND TWENTY (20)
FEET PAST THE REAR OF THE
DWELLING TO ALLOW FOR
SUFFICIENT CAR STORAGE.
IN THE CASE OF CORNER
LOTS WITH INSUFFICIENT
DEPTH TO ALLOW SUCH A
DRIVEWAY, THE DRIVEWAY
SHALL EXTEND AT LEAST 20
(TWENTY) FEET PAST THE
FRONT OF THE DWELLING.

. PARKING. PARKING OR
STORAGE OF MOTOR
VEHICLES IN THE FRONT
YARD OF A RESIDENTIAL USE
OR RESIDENTIALLY-ZONED
PROPERTY IS PROHIBITED. A
LEGAL DRIVEWAY LOCATED
IN THE FRONT YARD MAY BE
USED FOR PARKING,

A. PURPOSE.

PROVIDED THE PUBLIC
SIDEWALK IS NOT BLOCKED.

ADMINISTRATIVE  WAIVER.

AN ADMINISTRATIVE
WAIVER FROM THE
REQUIREMENTS OF

SUBSECTION A ABOVE MAY
BE APPROVED FOR SHARED
DRIVEWAYS OF ABUTTING
PROPERTIES PROVIDED BOTH
PROPERTY OWNERS GRANT
WRITTEN PERMISSION FOR
JOINT USE AND ACCESS.

§ 50-68. PEDESTRIAN ACCESS

PEDESTRIAN
ACCESS SHALL BE REQUIRED
FOR ALL SITES TO IMPROVE
THE HEALTH, SAFETY, AND
WELFARE OF THE PUBLIC BY
PROVIDING CLEAR
PEDESTRIAN PATHWAYS AT
PERIMETER AND INTERNAL
SITE LOCATIONS TO REDUCE
PEDESTRIAN AND
VEHICULAR CONFLICTS,
IMPROVE ACCESSIBILITY
FOR PERSONS WITH
DISABILITIES AND ESTABLISH
A MULTI-MODAL
ENVIRONMENT THAT IS
SUPPORTIVE OF WALKING,
BIKING AND TRANSIT USE.

. THE CONSTRUCTION AND

REPAIR OF SIDEWALKS
SHALL COMPLY WITH
CHAPTER 42 ARTICLE 5 OF
THE CITY CODE.

. NEW CONSTRUCTION. ALL

SITES ON WHICH ANY NEW
CONSTRUCTION OCCURS
SHALL PROVIDE SIDEWALKS
CONFORMING TO CITY




STANDARDS ALONG ALL
PORTIONS OF THE PROPERTY
WHICH BORDER A PUBLIC
STREET, EXCLUDING ALLEYS.

. WALKWAYS IN PARKING

LOTS. PAVED WALKWAYS
SHALL. BE PROVIDED FOR
ACCESS TO ADJACENT
PARKS, SHOPPING AREAS,

TRANSIT STOPS,
ANTICIPATED WALKWAYS
AND INSTITUTIONS.

PEDESTRIAN MOVEMENT
SHALL, BE ACCOMMODATED
WITHIN PARKING LOTS
THROUGH RAISED
WALKWAYS, MARKED
CROSSWALKS OR SIMILAR
METHODS. A CONNECTION
BETWEEN THE FACILITY’S
PRIMARY ENTRANCE AND
THE PUBLIC SIDEWALK.

. TRAIL CONNECTIONS.

WHERE TRAILS EXIST OR ARE
PLANNED, NON-RESIDENTIAL
PROPERTIES SHALL INCLUDE
PATHS OR SIDEWALKS TO
CONNECT BUILDING ENTRIES
TO THE TRAIL SYSTEM,
WHERE APPROPRIATE AND
FEASIBLE.

. MINIMUM WIDTH FOR

PEDESTRIANS. AT LEAST
FOUR (4) FEET OF SIDEWALK
SPACE SHALL BE KEPT CLEAN
AND CLEAR FOR THE FREE
PASSAGE OF PEDESTRIANS AT
ALL TIMES. AN
ADMINISTRATIVE WAIVER
MAY BE APPROVED BY THE
ZONING COORDINATOR UPON
CONSULTATION WITH THE
CITY ENGINEER, AND A
LESSER WIDTH OF CLEAR

AREA APPROVED IF ADA
STANDARDS FOR ACCESSIBLE
DESIGN ARE MET AND IT IS
DETERMINED THAT PUBLIC
SAFETY SHALL NOT BE
SUBSTANTIALLY IMPAIRED.
IN EVALUATING A REQUEST
FOR AN ADMINISTRATIVE
WAIVER, THE FOLLOWING

SHALL BE CONSIDERED:

1. STREET
CLASSIFICATION AND
USAGE;

2. VEHICULAR AND
PEDESTRIAN TRAFFIC
VOLUMES;

3. NATURE OF
VEHICULAR AND
PEDESTRIAN TRAFFIC
(LE. SCHOOL

CHILDREN, ETC.);

4. AVAILABILITY  AND
PRACTICALITY  (LE.,
CONVENIENCE) OF
ALTERNATIVE
PEDESTRIAN ROUTES;
AND

5. TIME OF DAY, TIME OF
WEEK, TIME OF YEAR,
AND DURATION OF
OBSTRUCTIONS.

§ 50-69. TRANSIT ACCESS

A. ACCESS TO TRANSIT STOPS.

WHERE PUBLIC TRANSIT
SERVICE IS AVAILABLE OR
PLANNED, CONVENIENT
ACCESS TO TRANSIT STOPS
SHALL BE PROVIDED.
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B. TRANSIT SHELTERS. WHERE

TRANSIT SHELTERS ARE
PROVIDED, THEY SHALL BE
PLACED IN HIGHLY VISIBLE
LOCATIONS FOR PURPOSES
OF SAFETY.

. LANDSCAPING. LANDSCAPE

AND/OR PLAZA AREAS ARE
ENCOURAGED AT TRANSIT
STOPS.

§ 50-70. BICYCLE AMENITIES

A. MINIMUM REQUIRED SPACES.

ANY NON-RESIDENTIAL
DEVELOPMENT REQUIRING
MOTOR VEHICLE PARKING
SPACES SHALIL BE REQUIRED
TO PROVIDE BICYCLE
PARKING. OFF-STREET
PARKING AREAS SHALL
CONTAIN AT LEAST ONE (1)
BICYCLE PARKING SPACE
FOR EVERY TWENTY-FIVE
(25) SPACES PROVIDED FOR
MOTOR VEBICLES, OR
FRACTION THEREOF, WITH A
MINIMUM OF THREE (3)
BICYCLE PARKING SPACES
PROVIDED. BICYCLE
FACILITIES PROVIDED IN THE
PUBLIC RIGHT-OF-WAY MAY
BE USED IN PARKING
CALCULATIONS.

. LOCATION. BICYCLE

PARKING FOR COMMERCIAL
AND MIXED-USES SHALL BE
CONVENIENTLY LOCATED
NEAR  BUILDING ENTRY
POINTS. BICYCLE PARKING
PLACEMENT SHALL NOT
CONFLICT WITH PEDESTRIAN
TRAVEL.

C. FACILITY. BICYCLE PARKING

SHALL BE BICYCLE RACK OR
LOCKER-TYPE PARKING
FACILITIES AND SHALL BE
DESIGNED TO ALLOW EITHER
A BICYCLE FRAME OR
WHEELS TO BE LOCKED TO A
STRUCTURE ATTACHED TO
THE PAVEMENT OR THE
BUILDING.

. ADMINISTRATIVE  WAIVER.

THE ZONING COORDINATOR
MAY REDUCE THE NUMBER
OF REQUIRED BICYCLE
PARKING SPACES TO A
NUMBER THAT MEETS
EXPECTED DEMAND,
HOWEVER NO LESS THAN
THREE (3) SPACES SHALL BE
PROVIDED,

§ 50-71. PRIVATE STREETS

A. CITY STANDARDS. PRIVATE

STREETS SHALL NOT BE
CONSTRUCTED, EXTENDED
OR RELOCATED WITHOUT
EXPRESS WRITTEN
APPROVAL BY THE
DEPARTMENTS OF PLANNING
AND DEVELOPMENT, POLICE,
FIRE, PUBLIC WORKS AND
UTILITIES, AND OTHER
DEPARTMENTS AS DEEMED
NECESSARY ATTESTING
THAT THE PROPOSED
PRIVATE STREET WILL BE
BUILT AND MAINTAINED TO
ESTABLISHED CITY
STANDARDS FOR PUBLIC
STREETS.

. APPROVAL. PRIVATE

STREETS SHALL ONLY BE
PERMITTED WHERE THERE IS
NO OPPORTUNITY OR




POTENTIAL TO ESTABLISH A
PUBLIC STREET OR PLAT THE
LAND.

. APPLICATION

REQUIREMENTS. UNLESS
SUBMITTED AS PART OF A
PUD APPLICATION, AN
APPLICATION FOR A PRIVATE
STREET(S) SHALL INCLUDE
THE FOLLOWING. IF
SUBMITTED AS A PUD, AN
APPLICATION FOR A PRIVATE
STREET(S) MUST FOLLOW
THE APPLICATION
REQUIREMENTS OUTLINED
IN ARTICLE 1.

1. THE NAMES) AND
ADDRESS(ES) OF THE
OWNER(S) AND ALL
OTHER PARTIES
HAVING ANY ACCESS
INTEREST IN THE
PRIVATE STREET.

2. THE PROPOSED NAME
OF THE STREET AS
WELL AS THE
PROPOSED ADDRESSES
FOR ALL NEW LOTS OR
PARCELS THAT WOULD
HAVE A FRONT OR SIDE
LOT LINE ON THE
STREET.

3. A SITE PLAN SHOWING
ALL PROPOSED LOTS
OR PARCELS THAT
WOULD HAVE ACCESS
BY MEANS OF THE
PRIVATE STREET, AND
ALSO SHOWING THE
LOCATION, GRADE,
ROUTE, ELEVATION,
DIMENSIONS AND
DESIGN OF THE

PRIVATE STREET AND
ANY PROPOSED
EXTENSIONS THEREOF,
TOGETHER WITH
EXISTING AND
PROPOSED CURB CUTS
AND THE LOCATION OF
AND DISTANCE TO ANY

PUBLIC STREETS
WHICH THE PRIVATE
STREET IS TO

INTERSECT. ADJACENT
PARCELS OF LAND AND
ANY BUILDINGS
THEREON SHALL BE
INCLUDED IN THE SITE
PLAN.

. A UTILITY PLAN

SHOWING THE
LOCATION OF ALL
PUBLIC UTILITIES

INCLUDING, BUT NOT
LIMITED TO, WATER,
SEWER, TELEPHONE,
GAS, ELECTRICITY AND
CABLE, TO BE PLACED
WITHIN THE PRIVATE
STREET EASEMENT OR
RIGHT-OF-WAY OR
WITHIN TWENTY (20)
FEET OF EITHER SIDE
THEREOF.

. A PRIVATE STREET

MAINTENANCE
AGREEMENT TO BE
APPROVED BY THE
CITY COUNCIL. THE
AGREEMENT SHALL
RUN WITH THE LAND
AND SHALL BE
RECORDED WITH THE
GENESEE COUNTY
REGISTER OF DEEDS. IT
SHALL BE RECORDED




PRIOR TO ISSUANCE OF
A BUILDING PERMIT.

D. MAINTENANCE. THE PRIVATE

STREET SHALL BE
CONTINUOUSLY
MAINTAINED IN SUCH A
MANNER THAT IT DOES NOT
CONSTITUTE A DANGER TO
PUBLIC HEALTH, SAFETY AND
WELFARE. ALL COSTS
ASSOCIATED WITH THE
REPAIR OF THE PRIVATE
STREET SHALL BE THE
RESPONSIBILITY OF THE
INDIVIDUALS AND/OR THE
PROPERTY OWNERS’
ASSOCIATION(S) COMPRISED
OF LAND OWNERS SERVED BY
THE STREET.

. ACCESS AND OCCUPANCY.

TIHE PRIVATE STREET SHALL
BE READILY ACCESSIBLE TO
AND USABLE BY EMERGENCY
VEHICLES IN ALL WEATHER.
AN  OCCUPANCY PERMIT
REQUIRED UNDER CHAPTER

11 FOR A DWELLING OR
OTHER BUILDING, THE
PRIMARY ACCESS TO WHICH
IS TO BE PROVIDED BY A
PRIVATE STREET, SHALL NOT
BE ISSUED UNTIL THE
PRIVATE STREET HAS BEEN
CONSTRUCTED WITH
SUFFICIENT WIDTH, SURFACE
AND GRADE TO ENSURE THE

SAFE PASSAGE AND
MANEUVERABILITY OF
EMERGENCY SERVICE
VEHICLES.

. STREET FRONTAGE. ALL

LOTS AND PARCELS OF LAND
UTILIZING A PRIVATE
STREET SHALL HAVE

FRONTAGE ON THE
APPROVED PRIVATE STREET
RIGHT-OF-WAY EQUAL TO
THE MINIMUM LOT WIDTH
REQUIREMENT OF THE ZONE
DISTRICT IN WHICH THE LOT
IS LOCATED.

. DISCLOSURE. THE

FOLLOWING STATEMENT
SHALL BE INCLUDED IN ANY
DEED OR OTHER
INSTRUMENT OF
CONVEYANCE RECORDED
FOR ANY LOTS OR OTHER
PARCELS OF LAND SERVED
BY A PRIVATE STREET: “THIS
PROPERTY DOES NOT ABUT
OR FRONT UPON A PUBLIC
STREET. IF A PUBLIC STREET
DOES NOT ABUT OR SERVE
THE PROPERTY, THE STREET
ABUTTING OR SERVING THE
PROPERTY IS A PRIVATE
STREET, AND IT IS
THEREFORE NOT REQUIRED
TO BE MAINTAINED BY THE
CITY OF FLINT.”

. PERFORMANCE GUARANTEE.

AS A CONDITION OF
APPROVAL OF A PRIVATE
STREET AND THE ISSUANCE
OF A BUILDING PERMIT, THE
CITY MAY REQUIRE THAT
THE APPLICANT PROVIDE A
PERFORMANCE GUARANTEE,
LETTER OF CREDIT OR
SURETY ACCEPTABLE TO
THE CITY, THE RELEASE OF
WHICH IS CONDITIONED
UPON THE SATISFACTORY
PERFORMANCE BY THE
APPLICANT OF THE TERMS
OF THIS SECTION AND ANY
CONDITIONS OF APPROVAL.




I

FEE. THE FEE FOR
PROCESSING A PRIVATE
STREET APPLICATION SHALL
BE ESTABLISHED FROM TIME
TO TIME BY RESOLUTION OF
THE CITY COUNCIL, KEPT ON
FILE BY THE CITY CLERK,
AND CONTAINED IN
APPENDIX A OF THE CITY
CODE.

EFFECT ON NEW AND
EXISTING PRIVATE STREETS.

I. THE PROVISIONS OF
THIS SECTION SHALL
APPLY TO ALL PRIVATE
STREETS DESIGNATED
OR CONSTRUCTED ON
AND AFTER THE
EFFECTIVE DATE OF
THIS CHAPTER.

2. IFONE ORBOTH OF THE
FOLLOWING OCCURS
AFTER THE EFFECTIVE
DATE OF THIS
CHAPTER, THE ENTIRE
PRIVATE STREET,
INCLUDING THE
PORTION THEREOF
EXISTING PRIOR TO
THE ADOPTION OF THIS
CHAPTER, SHALL
COMPLY WITH ALL
REQUIREMENTS OF
THIS SECTION:

I. AN EXISTING
PRIVATE STREET
1S EXTENDED BY
AN INCREASE IN
ITS LENGTH.

IL. LOTS OR
PARCELS OF
LAND ARE ADDED

TO THE EXISTING
PRIVATE STREET.

§ 50-72. ESSENTIAL SERVICES

A. APPLICABILITY. ESSENTIAL

SERVICES SHALL BE
PERMITTED IN ALL ZONE
DISTRICTS SUBJECT TO
DIRECTOR OF PLANNING AND
DEVELOPMENT, OR HIS/HER
DESIGNEE, REVIEW TO
DETERMINE THAT THE YARD,
PARKING, LANDSCAPING AND
SCREENING AND OTHER
REQUIREMENTS ARE MET,
AND ARE DESIGNED TO BE

COMPATIBLE WITH
SURROUNDING USES.
. AUTHORITY. ACCESSORY

FACILITIES, WHICH ARE
DETERMINED BY THE
ZONING COORDINATOR AND
DIRECTOR OF PUBLIC WORKS
AND UTILITIES TO BE
NECESSARY IN SUPPORT OF
ESSENTIAL SERVICES, MAY
BE PERMITTED IN ANY ZONE
DISTRICT.

. CONCEALED ENCLOSURE.
THE OUTDOOR ENCLOSURE
OF ABOVE-GROUND
ESSENTIAL SERVICE
UTILITIES SHALL BE
SCREENED USING A

PERMANENT BRICK OR
DECORATIVE TEXTURED
BLOCK WALL TO RECOGNIZE
THE PERMANENCE OF THE
NEW INFRASTRUCTURE,
REDUCE MAINTENANCE
REQUIREMENTS AND LESSEN
THE  OPPORTUNITY FOR
GRAFFITI OR VANDALISM.




D. ADMINISTRATIVE  WAIVER.

AN ADMINISTRATIVE
WAIVER MAY BE GRANTED
AND ALTERNATIVE

ENCLOSURE OR SCREENING
MATERIALS USED IF THE
OPERATION OF THE UTILITY
WOULD BE ADVERSELY
AFFECTED BY THIS
REQUIREMENT.

§ 50-73. OUTDOOR CANOPIES

A, ATTACHED OR DETACHED. A

CANOPY MAY BE EITHER
ATTACHED OR DETACHED
FROM THE MAIN BUILDING.

