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LEGISLATIVE COMMITTEE Meeting Agenda - Final June 5, 2019

ROLL CALL

CHANGES AND/OR ADDITIONS TO AGENDA

Council shall vote on any changes and/or additions to the agenda.

SPECIAL ORDER

190032

Special Order/COF Purchasing Ordinance/Emergency Purchases

A Special Order as requested by 1st Ward Councilperson Eric Mays to aliow for a
council discussion regarding the emergency purchases (Ord. No. 3865, Sec.
18-21.9).

ORDINANCES

190210

190213

Amendment/Ordinance/Chapter 31 (General Offenses)/Article | (In
General)/Section 31-41 (Entrance Upon Lands or Premises of Another; Failure to
Leave Upon Request)

An ordinance to amend Chapter 31 (General Offenses), Article | (In General) of the
Code of the City of Flint by amending Section 31-41 (Entrance Upon Lands or
Premises of Another; Failure to Leave Upon Request).

Ordinance/Amendment/Chapter 50 (Zoning)/Fresh Start CDC/Warren Street,
Bounded by Warren Street, North Saginaw Street, East Hamilton Street and
Chippewa Street/PC 19-338/Ward 5

Ordinance to amend Chapter 50 (Zoning) of the Code of the City of Flint as
requested by Fresh Start CDC (PC 19-338), for a zoning change for property
fronting Warren Street, bounded by Warren Street, North Saginaw Street, East
Hamilton Street and Chippewa Street as follows: Vacant property on Warren
Street, Parcel No. 40-01-434-001, legally described as POMEROY-BONBRIGHT
ADDITION, LOT 119, BLK 15; Vacant property on Warren Street, Parcel No.
40-01-434-003, legally described as POMERQY-BONBRIGHT ADDITION, LOT
120, BLK 15; Vacant property on Warren Street, Parcel No. 40-01-434-004, legally
described as POMEROY-BONBRIGHT ADDITION, LOT 121, BLK 15; Vacant
property on Warren Street, Parcel No. 40-01-434-005, legally described as
POMEROY-BONBRIGHT ADDITION, LOT 122, BLK 15; Vacant property on
Warren Street, Parcel No. 40-01-434-008, legally described as
POMEROQY-BONBRIGHT ADDITION, LOT 124, BLK 15; Vacant property on
Warren Street, Parcel No. 40-01-434-007, legally described as
POMEROY-BONBRIGHT ADDITION, LOT 126, BLK 15; Vacant property on
Warren Street, Parce! No. 40-01-434-008, legally described as
POMEROY-BONBRIGHT ADDITION, LOT 128, BLK 15; Vacant property on
Warren Street, Parce! No. 40-01-434-009, legally described as
POMEROY-BONBRIGHT ADDITION, LOT 130, BLK 15; 611 Newall Street, Parcel
No. 40-01-434-014, legally described as POMERQY-BONBRIGHT ADDITION,
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LOT 123, BLK 15; 617 Newall Street, Parcel No. 40-01-434-015, legally described
as POMEROY-BONBRIGHT ADDITION, LOT 125, BLK 15; 619 Newali Street,
Parcel No. 40-01-434-017, legally described as POMEROQY-BONBRIGHT
ADDITION, LOT 127, BLK 15, from "B" Two-Family Residential District to "D-2"
Neighborhood Business District. [Planning Commission recommends APPROVAL.]

RESOLUTIONS

180590

180591

190011

Approval/City of Flint Statement of Policy/Anti-Bullying

Resolution resolving that the Flint City Council agrees to adopt the Anti-Bullying
Policy, as requested by Human Resources.

Approval/City of Flint Statement of Policy/Harassment and Discrimination in the
Work Place/Complaint Procedure

Resolution resolving that the Flint City Council agrees to adopt the Harassment
and Discrimination in the Work Place Policy, and Complaint Procedure, as
requested by Human Resources. [NOTE: Policy last adopted on April 22, 2015.]

Approval/City of Flint Statement of Policy/Alcohol & Drug Free Workplace &
Testing Policy

Resolution resolving that the Flint City Council agrees to adopt the Alcohol & Drug
Free Workplace & Testing Policy, as requested by Human Resources.

OLD, OUTSTANDING DISCUSSION ITEMS

170028

170386

180017

Referral/Tax Breaks/Home-Based Businesses

Referral by Councilperson Mays to ADMIN, re: He would like to know if the current
Administration has considered or is working toward offering tax breaks to city
residents with home-based businesses, as well as asks that the City Coungil
consider creating specific legislation in this regard. [Referral Action Date: 1/09/2017
@ City Council Meeting.]

Ordinance Drafts/Water Bills

Referral by Councilperson Mays to MAYOR/ADM/LAW/: He would like two
ordinances drafted for the council to review: 1. water lien relief, and 2. a limit on
how far the city can go back in trying to coliect past due water bills that have been
estimated. [Referral Action Date: 7/6/2017 @ Finance Committee Meeting.]

Discussion item/Home Business Ordinance

Discussion item proposed by Councilperson Mays, re: He would like a discussion
of the Home Business Ordinance on the next Legislative Agenda.
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[Referral Action Date: 1/3/2018 @ Governmental Operations Committee Meeting.]

180304 Referral/CWAC/Ordinance/Discussion
Referral by Councilperson FIELDS to LEGAL/PLANNING & DEVELOPMENT, re:
She would like a copy of the CWAC Ordinance and to have a discussion item
about the CWAC on the Legislative Agenda. [Referral Action Date: 6/20/2018 @
Grants Committee Meeting.]

180443 Discussion Item/Ordinance Amendment/Blight Infractions
Discussion Item as requested by Councilperson Mays, re: He would like to discuss
the possibility of amending the City Code with regard to blight infractions in order to
include a $500 fine and possible jail time. [Referral Action Date: 8/27/2018 @ City
Council Meeting.]

180533 Referral/L.obbyists/Fee
A referral as requested by Councilperson Fields to LEGAL: She would like to
legislation to require lobbyists to pay fees, as referenced in the new City of Flint
Charter. [Referral Action Date: 10/3/2018 @ Finance Committee Meeting.]

180534 Discussion ltem/Parking on Lots/Property
A discussion item as requested by Councilperson Mays: He would like to discuss
parking on lots and on a homeowner's own property. [Referral Action Date:
5/8/2018 @ Finance Committee Meeting.]

180576 Discussion ltem/Recreational Marihuana
A discussion item as requested by Councilperson Mays, re: He would like to
discuss recreational marihuana. [Referral Action Date: 11/7/2018 @ Legislative
Committee Meeting.]

190033 Discussion Item/CWAC Ordinance
Discussion Item as requested by Councilperson Mays, re: He wouid like to discuss
the proposed changes to the City Wide Advisory [Council] Committee ordinance
(Ord. No. 180523.2). [Referral Action Date: 2/04/2019 @ City Council Meeting.]

NEW BUSINESS

ADJOURNMENT

City of Flint, Michigan
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ORDINANCE NO.

An Ordinance to amend the Flint
City Code of Ordinances by amending
Chapter 31, General Offenses.

IT IS HEREBY ORDAINED BY THE
PEOPLE OF THE CITY OF FLINT:

Sec. 1. An Ordinance to amend the
Flint City Code of Ordinances by
amending Chapter 31, General Offenses,
Article I, In General, by amending and
renumbering the Section 31-41, Entrance
Upon Lands or Premises of Another;
Failure te Leave Upoen Request, which
shall read in its entirety as follows:

§31-41. ENTRANCE UPON LANDS OR
PREMISES OF ANOTHER; FAILURE
TO LEAVE UPON REQUEST.

