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CITY COUNCIL

Meeting Agenda - Final April 25, 2022

CALL TO ORDER

ROLL CALL

PLEDGE OF ALLEGIANCE

PRAYER OR BLESSING

READING OF DISORDERLY PERSONS CITY CODE SUBSECTION

Any person that persists in disrupting this meeting will be in violation of Flint City Code
Section 31-10, Disorderly Conduct, Assault and Battery, and Disorderly Persons, and will be
subject to arrest for a misderneanor. Any person who prevents the peaceful and orderly
conduct of any meeting will be given one warning. If they persist in disrupting the meeting,
that individual will be subject to arrest. Violators shalf be removed from meetings.

REQUESTS FOR CHANGES OR ADDITIONS TO AGENDA

Council shall vote on any agenda changes.

PRESENTATION OF MINUTES

PUBLIC HEARINGS

PUBLIC SPEAKING

Per the amended Rules Governing Meelings of the Council (as adopted by the City Council
on Monday, June 12, 2017), three {3} minutes per speaker. Only one speaking opportunity
per speaker. Numbered slips will be provided prior to the start of the meeting to those
wishing to speak during this agenda item.

COUNCIL RESPONSE

Per the amended Rules Governing Mestings of the Council (as adopted by the City Councif
on Monday, June 12, 2017), Councilpersons may respond to any public speaker, but only
one response and only when all public speakers have been heard. Individual council
response is limited fo two minutes and is subject to all rules of decorum and discipline.

PETITIONS AND UNOFFICIAL COMMUNICATIONS

220167

Meeting Notice/City of Flint Hospital Building Authority

Communication dated April 5, 2022, re: The Commission of the City of Flint
Hospital Building Authority will meet from 1 to 1:30 p.m. April 12, 2022, in the 1B
Conference Room, Hurley Medical Center.

COMMUN!(ilATIONS (from Mayor and other City 0ffic|iais)
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220168

220169

Update/|-69 Lane and Ramp Closures

Email dated April 18, 2022, from Michael Brown, Director of Public Works, re: An
update for lane and ramp closures for {-69 road work.

Traffic Engineering/Closure Permits

Sidewalk, Lane and Street Closure permits (4) dated April 2022, for requested
activities/events, with noted responsibility for the placement of the required traffic
control devices, and/or personnel, for the protection of traffic and event
participants.

ADDITIONAL COMMUNICATIONS

APPOINTMENTS

220171

Appointment/Human Relations Commission/Sonia Denise Breed/6th Ward

Resolution resolving that the Flint City Council approves the appointment of Sonia
Denise Breed (2402 Prospect Street, Flint, Ml, 48504), to serve on the City of Flint
Human Relations Commission for the remainder of a three-year term, commencing
upon adoption of this resolution, and expiring October 28, 2024. [By way of
background, Ms. Breed is replacing Sharon M. Bradiey, whose term expired
October 28, 2021.]

RECONSIDERATION

220038

This resolution (No. 220038} was inadvertently approved at the April 11, 2022, City
Council meeting as part of the Master Resolution. It is presented here for your
(re)consideration.

Public Hearing/Rules Governing Meetings of the Flint City Council

Resolution resolving that the appropriate city officials are hereby authorized to do
all things necessary to conduct a public hearing for the purpose of public input on
the proposed amendments to the Rules Governing Meetings of the Flint City
Council on the day of , 2022, in City Council Chambers,
1101 S. Saginaw Street, Flint.

AMENDED RESOLUTIONS

220059

l

This resolution (No. 220059) was amended by City Council from 50 years to 10 years
during the April 20, 2022, Governmental Operations Committee in a 5-0 vote (Absent:
Mays, Murphy, Winfrey-Carter, Worthing). The amended resolution was not ready for
the agenda on Friday when it was prepared but will be submitted before Monday's
City Council meefing.

Recreation Agreement/City of Flint/Mott Park Recreation Association (MPRA)

Resolution resoiving that the Flint City Council hereby authorizes entering into

City of Flint, Michigan
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this 50-year lease agreement with Mott Park Recreation. [NOTE: MPRA has
maintained the property described in this agreement since 2011 and is dedicated to
expanding access 1o quality recreational facilities and programs to all citizens of the
City of Flint. The parcels are described as: 40-11-351-098, 40-14-128-001,
40-14-128-002, 40-14-101-001,40-14-101-002, 40-14-101-003 and

40-14-251-001.]

RESOLUTIONS

220159

220160

220161

220162

|

Contract/Nationwide Construction Group/Kearsley Reservoir Fence Replacement

Resolution authorizing the appropriate city officials, upon City Council's approval, to
enter into a contract to Nationwide Construction Group for the Kearsley Reservoir
fence repair and replacement, as requested by the Water Plant, in an amount
NOT-TO-EXCEED $291,185.00 [Water Fund Acct. No. 591-545,203-801.000].

CO#1/Contract/Tetra Tech /Additional Engineering Services/WPC Aeration System
Improvements Project

Resolution resolving that the proper city officials, upon City Council's approval, are
authorized to do all things necessary to enter into Change Order #1 with Tetra
Tech for additional engineering services required to complete the Water Pollution
Control aeration system improvements project, as requested by WPC, in an
amount NOT-TO-EXCEED $86,200.00, and a revised total NOT-TO-EXCEED
$1,181,741.00 [Sewer Fund Acct. No. 590-550.300-801.000.]

CO#1/Contract/DLZ {Formerly Johnson & Anderson)/Additional Engineering,
Administration, Time & Oversight Services/Northwest Pump Station Improvements

Resolution resolving that the proper city officials, upon City Council's approval, are
authorized to do all things necessary to enter into Change Order #1 with DLZ for
additional engineering, administration, time and oversight required to project, as
requested by Water Pollution Cantral, in an amount NOT-TO-EXCEED $15,000.00,
and a revised contract amount NOT-TO-EXCEED $114.941.00 [Sewer Fund Acct.
No. 590-550.300-801.000.]

CO#1/Contract/J. Ranck Electric, Inc./Street improvements/M. L. King
Avenue/Community Development Block Grant Funds

Resolution resolving that the appropriate city officials, upon City Council's approval,
are authorized to do all things necessary to amend Resolution No. 200462 and
execute Change Order No. 1 to the contract (20-029) with J. Ranck Electric, Inc.,
for an additional $1,140.00 to align with the original bid amount of $123,075.00 for
the purposes of strest improvements along M. L. King Avenue [Master Planning
Imagine Flint Neighborhood Planning Fund Acct. No. 296-721.000-802.000.]
[NOTE: Planning & Zoning was awarded Community Development Block Grant
{CDBG) funding toc complete streei improvements along M.L. King Avenue.
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220163

220164

220170

The City of Flint passed Resolution No. 200462 and entered into a contract with J.
Ranck Electric, Inc. for $121,935.00 when it should have been $123,075.00.]

Settlement/Henry v City of Flint et al/Case No. 17-11061

Resolution resolving that the Flint City Council approves and consents to the city
settiing Henry v City of Flint et al, Case No. 17-11061, in the amount
NOT-TO-EXCEED $50,000.00, with payment drawn from appropriated funds in
Suits & Settlement Acct. No. 677-266.200-956.300. [NOTE: An Executive Session
was requested in this matter for April 20, 2022.] '

Approval/Crim Fitness Foundation/Crim Plaza Renovation Project/North Saginaw
and Union Streets

Resolution resolving that the appropriate city officials, upon City Council approval,
are authorized to do all things to approve the Crim Plaza renovation project in the
Right-of-Way at West Union Street (Parcel No. 41-07-358-024. [NOTE: The Crim
Fitness Foundation would like to rework the layout of Crim Plaza into a more open,
flexible space with moveable seating, and areas for tents or tables, and to use
inviting landscaping, furniture and technology access to turn the space into more
than a "pass-through."]

Coliective Bargaining Agreement/City of Flin AFSCME Local 1600/Through June
30, 2024

Resolution resolving that the Flint City Council ratifies the Tentative Collective
Bargaining Agreement by and between the City of Flint and AFSCME Local 1600
(see attached Collective Bargaining Agreement).

RESOLUTIONS (May be Referred from Special Affairs)

LIQUOR LICENSES

INTRODUCTION AND FIRST READING OF ORDINANCES

220145.1

Amended Ordinance/Chapter 50/PC-22-3/Deda Juncevic/Rezoning/4811 Fenton
Roadf/From 'D-3' to 'D-5'Ward 9

An amended ordinance to amend the Code of the City of Flint has been requested
by Deda Juncevic (PC-22-3) to change the District boundaries or regulations
established in Chapter 50 thereof, specifically aflowing under 50-4 a zoning map
amendment, as follows: 4811 Fenton Road, Flint Mi 48507, Parcel No.
41-30-302-004, legally described as PART OF SW FRAC ¥ OF SEC 30, T7N R7E
DESC AS: BEG AT THE INTERSEC OF E LINE OF FENTON RD WITH THE N
LINE OF VAC CARMAN ST; THALG SD ELINEN O DEG 31' 19" E, 388.75FT;
THSB89DEG 28 41"E, 130 FT; THN O DEG 31" 19"E, 235 FT; TH N 89 DEG 38’
41" W, 130 FT TO SD E LINE OF FENTON RD; TH ALG SD E LINE, 465.76 FT;
THSB89DEG9' 27"E, 160 FT; THN O DEG 31" 19" E, 151.27 FT TO S LINE OF
HEMPHILL RD; TH ALG SD S LINE THE FOLL FOUR {4) COURSES:

City of Fiint, Michigan
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163.40 FT ALG AN ARC OF A CURVE TO THE LEFT, HAVING A RAD 771.10 FT
AND A CHORD BEARING N 81 DEG 22' 08" E, 163.09 FT; TH N 75 DEG 17' 08"
E. 488 FT; TH 174.70 FT ALG AN ARC OF A CURVE TO THE RIGHT, HAVING A
RAD OF 664.93 FT AND A CHORD BEARING N 83 DEG 3'8"E, 174.20 FT AND
S 89DEG 10' 52" E 111.83 FT TO ELY LINE OF W 1/2/ OF NW % OF SW FRAC'L
¥ OF SD SEC 30; TH ALG SD ELY LINE S 0 DEG 6' 3" W, 1283.35 FT TOEXT
OF E LINE OF OUTLOT B OF BURTON GARDENS SUBDIVISION; TH ALG SD
EXT S 01 DEG 32' 44" W, 283.81 FT; TH S 89 DEG 39' 33" W, 31362 FT; THN O
DEG 20" 27" W, 155.84 FT, TH N 80 DEG 28' 41" W, 288.71 FT TO E LINE OF
FENTON RD; THALG SD E LINENODEG 31" 19"E 126.75 FT TO POB CON'T

- 19.226 AC +/- from “D3" Community Business and future zoned "CC" City Corridor

to "D-5" Metropolitan Commercial Service. THE PLANNING COMMISSION
RECOMMENDS DENIAL. [NOTE: Amendment changes party requesting a
rezoning change from the Flint Planning Commission to Deda Juncevic, changes
Planning Commission "approval” to "denial," and changes the rezoning from "CC"
City Corridor to "CE" Commerce and Employment” to "D3" Community Business
and future zoned "CC" City Corridor to "D-5" Metropolitan Commercial Service.]

INTRODUCTION AND FIRST READING OF ORDINANCES (May be
Referred from Special Affairs)

220166

Amendment/Ordinance/Chapter 30 {Nuisances)/Addition of Section 30-40
(Reckless Driving)

An ordinance to amend Chapter 30 (Nuisances) of the Code of the City of Flint by
adding Section 30-40 (Reckless Driving).

SECOND READING AND ADOPTION OF ORDINANCES

ADDITIONAL DISCUSSION ITEMS

FINAL COUNCIL. COMMENTS

ADJOURNMENT

|
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2017/

PRESENTED: 4-20-22

RESOLUTION: ¢

ADOPTED:

Resolution Approving the Appointment of Sonia Denise Breed
to the Human Relations Commission

BY THE CLERK:

Per the City Charter that went into effect on Jan. 1, 2018, the Human
Relations Commission shall be comprised of nine members, one from each ward in
the City of Flint; and

Sharon M. Bradley was appointed to represent the 6 Ward on October 27,
2020, with the term expiring October 28, 2021; and

6" Ward Councilperson Tonya Burns recommends appointing Sonia Denise
Breed (2402 Prospect Street, Flint, Michigan, 48504 — 6" Ward) to replace Ms.
Bradley on the Human Relations Commission.

THEREFORE, BE IT RESOLVED, that the Flint City Council approves
the appointment of Sonia Denise Breed to the Human Relations Commission for
the remainder of a three-year term, beginning upon adoption of this resolution and
ending on October 28, 2024,

APPROVED AS TO FORM: APPROVED BY CITY COUNCIL:

%/,//’/'

William Ief/ Qhref’Legaz Ofﬁcer



Sonia Denise Breed

2402 Prospect Street « Flint, Ml 48504 (Home)
P.O. Box 13588 « Flint, MI 48501 (Mailing)
Phone: 810-252-0034

Email: sbreed331@yvahoo.com

PROFESSIONAL EXPERIENCE & KEY ACCOMPLISHMENTS
State of Michigan June 2009 to Present

Department of Corrections/Labor Relations Representative June 2021 to Present

Responsible for the administration and interpretation of MCO, MSEA, AFSCME, UAW and MPE Agreements and the
Michigan Civil Service Commission Rules and Regulations for NERE's. Represent the Department in all forums
associated with the grievance process. Department expert providing full range of Labor Relations activities in
administering the specifically assigned Collective Bargaining Agreement, Provide contract and rule interpretation for
MCO, AFSCME, MSEA and UAW Agreements for assigned institutions. Provide interpretation of Civil Services Rules
for NERE's for assigned institutions. Representative for department on bargaining for negotiations. Interpret contract
language to make determination of responses to grievances. Research and investigate cases. Parlicipate in arbitration
hearing representing and presenting case on behalf of department. Developing and proposing settlement agreements
for grievances. Labor Relations Representative for MDOC faciliies assisting supervisors and managers for
interpretation of collective bargaining agreements. Researching grievances to render a decision. Preparing and
responding to Step 2 Responses for grievances for determination in compliance with department policies, rules, and
procedures. Responsible for monitoring close contact for COVID-19 for MDOC employees following protocol. Provide
relevant training to assigned area.

Department of Education/Human Resources Liaison November 2010 thru June 2021

Employee Assistance

Authorized requestor for Depariment of Education with DTMB; including responsible for implementing password resets,
responsible for creating and maintaining State of Michigan email accounts, responsible for creating a DIT161 form.
Responsible for maintaining/updating MSD website for staffing. Responsible for MOECS for MSD employees. SCECH
Coordinator for MSD Knowledge of Skyward Student System for reporis and entering information. Responsible for
developing Employee Calendar yearly, Responsible for developing School Calendar yearly. Responsible for reporting
alt MSD employees into CEPI-REP system, quarterly. Responsible for employee identification cards for State of
Michigan/Civil Service and Contracted employees. Responsible for implementing, updating, and maintaining MSD all
employee listing. Responsible for developing and maintaining U.S. Labor Report {(monthly). Responsible for maintaining
State of Michigan/Civil Service employee working files. Responsible for maintaining Contracted Employees’ Personnel
File. Responsible for assisting employees with FMLA. Responsible for developing, implementing, and maintaining
Welcome Back Package yearly at the baginning of the school year. Responsible for auditing and processing Gross Pay
Adjustments for State of Michigan employees. Responsible for developing, implementing, and maintaining Coaches
and other employees’ contracts. Responsible for implementing and maintaining all MSD employee emergency contact
information. Responsible for maintaining recruitment records and personnel files for seven (7) years; including pertjuring
any files. Responsible for maintaining the confidentiality of any employee records. Responsible for reporting Student
Count in the absence of Registrar into Skyward system; as well as, building audit. Responsible for maintaining records
for fingerprints for audit. Maintain records of MSD/SOM employee ieave banks for low balances prior to lost time.
Responsible for all employee submitting worker's compensation claim. Coordinator for temporary employees with
MDE/OHR, Served as representative for MSD for OSHA and MIOSHA. Responsible for developing, implementing, and
maintaining Year End forms for ail Seasonal employees: Supplemental Employment, Annual Leave Pay-Out, Recall
Forms, Pro-rated Forms and Submittal of reports 1o MDE/OHR.

Recruitment

Responsible for NEOGOV for Michigan School for the Deaf (MSD). Responsible for implementing and maintaining
fingerprints/criminal background system with Michigan State Police CHRISS system for MSD. Responsible for drug
testing for condracted employees and implementing for State of Michigan/Civil Service employees. Responsible for
coordinating random drug testing for State of Michigan/Civil Service employees. Answers guestions from employees
and the public regarding job openings. Responsible for recruitment for any hiring for all positions: Finance/Budget
approval for requested position. Responsible for developing position description. Develop of interview questions,
Develop of screening criteria. Develop of supplemental questions. Create an interview panel. Posting of position on
website, other agencies. Screening of applications. Scheduling interviews; notifying applicants. Reference checking for
candidates. Schedule drug testing and/or fingerprints. Schedule sign language testing. Implement new hire
orientation for ali MSD employess including SOM and Contracted. Responsible for new hire buddy system/introduction
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Sonia Denise Breed

2402 Prospect Street « Flint, Ml 48504 (Home)
P.O. Box 13588 = Flint, M1 48501 {Mailing)
Phone: 810-252-0034

Email; sbreed331@yahoo.com

to all employees. Attend Career Fairs {in-state or out-of-state) for recruitment. Responsible for SIGMA training for all
new SOM employees. Responsible for communications to all MSD and SOM employees for: new job postings, MDE
Announcements, Governor Announcements, Employees Separation, New Hires, Death in Family

Payroll

Responsible for Sfate of Michigan/Civil Service employees' payroll with being the Timekeeper in SIGMA System.
Duties included: Inputting and auditing and approving payroll. Responsible for processing changes for Payroll for
GISD employees. Liaison with Contracted Agencies for all payroll action. Responsible forimplementing and maintaining
new hires for Genesee Education Service Contracted (GISD)} employees. Responsible for implementing and
maintaining separation of GISD employees (termination, resignation, etc.) Monitoring leave banks for balances to
remain positive. Assisted with worker's compensation and unemployment claims.

Investigation
Title 1X Coordinator for MSD. Responsible for investigating any all complaints which are pertinent to Title [X. Grievance

Procedure Coordinator for complaints at MSD. Responsible for investigating any internal or externa! complaint.
Responsible for complying with any Civil Rights Complaints {including responding to charges). Responsible for
complying with any FOIA request (including responding to request) coordinated with AG Office. Handles any form of
discriminationfharassment complaints. Responsible for processing any union settiements (grievance or arbitration).
Responsible for processing any legal documents coordinated with AG Office including subpoenas, levies, garnishments
and FOIA for employee information.

Supervisory
Health Center Supervisor - (09/2011 to 06/2021) - Overseen the Health Center, Supervisor to four {4) nurses.

Responsible for always making sure coverage of Health Center during two (s} shifts. Responsible for administering
student medication in the absence of a nurse. Responsible for charting notes and medication inlo Skyward system.
Responsible for going to hospital with student in the absence or dorm staff until parent arrives at hospital, Responsible
for taking student home in the absence of dorm staff and/or if parent is unable to pick up a student. In absence of
administration, responsible for duties of management of school.

Labor Relations

Assistant managers and supervisors in the resolution of Labor Relations problems and provide guidance to them for
work rules and in the investigation and resolution of grievances. Interprets union contracts, personnel policies, and
regulations; advises employees, managers, and supervisors with the public on rules, procedures, and practices.
Investigates employee/harassment complaints and coordinate their resolution; schedules complaint meetings, writes
responses and make recommendation to Office of Human Resources and Labor Relations. Handle grievances for
Management with AFSCME, UAW, MSEA, SEIU for all levels of the process. Required to interpret the collective
bargaining union contracts for management. Established and developed corrective actions for SOM employees
coordinated with MDE/CHR {verbal and formal counseling, written reprimands, suspensions}. Maintain correction
actions reports for all employees, Conduct and addressed union concerns during Labor/Management meetings
{monthly). Participate on MSD Leadership Team. Human Resources Liaison with all contracted agencies who have
employees at M3D.