. DESIGN. A CANOPY SHALL

UTILIZE THE SAME
ARCHITECTURAL AND
DESIGN TREATMENT AS THE
MAIN BUILDING. A CANOPY
SHALL NOT COVER
ARCHITECTURAL DETAILS,
TRANSPARENCY OR THE
EXPRESSION LINE OF THE
MAIN BUILDING.

. CANOPIES OVER DRIVE-
THROUGH FACILITIES AND
FUEL PUMPS. A CANOPY
COVERING A DRIVE-
THROUGH OR FUEL PUMP
SHALL USE A SIMILAR ROOF
FORM, PITCH, AND
MATERIALS IN ORDER TO
RESEMBLE THE ROOF
COVERING OF THE MAIN
BUILDING.

. HEIGHT. A CANOPY SHALL

HAVE A MINIMUM GROUND
CLEARANCE OF EIGHT (8)
FEET OVER PUBLIC
SIDEWALKS AND A MINIMUM
GROUND CLEARANCE OF

FOURTEEN (14) FEET OVER
ANY VEHICULAR DRIVEWAY
OR PARKING AREA. A
CANOPY SHALL NOT EXCEED
THE HEIGHT OF THE MAIN
BUILDING.

. SETBACK STANDARDS. A

CANOPY STRUCTURE SHALL
COMPLY WITH ALL MINIMUM
BUILDING SETBACK
STANDARDS APPLICABLE TO
THE MAIN BUILDING, EXCEPT
WHEN PROVIDING A
COVERED WALKWAY
BETWEEN A BUILDING
ENTRANCE AND THE PUBLIC
SIDEWALK A CANOPY MAY
EXTEND FIVE FEET INTO THE
RIGHT OF WAY.

. NOT ENCLOSED. A CANOPY

STRUCTURE SHALL NOT BE
ENCLOSED.

. SIGNS., SIGNS ON CANOPIES

ARE SUBJECT TO THE
REQUIREMENTS OF ARTICLE
15.

§ 50-74. OUTDOOR LIGHTING

A. PURPOSE. THE PURPOSE OF

THIS SECTION IS TO PROVIDE
REASONABLE REGULATIONS
TO DIRECT THE LOCATION,
DESIGN, ILLUMINATION
LEVEL AND USE OF OUTDOOR
LIGHTING TO MINIMIZE ITS
UNDESIRABLEEFFECTS.

SPECIFICALLY, THIS SECTION
IS INTENDED TO PROMOTE
THE PUBLIC HEALTH, SAFETY
AND GENERAL WELFARE OF
THE CITY OF FLINT BY:




I. MAINTAINING SAFE
NIGHT-TIME  DRIVER
PERFORMANCE ON
PUBLIC STREETS BY
MINIMIZING BOTH

BRIGHTLY LIT
SURFACES AND
LIGHTING GLARE.

2. PROMOTING LIGHTING
THAT PROVIDES
SECURITY BUT
PROTECTS THE
PRIVACY OF ADJACENT
PROPERTIES.

3. ALLOWING LIGHTING
THAT IS NOT UNDULY
INTRUSIVE OR A
NUISANCE TO NEARBY
RESIDENTS, PROPERTY
OCCUPANTS, AND
DRIVERS.

4. ELIMINATING
INTRUSIVE ARTIFICIAL
LIGHT AND LIGHTING
THAT UNNECESSARILY
CONTRIBUTES TO "SKY
GLOW" AND ENERGY
CONSUMPTION.

ATTACHMENT:

DIAGRAM 50-74 (EXHIBIT 47)

B. LIGHTING PLAN. THE

FOLLOWING INFORMATION
SHALL BE INCLUDED FOR ALL
ZONING COORDINATOR SITE
PLAN REVIEW OR PLANNING
COMMISSION REVIEW,
WHERE NEITHER TYPE OF
APPROVAL IS REQUIRED, ONE
OR MORE OF THE
FOLLOWING ITEMS MAY BE
REQUIRED BY THE ZONING

COORDINATOR PRIOR TO
LIGHTING INSTALLATION:

1. ASITE PLAN DRAWNTO
A SCALE OF ONE (1)
INCH EQUALING NO
MORE THAN THIRTY
(30) FEET SHOWING THE
BUILDINGS,
LANDSCAPING,
PARKING AND SERVICE
AREAS, AND LOCATION
AND TYPE OF ALL
PROPOSED OUTDOOR
LIGHTING.

2, A PHOTOMETRIC GRID
OVERLAID ON THE
PROPOSED SITE PLAN.

3. ANALYSES SHOWING
THAT THE PROPOSED
INSTALLATION
CONFORMS TO THE
LIGHTING LEVEL
STANDARDS IN THIS
CHAPTER. A
PHOTOMETRIC PLAN
SHALL INDICATE
LIGHTING LEVELS AT
GROUND LEVEL BASED
ON NO GREATER THAN
A TWENTY FIVE (25)
FOOT ON-CENTER GRID
AND SHALL PROJECT
TWENTY FIVE (25) FEET
ONTO ADJACENT
PROPERTIES OR TO
THE SETBACK LIMIT
LINE, WHICHEVER IS
GREATER.
ILLUMINATION LEVELS
SHALL  ALSO  BE
MEASURED FOR ALL
SURROUNDING
STREETS AT THE




PUBLIC RIGHT-OF-
WAY.

. SPECIFICATIONS FOR

ALL PROPOSED
LIGHTING  FIXTURES
INCLUDING MOUNTING

HEIGHTS,
PHOTOMETRIC DATA,
DESIGNATION AS
ILLUMINATIONS

ENGINEERING SOCIETY
OF NORTH AMERICA
(IESNA) "CUT-OFF"
FIXTURES, COLOR
RENDERING INDEX
(CRI) OF ALL LAMPS
(BULBS), AND OTHER
DESCRIPTIVE

INFORMATION ON THE
FIXTURES. ALL
LIGHTING SHALL HAVE
THE INTENSITIES AND
UNIFORMITY  RATIO
CONSISTENT WITH THE
LIGHTING HANDBOOK
OF THE IESNA.

B. OUTDOOR LIGHTING.

I. TYPE. ALL OUTDOOR

LIGHTING, INCLUDING
FREE-STANDING,

CANOPY, POLE, AND
BUILDING MOUNTED,
SHALL BE FULLY
SHIELDED AND
DIRECTED DOWNWARD
TO PREVENT OFF-SITE
GLARE AND
ILLUMINATION,

. INTENSITY - GENERAL.

THE INTENSITY OF
LIGHT WITHIN A SITE
SHALI., NOT EXCEED
TEN (10) FOOTCANDLES

WITHIN ANY PART OF
THE SITE AND ONE (1)
FOOTCANDLE AT ANY
LOT LINE, EXCEPT
WHERE IT ABUTS OR
FACES A RESIDENTIAL
ZONE DISTRICT OR
RESIDENTIAL USE, A
MAXIMUM OF 0.5
FOOTCANDLES IS
PERMITTED.

. INTENSITY - VEHICLE

FUELL. OR OUTDOOR
SALES AREAS.

I. IN AREAS WHERE
LIGHTING
LEVELS FROM
EXISTING,
SIMILAR
VEHICLE FUEL
STATIONS OR

OUTDOOR
VEHICLE SALES
AREAS ARE

LOCATED ON
BOTH SIDES OF
THE LOT AND

ACROSS THE
STREET, UP TO
EIGHTY (80)

PERCENT OF THE
EXISTING LIGHT
LEVELS MAY BE
USED.

II. FOR VEHICLE
FUEL STATION
CANOPIES AND
OUTDOOR
VEHICLE SALES
AREAS THAT DO
NOT MEET THE
LOCATION
REQUIREMENT IN
SUBSECTION C




ABOVE, AN
ADMINISTRATIV
E WAIVER MAY
BE GRANTED FOR
A MAXIMUM OF
TWENTY (20)
FOOTCANDLES
WITHIN THE SITE,
PROVIDED THE
REQUIREMENTS
OF SUBSECTION
(C)(B) ABOVE
APPLY AT THE
LOT LINE.

4, UNIFORMITY RATIOS.

IN ORDER TO
MAINTAIN

UNIFORMITY IN LIGHT
LEVELS ACROSS A
DEVELOPMENT AND
PREVENT OR MINIMIZE
DARK AREAS, THE
RATIO OF MAXIMUM
TO MINIMUM
LIGHTINGLEVELSON A
GIVEN LOT IS
MEASURED IN
FOOTCANDLES AT
GROUND LEVEL, AND
SHALL NOT EXCEED A
RATIO OF FIFTEEN-TO-
ONE (15:1). PARKING
LOTS SHALL MAINTAIN

THE SAME
UNIFORMITY  RATIOS
AS THE MAIN BUILDING

OR PRINCIPAL USE
SERVED.

. HEIGHT. EXCEPT AS

OTHERWISE

REQUIRED, THE
MOUNTING HEIGHT OF
FIXTURES THAT ARE
LOCATED IN A
RESIDENTIAL  ZONE

DISTRICT OR WITHIN
TWO HUNDRED (200)
FEET OF SUCH
DISTRICT SHALL NOT
EXCEED THE
FOLLOWING  LIGHT
SOURCE TO GROUND
LEVEL HEIGHT LIMITS,
EXCEPT AS PERMITTED
BY THE PLANNING
COMMISSION.

I. TWENTY TWO
AND ONE-HALF
(22.5) FEET,
INCLUDING A 25
FOOT BASE, FOR
PARKING LOTS.

IL. TWENTY (20
FEET FOR
SIDEWALKS AND
PATHWAYS.

. HOURS. ALL OUTDOOR

LIGHTING  FIXTURES
SHALL BE TURNED OFF
ONE HALF (1/2) HOUR
AFTER THE CLOSE OF
BUSINESS, UNLESS
NEEDED FOR SAFETY
AND SECURITY. IN
SUCH CASE, THE
LIGHTING SHALL BE
REDUCED TO THE
MINIMUM LEVEL
NECESSARY FOR THAT
PURPOSE.

7. FIXTURES.

1. POLES FOR
LIGHTING
FIXTURES SHALL
BE OF A FIXED
HEIGHT.
ADJUSTABLE




POLES ARE
PROHIBITED.

IL. HIGH PRESSURE
SODIUM
FIXTURES SHALL
BE PROHIBITED.

III. THE ZONING
COORDINATOR
MAY  APPROVE
DECORATIVE
LIGHT FIXTURES
AS AN
ALTERNATIVE TO
SHIELDED
FIXTURES WHEN
IT CAN BE
PROVEN THAT
THERE SHALIL BE
NO OFF-SITE
GLARE OR
ILLUMINATION
AND THE
PROPOSED
FIXTURES WILL
IMPROVE THE
APPEARANCE OF
THE SITE.

B. CANOPY LIGHTING. ALL

LIGHTING ON THE
UNDERSIDE OF A CANOPY
SHALL BE FULLY RECESSED.
NO PORTION OF ANY CANOPY
MAY BE  EXTERNALLY
ILLUMINATED. A MAXIMUM
OF  TWENTY-FIVE  (25)
PERCENT OF A FUEL STATION
CANOPY VISIBLE FROM A
PUBLIC STREET MAY BE
INTERNALLY ILLUMINATED.

C. SECURITY LIGHTING.

1. THE NEED FOR
SECURITY  LIGHTING

(E.G. THE LIGHTING
FOR SAFETY OF
PERSONS AND
PROPERTY) SHALL BE
DEMONSTRATED. TO
THE EXTENT THAT AN
AREA IS ILLUMINATED
FOR OTHER PURPOSES,
INDEPENDENT
SECURITY LIGHTING
SHALL NOT BE
ALLOWED.

2. ALL SECURITY
FIXTURES SHALL BE
SHIELDED AND AIMED
SO THAT
ILLUMINATION IS
DIRECTED ONLY TO
DESIGNATED AREAS. IN
NO CASE SHALL
LIGHTING BE
DIRECTED ABOVE A
HORIZONTAL  PLANE
THROUGH THE TOP OF

THE LIGHTING
FIXTURE, AND THE
FIXTURE SHALL

INCLUDE FULL CUT-
OFF SHIELDS THAT
PREVENT THE LIGHT
SOURCE OR LENS FROM
BEING  VISIBLE ON
ADJACENT LOTS AND
STREETS. THE USE OF
GENERAL
FLOODLIGHTING
FIXTURES SHALL NOT
BE ALLOWED.

D. ARCHITECTURAL LIGHTING.

WHEN BUILDINGS AND
STRUCTURES ARE TO BE
ILLUMINATED, THE ZONING
COORDINATOR SHALL
APPROVE A DESIGN FOR THE




ILLUMINATION USING THE
FOLLOWING STANDARDS:

1. DIRECTION OF LIGHTS.
LIGHTING  FIXTURES
SHALL BE CAREFULLY
LOCATED, AIMED AND
SHIELDED SO THAT
LIGHT IS DIRECTED
ONLY ONTO THE
BUILDING FACADE.
LIGHTING  FIXTURES
SHALL NOT BE
DIRECTED TOWARD
ADJACENT STREETS OR

PROPERTIES, AND
LIGHT SHALL NOT
TRESPASS ONTO
SURROUNDING
PROPERTIES.

2. FACADE LIGHTING.
LIGHTING FIXTURES
MOUNTED ON THE
BUILDING AND
DESIGNED TO "WASH"
THE FACADE WITH

LIGHT ARE
PERMITTED.

3. ACCENT  LIGHTING.
LUMINOUS TUBE
(NEON), LED OR
FLUORESCENT

LIGHTING SHALL BE
ALLOWED AS AN
ARCHITECTURAL
DETAIL ON THE
EXTERIOR OF ANY
STRUCTURE, PROVIDED
HOWEVER THAT
EXPOSED BULBS SHALL
BE SHIELDED. THE
ZONING COORDINATOR
MAY APPROVE
INTERNALLY
ILLUMINATED

ARCHITECTURAL
BANDS OR SIMILAR
SHIELDED ACCENTS AS
PART OF A DIRECTOR
OF PLANNING AND
DEVELOPMENT
REVIEW, UPON
DETERMINING THAT
SUCH ACCENTS WOULD
NOT CAUSE OFF-SITE
GLARE OR  LIGHT
POLLUTION AND SUCH
LIGHTING IS NOT USED
TO THE EXTENT THAT
IT CONSTITUTES A
SIGN.

4. LANDSCAPE LIGHTING.
THE ILLUMINATION OF
LANDSCAPING SHALL
NOT GENERATE
EXCESSIVE LIGHT
LEVELS, CAUSE GLARE,
OR DIRECT LIGHT

BEYOND THE
LANDSCAPING.
E. OUTDOOR RECREATION

FIELD LIGHTING. LIGHTING
SHALL BE DESIGNED
SPECIFICALLY FOR
PLAYFIELDS. POLE HEIGHT
SHALL BE NO TALLER THAN
SIXTY (60) FEET UNLESS
EVIDENCE IS PROVIDED BY
THE APPLICANT TO THE
REVIEWING PARTY THAT A
TALLER HEIGHT IS
NECESSARY TO MANAGE
SPILLOVER LIGHT FROM
OCCURRING ON ABUTTING
PROPERTIES.

F. OTHER LIGHTING.

1. INDIRECT
ILLUMINATION OF




SIGNS, CANOPIES,
BOLLARDS AND
BUILDINGS IS
PERMITTED PROVIDED
A  MAXIMUM ONE
HUNDRED  TWENTY-
FIVE (125) WATT BULB
IS UTILIZED  AND
THERE IS NO GLARE.

2. ELECTRICAL FEEDS TO
LIGHTING STANDARDS

SHALL RUN
UNDERGROUND, NOT
OVERHEAD.

3. THE USE OF A LASER
LIGHT SOURCE,
SEARCH LIGHTS OR
ANY SIMILAR HIGH
INTENSITY LIGHT FOR
OUTDOOR
ADVERTISEMENT OR
ENTERTAINMENT IS
PROHIBITED, EXCEPT
AS PERMITTED IN THE
D-E, D-C, UC, OR IC
ZONE DISTRICTS.

4. LIGHTING SHALL NOT
CONSIST OF OR HAVE
THE APPEARANCE OF
MOVEMENT OR
FLASHING
COMPONENTS, EXCEPT
AS PERMITTED IN THE
D-E, D-C, UC, OR IC
ZONE DISTRICTS.

G. PUBLIC STREET LIGHTING.

THE COST OF INSTALLING
AND OPERATING APPROVED
STREET LIGHTING ON ANY
PUBLIC STREET SHALL BE
THROUGH A  FINANCIAL
METHOD APPROVED BY THE
CITY OR BY THE MICHIGAN

DEPARTMENT OF
TRANSPORTATION. THE
COSTS OF ALL OTHER
LIGHTING SYSTEMS SHALL
BE BORNE BY THE

DEVELOPER/PROPERTY
OWNER.

. EXEMPTIONS. THE
FOLLOWING OUTDOOR
LIGHT FIXTURES ARE
EXEMPT FROM THE

PROVISIONS OF THIS
SECTION.

1. OUTDOOR LIGHT
FIXTURES INSTALLED
PRIOR TO THE
EFFECTIVE DATE OF
THIS CHAPTER.
FIXTURE
REPLACEMENTS SHALL
COMPLY WITH THE
REQUIREMENTS OF
THIS SECTION TO THE
EXTENT THAT THE

OVERALL

APPEARANCE OF THE
SITE IS NOT
ADVERSELY AFFECTED.
THE ZONING
COORDINATOR  MAY
REQUIRE THAT
EXISTING LIGHT
FIXTURES BE RE-
DIRECTED IN

CONDITIONS WHERE
EXCESSIVE GLARE
ONTO ADJACENT
PROPERTIES AND
ROADWAYS CREATES A
NUISANCE OR SAFETY
CONCERN.