NO PERSON SHALL DO ANY OF THE
FOLLOWING:

(AY  Willfully enter upon the lands
or premises of another without lawful
authority OR IF CONTRARY TO THE
EXPRESS WISH OF THE after-being—
forbidden—to-—enter—by—the—owner, lessee,
managing agent or person In control or
charge of the building or premises; OR

(B) ENTER OR Remain UPON
THE LANDS OR PREMISES OF
ANOTHER without lawful authority after
being notified to depart by the owner,
occupant, or the agent or servant of either;
or

(C) Enter or remain without
lawful authority on fenced or posted farm
property of another person without the
consent of the owner or his or her lessee or

Wi/ V)

agent. This subsection does not apply to a
person who is in the process of attempting,
by the most direct route, to contact the
owner or his or her lessee or agent to request
consent.

Sec. 2 This Ordinance shall
become effective this day of
, 2019, A.D.

Adopted this day of
, 2019, A.D.

Karen W. Weaver, Mayor

Inez M. Brown, City Clerk

gela W eMer, C Cit‘y Afttorney



ORDINANCE NO.

An ordinance to amend Chapter 50 of the
Code of the City of Flint has been requested by
Fresh Start CDC (PC 19-338) for a zoning
change for property fronting Warren St.,
bounded by Warren St, N. Saginaw St., E.
Hamilton St., and Chippewa St. (Parcel ID’s #
40-01-434-001, 40-01-434-003, 40-01-434-004, 40-
01-434-005, 40-01-434-006, 40-01-434-007, 40-01-
434-008, 40-01-434-009, 40-01-434-014, 40-01-
434-015, 40-01-434-017).

The Planning Commission recommends
APPROVAIL, of a Zoning Ordinance map
amendment concerning this property located in
WARD 5.

IT IS HEREBY ORDAINED BY THE PEOPLE
OF THE CITY OF FLINT:

Sec. 1. That the code of the City of Flint
is hereby amended to change the District
boundaries or regulations established in Chapter
50 thereof, specifically allowing under 50-4 a
zoning map amendment, as follows:

Yacant property on Warren St., parcel #
40-01-434-001 legally described as
POMEROY- BONBRIGHT ADDITION
1.0OT 119, BLK 15; Vacant property on
Warren St.. parcel # 40-01-434-003 legally
described as POMEROY-BONBRIGHT
ADDITION LOT 120, BLK 15; Vacant
property on Warren St., parcel # 40-01-
434-004 legally described as POMEROY-
BONBRIGHT ADDITION LOT 121,
BLK 15; Vacant property on Warren St,,
parcel # 40-01-434-005 legally described
as POMEROY-BONBRIGHT
ADDITION LOT 122, BLK 15; Vacant
property on Warren St.. parcel # 40-01-
434-006 legally described as POMEROY-
BONBRIGHT ADDITION LOT 124,
BLK 15; Vacant property on Warren St.,
parcel # 40-01-434-007 legally described
as POMEROY-BONBRIGHT

ADDITION LOT 126, BLK 15; Vacant
property on Warren St., parcel # 40-01-
434-008 Iegally described as POMEROY-
BONBRIGHT ADDITION LOT 128,
BLK 15; Vacant property on Warren St.,
parcel # 40-01-434-009 legally described
as POMEROY-BONBRIGHT
ADDITION LOT 130, BLK 15; 611
Newall St., parcel # 40-01-434-014 legally
described as POMEROY-BONBRIGHT
ADDITION LOT 123, BLK 15; 617
Newall St., parcel # 40-01-434-015 legally
described as POMEROY-BONBRIGHT
ADDITION LOT 125, BLK 15; 619
Newall St.. parcel # 40-01-434-017 legally
described as POMEROY-BONBRIGHT
ADDITION LOT 127, BLK 15, from “B”
Two Family Residential District to “D-2”
Neighborhood Business District.

Sec. 2. This ordinance shall take effect on
the  day of » 2019 A.D.

Approved this __ day of ,
2019 A.D.

Dr. Karen W. Weaver, Mayor

Inez M. Brown, City Clerk

gela Wh er,\éh}Bffegal Officer

CITY COUNCIL:

Herbert Winfrey, City Council President

S:REEChapter 50, Zoning; Rezoning {Fresh Start}.doc



ORDINANCE REVIEW FORM

FROM: {PD - 2=, NO.
-DDepaDrhnenl m‘? Law Office Login A

ORDINANCE NAME: | Rezoning for 11 parcels hounded by Warren St ) N- Sayinen St

E. Hamilion St., and Chippewa Stf., from g zoning dishi
4o “D-L zoning distrck,

1. ORDINANCE REVIEW - DEPARTMENT DIRECTOR

The attached ORDINANCE is approved by the Director of the affected Department. By signing, the Director
approves this ordinance to be processed for signatures and fully executed.

By: Director é__ {20 DATE: 5/55 // a3
L Name
Department: \ /) <D
Depariment

2. ORDINANCE REVIEW-MAYORS OFFICE

The attached ORDINANCE is submitted to the Mayors Office for approval. By signing, the Mayor's office
approves this ordinance to be processed for signatures and fully executed.

By: ng«wﬂ/u{, DATE: 5/3’/ //f

Steve Branch
City Administrator

3. ORDINANCE REVIEW - LAW DEPARTMENT

The attached Ordinance is submitted to the Department of Law for approval.

The Department of Law reviewed this Ordinance, as to form and content, on f 30 B l,ﬁnd by signing
ate}

this form approves as to f and content,

By:

Angela Wheeler /\,/

Chief Legal Officer u




CITY OF FLINT

FLINT PLANNING COMMISSION
ROBERT WESLEY, CHAIRMAN

TO: Flint City Council

CcC: Steve Branch, City Administrator
FROM: Flint Pianning Commission
DATE: May 21, 2019

SUBJECT:  PC 19-338: AMAG, LL.C on behalf of Fresh Start CDC requests a rezoning of the
following 11 parcels from “B” Two-Family Residential District to “D-2”
Neighborhood Business District to develop a grocery store: PID # 40-01-434-001,
40-01-434-003, 40-01-434-004, 40-01-434-005, 40-01-434-006, 40-01-434-007,
40-01-434-008, 40-01-434-009, 40-01-434-014, 40-01-434-015, 40-01-434-017.

APPLICANT/AGENT; Fresh Start CDC
1035 E. Carpenter Rd.
Flint, MI 48505

At its meeting on May 14, 2019, the Flint Planning Commission recommended APPROVAL of
the above captioned zoning change request.

The vote to recommend Approval for PC 19-338 was 7-0:

Yea: H. Ryan—Ward 1, L. Campbell—Ward 3; C. Blower—Ward 4; R. Wesley—Ward 5;
R. Jewell—Woard 6; D. Allen—Ward 7; E. Jordan—Ward 9

Nay: None

A copy of the proposed ordinance, map, and other related documents are attached.

Respectfully,

Robert Wesleyé, Chairman

Flint Planning Commission

Attachment
XC:  Fresh Start CDC

Suzanne Wilcox, Department of Planning & Development Director
File

1101 5. SAGINAW ST, FLINT, MICHIGAN 48502  810.766-7355 FAX 810.766-7249
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SUBMIT TO:
City of Flint
Zoning Office
1101 South Saginaw Street Rm. $105
Flint, Ml 48502
810.766.7355

Fax: 810.766.7249

www cityofflint.com

For Office Use Qnly

Date Rec'd

Case No. PC '7’33&

Meeting Date S{ / ‘fz 19

APPLICATION FOR FLINT PLANNING COMMISSION

Concerning a request to amend, supplement, or change the district
boundaries of regulations established in Chapter 50, commonly referred to
as the Zoning Ordinance of the City of Flint.