Report Maintenance
Responsible for updating MSD organizational chart. Responsible for maintaining position descriptions for MSD,

Responsible for distributing Seniority Report and maintaining, Responsible for maintaining Sign Language Proficiency
levels. Responsible for maintaining Teacher's Certification. Responsible for maintaining Interpreter Licenses.
Responsible for maintaining Nurses Licenses. Responsible for maintaining Cordract Employees licenses. Maintain
current letterhead for all employee usage. Responsible for SOM employee Altermnative Work Schedules. Maintaining
addresses changes (new and old) for all employees. Maintaining Conflict of Interest & Disclosure forms for all
employees. Maintaining Driver Agreement with update licenses for all employees. Responsible for processing SOM
employees desk audit. Responsible for processing handling direct deposit forms for all employees. Responsible for
processing work accommodalions by SOM employees. Maintain, develop, update any MSD policy or procedure.
Quarterly meetings with MDE/OHR staff, Responsible for processing CS-138 forms for SOM employees. Handles any
disciplinary process, coordinated with MDE/OHR and contract agencies. Responsible for processing Jury Duty forms
for employees. Responsible for all Payroll Questions for SOM employees. Responsible for processing Plan A & Plan
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Sonia Denise Breed

2402 Prospect Street « Flint, M 48504 (Home)
P.O. Box 13588 - Flint, M1 48501 {Mailing)
Phone: 810-252-0034

Email; sbreed331@yahoo.com

C forms for SOM employees. Responsible for processing request for Working-out-of-class (WOC) for SOM employees.
Responsible for being the OSHA representative for MSD.

Activities Director {in conjunction with Human Resources Liaison} — (02/2014 — 06/2015)

Served in an administrative capacity, planning, and coordinating sporis as it refates to the Activities Program for
Michigan School for the Deaf. Sports included basketball (boys and girls}), volleybali, track (boys and girls), Singing
Hands and Drama. Supervisor of Assistant Activittes Director and all coaches. Responsible for MSD being
incompliance of Michigan High School Athletic Association rules and regulations. Maintaining and coordinating sports
schedules, including referees for all events. Maintained budgets for all sports. Prepared annual report,

Department: Secretary of State
Employee Relations Representative June 2009 thru November 2010

Served as first level specialist for the daily administration of the Department’s labor relations’ policies, rules, regulations,
contractual bargaining agreements, and corrective disciplinary action and grievance administration. Made
recommendations in the review of employee performance and conduct regarding corrective or disciplinary action.
Provided guidance and direction to supervisory staff on the proper procedure to follow in the implementation of such
action. Prepares disciplinary recommendations, notices, and documents with reference to pertinent rule or contract
provision. Participated in supervisory meetings, disciplinary and investigatory conferences. Conducted internal
investigations for unusual, high profife or complex cases involving the potential for severe disciplinary action. Advised
managerial and supervisory staff in the administration of correction action and internal investigations to ensure
compliance with collective bargaining agreements and rules, Prepares monthly activity reports. Conducts research in
preparation for ad hoc committee or at the request of the department. Prepares reports on employee relations issues
or frends for upper management. Served on committees throughout the department as a human resources
representative.

Central Michigan University
Assistant Director/Employse Relations October 2008 thru June 2009

Handled day-to-day employee relation matters with bargaining units. Includes overseeing daily administration of
assigned staff collective bargaining agreements, grievance activities, conducting research and investigations. May have
served as advisor to policy and decision-making committees for labor reiations issues and works with departments to
advise on labor relations issues, discipline, etc. Prepared and presented supervisory training activities, works with
leaves of absence and performance management, and monitors the probationary performance evaluation program.
Investigated and handied grievances and aitended special conferences. Worked with union representatives to resolve
problems of mutual concern. Made recommendations to the Director/Employee Relfations & Training for grievance

settlements where appropriate. Assisted departments andfor supervisors with contract interpretation and administration
of contracts.

Wayne County Community College District

August 1991 thru June 2008

> Labor Relations Manager - (10/2005 - 06/2008)

= Assistant to the Campus President - ((1/2004-10/2005)

> Employment/Labor Relations Manager - (7/2001 — 1/2004)

> Labor Relations Specialist - (3/1998 - 7/2001)

> Administrative Specialist to Director of Human Resources - {08/1991 — 3/1998)

Mott Community College

April 1985 thru August 1991

> Secretary/Research Assistant - {11/1986 — 8/1931)
> Clerk/Cashier - {4/1985 — 11/19886)
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Sonia Denise Breed

2402 Prospect Street « Flint, Ml 48504 (Home)
P.0O. Box 13588 « Flint, Ml 48501 (Mailing)
Phone: 810-252-0034

Email: sbreed331@vahoo.com

Education
< Master's degree, Central Michigan University - Human Resources (2008)
% Graduate Cerlificate, Central Michigan University - Leadership (2005)
% Bachelor's degree, Davenport University - Office Technology (2000}
% Associate Degree, Moft Community College, Applied Sciences (1991)
»  Associate Degree, Mott Community College - General Business {1985)
Attended Ferris State College (1983-1984) « M. Pleasant, Michigan
Diploma, Northemn High School (1982) « Flint, Michigan

o

l‘.

P

.D

-
L]

Skills

Microsoft Office (Word, Publisher, Access, Excel, Power Point); WordPerfect; Lotus 1-2-3; Word Star; Word Marc;
SCT Banner; PageMaker; Alpha 4; HRIS Systems; Harvard Graphics; Print Master; SAS-SPSS; ABC/Calc/Supercalc;
SAP; PeopleSoft Admin; SIGMA Timekeeping/Payroll System; NEOGOV Employment System; Skyward Student
School System, DAS, OMNI System, PAC, INFOR and HRMN.

Certification
Microsoft Office {MOUSE Certified} — Microsoft Word, July 2001

Trainings

SIGMA, Title iX, OSHA, MIOSHA, Labor Relations, Michigan State Police CHRIS System, SOM Drug & Alcohol
Administrator, NEOGOV System, Quest Diagnostic Drug Systern, CPR/First Aide, American Sign Language {not
fluent}, Investigative Training, Effective Communication,

Memberships & Community involvement

Current Board of Trustee Member for Linden Charter Academy School: Position-Secretary
Current Member of Flint institute of Music/Black Classical Origins Committee

Current Armorbearer/Security for New Jerusalem Full Gospel Baptist Church

Current Member of New Jerusalem Full Gospel Baptist Church

Current Chairparson for Flint Northern Class of 1982 Reunion as Event Planner

Past Coordinator of United Way Campaign, Detroit, Michigan

Past Coordinator of BUF (Black United Fund) Campaign, Detroit, Michigan

Past Member of NAFE (National Asscciation of Female Executives)

Past Member of Genesee County Big Brother, Big Sister of Flint, Michigan

Past Activities Director for Michigan School for the Deaf, Fiint, Michigan

Numerous positions in past held at New Jerusalem Full Gospel Baptist Church, Flint Michigan
Numerous posilions in past held with National Full Gospel Fellowship (District, Regional and State)

References Furnished Upon Request
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RESOLUTION No.: 220038

PRESENTED: January 19, 2022

ADOPTED:

Resolution to Approve a Public Hearing Regarding the
Amended Changes to Rules Governing Meetings of the Flint City Council

By the Flint City Council:

WHEREAS, an ad hoc Rules committee was established on November 15, 2021, for
the purpose of revision to the Rules Governing Meetings of the Flint City Council (the
Rules), which were adopted as amended on June 12, 2017; and

WHEREAS, significant amendments to the Rules have been made by the ad hoc Rules
committee for the purposes of clarity and consistency therein: and

WHEREAS, Section 1-801 et seq. of the Flint City Charter requires a public hearing for
proposed amendments of the Rules.

THEREFORE BE IT RESOLVED, that the appropriate City officials are hereby
authorized to do all things necessary to conduct a public hearing for the purpose of
public input on the proposed amendments to the Rules Governing Meetings of the Flint
City Councilonthe _ day of , in City Council Chambers, 1101 S.
Saginaw Street, Flint.

APPROVED AS TO FORM: CITY COUNCIL:

Angela Wheeler, Chief Legal Officer



RULES GOVERNING MEETINGS OF THE FLINT CITY COUNCIL

GENERAL
PREAMBLE
OPEN MEETINGS ACT (OMA)
FREEDOM OF INFORMATION ACT (FOIA)
RULE 1 PARLIAMENTARY AUTHORITY
RULE 2 SUSPENSION AND AMENDMENT OF RULES

ORGANIZATION #1

RULE3 COUNCIL PRESIDENT; PRESIDING AT MEETINGS
RULE4 APPOINTMENT OF COMMITTEES
ORGANIZATION #2
RULE S TIME AND PLACE OF MEETINGS AND SPECIAL MEETINGS

RULE 6 AGENDA FOR REGULAR MEETINGS OF COUNCIL; AGENDAS FOR
COMMITTEE MEETINGS

RULE7 ORDER OF BUSINESS FOR REGULAR MEETINGS OF COUNCIL

ORGANIZATION #3

EXECUTIVE OR CLOSED SESSIONS

ACTION BY COUNCIL

RULE & FORM OF ACTICN; DIVISION OF QUESTION

RULE®9 VOTING; VOTING - ABSTAINING VOTES

RULE 10 INTRODUCTION AND ENACTMENT OF ORDINANCES
MOTIONS #1

RULE L1 CONSIDERATION OF MOTIONS

RULE 12 SUPPORT FOR MOTIONS

RULE 13 MOTION TO ADJOURN

RULE 14 MOTION TO RECESS

RULE 15 MOTION TO POSTPONE TEMPORARILY (LAY ON THE TABLE)
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RULE 16

RULE 17

RULE I8
RULE 19
RULE 2¢
RULE 21
RULE 22
RULE 23

RULE 24

RULE 25

RULE 26

RULE 27
RULE 28

RULE 29

RULE 30

RULE 31

RULE 32

RULE 33

MOTION TO VOTE IMMEDIATEL Y (PREVIOUS QUESTION OR CALL THE
QUESTION)

MOTION TO LIMIT OR EXTEND DEBATE
MOTIONS #2

MOTION TC POSTPONE DEFINITELY

MOTION TO REFER (COMMIT)

MOTION TO AMEND

MOTION TO POSTPONE INDEFINITELY

MOTION TO RECONSIDER

MOTION TO RESCIND

REQUEST TO WITHDRAW A MOTION
MOTIONS #3

INCIDENTAL MOTIONS —~ POINT OF ORDER

INCIDENTAL MOTIONS - POINT-OF R

M INFORMATION
PUBLIC PARTICIPATION AND MAINTENANCE OF ORDER

MAINTENANCE OF ORDER AND DEBATE

RIGHT TO SPEAK IN DEBATE

PUBLIC MEETINGS AND PARTICIPATION BY PUBLIC
CONDUCT, ETHICS AND DISCIPLINARY ACTIONS

GENERAL CONDUCT AND STANDARDS OF CONDUCT

ETHICS

DISCIPLINARY ACTIONS

REVIEW OF CITY COUNCIL RULES

ANNUAL REVIEW OF CITY COUNCIL RULES
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Rule .1

Rule 1.2

Rule 1.3

Rule 2.1

Rule 2.2

GENERAL
PREAMBLE

These are rules governing the orderly conduct of Flint City Council meetings in
accordance with Robert’s Rules of Order and certain laws,

OPEN MEETINGS ACT (OMA)

City Council meetings are subject to the Open Meetings Act, Public Act 267 of
1976, MCL. 15.26] through 15.275.

FREEDOM OF INFORMATION ACT (FOIA)

All documents of the wevtmes of the Flint Citv Council (| e ageﬂdas mmutcs

attachments, transcripts, recordings) are public docum
13. 23] or segrunlessaubioct-to exemptionssele-da FOIA.

PARLIAMENTARY AUTHORITY

All matters of procedure not covered specifically by Council Rules, State, or Local
taw, shall be governed by Robert's Rules of Order 11" Ed. 1f a conflict arises
between Council Rules and Robert’s Rules of Order, Council Rules take precedence.

The President or Chair (Presiding Officer) SHALL (s yequired-trshall decide all
questions ansmg under these rules and general parhamentary practice, subject to
appeal. While en-atbguestionsofordes-and ofinempratation oL the rules and-of
privehyof Emw}n H-is-the DU L}’ -af-tThe Chalrﬁh%ﬁ ta-shall first decide the
question, sl ivds-the i"“ “appeal from the decision.” If
the appeal is seconded, the C]]alriﬂd"l -shall states bis-their decision, ansd that it has
been appealed from, and then states the question thus: “Shall the decision of the
Chair stand as the judgment of Council?” The Chairman can thenwitheutJeavi g
tre-chair, state the reasons for bis-their decision, after which it is open to debate,
Unless Fhe appeal shatl be determined. by-2a majority of the
CoupeilpersensCouncilmembers-elect- voic against the Chair's ruling, the ruling -t
stands,

City Council can appoint a person of their choosing to be the Parliamentary

Commented [WK1]: Per 3-204(A) of the City

Charter, “Except as otherwise provided by this Charter
na action of the City Council shall be effective unless a
majority of the members elect of the City Councit vote

in favor of the action.”

Authority, but any Councilmember may make reference to either City Council Rules,
which take precedence over Robert's Rules, or reference to Robert's Rules when the
1ssue is not covered in City Council Rules.

SUSPENSION AND AMENDMENT OF RULES

CouneilpersonsC mm«_llmmlb..n elect, to aliow for consideration of business that
would not otherwise be allowed. unless other rules provide for an alternative means
of :conducting said business. A motion to suspend a rule is not debatable,

The rules may be amended in accordance with Section 1-801 of the Flint City
Charter.
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Rule 3.1

Rule 3.2

Rule 4.1

Rule 4.2

Rule 4.3

Rule 4.4

Rule 4.5

Rule 4.6

Rule 4.7

Rule 4.8

ORGANIZATION #1

COUNCIL PRESIDENT: PRESIDING AT MEETINGS

The Council shall have a President and a Vice-President, each chosen by a majority
of the CeameilpessonsCouncilinenbers-elect for a enevesr term which shall end on
the second Monday in November.

The President shall preside at the meetings of the Council and, in the absence of the
President, the Vice-President shall preside. 1fbath the President and Vice-President
are absent, a Chairperson from a Council Committee shall preside in the following
order: Finance, Governmental Operations, Legislative, Grants.

COMMITTEES

The President, unless otherwise directed by the Council, shall appoint all committee
chairs and vice-chairs for a one-year term which shall end on the second Monday in
November.

The standing committees of the ("ity Council are Finance, Governmental Operations
Legislative, Grants, and Special Affairs. The Council President may determine in
which order they are addressed.

>

Finance Committee - Business conducted consists of all matters refating 1o City
finances (e.g. spending, revenue, contracts, fees, budgets, audits, ete.). Finance
Committee shall meet at 5:00 pm on the Wednesdays a week before regular Council
meetings. [Note - see Rule 6.8A]

Legislative Committee - Business conducted consists of all matters relating to City
legislation (e.g. ordinances, policies, etc.). Legislative Committee shall meet after
Finance Committee. [Note - see Rule 6,88]

Governmental Operations Committee - Business conducted consists of all matters
relating to governmental function (e.g. multi-member bodies, policies and
procedures, matters related to City government and City departments, etc. ).
Govemmental Operations Committee shalt meet after Legislative Committee. [Note
-see Rule 6.8C]

Grants Committee - Business conducted consists of all matters relating to City grant
programs and grant awards (e.g. applying for grants, accepting and monitoring of
grants, federal and state grant monies, and local grant doflars, ete.). Grants
Committee shall meet after Governmental Operations Committee. [Note - see Rule
6.8D]

Special Affairs Committee - Reserved for any standing committee agenda item
needing additional discussion or information, as well as for any emergency agenda
submission, Special Affairs Committee shall meet at 4:30 p.m. right before regular
Council meetings on the 2nd and 4th Mondays of the month. [Note— see Rule 6.8E]

All standing commitiees of Council shall be comprised of all members of Council
who are not under disciplinary actions/restrictions.
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Rule 4.9

Rule 5.1

Rule 5.2

Rule 5.3

Rule 5.4

Rule 5.5

Rule 6.1

Rule 6.2

Rule 6.3

Rule 6.3

Rule 6.36

The President, at hi<hertheir ewn-discretion, may create ad ho¢ committees and shall
appoint these committees’ chairs and members. The President shall determine the
number of Couned! L ouncifnientbiors comprising these committees.

ORGANIZATION #2

TIME AND PLACE OF MEETINGS AND SPECIAL MEETINGS

All meetings of the City Council and all committees of the Council shall take place
in the Counci! Chambers on the third floor of City Hall or at such other places as the
Council may determine.

The regular meeting of the City Council is 5:30 p.m. on the second and fourth
Monday of every month.

The Flint City Council may schedule other committee meetings as deemed
necessary.

In the event of a call for a special meeting or a change in the time or place of a
meeting, the Clerk shall be notified and shall see that each
Counailpersonlounstmember and the public are informed as is required by the
Open Meetings Act,

The Mayor shall be notified of all meetings of the City Council,

AGENDA FOR REGULAR MEETINGS OF COUNCIL

Matters shall be placed on the agenda of any meeting of the City Council by action
of the Council President or any presiding Chair of any committee of the Council, or
at the request of the Mayor or Clerk, prior to the start of the meeting. A fier roll call,
the presiding officer shall ask for “any additions or changes to the agenda™. Agenda
changes or additions need to be approved by the presiding officer.

Any agenda matters that require official Council action at the meeting for final
adoption (i.e., resolutions, budget amendments, grant acceptances, ete.} must be
accompanied by the appropriate documentation such as staff review reports, etc., and
must be signed by the required signatories.

The deadline for contacting €
an agenda shall be by 12:00 p

} on Thursdays.

The presiding officer shall choose a person to lead the Pledge of Allegiance.

Opening Ceremonies will consist of Pledge of Allegiance, a short prayer or blessing,
and may include requests for moments of silence for deceased or ailing individuals.
Spiritual leaders (of many faiths} will-mayv be invited and scheduled to offer a short
prayer after the Pledge of Allegiance. The City Clerk will be responsible for making
these arrangements.
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Rule 6.8

Rule 6.8a

Rule 6.8b

Rule 6.8¢

Rule 6.8d

Rule 6.8¢

Rule 6.9

Rule 7.1

AGENDAS FOR COMMITTEE MEETINGS

lems denoted with ** will only appear on a committee agenda if necessary. If there
is no such matter to be addressed, then it will not appear on the agenda.

Finance Committee Agenda - Roll Call, **Closed Session [Executive Secssion],
**Special Order, Resolutions, Discussion Items, Qutstanding Discussion ltems,
Adjoumment

Legislative Committee Agenda - Roll Call, **Resolutions, Ordinances, Discussion
ltems, Outstanding Discussion Items, Adjournment

Governmental Operations Committee Agenda - Roll Call, **Special Order,
**Licenses, Resolutions, Appointments, Discussion Items, Outstanding Discussion
Items, Adjournment

Grants Committee Agenda - Roll Call, Resolutions, Discussion ltems, Outstanding
Discussion Items, Adjournment

Special Affairs Agenda - Roll Call, **Closed Session {Executive Session}, **Special
Order, Resolutions, Appointments, Ordinances, Discussion Items, Additional
Council Discussion, Adjownment

Rules 6.1, 6.2, 6.3 and 6.4 concerning regular Council meetings also apply here to
Committee meetings. cxcept that any Commitiee member may request at an
agomda items be placed on the secnda for that Commitice. Section 31.12 of the
Disorderly Persons Ordinance applies to all committee meetings.