2. STREETLIGHTS
LOCATED WITHIN A

yofeing | 4n
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PUBLIC RIGHT-OF-
WAY.

. OUTDOOR LIGHT

FIXTURES WHICH USE
AN INCANDESCENT
LIGHT BULB OF ONE
HUNDRED FIFTY (150)
WATTS OR LESS,
EXCEPT WHERE THEY
CREATE A HAZARD OR
NUISANCE FROM
GLARE OR SPILLOVER
LIGHT.

. LIGHTING NECESSARY

FOR STREET OR
UTILITY
CONSTRUCTION OR
EMERGENCIES.

. GOVERNMENT

FACILITIES,  PARKS,
PLAYING FIELDS AND
OPEN AREAS, PUBLIC
UTILITY  FACILITIES,
AND OTHER USES
WHERE SENSITIVE OR
DANGEROUS
MATERIALS ARE
LOCATED MAY SUBMIT
A SITE SECURITY PLAN
TO THE  ZONING
COORDINATOR
REQUESTING
OUTDOOR  LIGHTING
THAT DEVIATES FROM
THE STANDARDS IN
THIS SECTION. THE
PLAN SHALL BE
APPROVED, OR
APPROVED WITH
CONDITIONS, UPON
FINDING:

I. THE LIGHTING IS
NECESSARY FOR

ADEQUATE
PROTECTION OF
THE PUBLIC;

II. THE CONDITION,
LOCATION, OR
USE OF THE
LAND, OR
HISTORY OF
ACTIVITY IN THE
AREA, INDICATES
THE LAND OR
ANY MATERIALS
STORED OR USED
ON IT ARE IN

GREATER

DANGER OF
THEFT OR
DAMAGE, OR

MEMBERS OF
THE PUBLIC ARE
AT GREATER
RISK FOR HARM
THAN ON OTHER
PROPERTY; AND

III. THE DEVIATIONS
FROM THIS
CHAPTER SHALL
NOT HAVE A
SIGNIFICANT
ADVERSE EFFECT
ON
NEIGHBORING
AREAS,

I. ADMINISTRATIVE  WAIVER.

THE ZONING COORDINATOR
MAY GRANT AN
ADMINISTRATIVE  WAIVER
FROM THE REQUIREMENTS
THIS SECTION IF IT IS
DETERMINED THAT IN SO
DOING, IT SHALL NOT
CONTRADICT THE PURPOSES
OF THIS SECTION OR
NEGATIVELY AFFECT THE




HEALTH, SAFETY AND
WELFARE OF THE PUBLIC.

§ 50-75. INFRASTRUCTURE AND
SERVICE NEEDS

A. PURPOSE AND INTENT. THE

PURPOSE OF THIS SECTION IS
TO PERMIT DEVELOPMENT
PROJECTS THE ABILITY TO
PROCEED AT A FASTER PACE
THAN CURRENT CITY
RESOURCES ARE CAPABLE OF
CONSTRUCTING,

INSTALLING, MODIFYING, OR
IMPROVING EXISTING
INFRASTRUCTURE  AND/OR
SERVICE CAPACITIES TO
ACCOMMODATE THE
DEVELOPMENT PROJECT.
THE PROJECT MAY ITSELF BE
THE SOLE REASON FOR THE

INFRASTRUCTURE AND
SERVICE NEEDS, OR IT MAY
CONTRIBUTE TO A
HEIGHTENED DEMAND FOR
INFRASTRUCTURE AND
SERVICES WHICH ARE

NEARING OR ALREADY AT
CAPACITY. INADEQUATELY
SIZED INFRASTRUCTURE OR
INSUFFICIENT SERVICE TO

THE DEVELOPMENT PROJECT
WOULD RESULT IN ONE OR
MORE DECLINING LEVELS OF
TRAFFIC SAFETY, ROADWAY
CAPACITY, REDUCED LEVEL
OF SERVICE (LOS) OR WATER,
SEWER, ENERGY,
COMMUNICATIONS OR
OTHER UTILITY SERVICE
REDUCTIONS IN THE SYSTEM.
IT IS THE INTENT OF THIS
SECTION TO ALLOW FOR
DEVELOPMENT WHILE
INSURING THAT THE
PROJECT SITE AND ALL

CUSTOMERS THAT UTILIZE
AND RELY UPON SUFFICIENT
INFRASTRUCTURE AND
SERVICES WITHIN THE
COMMUNITY ARE PROPERLY
ACCOMMODATED FOR.

THE INABILITY OF THE CITY
TO PROVIDE OR ENHANCE
THE AVAILABLE LEVEL OF

INFRASTRUCTURE OR
SERVICES TO
ACCOMMODATE THE
DEVELOPMENT PROJECT

MAY SERVE AS THE BASIS TO
DENY A PROJECT REQUEST
DUE TO INSUFFICIENT OR
INCREASINGLY
INSUFFICIENT
INFRASTRUCTURE CAPACITY
IF THE PROJECT WERE TO BE

CONSTRUCTED. PROJECT
DENIAL DUE TO
INSUFFICIENT
INFRASTRUCTURE OR

SERVICES IS NOT A DESIRED
OUTCOME AS DEVELOPMENT
AND REDEVELOPMENT
PROJECTS OFTEN IMPROVE
NEIGHBORHOODS AND, OVER
THE LONG-TERM, IMPROVE
THE ECONOMIC CAPACITY
OF THE NEIGHBORHOOD AND
THE ENTIRE COMMUNITY BY
RAISING PROPERTY VALUES
AND EMPLOYMENT
OPPORTUNITIES.
ALTERNATIVES TO IMPROVE
INFRASTRUCTURE  AND/OR
SERVICE INSUFFICIENCY ARE
PREFERABLE TO PROJECT
DENIAL. IN SUCH CASES, THE
CITY MAY OFFER AN
ALTERNATIVE TO PROJECT
DENIAL BY ACCEPTING THE
OFFER OF VOLUNTARY
SUPPORT BY THE PROJECT’S
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OWNERS TO UNDERTAKE OR
CONTRIBUTE TOWARD THE
COST OF PROVIDING THE
NEEDED INFRASTRUCTURE
OR SERVICE CHANGES FOR
FUTURE CONDITIONS
CREATED OR CONTRIBUTED
TO AS A RESULT OF THE
DEVELOPMENT PROJECT.

IN GENERAL,
INFRASTRUCTURE OR
SERVICE CHANGES ARE
QUANTIFIABLE IN TERMS OF
CAPACITY AND COST.
NEEDED CHANGES MAY
REQUIRE STUDY, PLANNING,
PHASING OR OTHER EFFORTS
BEFORE BEING
UNDERTAKEN. IN SUCH
SITUATIONS, THE CITY
COUNCIL COULD, BY
CONTRACT WITH THE
PROJECT’S OWNERS, ACCEPT
CONTRIBUTIONS TO FUND
SUCH WORK. THE CITY
WOULD SET ASIDE THE
FUNDS FOR USE ONLY TO
ADDRESS THE PARTICULAR
INFRASTRUCTURE  AND/OR
SERVICE CHANGES
ASSOCIATED WITH THE
DEVELOPMENT PROJECT.
FOR EXAMPLE, IN THE
SITUATION WHERE AREA
STREETS AND
INTERSECTIONS ARE OR
WILL BE FUNCTIONING AT
LOW LEVELS, UNDERTAKING
OR FUNDING STREET AND
INTERSECTION
IMPROVEMENTS MAY BE
APPROPRIATE. SOMETIMES,
HOWEVER, STREET AND
INTERSECTION
IMPROVEMENTS MAY NOT BE
PRACTICAL OR MAY BE

INSUFFICIENT TO ADDRESS
THE CONCERNS. DUE TO

TOPOGRAPHY, THE
IMPRACTICALITY OF
ACQUIRING NEEDED
ADDITIONAL RIGHT-OF- WAY,
AREA-WIDE TRAFFIC
PATTERNS, JURISDICTIONAL
ISSUES OR OTHER

LIMITATIONS, DIFFERENT
APPROACHES SUCH AS

ADDITIONAL TRANSIT
SERVICES, REMOTE PARKING
LOTS, PEDESTRIAN
OVERPASSES, SHARED
PARKING STRUCTURES,

REVERSIBLE TRAFFIC FLOWS
AT PEAK TIMES, OR OTHER,
LESS COMMON, MORE
COOPERATIVE APPROACHES
MAY BE THE ONLY FEASIBLE
AND REASONABLE
ALTERNATIVES TO
AMELIORATE ANTICIPATED
INFRASTRUCTURE AND
SERVICE BURDENS IMPOSED
BY THE DEVELOPMENT UPON
CUSTOMERS AND CITIZENS
WITHIN THE SERVICE AREA.
A  PARTICULAR PROJECT

MAY PROVIDE THE
NECESSARY IMPETUS FOR
SUCH APPROACHES,

PARTICULARLY IN RELATION
TO PUBLIC HEALTH AND
SAFETY, WHILE ITSELF
PROVIDING INSUFFICIENT
SUPPORT OR JUSTIFICATION.
HOWEVER, TOGETHER WITH
REASONABLY FORESEEABLE
ADDITIONAL PROJECTS, IT
MAY FORM THE BASIS FOR
ADDRESSING THE NEED BY
SUCH APPROACHES. IF PART
OF THE PROJECT INVOLVES A
REZONING A VOLUNTARY

City of Bling | Z¢




OFFER MUST TAKE THE
FORM OF A CONDITIONAL
REZONING.

. EXISTING AND FUTURE

CONDITIONS EVALUATION.
THE APPLICANT OR
PROPERTY OWNER SHALL BE

INFORMED OF ANY
INADEQUATELY SIZED
INFRASTRUCTURE OR
INSUFFICIENT SERVICES

WITHIN THE  PROPOSED
PROJECT AREA THAT
CURRENTLY EXISTS OR THAT
WILL BE CREATED OR
CONTRIBUTED TO BY THE
PROPOSED  DEVELOPMENT
PROJECT. THE ZONING
COORDINATOR, TRAFFIC
ENGINEER, DIRECTOR OF
PUBLIC WORKS AND
UTILITIES, PLANNING
COMMISSION OR CITY
COUNCIL WILL PROVIDE A
BASIS FOR THE
DETERMINATION THAT A
DEVELOPMENT PROJECT,
EITHER BY ITSELF OR IN
CONJUNCTION WITH OTHER
REASONABLY FORESEEABLE
PROJECTS, WILL:

1. OVERLOAD
INFRASTRUCTURE OR
MUNICIPAL SERVICES;

2. MEASURABLY
DEGRADE THE LEVEL
OF INFRASTRUCTURE
OR PUBLIC SERVICES
TO LEVELS THAT
ADVERSELY  AFFECT
PUBLIC HEALTH,
SAFETY OR QUALITY
OF LIFE; OR

3. PLACE ADDITIONAL

STRAINS ON
INFRASTRUCTURE OR
PUBLIC SERVICES THAT
ALREADY ARE AT
LEVELS THAT
ADVERSELY AFFECT
PUBLIC HEALTH,
SAFETY OR QUALITY
OF LIFE.

C. ALTERNATIVES

EVALUATION. THE ZONING
COORDINATOR MAY
ENCOURAGE THE APPLICANT
TO PROPOSE PARTICULAR
DESIGNS OR IMPROVEMENTS,
COST ESTIMATES AND OTHER
RELATED INFORMATION TO
RECOMMEND OR IDENTIFY
CHANGES ON THE PROJECT
SITE, IN THE IMMEDIATE
PROJECT AREA OR IN
LOCATIONS WHICH WOULD
ASSIST IN SUPPORTING THE
NECESSARY
INFRASTRUCTURE OR
SERVICES TO SUSTAIN THE
DEVELOPMENT. WHERE THE
ZONING COORDINATOR DOES
NOT HAVE SPECIFIC
INFORMATION ABOUT
NEEDED CHANGES READILY
AVAILABLE BECAUSE THEY
ARE NOT EASILY
ASCERTAINABLE GIVEN THE
CHARACTERISTICS OF THE
SITUATION, THE ZONING

COORDINATOR MAY
IDENTIFY POSSIBLE WAYS OF
ADDRESSING THE
CONDITIONS TOGETHER

WITH THE ANTICIPATED
COSTS INVOLVED IN DOING
SO.




D. DETERMINATION. UPON
REVIEW OF THE
ALTERNATIVES TO SUPPORT

THE

NEEDED

INFRASTRUCTURE  AND/OR
SERVICES TO SUPPORT THE
DEVELOPMENT PROJECT,
THE APPLICANT MAY:

1.

APPEAL THE
DETERMINATION TO
THE ZONING BOARD OF
APPEALS, IF THE
DETERMINATION WAS
MADE BY THE ZONING

COORDINATOR.
DISCONTINUE THE
PROJECT.

REDESIGN THE

PROJECT TO ADDRESS
THE CONCERNS.

IF IT IS ACCEPTABLE
TO ALL CITY AND
OTHER
GOVERNMENTAL
OFFICIALS OF
COMPETENT
JURISDICTION, AGREE
TO UNDERTAKE THE
NEEDED
INFRASTRUCTURE
IMPROVEMENTS
ACCORDING TO PLANS
AND SPECIFICATIONS
APPROVED BY THE
CITY AND WITH ALL
CONSTRUCTION
OVERSEEN BY THE
CITY.

IF IT IS ACCEPTABLE
TO ALL CITY AND
OTHER
GOVERNMENTAL

OFFICIALS OF
COMPETENT
JURISDICTION, AGREE
TO FUND THE NEEDED
INFRASTRUCTURE OR
SERVICE

IMPROVEMENTS
PURSUANT TO A
WRITTEN AGREEMENT

APPROVED BY THE
CITY COUNCIL. THE
AMOUNT OF THAT
PAYMENT SHALL BE
DETERMINED  BASED
ON THE ACTUAL COSTS
OF THE
IMPROVEMENTS.

. IF IT IS ACCEPTABLE

TO ALL CITY AND
OTHER
GOVERNMENTAL
OFFICIALS OF
COMPETENT
JURISDICTION, AGREE
TO CONTRIBUTE TO A
FUND TO BE USED BY
THE CITY TO ADDRESS
THE INFRASTRUCTURE
OR SERVICE CONCERNS
PURSUANT TO A
WRITTEN AGREEMENT
APPROVED BY THE
CITY COUNCIL. THE
AMOUNT OF THAT
CONTRIBUTION SHALL
BE DETERMINED BASED
ON WHAT THE CITY
COUNCIL REASONABLY
DETERMINES TO BE
THE APPLICANT’S
PROPORTIONATE
SHARE OF THE
REASONABLY
ANTICIPATED  COSTS
OF THE
IMPROVEMENTS.




§ 50-76. PROJECT PHASING

A. PHASING PLAN. REQUESTS
FOR PROJECT PHASING AS
PART OF SITE PLAN REVIEW
SHALL BE SUBMITTED TO
THE ZONING COORDINATOR
FOR CONSIDERATION. THE
PHASING PLAN SHALL
INCLUDE THE LIKELY
SEQUENCE AND TIMELINE
FOR CONSTRUCTION, AS
WELL AS THE REASONING
BEHIND THE PHASED
APPROACH. THE ZONING
COORDINATOR RESERVES
THE RIGHT TO APPROVE OR
REJECT THE PHASING PLAN.

B. CONTIGUOUS SEQUENCING.
PROJECT PHASING SHALL BE
SEQUENCED SO THAT
DEVELOPMENT PHASES ARE
CONTIGUOUS.

C. LAPSE. THE TIME PERIOD
FOR THE LAPSE OF A
CONSTRUCTION PHASE
SHALL NOT EXCEED TWELVE
(12) MONTHS FROM THE
ISSUANCE OF A CERTIFICATE
OF OCCUPANCY.




§50-57. Lot and Yard Measurements
Diagram 50-57C (Exhibit 34):

Building Setbacks Building Setbacks
(Minimun Recquered Sethacks Onfy) (Mmwrmum and Maximun Reguired Setbacks Oniv)
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Diagram 50-57D (Exhibit 35)

Irregular Lot Width

Typlcal Lot Width
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Diagram 50-57F (Exhibit 36):

Permitted
Deck and Patic Area

5' Min. from
side and rear lot lines

rmsmmearrinen

Freasmrvrserraraaay

bhmdnnaias

Decks and Patio
§ 50-57F

Teirapeen it Ekraneres

©

T

Required setbacks
from existing lot
fines or structures

R N T

[

Diagram 50-57H (Exhibit 37):

Projections into Public Right-of-Way

Lot line -

18’ Min.

B

5 Max.

Min.

e eericeaaiinma e

B T T

§50-57H

2' Min.

No Encroachment
Parm




§ 50-58. BUILDING HEIGHT

Diagram 560-58 (Exhibit 38):

Building Height

§ 50-58
Flat Hip, Gable & Gambrel Mansard
. n e
s I [ [ i “ s

§50-60. ACCESSORY STRUCTURES
Table 50-60 (Exhibit 39):

abie bibl, Pe ed Keside al A esSsSe

Lot Area (sq.ft.) Maximum Maximum |Max. Number
GFA {sq.t.) Total | Height () |of Structures
14

<4,500 §75 1
4,500 -5,999 650 14 2
6,000-7,499 800 14 2

7,500 - 10,998 900 14 2
11,000 - 21,999 1,200 16 3
> 22,000 1,500 16 3

Civy of Fiar | Zoning Code | March 28, 2017
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Diagram 50-60 (Exhibit 40):

Accessory Structure
§50-58
Buildable Area

s - Extsting
Permitted - Accessory
Accessory Structure

Structure Area

Principal Requiired sethacks
Building from existing lot
e lines or structures

§ 50-61. SWIMMING POOL PLACEMENT
Diagram 50-61 (Exhibit 41):

Swimming Pool Placement
§50-61

7' Min. from
rear lot lines

Swimming Pool Area

7’ Min. from
side iot lines

': corner side lot lina




§ 50-62. ARBORS AND TRELLISES
Diagram 50-62 (Exhibit 42):

Arbors and Trellises
Arbors § 50-62

Treflises

Arbors

: 5 Max,
Pesmitted Area

Trelises
Permitted Area

F Min.