Application Filing Fee due at time of submission. Fees are non-refundabie.

To be compieted by applicant:

Applicant/Agent

Name AMAG, LLC

Property Owner {if different than Applicant)

Name Fresh Start CDC

Address 4488 West Bristol Road

Address 1035 E. Carpenter Road

Flint M} 48507 Flint Mi 48505
{City) (State) {Zip) (City) {State) (Zip)
Telephone (810) 230-9311 Fax N/A Telephone (810) 874-0133 Fax N/A

Email dmclane@amagarch.com

Email INfo@freshstartcdeflint.org

Requested Action and Non-refundable Filing Fee:

[ Street Name Change - $1,002.00
Rezoning - $1,253.00

[ Conditional Rezoning - $1,002.00

[1 Street/Alley Vacations - $1,002.00
[J Conditional Use - $1,002.00

{71 Special Reguiated Use - $1,002.00

Information regarding the site:
Street Address

Refer to site plan layout dated 4/22/19 (Request for eleven (11) lots to be rezoned).

Major Cross Streets  North Saginaw Street & East Hamilton Avenue

Current Use

parcel No. Refer to "request explanation” next sheet (11 parcels listed) Current Zoning District _ B
Residential
Information regarding request;
D-2

Proposed Use Grocery Store

Proposed Zoning District

Explain Request (On Page 2)

(Please continue to complete application on page 2)



Explain Request: Fresh Start CDC (Land Owner) is requesting a zoning change from the existing ‘B’ {two-family residential district)

classification to a 'D-2' (neighborhood business district) for purposes of building a grocery store.

The following parcels are included as part of the rezoning request:

40-01-434-001, 40-01-434-003, 40-01-434-004, 40-01-434-005, 40-01-434-006, 40-01-434-007, 40-01-434-008,
40-01-434-009, 40-01-434-014, 40-01-434-015, 40-01-434-017

PROPERTY OWNER MUST ATTEND PLANNING COMMISSION MEETINGS OR BE REPRESENTED BY A
PERSON WITH NOTORIZED LETTER OF REPRESENTATION TO ACT ON BEHALF OF OWNER.

i

1 hereby affirm that the above information is correct to the best of my knowledge and grant permission for City

fficials and or City Staff to conduct an on-site inspection.
/%‘3/{4/( 1< Aot éf/@;,wff’ S Gorolpe S 27

Signature of Property Qwner Print Name Date
A 2/ David McLane, AIA, NCARB 4122119
Signature of Applichnt T Print Name Date
< For Office Use Only -2
Uate Planning Commissron Heanng 15 Scheduled ~Date rictice of Prannig Commission meeling published

Date notice of Flanning Commission mesting was maned 1o
property owners/occupants within 300ft of parcel

Planning Commission Decision:

0 Approved O Denied
0 Approved as Amended 0 Other:
Remarks:

FLANNING CommissioN  Recommenps
APPovAL ~ 5//19




CITY OF FLINT

FLINT PLANNING COMMISSION
ROBERT WESLEY, CHAIRMAN

STAFF REPORT PC 19-338

DATE: May 8, 2019

TO: Flint Planning Commission

STAFF REPORT BY: Andy Aamodt, Zoning Coordinator

ADMINISTRATIVE DEPT: Department of Planning and Development

SUBJECT: PC 19-338: AMAG, LLC requests a rezoning of the following 11 parcels from
"B" Two-Family Residential Zoning District to "D-2" Neighborhood Business Zoning
District to develop a grocery store: PID # 40-01-434-001, 40-01-434-003, 40-01-434-
004, 40-01-434-005, 40-01-434-006, 40-01-434-007, 40-01-434-008, 40-01-434-008,
40-01-434-014, 40-01-434-015, 40-01-434-017.

LOCATION: Eleven (11) parcels on Warren St. & Newall St., bounded by Warren St., N.
Saginaw St., E. Hamilton St., and Chippewa St. (PID # 40-01-434-001, 40-01-434-003,

40-01-434-004, 40-01-434-005, 40-01-434-006, 40-01-434-007, 40-01-434-008, 40-01-
434-009, 40-01-434-014, 40-01-434-015, 40-01-434-017)

AFFECTED WARD: Subject site is located in Ward 5.

PERTINENT SECTION OF THE ORDINANCE: Zoning Ordinance Article XXVl -
Changes and Amendments §50-149 to §50-151.

EXISTING LAND USE PATTERNS:

North- Residential/Commercial
East- Residential/institutional
South- fnstitutional/Park

West- Residential

EXISTING ZONING PATTERNS:
Subject Property -~ "B” Two Family

North- "B” Two Family & "D-2" Neighborhood Business

East- "D-6" General & Highway Commercial Services & "E” Heavy
Commercial Limited Manufacturing

South- "B” Two Family & "D-2" Neighborhood Business

West- "B” Two Family

101 5. SAGINAW ST, FUINT. MICHIGAN 48502 810.766-7355 FAX B10 766-7249



BACKGROUND

Fresh Start CDC is proposing new construction of a grocery store on numerous parcels
bounded by Warren St., N. Saginaw St., E. Hamilton St., and Chippewa St. (see
attached conceptual site plan). Eleven (11) of these parcels are currently zoned “B”
Two-Family Residential, therefore cannot be legally combined with the adjoining “D-2"
properties to develop the site.

If the applicant's rezoning request is approved and adopted, the applicant intends to
legally combine the parcels through the Assessments Division and then go through Site
Plan Review for the development of the grocery store site.

APPLICANT REQUEST

This application requests a change of the zoning map, or rezoning, of eleven (11) “B”
zoned parcels to “D-2" zoning designation.

Pursuant to §50-157(c), Planning Commission makes a recommendation of approval to

City Council. City Council is the legislative body that will then formally adopt the
rezoning.

STAFF RECOMMENDATION

Staff recommends Planning Commission’s recommendation of approval to City Councit.,

A "D-2" zoning designation is the lowest intensity of commercial zoning that permits a
grocery store outright. This subject tract of land is currently vacant, or proposed to be
vacant pending the demolition of Fresh Start CDC owned homes. The grocery store
project will fill a void of fresh grocery options for area residents and will be in close
proximity to the planned Choice Neighborhoods development. The grocery store
proposes access from N. Saginaw St. and E. Hamilton Ave., which comprise an existing
commercial corridor.

1101 S. SAGINAW ST, FLINT. MICHIGAN 48502 815786-7355  FAX 810.785-7249



FIRST AMENDMENT TO OPTION AGREEMENT

, . . . . A ¥
This Amendment to Option Apreement is made and entered into effective May /e , 2019 by and

petween the Genesee County Land Bank Authority and fresh Start CBC, Inc.

WIHERLEAS the Genesee County Land Bank Authority ("Seller”} and Fresh Starl CDC, Ine (“Buyer™} entered
into an Option Agreement on lune 6, 2018 ta purchase property described in Fxhibit A of the Option
Agreamaoent.

WHERFAS Selley and Buyer desire te amend the Option Agreament as set forth herein.

NOW, THEREFORE the Optian Agreemont deadiine to execute wilt be oxtended from May 31, 2019 to
May 31, 2020,

THEREFORE, Pxhibit A will be updated to reflect the addition of two parcels, (Parceis 40 01-434-G08 and
A0 01-434-0033}

THERYTORE, the (otal sales price with the additional parcels will be $3,380. The Seller acknowlodges a

totab deposit of Three Hundred Forty Dollars $340 is due upon execution.