ORDER OF BUSINESS FOR REGULAR MEETINGS OF COUNCIL

The order of business at Regular Meetings of the City Council shall be as follows:

i Call to Order, Roll Call and opening ceremonies

I Reading of Disorderly Persons Section .-

{1 Request for Changes and/or Additions to Agenda
(Eounvilshalbvote toadeptany-amended-agendar)

v Presentation of Minutes

e L i shal-vote do-accept mminutes:s)

v Special Orders
(Any Councilpersen
Special Order be placed on the agenda, but it must first be approved
by bath-the Council President, and Committee Chair if ruise
Committee meeting.}

Vi Public Hearings

VII  Public Speaking

fan RIS EATnapimat

Charee-bminutes-por-sy
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priorotae-sirt o ameet
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e fanties that-have bean-adds ¥ S
VIII  Petitions and Unofficial Commumcations
IX Official Communications - From Mayor and Other

-City Officials

X Additional Communications

X1 Appointinents

Xl Licenses

XIH Resolutmns {-omnet menberwho-desires
speak-n-debatemmt o
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b
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debate-lime stocated-to-council members,
XIV  Liguor Licenses
XV Introduction and First Reading of Ordinances
XVl Second Reading and Enactment of Crdinances
XVI  Additional Discussion Items
XVIi Final Councit Comments
X1V Adjournment

ORGANIZATION #3

CLOSED SESSIONS

Rule 7.2 l‘u.wuﬂm w0 the Open Mectings Act, the Fhint Ciiy € m.nul may meet in Closed
don for one or more of the followi ing purposes: The Oeen-Meocth

nptions o -the-rrlethat povernmenthody meetings must-be open-to-the public;

esed-session

T ,izx TEET L-lc..!.")ht‘t4wi

Fhe-bmitedpurposes incledec amone-others:
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{1) To consider the dismissal, suspension, or disciplining of, or to hear complaints or
charges brought against, or to consider a periodic personnel evaluation of, a
public officer, employee, staff member, or individual agent, if the named person
requests a closed hearing.

(2) For strategy and negotiation sessions connected with the negotiation of a
collective bargaining agreement if either negotiating party requests a closed
hearing.

(3} To consider the purchase or lease of real property up to the time an option to
purchase or lease that real property is obtained.

{4) To consult with its attorney regarding trial or settlement strategy in connection
with specific pending litigation, but only if an open meeting would have a
detrimental financial effect on the litigating or settlement position of the public
body.

{5} To review and consider the contents of an application for employment or
appointment to a public office if the candidate requests that the application
remain confidential. However, all interviews by a public body for employment
or appointment to a public office shall be held in an open meeting pursuant to
this act.

(6) To consider materiai exempt from discussion or disclosure by state or federal

Ipri aaason a-drcardd oot anermadibee T . datwiaiiiienn
statute. Bub-note—a-board s ot pesmitted-tog bsgsstor-to-diseussan
saiiconas wehe e S31icna o P ‘,I Fovoay vac "
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@ raEhebme OMA detme-Hosed session™ asTameeting e partoFa-meeting ofa publie

Rule 7.43

SECTHION

body that-is-closed to-the publie seton- G0 el the-OMA provides that-the
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~—GOING INTO CLOSED-SESSHIONIEXECUTIVE SESSIONT — A 2/3 roll
call vore of the Councilmembers-Elect is required to meet in closed session for
pugposcs (33 through (0), as Bsted in Rule 7.2, A majority vote of the
Councilmembers-Eleet is sufficient for purposes (1) and {2), as listed 1o Rule 7.2.
The roll call vore and the purpose or purposes for meeting in elosed session shall he
recorded in the minutes of the meeting at which the vote is taken,

CHOSERSESSION- A J3-ROLE-CALEVOTE OF MEMBERS ELECTED
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SESSHON, EXCERE-FOR- T HECLOSER SESSIONS PERMITTED LNDER

SECTION SEAR B H R 0 U AND - FH B ROLL - CALL O AND

FHE PURPOSE-OR-BURPOSES FORCALLING THE CLOSED SESS 10N

SHALL BEENTERED INTO THE MINUES OF THEMEETING A7
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ELOSED SESSION-ONLEY LPOMN AMOTHON DUEY MADE.

i
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OEREAL PROPERT Y423 CONSULTING WHH-THEIR ATTORNEN, (3)
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Rule 8.1

Rule 8.2

Rule 8.3

Rule 9.1

Rule 9.2

Rule 9.3

Rule 9.4

Rule 9.5

Rule 9.6

Rute 9.7

All official action of the Council as required by the City Charter shall be by
ordinance or resolution, but decisions on parliamentary procedure may be made upon
motion. Other action may be made upon motion, including decisions on
parliamentary procedure.

No motion may be debated by the Council until it has been stated by the presiding
officer and it must be reduced to writing if requested by the presiding officer or any

ConneilpersonCoungily L

If a question before the Council is susceptible of division, it shall be divided on the
demand of any Ceunedpersent ounciloreniber.

YOTING

The determination of any question at a regular City Council meeting shall require a
roli eall vote,

The determination of any question at a committee meeting shall be |

cilmiember
representing the First Ward shall cast the first vote on the first roll call of any
meeting, the Counctpersenounciimember from the Second Ward shall cast the first
vote on the second roll call at any meeting, and so on throughout the meeting so that
the first vote on a roll call shall be solicited from the succeeding
CouneHpessenCouncilinember. Following the first vote on any roll call, the
remaining CeunelpersonCouncilinembers shall be called in consecutive order until
all nine CouneilpersenCouncilme have been afforded an opportunity to vote on
any question,

A Councilmember must be seated at their designated seating place in order to vote.
Proxy votes are not allowed.

INTERRUPTION OF VOTES - Interruptions during the taking of 2 vote are
permitted only before any member has actually voted, unless, as sometimes occurs in
baliot voting, other business is being transacted during voting or tabulating.

RULE AGAINST EXPLANATION BY MEMBERS DURING VOTING - A
member has no right to “explain his vote” during voting, which would be the same as
debale at such a time.

CHANGING ONE'S VOTE — A member has a right to change his vote up to the
time the result is announced by the Chair. A request to change g vote after the
Chair’s announcement requires Adter that-she-ean-make the-changeonly by the
unanimous consent of the assembly requested-bodvand granted, without debate, and
may only be made immediately after the Chair's anpouncement-mmediately
following the chaiss spnouncoment of the resultofthe vore.
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Rule 9.8

Rule 99

ABSTAINING VOTES ~ To “abstain” means to not vote at all.

ABSTAINING FROM VOTING ON A QUESTION OF DIRECT PERSONAL
INTEREST —~ No member should vote on a question in which he/she has a direct
personal or pecuniary interest not common (o the other members of the organization.
Yoting on questions which affect oneself - the rule on abstaining from voting on a
question of direct personal interest does not mean that a member should not vote for
him/herself for an office or other position o which members generally are

Hgible, or should not vote when other members are included with him ina

notion.

INTRODUCTION AND ENACTMENT OF ORDINANCES

(B HEAny City Counciimenher or the Mavor may introduce an Ordinanoct b BY
COENCH-ANDPHE LEGAL DERARTMENTMAY- INTRODLCY:

ANOREMNANC L)

Rule {0.1

Rule 10.2

Rulc 103

Rule 10.4

Rule 10.5

Rule 11.1

Upon the introduction of any ordinance, the City Clerk shall proceed as directed in
Section 3-3020] ¢i se¢ of the Flint City Charter.

After a public hearing has been completed, any Covseilperson{oung
move the enactment of the ordinance.

bor may

If the ordinance is amended to the extent that there has been inadequate notice to the
public of the content of the ordinance, it shall not be enacted until the procedures of
Sgetion 3-301 ef seg of the Fling City Charter Seetion 3-302-are complied with.

Every ordinance must state the date that it becomes effective, After the vote on the
enactment of the ordinance, any CouncilpersonCouncilmember may move that it be
given immediate effect upon publication, rather than the date stated. Any effective
date ear]ler 1h.:m thxrty days after enactment requires a two-thirds vote of the
imembers-elect.

Every ordinance shall be submitted to the Chief Legal Ofﬁcer efthe Gl FOR
CORRECT-FORMAL, 402 al as to fony prior to
enactment.

MOTIONS

CONSIDERATION OF MOTIONS

When a question is under debate, the Chair will receive only the following motions:

Rule 13 to adjourn

Rule 14 to recess

Rule 15 to postpone temporarily (lay on the table)
Rule 16 to vote immediately (previous question)
Rule 17 to limit debate

Rule 18 to postpone definitely
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Rule 11.2

Rule £2.1

Rule 12.2

Rule 13.1

Rule 13.2

Ruie 14.1

Rule 14.2

Rule 14.3

Rule 15.1

Rule 19 to refer {commit)

Rule 20 to amend

Rule 21 to postpone indefinitely

Rule 22 to reconsider

Rule 23 to rescind

Rule 24 to withdraw a motion

Rule 25 point of order

Rule 26 poid olrequest for - information

1f more than one of the above motions are made, they shall be considered in the order
listed.

SUFPORT FOR MOTIONS

No motion may be considered or debated unless it has the supper-olbecn seconded
by at feast one other Counsilperson{ou or and has been properly stated by
the Chair. 1l Chuir doos not have o recoun
secand o motion,

Nominations need not be seconded.

MOTIONS #1

MOTION TO ADJOURN

A motion to adjourn is always in order. If it is made during the count of a vote, it
will not be considered until afier the vote is announced.

A motion to adjoumn will be deetded-witheut debatels not debatable. However, the
tssue of the time fo reconvene may be debated if it is introduced by the maker of the

motion or by amendment.

MOTION TO RECESS

A motion to recess shall state the length of the recess and siull-be-dectded avithont
debateds not debatable

When a recess is taken during the pending of any question, the consideration of the
question shall be resumed upon the reassembling of the Council.

The Chair may order a recess without objection.

MOTION TO POSTRPONE TEMPORARILYV. (. AY ON THE TABLE)

The Council may decide to postpone temporarily any matter pending before it. The
P

SECEE yoee
R DCTOTCH

" PRI 3 S PITENPIPTINS BRIy |
Lteras-g-motionto-Jav-on-the-table,
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Lepded

Rule 15.22

Rule

LA
-

nuumg :

If a decision is made to resume consideration of a matter or to take up from the table,
it shafl retarn in exactly the same form as when it was postponed temporarily. A
motion to resume consideration must be made at the same meeting.,

I g inodion 1o reswng considoration ils or s aol made. te pondins madter shall be

Rude- 154

Rule 15.34

adided e e ped mecting aseada,

Al mat

sostpened empevaribeshall be considered st themeetingas which they

tirhave

MOTION TO VOTE IMMEDIATELY (PREVIOUS QUESTION OR CALL THE

Rule 16.1

Rule 16.2

Rule 16,3

QUESTION)

Any CennellpessanCouncilmembe may move to vote immecliate]y If the motion is
supported, debate will cease 1mmedxately A two/thirds vote is required for the
motion to carry. Failureto-ecase talhing shallressleii-disciplinan-netion- Vislaton
shatl-be removeddromthemeating.

If the motion receives a majority of the votes of the CaunsilpermonCounci imemburs-
elect, in accordance with Section 3-204(a) of the Charter, the Counci] shall vote on
the pending question or questions in their regular order.

A motion o vote Bnmediately is not debatable,

Rule 17,4

Rule 17.2

Rule 1

1
s

MOTION TO LIMIT OR EXTEND DEBATE

The Council may decide, by majority vote, to limit or determine the time that will be
devoted to discussion of a pending motion or to modify or remove limitations
already imposed on its decision. This may include a limit of time for each
eﬁ%e@%ﬁeﬁw(‘uunciImcmh;r to speak to the issue F?‘}EH—F‘%{H»&%{iﬂ%ﬂ}gwﬁ—heﬁ 8
Jernis g skl S ENETE. 1Y EFTIEC SIEVSRN, N PN ST SRS fuey | I 1

sre-lunithasd R-ods uu. - FORHE -G ..,g Hu( G RO Y e H

removed-from the megting:

If each couneslpersenCouncilmember has a Himited time to speak, this time limit
shall include any questions asked and/or answered per the
eeunedtpersonCouncilmembers request.

A motion to limitor extend debate is not debatable
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Rule 8.1

Rule 18.2

Rule 19.1

Rule 19.2

Rule 20.1

Rule 20.2

Rule 2§}

Rute 21.2

Rule 22.1

Rule 222

Rule 223

Rule 22.4

Rule 23.1

MOTIONS #2

MOTION TO POSTPONE DEFINITELY

The Council may decide to put off consideration of a pending main motion and to fix
a definite time for its consideration.

The debate on the motion to postpone definitely shall be limited to the reasons for
the postponement and the time the main motion shall be taken up.

MOTION TO REFER (COMMIT)

Ifa motion to refer a matter to a committee or other agency has been made, the
Council shall proceed to decide the question of the referral.

There shall be no further debate on the merits of the main motion or amendments to
the main motion uniil the referral motion is decided.

MOTION TO AMEND

A motion to amend must be germane to the main motion.

An amendment may be amended but an amendment to an amendment may not be
amended.

MOTION TO POSTPONE INDEFINITELY

The Council may decide to prevent discussion or further discussion on a question by
voting to postpone it indefinitely.

A motion that has been postponed indefinitely cannot come up again at the same
meeting. If'itis reintroduced at a later meeting, it shall be treated as a new motion.

MOTION TO RECONSIDER

A motion to reconsider any decision of the City Council may be made by any
GounedpersenCouncilmenher that voted in the affirmative on the motion in
question.

A motion to Teconsider may be made at the same meeting or not later than the next
succeeding regular meeting of the Council provided that notice has been given to the
Council prior to the start of the meeting.

No question may be reconsidered more than once.

If a decision of the Council has gone into effect, the motion to reconsider shall not be
in order,

MOTION TO RESCIND

Action to rescind, repeal or annul a previous action may be by resolution unless the
previous action is an ordinance. Actien to repeal a published ordinance may only be
by ordinance regardless of whether the ordinance has gone into effect,
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Rule 23.2

Rule 23.3

Rule 24.1

Rule 24.2

Rule 24.3

Rule 25.1

Rule 25.2

Rule 25.3

Rule 254

Rule 25.5

Rule 26.1

Notice of a motion to rescind a previous action must be given to the Clerk at feast
two days prior to the meeting at which the motion is to be made. However, the
Council may vote by two-thirds of ¢ sanCouncilinembors-elect to waive the
notice.

Motions to rescind may be reconsidered regardless of whether the vote was
affirmative or negative.

MOTIONS #3

REQUEST TO WITHDRAW A MOTION

Any Cenmetlpersen( thuember may withdeaw his or her motion before it has
been restated by the Chair and placed before the assembly. The
Lewnetlperson ouncilinenber need not obtain concurrence of any other person.

After the motion has been placed before the assembly, it may only be withdrawn by
majority consent of all CesneilpersenCouncibnembers present. A reguesi
withdraw 15 undebatable,

No request o withdraw a motion may be made after the vote on the motion has
commienced.

INCIDENTAL MOTIONS — POINT OF ORDER

‘The purpose of a point of order is to correct a breach in the rules when the presiding
officer does not correct it, or when the presiding officer makes a breach of the rules.

A point of order should not be used for minor infractions: that do not affect the
substantive rielis of the City Coundil, or g member

A point of order does not need a second, can interrupt a speaker, is not debatable,
and is decided by the chair.

A point of order cannot be ignored by the presiding officer. A ruling of “agreement
~ outof order” or “disagree ~ denied” must be given. Alt debate and/or talking shall

cease immediately when a- point of order is ratsed in order for the pres:dmg officer
to rule. Failure ts alling shallresbin diseiphnarn: ser Viekitorsshall he

N Hig-Shiatroen FOTECH ey HOT

P 4 4 £lyen NI
SOOI He TR eel =

Any two members have the right to appeal the presiding officer's decision on a point

ofotder Fhisregquires enemember m;JH v o {“ ,...J, the appe .! an l another

'J t!}" i '” !, ‘ptes-terdh ;" : ‘L:- giuc':{x e a8 5ot fm'ti} in Ruk. 1.2

O Y O T | : groestrinay ¢l 1 ol M $fthoaracteine o e
R FER e -qliestiion-the decision-or raling-ofthe presiding o ffcer

untessthey appeat-from bisther deeision.

INCIDENTAL MOTIONS - POINE-REQUEST FOROF INFORMATION

A requestpeint for infonnaionefisformation generally applies to information
desired from a speaker.
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Rule 26.2

Rule 26.3

] Rule 26.4

| Rule 27.21

| Rule 27.32

Rule 27.43

Rule 28.1

Rule 28.2

Rule 283

Its purpose is to help one understand the process and the potential consequences of
the next voting.

A request for information cannot be ignared by the presiding officer, but the
presiding officer — upon hearing the request — may decide whether the request is
legitimate and can proceed, or whether the speaker is misleadingly utilizing this
motion to secure the floor for other purposes. The Presiding Officer must rule with
either “Proceed” or “Denied”.

A reauest for formation peistebinfornstion-can be piv Jo with a very short
explanation but using this tactic as an opporiunity to gain the floor is not allowed.
Multiple abuses of use of point of information is cause for disciplinary action.

PUBLIC PARTICIPATION AND MAINTENANCE OF ORDER

MAINTENANCE OF ORDER AND DEBATE

(The public and City Council are both subject to the disorderly POIHOT-PRISONS
ordinance section 31-101 and the general code of conduct. Additionally, the Chair or
Presiding Officer has a responsibility and duty to enforce these rules and sanctions
for the purpose of maintenance of order. Only the Chair or Presiding Officer may
determine and rule on who/what is in or out of order. Violations of this rule shall
result in removal from the meeting.)

When a member has been called to order, the Chair shall determine whether or not
he or she is in order. Every question of order shall be decided by the Chair subject to
an appeal to the Council by any member. 1f a member is called to order for words
spoken, the exceptional words shall be immediately taken down in writing so that the
presiding officer or Council may be better abte to judge the matter,

During any portion of any meeting, eouneil memberCouncilmenibors may not

engage in any type of argumentative discourse with members of the audience, at any

time, for any reason:—Any-vouncib-memberopdudience momsherawhe enpages-ar-this
" Ladl b 21 4%

Bocreraonee digeton v v R Rt T UTARY g o sycnkgos s
behavierdorineo mecting shall-be remeved-from the mhocting

Only the presiding officer may call an individual (or staff member, or department
head, etc.} up to the podium {and/or table) to speak. Other couneil
memberCounciimembers would have to petition the presiding officer to make this
request.

RIGHT TO SPEAK IN DEBATE

Every CouneipersenCouncilmember and every person granted the privilege of

speaking to the City Council, on anv matter before the City Counci). -shall address

all remarks to members of the Council and shall not speak until recognized.

When two or more Councilmembers address the Chair at the same time, the Chair
shall name the Councilpersenouncilmenher who is first to speak.

A Cowrcilmember who desires to speak, on any matier betore the City Council. nrust

obtain the floor by being recoznized by the presidine Chair. Unless othery ise
specified by these rules each member bas the right to speak up 1o twice on the same
Page 170l 1O




Rule 29.1

Rule 29.2

Rule 29.3

Rule 29.4

Rule 29.5

Rule 29.6

question o the same day, for 5 nineies during coch rowd, but canno

inaken

veh on the same question so long as any member who bas not spoken on
that gquestion desires the Hoor, A meisber who has spoken twice on a particular
question on the smne day or who Bus exhausiod telr allocaied thne has exhauvsted

izht 1o debate on that cuestion for thas dav, The Clork shall uiilize 2 Umer

SOC

his‘hers

and brack moembers gime.

presiding Clair, the oppottunily o ask

guostions of Administrative St o

guestions and rosporsies shall be ncorporaied s partof the Councilmember's

luring debate on any goenda ftom, Any such

PUBLIC MEETINGS AND PARTICIPATION BY PUBLIC

All meetings of the Council shall be open to the public in accordance with law.