Clear Vision Line Clear Vislon Line -

§ 50-63. FENCES AND WALLS
Diagram 50-63 (Exhibit 43):

Fences and Walls
§ 50-63

Side and Rear Yard T !

Front Yard -

e

Cryof fhint ] 7o

g Cotle | March 28, 2017
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___Table 50-63 (Exhibit 44):
Table 50.8.12.C. Maximum Fence and Wall Height

‘Residantial Uses [3] | Non-Residential and Other Uses [2, 3]

Type Front Yard Side or Rear Front Yard Side or Rear
Yard Yard
Open/Solid Fences and Walls ift 61t 44t 8t
Retaining wall 4Rt 8kt 6 ft 10R

Parking lot screen along ROW [1)

3 ft min., 4 ft max. 3 ft min., 4 ft max.

[1] Refer to Section 50-157 for parking lot screening requirements.
2] Refer to Section 50-158 for required screening of outdoor storage.
[3] Refer to Section 50-63(B)(d) for waterfront lots,

§ 50-65. COMMERCIAL WASTE RECEPTACLES AND ENCLOSURES
Diagram 50-65 (Exhibit 45);

Commercial Waste Receptacles
§ 50-65

Permitted ----: I Min
Commercial Waste
Receptacie Area |

¥ Min,

== Required 20" butfer
from any adl}
residential dwekng

&' Min.
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§ 50-66. CLEAR VISION AREAS
Diagram 50-66 (Exhibit 46):

Clear Vision Areas
§ 50-66

§ 50-74. OUTDOOR LIGHTING
Diagram 50-74 (Exhibit 47):

Outdoor Lighting
Correct §50-74 Incorrect




ARTICLE 9. USE REGULATIONS
§ 50-77. PURPOSE AND INTENT

IT IS RECOGNIZED BY THIS
CHAPTER THAT CERTAIN UNIQUE
USES CANNOT EASILY BE TREATED
IN THE SAME MANNER AS OTHER
USES BECAUSE OF THEIR
POTENTIAL TO ADVERSELY AFFECT
PUBLIC HEALTH, SAFETY AND
WELFARE; ESTABLISH A PUBLIC
NUISANCE; CONFLICT WITH THE
CHARACTER OF A NEIGHBORHOOD;
IMPAIR THE SOCIAL AND

ECONOMIC WELL-BEING OF
NEIGHBORING PROPERTIES;
IMPAIR THE GENERAL

DEVELOPMENT OF AN AREA; OR
OPERATE IN A MANNER CONTRARY
TO THE PURPOSE AND INTENT OF
THIS CHAPTER. THESE USES, WHEN
PLACED PROPERLY, CAN
CONTRIBUTE TO THE ECONOMIC
VITALITY OF THE CITY.

THEREFORE, IT IS THE PURPOSE OF
THIS ARTICLE TO PLACE
SUFFICIENT MINIMUM
PROTECTIONS UPON CERTAIN USES
TO IMPROVE COMPATIBILITY WITH
NEIGHBORING PROPERTIES AND
DISCOURAGE INCOMPATIBLE LAND
USES.

§ 50-78. APPLICABILITY

A. SPECIAL LAND USES. ALL
USES SHALL BE SUBJECT TO
THE PROCEDURES AS
DESCRIBED IN ARTICLE 17. IN
ADDITION TO THE
PROVISIONS OF THIS
ARTICLE, THE PLANNING
COMMISSION SHALL ALSO
CONSIDER INFORMATION
THAT IS SITUATIONAL TO
THE PROPERTY AND USE IN
QUESTION; SUCH AS NEARBY
LAND USES, NEIGHBOR
TESTIMONY, UNIQUE
OPERATIONAL ASPECTS OF
SURROUNDING PROPERTIES
AND/OR THE REQUESTED USE,
INFRASTRUCTURE CAPACITY
AND NEIGHBORHOOD
CHARACTER IN THE
APPLICATION OF ITS REVIEW
STANDARDS AND DECISION-
MAKING.

B. REVIEWING BODY. WHERE A
PUBLIC HEARING IS HELD AS
PART OF THE APPROVALS
PROCESS FOR A PARTICULAR
USE REGULATED BY THIS
ARTICLE, THE REVIEWING
BODY SHALL HAVE THE
AUTHORITY TO WAIVE OR
ALTER THE USE
REGULATIONS CONTAINED IN
THIS ARTICLE PROVIDED THE




STANDARDS OF ARTICLE 17
ARE SUBSTANTIALLY MET.

. USE INTENSITY. AN
INCREASE IN THE INTENSITY
OF A SPECIAL USE SHALL
NOT BE PERMITTED
WITHOUT THE  EXPRESS
APPROVAL OF THE PLANNING
COMMISSION FOLLOWING
THE PROCEDURES
ESTABLISHED FOR SPECIAL
LAND USE APPROVAL.
INCREASE IN  INTENSITY
SHALL INCLUDE THE
ENLARGEMENT, EXTENSION
OR EXPANSION OF HOURS OF
OPERATION, SEATING,
DISPLAY, BUILDING
FOOTPRINT, USE FOOTPRINT
WITHIN A BUILDING OR
OTHER METHOD.

. AGRICULTURE USES. WHEN A
REGULATION IN THIS
ORDINANCE IS PREEMPTED
BY THE MICHIGAN’S RIGHT
TO FARM ACT (M.C.L. 286.471
ET SEQ) OR GENERALLY
ACCEPTED AGRICULTURE
MANAGEMENT  PRACTICES
(GAAMP), THE REGULATION
SHALL THEN ACT AS A
GUIDELINE.

§ 50-79. ACCESSORY DWELLING
UNITS (ADU)

A. ACCESSORY DWELLING

UNITS (ADU) ARE ALLOWED
AS AN ACCESSORY USE TO
DETACHED SINGLE-FAMILY
HOMES IN THE GN-1, GN-2, TN-
1, TN-2, MR-1, MR-2 AND UC
DISTRICTS, AND AS A SPECIAL
LAND USE IN THE NC AND DE
DISTRICTS. THE FOLLOWING

REGULATIONS SHALL APPLY
TO ALL SUCH UNITS:

. ONE (1) ADU MAY BE

CONTAINED WITHIN A
DETACHED SINGLE-FAMILY
DWELLING (PRIMARY
DWELLING UNIT), INCLUDED
WITHIN AN  ACCESSORY
STRUCTURE ON LOTS WITH
SINGLE-FAMILY DWELLINGS,
OR SEPARATE FROM BUT
LOCATED ON THE SAME LOT
AS A DETACHED SINGLE-
FAMILY DWELLING.

. MINIMUM LOT SIZE. ONE (1)

ADU SHALL BE ALLOWED IN
CONJUNCTION WITH AN
EXISTING DETACHED
SINGLE-FAMILY DWELLING,
LOCATED ON A LOT WITH A
MINIMUM AREA OF FOUR
THOUSAND FIVE HUNDRED
(4,500) SQUARE FEET. THE
MINIMUM LOT SIZE PER
DWELLING UNIT IN
DISTRICTS ALLOWING ADUS
SHALL NOT APPLY TO THE
ADU.

. MINIMUM/MAXIMUM ADU

SIZE. THE ADU SHALL NOT
EXCEED THIRTY (30)
PERCENT OF THE GROSS
FLOOR AREA OF THE
PRIMARY DWELLING UNIT,
NOR SHALL IT BE LESS THAN
400 SQUARE FEET OR
GREATER THAN 850 SQUARE
FEET IN GROSS FLOOR AREA.
IF AN ADU IS IN AN
ACCESSORY STRUCTURE,
THE STRUCTURE MUST ALSO
COMPLY WITH THE SIZE
RESTRICTIONS IN SECTION
50-60.
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. OWNER OCCUPANCY. ONE (1)
OF THE DWELLING UNITS
SHALL BE OWNER-OCCUPIED
AND SHALL HAVE BEEN
OWNER-OCCUPIED BY THE
CURRENT OWNER FOR THE
TWELVE (12) CALENDAR
MONTHS PRECEDING THE
DATE OF APPLICATION TO
CREATE AN ACCESSORY
DWELLING UNIT.

. BEDROOM MAXIMUM. A

MAXIMUM OF TWO (2)
BEDROOMS ARE PERMITTED
WITHIN AN ADU.

. LEASING OR RENTAL.
LEASING OR RENTING OF THE
ADU FOR TENANCIES OF LESS
THAN THIRTY (30} DAYS
SHALL BE PROHIBITED.

. PARKING. ONE ADDITIONAL
ON-SITE OFF-STREET
PARKING SPACE IS REQUIRED
WITH AN ADU.

ALTERATIONS OR NEW
CONSTRUCTION DESIGN AND
APPEARANCE. ANY
ALTERATIONS TO EXISTING
BUILDINGS OR STRUCTURES
OR THE CONSTRUCTION OF A
NEW STRUCTURE TO
ACCOMMODATE THE ADU
SHALL BE DESIGNED TO
MAINTAIN THE
ARCHITECTURAL DESIGN,
STYLE, APPEARANCE AND
CHARACTER OF THE MAIN
BUILDING AS A DETACHED
SINGLE-FAMILY DWELLING,
INCLUDING BUT NOT
LIMITED TO ENTRANCES,
ROOF PITCH, SIDING AND
WINDOWS,

J. FRONT YARD PROHIBITED.
THE ADU MAY NOT BE
LOCATED WITHIN THE
FRONT YARD.

K. CONSTRUCTION STANDARDS.
THE DESIGN AND
CONSTRUCTION OF THE ADU
SHALL CONFORM TO ALL
APPLICABLE STANDARDS IN
THE BUILDING, PLUMBING,
ELECTRICAL, MECHANICAL,
FIRE, AND ANY OTHER
APPLICABLE CODES.

L. DEED RESTRICTION. A DEED
RESTRICTION ENFORCEABLE
BY THE CITY SHALL BE
RECORDED PRIOR TO THE
ISSUANCE OF A BUILDING
PERMIT STIPULATING THAT
THE ADU MAY NOT BE
CONVEYED SEPARATELY
FROM THE PRIMARY

DWELLING UNIT. AN
ALTERNATIVE FORM OF
SECURITY MAY BE

SUBSTITUTED IF IT MEETS
THE INTENT OF THIS
PROVISION AND IS APPROVED
BY THE CITY ATTORNEY.

§ 50-80. ADDITIONALLY REGULATED
USES

IN THE DEVELOPMENT OF A
COMMUNITY IT IS RECOGNIZED
THAT THERE ARE SOME USES
WHICH, BECAUSE OF THEIR VERY
NATURE, ARE RECOGNIZED AS
HAVING SERIOUS OBJECTIONABLE
OPERATIONAL CHARACTERISTICS,
PARTICULARLY WHEN SEVERAL OF
THEM ARE CONCENTRATED UNDER
CERTAIN CIRCUMSTANCES




THEREBY HAVING A DELETERIOUS
EFFECT UPON THE ADJACENT
AREAS. ADDITIONAL REGULATION
OF THESE USES IS NECESSARY TO
ENSURE THAT THESE ADVERSE
EFFECTS WILL NOT CONTRIBUTE
TO THE BLIGHTING OR

DOWNGRADING OF THE
SURROUNDING
NEIGHBORHOOD. THESE

ADDITIONAL REGULATIONS ARE
ITEMIZED IN THIS ARTICLE. THE

PRIMARY CONTROL OR
REGULATION IS FOR THE PURPOSE
OF PREVENTING A

CONCENTRATION OF THESE USES
IN ANY ONE AREA IN ORDER TO
MITIGATE THE SECONDARY
EFFECTS OF SUCH A
CONCENTRATION ON THE
COMMUNITY.

A, USES SUBJECT TO THESE
CONTROLS ARE AS FOLLOWS:

1. GROUP “A” -
ADDITIONALLY
REGULATED USES:

I. ADULT
BOOKSTORE

II. ADULT MOTION

PICTURE
THEATER

. ADULT MINI
MOTION PICTURE
THEATER

Iv.

VL

VIL

VIII.

MASSAGE
ESTABLISHMENT
S

ESTABLISHMENT
S FOR
CONSUMPTION
OF BEER OR
INTOXICATING
LIQUOR ON THE
PREMISES AND
HAVING ADULT
ENTERTAINMENT

STEAM BATHS
STRIP CLUBS

ANY OTHER USE,
INCLUDING A
GROUP B SPECIAL
REGULATED USE,
WHICH
PROVIDES GOODS
OR SERVICES
WHICH ARE
DISTINGUISHED
OR
CHARACTERIZED
BY THEIR
EMPHASIS  ON
MATTERS
DEPICTING,
DESCRIBING OR
RELATING TO
“SPECIFIED
SEXUAL
ACTIVITIES”

OR “SPECIFIED




ANATOMICAL CHAPTER.

AREAS” APPLICATIONS TO
ESTABLISH
2. GROUP “B” - ADDITIONALLY
ADDITIONALLY REGULATED USES ARE
REGULATED USES: SUBJECT TO APPROVAL

BY THE PLANNING
COMMISSION AND ALL

I. PAWNSHOPS

1. PACKAGE GOODS REQUIREMENTS OF
STORE/LIQUOR THIS ARTICLE.
STORE/PARTY
STORE 2. AN APPROVED

APPLICATION FOR A

1II. TATTOO SPECIAL REGULATED
ESTABLISHMENT USE SHALL BECOME
S NULL AND VOID IF THE

USE HAS NOT

IV. BINGO HALLS COMMENCED WITHIN

SIX (6) MONTHS OF THE
V. CHARITY APPROVAL DATE,
GAMING UNLESS THE PLANNING
B. APPLICATION TO ESTABLISH COMMISSION = GRANTS
AN ADDITIONALLY AN EXTENSION WITHIN
REGULATED USE. THAT  TIME. AN
EXTENSION MAY BE
1. APPLICATION TO GRANTED BY THE
ESTABLISH ANY OF THE PLANNING
SPECIAL REGULATED COMMISSION, AT ITS
USES AS ITEMIZED SOLE DISCRETION,
IN 50941 SHALL BE UPON REQUEST BY THE
MADE TO THE APPLICANT AT ANY
DEPARTMENT OF REGULARLY
PLANNING AND SCHEDULED MEETING.
DEVELOPMENT,
FOLLOWING THE C. CHANGE IN USE TO AN
APPLICATION ADDITIONALLY REGULATED
PROCEDURES IN USE.

ARTICLE 17, SECTION
50-193 OF THIS

1. ANY CHANGE IN USE TO
AN ADDITIONALLY




REGULATED USE IS
STILL SUBJECT TO ALL
REVIEW
REQUIREMENTS  AND
APPROVAL FROM THE
PLANNING
COMMISSION.

D. SITE PLAN CHANGES

1.

ANY PROPOSED
CHANGES TO SITE
PLANS OR STRUCTURES
PREVIOUSLY
APPROVED BY THE
PLANNING
COMMISSION FOR AN
ADDITIONALLY
REGULATED USE
INVOLVING
EXPANSIONS OR
ALTERATIONS OF

MORE THAN TEN (10)
PERCENT OF THE
STRUCTURE’S FLOOR
AREA, CHANGES TO
SIGNAGE, OR
EXPANSION OF USES
MUST GO BEFORE THE
PLANNING

COMMISSION FOR
APPROVAL.
PROPOSED
ALTERATIONS OR

EXPANSIONS TO A SITE
PLAN OR STRUCTURE
PREVIOUSLY
APPROVED BY THE
PLANNING

COMMISSION OF LESS
THAN TEN (10) PERCENT
OF THE STRUCTURE’S
FLLOOR AREA, CHANGES
THE STRUCTURE’S
EXTERIOR (NOT
INCLUDING SIGNAGE),
PARKING, OR
LANDSCAPING MAY BE
APPROVED BY THE
ZONING
COORDINATOR.

E. LOCATIONAL STANDARDS —
RELATIONSHIP TO SIMILAR

USES.

1.

GROUP “A”
ADDITIONALLY
REGULATED USES. AN
APPLICATION TO
ESTABLISH A
GROUP “A”
ADDITIONALLY
REGULATED USE

SHALL NOT BE
APPROVED IF THERE IS
ALREADY IN
EXISTENCE TWO OR
MORE GROUP *A”,
GROUP “B”, OR GROUP
"c" ADDITIONALLY
REGULATED USES
WITHIN 2,000 FEET OF
THE BOUNDARIES OF
THE SITE OF THE
PROPOSED REGULATED
USES.