THERVFORL, Buyer requests the Seller complete Quiiet Titte on the additionat parcels at the cost of $800
perparcel. The Quiet itle foe for the additional parcels will bre paid at the tme of the First famendment

to Option Agreoment is signed and is non-refundabls

All gther provisions and conditians in the Option Asreemoent remain i full force and offect and

unchanged excepl as provided herein

This amendmenl may be execuled inone or maore counterparts with the same effect as il all signing
I E) Al
parties bove spned the same document and shalt become effactive when one or more counterparts

have hoen sipaed by each of the parties and delbivered 1o the othee party,
wag(") Soiler Wi
J ;o ¢ Tl o
o //7 e LG 1y el
- 0

; . N N
;// 1 Dawen Pverett, Sales and Dovelopment Manaper
) Gonasep County Land Bank Aathority
. N T R
>y o . LA
Date 5§ fa) Date ) A { /
Witness- ) Buyer~/

‘/ - . S - (‘; 4"“4
/ Satrirk W Sanders, S LFD
frosh Start (D0, ine .

Date o Date A feon P



AMENDED EXHIBIT A
VL (605} Warren St. (Parcel Number 40-01-430-011)
VL {609} Warren St. {Parcel Number 40-01-430-012)
VL Warren St. (Parcel Number 40-01-430-013)
VL Warren St. (Parcel Number 40-01-434-001)
VL Warren St. {Parcel Number 40-01-434-004)
Vi Warren §t. (Parcel Number 40-01-134-005)
VL (618) Warren St. (Parcel Number 40-01-434-006)
VL Warren 5t {Parcel Number 40-01-434-007)
VI Warren St. {Parcel Numher 40-01-434-009)
VL Warren St. {Parcel Number 40-01-434-019)
VI {626) Warren St. (Parcel Number 40-01-434-008)
VL (606} Warren St (Parce! Number 10-01-434-003)




OPTION AGREEMENT

Genesee County Land Bank Authority, of Flint. Michigan, 452 8. Saginaw St. 2 Floor,
Flint, ME 48502, (the “Seller™), and Fresh Start CDC, Ine, 1035 1, Carpenter Rd, Flint, M
48505 (the “Buyer™ enter into this Option Agreement (the “Option”) subject (o the following
conditions:

.o Grant of the Option. n consideration of Two Hundred Eighty (5280.00) Dollars paid by
the Buyer to the Scller, receipt of which the Scller acknowledges, the Scller grants the
Buyer an exclusive option to purchase, upon the terms and conditions hereinafter sct
forth, the rcal property described in the attached Exhibit A, (collectively the
“Property™, which consists of several individual parcels), with all casements, rights,
and appurtenances,  The option price is non-relundable. The Option may be exercised
by the Buyer at any time prior to S:00p.m. on May 31, 2019, During the term of this
Option, the Buyer may undertake any inspections, testing and other due diligence
activities upon written notice to the Scller.

This sale is being made contingent upon the approval of the project and financing
provided to the Land Bank. Prior to closing, the buyer will provide evidence of the
firm funding commitments listed in the development budget that was provided to the
Land Bank or in keeping with an alternale budget approved by the Land Bank’s
Jixeeutive Director.  The buyer also aprees to make warranties that no other use or
disposition other than the approved project will be made.

2. Purchase price, Fhe purchase price for the promises under this opiion is 52,782.00 The
price is exclusive of all {ees and taxes due and payable for cach of the propertics as stated on
Lixhibit A, The balance of the purchase price and fees shall be paid in full at the closing with
certified funds. The consideration for this Option shall be credited to the purchase price for the
propertics at the closing if the Buyer exercises the option.

3. Quict litle. The Buyer has requested the Seller complete Quict Title on vach parcel. The
cost will be $800 per parcel, or $8,000 total. This fee will be paid at the time of the Option
signing and is non-refundable.

4. ixercise of the Option, The Buyer may exercise this Option by giving wrilien notice
signed by the Buyer te the Seller at its address stated above, including any written documentation
associated with any contingencies outlined in Seetion 1 ay well as, (1) Site Plan Approval from
the City of Flint, (2) letters of commitment for development iinancing, and (3) a letter of suppaort
itom the City of Flint Planning Department, and {(4) Vinal approval by the Land Bank of all
documentation as required in the GCLBA's policies and procedures. The notice must be in
writing signed by the Buyer and received by the Seller before this Option expires.

3 Failure o exercise the Option, H the Buyer fuils to propurly exercise this Option before
this agreement expives, this Option shall eominate and the Seller may retam the Pwe Hundred
Fiphty ($280.00) Dollars consideration and shall have no turther obligation to the Buyer,

O Closing, The fand bank or s agent will prepare closing documents no Jater than 19
business days alter receiving written notification from the Buyer that the Option is being
exeresed . his sale shall be closed within 10 days after ail the cJosing documents are prepared
but no later than 30 days after the Seller receives the notice that the Commitment of Title
Insurance has been tssaed. Phe cost of Title Insurance will be the responstbitity of the Buyer.



7. The elosing and preparations for the closing, 1 the Buyer exercises the Option, the
lollowing obligations shall be performed by the closing:

4 The Seller shall prepare the necessary conveyance docunients to transfer its title
to the Buyer and forward them to the Buyer (or the Buyer's review belore the scheduled date of
the closing.

b, The closing shall be held ar the Seller's offices as stated in this Option agreement
unless the parties mutually agree on some other location,
. All real estate taxes owing if any on the Property shall be prorated between the

Buyer and the Seller according o the calendar year, under the assumption that waxes are collected
in arrears to cover the calendar year in which they become due and payable, For any outstanding
assessments on the Property that are paid in annual installments, the annual installment for the
year in which the closing is held shall be prorated between the parties, and all successive
installments shalt be paid by the Buyer.
8. Maintenance, The Buyer agrees thal the Property must be maimained in the following
manser by the buyer or their designee:
a  The Buyer's obligations are as follows:
i lake action to insure that nothing is dose which might place Sclier in
violation of applicable building, housing, zoning, and health codes and
repulations,

i Keep the Property clean and sanitary, removing garbage and tash as i
accumutbates, and the lawn maintained
s Operate all equipment in g reasonable, sale mannes as defined under state and

tocal Taws and ordisances,
b e Buyor s permitted 1o make improvements to the Property relating Lo lawn
maintenance, gardening or landscuping.
CooAny other ingrovenient o the Properly, or removal of Seller’s proporty, mcluding
trees, or allerations shall not be made without the prior consent of the Seller.
d. o Ihe Setler makes no representation or wartanty abowt the content or condition of the
roperty or its fitness for any particutar wse.
¢. Scller has the right of emergency access o the Propertly al any time.
- Buyer agrees 1o aceept the Property i its current condition, clean and maintain the
Property during the term of this Option
L maintenance terms are not followed, the Seller may upon writien notification cancel this
option and retain the $280 deposit to oflsel maintenance costs,
G, Reteuse of Liabilily. The Buyer ageees W indemmily and hotd harmiess the Seller,
Cienesee County, and the their respective Board of Commissioners and Board of Dircetors, their
admibastrators, agents, and cmployees from wny and wl Hability for properly damape andfor

hodity infury o anyone ovanything e anses Gom o s cansed by actions or omissions taken in

co el the excantion of the execatten of this Option The Buywr understands that the
iy be i poos condition and presents powential hazards and assames alf riske.
atal Roview, Notwith=tandy

[N IFUEYEY : iy
b i oD hon o g

any other provisten of this conuact, Buyer

bej

Eootransteor of e w the Parchaser

oprovided sl partios by

ase e Property o

U s writion notific
Jofned by the federal programy, showing that (1) i has completed o federal reuired
covironmenial review and its reguest for refease of federal fuinds has been approved and, subjedt

to any other Conlingencies in this Contract, {a) the purchase may proceed or (b) the purchascr

te Responsible Fatity, ax



may proceed only if certain conditions to address issues in the environmental review shall be
satisfied before or afler the purchase of the property: or (2) it has been determined by the
Responsibie Entity that the purchase is exempt from federal environmentad review and a request
for release of funds is not required.

