





































































































recover overpayments of wages or fringe benefits as provided by applicable law.

ARTICLE 33
TUITION REIMBURSEMENT

Section 1. If a Regular Employee desires to enroll in one or more job-related courses at an
accredited educational institution, while continuing in their full-time employment, they may
submit in advance of commencing such course(s), a letter of application to the Human
Resources/ Labor Relations Department requesting reimbursement of the cost of their tuition.

Section 2. The letter of application shall list the course(s} to be taken by course title and
number, along with a description of each courses’ content, the name of the educational
institution, the location, dates, starting and ending times, and the tuition costs of each listed
course.

Section 3. The Employer will deny an application for fuition reimbursement if it reasonably
determines that the coursework is not related to the Employee’s job or job progression.

Section 4. Upon written proof of satisfactory completion of any course(s) listed on an
approved letter of application, and of the amount expended for tuition therefore, the Employee
shall be reimbursed for such tuition up to five hundred dollars ($500.00) per fiscal year.

Section 5. To be eligible for reimbursement under this Article, the Employee must agree, in
writing, to remain a full-time Employee for a period of one (1) year following the
reimbursement. The Employee must also agree that if they leave the City’s employ before the
expiration of the one (1) year period, the City may deduct from their final pay an amount equal
to one-twelfth (1/12) of the tuition reimbursement for each month, or portion of a month, they
are short of the one (1) year requirement.

Section 6. Reimbursement for tuition to all Bargaining Unit Employees shall not exceed the
sum of three thousand five hundred dollars ($3,500.00) during any one (1) fiscal year.
Employees will be reimbursed in the order that the completed letters of application were
received.

ARTICLE 34
EMPLOYEE SAFETY
Section 1. Safety.
A. The Employer is committed to providing safe work conditions for its employees.

The Employer will establish those safety committees required by law.

B. The Union may submit a written request to the Human Resources/Labor Relations
Director, to meet and confer on safety related concerns.
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Section 2. Safety Equipment/Devices.

A. Any protective clothing or protective device, over and beyond normal wearing
apparel, required by the Michigan Occupational Safety and Health Act, or by the
Employer, to be worn and/or used in the performance of a specific job or duty,
shall be fumnished and maintained by the Employer at their sole discretion. The
Employer will determine the terms under which it will provide and replace such
protective devices or clothing.

B. Employees shall wear issued safety equipment during working hours.

ARTICLE 35
INSURANCE COVERAGE

Section 1. For any insurance benefit provided by this Agreement, the Employer has the right
to select the carrier(s), to select the insurance policy or policies, to change carriers, and/or to
become self-insured.

Section 2. Each insurance benefit provided by this Agreement is subject to the terms and
conditions specified in the insurance policy or policies. No claim settlement between the
Employee and any such insurance carrier(s) shall be the basis of a grievance or subject to
arbitration under this Agreement. The Employer, by payment of the premium required to provide
the coverage as agreed upon, shall be relieved from all liability with respect to the benefits
provided by the insurance coverage. The failure of an insurance company to deliver any of the
benefits for which it has contracted, for any reason, shall not result in any liability to the
Employer or the Union, nor shall such failure be considered a breach by either the Employer or
the Union of any obligation under this Agreement. Eligibility, coverage, and benefits under any
insurance plan are subject to the terms and conditions, including any waiting period or other time
limits, contained in the contracts between the Employer and the carrier(s).

Section 3. The Employer may determine to offer or cease offering voluntary benefit plans
(e.g., AFLAC) at its discretion, at any time.

Section 4. This Agreement may refer to the Employer’s obligation to pay premiums to
provide certain insurance (to wit, life, hospitalization). The Employer is or may elect to become
self-insured on some of these benefits. Therefore, it is understood that the Employer is obligated
to provide the coverage and benefits outlined in the Agreement, but that this does not require the
Employer to pay premiums for insurance contracts as such.

ARTICLE 36
LIFE INSURANCE

Section 1. The Employer agrees that, for the duration of this Agreement, it will pay the
premiums to furnish twenty-five thousand dollars ($25,000.00) of group life insurance and
twenty-five thousand dollars ($25,000.00) of accidental death and dismemberment insurance for
Full-time Employees.
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Section 2. The insurance coverage specified in this Article, shall begin on the first day of the
month after the Employee reaches six (6) months of City Seniority.