2. GROUP “B”

ADDITIONALLY
REGULATED USES. AN
APPLICATION TO
ESTABLISH A
GROUP “B”
ADDITIONALLY
REGULATED USE

SHALL NOT BE
APPROVED IF THERE IS
ALREADY IN
EXISTENCE FOUR OR
MORE GROUP “B” OR

GROUP "cn
ADDITIONALLY
REGULATED USES

WITHIN 2,000 FEET OF
THE BOUNDARIES OF
THE SITE OF THE
PROPOSED REGULATED
USES,

F. LOCATIONAL STANDARDS —
RELATIONSHIP TO
RESIDENTIAL AREA AND
OTHER USES.

1. GROUP “A™
ADDITIONALLY
REGULATED USES. AN
APPLICATION TO
ESTABLISH A
GROUP “A”
ADDITIONALLY
REGULATED USE

SHALL NOT BE
APPROVED IF THE
PROPOSED LOCATION
IS WITHIN 1,000 FEET OF

ANY RESIDENTIAL
ZONED DISTRICT,
MOBILE HOME PARK, K
THROUGH 12 SCHOOL,
DEDICATED PARK OR
OPEN SPACE DISTRICT,

OR PLACE OF WORSHIP.
. GROUP “B”
ADDITIONALLY
REGULATED USES. AN
APPLICATION TO
ESTABLISH A
GROUP “B”
ADDITIONALLY
REGULATED USE

SHALL NOT BE
APPROVED IF THE
PROPOSED LOCATION
IS WITHIN 300 FEET OF
A RESIDENTIAL ZONE
DISTRICT, MOBILE
HOME PARK, K
THROUGH 12 SCHOOL,
CHILD CARE CENTER,
DEDICATED PARK OR
OPEN SPACE DISTRICT,
ORPLACE OF WORSHIP.

G. SPECIAL ADDITIONAL
REQUIREMENTS.

1. THE FOLLOWING

REQUIREMENTS APPLY
TO ALL GROUP "A" AND
GROUP "B"
ADDITIONALLY
REGULATED USES:




I. THE EXTERIOR

IL

COLOR OF THE
BUILDING SHALL
BE COMPATIBLE
WILL THE
MATERIALS AND
COLORS OF
OTHER
SURROUNDING
STRUCTURES
AND MUST BE
APPROVED BY
THE  PLANNING
COMMISSION.

THE BUILDING
AND SITE SHALL
BE SO DESIGNED,
CONSTRUCTED
AND
MAINTAINED
THAT DISPLAYS,
DECORATIONS
OR SIGNS
DEPICTING,
DESCRIBING OR
RELATING TO
"SPECIFIC
SEXUAL
ACTIVITIES" OR
"SPECIFIED
ANATOMICAL
AREAS" ARE NOT
VISIBLE FROM A
PUBLIC RIGHT-
OF-WAY OR
ADJACENT
PROPERTY.

IIIl. THE BUILDING IN
WHICH THE USE
IS LOCATED
SHALL NOT BE
CONNECTED TO

ANY OTHER
BUSINESS,
DWELLING, OR
LIVING
QUARTERS OF
ANY TYPE.

THE BUILDING IN
WHICH THE USE IS
LOCATED SHALL

NOT, DURING
BUSINESS HOURS,
HAVE THE
PRINCIPAL

ENTRANCE  AND
EXIT DOORS
LOCKED OR
OBSTRUCTED  IN
ANY MANNER

THAT IMPEDES
THE INGRESS AND

EGRESS OF
PATRONS.

2. GROUP “A”
ADDITIONALLY
REGULATED USES
MUST BE LOCATED IN A
SINGLE FREESTANDING
BUILDING ON

PREMISES DEVOTED
EXCLUSIVELY TO THE
REGULATED USE. A
SHARED OR COMMON-
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WALL BUILDING OR
SHOPPING CENTER IS
NOT A SINGLE,

FREESTANDING
BUILDING.

3. GROUP “B”
ADDITIONALLY
REGULATED USES
CANNOT HAVE DRIVE-
THROUGH FACILITIES.

H. ZONING DISTRICTS
REQUIREMENTS FOR

ADDITIONALLY REGULATED
USES.

1. THE ADDITIONALLY
REGULATED USES
ITEMIZED IN  THIS
ARTICLE SHALL BE
LIMITED TO THE
FOLLOWING ZONING

DISTRICTS:
I. GROUP "A"
ADDITIONALLY
REGULATED

USES SHALL BE
PERMITTED IN
THE  DISTRICTS
ACCORDING TO
THE MASTER USE

CHART.

II. GROUP "B"
ADDITIONALLY
REGULATED

USES SHALL BE
PERMITTED IN

THE  DISTRICTS
ACCORDING TO
THE MASTER USE
CHART.

ALSO, EACH
ADDITIONALLY

REGULATED USE
SHALL BE SUBJECT TO
THE SPECIFIC
REQUIREMENTS OF
EACH ZONING
DISTRICT AND ALL
OTHER APPLICABLE
REGULATIONS.

. ADDITIONAL

CONDITIONS AND
LIMITATIONS

I. THE PLANNING
COMMISSION
MAY IMPOSE ANY
CONDITIONS OR
LIMITATIONS
UPON THE
ESTABLISHMENT,
LOCATION,
CONSTRUCTION,
MAINTENANCE
OR OPERATIONS
OF REGULATED
USE AS MAY IN
ITS JUDGMENT
BE NECESSARY

FOR THE
PROTECTION OF
THE PUBLIC

INTEREST. ANY
EVIDENCE AND




11.

IIL.

GUARANTEE MAY
BE REQUIRED AS
PROOF THAT THE
CONDITIONS
STIPULATED IN
CONNECTION
THEREWITH
WILL BE
FULFILLED.

ANY SPECIAL
REGULATED USE
THAT  CEASES
FOR MORE THAN
30 DAYS SHALL
NOT BE RESUMED
EXCEPT BY
APPLICATION

AND APPROVAL
PURSUANT TO
§50-162, UNLESS
THE HIATUS IS

CAUSED BY
PHYSICAL
DAMAGE TO THE
PREMISES

AMOUNTING TO
NOT MORE THAN
50% OF THE
VALUE THEREOF.

IN THE EVENT OF
THE DEATH OR
DOCUMENTED
LONG-TERM
ILLNESS OF THE
OWNER OR
OWNERS OF A
SPECIAL

Iv.

REGULATED USE,
A  WAIVER OF
SUBSECTION (B)
ABOVE MAY BE
GRANTED BY THE
PLANNING
COMMISSION AT
ITS SOLE
DISCRETION
UPON WRITTEN
REQUEST BY THE
OWNER OR THE
OWNER’S
ESTATE, AT ANY
REGULARLY
SCHEDULED
MEETING WITHIN
99 DAYS OF THE
CLOSURE OF THE
BUSINESS.

THERE SHOULD
BE, AT NO TIME,
MORE THAN FIVE
(5), SEPARATE,
COMMERCIAL
MEDICAL
MARIHUANA
CULTIVATION/GR
OWING
CENTERS/FACILI
TIES OPERATING
WITHIN THE CITY
LIMITS OF THE
CITY OF FLINT.

1. MULTIPLE
COMMERCI
AL




GROWING
“GROUP D”
LICENSEES
CAN
OPERATE
WITHIN
THE SAME
STRUCTUR
E, ON THE
SAME
PARCEL,
BUT MUST
ADHERE TO
REGULATI
ONS
DETAILED
IN  50-9.04.
C4, IIL
(FLOOR
PLAN).
ADDITIONA
LLY, THE
TOTAL SQ.
FOOTAGE
OF
BUILDING
SPACE
CANNOT
EXCEED
60,000 SQ.
FT.

§ 50-81. ADULT FOSTER CARE AND
ADULT DAY CARE

A. ADULT FOSTER CARE FAMILY

HOMES AND ADULT FOSTER
CARE SMALL GROUP HOMES
WITH UP TO SIX RESIDENTS
ARE ALLOWED AS A
PERMITTED USE IN GN-1, GN-
2, TN-1, TN-2, MR-1 AND MR-2
DISTRICTS, AND AS A SPECIAL
LAND USE IN THE DE AND UC
DISTRICTS. SMALL GROUP
HOMES WITH SEVEN TO
TWELVE RESIDENTS ARE
ALLOWED AS SPECIAL LAND
USES IN GN-1, GN-2, TN-1, TN-2,
MR-1, CE AND UC DISTRICTS,
AND AS PERMITTED USES IN
MR-2, MR-3, CC AND DE
DISTRICTS. LARGE GROUP
HOMES WITH 13 TO 20
RESIDENTS ARE ALLOWED AS
A SPECIAL LAND USE IN THE
CE AND UC DISTRICTS, AND
AS PERMITTED USES IN THE
MR-3, CC AND DE DISTRICTS.

. ADULT FOSTER CARE FAMILY

HOME. ADULT FOSTER CARE
FAMILY HOME MEANS A
STATE LICENSED
RESIDENTIAL FACILITY IN A
PRIVATE RESIDENCE WITH
THE APPROVED CAPACITY TO
RECEIVE 6 OR FEWER
ADULTS TO BE PROVIDED
WITH FOSTER CARE FOR 5 OR
MORE DAYS A WEEK AND FOR
2 OR MORE CONSECUTIVE
WEEKS. THE ADULT FOSTER
CARE FAMILY HOME
LICENSEE SHALL BE A

MEMBER OF THE
HOUSEHOLD, AND AN
OCCUPANT OF THE

RESIDENCE.




C. ADULT FOSTER CARE SMALL

GROUP HOME. AN ADULT
FOSTER CARE SMALL GROUP
HOME IS A FACILITY WITH
THE APPROVED CAPACITY TO
PROVIDE NOT MORE THAN
TWELVE (12) ADULTS WITH
FOSTER CARE, EXCLUDING
THE LICENSEE AND STAFF.
THE ADULT FOSTER CARE
SMALL GROUP HOME SHALL
BE REGISTERED AND
LICENSED AS REQUIRED FOR
ADULT FOSTER CARE UNDER
THE ADULT FOSTER CARE
FACILITY LICENSING ACT,
ACT 218 OF THE PUBLIC ACTS
OF 1979, MCL 400.701 ET SEQ.,
AS AMENDED.

. ADULT FOSTER CARE LARGE

GROUP HOME. AN ADULT
FOSTER CARE LARGE GROUP
HOME IS A FACILITY WITH
THE APPROVED CAPACITY TO
PROVIDE THIRTEEN (13) TO
TWENTY (20) ADULTS WITH
FOSTER CARE, EXCLUDING
THE LICENSEE AND STAFF.
THE ADULT FOSTER CARE
LARGE GROUP HOME SHALL
BE REGISTERED AND
LICENSED AS REQUIRED FOR
ADULT FOSTER CARE UNDER
THE ADULT FOSTER CARE
FACILITY LICENSING ACT,
ACT 218 OF THE PUBLIC ACTS
OF 1979, MCL 400.701 ET SEQ.,
AS AMENDED.

. ADULT DAY CARE HOMES. AN

ADULT DAY CARE HOME
SHALL BE REGISTERED AND
LICENSED AS REQUIRED FOR
GROUP DAY CARE HOMES
UNDER THE CHILD CARE
ORGANIZATIONS ACT, ACT

§

116 OF THE PUBLIC ACTS OF
1973, MCL 722.11 ET.SEQ., AS
AMENDED.

50-82. AGRICULTURAL

WASTE/COMPOSTING

A.

A SINGLE COMPOST AREA
ACCESSORY TO A SINGLE-
FAMILY RESIDENTIAL USE
WITH A VOLUME OF 500
CUBIC FEET OR SMALLER (1¢
LENGTH ON EITHER SIDE,
MAXIMUM 5’ IN HEIGHT) IS
PERMITTED WITHOUT THE
NEED FOR ZONING
APPROVAL PROVIDED IT IS
LOCATED IN A REAR YARD
AND A MINIMUM OF 10’ FROM
A LOT LINE.

MULTIPLE COMPOSTING
AREAS ACCESSORY TO A
SINGLE-FAMILY
RESIDENTIAL USE ARE
ALLOWED IN THE GN-1 AND
GN-2 DISTRICTS WITH THE
FOLLOWING CONDITIONS.

1. REQUIRED LOT SIZE OF
8,000 SF OR GREATER.

2. NO MORE THAN 1,000
CUBIC FEET OF
COMPOST MATERIAL
ARE PLACED ON THE
SITE.

3. MUST BE LOCATED IN
REAR OR SIDE YARD,
SETBACK 1) FEET
FROM LOT LINE ON
REAR AND SIDES
PROPERTY LINES AND
10 FEET FROM THE
PRINCIPAL RESIDENCE.




4. YARD WHERE
COMPOST AREA IS
LOCATED MUST BE
FENCED.

5. ANY ON-SITE SALE OF
COMPOST SHALL
CONFORM TO THE
REQUIREMENTS OF
SECTION 50-100 HOME
OCCUPATIONS.

6. MUST OBTAIN
APPROVAL THROUGH
ZONING PERMIT
REVIEW.

C. LARGE SCALE COMMERCIAL
COMPOSTING OPERATIONS
ARE ALLOWED AS
PERMITTED USES IN THE GI-2
AND PC DISTRICTS AND AS A
SPECIAL LAND USE IN THE GI-
I  DISTRICT, WITH THE
FOLLOWING CONDITIONS.

1. REQUIRE LOTS OF FIVE
(5) ACRES OR GREATER.

2. A 300-FOOT SETBACK IS
REQUIRED BETWEEN
THE SITE AND ANY
RESIDENTIAL AREA.

3. MEET ANY APPLICABLE
STATE REQUIREMENTS.

4. MEET THE FOLLOWING
SCREENING
STANDARDS. FENCING
FOR  AGRICULTURAL

WASTE AND
COMPOSTING
SCREENING IS

REQUIRED TO BE
HIGHER THAN OTHER
PERMITTED USES.

|

IL

AGRICULTURAL
WASTE AND
COMPOSTING
ACTIVITIES
SHALL BE
COMPLETELY
SCREENED FROM
VIEW, AS SEEN
FROM  PUBLIC
RIGHTS-OF-WAY
AND ADJACENT
PROPERTIES, BY
ASOLID WALL OR
FENCE WITH A
UNIFORM
HEIGHT OF NOT
LESS THAN EIGHT
(8) FEET AND A
MAXIMUM
HEIGHT OF TEN
(10) FEET. THE
WALL OR FENCE
SHALL BE
CONSTRUCTED
OF UNIFORM,
HIGH-QUALITY,
WEATHER-
RESISTANT
MATERIALS.
WALLS, FENCES
AND GATES
SHALL BE KEPT
IN GOOD REPAIR
(FREE OF CHIPS,
PEELING  AND
GRAFFITI) AND
SETBACK A
MINIMUM OF SIX
(6) FEET FROM
LOT LINES
ABUTTING
PUBLIC RIGHTS-
OF- WAY.

LANDSCAPING. A
VEGETATIVE
GROUND COVER




SHALL BE
PLANTED
BETWEEN THE
REQUIRED FENCE
AND PUBLIC
RIGHT-OF-WAY
AND
MAINTAINED IN
GOOD
CONDITION.
BERMS AND
LANDSCAPING
SHALL BE
INSTALLED AT
ALL LOCATIONS
AROUND THE
SITE THAT LACK
NATURAL
SCREENING IN
ACCORDANCE
WITH THE
ARTICLE 50.13 OF
THIS CHAPTER.

B. APPLICABILITY. ANY LAND

USE THAT REQUIRES A
LICENSE FROM THE
MICHIGAN LIQUOR CONTROL
COMMISSION (LCC) FOR THE
SALE OR CONSUMPTION OF
BEER, WINE OR ALCOHOLIC
BEVERAGES (ON- OR OFF-
PREMISES, WHETHER
PACKAGED, BY THE BOTTLE,
BY THE GLASS OR
OTHERWISE) AND ANY
EXPANSION OR OTHER
CHANGES IN SUCH A LAND
USE, SHALL REQUIRE REVIEW
AND APPROVAL AS SPECIFIED
IN TABLE 50.09.07.B. THE
ZONING COORDINATOR
MAINTAINS THE RIGHT TO
DIRECT ANY ALCOHOL
APPLICATION TO THE
PLANNING COMMISSION FOR
REVIEW.

§ 50-83. ALCOHOL SALES AND
CONSUMPTION

ATTACHMENT:
TABLE 50-83B (EXHIBIT 48)

A. PURPOSE. ALCOHOL- C. LOCATION OF SDM AND SDD

RELATED USES TEND TO
HAVE A  PARTICULARLY
DETRIMENTAL EFFECT ON A
GEOGRAPHIC AREA WHERE
THERE IS A CONCENTRATION
OF SUCH USES IN PROXIMITY
TO EACH OTHER.
NEIGHBORHQOD
CHARACTER, USE TYPE AND
TYPE OF ACTIVITIES, HOURS
OF  OPERATION, POLICE
RESOURCES AND THE
SECONDARY EFFECTS
RESULTING FROM THESE
USES MUST BE TAKEN INTO
CONSIDERATION DURING
THE ALCOHOL LICENSING
PROCESS.

LICENSES. NO BUSINESS OR
SERVICE HAVING AN SDM
AND/OR SDD LICENSE SHALL
BE LOCATED WITHIN 500
FEET, MEASURED BETWEEN
THE NEAREST PROPERTY
LINES, OF ANOTHER
BUSINESS OR SERVICE
HAVING AN SDM OR SDD
LICENSE. THIS
REQUIREMENT SHALL NOT
APPLY TO FULL-LINE
GROCERIES AND
SUPERMARKETS,
REGARDLESS OF SIZE, WHICH
HAVE THE FOLLOWING
DISTINGUISHING
CHARACTERISTICS:




I. PROVIDE A FRESH
BEEF, PORK AND
POULTRY COUNTER AT
LEAST SIX (6) FEET IN
LENGTH;

2. PROVIDE A FRESH
PRODUCE COUNTER OR
AREA WITH A
MINIMUM OF EIGHT
ITEMS IN AT LEAST ONE
CASE LOTS EACH AT
THE TIME OF
PURCHASE;

D. SDM AND SDD LICENSES IN

MIXED RESIDENTIAL. AND
NEIGHBORHOOD CENTER
DISTRICTS. NO BUSINESS OR
SERVICE HAVING AN SDM
AND/OR SDD LICENSE IN THE
MR OR NC DISTRICTS SHALL
DEVOTE MORE THAN TEN (10)
PERCENT OF THE STORE’S
FLOOR AREA TO THE SALE OF
ALCOHOL FOR OFF-PREMISE
CONSUMPTION.