L. Binding clfect. This agreement shall bind and benefit the parties’ successors and assigns,
I'he Buyer inay assign its interest under this apreement only with written consent {rom the Scller.
12. Construction and venuc. This agreement shall be govermed by Michigan laws, Any
disputes shall be brought in the Courts of Genesee County.

i3 bantire agreement, This agreement contains the entire agreement of the parlics with
respeet Lo the transaction deseribed in this agrecment, and this agreement may not be amended or
released, in whele or in part, except by a document signed by the partics.

14, LEffective date. The elfective date of this agreement, i.c., the date on which the timing
provisions and contingencies of this agreement begin (the Effective Date), will be the date on
which the last person to sign this document will have signed the document. If the partics fail to
insert the date they signed this agreement beneath their sipnatures befow, the Lffective Date will
be the date on which Buyer reeeived a fully exceuted copy of this document.

Witness Seller
’ )
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Exhibit A

(605) Warren St (Parcel Number 40-01-430-011)
{609) Warren St. (Parcel Number 40-01-430-012)
Warren 8t. (Parcel Number 40-01-430-013)
Warren St (Parcel Number 40-01-434-001)

. Warren St. (Parcel Number 40-01-434-004)
-Warren St (Parcel Number 40-01-434-005)
VI
VI
Vi
Vi

{618) Warren St. (Parcel Number 40-01-434-005)
Warren St. (Parcel Number 40-01-434-007)
Warren St (Parcel Number 40-01-434 009)
Warren St (Parcel Number 40-01-434-019)
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RESOLUTION NQ.:,

PRESENTED:_} ) ~A0-i

ADOPTED:

RESOLUTION TO ADOPT THE ANTI-BULLYING POLICY
BY THE MAYOR:

WHEREAS, The City of Flint intends 10 protect the rights of public servants and
employees by adopting policies and procedures regarding bullying,

WHEREAS, The City has preparcd an Anti-Bullying Policy. The policy is attached.

WHEREAS, Mayor, Karen W, Weaver recommends adopting the Anti-Bullying Policy.

THEREFORE, BE IT RESOLVED that the Flint City Council agrees to adopt the Anti-
Bullying Policy.

APPROVED AS TO FINANCE:

Hughey Newsome, Chief Financial Officer

FOR THH CITY OF FLINT: APPROVED BY CITY COUNCIL:

Dr. Karen W. Weaver, Mayor ﬁ:%iierl Wiafrey, City Council President

S Ressiutions from Lew Dapt2018114.14.2018 Reso Adopting Anli-Bullying Policy.doex



Resolution Routing

TO:! Resolution Signatories

FROM:  Law Department
SUBJECT: RESOLUTION FOR APPROVAL

This RESOLUTION has been forwarded to you for your respeclive reviaw and approval.

Date recorded: RS RSN BI2018 TaREY H oW,

Alt documents should be reviewsd within three working days efter recelpt by your office.

Antl-Bullying Policy

The aftached resolution is submitted to the Legal Dept. for approvel as to form only:

Review and Approval: N ouT Approyal
1. Clty Attorney {Form Only): 14/15/2018
2. Finance /s /2068

3. City Administrator
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City of Flint

Policy: Anth-Bullying Pollcy Odiginal Date:
Issued by the City of Flint Legal Department Revislon Date, %
and the Human Resources & Labor Refatlons :

Department ]

Disclalmer: No statements In this polky ande
or obligations of the City ta any Individya

p of eniployess of to establish an

dINRESR fled In contracts or pertinent
{pfices between the varlous collactive




INTRODUCTION

The following fs the City of Filnt's policy prohibiting bullying of City public servants!, employees
of job applicants. Tha Complaint/Report Procedure described in this policy should be utiized to
repovt bullying. The City will take appropriate action to prevent bultying and will protect the
rights of public servants and employees who flle complaints.

PURPQSE

The City of Flint (*City"} considers warkplace bullying unaccepd Wit not tolerate it
undar any droumstsnces. This policy shali mpply to sit publiépe s, contractors,
Interas, externs, and volunteers. Any employee found UAH be

disdplined, up to and inchuding discharge,

A, Work Place 8ullying Defined

&) e, severe and pervasive
Y hiumiilates an employee,
¥ ify Jprt andd/or In the tourse of

The City dafines bullving a5 persigf8iitmali
mistreatment that harms, intimi SHAE

LS.,

pablic smnd employees to report any Instance of bullying

ALl Is type will be treated serlously, Investigated promptly and
Wil procedure policy wit be followsed a5 found In this policy.

sochal isolation;

: monitoring or micrg-managing;

3. Personal attacks (angry outbursts, excessive profanity, or name-calling);

4, Encoursgement of othars to turn against the targatsd employee;

5. Sabotage of a co-worker's wark product of undermining of en employes’s work
performance;

8. Stalking;




7. Unwelcoma touching or uncontested-to touching;

8. tnvasion of another's persen’s personal space;

9. Unreasonable interference with an employes’s abltity to do his or her work {le.,
overioading of emalls);

10. Repeated Infliction of verbat abusa, such s the use of derogatory remarks,
insuits and epithets; and

11. Conduct s reasonable parson would find hostite, offensive, and unrelated to the
employer's begitimate business Intavests

C. Compfalnt/Meport Procedure

The foliowing procedure shakt be utikzed by the City pubiEabER
the processing of complalnts retating to buliying in the 07 ;8
apply only to those complalnts directed ogalnst 2 pEon who at the [;; he fifing of
the complaint Is a Chy of Flint employee or pu HCEErvant. The procedif@fhay be
utilized with ragard to complalnts covering 2 dnl 5

co-employees. While the procedure ltsell Is nd
Involving non-employees of the City of Flint, any i
City of Fiint work place should be brgught to the atis

£

 from such ndividuals fn the
bh of the employee’s supervisor

. , wha feets he or she Is belng or
ng Is expacted ta nothy the Human

W her supervisor (or » higher lavel supervisor if

@hls the offending party) immediately by

hwriing or vasbaly. Al complaints will be

f weliten complaint must provide the following:
= 3. The dates and times the instances of bullylng have
occurred;
b. The ldentity of the perpetrators;
€ Any known winesses:
d. The nature of the conduct amaunting to bullying; and
. A request for an investigation
HL IF 3 verbal complaint bs made then the person who took the complaint

must reduce the complsint to writing and provide the requirements
Asted under Section E(1HID

»



Yhe Human Rasourcas/Lakor Relations Director then Bssigns an investigator to the
complatat. Information recelved during the camplaint provess will ba treated s
confidentially as may be permitted undes the dircumstences, giving due regard to an
employee’s right to be spprised of and respond to shegations made sgalnst him or
her,

2. Investigation Process
h. Dutlng the Investigation » statement of public ants and/or
emplayees or others with any possible knowigHz
obtained through interviews. The statam et fhay be reduced to
writing for signature by the maker of hER %ﬁ“ﬁ t recorded o
transcribed ot the discretion of the ifé&itigators 3

Pl
¥. The compiainant and the accufed employee may ba
the time of the statement Hon steward
may not be allowad at the ainent Is made,

iv. Upon completh mary report of the

findings and the 5 endation Is prepared and
submitrad to the %
LEEN
v. Xph Resource{ firector in consultation with the City

it it T §oliod the Policy has been violsted, tha Human Resources and
Bidgns Oirector in consukstion with the City Administrator
e what amount of disciplinacy action Is appropriate, and
late implemantation of disciptine,

determingd by the investigator. The Human Resources Director, in consultation with tha
City Admvinkstrator, shall have fingt suthority to determine whether an Investigstion
praceeds of It discontinued. i the Human Resources Director ks the subject of such
investigation, fined sathority shall rest with the City Attornay.