Section 3. The insurance coverage specified in this Article, shall be discontinued on the day
the Employee’s services are terminated, the Employee quits, retires, is laid off, or is otherwise
not on the Employer’s payroll; provided, however, such insurance coverage will be continued for
an Employee who is on an approved leave of absence without pay, for a period not to exceed six
(6) months.

Section 4. If an Employee is discharged, and the discharge is ultimately reversed, the
Employer will be liable for any life insurance benefits that would have been otherwise due to that
Employee.

Section 5, Forms will be made available to Employees by the Employer, whereby
Employees can designate a beneficiary on their life insurance coverage. In the event no
beneficiary is designated, the policy will be payable to the Employee’s estate,

Section 6. Life Insurance Coverage will be continued while an Employee is on an authorized
disability leave as provided in Article 16, Section 7, if the Employee is otherwise eligible. The
Employee shall be obligated to pay their premium share, if any, within fourteen (14) days of the
established due date or insurance coverage will be cancelled.

ARTICLE 37
PAYMENT IN LIEU OF INSURANCE COVERAGE

Employees who are eligible for hospitalization insurance, but whose entire tax family
opts out of that insurance because they have group health coverage from another source or
sources, shall be entitled to payment of up to one thousand two hundred dollars ($1,200.00)
during the year. The City will make this payment to eligible Employees in installments of one
hundred dollars ($100.00) per month, The payment shall be made as an adjustment to a regular
paycheck, and only those Employees who are entitled to a regular paycheck shall be entitled to
the payment in lieu of insurance coverage.

ARTICLE 38
HOSPITALIZATION INSURANCE

Section 1. Employee Health Insurance. The Employer agrees to provide full-time Employees
and their eligible spouses and dependents health coverage subject to the terms below, subject to
modification as may be required by State or Federal law.

A. The City shall not provide health care coverage for the Employee’s spouse if the
spouse is eligible to receive health coverage through an Employer or former
Employer of the spouse. As a condition of continued spousal health care coverage
under this Section, the City may require that the Employee file an affidavit each
year or upon request attesting that the spouse is eligible for no other
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Employer-paid health coverage.

The Employer will offer eligible Employees the following health coverage plans
(or comparable coverage through existing/alternative carriers):

i BCBSM Community Blue PPO Plan CB 12 PPO with $1,000/$2,000
deductible and $10, $40, $80 (30 day supply) prescription drug coverage;

ii. Health Plus Plan DVDF and $20, $40, $60 (30 day supply) prescription
drug coverage;

1il. McLaren Health Plan C6 and $10, $25, $50 (30 day supply) prescription
drug coverage.

The Employer may offer a high deductible plan in conjunction with a health
savings account (HSA), to be offered in a special open enrollment not subject to
subsection (c) below.

Employees may change their coverage elections during an open enrollment
scheduled by the Employer. Plan coverage will be subject to the coverage terms
and regulations of each carrier.

The Employer may, at its discretion, amend the health coverage plans offered, add
new health coverage plans, or remove health coverage plans. The Employer may
change the open enrollment periods for existing health coverage plans, but not
more often than twice annually.

The City’s contribution for an Employee’s health coverage, and to the health
savings account (HSA), if applicable, is limited by the Michigan Publicly Funded
Health Insurance Contribution Act, 2011 PA 152, to a2 maximum of defined
amounts for single, double, or family coverage contribution limits provided in
Section 3 of the Michigan Publicly Funded Health Insurance Contribution Act,
2011 PA 152, as adjusted by the State Treasurer for each subsequent coverage
year, or {ii) the aggregate costs based on the illustrative rates for the elected heaith
coverage, plus contributions to the Employee’s HSA, if applicable; or in the
alternative, to a maximum of eighty percent (80%) of the annual premium amount
for single, double, or family coverage. Pursuant to provisions of the state law, the
Employer will select its method of setting its method and amount of the
Employer’s contribution on an annual basis. The Employer will annually inform
its Employees of its decision and the amount of the Employer’s contribution prior
to open enrollment for the upcoming plan year. The Employee will pay any
premium contributions that exceed the amount contributed by the Employer
through payroll deduction. Contributions to the HSA will be provided in
accordance with HSA regulations. If an Employee does not have sufficient funds
in a paycheck, the Employee shall be obligated to pay their premium share within
fourteen (14) days of established due date or insurance coverage will be

38



cancelled. If 2011 PA 152 is repealed, the Employer shall pay eighty percent
(80%) of the annual premium.