. APPLICATION

REQUIREMENTS. EACH
APPLICATION SHALL BE
ACCOMPANIED BY A
DETAILED SITE PLAN AND
SUCH INFORMATION AS IS
NECESSARY TO
DEMONSTRATE THE
PROPOSED USE OR CHANGE
IN USE MEETS THE REVIEW
STANDARDS CONTAINED
HEREIN. THE FOLLOWING
SHALL BE SUBMITTED AS
PART OF A SPECIAL LAND USE
APPLICATION:

1. LICENSE APPLICATION.
A COPY OF THE
LICENSE APPLICATION

SUBMITTED TO THE
LCC,OR A COPY OF THE
LICENSE APPLICATION
SUBMITTED TO THE
CITY CLERK.

2, SITE PLAN. A SITE PLAN
ILLUSTRATING THE
PROPOSED LOCATION
WHERE THE ALCOHOL
SALES WOULD OCCUR,
AS WELL AS ALL OTHER
LOCATIONS WHERE
SALES PRESENTLY
EXIST WITHIN A ONE
THOUSAND (1,000) FOOT
RADIUS OF THE
CLOSEST LOT LINES OF
THE SUBJECT SITE,
INCLUDING BUT NOT
LIMITED TO
RESTAURANTS, BARS,
CONVENIENCE STORES,
AND OTHER ALCOHOL
RETAIL OUTLETS. THE
LOCATIONS OF OTHER
SPECIAL. LAND USES,
SUCH AS SOCIAL OR
SERVICE CLUBS,
SECOND HAND SALES
AND REGULATED USES
SHOULD ALSO BE
IDENTIFIED ON THE
PLAN.

F. REVIEW STANDARDS. THESE

REVIEW STANDARDS SHALL
BE USED BY THE PLANNING
COMMISSION IN THE
CONSIDERATION OF AN
ALCOHOL REQUEST. THE
APPLICANT SHALL
DEMONSTRATE HOW THESE
STANDARDS ARE SATISFIED
BY PROVIDING A WRITTEN
STATEMENT THAT RESPONDS
TO THE FOLLOWING:




1.

GIVEN THE
CHARACTER,
LOCATION,
DEVELOPMENT
TRENDS AND OTHER
ASPECTS OF THE
NEIGHBORHOOD IN
WHICH THE PROPOSED
LLC LICENSED USE OR
CHANGE IN AN LCC
LICENSED USE IS
REQUESTED, IT IS
DEMONSTRATED THAT
THE NEIGHBORHOOD IS
UNDERSERVED BY
SUCH A USE AND THAT
THE ADDITION OF THE
LLC LICENSED USE OR
PROPOSED CHANGE IN
USE WILL
DEMONSTRABLY BE AN
ASSET TO THE
NEIGHBORHOOD.

THE USE OR CHANGE IN
USE AS CONSTRUCTED
AND OPERATED BY THE
APPLICANT IS
COMPATIBLE WITH
THE NEIGHBORHOOD
IN WHICH IT WILL BE
LOCATED.

ADJACENT OR NEARBY
PARKS (E.G., PUBLIC
PARKS OR
RECREATION
CENTERS),
PLAYGROUNDS (E.G.,
PUBLIC OR PRIVATE),
RELIGIOUS
INSTITUTIONS, OR
SCHOOLS WILL NOT BE
ADVERSELY AFFECTED.

THE OVERALL EFFECT
ON THE PUBLIC

SAFETY, HEALTH, AND
WELFARE OF FLINT
RESIDENTS.

. THE USE OR CHANGE IN

USE AS CONSTRUCTED
AND OPERATED BY THE
APPLICANT WILL NOT
HAVE ANY, OR
MINIMAL, NEGATIVE
SECONDARY EFFECTS
ON THE
NEIGHBORHOOD.
NEGATIVE SECONDARY
EFFECTS CAN INCLUDE
THE FOLLOWING
IMPACTS:

I. VEHICULAR AND
PEDESTRIAN
TRAFFIC,
PARTICULARLY
DURING  LATE
NIGHT OR EARLY
MORNING HOURS
THAT MIGHT
DISTURB AREA
RESIDENTS.

II. NOISE, ODORS,
OR LIGHTS THAT
EMANATE
BEYOND THE
SITE’S
BOUNDARIES
ONTO PROPERTY
IN THE AREA ON
WHICH THERE
ARE
RESIDENTIAL
DWELLINGS.

III. EXCESSIVE
NUMBERS OF
PERSONS
GATHERING

e




OUTSIDE THE
ESTABLISHMENT.

IV. PEAK HOURS OF
USE THAT ADD TO
CONGESTION OR
OTHER
NEGATIVE
EFFECTS IN THE
NEIGHBORHOOD.

V. FIGHTING,
BRAWLING,
OUTSIDE
URINATION OR
OTHER
BEHAVIOR THAT
CAN
ACCOMPANY
INTOXICATION.

VI. ROBBERIES,
SHOPLIFTING
AND OTHER
CRIMES THAT
AFFECT PARTY
STORES,
CONVENIENCE
STORES AND
OTHER RETAIL
ESTABLISHMENT
S OPEN LATE.

6. EVALUATION
CONSIDERATIONS. THE
PLANNING
COMMISSION OR
ZONING
COORDINATOR, IN THE
REVIEW, SHALL TAKE
INTO CONSIDERATION
THE FOLLOWING:

1. FOR A USE
INVOLVING
SALES OF BEER
AND WINE, OR

1I.

SALES OF
ALCOHOLIC
BEVERAGES BY
THE GLASS, AN
APPLICATION
RELATED TO A
FULL SERVICE
RESTAURANT
OFFERING FULL
MEALS FOR
CONSUMPTION
ON THE
PREMISES (AND
NOT GENERALLY
FOR TAKE-OUT)
AT ALL TIMES IT
IS OPEN FOR
BUSINESS AND
THAT CLOSES
PRIOR TO
MIDNIGHT SHALL
BE PRESUMED TO
HAVE MINIMAL
NEGATIVE
SECONDARY
IMPACTS.

FOR A USE
INVOLVING
RETAIL SALES OF
BEER, OF WINE
AND/OR OF
ALCOHOLIC
BEVERAGES FOR
OFF-PREMISES
CONSUMPTION,
AN APPLICATION
RELATED TO A
FULL SERVICE
SUPERMARKET
OR AN
ESTABLISHMENT
THAT FEATURES
IMPORTED OR
ETHNIC FOOD
ITEMS NOT
COMMONLY




G. TERMS.

AVAILABLE IN
PARTY,
CONVENIENCE
OR  GROCERY
STORES, AND
THAT CLOSES BY
11:00 P.M. SHALL
BE PRESUMED TO
HAVE MINIMAL
NEGATIVE
SECONDARY
IMPACTS.

THE
PRESUMPTIONS
IN PARAGRAPHS
(B) AND (Q)
ABOVE WILL NOT
APPLY IF THE
CURRENT OR
PROPOSED
LOCATION HAS
HAD INSTANCES
OF  NEGATIVE
SECONDARY
IMPACTS OR  IF
THE APPLICANT
HAS OWNED,
OPERATED OR
OTHERWISE
BEEN
AFFILIATED
WITH AN
ESTABLISHMENT
THAT HAS HAD
INSTANCES OF
NEGATIVE
SECONDARY
IMPACTS SUCH
AS THOSE
DESCRIBED IN IN
PARAGRAPHS (B)
AND (C) ABOVE.

1.

FOR PURPOSES OF THIS
SECTION,
“NEIGHBORHOOD”
MEANS A
NEIGHBORHOOD
RECOGNIZED BY THIS
ORDINANCE, A
NEIGHBORHOOD
SERVED BY AN
ORGANIZED
NEIGHBORHOOD
ASSOCIATION
RECOGNIZED BY THE
CITY, OR AN AREA
WITHIN A ONE
THOUSAND (1,000) FOOT
RADIUS OF THE
APPLICANT’S SITE,
WHICHEVER IS
GREATER.

FOR THE PURPOSES OF
THIS SECTION,
“RESTAURANT” SHALL
REFER TO A FULL
SERVICE RESTAURANT
OFFERING FULL MEALS
FOR CONSUMPTION ON
THE PREMISES DURING
ALL BUSINESS HOURS
(AND NOT GENERALLY
FOR TAKE-OUT) WITH
BEER AND WINE, OR
SALES OF ALCOHOLIC
BEVERAGES BY THE
GLASS. FOOD RECEIPTS
SHALL EXCEED FIFTY
(50) PERCENT OF SALES
WHEN COMPARED TO
ALCOHOL. THE
ESTABLISHMENT
SHALL CLOSE AT OR
BEFORE MIDNIGHT.

H. OTHER REQUIREMENTS.




1. CASH REGISTER
VIEWING WINDOW.
THE CASH REGISTER
FOR A
CONVENIENCE/PACKA
GE GOODS  STORE
SHALL BE CLEARLY
VISIBLE FROM THE
STREET. THE VIEWING
WINDOW SHALL BE AT
LEAST FIFTEEN (15)
SQUARE FEET IN SIZE
AND CONSIST OF
CLEAR  GLASS. NO
SIGNS SHALL BE
POSTED ON THE
VIEWING WINDOW,

2. ENTERTAINMENT. THE
REQUIREMENTS OF
SECTION 50-96.
ENTERTAINMENT
SHALL ALSO APPLY IF A
DANCE OR
ENTERTAINMENT
PERMIT HAS BEEN
REQUESTED FROM THE
STATE OR CITY.

3. REQUESTS FOR DANCE,
ENTERTAINMENT OR
AFTER HOURS PERMITS
SHALL BE CONSIDERED
A CHANGE IN LAND USE
AND SHALL BE SUBJECT
TO THE
REQUIREMENTS OF
THIS SECTION.

50-84. AQUACULTURE AND

AQUAPONICS

A. AN INTERIOR

AQUACULTURE/AQUAPONICS
/HYDROPONICS SYSTEM FOR
PERSONAL/HOBBY/HOME

OCCUPATION USE THAT IS

LOCATED WITHIN A
DETACHED SINGLE-FAMILY
DWELLING IN THE GN-1, GN-2,
TN-1, TN-2, GI-1, UC AND MR-1
DISTRICTS, IS ALLOWED AS
AN ACCESSORY USE
PROVIDED IT DOES NOT TAKE
UP MORE THAN 25 PERCENT
OF THE DWELLING.

. AN OUTDOOR

AQUACULTURE/AQUAPONICS
/HYDROPONICS SYSTEM IS
ALLOWED AS AN ACCESSORY
USE TO A DETACHED SINGLE-
FAMILY DWELLING IN THE
GN-1, GN-2, TN-1, TN-2, GI-1, UC
AND MR-1 DISTRICTS, WITH
THE FOLLOWING
CONDITIONS.

1. REQUIRED LOT OF 8,000
SQUARE FEET OR

GREATER.

2. ALL ACCESSORY
STRUCTURES MUST
FOLLOW THE
RESTRICTIONS OF

SECTION 50-60.

. FISH AND PLANTS/PRODUCE

MAY BE SOLD FROM A HOME
OCCUPATION PROVIDED THE
OPERATION FOLLOWS
SECTION 50-99 HOME
OCCUPATIONS.

1. COMMERCIAL SELLERS
MUST FOLLOW ALL
STATE OF MICHIGAN
AQUACULTURE
FACILITY LICENSING
REGULATIONS.

. LARGE SCALE COMMERCIAL

AQUACULTURE/AQUAPONICS




USES ARE ALLOWED AS A
PERMITTED USE IN THE GI-2
AND PC DISTRICTS, AND AS A
SPECIAL LAND USE IN THE CE
DISTRICTS, WITH THE
FOLLOWING CONDITIONS.

1. REQUIRE LOTS 15,000
SQUARE FEET OR
GREATER.

2. MEET ANY APPLICABLE
STATE REQUIREMENTS.

3. COMMERCIAL SELLERS
MUST FOLLOW ALL
STATE OF MICHIGAN
AQUACULTURE
FACILITY LICENSING
REGULATIONS.

§ 50-85. ATTACHED SINGLE-FAMILY,
AND TWO-FAMILY DWELLINGS

ATTACHED SINGLE-FAMILY
DWELLINGS ARE ALLOWED AS A
PERMITTED USE IN THE MR-1, MR-2,
MR-3, NC, DE AND UC DISTRICTS,
AND AS A SPECIAL LAND USE IN THE
GN-2, TN-2 AND CC DISTRICTS. TWO-
FAMILY DWELLINGS ARE
ALLOWED AS A PERMITTED USE IN
THE MR-1, MR-2, NC, DE AND UC
DISTRICTS, AND AS A SPECIAL LAND
USE IN THE TN-2 AND CC DISTRICTS.
AN ATTACHED SINGLE-FAMILY OR
TWO-FAMILY DWELLING SHARES
ONE (1) OR MORE COMMON OR
ABUTTING
WALLS/FLOORS/CEILINGS  WITH
ONE (1) OR MORE DWELLING UNITS
EITHER ON THE SAME OR AN
ADJOINING  LOT. EXAMPLES

INCLUDE ROW HOUSES AND
TOWNHOUSES. ATTACHED
DWELLINGS MUST COMPLY WITH
THE DIMENSIONAL AND DESIGN
STANDARDS OF ARTICLE 4, EXCEPT
WHERE SUCH STANDARDS ARE
EXPRESSLY MODIFIED BY THE
FOLLOWING:

A. MINIMUM BUILDING WIDTH.
EACH DWELLING SHALL
HAVE A MINIMUM
DIMENSION OF EIGHTEEN (18)
FEET IN ANY HORIZONTAL
DIMENSION.

B. SEPARATION
WALLS.

BETWEEN

1. WHEN THE END WALL
OF A ROW OF
ATTACHED  SINGLE-
FAMILY DWELLINGS
FACES THE FRONT
WALL OR REAR WALL
OF ANOTHER ROW OF
ATTACHED
DWELLINGS, THE
MINIMUM  REQUIRED
SEPARATION BETWEEN
SUCH BUILDINGS IS
TWENTY (20) FEET,
UNLESS A LARGER
SEPARATION IS
REQUIRED BY THE
CITY’S BUILDING CODE.

2. DRIVEWAYS AND OPEN
PARKING AREAS MAY
BE LOCATED WITHIN
THIS SEPARATION
AREA, PROVIDED THAT
LANDSCAPED
PLLANTING AREAS WITH
A MINIMUM




SEPARATION OF FOUR
(4) FEET FROM ONE
BUILDING WALL ARE
PROVIDED.

C. BUILDING FACADES ON

PUBLIC STREETS.

1. BUILDING FACADES,
BUILDING FACADES
THAT FACE PUBLIC
STREETS SHALL
INCLUDE ELEMENTS OF
A FRONT FACADE,
INCLUDING DOORS
AND/OR WINDOWS.

2. FACADE TREATMENT.
THE FRONT OF EACH
ATTACHED SINGLE-
FAMILY DWELLING
MUST BE DISTINCT
THROUGH EITHER THE
USE OF DIFFERENT
FACADE MATERIALS;
STAGGERED BUILDING

LINES; AN
IDENTIFIABLE
PERMANENT
ARCHITECTURAL
DESIGN ELEMENT SUCH
AS A CHIMNEY;
PILASTER OR COLUMN;
OR A COMBINATION OF
METHODS.

3. ROOF LINE. THE ROOF
LINE OF EACH
ATTACHED  SINGLE-
FAMILY  DWELLING
MUST BE DISTINCT
THROUGH EITHER A
DIFFERENCE IN ROOF
DIRECTION, A
DIFFERENCE IN ROOF
HEIGHT, OR A

COMBINATION OF
BOTH METHODS.

D. OCCUPANCY. A  SINGLE-

FAMILY ATTACHED
DWELLING MAY BE
OCCUPIED BY TWO OR MORE
RELATED PERSONS, A SINGLE
COHESIVE UNIT, OR NOT
MORE THAN FIVE
UNRELATED PERSONS, AS
DEFINED UNDER “FAMILY” IN
ARTICLE 16 OF THIS
CHAPTER.

E. GARAGE DOORS.

1. GARAGE DOOR
ENTRANCES. GARAGE
DOOR ENTRANCES FOR
INDIVIDUAL
ATTACHED  SINGLE-
FAMILY DWELLINGS
SHALL NOT BE
ALLOWED TO FACE
THE FRONT YARD.
ALLEYS OR INTERIOR
DRIVEWAYS SHALL BE
USED, EXCEPT AS
PROVIDED. GARAGE
DOORS THAT SERVE
COMMON  PARKING
AREAS ARE EXEMPT
FROM THIS
REQUIREMENT.

F. PRIVATE YARDS.

1. PRIVATE YARD. EACH
ATTACHED SINGLE-
FAMILY DWELLING
SHALL BE PROVIDED A
PRIVATE YARD. ALL
PRIVATE YARDS SHALL
HAVE A MINIMUM
CONTIGUOUS AREA OF




ONE HUNDRED FIFTY
(150) SQUARE FEET.

. LOCATION. THE

PRIVATE YARD SHALL
BE LOCATED
IMMEDIATELY
ADJACENT TO THE
FRONT WALL, REAR
WALL OR END WALL OF
THE ATTACHED
SINGLE-FAMILY
DWELLING IT SERVES.

. CONTIGUOUS TO

COMMON OPEN SPACE.
REQUIRED PRIVATE
YARDS MAY BE
LOCATED WITHIN A
COMMON OPEN SPACE
AREA PROVIDED THAT
THE COMMON AREA IS
CONTIGUOUS AND
DIRECTLY ACCESSIBLE
TO THE ATTACHED
SINGLE-FAMILY

DWELLING AND THE
PRIVATE YARD AREA IS
IN EXCESS OF THE
MINIMUM  REQUIRED
COMMON OPEN SPACE.