If a member of the public wishes to address the City Council, they may do so at the
regular City Council meeting. He or she shall submit, prior 1o the start of the
meeting, a statement in writing containing his or her name and address and the topic
to be covered. A box will be placed at the entrance to the Council Chambers for the
coliection of the statements,

Members of the public shall have no more than 3 minutes per speaker during public
comment. Only one speaking opportunity per speaker. Numbered speaker slips will
be provided prior to the start of a meeting to those wishing to speak during this
portion of the agenda, No additional speakers or slips will be accepted afier the
meeting begins. City eswacib-memberCouncilmembers may not also-address
eounvitspenk as a member of the public at this time. Public Sspeakers may not

allocate or "donate” their allotted time to another person.

If a member of the public is addressing the Council at a scheduled public hearing, he
or she shall stand to obtain recognition by the President at the opening of the hearing
or at the conclusion of the remarks of the previous speaker.

Members of the public shail have no more than 443 minutes to address the City
Council during a public hearing.

Councilmenmbers may 101 speak during public hearines nor may they make Fesponse

Rule 29,76

comments 1o speakers,

Any person white-being-heardipeaking at a Council meeting may be called to order
by the President or any CouneilpersenC ouncilmenber for failure to be germane, for
vulgarity, for personal attack of persons or institutions, or for speaking in excess of
the allotted time.

Any person who is called to order shall thereupon yield the floor until the President
shall have determined whether he or she is in order. Every question of order shall be
decided by the President subject to an appeal by any CenseilpessonCouncilmember
to the Council. If a person so engaged in presentation shall be determined by the
Council to be out of order, that person shall not be permitted to continue at the same

meeting except on special leave of the Council.
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Rule 2943

sintif Fingl Council Conments,

CONDUCT, ETHICS AND DISCIPLINARY ACTIONS

GENERAL, CONDUCT AND STANDARDS OF CONBUCT

Rule 30.1 Every eounettpersenlouneilmaitor is subject to the established rules or general

conduct and the standards of conduct oy may he sdontud by the Cive Coupeil.
ETHICS

Rule 3.1 Every eouneilpersonC ounciluiciber is subject to the established cthics rules of the

City of Flint Charicr and Ethics Ordinance.
DISCIPLINARY ACTIONS

Rule 32.1 Every eonneilperson{ ouncilmember is subject to the established rules and

disciplinary actions for violations of rules and city ordinances.
REVIEW OF CITY COUNCIL RULES

Rule 33.1 Every December, the City Council shall place an item on the Special Affairs
Committee agenda for a review of these rules.

Rule 33.2 At his'her own discretion, the Council President may at any time appoint a
committee and its menibers to review and offer revisions of City Council Rules.

Rale-33:3 herules may d-upor-a-2.3 2:.24‘,{]{ it -prE-the

Rule 33.43

] {
¥ i
Cip-Charter R xii }[d‘s Mur};u.{ torthe

approved-rales

It is the responsibility and duty of the Council President, Vice President, and all the
Committee Chairs to ensure that these rules are adhered to and to apply the
recommended discipfinary actions if they are not, Failure to do $0 15 itseff a

RULES ORIGINALLY ADOPTED: MAY 10, 1976
1ST AMENDMENT ADOPTED: Mavy 24, 2010
2ND AMENDMENT ADOPTED: APRIL 27,2015
3RD AMENDMENT ADOPTED: JUNE 12,2017
45 ARENDMENT ADOPTID:
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RESOLUTION NO..

PRESENTED: FEB - § 2027

ADOPTED:

RESOLUTION TO ENTER INTO AGREEMENT WITH MOTT PARK RECREATION

BY THE CITY ADMINISTRATOR:

WHEREAS, This agreement (hereinafter “Agreement”) is for the purpose of renewing and expanding the
partnership agreement entered into between the City of Flint, a municipa!l corporation (hereinafter “City™)
and Mott Park Recreation Association (hereinafter “Association™), collectively referred to herein as the
“Parties.”

WHEREAS, the City of Flint Master Plan sets goals to provide and maintain a balanced and equitable
system of parks and recreation opportunities; and

WHEREAS, the Association is a 501(c)(3) non-profit volunteer organization which has maintained the
property described in this agreement since 2011 and is dedicated to expanding access to quality recreational
facilities and programs to all citizens of the City of Flint; and

WHEREAS, the property which is the subject matter of this Agreement is described as parcels:
40-11-351-098
40-14-128-001
40-14-128-002
40-14-101-001
40-14-101-002
40-14-101-003
40-14-251-001

THEREFORE BE IT IS RESOLVED, that the Flint City Council hereby authorize the entering into
this 50 year lease agreement with Mott Park Recreation.

S TO FORM:

el eéfer Chief Legal Officer Clyde Edwards, City Administrator

Council President Eric B. Mays



MOTT PARK RECREATION AGREEMENT

This agreement (hereinafter “Agreement”™) is for the purpose of renewing and cxpanding the
partnership agreement entered into between the City of Flint, a municipal corporation (hereinafier
“City”) and Mott Park Recreation Association (hereinafter “Association™), collectively referred 1o
herein as the “Parties.”

WHEREAS, the City of Flint Master Plan scts goals to provide and maintain a balanced and
equitable system of parks and recreation opporiunities; and

WHEREAS, the Association is a 501(c)(3) non-profit volunteer organization which has
maintained the property described in this agreement since 2011 and is dedicated to expanding
access 10 quality recreational [acilities and programs to all citizens of the City of Flint; and

WHEREAS, the property which is the subject matter of this Agreecment is described as parcels:

40-11-351-098
40-14-128-001
40-14-128-002
40-14-101-001
40-14-101-002
40-14-101-003
40-14-251-001

Hereinafter referred to as the “Park”

THEREFORE, in consideration of the mutual covenants contained herein. the consideration of
which is hereby stipulated to, the Parties agree as follows:

L.

bJ

Operation of the Park. The Association is hereby given the use, control and operation of
the premises formerly described as the Mott Park Golf Course, including the club house,
{hereinafter “Park™).

Grant Administration. The Parties will work collectively to oversee the application and
implementation of grants for capital improvements to the Park. From the date of the
execution of this agreement, applications for grants (any implementation thereof), shall be
the joint responsibility of the City and the Association to the greatest extent possible.
Grants applied for by the Association shall be approved by the City of Flint department
head prior to acceptance.

Park As Is. The City is providing the use of the Park AS IS, with all faults, and makes no
representations regarding the condition of the Park usability for any purpose. The
Association shall inspect the Park and make all delerminations as to its usability for any
purpose prior to the use of the Park.
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4. Compliance with Laws, Regulations and Park Rules; Enforcement. The Parljes agree to
comply with all federal. state. and local laws, regulations and permitting requirements in
the performance of this Agreement.

5. Park Reservations and Special Events. The Association will coordinate facility reservations

at the Park pursuant to a fee schedule approved by the City. The Association may retain
such fees collected solely for reinvestment in Park maintcnance, operations and
improvements,

6. Facility Rental. The Association may rent the clubhouse upon such terms as shall be
approved by the City and any proceeds obtained thereby will be used for maintenance,
operational expenses, or improvements to the Park. Rentals or subletting of the clubhouse
or storage space for a term no longer than the terms of this Agreement, must be approved
in writing by the City of Flint Department head prior to any legal agreement entered into
by the Association. The Association will coordinate with the City on facility rental fees
pursuant to a fee schedule approved by the City.

7. Park Maintenance. The Association agrees to maintain the Park area and the clubhouse,
including mowing, trimming, snow removal, forestry work and tree trimming on a regular
basis. The Association will be responsible for payment of the expenses of maintenance or
operation of the clubhouse. The City will be responsible for the utility payments and
security for the building, i.e. scourity system already located and installed on the property.
Any capital improvements undertaken by the City will be done at the sole discretion of the
City. The Association is hereby given the right and authority to perform such
improvements to the Park as shall be first approved by the City.

8. Repairs. The Association shall be responsible for all building repairs including, but not
limited to:

a. Building repairs that resulted from deferred or ignored maintenance,

b. Repair of internal and external doors, exterior fabric, furnace. water system repairs,
structural components, electrical repairs, waste treatment, plumbing. toilets, gas, air
conditioning.

9. Coordination. The Staff of the Association and the City will meet periodically to review
the status of the Park operations and all of their issues arising under this Agreement.
Additionally. the City may form and manage a Citizen Advisory Comimittee, which the
Association agrees to meet with bi-annually to receive input therefrom.

10. Deliverables. The Association shall provide a quarterly report 1o the City and the status of
programs, projects and partnerships related to the Park. These reports shall include a full
accounting of the revenue gencrated pursuant to this Agreement. The Association shall
provide a written S-year capital improvement plan to the City of Flint Planning Division
for review and approval.
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.

12,

13.

14.

I35,

16.

Temporary Suspension. The Association acknowledges that this Agrecment and the rights
granted hereunder are subordinate to the necessity of the City to serve its residents duc to
acts of God or other emergencies and in such event, the Association agrees to surrender
immediately upon demand, the use of the Park (or any portion thereof) 1o the City for the
purpose of managing the premises during the pendency of such events. Determination of
such events shall be made by the Chief of Police of the Flint Police Department.

Indemnity and Hold Harmless. To the fullest extent provided by law. the Association
agrees to defend, indemnify and hold harmless the City. its elected and appointed officials,
employees and others working on behalf of the City. against any criminal violations,
including all costs connected therewith, and any criminal violations, which may arisc out
of the use of the club house. and/or as a result of Association’s negligent acts or omissions.
that any of the Association’s employees, agents or representatives arising oul ol their
performance of this Agreement.

Right to Entry. The City of Flint may enter the Park at any time in order to examine the
Park, inspect the building, inspect mechanical cquipment, repairs and/or alterations. In the
event of an actual or apparent emergency. the City of Flint may enter the Park at any time
without notice. The Association shall not change any lock or install additional locks
without prior written consent and without providing a copy of all keys. Keys must be
provided on the date the lock(s) are added and/or changed.

No_Assignment. Association shall not have the right lo assign any interest in this
Agreement or the premises without the prior written consent of the City.

Term and Termination. This Agreement shall be for a term of fifty (50) years from the
execution of this agreement. Either Party may terminate this agreement with thirty (30)
days advance written notice to the other Party.

a. A default under any of the provisions of this Agreement, by either party, may be
cured by the defaulting party within 30 days of receipt of a notice of default. Failure
to address shall constitute grounds for termination of this Lease Agreement.

b. In the event this Agreement is terminated, all obligation of the City of Flint under
this Agreement shall cease.

¢. Upon termination of this Agreement, the Association agrees to yield possession of
the premises within 90 days of the date of notice of reserving the right to re-enter
the premises selely to obtain personal property and/or organizational possession as
the time of default.

General Terms and Conditions. This Agreement represents the entire agreement between
the Parties with respect to the subject matter hereto and supersedes al] prior agreements,

conversations, and understandings with respect hereto. Any amendment to this Agreement
shall be in wriling and signed by the Parties. Failure of the City (o require performance of
any provision herein shall not affect the City’s right to require performance of any
provision thereafter, nor shall such a waiver constitute a waiver of any subsequent breach
of this Agreement. If any provision of this Agrecement is found to be invalid or
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unenforceable, the remainder of the Agreement shall remain in full force and effect as
though the invalid or unenforceable provision had never been included.

This Agreement is valid and enforceable with electronic or facsimile signaturcs and may
be executed tn multiple counterparts, all of which together shall from one agreement.

WHEREFORE, the Parties have exccuted this Agreement by affixing their signatures
below.

MOTT PARK RECREATION ASSOCIATION:

/ (1222
4 S’ Date

Its ey SaxToN
MPRA Poprd PrES:IEVT

CITY OF FLINT, a Michigan Municipal Corp.: (ALSO INCLUDE MAYOR’S
SIGNATURE BLOCK TF OVER $350,000)

Sheldon A. Neeley, Mayor Date

APPROVED AS TO FORM:

Angela Wheeler, Chief Legal Officer Date
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CITY OF FLINT

RESOLUTION STAFF REVIEW FORM

TODAY’S DATE: 1.26.2022

BID/PROPOSAL# NA

AGENDA ITEM TITLE: Mott Park Recreation Agreement

PREPARED BY Victoria Cooper
(Please type name and Department)

VENDOR NAME: Mott Park Recreation

BACKGROUND/SUMMARY OF PROPOSED ACTION:

Resolution to enter into a 50 year agreement with Mott Park Recreation for park maintenance.

FINANCIAL IMPLICATIONS: no

BUDGETED EXPENDITURE? YES || NO x[_| IF NO, PLEASE EXPLAIN:

Grant
Dept. Name of Account Account Number Gode Amount
NA
FY19/20 GRAND TOTAL
PRE-ENCUMBERED? YES [[] NO no[_] REQUISITION NO:
ACCOUNTING APPROVAL: Date:

©loyce McClane —COF 02-01-20




CITY OF FLINT

WILL YOUR DEPARTMENT NEED A CONTRACT? YES x[ ] NoO [
{if yes, please indicate how many years for the contract) 50 YEARS

WHEN APPLICABLE, IF MORE THAN ONE (1) YEAR, PLEASE ESTIMATE TOTAL AMOUNT FOR EACH
BUDGET YEAR: (This will depend on the term of the bid proposal)

BUDGET YEAR1 NA
BUDGET YEAR 2 NA
BUDGET YEAR 3 NA
OTHER IMPLICATIONS (i.e., collective bargaining): NA

STAFF RECOMMENDATION: (PLEASE SELACT): ([ ]

DEPARTMENT HEAD SIGNATURE: / /A~

{PLEASE TYPE NAME, TITLE)

Qloyce McClane —COF 02-01-20



RESOLUTION NO.: &

PRESENTED: APR 2 (202

ADOPTED:

BY THE CITY ADMINISTRATOR:

RESOLUTION TO NATIONWIDE CONSTRUCTION GROUP FOR KEARSLEY RESERVOIR FENCE
REPLACEMENT

WHEREAS, The City of Flint Department of Public Works, Water Plant, is responsible for fencing
around the water treatment plant and outside properties, including the Kearisey Reservoir fence.

WHEREAS The fencing around the Kearsley Reservoir has slipped from its retaining wall which has
created a safety hazard requiring immediate replacement. The Water Plant has solicited a quote
from the sole source vendor, Nationwide Construction Group, Chesterfield M, to remove the 48"
high wall, and replace this fence. Nationwide Insurance Group is a sole source, as they are the
company who originally built the fence.

WHEREAS, The Water Plant is requesting a contract with Nationwide Construction Group for the
repair and replacement of this fence in an amount not-to-exceed $291,185.00 for FY22 (07/01/21-
06/30/22). The Funds will come from the following account(s):

Account Number Account Name/ Grant Code Amount
591-545.203-801.000 Professional Services $291,185.00
FY22 GRAND TOTAL $291,185.00

IT 1S RESOLVED, That the Appropriate City Officials, upon City Council's approval, is hereby
authorized to enter into a contract with Nationwide Construction Group, for the Kearsley Reservoir
fence repair and replacement, in an amount not-to-exceed $291,185.00 for FY22 (07/01/21-
06/30/22).

APPROVED AS TO FORM: APPROVED AS TO FINANCE:
e Robert- 1. F. Widias
Wfillatn Bl dApe 12 2022 GRS EDT Robert L P Widigan (Apr 12, 26201132 EDT)
William Kim, City Attorney Robert J.F Widigan, Chief Financial Officer
FOR THE CITY OF FLINT: APPROVED BY CITY COUNCIL:
CLYDE D EDWARDS

CLYDE b EDVWARDS {Apy 13, 5030 13:52 EDT)

Ciyde Edwards, City Administrator

APPROVED AS TO PURCHASING:

V‘}{m&un%%

Lauren Rowley, Purchasing Manager




CITY OF FLINT

RESOLUTION STAFF REVIEW FORM

TODAY’S DATE: March 30, 2022
BID/PROPOSALE Sole Source

AGENDA ITEM TITLE: Resolution Authorizing Appropriate City Officials to Enter Into a Contract with
Nationwide Construction Group
PREPARED BY: Yolanda Gray, Department of Public Works Accounting Supervisor

VENDOR NAME: Nationwide Construction Group

BACKGROUND/SUMMARY OF PROPOSED ACTION:

Nationwide Construction Group has built fencing at the water treatment plant and outside properties.

The Kearsley Reservoir fence has slipped from its retaining wall and has placed it in an unsafe situation. This
safety hazard requires immediate replacement. Nationwide has provided a quote to remove and replace the
existing 48" high wall mounted fence at a price not to exceed $291,185.00. Funds are available in account 591-
545.203-801.000

FINANCIAL IMPLICATIONS:

BUDGETED EXPENDITURE? YESx NO If NO, PLEASE EXPLAIN:

Dept. Name of Account Account Number Grant Code Amount
591 Professional Services 591-545.203-801.000 nfa $291,185.00
GRAND TOTAL $291,185.00

PRE-ENCUMBERED?  YES

NA [ UISITION NO: 220005496

ﬂﬂ, W Date: I-3/-22

ACCOUNTING APPROVA

WILL YOUR DEPARTMENT } ED A CONTRACT? YES NO []
(If ves, please indicate how manyYears for the contract] 1 YEAR(S)

WHEN APPLICABLE, IF MORE THAN ONE (1) YEAR, PLEASE ESTIMATE TOTAL AMOUNT FOR EACH
BUDGET YEAR: (This will depend on the term of the bid proposal)
BUDGET YEAR 1 $291,185.00

OTHER IMPLICATIONS (i.e., collective bargaining):

@Joyce McClane -COF 02-01-20



CITY OF FLINT

STAFF RECOMMENDATION: (PLEASE SELECT): [X] - 'APPROVED | | NOTAPPROVED

DEPARTMENT HEAD SIGNATURE: _M%//Z 5/ 3{/ Z0Z7

@ioyce McClane ~COF 02-01-20



O RucTioN Corpatate Otfice - 69051 Lowe Plasik Road, Richimotid, M 48062
Maiting Address - PO Box 458. Riclwitond W 48062

An Equal Opportunity € c Phone (586) 749.6900 |Fax (586) 749-6900
unvy Employe www.trmlnnwida-t!omp(anieg.cmn

#March 19, 2021

Re: Clty of Flint; Kearsley Reservair Fence Replacement

Nationwide Construction Group respectfully submits the following quote to furnish and install the following at the above referenced
location:

SCOPE OF WORK;
* Remove and Replace Existing 48" High Chain Link Wall Mounted Fence with New; See Attached Drawing;
Approximately 970 LF of 48" High Gatvanized Chain Link Concrete Set Terminal Posts/ Earth Driven Line Posts;
12" wide x 6" deep Pea stone Mow 5trip (weed Barrier Included inside of modular home community;
Approximately 775 LF of 48" High Chaln Link Along Western Rd, and Layton Blvd. Fence to be secured to
concrete wall with Bridge Straps and wedge anchors.

3" 5540 Terminal Posts e e e e e
2.5" 5540 Line Posts i

1 5/8" 5840 Top Rail

7-gauge Bottom Tension Wire

2" x 9-gauge x 48" Chain Link

BASE BID: $291,185.00

* All residentia! back yard property line fences dock gates ta be removed for access along Kearsley Reservoir; to be reptaced
at additional cost.
* Traffic Control by Natlonwide Construction Group



Ten;'ls and Conditions:

1

LA Sl

10,
il
12.
13,

Nationwide Const. Group is not responsible for locating, repairing or replacing any private underground utilities, sprinkler
lines etc.

Nationwide Construction Group Is a non-union company and will not enter into any type of Project Labor Agreement,

Any clearing, grading or staking of fence and or property line to be done by others.

All material, tax and labor included.

Any unforeseen conditions below grade which hinders post driving/digging operations or other unforeseen conditions wifl
be subject to additional hourly rates.