Section 2, Future Retiree Health Coverage. Employees who retire during the term of this

Agreement will be provided health insurance in accordance with the following:

A, Emplovees hired on or after April 25, 2012.

i

ii.

1il.

iv.

Full-time Employees hired on or after April 25, 2012, are not eligible for
Employer-paid retiree health care coverage. Instead, the Employer shall
establish a Retiree Medical Savings Account (RMSA) or other IRS-
qualifying savings plan for each affected Employee. The accounts may be
used by the Employee, their spouse, or their dependents to offset the cost
of healthcare after the Employee retires or separates from service. MERS
shall administer the RMSA program as described herein. The MERS Plan
document, policies and procedures of MERS shall control the
administration of the program.,

For all full-time Employees hired on or after April 25, 2012, the Employer
shall contribute to the Employee’s RMSA $57.70 per pay period for time
worked for which the Employee has more than 40 hours of straight time
pay, beginning with the date of hire. Effective the first pay period after
January 1, 2014, Employees shall make a pre-tax contribution to the
Employee’s RMSA (through payroll deduction) of $23.08 per pay period
for time worked for which the Employee has more than 40 hours of
straight time pay. Additionally, an Employee may contribute additional
amounts on a post-tax basis through payroll deduction.

Employees shall be one hundred percent (100%) vested on their own
Employee contributions and investment earnings. Employees shall be
vested on Employer contributions and investment earnings according to
the following schedule:

Completed Years of Service| Percent Vested
1 Year 20%
2 Years 40%
3 Years 60%
4 Years 80%
5 Years 100%

Employer and Empioyee contributions to an Employee’s RMSA shall
cease at the time of the Employee’s separation from City employment
(including retirement), or as otherwise required by law. The Employee
may use the RMSA for any purpose consistent with federal law and
regulations.



B.

An Employee who elects a deferred retirement on or after April 25, 2012,
is not eligible for the retirec health care coverage provided by this Section.

Employees hired before April 25, 2012.

il.

iii.

iv.

Full-time Employees hired before April 25, 2012, may, upon retirement,
elect health care benefits for the Employee, the Employee’s spouse, and
the Employee’s dependents, in existence at the time of retirement, from
among those plans offered to current Bargaining Unit Employees, on the
same terms (including required contributions to premiums) and with the
same benefit levels as offered to current regular Employees, until the
Retiree becomes eligible for Medicare due to age, disability, or end stage
renal disease.

The Employer’s contribution for health care coverage for retirees not
eligible for Medicare will be limited to the amount contributed for the
lowest cost medical portion of the Medicare Supplemental or Medicare
Advantage plans provided to Retirees pursuant to Section 2(B)(ii) of this
Article plus the Employer’s cost of prescription drug coverage provided to
eligible retirees pursuant to this Article.

A City of Flint Retiree who becomes eligible for Medicare, must enroll in
Medicare Parts A and B at their expense. A Retiree who is enrolled in
Medicare Parts A and B will be covered by a Medicare Supplemental plan
(or Medicare Advantage plan) at the Employer’s expense, subject to the
contribution limits provided in Section 3 of the Publicly Funded Health
Insurance Contribution Act, 20t11 PA 152. The eligible spouse or
dependent child of a City of Flint Retiree who becomes eligible for, and is
enrolled in at their expense, Medicare will be covered by a Medicare
Supplemental plan (or Medicare Advantage plan) at the Employer’s
expense, subject to the contribution limits provided in Section 3 of the
Publicly Funded Health Insurance Contribution Act, 2011 PA 152. If PA
152 of 2011 is repealed, the Employer shall pay 80% of the annual
premium.

The Retiree shall pay any premium contribution that exceeds the amount
contributed by the Employer through automatic deduction from their
monthly pension check. If the required contribution is greater than the
monthly pension check, the Retiree must contact the Human Resources
Department to make arrangements for the Retiree to pay the contribution.
Failure to do so will result in termination of benefits.

Employees who participate in the high-deductible health coverage plan
offered by the City at the time of retirement and who are eligible to
deposit monies into an HSA as defined by federal regulations shall receive
an annual contribution to the Retiree’s HSA equal to fifty percent (50%)
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Section 3.

of the applicable contribution amount provided to active Employees
pursuant to this Article.