. DRIVEWAYS AND

PARKING. DRIVEWAYS
OR OFF-STREET
PARKING SPACES
(OPEN OR ENCLOSED)
DO NOT COUNT AS
PART OF THE MINIMUM
REQUIRED YARD.

G. COMMON OPEN SPACE.,

1. MINIMUM  REQUIRED

OPEN SPACE. IN
ADDITION TO
REQUIRED PRIVATE

YARDS IN PARAGRAPH
E ABOVE, ANY
ATTACHED SINGLE-
FAMILY DWELLING
DEVELOPMENT OF
FORTY (40) OR MORE
UNITS MUST PROVIDE A
MINIMUM OF FIFTY (50)
SQUARE FEET OF
COMMON OPEN SPACE
PER DWELLING UNIT.

. MINIMUM DIMENSIONS.

REQUIRED COMMON
OPEN SPACE MUST BE
LOCATED IN ONE OR
MORE USABLE,
COMMON AREAS, EACH
WITH A  MINIMUM
DIMENSION OF
TWENTY FIVE (25) FEET
AND A MINIMUM AREA
OF TWO THOUSAND
(2,000) SQUARE FEET.

. ACCESSIBILITY AND

LANDSCAPING.
COMMON OPEN SPACE
AREAS MUST BE
ACCESSIBLE TO ALL
ATTACHED SINGLE-
FAMILY  DWELLINGS
AND MUST BE
IMPROVED WITH
LANDSCAPING,
RECREATIONAL
FACILITIES, AND/OR
WALKWAYS.

. TREES. TREES MUST BE

PLANTED WITHIN
COMMON OPEN SPACE
AREAS AT THE RATE OF
ONE TREE FOR EVERY
SEVEN HUNDRED FIFTY
(750) SQUARE FEET OF
REQUIRED COMMON




OPEN SPACE. SUCH
TREES MUST HAVE A
MINIMUM TWO AND
ONE-HALF (2%) INCH
CALIPER.

5. DRIVEWAYS AND
PARKING. NO
DRIVEWAYS OR OFF-
STREET PARKING
SPACES  (OPEN OR
ENCLOSED) MAY BE
LOCATED WITHIN THE
COMMON OPEN SPACE.

BOLILARDS, CURBS,
WHEEL  STOPS OR
OTHER SIMILAR

FEATURES SHALL BE
PROVIDED TO ENSURE
THAT REQUIRED REAR
YARD OPEN SPACE IS
NOT USED FOR OFF-
STREET PARKING,
LOADING OR VEHICLE
CIRCULATION.

H. SCREENING AND

LANDSCAPING FOR
ATTACHED SINGLE FAMILY
HOMES IN TN-2.

1. SCREENING AND
LANDSCAPING. A
DEVELOPMENT OF
THREE (3) OR MORE
ATTACHED  SINGLE-
FAMILY DWELLINGS
MUST HAVE A
MINIMUM OF A TYPE-
ONE TRANSITION YARD
AS DESCRIBED IN
ARTICLE 13 OF THIS
CHAPTER, ALONG ALL
BORDERS WITH
ADJACENT  PARCELS,
REGARDLESS OF THE
ZONE DISTRICT OF THE

ADJACENT PARCELS.
AN  ADMINISTRATIVE
WAIVER MAY BE
GRANTED IF AN
ADJACENT PARCEL OR
PARCELS ALREADY
HAVE A MORE INTENSE
FORM OF
SCREENING/LANDSCAP
ING INPLACE PRIORTO
THE ESTABLISHMENT
OF THE DEVELOPMENT,
BUT ONLY ALONG THE
BORDER WITH THAT
PARCEL.

ATTACHMENT:

DIAGRAM 50-85G (EXHIBIT 49)

§ 50-86. AUDITORIUM,
AMPHITHEATER, THEATER AND
BANQUET HALL

A. AUDITORIUMS, THEATERS
AND BANQUET HALLS ARE
ALLOWED AS AN ACCESSORY
USE IN THE OS DISTRICT, AS
PERMITTED USES IN THE CC,
DE, DC, CE, 1IC AND UC
DISTRICTS, AND AS A SPECIAL
LLAND USE IN THE NC

DISTRICT.

B. ALCOHOL SALES OR
ENTERTAINMENT
REQUIREMENTS. THE

REQUIREMENTS OF SECTION
50-83 ALCOHOL SALES OR
SECTION %
ENTERTAINMENT SHALL
ALSO APPLY [IF SUCH
ACTIVITIES SHALL OCCUR
ON THE PREMISES.




§ 50-87. BED AND BREAKFAST

A.

BED AND BREAKFASTS ARE
ALLOWED AS A PERMITTED
USE IN THE MR-2, DE AND UC
DISTRICTS, AND AS A SPECIAL
LAND USE IN THE TN-1, TN-2
AND MR-1 DISTRICTS.

PRINCIPAL RESIDENCE OF
OWNER. THE DETACHED
SINGLE-FAMILY DWELLING
IN WHICH THE BED AND
BREAKFAST OPERATES
SHALL BE THE PRINCIPAL
RESIDENCE OF THE OWNER
AND THE OWNER SHALL LIVE
ON THE PREMISES WHEN THE
BED AND BREAKFAST IS IN
OPERATION.

EXTERIOR APPEARANCE. THE
STRUCTURE SHALL
MAINTAIN AN EXTERIOR
APPEARANCE THAT IS IN
CHARACTER WITH
SURROUNDING RESIDENTIAL
USES.

GUEST ROOMS. THE NUMBER
OF GUEST ROOMS IS LIMITED
TO ONE (1) LESS THAN THE
TOTAL NUMBER OF
BEDROOMS IN THE
DWELLING UNIT, NOT TO
EXCEED TEN (10) GUEST
ROOMS TOTAL. MAXIMUM
OCCUPANCY IS LIMITED TO
TWO (2) ADULTS PER GUEST
ROOM.

BATHROOMS. THE
STRUCTURE SHALL HAVE AT
LEAST ONE (1) BATHROOM
FOR EVERY TWO (2) GUEST
ROOMS.

F. MAXIMUM STAY. LENGTH OF

STAY FOR A LODGER SHALL
NOT EXCEED FOURTEEN (14)
CONSECUTIVE DAYS AND NOT
MORE THAN 120 DAYS IN ONE
(1) CALENDAR YEAR.

. MINIMUM LOT SIZE. THE

MINIMUM LOT SIZE FOR A
BED AND BREAKFAST SHALL
BE 10,000 SQUARE FEET.

. PARKING. BED AND

BREAKFASTS MUST PROVIDE
ONE SURFACED OFF-STREET
PARKING SPOT PER GUEST
ROOM IN ADDITION TO
STANDARD PARKING FOR
THE RESIDENCE.,

SEPARATE COOKING
PROHIBITED. NO SEPARATE
COOKING FACILITIES SUCH
AS A FULL STOVE OR OVEN
SHALL BE PROVIDED.
HOWEVER, MINOR COOKING
APPLIANCES SUCH AS
MICROWAVES, RICE
COOKERS, MINI-
REFRIGERATORS ETC. ARE
PERMITTED.

. SPECIAL EVENTS. A BED AND

BREAKFAST ESTABLISHMENT
MAY BE USED FOR AN EVENT
WHERE NON-GUESTS OF THE
BED AND BREAKFAST ARE
ALLOWED TO GATHER ON
THE PREMISES. FOOD AND
DRINK MAY BE SERVED TO
NON-GUESTS AT AN
APPROVED EVENT. THE
OWNER OF THE BED AND
BREAKFAST MUST BE
PRESENT DURING THE
EVENTS. SUCH EVENTS SHALL
OCCUR NO MORE THAN FOUR




(4) TIMES WITHIN A
CALENDAR YEAR, WITH A
MAXIMUM DURATION OF
TWO (2) DAYS PER
OCCURRENCE. SUFFICIENT
PARKING SHALL BE
PROVIDED FOR EACH EVENT
AND OCCUPANCY SHALL BE
DETERMINED BY THE CITY
WITH PROPER SAFEGUARDS
FOR PLACES OF ASSEMBLY IN
FORCE. A TEMPORARY USE
PERMIT SHALL BE OBTAINED
IN COMPLIANCE  WITH
SECTION 50-118(E) EXCEPT
THAT DURATION OF EACH
OCCURRENCE AS SPECIFIED
IN THIS PROVISION SHALL
APPLY.

§ 50-88. BEEKEEPING/APIARIES

A. EFFECTIVE UPON

LEGISLATIVE APPROVAL OF
THIS CHAPTER, THE CITY OF
FLINT WILL ENACT A TWO-
YEAR TRIAL PERIOD FOR

BEEKEEPING/APIARIES.
BEEKEEPING/APIARIES IS
PERMITTED AS AN

ACCESSORY USE TO A SINGLE
FAMILY RESIDENCE OR
COMMUNITY GARDEN WITH
THE FOLLOWING
CONDITIONS.

1. MAXIMUM 2 HIVES
PERMITTED.

2, EACH HIVE SHALL
HAVE A MAXIMUM OF
20 CUBIC FEET.

3. BEE COLONIES SHALL
BE KEPT IN HIVES WITH
REMOVABLE FRAMES,
WHICH SHALL BE KEPT

IN SOUND AND USABLE
CONDITION.

. HIVES MUST BE IN

REAR 1/3 OF LOT.

. HIVES MUST BE 10

SETBACK FROM REAR
AND SIDE LOT LINES
AND 25° FROM ANY
DWELLING ON A
NEIGHBORING
PROPERTY.

. THERE IS A REQUIRED 6

FOOT FLYWAY
BARRIER AT LEAST SIX
FEET IN HEIGHT SHALL
BE MAINTAINED
PARALLEL TO THE
PROPERTY LINE. THE
FLYWAY BARRIER MAY
CONSIST OF A WALL,
FENCE, DENSE
VEGETATION OR A
COMBINATION THERE
OF, SUCH THAT BEES
WILL FLY OVER

RATHER THAN
THROUGH THE
MATERIAL TO REACH
THE COLONY.

. A SUPPLY OF WATER

SHALL. BE PROVIDED
FOR ALL HIVES.

. NOOUTDOOR STORAGE

OF BEE
PARAPHERNALIA.

. AFRICANIZED BEES

ARE PROHIBITED.

ATTACHMENT:

DIAGRAM 50-88 (EXHIBIT 50)




B. THE SALE OF SURPLUS
HONEY OR BEE’S WAX
PRODUCED ON SITE IS
PERMITTED AS PART OF A
PRODUCE STAND ON THE
SAME LOT.

C. BEEKEEPING IS A PERMITTED
USE IN THE GREEN
NEIGHBORHOOD  DISTRICT
ON A LOT ADJACENT TO A
PRIMARY RESIDENCE WITH
THE SAME OWNER WITH THE
SAME CONDITIONS AS ABOVE.

D. COMMERCIAL BEEKEEPING
(MORE THAN TWO HIVES) IS
PERMITTED IN THE GREEN
INNOVATION DISTRICTS.

§ 50-89. CHICKEN KEEPING

EFFECTIVE UPON LEGISLATIVE
APPROVAL OF THIS CHAPTER, THE
CITY OF FLINT WILL ENACT A TWO-
YEAR TRIAL PERIOD FOR THE
KEEPING OF CHICKENS. KEEPING
OF CHICKENS IS ALLOWED AS AN
ACCESSORY USE TO DETACHED
SINGLE-FAMILY OR TWO-FAMILY
DWELLINGS IN GN-1 AND GN-2
DISTRICTS WITH A CHICKEN
KEEPING PERMIT.

A. AN ANNUAL CHICKEN
KEEPING PERMIT THROUGH
THE DEPARTMENT OF
PLANNING AND
DEVELOPMENT IS REQUIRED.

B. AN APPLICATION TO THE
DEPARTMENT OF PLANNING
AND DEVELOPMENT MUST
INCLUDE A PLOT PLAN IN
ACCORDANCE WITH SECTION

50-186(D)(4) THAT INCLUDES
DOCUMENTATION THAT THE
APPLICANT IS ADHERING TO
THE REGULATIONS BELOW.
UPON CERTIFYING THAT THE
APPLICATION IS COMPLETE,
THE ZONING COORDINATOR
SHALL FIX A REASONABLE
TIME FOR A PUBLIC HEARING
WITH THE  PLANNING
COMMISSION WITHIN 30
DAYS IN ACCORDANCE WITH
SECTION 50-189 THE CITY
COUNCILMEMBER FROM THE
WARD OF THE APPLICANT
PROPERTY MUST  ALSO
RECEIVE NOTICE OF THE
HEARING. THE PLANNING
COMMISSION SHALL REVIEW
THE APPLICATION SHALL
APPROVE IT IF ALL
APPLICABLE STANDARDS
ARE MET.

. KEEPING OF MORE THAN 4

CHICKENS IS NOT
PERMITTED.

. THE PRINCIPAL USE OF THE

PROPERTY 1S FOR A SINGLE
FAMILY DWELLING OR A
TWO-FAMILY DWELLING.

. NO PERSON SHALL KEEP ANY

ROOSTER OR SLAUGHTER
ANY CHICKENS.

. THE CHICKENS SHALL BE

PROVIDED WITH A COVERED
ENCLOSURE AND MUST BE
KEPT IN THE COVERED
ENCLOSURE OR A FENCED
ENCLOSURE AT ALL TIMES.

. A PERSON SHALL NOT KEEP

CHICKENS IN ANY LOCATION

o




ON THE PROPERTY OTHER
THAN IN THE BACKYARD.

. THE AREA WHERE CHICKENS
ARE KEPT SHALL BE 10 FEET
SETBACK FROM ALL
PROPERTY LINES.

THE AREA WHERE CHICKENS
ARE KEPT SHALL BE WELL
MAINTAINED AND
REGULARLY CLEANED.

. ALL FEED AND OTHER ITEMS

ASSOCIATED WITH THE
KEEPING OF CHICKENS THAT
ARE LIKELY TO ATTRACT OR
TO BECOME AFFECTED BY
PESTS SHALL BE PROTECTED

NEAR THE ENTRANCE. THIS
DRIVE SHALL NOT CREATE A
HAZARD TO TRAFFIC FLOW
ON THE PUBLIC STREET OR
CREATE OBSTRUCTIONS TO
PEDESTRIAN MOYEMENTS ON
SIDEWALKS.

. ACCESSORY TO

INSTITUTIONAL USE. A CHILD
CARE CENTER MAY BE
PERMITTED AS AN
ACCESSORY USE TO AN
INSTITUTIONAL USE, SUCH AS
A CHURCH, SUBJECT TO
SATISFYING ALL OF THE
NECESSARY REQUIREMENTS
LISTED IN THIS ARTICLE.

AND STORED IN RODENT-
RESISTANT AND WEATHER-
PROOF CONTAINERS.

§ 50-91. COMMUNITY GARDEN

A. COMMUNITY GARDENS ARE
ALLOWED UNDER THE
FOLLOWING CONDITIONS AS
AN ACCESSORY USE IN THE

§ 50-90. CHIL.D CARE CENTER

A. STATE REGULATIONS. MUST

MEET ALL STATE LICENSING
REQUIREMENTS.

. OUTDOOR PLAY AREA.

THERE SHALL BE SUFFICIENT
ON-SITE OUTDOOR PLAY
AREA TO MEET STATE
REGULATIONS. ALL
REQUIRED OUTDOOR PLAY
AREAS SHALL BE FENCED
WITH A MINIMUM OF FOUR (4)
FOOT HIGH FENCE. WHERE
LOCATED IN THE FRONT
YARD, THE FENCE SHALL BE
A DECORATIVE METAL
FENCE.

. PICK UP AND DROP OFF AREA.

AN ON-SITE DRIVE SHALL BE
PROVIDED FOR DROP OFF
AND PICK UP OF CHILDREN

GN-1, GN-2, TN-1, TN-2, MR-1,
MR-2, MR-3, NC, CC, DE, CE, IC,
UC AND OS DISTRICTS, AND
AS A PERMITTED USE IN THE
GI-1, GN-1, GN-2, TN-1, AND TN-
2 DISTRICTS. COMMUNITY
GARDENS SHALL BE SUBJECT
TO ZONING PERMIT REVIEW.

1. SETBACKS FOR THE
UNDERLYING ZONING
DISTRICT APPLY.

2. COMMUNITY GARDENS
ARE INTENDED FOR
NEIGHBORHOOD
LEVEL USE AND
BENEFIT AND ARE NOT
INTENDED TO BE FULL
COMMERCIAL
ENTERPRISES.




3. COMMUNITY GARDEN

PRODUCE MAY BE SOLD
THROUGH AN ONSITE
PRODUCE STAND IN
RESIDENTIAL
DISTRICTS AS AN
ACCESSORY USE, AND
AS A SPECIAL LLAND USE
IN NC, CC DISTRICTS.
PRODUCE STAND
REGULATIONS IN 50.5.21
APPLY.

. MECHANICAL

EQUIPMENT, OTHER
THAN THE TYPE
CUSTOMARILY
IDENTIFIED AS LAWN
AND GARDEN
EQUIPMENT, CREATING
OFFENSIVE NOISE,
DUST, ODOR OR
ELECTRICAL
DISTURBANCE SHALL
BE PROHIBITED.
WITHIN A RESIDENTIAL
ZONED DISTRICT, THE
USE OF MOTORIZED
EQUIPMENT SHALL BE
RESTRICTED TO HOURS
BEGINNING AT 7:00 A.M.
AND ENDING AT 9:00

P.M.

. THE SITE SHALL BE
DESIGNED AND
MAINTAINED TO
PREVENT ANY
CHEMICAL PESTICIDE,

FERTILIZER OR OTHER
GARDEN WASTE FROM
DRAINING ON TO
ADJACENT
PROPERTIES.