Should hand digging be required due to utility conflict{s) an additional $ 150.00 per hole will be added if conventional
digging methods can be used i.e. pinch/hand diggers. Should the utility conflict require hydro excavation with a vacuum
truck or any other soft excavation equipment to expose the utilities additional charges will be applied.

This proposal in its entirety must be incorporated into any Subcontract Agreement between Nationwide Construction
Group and the Contractor.

This proposal is conditioned upon acceptance of the Owner or General Contractor's Subcontract language by Nationwide
Construction Group.,

This proposal does not include DBE, MBE, WBE or any other specialty designation allowances.

This proposal does not include allowances for any bonds or dues.

This proposal is based on (Open Shop/8ase Wages), if different please advise.

This proposal is valid for a period of 10 days

This bid is expressly conditioned on the understanding that by submitting its bid, Nationwide is not, does not intend to be,
and will not agree to be, bound by any memorandum, letter of understanding, amendment or written instrument relating
to the execution or adoption, or any portion, of the April 1, 2013 Highway, Bridge and Airport Agreement with the
International Union of Operating Engineers Local No, 324, AFL-CIO, particularly Article 1X or any subcontracting provision of
said Agreement

Thank you for letting us quote your project needs, if there are any questions, please do not hesitate to call me at {586) 206-9587.
Respectfully Submitted

Scott Wasik
Project Manager
RMD Holdings/dba/Nationwide Construction Group - 69951 Lowe Plank Rd



RESOLUTION NO.:

PRESENTED: APR 2 ( 2007

ADOPTED:

PROPOSAL 190006577

RESOLUTION TO TETRA TECH OF MICHIGAN PC FOR
WPC AERATION SYSTEM IMPROVEMENTS ENGINEERING
CONTRACT CHANGE ORDER-1

BY THE CITY ADMINISTRATOR:

Tetra Tech of Michigan PC was awarded the contract for the WPC Aeration System Improvements
Engineering (Resolution 190374, adopted 09/09/2019) in the amount of $1,095,541.00. Due to
unforeseeable extreme winter conditions that caused damage of the diffuser system in Battery-A of
the Acration System, additional cngineering oversight is required for the Aeration System
Improvements project. This contract change order will extend the original Final Completion date of
July 22, 2022 to January 18, 2023 and provide additional engineering services. The not to exceed
amount of this change order request is $86,200.00.

Account Number Account Name Amount
590-550.300-801.000 WPC — Professional Services $86,200.00

I'T IS RESOLVED, that the Proper City Officials are authorized to do all things necessary to enter
into Change Order-1 with Tetra Tech Michigan PC, 710 Avis Drive, Suite 100, Ann Arbor,
Michigan, 48108 for the additional engineering services required to complete the WPC Aeration
System Improvements Project in the not to exceed amount of $86,200.00, a revised contract not to
exceed amount of $1,181,741.00.

APPROVED AS TO FORM: APPROVED AS TO FINANCE:
DLy . /.

e Rebert J T idigan

William Rim tApr 13, 20627 14:25 EDT)

William Kim Robert Widigan

Chief Legal Officer Chief Financial Officer

FOR THE CITY OF FLINT: APPROVED BY CITY COUNCIL:

CLYDE D EDWARDS

CLYDE D EDWARDS {Apr 13, 2022 17:11 EDT}

Clyde Edwards, City Administrator

APPROVED AS TO PURCHASING:

Lauren Rowley, Purchasing Manager

misrisef project fy2020\srisrf fy2021\phase i colaeration eng tetra tech change order1 resolution kw.docx



CITY OF FLINT

STAFF REVIEW FORM

TODAY'S DATE: 04/12/2022
BID/PROPOSAL: P-190000577

AGENDA ITEM TITLE: WPC Aeration System Improvements Engineering Services
PREPARED BY: Krystal Wallace, Water Pollution Control

VENDOR NAME: Tetra Tech Michigan BC
BACKGROUND/SUMMARY OF PROPOSED ACTION:

WPC experienced unforeseen damage to the Battery-A Diffusers in the Aeration System. The replacement of
the entire Battery-A diffuser system was not anticipated, but the work has commenced. The repairs to the
system, which were caused by extreme winter conditions, created substantial delays to the project’s progress,
These obstacles require that the final completion date of July 22, 2022 be extended to January 18, 2023. This
extension of time for the project engineering, administration, and construction oversight also requires
additional funding in the not to exceed amount of $86,200.00.

It is recommended that a change order to Contract 19-088 with Tetra Tech Michigan PC for the WPC Aeration
System Improvements Engineering, in the amount of $86,200.00, a revised contract amount of $1,181,741.00
be approved.

FINANCIAL IMPLICATIONS: None

BUDGETED EXPENDITURE? YES D NO IF NO, PLEASE EXPLAIN: Adequate funding available

Dept. Name of Account Account Number Grant Code Amount

DPW-WPC Professional Services | 590-550.300-801.000 £86,200.00

Original Contract Amount $1,095,541.00

New Contract TOTAL | $1,181,741.00

PRE-ENCUMBERED? YES ] NO [J REQUISITION NO: 220005535

ACCOUNTING APPROVAL: /ﬂ/%:/é) Date: 0%/7593&

WILL YOUR DEPARTMENT NEED A CONTRACT? YES NO [] Change Order - 1

OTHER IMPLICATIONS (i.e., collective bargaining): None.

STAFF RECOMMENDATION: (PLEASE SELECT): [X] ~ APPROVED [ ] ' NOT APPROVED

DEPARTMENT HEAD SIGNATURE: Wa M M

{leanette M. Best, WPC Manager)

M:\SRR\SRF Project FY2020\SRF\SRF FY2021\Phase : CO\Aeration Eng Tetra Tech Change Orderl Staff Review KW.docx



TETRA TECH, INC. 710 Avis Drive, Suite 100, Ann Arbor, MI 48108
Telephone: 810.956.9300
Fax: 810.956.9281

REQUEST TO CHANGE AUTHORIZATION (RCA)

PROJECT NAME: Flint WPC Aeration System Improvements DATE: April 12, 2022
PROJECT NUMBER: 200-156238-19001 RCA NO.: 1
PROJECT MANAGER: John Y. Barber

PERSON INITIATING REQUEST: John Y. Barber

DESCRIPTION OF ADDITIONAL WORK ITEM
The existing diffuser system in Battery A aeration tanks will be replaced as a result of damage that occurred. Change
Order No. | extends the final completion date by 180 days to January 18, 2023,

We have assumed the following work tasks will be required due to the extension of the final completion date.
1. Contract Administration/Project Management — 204 hours
2. Monthly progress meetings (6) — 45 hours
3. RFI's, Change Orders (4) — 32 hours

4. Resident Project Representative (RPR) 6 months (153 working days) — 306 hours

REASON(S) FOR ADDITIONAL WORK

Contract extension for replacement of aeration diffuser system in Battery A aeration tanks. Final Completion date
extended from July 22, 2022, to January 18, 2023

REFERENCE
Contract between Tetra Tech, Inc. and the City of Flint dated 9/9/2019
Change Order No. 1 between the City of Flint and J. F. Cavanaugh dated 3/28/2022.

ESTIMATED ENGINEERING FEE

$86,200.

AUTHORIZING TT UNIT OFFICER Q ’é\ @ i DATE April 12,2022
( ’?

CUSTOMER CONCURRENCE: DATE:

c!:\pfojeds\tansing\ier\! 56238\200-156238-19001 \projmgmt\contracts\client\rca-ooi_ﬂint aeration_2022 04 12.doc



RESOLUTION NO.: 2, f Z i

PRESENTED: APR 2 ¢ 2072

ADOPTED:

b 3
e, 3 .
e

PROPOSAL 18-571

RESOLUTION TO DL.Z MICHIGAN INC. FOR

WPC NORTHWEST PUMP STATION IMPROVEMENTS ENGINEERING

CONTRACT CHANGE ORDER-]

BY THE CITY ADMINISTRATOR:

DLZ Michigan, Inc. was awarded the contract for the WPC Northwest Pump Station Improvements
Engineering in the amount of $99,941.00. Unforeseeable conditions related to the NWPS Bypass
Diversion project delayed the commencement of the NWPS Improvements construction phase. The
original Final Completion date of December 15, 2021 must be extended due to these obstacles.
Additional engineering, administration, time, and oversight requires a change order of $15,000.00.

Account Number Account Name Amount
590-550.300-801.000 WPC- Professional Services (CO-1 Request) $15,000.00

Original Contract amount | $99,941.00
I New Contract Amount $114,941.00 I
IT IS RESOLVED, that the Proper City Officials, are authorized to do all things necessary to enter
into Change Order-1 with DLZ Michigan, Inc., 1425 Keystone Avenue, Lansing, Michigan, 48911
for the additional engineering, administration, time and oversight required to complete the WPC

Northwest Pump Station Improvements project in the not to exceed amount of $1 5,000.00, a revised
contract not to exceed amount of $114,941.00.

APPROVED AS TO FORM: APPROVED AS TO FINANCE:
bt Robert . 7. Wedigan
FIATIR N E:m’ﬁ Plargd 26 11 636D
William Kim, Acting Chief Legal Officer Robert Widigan, Chief Financial Officer
FOR THE CITY OF FLINT: APPROVED BY CITY COUNCIL:

£,

CLYDE O EDWARDS (Mar 74, 7077 15.36 £D7)

Clyde Edwards, City Administrator

APPROVED AS TO PURCHASING:

MXL’H&WL%%

Lauren Rowley, Purchasing Manager




CITY OF FLINT
STAFF REVIEW FORM

TODAY'S DATE: 03/23/2022
BID/PROPOSAL: P-18-571

AGENDA ITEM TITLE: WPC Northwest Pumping Station improvements
PREPARED BY: Krystal Wallace, Water Pollution Control

VENDOR NAME; DLZ Michigan, Inc.

BACKGROUND/SUMMARY OF PROPOSED ACTION:

WPC has completed a Council approved SRF project to create 3 bypass diversion to its Northwest Pumping
Station (NWPS). Unforeseen delays with the NWPS Bypass Diversion project caused the NWPS Improvements
project construction phase commencement to also be delayed (one project could not begin until the other
was completed). These delays created the need to revise the final completion date of the NWPS
improvements from December 15, 2021 to June 30, 2022. This extenslon of time for the project engineering,
administration, and construction oversight requires additional funding in the not to exceed amount of
$15,000.00.

It is recommended that a change order to the contract with bLZ Michigan, Inc., in the amount of $15,000.00
for WPC Northwest Pump Station Improvements project, revised contract amount of $114,941,00. be
approved,

FINANCIAL IMPLICATIONS: None

BUDGETED EXPENDITURE? YES [ ] NO [X] iF NO, PLEASE EXPLAIN: Adequate funding available

Dept. Name of Account Account Number Grant Code Amount
DPW-WPC | Professional Services | 590-550.300-801.000 $15,000.00
Original Contract Amount $99.941.00
New Contract TOTAL|  $114,941.00

PRE-ENCUMBERED?  YES {X] NO [] REQUISITION NO: 220005479

ACCOUNTING APPROVAL: ;}(M ./ Date: 4 2.22 2023

WILL YOUR DEPARTMENT NEED A CONTRACT? YES ] No [] Change Order - |

OTHER IMPUCATIONS {L.e., collective bargaining): None.

STAFF RECOMMENDATION: (PLEASE SELECT): [X) EVAPPROGER

DEPARTMENT HEAD SIGNATURE:
{Jeane te Best, WPC Monager)

MASRF\SRF PMWMWWMHM%CMWMIMWN.M




INNOVATIVE IDEAS
EXCEPTIONAL DESIGN
UNMAYCHED CLIENT SERVICE

j
SURVIYING + CONATRUCTION SERVICEL

March 2, 2022

Ms. Jeanette M. Best
City of Flint WPC Manager
G-4652 Beecher Road
Flint, Michigan 48532

RE: NWPS Improvements ~ Request for Contraction Modification for DLZ Engineering Contract

Dear Ms. Best,

DLZ is requesting a contraction modification to increase DLZ's engineering contract by $15,000.00 (+15%)
from $99,941.00 to $114,941.00 for the following reasons:

1. Additional time for Contract Administration beyond the December 15, 2021 Substantial Completion
date. New anticipated Substantial Completion date is June 30, 2022, equating to approximately 6 %
months of additional Contract Administration.

2. Additional time for Contract Administration for SRF funding requirements not included in the original
scope.

3. Additional time for design alterations and field coordination due to existing utilities differing from the
record drawings.

DLZ greatly appreciates your consideration of the request contract modification. If you have any questions,
please contact us at 248-681-7800.

Sincerely,

Brian Bachler, PE
Project Manager

L % Mr. John Florshinger, DPW Enginser, City of Flint {via emait)
Mr. Mike Brown, DPW Director, City of Flint {via email)
Mr. Terry Biederman, Vice President, DLZ (via emall)
Mr. Greg Gucwa, Project Manager, DLZ (via email}
Mr. Tim Currie, Project Engineer, DLZ (via email)

x:\projects\2018\1849\070600 ffint - nw pump st\construction\08_transmittals letters\request for contract modification.docx
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CITY OF FLINT

Department of Purchases & Supplies

Dr. Karen Weaver Bryan D, Bond
Mayor Interim Purchasing Manager
May 17, 2018
TO: Robert Case, Supervisor

Water Pollution Contro! Fadllities

FROM: Bryan D. Bo
Interim Purchabinyg nager

SUBJECT: NOTICE TO PROCEED - JOHNSON & ANDERSON

Please be advised that the above mentioned vendor has been approved by City Coundll
on May 14, 2018 for northwest pump station improvements engineering services in an
amount not to exceed $89,841.00. You are now authorized to enter into a contract with
Johnson & Anderson for said services.

If you have any questions, please feel free to give me a call.

Attachment

CITY HALL 1101 8. SAGINAW STREET, RM 203 FLINT, MICHIGAN 42502 TEL: 610-T65-T340 FAX: 810-768.7240



(Proposal #18000571) ) SUBMISSION NO.:

The Department of Purchases & Supplies has solicited a proposal for northwest pump
elation improvements enginecring services as requested by Utilitics Dopartment/Water Pollution Coatrol
Facilities; snd

Johnson & Anderson, 2387 S. Linden Rd., Flint, M1 was the lowest responsive bidder from
throe soliciations for mid requirements. Funding for said services will come from the following socount:
590-550.300-801.000; and

ITISRESOLVED, that the Proper City Officials, upon City Conncil’s appraval, sve hereby
mmﬁmmmamgemmﬁthldm&m&rmwmmmw
engincaring services in an amount not to exceed $99,941.00, (Sewer Fund)

. * .

AFTROVED A3 TO FINRAMCE:




DLZ Announces Acquisition of Johnson & Anderson
Engineers in Michigan

March 7, 2019

L-R: Manoj Sethi, John Emig, Greg Gucwa,
Randy Parrett, Terry Broemer, Tim Weir,
Terry Biederman, Vicki Briggs-Rasor, Ram
Rajadhyaksha, John Carter

DLZ announces the acquisition of Johnson & Anderson Engineers. Founded in 1246, Johnson & Anders
(J&A) has served the Michigan market for over 70 years in the areas of municipal, water and wastewate

engineering, survey, and construction services.

The acquisition of J&A demonstrates DLZ's continued growth strategy to meet the increase in demand f
civil engineering services in the Michigan region. With existing DLZ offices in Detroit, Lansing, Melvindat
Kalamazoo, and St. Joseph, this acquisition adds 40 professionals to the DLZ family and expands DLZ's

presence in Southeast and Western Michigan.

Vikram (Raj) Rajadhyaksha, CEO of DLZ, stated, “J&A's exemplary professional enginesrs are an exciti
addition to our team; they bring decades of experience in water resources engineering including MS4
compliance, SCADA, and asset management using CMMS/GIS.”

|
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PRESENTED: APR 2 § Wl

RESOLUTION NO.: ©

ADOPTED:

RESOLUTION TO AMEND RESOLUTION #200462 AND EXECUTE CHANGE ORDER #1
TO CONTRACT 20-029 WITH J RANCK ELECTRIC INC. FOR AN ADDITIONAL $1,140.00
TO ALIGN WITH THE ORIGINAL BID AMOUNT OF $123,075.00

BY THE CITY ADMINISTRATOR:

WHEREAS, the City of Flint completed a competitive bidding process and selected J Ranck

Electric Inc. as the contractor to complete street improvements along M. L. King Avenue in the amount
of $123,075.00; and

WHEREAS, the City of Flint passed resolution #200462 to enter into a contract with J Ranck
Electric Inc. in an amount not to exceed $121,935.00 when it should have been for an amount not to
exceed $123,075.00 per the submitted bid; and

WHEREAS, the City of Flint entered into a contract with J Ranck Electric Inc. in an amount not
to exceed $121,935.00 when it should have been for an amount not to exceed $123,935.00 per the
submitted bid; and

WHEREAS, the City of Flint has identified funding in the amount of $1,140.00 which is needed
to amend both the original authorizing resolution and subsequent contract to align with the original bid
amount of $123,075.00; The grant code and accounts have been established as follows:

Dept. Name of Account Account Number [ Grant Code Amount

Master Planning j Imagine Flint Neigh. Planning 296-721.000-802.000 | LRM-NPLAN21 | $1,140.00

IT IS RESOLVED that the appropriate City officials are authorized to do all things necessary
to amend resolution #200462 and execute change order #1 to contract #20-029 with J Ranck Electric
Inc. for an additional $1,140.00 to align with the original bid amount of $123,075.00 for the purposes of
street improvements along M. L. King Avenue.

APPROVED AS TO FORM: APPROVED AS TO FINANCE:
Robert 1.E, Wil
William Kine {Apr 13, 2622 1155 EDTS Robert 4 F, Widigan (Apr 12, 2027 17:34 EDTY
William Kim, Acting City Attorney Robert J.F. Widigan, Chief Financial Officer
APPROVED BY ADMINISTRATION: APPROVED BY CITY COUNCIL:
CLYDE D EDWARDS

CLYDE D EDWARDS {Apr 13, 2022 1254 EDT)

Clyde Edwards, City Administrator




CITY OF FLINT

RESOLUTION STAFF REVIEW FORM
TODAY’S DATE: 04/11/2022
BID/PROPOSALH#

AGENDA ITEM TITLE: RESOLUTION TO AMEND RESOLUTION #200462 AND EXECUTE CHANGE ORDER
#1 TO CONTRACT #20-029 WITH J RANCK ELECTRIC INC. FOR AN ADDITIONAL $1,140.00 TO ALIGN
WITH THE ORIGINAL BID AMOUNT OF $123,075.00

PREPARED BY: Roy Lash, Planning and Development Dept., 810.766.7426 x3009

VENDOR NAME: J Ranck Electric Inc.

BACKGROUND/SUMMARY OF PROPOSED ACTION:

The City of Flint completed a competitive bidding process and selected ] Ranck Electric Inc. to complete
street improvements along M. L. King Avenue. The bid amount was $123,075.00, and the resulting
resolution and contract should have heen for this amount. instead, the resolution authorized a contract in
an amount not to exceed $121,935.00, which was incorrect. Thus, the resulting contract in the amount of
$121,935.00 was aiso for the incorrect amount.