V. The City shall not provide retiree health care coverage for the Retiree if
the Retiree is eligible to receive paid health coverage through another
Employer or former Employer. As a condition of continued retiree health
care coverage under this Section, the City may require that a Retiree file
an affidavit each year or upon request attesting that the Retiree is eligible
for no other Employer-paid health coverage.

vi. The City shall not provide retiree health care coverage for the Retiree’s
spouse if the Retiree’s spouse is eligible to receive paid health coverage
through an Employer or former Employer of the Retiree’s spouse. As a
condition of continued spousal health care coverage under this Section, the
City may require that a Retiree file an affidavit each year or upon request
attesting that the spouse is eligible for no other Employer-paid health
coverage.

vii.  An Employee who elects a deferred retirement on or after April 25, 2012
is not eligible for the retiree health care coverage provided by this Section.

Termination of Benefits,

A,

Except as otherwise provided herein, health coverage terminates on the last day of
the premium month in which the Employee is terminated or laid off or otherwise
becomes ineligible for health coverage. Health coverage terminates on the last day
of the premium month in which the Retiree becomes ineligible for health
coverage. Health coverage for a dependent Spouse is terminated on the date on
which they are no longer eligible {i.e., on the date of divorce, or upon the death of
the Employee or Retiree). Health coverage for a dependent child is terminated on
the date the child turns 26, or earlier as required by law. Health coverage for
dependents will be terminated in the event an Employee or Retiree fails to provide
the City with proof of dependent eligibility.

Health coverage shall be continued during any leave for which the Employee
receives full pay from the Employer. Employees on leave of absence with reduced
hours and pay are not entitled to continued health coverage paid by the Employer
except where Employee may be entitled to coverage by virtue of coverage
requirements under PPACA or the Family Medical Leave Act (FMLA) as
administered by the Employer. Employees on leave of absence without pay or on
layoff are not entitled to continued health coverage paid by the Employer but may
be eligible for continuation coverage as provided by the federal Consolidated
Omnibus Budget Reconciliation Act of 1985 (COBRA).

Health Coverage will be continued while an employee is on an authorized
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disability leave as provided in Article 16, Section 7, if the Employee is otherwise
eligible. The Employee shall be obligated to pay their premium share, if any,
within fourteen (14) days of established due date or insurance coverage will be
cancelled.

Section 4. 125 Plan. At its option, the Employer may offer a Section 125 Plan. All
regular full time Employees (excluding temporary Employees) shall be eligible to participate in
such a plan, including premium only for pre-tax Employee contributions and health care flexible
spending accounts, as amended and restated in accordance with federal law and as defined and
limited by the Employer’s plan design. Participation by Employees is voluntary.

ARTICLE 39
DENTAL BENEFITS

Section 1. Dental coverage shall be provided at the level and by the carrier (including self-
insurance) as determined by the Employer at the Employee’s option. The Employee pays fifty
percent (50%) of premium cost through payroll deduction.

Section 2. If an Employee does not have sufficient funds in a paycheck, the Employee shall
be obligated to pay their premium share within fourteen (14) calendar days of established due
date or insurance coverage will be cancelled.

Section 3. Dental coverage will be continued while an Employee is on an authorized
disability leave as provided in Article 16, Section 7, if the Employee is otherwise eligible. The
Employee shall be obligated to pay their premium share, within fourteen (14) calendar days of
established due date or insurance coverage will be cancelled.

ARTICLE 40
OPTICAL BENEFITS

Section 1. Optical coverage shall be provided at the level and by the carrier (including self-
insurance) as determined by the Employer at the Employee’s option. The Employee pays fifty
percent (50%) of premium cost through payroil deduction.

Section 2. If an Employee does not have sufficient funds in a paycheck, the Employee shall
be obligated to pay their premium share within fourteen (14) calendar days of established due
date or insurance coverage will be cancelled.

Section 3. Optical coverage will be continued while an Employee is on an authorized
disability leave as provided in Article 16, Section 7, if the Employee is otherwise eligible. The
Employee shall be obligated to pay their premium share, within fourteen (14) calendar days of
established due date or insurance coverage will be cancelled.

ARTICLE 41
UNEMPLOYMENT COMPENSATION
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Eligibility for and payment of unemployment compensation benefits for Employees shall
be in accordance with the Michigan Employment Security Act, Public Act 1 of 1936, as
amended.
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Section 1.

A.

Section 2.

ARTICLE 42
RETIREMENT BENEFITS

General Provisions.