3. Unsubsstentisted Complaints

L

0. Falsa Allsgations

I, a5 a result of the Investigation, W is determined no violation of the
policy has occurred, or thare Is Insufficlent infarmation from which to
make a determination whether a violation has occurred: The

complaint and alaged bully shall be notifled of the finding and the
reason(s) therafore,
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RESOLUTION NO.;_

PRESENTED: // —~o)- 15

ADOFPTED:

RESOLUTION TO ADOPT HARASSMENT AND DISCRIMINATION IN THE WORK.
PLACE POLECY AND COMPLAINT PROCEDURE

BY THE MAYOR;:

WHEREAS, The City of Flint intends to protect the rights of public servants and
employees by adopting policies and procedures regarding diserimination and harassment.

WHEREAS, The City has prepared a Harassment and Discritnination in the Wark Place
Policy and Complaint Procedure, The policy is attached.

WHEREAS, Mayor, Karen W, Weaver recommends adopting the Harassment and
Discrimination in the Work Place Policy and Complaint Procedure,

THEREFORE, BE IT RESOLVED that the Flint Cily Council agrees to adopt the
Harassment and Diserimination in the Work Place Policy and Complaint Procedure.

APPROVED AS TO FINANCE:

ef Legal Officer ﬁughey Newsome, Chlef Financial Officer

FOR THECITY OF FLINT: APPROVED BY CITY COUNCIL:

Bi Karen W, Weaver, Mayor -7 Herbert Winfrey, “(Eity Council President

S:Resolutions from Law Depi2018111 14 18 Resslytion Adapling Harrssamant Policles end Procadures doo



Resolution Routing

TO: Rasolution Signatories

FROM:  Law Department
SUBJECT: RESOLUTION FOR APPROVAL

This RESOLUTION has been forwarded to you for your respective review and approvel.

Date recorded: ST T AAMGI0487 1L q-w-q

Al documents should be reviewed within thres working days after receipt by your office.

Harassment and Discrimination Policy

The atlached resolution Is submitted 1o the Legal Dept. for approval as to form only:

Review and Approval: iN our Approval
1. City Attorney {Form Only): 11115/2018
2. Finance Hnstzoif

3. City Administrator




City of F

Policy: Harassment and Discrimination In Orignal Oate:
the Work Place Policy and Complaint
Procedure

lssued by the Chty of Fiint Legal Department
and the Kuman Resources & Labor Refations
Departrnent

5

lint

Disclalmer: No statements In this policy are | i
of obligations of the Ciy ta sny Individual e b
exception o the employment-at-wil doctrine &8
collectiva bargaining agreements, if there are
bargalning agreements and this e

precedence,



INTRODUCTION

The following ts the City of Filnt's pollcy prohibiting discrimination and harassment of City
public servants', employess or job applicants on any basis protected by federal, state or Jocat
low. The Complalnt/Report Proceduce described In this policy should be utifized to report
discrimination and harassment. The City wil take appropriate action to prevent discrimination

and harassment and will protect the rights of pubWic servants and employees who file
complaints,

PURPQSE

Because the City of Flint ("the Clty”) Is an equsal opportunity employd’
that public servants, officials, employees and applicants shai rece
treatment consistent with all equal employment oppartunity 6% in sl tarms alig i) conditions
of work, This incudes a workplace free of discrimdnatory g arassl ) H

are defined. The City does not discriminste against anyofg {

ancestry, natlanal origin, place of birth, sax, sexual artent3 s
expression, familial status, age, or non-disqualifying physlcal §
pratacted by federal, state, or local law.

’ Jinolicy of the City
B considebafi

a7

gnider tdentity, gender

2



The City requives ait spplicants, pubik servants, snd employees be treated o indiiduals, on
the basts of their own qualifications, skilks, ablfitias, conduct and performancs.
Diserimination on account of any status protected by law, Including but not limited to thosa
ldentified in the first paragroph above, is prohibited. This Policy applies to sl employment
practices, inchiding recruitment, hiring, svaluation, eromotion, transfer, discipline and
termination, as well as to all forms of compensation and benefits,

AB personnel working for the Chy, including public servants, contractors, edents, Interns,
externs and volunteers are requiced to comply with this Policy, IncludingJHi
Complaint/Report procedure, Al parsonnel must behava in » ot
buskness-tke manner in all dealings with co-workers and a¥ non pOPIQYRRS of the City
contracted in the course of employment. Yhe Policy also prohiif i
harassment by persons doing bysinass with the City, includjfl vendars,

B. Harassment is Prohibited

3
Additionafly, this Policy prohibits harassmant, both In t
related activities, such o5 business trips ang
employee should have to tolerate harassyfifa

occurred, the City wilk take corrective 4nd ri
any public servant or employes Eina
sublect to disciplinary a f

T p g.or in other work-redated settings Is iHegal end k
prohibiteg ¥ exual isfassment s typlcally defined es unwelcoma sexual
A Bahests for saxual favors, or other unwelcome verbei o physical
when;
Pto that conduct is made eotplicitly or Implicitly a term or condition
ftent; or
ision to or rejection of that conduct bs used as & basls for employment
detisions: or
¢ The conduct has the effect of unressonably interfering with an individual's
work performance or creating an Intimidating, hostile or offenshve work
snwironment,
For the purpose of this Policy “unwelcome” means “unwanted.” An smpioyes should ngver
£s3ume any such conduct Is wekcomed by others.



Undes the dafinition glven above, sexuat harassment Includes a direct or Implied request by »
supervisor for sexual favors In exchange for favorable Job actlon (such as » favorable review, a
salary inarease or promaotion) or In exchange for avolding unfavorable Job action (such as
demotion, discipline or discharge), Any such requasts are steictly prohiblited and will resutt In
disciplinary action or discharge, if any supenvisor or manager makaes any such direct or Implted
eequest, it must be reported as deseribed in the policy. The City will take actions appropriate to
fully investigate sllegations of harassment.

The legal definition of sexual harassment alsa Includes other types of condu: o}
possible to descibe afl circumstances which may constitute sexual harass ;#_j- , the following
are examples of conduct which, if unwelcome, may constiute sexual b argisment depencing
upon the totality of the circumstances, including the severity and pYRERED
*  Sexual advances and propositions, with or wifH: f
s Making or threatening reprial fora ne
advances; &

hile It Is not

*  Gosslp or questions b Bpmea

tdertification, or orlen’y hout sexual experiences;
¢ Assaults, pinching, hugg UGPOF NI hing of an offensive or sexual
natute or rubbing up ag & body or Impading or blocking

Jstene lettars, notes, e-malis or Invitstions; and
uests for dotes and the like by anyone to
s Indicated such attentions are not welcome.

g found to be in viokation of this policy is subject to disciphinory
up $0nd including termination and any other penalties recognized by
B Fate and Loco! low.