This resolution will amend resolution #200462 and authorize the City of Flint’s Planning and Zoning
Division to enter into a change order on contract #20-029 to align the amount to the original bid amount
of $123,075.00. An increased amount of funding would be needed to complete the change order, and
$1,140.00 has been identified from the below grant/account,

FINANCIAL IMPLICATIONS:

BUDGETED EXPENDITURE? YES X] NO [ ] IF NO, PLEASE EXPLAIN:

Dept. Name of Account Account Number Grant Code Amount

Master Planning | Imagine Flint Neigh. Planning 296-721.000-802.000 | LRM-NPLAN21 $1,140.00

FY20/21 GRAND TOTAL

PRE-ENCUMBERED? YES NO [[] REQUISITION NO: 220005453

ACCOUNTING APPROVAL: m,}g_ ?nm;w) Date: _ 04/12/22

@Joyce McClane ~COF 02-01-20



CITY OF FLINT

FINANCE APPROVAL: =

rtits Moffett-Page (Alr'12, 2022 1150 50T

Date; 04/12/2022

WILL YOUR DEPARTMENT NEED A CONTRACT? YES NO []
(If yes, please indicate how many years for the contract} Existing Contract will be amended and
extended for 6-month period

WHEN APPLICABLE, IF MORE THAN ONE (1} YEAR, PLEASE ESTIMATE TOTAL AMOUNT EOR EACH
BUDGET YEAR: (This will depend on the term of the bid proposal)

BUDGET YEAR 1
BUDGET YEAR 2
BUDGET YEAR 3
OTHER IMPLICATIONS (i.e., collective bargaining):

STAFF RECOMMENDATION: (PLEASE SELECT): APPROVED [:] NOT APPROVED

DEPARTMENT HEAD SIGNATURE: Swgww 6(/4/4;&7{ Director of Planning and Dev.
¢ {PLEASE TYPE NAME, TITLE)

©loyce McClane ~COF 02-01-20



RESOLUTION NO.: ;

PRESENTED: APR 2 ¢ 20

ADOPTED:

RESOLUTION AUTHORIZING SETTLEMENT OF HENRY V CITY OF FLINT
BY THE CITY ADMINISTRATOR:

WHEREAS, a Closed Session was requested in this matter for April 20, 2022; and

WHEREAS, the City of Flint and some of its employees are named as defendants in
Henry et al v. City of Flint et al, Case No. 17-11061, in the U.S. District Court for the Eastern
District of Michigan; and

WHEREAS, although the City of Flint admits to no liability, the Law Department
recommends settling all claims in this case against the City and its employees for $50,000.00;
and

WHEREAS, the City Administrator also recommends offering settiement on these terms.

THEREFORE BE IT IS RESOLVED, that the the Flint City Council and approves and
consents to the City settling Henry et al v. City of Flint et al, Case No. 17-11061, for an amount not
to exceed $50,000.00, to be paid from account number 677.266.200.956.300.

FOR THE CITY OF FLINT: APPROVED AS TO FORM:

CLYDE ROS

CEYDE D EEWF’*Q]S{{EE&K&? 1157 ERT) z{a‘;gi;gamﬁ; 2 E0T

Clyde Edwards, City Administrator William Kim, City Attorney

APPROVED BY CITY COUNCIL: APPROVED BY FINANCE:
boert 17 Widjgah

Robert J.F.

Robert Widigan, Chief Financial Officer



CITY OF FLINT

RESOLUTION STAFF REVIEW FORM
TODAY’S DATE: 4/13/2023
BID/PROPOSALY N/A

AGENDA ITEM TITLE: Resolution Authorizing Settlement of Henry v City of Flint

PREPARED BY William Kim, Department of Law
{Please type name and Department)

VENDOR NAME: N/A

BACKGROUND/SUMMARY OF PROPOSED ACTION:

Resolution authorizing settlement of Henry v City of Flint, 17-11061, in the amount of $50,000.00

FINANCIAL IMPLICATIONS: Payment shall be drawn from appropriated funds in the Litigation and
Suits line item 677-266.200-956.300

BUDGETED EXPENDITURE? YES NO [_] IF NO, PLEASE EXPLAIN:
WILL YOUR DEPARTMENT NEED A CONTRACT? YES [] NO [X

STAFF RECOMMENDATION: (PLEASE SELECT): [X] . APPROVED . [ | ' NOT APPROVED

L7 o
DEPARTMENT HEAD SIGNATURE: wiliam Kim {Apr 13,2022 12:29 EDT}

{PLEASE TYPE NAME, TITLE}

@Joyce McClane —COF 02-01-20



RESOLUTION NO.: &

PRESENTED: APR 2 ( 202:

ADOPTED:

RESOLUTION TO APPROVE CRIM PLAZA RENOVATION PROJECT AT N. SAGINAW
AND W, UNION ST. (PID 41-07-358-024)

BY THE CITY ADMINISTRATOR:

WHEREAS, The City of Flint must authorize projects over public property in accordance with
City Code 50-142.9 (c); and

WHEREAS, The Crim Fitness Foundation would like to rework the layout of Crim Plaza into a
more open, flexible space with moveable seating, areas for tents or tables, and to use inviting
landscaping, furniture, and technology access to turn the space into more than a “pass-through”; and

WHEREAS, the Zoning Coordinator, Chief Building Inspector, City Sewer and Water
Department, Fire Marshal, City Traffic & Sign Coordinator, and City Engineer have reviewed and
authorized the Crim Plaza renovation in accordance with the agreed upon location.

IT IS RESOLVED that the appropriate City officials are authorized to do all things to approve
the Crim Plaza renovation project in the ROW at W. Union Street. (41-07-358-024).

APPROVED AS TO FORM:

e —

Wittizm Kire {Apr 12, 2022 14941 EDTS
William Kim
Chief Legal Officer

ADMINISTRATION: CITY COUNCIL:

CiydFE D Fdveards (Aps 13, 2622 1649 EDT)

Clyde Edwards
City Administrator




CITY OF FLINT

RESOLUTION STAFF REVIEW FORM
TODAY’S DATE: 04/12/2022
BID/PROPOSALY n/a

AGENDA ITEM TITLE: RESOLUTION TO APPROVE CRIM PLAZA RENOVATION PROJECT AT N.
SAGINAW AND W. UNION ST. (PID 41-07-358-024)

PREPARED BY Suzanne Wilcox, Director of Planning and Development
{Please type Name, Department, Phone Number}

VENDOR NAME: n/a

BACKGROUND/SUMMARY OF PROPOSED ACTION:

Flint City Council must authorize projects over public property in accordance with City Code 50-142.9

{c).

The Crim Fitness Foundation would like to rework the iayout of Crim Plaza into a more open, flexible
space with moveable seating, areas for tents or tables, and to use inviting landscaping, furniture, and
technology access to turn the space into more than a “pass-through”.

City of Flint Zoning Coordinator (Bill Vandercook), Chief Building Inspector, City Sewer and Water
Department, Fire Marshal, City Traffic & Sign Coordinator, and the City Engineer have reviewed and
authorized the Crim Plaza renovation in accordance with the agreed upon location.

FINANCIAL IMPLICATIONS: No financial implications

BUDGETED EXPENDITURE? YES [ | NO IF NO, PLEASE EXPLAIN: n/a

Grant
Dept. Name of Account Account Number Gode Amount
FY19/20 GRAND TOTAL

PRE-ENCUMBERED? YES [ ] NO ] REQUISITION NO:

ACCOUNTING APPROVAL: n/a Date:

@Joyce McClane —COF 02-01-20



CITY OF FLINT

FINANCE APPROVAL: n/a Date:

WILL YOUR DEPARTMENT NEED A CONTRACT? YES [ ] NO
(If ves, please indicate how many years for the contract) YEARS

WHEN APPLICABLE, IF MORE THAN ONE (1) YEAR, PLEASE ESTIMATE TOTAL AMOUNT FOR EACH
BUDGET YEAR: (This will depend on the term of the bid proposal)

BUDGET YEAR 1
BUDGET YEAR 2
BUDGET YEAR 3
OTHER IMPLICATIONS ({i.e., collective bargaining): none

STAFF RECOMMENDATION: (PLEASE SELECT): APPROVED [] NOTAPPROVED

DEPARTMENT HEAD SIGNATURE: Suzanne Wilcox, Director, Dept. of Planning and Development
(PLEASE TYPE NAME, TITLE)

©Joyce McClane —COF 02-01-20



Date /- 3 /2022

CITY OF FLINT oottt

CERTIFICATE OF ZONING COMPLIANC Review Fee § /25
Applicantinformation: clam TaApES FogpohTio lthowed By Jre
Name:_ DRANOsd  MofhAR Email Address: bmorﬁﬁnm (in.or
Street Address:_ Y5 S, SAG\, AW city_ FlLawT State_M{__ zip_ 45502
Phone: __%Vo 513 onrlt  ce_ Flo 235 113 Fax  MA
Property Owner: wm Covinet,
Name:___Ym - ELWT /, AT UF ELisImal Address: "«\“d‘wi“@,u»a-ni— - 20ln
Street Address:__ 223 © KF}MSLE? Cy___FLinT State_my Zlp {E%o
Phone: 102 -3 Celf; MIA Fax: NiA
e L 0 et o o
St Address! C1Ty QoW 2 W Gusoow VT FlLus /i 4x52 P Um-fuo: oeoysia
Parcel # (s) yy' “071- 3%5f - g2+ - '"O'L'b Zoning Classification(s) Y FLwt

’

Current use of site/structure (- e METES AUSNESS m%ol
Proposed Use - Type of Construction/Atteration &c SuGERCE  See Crim PLgzd foevmd I
pf'o }ecj' = (AT aad Viage I'ﬁ'frmv'i}' Lprro W/JL /

ase attach d description of d use and sl n,

**ALL OF THE ABOVE INFORMATION IS REQUIRED**
Applisation must accompany 6 copies of scaled she plans mesling the raguirements of the Zoning Official. In case of any lalse slatement
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RESOLUTION NO.:

PRESENTED: APR 2 02023

ADOPTED:

RESOLUTION TO
APPROVE COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE CITY OF FLINT AND AFSCME COUNCIL 25, LOCAL 1600

BY THE CITY ADMINISTRATOR:

Pursuant to the Michigan Local Financial Stability and Choice Act, MCL 141.1541 -
1575, Emergency Manager Darnell Early imposed terms and conditions of employment between
the City of Flint and AFSCME Council 25, Local 1600 on July 1, 2014. The City of Flint and
AFSCME Council 25, Local 1600 have negotiated a successor Collective Bargaining
Agreement.

WHEREAS, the parties have reached a Tentative Agreement regarding a successor
Collective Bargaining Agreement. The Tentative Agreement is attached.

WHEREAS, the membership of AFSCME Council 25, Local 1600 have ratified the
Tentative Agreement.

WHEREAS, City Administrator Clyde Edwards recommends that the Flint City Council
ratify the Tentative Agreement.

THEREFORE, IT IS RESOLVED that the Flint City Council RATIFIES the
Tentative Agreement between the City of Flint and AFSCME Council 25, Local 1600.

APPROVED AS TO FORM: APPROVED AS TO FINANCE:

William Kim;-Chief Legal Officer

, Chief Financial Officer

FOR THE CITY OF FLINT: APPROVED BY CITY COUNCIL:

‘Administrator City Council President



THE CITY OF FLINT
and

MICHIGAN AFSCME COUNCIL 25,
LOCAL 1600

COLLECTIVE BARGAINING AGREEMENT

_Effective through
June 30, 2024
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PREAMBLE

THIS AGREEMENT, effective immediately upon its ratification by the parties, is between
the City of Flint (“City” or “Employer™) and Local 1600, affiliated with Michigan AFSCME
Council 25, and chartered by the American Federation of State, County, and Municipal Employees,
AFL-CIO, (“Union”).

WHEREAS, it is the general purpose of this Agreement to promote the mutual interests of
the City and its Employees and to provide for the operation of the services provided by the City
under methods which will further, to the fullest extent possible, the safety of the Employees,
economy and efficiency of operation, elimination of waste, realization of maximum quantity and
quality of output, cleanliness, protection of property and avoidance of interruptions to production.
The parties to this Agreement will cooperate fully to secure the advancement and achievement of
these purposes, and

WHEREAS, it is the intent and purpose of this Agreement to assure sound and mutually
beneficial working and economic relations between the parties hereto, to provide an orderly and
peaceful means of resolving any misunderstandings or differences which may arise, and to set
forth herein the basic and full agreement between the parties concerning rates of pay, wages, hours
of employment, and other conditions of employment.

NOW, THEREFORE, THE PARTIES MUTUALLY AGREE AS FOLLOWS:

ARTICLE 1
RECOGNITION

Section 1. Pursuant to and in accordance with all applicable provisions of Act 379 of the
public Acts of 1965, as amended, the Employer does hereby recognize the Union as the exclusive
representative for all Employees of the City of Flint, excluding temporary employees, interim
employees, elected officials, appointed officials, confidential employees, administrative
employees, executive employees, supervisory employees, golf clubhouse aides, school crossing
guards, and those employees represented by other certified bargaining units, for the purposes of
collective bargaining with respect to rates of pay, wages, hours of employment and other
conditions of employment.

Section 2. When new classifications or positions are created, the Human Resource/Labor
Relations Director shall, as soon as practical, give notice to the Union of the Bargaining Unit status
of such new classifications or positions. If the Union disagrees with the Human Resources/Labor
Relations Director’s determination, the parties agree to meet and confer regarding such status
within four (4) weeks of notification of same.

Section 3. New Employees who are disciplined or discharged during their initial hire
probationary period shall not be entitled to Union representation except if disciplined or discharged
for Union activity. The Union shall, however, represent probationary Employees for rates of pay,
wages, hours of employment and other conditions of employment.



ARTICLE 2
PLEDGE AGAINST DISCRIMINATION AND COERCION

Section I, * The provisions of this Agreement shall be applied equally to all Employees in the
Bargaining Unit without discrimination as to age, sex, sexual orientation, sexual identity, marital
status, race, color, creed, national origin, physical disability, or political affiliation. The Union
shall share equally with the Employer the responsibility for applying this provision of the
Agreement,

Section 2, The Employer shall not interfere with the right of any Employee within the
Bargaining Unit to become a member of the Union, nor shall the Employer, exercise any
discrimination, interference, restraint, or coercion against any Employee attempting to exercise
their rights within the terms of this Agreement or under the authority of any applicable law, or
against any Employee because of their Union membership, or against any Union officer because
of their position or activity as such.

Section 3. The Union recognizes its responsibility as bargaining agent and agrees to represent
all Employees in the Bargaining Unit without discrimination, interference, or coercion.

ARTICLE 3
MANAGEMENT RIGHTS AND RESPONSIBILITIES

Section 1. The City has the right to transfer, assign or reassign employees to different positions
and assignments, including special assignments within the Bargaining Unit, regardless of seniority
or date of hire.

Section 2. The Union recognizes that, except as specifically limited or abrogated by the terms
and provisions of this Agreement and in addition to the reservation of management rights above,
all rights to manage, direct and supervise the operations of the City and the Employees are vested
solely and exclusively in the City, including but not limited to the right to hire new Employees and
direct the working force, to discipline, suspend, discharge for cause, transfer or lay off Employees,
require Employees to observe City and Departmental rules and regulations, to decide the services
to be provided to the public, the type and location of work assignments, schedules of work and the
methods, process and procedures by which such work is performed.

ARTICLE 4
WORK RULES

The Employer shall have the right to make and enforce reasonable, written Work Rules and
Regulations. The Eraployer shall provide the Union seven (7) days” written notice of the creation
or revision of a Work Rule or Regulation. The Union shall have the opportunity to meet and confer
. regarding any new or revised Work Rule or Regulation. However, any delay in implementation of
a Work Rule or Regulation will be at the sole prerogative of the Employer. Complaints as to the
reasonableness of any Work Rule or Regulation, or any complaint involving discrimination in the
application of any Work Rule and Regulation shall be resolved through the grievance procedure.



ARTICLE 5
SUBCONTRACTING

Section 1. Before the Employer contracts out an item of work which involves labor which
could be performed by Bargaining Unit Members, the Employer shall give the Union notice of
intent to contract together with the request for quote or bid no later than the date that said bid
package or request for quotes is made available to potential contractors.

Section 2. The Union may bid or submit a proposal on the contract for the work on an equal
basis as other bidders.

Section 3. Upon the Union’s written request, the parties will meet and confer regarding any
plan by the Employer to contract out Bargaining Unit work.

Section 4. The Employer will take every step available to insure that Employees affected by
contracting of work are advised of employment opportunitics in other City departments.

ARTICLE 6
CHECK-OFF/DUES DEDUCTIONS

Section 1. Membership in the Union is not compulsory. Employees have the right to join, not
join, maintain or discontinue their membership in the Union as they see fit. However, within thirty
(30) days of employment, subject to applicable law, all Employees covered by this Agreement,
desiring to maintain membership in the Union shall pay the applicable Union’s dues. The Union
agrees not to solicit Union membership and not to conduct activities, except as otherwise provided
for by the terms in this Agreement, during working hours of the Employees or in any manner that
may interfere with Employees engaged in work.

Section 2. During the period of time covered by this Agreement, the Employer agrees to
deduct from the wages of Employees who are members of the Union, all Union membership dues
and initiation fees uniformly required; provided, however, that the Union shall present to the
Employer signed, written authorizations properly executed by each Employee allowing such
deductions and payments to the Union. Previously signed authorizations shall continue to be
effective as to current Employees. Any future increase in Union dues and/or initiation fees shall
not require Employees to sign new authorization forms. The City has no obligation to deduct dues
upon expiration of this Agreement.

Section 3. Dues and initiation fees will be authorized, levied and certified in accordance with
the Constitution and By-laws of the Union. Each Employee hereby authorizes the Union and the
Employer without recourse, to rely upon and to honor certificates by the Treasurer of the Union,
regarding the amounts to be deducted and the legality of the adopting action specifying the
amounts of such Union dues and/or initiation fees.

Section 4. At the Employer’s option, the Union shall reimburse the Employer an amount equal
to two percent (2%) for all dues amounts remitted to the Union. If the Union fails to reimburse the



Employer within forty-five (45) days of the dues remittance by the Employer to the Union, the
Employer shall have no further obligation to continue dues check-off.

Section 3. Union dues shall be deducted in equal installments each pay period during the life
of this Agreement. As to Employees hired thereafter, said deduction shall commence the first pay
period following the Employer’s receipt of the signed, written authorization allowing such
deductions and payments to the Union.

Section 6. Local 1600, AFSCME, and/or Michigan AFSCME Council 25, shall indemnify,
defend, and save the Employer harmless against any and all claims, demands, suits, or other forms
of liability that may arise out of, or by reason of, action taken or not taken by the Employer for the
purpose of complying with any of the provisions of this Article or Article 7, Union Business.

Section 7. The total of all sums deducted by the Employer shall be remitted to the Treasurer
of AFSCME Council 25 not later than ten (10) days after such deductions are made, together with
an itemized statement.

Section 8. In the event the Union requests that the Employer deduct monies in excess of the
amounts deducted as of the date of execution of this Agreement, such request shall be effective
only upon written assurance by the Union that the additional amounts have been authorized
pursuant to and under the Union’s Constitution.

Section 9. The Employer shall not be liable for the remittance or payment of any sums other
than those constituting actual deductions made; and if for any reason it fails to make a deduction
for any Employee as above provided, it shall make that deduction from the Employee’s next pay
m which such deduction is normally deducted after the error has been called to its attention by the
Employee or the Union. '

Section 10.  If during the term of this Agreement the Union determines that dues and service
charges are to be deducted on a percentage formula basis, the initial cost increase incurred in
implementing such a plan shall be borne by the Union.

ARTICLE 7
UNION BUSINESS

Section 1. Uf;io’n Officers.

The names of Employees elected or appointed to Union offices, e.g. Officers, Stewards, or
Committee Members, shall, within thirty (30) days of the Employee’s election or appointment, be
certified, in writing, by the Union to the Director of Human Resources/Labor Relations. The
Director of Human Resources/Labor Relations shall be promptly notified in writing of any changes
occurring during the Employee’s term of office.

Section 2. Union Stewards.

A Stewards shall be elected or appointed to represent Employees and process
grievances as follows:



1. One (1) Steward for each shift in any Employer-recognized division
or subdivision having less than fifty (50) Employees;

ii. One (1) additional Steward for each additional fifty (50) Employees,
or fraction thereof.

The Union may appoint one (1) Chief Steward.