The Municipal Employees’ Retirement System (MERS) shall administer the
pension system for all current retirees and all future retirees. The MERS Plan
Document, policies and procedures of MERS shall control the administration of
all Employee pensions whether Defined Benefit, Defined Contribution, or Hybrid
Plan, including investments and payments, except as otherwise provided below.

Employees in this Division will be credited with one (1) month of service credit
for each month worked, provided however, that the Employee works a minimum
of eighty (80) hours in that month. Hours worked includes those hours for which
the Employee is fully compensated, such as paid time off.

Defined Benefit Plan. The Defined Benefit Plan is for all Employees hired prior

to July 1, 2013 except for employees currently in the City of Flint 40l(a) Defined Contribution
Plan. The provisions in this Section apply to the administration of the Defined Benefit Plan only.

A.

Employees in this Division may purchase up to five (5) years or sixty (60) months
of generic service credit. Purchased service counts towards retirement eligibility
and must be paid in full at the time of approval.

Notwithstanding anything to the contrary as may contain herein, Employees hired
prior to July 1, 2013, shall have the portion of their pension earned for credited
service time prior to May 1, 2012, calculated in accordance with the provisions of
the parties’ expired collective bargaining agreement, which had a term of July 1,
2010 through June 30, 2014 and was signed October, 2011. Effective May 1,
2012, the multiplier for these employees shall be 1.50% for all credited service
time earned after that date.

Final Average Compensation. Final Average Compensation (FAC) will be
computed using the average of the highest consecutive three (3) year or thirty-six
(36) month period of earnings from the Employee’s entire work history as
reported to MERS by the Municipality. For the pension calculation after May 1,
2012, overtime will not be included in FAC. (For example: FAC years 2006 +
2007+ 2008 divided by 3 = FAC.)

The Employee annual contribution is nine and one half percent (9.5%) on all base
wages earned.

Employees hired prior to September 26, 1984, are eligible to retire and to receive
a pension benefit calculated in accordance with this Article if they have
accumulated three hundred (300) months or twenty-five (25) years of service
credits. Employees hired prior to September 26, 1984, who leave the employment

44



of the City with one hundred twenty (120) months or ten (10) years of service
when their employment is terminated will receive their retirement benefit once
they would have had twenty-five (25) years of service.

Employees hired prior to June 30, 1997, who have accumulated one hundred
twenty (120) months or ten (10) years of service credits in accordance with this
Section, and who have reached the age of fifty-five (55) years are eligible to retire
and to receive a pension benefit calculated in accordance with this Article.

Employees hired prior to June 30, 1997, who leave the employment of the City
with one hundred twenty (120) months or ten (10) years of accumulated service
credits, but who have not attained the age of fifty-five (55), are eligible to receive
a pension benefit calculated in accordance with this Article, once they attain the
age of fifty-five (55).

Employees hired after July 1, 1997, who have accumulated one hundred twenty
(120) months or ten (10) years of service credits in accordance with this Section,
and who have reached the age of fifty-nine (59) years, or if they have
accumulated three hundred sixty (360) months or thirty (30) years of service
credits and have obtained the age of fifty-five (55) are eligible to retire and to
receive a pension benefit calculated in accordance with this Article.

Employees hired after July 1, 1997, who leave the employment of the City with
one hundred twenty (120) months or ten (10} years of accumulated service
credits, but who have not attained the age of fifty-nine (59), are eligible to receive
a pension benefit calculated in accordance with this Article, once they attain the
age of fifty-nine (59).

Duty related disability benefits are subject to MERS processes and approval with
the disability being the natural and proximate result of on-the-job injury. There
are no vesting requirements. Benefits will be paid if the Employee is determined
to be disabled under MERS’ definition. The benefit will be the greater of the
result of the applicable defined benefit formula or fifteen percent (15%) of the
FAC. The pension benefit will be recalculated by granting additional service
credit at age sixty (60) or if the Municipality notifies MERS or MERS is
otherwise informed that the state workers’ compensation payments have ceased.

Non-Duty related disability benefits are subject to MERS processes and approval.
The Employee must have ten (10) years of service in order to qualify. Benefits
will be paid if the Employee is determined to be disabled under MERS’
definition. The benefit will be computed as the result of the defined benefit
formula without regards to a minimum. For individuals who retired prior to
joining MERS, their benefits are not offset by income earned from a future job.
Individuals who retire after joining will be subject to the MERS income
limitations.
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Section 3.