D. Other Types of Harassment are Prohibited

Not sl hatassment Is sexual. This Policy also prohibits verbat or physical harassment of any
Parson because of his or hat race, color, relighon, ancestry, nationat origin, place of birth,
sex, saxual orlentation, gender idantity, gender expression, famiBial status, age, disabiny,
height, weight, marital status, or protected status o exercise of legal rights, inchuding the
right to report violations of this Policy, whare such conduct is vnwelcome and has the sffect



of unreasonably Interfering with an Indhidual’s work performance or ¢reating an
Intimidating, hostite or offensive work environment. Whether any such conduct Is desmed
to be Megat or not, conduct such as that described below is prohibited;

+ Eplthets, slurs, ridicule, Insults, or threatening, intimidating or hostite
acts, Including those that purport to be "Jokes” or “pranks,” mada to or
about someone bacause of his or her fnembership In » protacted class ar
exercha of legal rights;

+ Stersotyping or offensive comments, cartoons, pikture: 5497 objacts that
denlgrate or insult members of o protected class or e who exercise
}ﬂsal l’hht!; and J,M=

* Demeaning, hostlie or derogatory remarks dirogéd %
of s o7 her protected dass status o exercl &%

These are just some examples of conduct which may copdHt sinding
upon the totality of dreumstances, including the savadis Brgsiveness of the conduct.

E. Complaint/Repont Procedure

o s and employees for the

Tha following procedisre shall be utitzed Gy thic :
sment. This procedyre shall

processing of complainis relating to discriiy
apply only to those complaints directed 3
complaint Is a City of Flilnt employee or pull 3
repard to complaints coveri BATm Eiipervisory personnel and co-employees.
While the procedure ltself4gator 8 E8ble to com

ployes, regardiess of position, who fae’s he or sha K being or
2en sublacted to iegal discrimination or harassment by another
Jon on the basls of thelr race, color, sex, religlon, ancestry, nationat
In, place of birth, sex, sexual orlentation, gender identity, gender
upresshon, famillal status, age, disabllity height, welght, marital
status, Is expected tn notify the Human Resources Director or his/her
supervisor (or a higher level supervisor i the immediate suparvisor is
the offending party) immediately by Issuing thelr comphaint in writing
or verbally. Al complaints wil be forwarded to the Human Resources
Director untess the Human Resources Divector s the offending party. If
the Human Resources Diractor is balieved to have violated the City’s
No Harsssmant and Discrimination in the Work Place Policy, the
employee should immaediately file a written of verbal complaint with
the City Attormey.



H.The written complaint must provide the following:
a, The dates and thnes the Instances of dHscimination or

harassment have occurrad;

b. The Identity of the perpatrators:

3 Any known wiinessas;

d. The nature of the conduct amounting to the
discrimination o harassment: and

e A request far an Investigation .
lil. i averbal complsint s made then the parsong
complaint must reduce the complaint to writing§?
requirements fisted under Sectlon E[1){H). <

R
The Human Resources/labor Refations Director the Pssigns an ""i_'g.-_ gtor to the
complaint. information recelved during the com DIt process will be Hgited as
confidentially as may be permitted undes the et 285, giving due regard to an
employes’s right to be apprised of and respol ng#tions made agatnst him ar
her.

I SEMEBF pubiic servants and/or

b afi possible knowledge of the situation are

fits, The statement may be reduced to

{1 maker of the statement recorded or
iscrefiBh of the investigator.

nant and the accused employee may be accompanied st

e statement by his or her unlon steward. Other parsons

rot baghibwed at the time the statament ks made.

ny physkal and/or documentary evidence s collected or
fted.

. Upon completion of the Investigation, a summary report of the
findings and the investigator's recommendation Is prapared end
submitted to the Human Resources Director.

v.Fhe Human Resources Director in consultation with the City
Administrator will issue the final determination 35 10 whether the

Clty’s No Harassment and Discrimination In the Work Place Policy has
been violated,



vl fFitis found the Policy has been violated, the Human Resources
sad Labor Relations Director In consultation with the Gty
Administrator wii determing what amount of discipfinary action s
appropriate, and inithate implementation of discipline.,

Aithough confidantiality will be maintalned to the extant practicable throughout
the investigation presess, notification to the accused may occur at any step of this
Investigation process.

At any stage In the process an Investigation may be discontinued \.,.' In abeyance

dus to conflicting or insufficlent evidence, knproper mativation pfEck of jurisdiction as

3. Unsubstantiated Complaints &
1., as a result of the investigation, 1§
policy has oceurred, or there Is InsuffSiaR Y
7 psher a viotatiogl

P2 RLphibi Hlegal discrimination, harassment ang
SFHIERy to comply with all state and faderal laws

&)
hiarassment and discrimination in the workptace, Including
Nght's Act and Title VI of the 1964 Chvil Rights Act,



RESOLUTION NO. 190011

(Resolution to Adopt the
Alcohol & Drug Free
Workplace and Testing
Policy) is being prepared by
the Administration for the
2/20/2019 Legislative

Committee agenda. Policy
attached.




CITY OF FLINT
ALCOHOL & DRUG FREE WORKPLACE AND TESTING POLICY

1. PURPOSE

The City of Flint recognizes the importance of a drug and alcohol free workplace, The
abuse of drugs, alcoho! or other chemical substances by an employes endangers the
safety of the public, the cmployee, and other City employees The City recognizes it is
in its best interest, as well as the best interest of Hs employees and the public, to prevent
and elininate drog, alcohol apd o1 substance abuse i the work place. Any employer
found using. possessing, selling. distributing or being under the influence of an illega
chiemical substance and’er alcohol during working hours, while on City property, or
while using City equipment will be subject 1o discipline up 1o and including termination

of ermaployment.

2. APPLICATION

This policy applies to all employces as well as all applicants fos ciploynent once they

have reccived a conditional offer of employment.

Nothing in this policy shall conflict with the Callective Bargaining Agreements of any
employces. If o provision of tis policy conflicts. the Collective Bargaiing Agreement

prevails,

Because of Federal law requirements, any employee who is convicied ol
manufacturing, distributing. dispensing, possessing. or use of controlled substances in
the workplace must repont that fact within five days of the convietion 1o the Director of
Human Resources and Labor Relations I your job relates to, or is funded by a Fedleral
grant or contract, the Cily is required 1w notify the Federal Governmen! of YU

conviction within ten (10; days.
3. APPLICANT PRE-EMPLOYMENT TESTING

All applicants wil undergo dfug and or aleohol testing fellowing a conditional ofler of
employment, but prior to finel hiring and assignment Refusal to undergo a test, oy a
positive test, will result in the City withdrawing its conditional offer of employment. In
addition, adulteration of a specimen or a drug or alcohol test will be considered as a

refusal to undergo a test,

4. FOR CAUSE TESTING

Drug and‘or alcohol testing may be conducted on any employee at any time the City
has reasonable suspicion there is cause to believe an employee may be under the
influence of drugs or alcohol. including, bur nol limited to, the following

circumstances:

a. Observation of drugs or alcohol on or about the employee’s person or in the

employee’s vicinity:

b. Observation of conduct on the part of the employee that suggests that the

employee is impaired or is under the influence of drugs or alcohol:

Papelof §



¢. Receipt of a report of diug or aleohol use by an employee while at work:

d. Information that an employee has tampered with drug or aleohol tesling at am
lime;

e. INegative job performance patterns by the employee; or

f. Excessive or unexplained absenteeisn or tardiness.

The supervisor will verbally infoim the employee of the 1eason for the test, Additionally,

a written record of the situation leading to the drug or alcohol test will be created and

signed by the supervisor(s) within 24 hours of the event. A copy of the report will be

forwarded to the Human Resources and Labor Relations Departinent.

5. POST-ACCIDENT TESTING

Post-Accident drug and or alcohol testing may be conducted on an employee where
there has been damage to City property or equipment whife the employee was at work
or the employee or another person has sustained an injury while st work. The post-
accident lest will be administered while the employee is still on duty or as close as
possible. No employee required to take a post-accident alcohol or drug test may use any
alcohot or drugs of any kind following the accident until the employee undergoes the
post-accident testing.