The activity of Stewards shall be confined to the work areas which they represent
and any deviation from this may result in disciplinary action by the Employer.
However, if an Employee, for good cause, cannot utilize the services of the Steward
appointed to the Employee’s area of employment, the Employee may apply to the
Chief Steward for assistance.

Stewards and the Chief Steward shall, upon written authorization, be afforded the necessary time
to reasonably investigate and process grievances during their regularly scheduled working hours
without loss of time or pay. Such authorization shall not be unreasonably withheld. However, their
activities shall be confined to the areas which they represent and any deviation from this may result
in disciplinary action by the Employer.

Section 3.

Union President.

Section 4.

The Union President will be granted full time union release to handle Union
business. The Union President may transmit communications to the Employer or
its representatives and consult with the Employer or its representatives during
normal work hours on the Employer’s premises. The Union President shall be
considered a regular City Employee during the Union President’s normal work
shift, which shall be from 8:00A.M. to 5:00P.M., Monday through Friday. The
Union President shall report to the Director of Human Resources/Labor Relations,
and shall abide by all requirements regarding PTO, leaves of absence, annual leave
and sick leave under the terms of this Agreement or the Employer’s policies and
work rules. On demand, the Union President shall provide the Director of Human
Resources/Labor Relations with an accounting of their time worked, including
those locations of the Employer they visited in the course of his job duties. The
Union President shall call and obtain advance authorization from the appropriate
supervisor before entering a work area. For the term of this Agreement, the Union
President shall be compensated as though they were working a normal work week
at the Local 1600 Level 39 pay level consistent with their seniority.

Constitution.

Copies of the Union’s current Local, Council and International Constitutions shall be
furnished to the Director of Human Resources/Labor Relations.



Section 5.

Attendance at Conferences, Conventions or Seminars.

Al

Section 6.

A,

Section 7.

Employees certified by the Unton may be granted, subject to the supervisor’s
approval, unpaid leave to attend Union conferences, conventions or serhinars. Such
approval will not be unreasonably withheld.

Employees may use accrued PTO for the period of such leave.

The Union shall provide written notice at least ten (10) days prior to a conference,
convention or seminar, notifying the Director of Human Resources/Labor Relations
of the Employees certified by the Union to attend, and of the date, time, place and
purpose the conference, convention, or seminar.

Bargaining Team.

A maximum of three (3) members of the Union’s Bargaining Team shall be released
during their normal work shift without loss of pay, for the purpose of meeting with
the Employer’s bargaining team to negotiate a new Collective Bargaining
Agreement between the parties.

The Human Resources/Labor Relations Director shall be notified in writing of the
names of the Employees serving as members of the Union’s Bargaining Team prior

to the commencement of the first negotiation session.

Visits by Union Representatives.:

Al

Section 1.

A.

Union Representatives, Council and International Representatives of the American
Federation of State, County, and Municipal Employees shall have reasonable
access to the premises of the Employer at any time during working hours, to
conduct business relating to administration of this Agreement; provided, the Union
RepresentatiV@ provides advance notice of any desired meeting and secures prior,
authorization from the appropriate supervisor before entering a work area.

The supervisor will arrange a time and place for properly requested meetings
without undue delay. '

ARTICLE 8
DEFINITIONS

Employment Status.

Regular Employee. Regular Employee shall mean full-time hourly rate
Bargaining Unit Employees who are regularly scheduled to work a normal work
week or who are regularly scheduled to work eighty (80) hours per payroll period
in a continuous operation.



B. Part-Time Employee. Part-time Employee shall mean Bargaining Unit Employees
who are regularly scheduled to work less than a normal work week.

C. Provisional Appointment. A provisional appointment shall mean an appointment
of a current (Regular or Part-time) Employee to a position for an interim period
while the position is being permanently filled. Upon termination of a provisional
appointment, the Employee shall be entitled to return to his/her prior employment
status.

D. Dual Classification Position. Dual Classification Position shall mean a
combination of two (2} different job classifications, requiring the services of one
(1) Employee, who is qualified for both classifications, and who may be required
to perform in both classifications.

Section 2. Normal Work Week and Shift.

A. A normal work week shall consist of forty (40) work hours in a calendar week.

B. A normal work shift shall consist of eight (8) to twelve (12) consecutive hours
(excluding any meal break) and shall have a regularly scheduled starting and
quitting time.

C. This Section does not constitute a guarantee of a set amount of work hours. Work
schedules may be any configuration of hours and days, and may include weekends,
evenings, or a reduction of hours in any work week or shift.

Section 3. Continuous Operations. A continuous operation is defined as an operation
regularly scheduled seven (7) days per week.

Section 4. Regular Pay Period. The regular pay period shall include the first full-shift
scheduled to begin after 12:01 a.m. Sunday and shall run to include the last full-shift scheduled
to begin on or before 12:00 am. the second following Sunday, representing a two (2) week
duration.

ARTICLE 9
PART-TIME EMPLOYEES

Section 1. The Employer shall have the right to utilize Part-Time Employees to augment the
work force. Part-Time Employees shall be adequately trained (as determined by the Employer)
before they are assigned to a job classification.

Section 2. Part-time Employees shall be entitled only to the benefits specifically enumerated
under this Agreement, and such benefits shall accrue and become payable under the conditions
specified herein.



Section 3. Part-time Employees who become Regular Employees, in the same or similar job
classification, will be placed on the appropriate Compensation Schedule based on their City
Seniority earned as Part-Time Employee, and shall receive full credit for all such City Seniority in
determining future rate increases and fringe benefits as a Regular Employee.

ARTICLE 10
GRIEVANCE AND ARBITRATION PROCEDURE

Section 1. The grievance procedure shall serve as the exclusive means for the amicable
settlement of any dispute or grievance arising under the provisions of this Agreement, including
the application, meaning or interpretation of same. The parties shall seek to secure at the lowest
possible administrative level, equitable solutions to all grievances.

Section 2. Grievance Procedure.

Step 1.

Employees with a grievance shall within ten {10) work days of the event giving
rise to the grievance, or within ten (10) work days of when the Employee should have
been reasonably aware of the events giving rise to the grievance, discuss the grievance
with their immediate supervisor, cither individually or with their Union Steward, to try
and resolve the grievance informally.

If the grievance is not satisfactorily resolved, the Employee and/or the Union may
submit the grievance, in writing on a form provided by the Union, to the Employee’s
division supervisor, or their designee, within three (3) work days of informal grievance
meeting specified above. The written grievance shall state the facts giving rise to the
grievance, the names of the employees involved, the provisions of this Agreement alleged
to have been violated, the contentions of the Employee(s) and/or Union with respect to
the provisions alleged to have been violated, the relief sought, the date, and the signatures
of the Union. The division supervisor, or their designee, shall respond in writing within
five (5) work days of receiving the Step 1 written grievance.

Step2. -

If the grievance has not been satisfactorily resolved at Step 1, the grievance may
be presented in writing, as described in Step 1, by the Union Steward to the appropriate
Department Head, within five (5) work days after the division supervisor’s written
response was due. The Union Steward will attach the division supervisor’s written
response, if any, to the Step 2 grievance. The Department Head or the Union may request,
in writing, a meeting to discuss the Step 2 gr1evance Such meeting must be held within
five (5) work days of receipt of the Step 2 grievance.

The Department Head, or their designee, shall provide a written response to the
Union within five (5) work days following receipt of the Step 2 grievance or the Step 2
meeting, whichever is later.



Step 3.

If the grievance has not been satisfactorily resolved at Step 2, it may be appealed
by the Union to the Director of Human Resources/Labor Relations, in writing, within
seven (7) work days after the Department Head’s response was due.

The Director of Human Resources/Labor Relations will schedule a meeting to hear
grievance appeals at least one (1) day per month. Grievance appeals that are submitted to
the Director of Human Resources/Labor Relations will be reviewed during the following
month’s meeting. Two (2) representatives of the City, designated by the Director of
Human Resources/Labor Relations, and two (2) representatives of the Union, designated
by the Local President, will attend such meetings. The purpose of the meeting shall be to
attempt to mutually resolve the grievance or to develop, alternative solutions to avoid
future grievances.

If the grievance is resolved, the settlement shall be put in writing by a Labor
Relations Representative and copies of the settlement shall be given to all parties by the
next month’s meeting.

If the grievance is not resolved, the Director of Human Resources/Labor
Relations, or their designee, will notify the Union, in writing, within ten (10) work days
following the Step 3 meeting, that the grievance is denied and shall set forth the reasons
for the denial.

Step 4.

Either party may submit the grievance to arbitration by notifying the other party
in writing of their desire to arbitrate, within ten (10) work days from the date the Step 3
written response from the Director of Human Resources/Labor Relations, or their
designee, was due. Such written notice shall identify all of the provisions of the
Agreement allegedly violated, state the issues involved, and the relief requested. Within
thirty (30) calendar days of the Union’s desire to arbitrate to the Human Resources/Labor
Relations Director, AFSCME Council 25 must notify the Director of Human
Resources/Labor Relations in writing to request an arbitrator be selected or indicate that
-the grievance is being withdrawn without precedent. Failure by Council 25 to notify the
Human Resources/Labor Relations Director within this thirty (30) calendar day period
will result in the Employer’s grievance answer being deemed acceptance of the
determination made by the City on the grievance.

Section 3. Selection of the Arbitrator. The Union and the Employer shall maintain a panel of
three (3) mutually selected arbitrators. Each panel arbitrator shall be assigned a grievance to
arbitrate on a rotating basis. If a panel arbitrator is unable to arbitrate a grievance, the next panel
arbitrator shall arbitrate the grievance. Either party may remove no more than one (1) arbitrator
from the panel during any six (6) month period by giving ten (10) days’ written notice to the other
party. In the event a panel arbitrator is removed from the list or becomes unable to arbitrate
grievances, the parties will promptly select a replacement panel arbitrator. If the parties are unable




to mutually select a replacement arbitrator to serve on the arbitration panel, the services of the
Federal Mediation and Conciliation Service (“FMCS™) will be utilized by the parties for the
purpose of making the selection of an arbitrator to serve on the panel. If the method of arbitrator
selection proposed by the FMCS is a striking of proposed names from a list, the Union shall strike -
first from the initial list, and the parties shall alternate in striking first on all lists of names
thereafter.

Section 4. Jurisdiction and Power of Arbitrator. The Arbitrator shall have no power to alter,
add to, or subtract from the terms of this Agreement. Nor shall the arbitrator have power to
establish or modify any classification or wage plan (except as provided in Article 29, Pay Level -
Reclassification and Reallocation, Section 3, or to rule on any claim arising under an insurance
plan/policy or retirement plan). The Arbitrator shall render their decision in writing and set forth
their findings and conclusions only on the cause at issue. In the event either party desires more
than the basic finding of the Arbitrator, such as a transcript, the cost shall be borne by the party
making the request.

Section 5. Anrbitration Procedure. The arbitration hearing shall be held in accordance with the
Uniform Arbitration Act, MCL 691.1681 et seq., and the rules established by the Arbitrator. At
the time of the arbitration hearing, both the City and the Union shall have the right to examine and
cross-examine witnesses. Upon request of either the City or the Union, or the Arbitrator, a
transcript of the hearing shall be made. At the close of the hearing, the Arbitrator shall afford the
City and the Union a reasonable opportunity to furnish briefs. The Arbitrator’s decision must be
rendered in writing within forty-five (45) days of the closing of the record or the date on which
post-hearing briefs are submitted.

Section 6. Cost of Arbitration, Each party shall pay its own costs of processing grievances
through the grievance and arbitration procedure. The fee of the Arbitrator, their travel expenses,
and the cost of any room or facilities and the expenses of the arbitration shall be borne equally by
the parties. The expense of a stenographer and/or a transcript, if any, shall be borne by the party
requesting it or equally among the parties requesting it if more than one party or the Arbitrator
requests it. The fees and wages of representatives, counsel, witnesses, or other persons attendmg
the hearing on behalf of a party and all other expenses shall be borne by the party incurring the
same. Provided, however, the wages of the grievant (if not discharged), City Employees serving
as witnesses for the C1ty or Union, and one (1) Union representative employed by the City, will
be paid for time spent in Arbitration, if that time is during the Employee’s regularly scheduled
work hours.

Se_c_t_ic_)ﬁ 7. Finality of Arbitrator’s Decision. The Arbitrator’s decision, when made in
accordance with their jurisdiction and authority established by this Agreement, shall be final and
binding upon the Union, the Employee or Employees involved, and the City.

Section 8. General Provisions.

A. The time limits set forth in this Article may only be extended by mutual written
consent.
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B. The Union will make a reasonable investigation of any grievance before it is
reduced to the formality of a written complaint, in order to ascertain that the
grievance is justified and there are reasonable grounds to believe the claim is true
in fact. The grievance complaint shall set forth all the facts necessary to
understand the issues involved, and it shall be free from charges or language not
germane to the real issue or conducive to subsequent calm deliberation. The
Union and the Employer shall avoid publicizing any grievance or complaints
founded thereon prior to the final determination of the issue.

C. If an Employee files a grievance directly with the Emp]byer, the Employer will
notify the Union upon its filing.

D. In no case shall claims involving wages be valid for more than thirty (30) days
retroactively from the date the grievance is first presented in Step 1 of the
Grievance Procedure.

i.  All claims for back wages shall be limited to the amount of wages that the
Employee would otherwise have eamed at their regular rate, less either
any Unemployment Compensation not refunded by the Employee,
Worker’s Compensation, or any interim earnings that the Employee may
have received during the period of back pay.

ii.  No decision in any case shall require a retroactive wage adjustment in any
other case, unless such case has been designated as a representative case
by mutual written agreement of the parties.

Failure of the Union to proceed with the grievance to the next step within the allotted time
limit shall be deemed acceptance of the last determination made by the City.

Failure of the City to respond to a grievance within the allotted time limit shall
automatically advance the grievance to the next step of the procedure.

The grievant(s) and witnesses who are Employees of the City shall be relieved of their
duties when scheduled to work, and shall appear and testify at any step of the grievance
procedure when their presence and testimony is required by either party. Time spent by
such grievant(s) and witnesses in meeting the terms of this Provision, if and only if during
normal working hours, shall be considered as time worked.

An Employee who is allegedly aggrieved shall be entitled to Union representation during
the Grievance Procedure.

Class Action and Policy Grievance. A matter involving three (3) or more Employees and
the same question may be submitted by the Chief Steward, or his designee, as a policy or
class action grievance, in writing, within ten (10) work days of the event giving rise to the
grievance. Such written grievance shall be submitted at Step 3, to the Director of Human
Resources/Labor Relations, with a copy of the grievance submitted to the Department
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Head. Large groups of aggrieved employees may be identified by a general description
rather than by name (e.g., all third shift employees, all third shift Police Department
employees).

J. Grievances regarding discharges or suspensions of ten (10) or more work days shall be
submitted in writing at Step 3 of the Grievance Procedure within ten (10) work days of
the effective date of the discharge or suspension.

K. The parties agree in those instances in which a supervisor “waives” or “passes” on a
grievance at the request of the union and/ or the aggrieved Employee, or on their own
volition, the waiver shall have no effect on the procedural and/or substantive matters of
that grievance, and is without precedent to any other grievance.

ARTICLE 11
DISCIPLINE
Section 1. Disciplinary action issued by the Employer will be for cause.
Section 2. Violations of policies, rules, regulations, orders, appropriate laws or ordinances,

and/or Articles of this Agreement, shall be regarded as cause for disciplinary action, up to and
including, discharge. Discipline (suspensions or discharge) may result from an accumulation of
minor infractions as well as for a single serious infraction. Verbal warnings may be given by the
Employer in instances when it is determined that formal discipline is not warranted. Depending on
the nature, frequency and severity of the offense, the City shall adhere to progressive discipline in
order to provide the Employee with an opportunity to correct offending behavior. Formal
progressive discipline shall generally include a written reprimand, suspension(s) and termination,
in that order. The offense subject to discipline progression need not be identical to previous
offenses, and the severity of the offense may remove it from progressive discipline altogether.
Factors to consider in instituting discipline, progressive or otherwise, include but are not limited
to, the severity of the offense, the frequency of offenses, whether the Employee has taken
responsibility and accountability for their actions, the time interval between offenses, and the work
history of the Employee.

ARTICLE 12
SENIORITY

Section 1. Definitions.

AL City Seniority: The Employee’s original date of hire, by Employer, adjusted for
time not worked/paid. City Seniority shall be used for determining step increases
in pay and/or paid time off (PTO) accrual(s).

B. Departmental _Seniority: The date the Employee joined their current
Division/Department, adjusted for time not worked/paid.

When a Department, Division or Section of a Division is transferred to another
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Department, seniority in classification in the previous Department shall be credited
to the affected Employees.

C. Classification Seniority: The date the Employee was prorﬁoted, by Employer,
adjusted for time not worked. Classification Seniority shall be used for layoffs,
scheduled PTO time and shift preference where applicable.

Section 2. Computation.

Seniority shall not be credited for time not worked/paid, except under the following:
A. Military leave time as required by law.

B. Workers’ compensation, for the period when an Employee is receiving benefits
under the statute, up to a maximum of one (1) year.

C. An Employee who is promoted out of Local 1600 but within their regular
promotional series, shall continue to accrue seniority for a maximum period of time
equal to their seniority earned in Local 1600. Thereafter, their seniority shall be
retained but will not accumulate.

Section 3. Transfer or Promotion out of Local 1600.

An Employee who is transferred or promoted out of Local 1600, but not within their regular
promotional series, shall retain seniority earned in Local 1600, but will not accumulate additional
seniority within Local 1600,

Section 4. Loss of Seniority.

An Employee shall lose their seniority for the following reasons:

I Resignation

2. Discharge not subsequently reversed

3. Retirément

4. Absence for three (3) consecutive days on which the Employee was scheduled to

work, without proper notification to the Employer. Because of unreported absence,
the Employee is considered to have resigned (voluntary quit) and is no longer in
the employ of the City. In proper cases exceptions shall be made upon the Employee
producing convincing proof of their inability to give such notice.

5. Failure to report for work within seven (7) days from the date of mailing of notice
of recall.
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6. Failure to return to work upon expiration of an authorized leave of absence, subject
to Paragraph 4 above.

7. Failure to return to work from a leave caused by the Employee’s disability, within
one (1) year of the commencement of such leave. If an Employee on a leave caused
by the Employee’s disability returns to work, but fails to remain in active
employment with the Employer for at least six (6) consecutive months, the
Employer will consider any subsequent period on a leave caused by the Employee’s
disability a continuation of the original period of leave for purposes of application
of this Paragraph; provided that, if the Employee can demonstrate by clear and
convincing evidence that a subsequent period of disability is caused by a different
injury or condition, that subsequent period will not be deemed a continuation of the
original period of leave for purposes of application of this Paragraph.

8. Layoff for a continuous period equal to the length of seniority, or two (2) years,
whichever is less.

9. The Employee fails to return on the specified date following an approved disability
leave. In proper cases, exceptions may be made upon the Employee presenting
convincing proof of their inability to return on the required date.

10. The Employee has been on an approved disability leave for a period of twenty-four
(24) weeks or for a period of time equal to the length of their seniority at the time
the approved disability leave commenced, whichever is less.

ARTICLE 13
LAYOFF, RECALL, ASSIGNMENT

Section 1. When Lavoff May Be Made.

Employees may be laid off at the discretion of the Employer. Employees who are to be laid
off shall be given written notice of layoff a minimum of five (5) working days prior to the effective
date of layoff. Said notice shall not apply to Employees being reduced or transferred.

Section2. - The Order in Which Layoffs Shall Be Made.

In the event of a layoff, Provisional Employees within the affected classification will be
laid off first.