Duty related death benefit has no vesting requirements. The surviving spouse will
receive the greater of the result of the defined benefit formula or twenty-five
percent (25%) of the FAC. If the Employee dies with no spouse, any children
would equally share not less than twenty-five (25%) of the Employee’s straight
life benefit until twenty-one (21) or married. A survivor beneficiary would
receive a portion of a vested Employee’s straight life benefit.

Non-Duty related death benefits are payable should death occur to an active
Employee. The Employee must have twenty (20) years of service or be age fifty-
five (55) with a minimum of ten {10) years of service in order to qualify. The
spousal benefit will be eighty-five percent (85%) of the result of the defined
benefit formula or one hundred percent (100%) of the Joint and Survivor benefit,
whichever is higher. If a survivor beneficiary is named, they would receive a
portion of the straight life benefit. If the Employee dies with no spouse or
survivor beneficiary, any children would equaily share fifty percent (50%) of the
Employee’s straight life benefit until twenty-one (21) or married.

Hyvbrid Plan.

As

Employees hired on or after July 1, 2013, and current employees in the City of
Flint 401(a) Defined Contribution Plan shall be provided with the MERS hybrid
pension plan (which includes a component of a defined benefit and defined
contribution) with a one percent (1.0%) multiplier.

Final Average Compensation (FAC) will be computed using the average of the
highest consecutive three (3) year or thirty-six (36} month period of earnings
from the Employee’s entire work history as reported to MERS by the
Municipality.

Employees who have accumulated seventy-two (72) months or six (6) years of
service credits in accordance with this Section, and who have reached the age of
sixty (60) years, are eligible to retire and to receive a pension benefit calculated in
accordance with this Article.

Employees who leave the employment of the City with seventy-two (72} months
ot six (6) years of accumulated service credits, but who have not attained the age
of sixty (60), are eligible to receive a pension benefit calculated in accordance
with this Article, once they attain the age of sixty (60).

Participants may make a one-time, irrevocable election to contribute up to five
percent {5%) of all earnings in increments of one percent (1%) to the defined
contribution component of the Hybrid Plan. The Employer will match the
Employee’s contribution up to five percent (5%) not to exceed the ten percent
(10%) overall Hybrid Plan Employer contribution cap. Employees shall be one
hundred percent (100%) vested at all times on their own contributions. They will
vest on the Employer contributions according to the following schedule: After
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one (1) year of service, twenty percent (20%) vested; two (2) years, forty percent
(40%) vested; three (3) years, sixty percent (60%) vested; four (4) years, eighty
percent (80%) vested; five (5) years, one hundred percent (100%) vested.

F. Employees participating in the City of Flint 401(a) Defined Contribution Plan
shall have an amount equal to their Employee contributions to the Defined
Contribution plan, the investment earnings thereon, and the vested portion of
Employer contributions to the Defined Contribution plan, and the vested portion
of investment earnings thereon, transferred to the defined contribution plan
component of the Hybrid Plan. Employees shall be vested in the transferred
amount exactly as they are in the current City of Flint 401(a) Defined
Contribution Plan.

ARTICLE 43
RESIDENCY

All Employees shall, as a condition of their continued employment, maintain residence
within twenty (20) miles of the nearest boundary of the City of Flint. This will not apply to
Employees hired before June 30, 1992.

ARTICLE 44
TEMPORARY AND PROVISIONAL PROMOTIONS

Section 1. Temporary Promotions.

If a Regular Employee’s absence makes it necessary, the Human Resources/Labor
Relations Director may authorize the temporary promotion of an Employee to a position in a
higher level. The temporary promotion shall continue during the absence of the Regular
Employee or as the City otherwise directs.

Section 2. Benefits for Temporary and Provisional Promotions.

During a temporary or provisional promotion, Employees will be paid the wage
consistent with the classification to which they were promoted, and will otherwise receive the
benefits of this Agreement as if they had not received a promotion. Employees promoted to
positions level 23 and above shall not be entitled to overtime.

ARTICLE 45
CHANGE OF ADDRESS AND TELEPHONE NUMBER

Section 1. Employees must file with the Human Resources/Labor Relations Department, the
address of their permanent residence, home telephone number, cellphone number, and email
address. Forms for this purpose shall be provided by the Employer. Employees, as a condition of
continued employment, must maintain a home telephone or a celiphone at their own expense.
The Employer may request, from time to time, that Employees confirm this data on the form
provided by the Employer.
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Section_2. Employees who change their place of permanent residence, phone numbers, or
email address shall notify their immediate supervisor and the Human Resources/Labor Relations
Department on a Employer-provided form, within seven (7) calendar days of the change.