6. RANDOM TESTING
The City of Flint will randomly test employees for compliance with its druy-frea
workplace poliey. As used in this poliey, “random testing,” means a method of
selection of employees for testing. performed by an owtside third party. The selection
will result in an equal probability that any employee from a group of employees will be
tested Furthermore, the City of Flim has no discretion to waive the selection of an
employee sclected by this random selection method.

The City may, at various times, randomly select members of the following employmamt
groups, at its discretion, for unannounced random testing for drugs or alcohel:

a. Police officers
b. Firefighters

c. Safely-Sensitive Employees: Persons engaged in activities that directly affect the
safety of the public.
d. Employees whose work requires possession of 2 CDL

7. SCHEDULED PERIODIC TESTING
The City of Flint reserves the right to conduct periodic testing on a regularly scheduled
basis for employecs in designated departments, classifications or workgroups.

8. RETURN TO DUTY TESTING
When an employee has a confirmed positive test result, or has been seni to a drug
dependency program at the request of the City of Flint as a condition of continied
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employment, the employee will be required to be tested af least six (6) times in the first
twelve (12) months following the employee’s return 1o active duty. Retumn to Duty tests
must be conducted under direct supervision.

9. SUBSTANCES COVERED BY DRUG AND ALCOHOL TESTING
Employees will be tested for their use of commonty abused controlied substances,
which include amphetamines, harbitusates, benzodinzepines, opiates, cannabinoids®,
cocaine, methadone, methaquatone, phencyctidine (PCP), propoxyphene and chemical
derivatives of these substances.

Employees must advise testing lab employees of all prescription drugs taken in the past
menth before the test and be prepared to show proof of such prescriptions to testing lab
personnel.

¥ Despite Michigan lew, marifuona for medical or recredionad use s a Prug
Enforcement  Administration lsted Schedide 1 controlled substance and therefore iv
Jprohibited

16 MARIJUANA USE PROHIBITED
The State of Michigan has enacted Jegislation allowing for the recreational and medical
use of marijuana. Despite Michigan law, marijuana for medieal or recreational use is a
Drug Enforcement Adminisiration listed Schedule | controlled substance. Therefore.
the marijuana use remains prohibited when engaged in activities governed by Federal
law specifically, the U.S. Depasiment of Transportation (DOT) Drug and aleoho!
testing regulations.

The City of Flint, as an employer, is required 10 ensure the safiry and protection of the
cilizens served by its employees. Thercfore, the enaciment of the Medical Marijuana
Act (MMA) and recreational marijuana usage legislation does not override existing
policies cancerning the following:

* The City of Flint Aleohol & Controlled Substance Testing Policies and
Procedures for Employers with Commercial Driver's License {CBL) or Cay
policies affiliated with DOT Federal Transit Administeation Regulations:

¢ Negligent emrustment of City vehicles;

+ Driving while impaircd or yielding positive test results post-accident, including
the operation of City vehicles or a private vehicle while conducting City
business;

* Any employee engaged in conduct or action prohibited by the MMA:

* Smoking marijuana in public;

Possession of marijuana at schools or conrectional facilities;

Operating a vehicle under the influence of marijuana:

Selling marijuana during hours of employment, at any City work site and or on

City propeny,;

+ Being in possession of marijuana while on City preaises or on duty; and

*  Working while under the influence of marijuana.
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LE TESTING METHODS AND PROCEDURES
All testing will be conducted by a livensed independent medical laboratory, which will
follow testing standards established by the state or federal governmment, Testing will be
conducted on a urine sample provided by the employee to the testing laboratory under
procedures established by the laboratory to ensure privacy of the employee, while
protecting against tampering/aheration of the test resulls.

Employees will be considered 1o be engaged at work for the time spent in taking apy
tests and will be compensated for such tinie at their regular rate.

The City of Flint will pay for the cost of the testing, including the confiration of any
positive test result by gas chromatography. The lesting fab will refain samples in
actordance with state Jaw, so an employce may request a retest of the sample at his or
her own expense if the employee disagrees with the test resalt,

12. REFUSAL TO UNDERGO TESTING
Employees who refuse to submit to a test are subjeet 1o disciplinary action, vp to and
including inmediate discharge.

13, POSITIVE TEST

I an employee tests positive on an initia) screening test, the employee will be
temporarily suspended while the confinmation test is being conducted. On receipt of
the confirmation test. the employee will be subject 1o disciplinary action. up to and
including discharge. Discipline selected by the City of Flint will depend on a variety of
factors, including. but not limited to, the prior work record of the employee, the tenyth
of prior employment, the prior accident and attendance record of the employec. the
tircumstances that led to the testing. and the proposals by the employee to address the
problem.

4. RIGHT TO EXPLAIN TEST RESULTS

All employees and applivants have the right to meet with the testing laboratory
personnel, and with the City of Flint, to explain their test results, These discussions
should be cousidered confidential. except information disclosed in such tests witl be
communicated to personnel within the City of Flimt Human Resources and Labor
Relations department or within the lab who need to know such information to make
proper decisions regarding the test results or regarding the employment of the
individual,

15. RIGHT TO REVIEW RECORDS
Emnployees have a right to obtain copies of all test resulis from the testing laboratory, or
from the City of Flinl. When an employee disagrees with the test results, the individual
may request the testing laboratory repeat the test. Such repeat testing will be at the
expense of the individual, unless the repeat test overtumns the original report of the lab,
m which case the City of Flint will reimburse the employee for the costs incurred for
the retest.
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16.

17,

19.

CONFIDENTIALITY REQUIREMENTS
All records concening test results will be kept in medical files that are maintained
separately from the personnel file of the employee.

Testing iaboratories may conducl testing only for substances included on the
disclosure kst provided to the individual, and may not conduct general lesting
related to the medical conditions of the individual that are unrelated to drug use,

RETESTING

Employees may request a retest of their positive lest results within five (5) working
days after notification by the City of Flint of such positive test vesull. This retest is
at the expense of the individual. unless the original iest result is called into question
by the retest.

Where the employee or applivant believes the positive test result was affected by
tzking lawhal or prescribed sebstances, the individual may be suspended without
pay pending receipt of confinming information to substantiate the claims of the
individual. Normally, the individual will be provided no more than five {5}
business days in which to provide this additional information.

Once City of Flint has determined whether there is evidence 1o indicate the test
results are incorrect, the City of Flint will advise the individual of its decision.

TREATMENT, TERMINATION AND REHIRE

Employees who test positive for any drugts) listed on the disclosure list have e
{2) choices. One. the employee may agree 16 enter an authorized treatment program
approved by the City of Flint, and agree to subsequent retesting for a period of two
(2) years after returning from freatment. Or two, the employee will be terminated
immediately and will not be cansidered for rehire until he or she can show he or she
has remained drug-free for a period of two years or more.

RESPONSEBILITIES OF INDIVIDUALS

In order to comply with the provisions of this policy, cach emplovee assumes the
following responsibilities:

8. Working under the Influence of Performance Fnpairing Medication:
Employees who have been prescribed legal medications that night affect
the safe performance of their dulies are required to notify their
supervisors prior to performing any hazardous or dangerous tasks.

b Reporting to Work or Working IWhile Impaired: Employees may not
teport o work and may not continue to work while impaired by any
restricted substance identified in this palicy,

<. Reporting Violations: The services provided by certain employees are
performed, at times, under hazardous and dangerous conditions. Thus,

Fage S of 6



employees are encouraged to come forward and report any violation of
this policy to management. This information may be instrumental in the
prevention af serious accidents and injuries on the job.

Any questions conceriing this policy. its interpretation or application should be directed 1o
(he Human Resources and Labor Relations Depaniment.

Policy Enacted: 2004
Policy Revision: November 20, 2006
Policy Revision: December 4, 20(8
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