. AN ON-SITE TRASH

STORAGE CONTAINER

SHALL BE PROVIDED
AND  LOCATED AS
CLOSE AS
PRACTICABLE TO THE
REAR LOT LINE WHILE
BEING ACCESSIBLE
FROM THE GARDEN.
TRASH SHALL BE
REMOVED FROM THE
SITE AT LEAST ONCE A
WEEK.

. ACCESSORY

STRUCTURES
INCLUDING BUILDINGS
OR SIGNS SHALL
COMPLY WITH
REQUIREMENTS OF
THE UNDERLYING
ZONING DISTRICT.

. ONLY INDIVIDUALS, OR

ORGANIZATIONS
AUTHORIZED BY THE
PROPERTY OWNER
SHALL PARTICIPATE IN
THE COMMUNITY
GARDEN.

. THE OWNER OF ANY

LOT USED FOR A
COMMUNITY GARDEN
SHALL GIVE EACH
ABUTTING PROPERTY
OWNER OR OCCUPANT
WRITTEN NOTICE OF
THE OWNER'S OR THE
OWNER'S AGENT'S
NAME, ADDRESS, AND
TELEPHONE NUMBER
AND THE USE
CONDITIONS PROVIDED
IN THIS CODE FOR
COMMUNITY GARDENS,
NO LESS THAN 30 DAYS
PRIOR TO THE START




OF ANY COMMUNITY
GARDEN USE.

10. CULTIVATED AREAS
SHALL BE PREVENTED
FROM ENCROACHING
ONTO ADJACENT
PROPERTIES.

11. THE PROPERTY SHALL
BE MAINTAINED FREE
OF HIGH GRASS, WEEDS
OR OTHER DEBRIS.
DEAD GARDEN PLANTS
SHALL BE REGULARLY
REMOVED AND, IN ANY
INSTANCE, NO LATER
THAN NOVEMBER 15TH
OF EACH YEAR IF NOT
IN ACTIVE USE FOR
SHEET MULCHING.

§ 50-92. DRIVE-IN OR DRIVE-
THROUGH FACILITY

THE FOLLOWING REQUIREMENTS
ARE INTENDED TO MINIMIZE THE
POTENTIALLY ADVERSE EFFECTS
OF DRIVE-IN OR DRIVE-THROUGH
ACTIVITIES ON ADJACENT
RESIDENTIAL PROPERTIES,
PEDESTRIANS AND TRAFFIC FLOW,

A. USE. DRIVE-IN OR DRIVE-
THROUGH FACILITIES SHALL
BE PERMITTED IN SOME
DISTRICTS ONLY AS A
SECONDARY USE THAT
SUPPORTS THE OPERATIONS
OF A PRIMARY USE ON THE
SAME LOT AND ARE
PROHIBITED UNLESS
OTHERWISE IDENTIFIED AS
ALLOWED AS A PERMITTED,
ACCESSORY OR A SPECIAL

LAND USE BY THE USE
CHARTS OF THIS CHAPTER.

. HOURS OF OPERATION.

HOURS OF OPERATION SHALL
BE RESTRICTED TO THE
HOURS OF 6 AM. TO 12
MIDNIGHT IF LOCATED
WITHIN ONE HUNDRED FIFTY
(150) FEET TO THE NEAREST
LOT LINE OF A RESIDENTIAL
ZONE DISTRICT.

. VEHICLE STACKING. SEE

ARTICLE 12, SECTION 50-
145(1), DRIVE-THROUGH
QUEUING.

. PEDESTRIAN WALKWAYS.

PEDESTRIAN WALKWAYS
SHALL BE CLEARLY VISIBLE,
AND BE EMPHASIZED BY
ENHANCED PAVING OR
MARKINGS WHERE THEY
INTERSECT DRIVE-IN OR
DRIVE-THROUGH AISLES.

. SCREENING REQUIREMENTS.

SEE ARTICLE 13, SECTION 50-
158(A)(6), DRIVE-THROUGH
FACILITY

. DRIVE-THROUGH LANES

SHALIL. NOT BE PLACED IN
THE FRONT OF A BUILDING.
THIS REQUIREMENT MAY BE
WAIVED IF THE BUILDING IS
AT LEAST 50 FEET BACK
FROM THE FRONT LOT LINE.

§ 50-93. ELECTRICAL SUBSTATIONS
AND PRIVATE UTILITIES

A. OUTDOOR ENCLOSURE. THE

OUTDOOR ENCLOSURE OF
ABOVE-GROUND ESSENTIAL
SERVICE UTILITIES SHALL BE




SCREENED USING A
PERMANENT WALL OR FENCE
TO RECOGNIZE THE
PERMANENCE OF THE
INFRASTRUCTURE, REDUCE
MAINTENANCE
REQUIREMENTS AND LESSEN
THE  OPPORTUNITY FOR
GRAFFITI OR YANDALISM ON
SITE.

§ 50-94. ENTERTAINMENT

ENTERTAINMENT USES, DEFINED AS
NIGHTCLUBS, THEATERS, HALLS
FOR HIRE (INCLUDING “BINGO
HALLS” AND SIMILAR
ESTABLISHMENTS NOT DEDICATED
TO GAMING USES), BOWLING
ALLEYS AND SIMILAR
ENTERPRISES SHALL MEET THE
FOLLOWING REQUIREMENTS:

A. SOUND-PROOFING. THE
BUILDING SHALL BE SOUND-
PROOFED TO MEET THE
REQUIREMENTS OF THE
OTHER CHAPTERS OF THE
CITY CODE. A NOISE
ANALYSIS AND THE METHOD
OF CONSTRUCTION BEING
USED TO MEET THE
STANDARDS OF SAID
REGULATIONS SHALL BE
PROVIDED TO THE ZONING
COORDINATOR PRIOR TO
THE ISSUANCE OF A

BUILDING PERMIT.
B. ENTRANCE FACING
RESIDENTIAL  PROHIBITED.

NO ENTRANCE OR EXIT
SHALL FACE A RESIDENTIAL
USE ON AN ABUTTING
PROPERTY.

C. DOORS AND WINDOWS, ALL
DOORS AND WINDOWS,
INCLUDING FIRE  EXITS,
WHICH MAY DIRECT SOUND
TO RESIDENTIAL
PROPERTIES SHALL REMAIN
CLOSED DURING THE
ENTERTAINMENT.

D. OUTDOOR MUSIC. OUTDOOR
AMPLIFIED MUSIC SHALL
ONLY BE PERMITTED IN
ASSOCIATION WITH A
SPECIAL EVENT OR AS
GRANTED BY THE ZONING
COORDINATOR.

E. HOURS OF
GENERAL HOURS OF
OPERATION  SHALL NOT
EXTEND BEYOND 2:00 A.M,,
UNLESS APPROVED BY THE
PLANNING COMMISSION.

OPERATION.

§ 50-95. FOOD CARTS AND TRUCKS
(MOBILE VENDING)

A. FOOD CARTS AND TRUCKS
ARE PERMITTED IN THE MR-3,
NC, CC, IC, UC, DE, DC AND OS
DISTRICTS WITH THE
FOLLOWING CONDITIONS.

1. LOCATION. FOOD
CARTS AND TRUCKS
ARE PERMITTED IN THE
PUBLIC RIGHT-OF-WAY
ONLY WHERE THERE IS
A MINIMUM OF SIX
FEET OF
UNOBSTRUCTED
PUBLIC WALKWAY. IF
LOCATED ON PRIVATE

PROPERTY, THE
OPERATOR MUST HAVE
SIGNED WRITTEN




PERMISSION FROM THE
PROPERTY OWNER.

. HOURS OF OPERATION.

FOOD CARTS AND
TRUCKS MAY OPERATE
ONLY BETWEEN 8:00
AM AND 12:00
MIDNIGHT. IF ON
PRIVATE PROPERTY
THE CART OR TRUCK
MAY STAY FOR UP TO
200 CONSECUTIVE DAYS
WITH SIGNED WRITTEN
PERMISSION FROM THE
PROPERTY OWNER.

I. WITHIN THE UC

AND DC
DISTRICTS, FOOD
CARTS AND

TRUCKS MAY
OPERATE WITH
EXTENDED
HOURS UNTIL 3:00
AM.

. APPEARANCE. CARTS

AND TRUCKS SHALL BE
MOVEABLE AND HAVE
AT LEAST TWO
WHEELS.

. NOISE. CARTS AND

TRUCKS SHALL NOT

USE LOUD
GENERATORS OR
OTHER NOISE
PRODUCING
EQUIPMENT.

. TRAFFIC IMPACTS.

FOOD TRUCKS AND
CARTS SHALL BE
LOCATED SUCH THAT
THEY DO NOT IMPACT
VEHICULAR TRAFFIC,

ON-STREET PARKING,
PEDESTRIAN  ACCESS
AND SAFETY, BICYCLE
ACCESS AND SAFETY,
OR ACCESS TO

SURROUNDING USES.

6. WASTE AND
MAINTENANCE.
VENDORS MUST
PROVIDE A WASTE
RECEPTACLE FOR

EVERY CART OR
TRUCK AND WASTE
MUST BE REMOVED
FROM THE SITE DAILY.

7. GOODS AVAILABLE.
SALES OF ALCOHOLIC
BEVERAGES ARE
PROHIBITED. FOOD
CARTS AND TRUCKS
MAY ONLY SELL FOOD
AND NON-ALCOHOLIC
BEVERAGES.

8. LICENSING. VENDORS
MUST OBTAIN ALL
REQUIRED LICENSING
PRIOR TO OPERATING.

§ 50-96. FRATERNITY/SORORITY

FRATERNITIES, SORORITIES AND
STUDENT COOPERATIVES SUBJECT
TO THE FOLLOWING STANDARDS:

A. FRATERNITIES, SORORITIES
AND STUDENT
COOPERATIVES ARE
PERMITTED USES IN THE DE
AND UC DISTRICTS IN
ACCORDANCE WITH THE
FOLLOWING
REQUIREMENTS:




B. ONLY STRUCTURES

OCCUPIED BY A COLLECTION
OF STUDENTS AFFILIATED
WITH A FRATERNITY OR
SORORITY AND FORMALLY
RECOGNIZED BY A COLLEGE
OR UNIVERSITY SHALL BE
PERMITTED TO OCCUPY A
HOME UNDER THE
REQUIREMENTS OF THIS
SECTION.

. FOR STRUCTURES OWNED BY

A FRATERNITY /SORORITY, A
RESIDENT MANAGER SHALL
BE EMPLOYED OR
APPOINTED, AND WRITTEN
NOTIFICATION OF THE

DESIGNATED RESIDENT
MANAGER SHALL BE
PROVIDED TO THE

DEPARTMENT OF PLANNING
AND DEVELOPMENT. FOR
STRUCTURES OWNED BY A
UNIVERSITY OR COLLEGE, A
FACILITY MANAGER OR
EQUIVALENT ROLE SHALL BE
DESIGNATED. HE/SHE SHALL
NOT BE REQUIRED TO LIVE
ON SITE BUT SHALL OVERSEE
OPERATIONS OF THE
FRATERNITY /SORORITY SO
AS TO MONITOR
COMPLIANCE WITH
UNIVERSITY OR COLLEGE
GUIDELINES AND
BEHAVIORAL STANDARDS.

. THE MINIMUM LOT AREA FOR
THE FRATERNITY/SORORITY
SHALL BE GREATER THAN 400
SQUARE FEET PER
OCCUPANT.

. ALL REQUIRED PARKING
SHALL BE ACCOMMODATED
ON-SITE AND IN

ACCORDANCE WITH OTHER
REQUIREMENTS OF ARTICLE
12 OF THIS CHAPTER.

. AFRATERNITY, SORORITY OR

STUDENT COOPERATIVE
ADJACENT TO A SINGLE OR 2-
FAMILY STRUCTURE SHALL
HAVE A HEDGE, BERM, FENCE
OR WALL, FORMING A
CONTINUOUS SCREEN AT
LEAST 6 FEET HIGH BETWEEN
IT AND THE RESIDENTIAL
UNITS, TO BE LOCATED
ADJACENT TO THE LOT LINE
FROM THE FRONT OF THE
STRUCTURE TO THE REAR
PROPERTY LINE, EXCEPT IN
REQUIRED FRONT YARD AND
WHERE  RESTRICTED BY
OTHER ORDINANCE
PROVISIONS.

. AN INCREASE IN THE

NUMBER OF BEDROOMS
SHALL REQUIRE A SPECIAL
LAND USE PERMIT.

. KITCHEN FACILITIES,

COMMON AREAS FOR
MEETING AND SOCIAL SPACE,
OR HANDICAP
ACCESSIBILITY MAY BE
EXPANDED BY 10% OF THE
FLOOR AREA OR 1,000
SQUARE FEET, WHICHEVER 1S
LESS, WITHOUT SECURING A
SPECIAL. EXCEPTION USE
PERMIT IF CURRENT

PARKING ORDINANCE
STANDARDS FOR
FRATERNITIES AND
SORORITIES ARE MET,




§ 50-97. FRUIT TREES/ORCHARD

A. GROUPS OF TEN OR LESS

TOTAL FRUIT OR NUT
BEARING TREES ON A
PARCEL ARE PERMITTED
WITHOUT CONDITION.

. SMALL ORCHARDS OF

ELEVEN (11) OR MORE TREES
ACCESSORY TO A
RESIDENTIAL USE ARE
PERMITTED IN THE GN-1, GN-
2, TN-1, TN-2, AND UC
DISTRICTS WITH THE
FOLLOWING CONDITIONS.

I. REQUIRE LOT OF NOT
LESS THAN 8,000
SQUARE FEET AND NOT
GREATER THAN ONE
ACRE.

2. ESPALIERED TREES
MAY BE PERMITTED
ALONG A FENCE SO
LONG AS THEY ARE

PROPERLY
MAINTAINED AND DO
NOT IMPEDED

MOTORIZED OR NON-
MOTORIZED RIGHT-OF-
WAY TRAFFIC.

3. NON-ESPALIERED
TREES MUST BE SET

C. ORCHARDS ARE ALLOWED AS

A PERMITTED USE IN THE GI-
1 AND GI-2 DISTRICTS.

§ 50-98. GREENHOUSE (ACCESSORY
STRUCTURE)

A. GREENHOUSES ARE

PERMITTED TO ENCROACH
INTO REQUIRED YARDS, SO
LONG AS THEY DO NOT
EXCEED 12° IN HEIGHT.
OTHERWISE, THEY ARE
SUBJECT TO THE REQUIRED
YARDS OF THE ZONING
DISTRICT IN WHICH THE LOT
IS LOCATED.

. GREENHOUSES SHALL BE

SETBACK FROM ALL
PROPERTY LINES AT LEAST 7
FEET.

. GREENHOUSE EXHAUST

VENTS SHALL NOT BE
LOCATED WITHIN 25 FEET OF
A  DWELLING UNIT ON
ANOTHER LOT.

. GREENHOUSES AS

ACCESSORY  STRUCTURES
ARE ALLOWED AS AN
ACCESSORY USE EXCEPT IN
THE FOLLOWING DISTRICTS:
NC, CC, DC, PC, IC

ATTACHMENT:
DIAGRAM 50-98 (EXHIBIT 51)

BACK AT LEAST 1S FEET
FROM LOT LINES.

4. ORCHARD PRODUCE
MAY BE SOLD

§ 50-99. HOME OCCUPATIONS

COMMERCIALLY A. ONLY THE RESIDENTS OF THE
THROUGH AN ONSITE PREMISES SHALL BE
PRODUCE STAND. ENGAGED IN SUCH
PRODUCE STAND OCCUPATION.

REGULATIONS IN 50.8.21
APPLY.




B. FOR REVIEW  PURPOSES,
HOME OCCUPATIONS SHALL
BE CLASSIFIED AS EITHER A
TIER 1 HOME OCCUPATION

OR

A TIER 2 HOME

OCCUPATION,

1.

TIER 1 HOME
OCCUPATIONS ARE
HOME OCCUPATIONS
THAT ARE ENTIRELY
CONDUCTED  WITHIN
THE PRINCIPAL
DWELLING, DO NOT
USE ACCESSORY
STRUCTURES FOR
ANYTHING OTHER
THAN MINOR STORAGE
IN AN AREA EQUAL TO
OR LESS THAN 150
SQUARE FEET, AND
GENERATE FIVE OR
LESS CUSTOMERS PER
DAY, AND HAS TWO OR
LESS ADDITIONAL OFF-
STREET PARKING
SPACE FOR
CUSTOMERS. TIER 1
HOME OCCUPATIONS

REQUIRE ZONING
PERMIT REVIEW.
TIER 2 HOME

OCCUPATIONS ARE
HOME OCCUPATIONS
THAT ARE PARTIALLY

OR COMPLETELY
CONDUCTED IN AN
ACCESSORY

STRUCTURE, INCLUDE
STORAGE IN AN

ACCESSORY

STRUCTURE AREA
THAT EXCEEDS 150
SQUARE FEET, OR

GENERATES MORE
THAN FIVE CUSTOMERS

PER DAY, OR HAS MORE

THAN TWO
ADDITIONAL OFF-
STREET PARKING
SPACES FOR

CUSTOMERS. TIER 2
HOME OCCUPATIONS
REQUIRE A ZONING
PERMIT, BUT REVIEW
OF SAID PERMIT
APPLICATION AND
NECESSARY PLOT PLAN
SHALIL BE CONDUCTED
BY THE PLANNING
COMMISSION AT A
PUBLIC HEARING,
WITH NOTICE GIVEN
ACCORDING TO
SECTION 50-189 OF THIS
CHAPTER,

C. THE USE OF THE PRINCIPAL

DWELLING UNIT FOR THE
HOME OCCUPATION SHALL
BE CL