Section 3. Notice to an Employee delivered to the Employee’s address and/or phone
numbers as they appear on the Employer’s records is sufficient when used in connection with the
Employee notice provisions under this Agreement.

ARTICLE 46
OUTSIDE EMPLOYMENT

Section 1. Employees shall comply with all applicable Departmental and City rules and
regulations as well as all state and federal laws.

Section 2. Any outside employment undertaken must not deter an individual from
satisfactorily performing their duties as a City Employee. Employees shall notify the Department
Head and the Human Resources/Labor Relations Department in writing prior to undertaking any
outside employment to ensure there is no conflict of interest.

Section 3. Employment prior to the effective date of this Agreement must be disclosed
within thirty (30) calendar days of the effective date of this Agreement. Failure to disclose any
employment may result in discipline up to and including discharge.

ARTICLE 47
SCOPE OF AGREEMENT

Section 1. During the negotiations that resulted in this Agreement, both parties had the
opportunity to make proposals regarding any subject not removed by law from collective
bargaining. All agreements the parties reached after exercising that opportunity are in this
Agreement. For its term, neither party shall be obligated to bargain regarding any subject not
removed by law from collective bargaining, even if that subject was not within the parties’
contemplation during negotiations for this Agreement.

Section 2. No agreement contrary to any term or condition of this Agreement binds the
parties unless they execute a written agreement so providing. This Agreement is the entire
agreement between the parties and supersedes any prior contrary agreement or practice.

ARTICLE 48
NO STRIKE/NO LOCKOUT
Section 1. No Strike.
A. The Grievance Procedure in this Agreement shall serve as a means for the peaceful

resolution of all disputes that may arise concerning its terms. During the life of this
Agreement, the Union shall not cause, nor shall any member of the Union take part in,
any strike or refusal to work. For purposes of this Agreement, “strike” means any
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concerted activity resulting in a failure to report for duty, willful absence from a position
or a stoppage or abstinence in whole or in part from the full and proper performance of
work duties.

B. During the life of this Agreement, the Union shall not cause its members, nor shall any
member of the Union engage in any strike because of a labor dispute between the
Employer and any other labor organization.

Section 2. Affirmative Action.

The Union will take prompt affirmative action to prevent or stop any strike or refusal to
work of any kind on the part of its members by notifying the Employees that it disavows these
acts.

Section 3. No Lockout.
The Employer agrees that during the life of this Agreement there will be no lockout.

ARTICLE 49
SEPARABILITY AND SAVINGS

Section 1. If any provision of this Agreement is or becomes invalid by operation of law or is
held invalid by any tribunal or court of competent jurisdiction, or if a tribunal restrains
compliance with any provision pending a final determination as to its validity, the remainder of
this Agreement (including the invalidated or restrained provision to the full extent it remains
enforceable) shall not be affected.

Section 2. If any provision of this Agreement is held invalid, as set forth above, the parties
shall negotiate for a mutually satisfactory replacement.

Section 3. Any provision of any prior agreement between the parties (including, but not

limited to, letters of understanding, or memorandums of understanding, not contained in this
Agreement) shall be considered null and void with no further force or effect.
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ARTICLE 50
DURATION OF AGREEMENT

Section 1. This Agreement shall be effective from the date of ratification by both parties
through June 30, 2024. This Agreement shall automatically renew for successive periods of one
(1) year unless either party notifies the other in writing, not less than thirty (30) days before the
Agreement’s expiration date, of its desire to terminate or renegotiate this Agreement.

Section 2. Wage Reopener. This Agreement may be reopened for negotiations regarding
wages. A party must provide written request to reopen to the other no earlier than April 1, 2023
and no later than June 30, 2023. The parties will begin negotiations within thirty (30) days after
written request is received, unless the parties agree otherwise. Negotiations under this paragraph
are limited to the subject of wages. This provision is not intended to and does not reopen or
affect any other term of this Agreement.

Section 3. An Emergency Manager appointed under the Local Financial Stability and Choice
Act, 2012 PA 436, MCL 141.1541 to 141.1575, will have such authority relative to the terms of
this Agreement as provided under the Act.

The parties executed this Agreement on the day of » 2022,
City of Flint ' AFSCME (ouncil 25, Local 1799
(*Employer”)

2l A o]
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