Section 3. Procedure.
In the event of layoff, the following procedure will be followed:
A. Layoffs and recalls will be based upon Classification Seniority, by Employer, as defined

in the Article entitled Seniority. Layoff of Employees shall be made in reverse order of
their City Seniority and recalls shall be made in order of their City Seniority.
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B. When need arises for laying off an Employee in a given classification, a Classification
Seniority comparison shall be made of all Employees in the classification and that
Employee with the least classification seniority shall be laid off,

C. Provided, however, that if a permanent vacancy exists in the highest classification to which
the Employee has bumping rights, the Employee shall be placed in said vacancy. In cases
where an Employee has been bumped from their promotional unit or classification, said
Employee will have the option of returning to that promotional unit and/or classification
when a vacancy occurs to which said Employee has seniority rights.

D. If an Employee has been promoted or transferred out of their class series, including into
another Bargaining Unit recognized by the City, or to exempt status, the Employee may
exercise the option of bumping back from whence they came, senjority permitting, in lieu
of the above bumping rights. This right to bump back to a classification from whence they
came shall not exist where the classification from whence they came is part of a recognized
training series.

E. Ties in Classification Seniority shall be broken by total City Seniority
F. An Employee serving in a provisional appointment shall not earn Classification Seniority
for layoff/recall purposes in a classification from which the Employee would have been

laid off but for the provisional appointment.

Section 4. Recall.

Employees will be recalled in the reverse order of layoff, by Employer. In accordance with
the Article entitled Seniority, failure to report to work within five (5) working days from the date
of mailing of notice of recall will be considered a voluntary quit. Notice of recall may be by
personal contact, telephone or written communication and may be confirmed by certified mail
from the Human Resources office to the Employee’s address on file in the Personnel Human
Resources office. The Employer may, at its discretion, make an exception to this return to work
within five (5) working days rule when it believes it is warranted by the circumstances. Such
discretion shall not be arbitrary or capricious. In the event the Employee is not reached by
- telephone or in person, and a certified letter is sent, and no response is received by the City from
the Employee within five (5) working days from the date the certified letter was sent, the Employee
shall be bypassed on the recall list and another Employee who can be contacted shall be recalled.
Once an Employee turns down recall to a classification in a promotional unit they need not be
contacted for future openings in that classification in that same promotional unit unless such
Employee notifies the Human Resources/Labor Relations Director in writing that they would now
accept the appointment.
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Section 3. Layoff List.

A, An Employee who is laid off or reduced shall be placed on the layoff list for the appropriate
classification for a period of up to two (2) years, or the length of the Employee’s City
Seniority, whichever is earliest.

B. An Employee unable to return to work because of a continuing disability after thirteen (13)
payroll periods from the date of disability will be placed on the layoff list for the
Employee’s classification. The Employee will remain on the layoff list for a period of one

* (1) year or the length of the Employee’s City Seniority, whichever is less, from the date of
disability. At any time during said period that the Employee has recovered, and a position
in their classification becomes available and is not accepted by the Employee, the
Employee shall be considered as having voluntarily quit. If no position has become
available during said period the Employee’s name shall be removed from the layoff list.

ARTICLE 14
SHIFT/WORK WEEK SELECTION PROCEDURE
Section 1.
A. For shift preference purposes, shifts are designated as:

1. First shift: Any shift during which the starting time is on/after 4:00 A.M. and
on/before 11:59 A M.;

il.  Second shift: Any shift during which the starting time is on/after 12:00 P.M. and
on/before 7:59 P.M.;

iii.  Third shift: Any shift .d.uring which the starting time is on/after 8:00 P.M. and
on/before 3:59 AM.

B. The Employer: may, in its discretion, change the definition of “shifts” for a location,
classification, or departtment, or other division of the City.

Section 2. In those areas in which work rules have been established providing for permanent
shift assignment, the following procedure shall be used in shift preference determination:

A The selection of shift/work week assignment within the area shall be based upon
Classification Seniority.

B. The shift/work week preference shall be exercised during the period January 1 through
January 15. An Employee must provide written notice of their desire to exercise shift/work
week preferences to the appropriate supervisor at least thirty (30) days before January 1st.

C. The shift/work week preference changes shall take effect to coincide with a pay period.

D. Shift/'work week preference may also be exercised in the event of a permanent vacancy in
the area without regard to Section 2(B).
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E. For the purpose of this Section, ties will be broken by Classification Seniority in the
Department, and then by City Seniority.

F. If possible, Employees will receive at least five (5) work days notice of changes in their
shift/work week assignments.

Section 3. The Employer may, in its discretion, override shift preference elections if the
Employer reasonably determines that a different personnel allocation is needed on a shift or shifts.

ARTICLE 15
VETERANS RIGHTS AND BENEFITS

The Employer shall follow all state and federal laws and regulations regarding the
employment rights of members and veterans of the United States uniformed services.

ARTICLE 16
PAID TIME OFF (PTO)

Section 1. Accrual of PTO Time.

A. PTO shall be computed and accrued on the basis of each payroll period that a Regular
Employee or Part-time permanent Employee has at least seventy-two {72) hours of straight-
time pay. If a Regular Employee or Part-time permanent Employee has at least forty (40)
hours of straight-time pay in a payroll period, but less than seventy-two (72) hours, the
Employee shall accrue PTO at one-half (V4) the amount shown in the Schedule below. PTO
shall be based on City Seniority as defined in the Seniority Article of this Agreement and
shall be accrued on the following basis:

Y, Gi Maximum Hours Maximum Maximum
‘g.m.g.of . "ty Accrued Per Annual Accumulated
enlority Payroll Period Accumulation Hours

Less than 2 4.61 119.86 378

2 thru 10 6.15 1599 378

11 thru 15 7.69 199.94 450

16 thru 19 923 239.98 450

2() and Over 10.77 280.02 450
B. PTO may be cumulative but may not exceed the maximums set forth above. Any excess

PTO shall be forfeited.

Section 2. General.
A. Accumulation of PTO shall begin at the date of employment, but may not be used until an

Employce has completed six (6) months of employment. Employees terminating within the
first six (6) months of their employment shall forfeit any right to payment for accumulated
PTO. An Employee who is involuntarily called into the uniformed services of the United
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States may receive payment for accumulated PTO computed under the terms of this Article
from the date of employment, even if the Employee has worked less than six (6) months.

PTO shall not be paid where other Employer-paid benefits received by an Employee would
result in cumulative payments exceeding the straight-time hourly rate for a normal work
week.

Employees requesting PTO to take any examination administered by the Employer, or its
designee, may be given time off as PTO, or without pay if that time off does not interfere
with operations in the Employees’ Department(s).

Section 3. PTO Payout on Termination, Retirement, Death.

A,

Upon retirement, death, or termination of employment (including at time of layoff and
discharge upon exhausting any appeals), an Employee shall be compensated for their
accrued PTO, up to a maximum of three hundred (300) hours, at the time their employment
is terminated, the Employee is laid off or the Employee retires, at the rate of one hundred
percent (100%) of the Employee’s current straight time hourly rate. Any PTO in excess of
three hundred (300) hours shall be forfeited.

PTO Conversion Holding Bank. If a “holding bank™ was established for an Employee by
Article 15 of the 2014-16 collective bargaining agreément, its balance shall be paid out to
the Employee at retirement, death, or termination of employment (including discharge
upon exhausting any appeals) at the rate of 100% of the Employees’ straight time hourly
rate in effect on July 1, 2014,

Payments under subsections (A) or (B) of this Section shall be made within sixty (60) days
after the Employee terminates employment. Such payments shall not be included as final
average compensation for the purpose of computing retirement benefits.

Payments under subsections (A) or (B) of this Section shall be paid to a deceased
Employee’s life insurance beneficiary.

Section 4. Scheduled PTO.

A

All requests for scheduled PTO shall be determined at the discretion of the Division Head,
dependent on the needs of the Department and the seniority of the Employees. Where
possible, the Division Head shall give preference to seniority Employees in granting
requests.

Schedules shall be developed by the Division Head on the basis of Departmental Seniority.
Within the discretion of the Division Head, the Employee may be required to work all or
part of scheduled PTO that the Employee would normally have been on scheduled PTO,
and in lieu of scheduled PTO, shall be paid the PTO pay provided in this Article, which
PTO pay shall be in addition to the compensation received for the time actually worked
during said period.



C.

Employees requesting scheduled PTO must make a written request to the Division Head
twenty-four (24) hours before commencement of the PTO. The Division Head will respond
to the Employee’s request as soon as practicable.

Section 3. Unscheduled PTO for Health-Related Conditions.

A.

G.

PTO for health-related conditions shall be taken in increments of at least one (1) hour or
up to the Employee’s accrued PTO balance, whichever is less; provided, however, in areas
where work crews are assigned at the start of the normal work shift, the appointing
authority may require that PTO be used in at least four (4) hour increments at the start of
the normal work shift,

Departmental rules may require that the Employee notify their Department prior to the start
of their normal work shift of any disability or illness which will cause their absence. In all
other cases, the Employee shall notify their Department of such disability or illness within
one-half (}2) hour after the start of their normal work shift.

Notification to the Division Head and request for PTO for health-related conditions may
be made by telephone, and the appropriate Division Head or authorized representative, will
cause a written request to be filed. If an Employee has advance knowledge of a health
condition necessitating PTO, the Employee shall, before the PTO begins, file a written
request for PTO with the appropriate Division Head or authorized representative.

Any Employee who has exhausted their available PTO shall have any additional lost time
due to their health taken without pay.

When an Employee is absent from work for a period of three (3) or more consecutive work
days, the Employer may require a certificate from a licensed physician, noting the cause of
such absence to be furnished before the leave request is granted for purposes of
compensation. The Employee may also be required by the Department Head or authorized
representative to be examined by the City Physician to determine whether the Employee
has recovered sufficiently from the condition causing their absence to return to work.

A certificate from a licensed physician noting the cause of the absence may be required by
the Department Head of any Employee who has taken PTO for health-related conditions
on three (3) or more occasions within the fiscal year. Work rules may be modified to exceed
the limits set forth above.

Employees who are absent or late without just cause may be subject to discipline.

Section 6. Unscheduled PTO for Non-Health Related Conditions.

Al

Employees who are absent or late without just cause may be subject to discipline.
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Employees requesting PTO for non-health related reasons must request and receive
approval from the Employer at least twenty-four (24) hours before the requested PTO
would begin. If an Employee is absent and advance notice is not given, the Employer may
require proof that the Employee could not provide prior notice.

Employees requesting PTO for non-health related reasons who are unable to provide at
least twenty-four (24) hours’ notice to the Employer shall provide notice as soon as
practicable, but in no instance later than one-half (}4) hour prior to the Employee’s
scheduled starting time.

Section 7. Disability Insurance Program.

A.

The Employer will provide a short-term disability insurance program for Employees with
extended absences. Such program will provide an eligible Employee (as determined by the
insurance carrier/provider) with a wage continuation equivalent to sixty percent (60%) of
the Employee’s straight time rate, up to a maximum of one thousand two hundred fifty
dollars ($1,250.00) per week in gross pay, commencing after the fifteenth (15th) calendar
day waiting period, and extending for no more than twenty-four (24) weeks.

Eligibility for benefits under this program will be subject exclusively by the terms and
conditions of the insurance carrier, and determined by the processes and policies of the
insurer, which will be selected in the sole discretion of the Employer. Employees are bound
by the terms and conditions of the carrier which are not subject to the Grievance Procedure.

The Employer may establish administrative rules to facilitate the disability insurance
program at its sole discretion.

The Employer may choose to utilize the benefits of both a short-term and long-term
insurance policy, or be self-insured, in order to provide this benefit.

The Employer may also determine in its sole discretion to change insurance companies, or
discontinue the program in its entirety should the Employer ‘s cost of providing the benefit
be substantially increased from the original premium.

Accumulated PTO may be utilized, at the written request of the Employee, in order to
receive pay during the waiting period. Employees are not eligible to receive any other pay
including, but not limited to, holiday pay during the waiting period.

Seniority and other benefits will not accumulate during the disability period, except for any
time an Employee receives PTO.

ARTICLE 17
NEUTRAL MEDICAL OPINIONS

When the Employer’s physician has determined that an Employee is cither able or unable

to work and the Employee’s private physician disagrees, the Employer may seek a third,



independent medical opinion. The Employee will cooperate in any examination needed for that
third opinion. However, nothing in this Article restricts the Employer from exercising its right to
determine whether an Employee is fit for duty.

ARTICLE 18
WORKERS’ COMPENSATION

Employees shall be covered by the Workers’ Disability Compensation Act and applicable related
state regulations. If an injury is deemed compensable under the Workers’ Disability Compensation

Act:

A.

The Employer shall provide health, dental, optical, and life insurance coverage on
the same terms and with the same benefit levels as offered to current Regular
Employees while an Employee is on Workers’ Compensation leave for up to six
(6) months. The Employee must continue to pay their portion of the premiums as
otherwise required by the contract.

If an Employee on Workers’ Compensation returns to work but fails to remain in
active employment with the Employer for at least six (6) consecutive months, the
Employer will consider any subsequent period on Workers’ Compensation a
continuation of the original period of leave for purposes of application of the six
(6) month limitation for health, dental, optical, and life insurance coverage;
provided that, if the Employee can demonstrate by clear and convincing evidence
that a subsequent period of disability is caused by a different injury or condition,
that subsequent period will not be deemed a continuation of the original period of
leave for purposes of application of this Paragraph.

When an Employee returns to work from a compensable injury or illness, the
Employee shall receive Seniority credit for the period during which Workers’
Compensation was paid.

If recognized as a job-related injury, the Employee will be paid full wages for the
balance of the Employee’s regular shift. In addition, for the next seven (7) calendar
days or less thereafter, that the Employee is off work, the Employee will be
compensated the difference between what is paid by Workers® Compensation and
eighty percent (80%) of the Employee’s regular rate of pay.

After the period of coverage set forth in Section 1(A)-(D), the Employer shall
provide only those insurance coverages mandated by the Patient Protection and
Affordable Care Act, and the Employee shall be responsible for all costs thereof, to
the extent permitted by law.,
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ARTICLE 19
BEREAVEMENT LEAVE

Section 1. When a ‘death occurs in the Employee’s immediate family (defined as spouse,
parents, step-parents, children, or step-children), the Employee, upon written request, will be
granted bercavement leave for the first five (5) scheduled working days immediately following the
date of the death.

Section 2. When a death occurs to any of the Employee’s parents-in-law, brothers, sisters,
sisters-in-law, brothers-in-law, grandparents, grandparents-in-law, sons-in-law, daughters-in-law,
grandchildren, or other relatives permanently residing in the Employee’s home, the Employee,
upon written request, will be granted bereavement leave for the first three (3) scheduled working
days immediately following the date of the death; provided, they attend the appropriate death
related service. The Employee’s supervisor may require evidence of attendance in the form of a
sympathy card or obituary notice.

Section 3. If the funeral is delayed, such as for an autopsy or while the body is being shipped,
etc., the bereavement leave shall be delayed accordingly; provided, documentation of the delay is
furnished upon request.

Section 4. If the Employee is notified of the death during their scheduled work shift, and
requests to be excused immediately, the Employee shall be released as soon as possible, and shall
have the option of having the remainder of their shift charged to their accrued PTO, or of having
the remainder of their shift counted as the first day of the bereavement leave to which they may be
entitled.

Section 5. If a death occurs under these provisions while an Employee is on PTO, upon written
notice the Employee’s status shall be changed from PTO to bereavement leave.

Section 6. Employees granted bereavement leave under this Article shall, after making written
request for bereavement leave and submitting proof of their relationship to the deceased, receive
the amount of wages they would have earned by working the straight-time hours on the scheduled
days of work they missed due to bereavement leave.

Section 7. Employees may be granted additional time off for travel or otherwise by use of
accrued PTO, upon the written approval of their supervisor or Department Head. The decision of
the supervisor or Department Head about use of accrued PTO for such purpose shall not be
arbitrary.

ARTICLE 20
JURY DUTY

Section 1. Time spent by an Employee on jury duty, during their normal work shift, before
any Federal or State Court shall be considered time worked. The Employee shall inform their
immediate supervisor a jury duty obligation as soon as possible after receipt of the summons.
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Section 2. An Employee on jury duty shall provide the appropriate Department Head
adequate proof that they reported for such jury duty, and shall turn over their jury pay to their
_supervisor.

Section 3. An Employee who completes their jury duty before the end of their scheduled
work day shall promptly report to their supervisor and return to their regular position for the
remainder of the work day, unless the Employee received prior authorization from their supervisor
to charge the remainder of their work shift to accrued PTO, in which event the Employee shall
promptly report to their supervisor the number of hours spent on jury duty. Reasonable time will
be afforded to the Employee for a lunch break and to change clothes, where applicable, before
reporting for work.

ARTICLE 21
COURT TIME

Section 1. Employees appearing under subpoena in a Federal or State Court due to their
employment shall have such time considered time worked. Subpoena fees received by Employees
shall be remitted to their supervisor. Mileage fees received by Employees shall be remitted to the
supervisor only if transportation was furnished by the Employer, or if the Employee is being paid
mileage for the use of their private vehicle for Employer business. Police Department Employees
required to appear on a regular day off shall be paid in accordance with the Article #: Call-In Pay.

Section 2. Time spent, whether on or off duty, in any proceeding of the Employee against the
Employer, or as a witness of any employee against the Employer, is not Court Time under this

Article and will not be compensated.

ARTICLE 22
HOLIDAYS

Section 1. Holiday Observance.

A. The following days are designated as Holidays:

New Year’s Day Labor Day
Martin Luther King Day Thanksgiving Day
Memorial Day Christmas Eve
Juneteenth Christmas Day
Independence Day New Year’s Eve

B. Recognized Holidays shall be observed on the day the Holiday is observed by the
State of Michigan. However, if Juneteenth falls on a Saturday it shall be observed
on the preceding Friday or if it falls on a Sunday it shall be observed on the
following Monday.
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Section 2. Employees Who Are Not Required to Work.
A. If a Holiday falls on the Employee’s regularly scheduled workday, and the
Employee is not required to work, the Employee shall receive eight (8) hours of
straight-time pay.

B. If a Holiday falls on the Employee’s regularly scheduled day off, the Employee
shall be credited with eight (8) hours of PTO.

Section 3. Emplovees Who Work on a Holiday.

A An Employee that is required to work on a Holiday shall receive:
1. Straight-time pay for all hours worked; and
ii.  Eight (8) additional hours of straight-time pay.

Section 4. Duplication of Holiday Benefits.

Employees required to work both the calendar date and the designated date of a Holiday
shall receive Holiday benefits only for the calendar date of the Holiday.

Section 5. Unauthorized Leave.

A Employees who are absent without prior authorization on their last scheduled work
day preceding the Holiday or on their first scheduled work day following the
Holiday shall not be entitled to Holiday pay.

B. Employees scheduled to work on a Holiday, who fail to report for work, and whose
absence was not previously authorized, shall not be entitled to Holiday pay.

Section 6. Holidays are Hours Worked for the Purpose of Overtime.

Hours paid to an Employee as Holiday Pay are hours worked for the purpose of entitlement
to overtime premium compensation under Article 23 of this Agreement. Holiday Pay does not
constitute hours worked for any other purpose.

ARTICLE 23
OVERTIME
Section 1. Overtime Pay.
A Employees who work in excess of forty (40) hours during any normal work week

established by the Employer, shall be paid overtime premium pay at the rate of one
and one-half (1%2) times their base rate of compensation for the excess hours
worked.
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B. All work in excess of a normal work shift and/or normal work week must be
approved by the Employee’s supervisor prior to the commencement of such work. _

C. Except as provided in Article 22 (Holidays), only actual hours worked shall be
counted towards eligibility of overtime premium pay. Time spent on leave and
Union release time shall not be counted as hours worked.

D.  Premium payments will not be duplicated.
Section 2. Overtime Equalization.
A. Voluntary and mandatory overtime work shall be equalized among employees

qualified to do the work available working within the same job classification,
within the same division and shift, beginning July 1, 2022. The Overtime
Distribution provision of the predecessor Agreement (Article 21, Section 2) will
control until July 1, 2022.

B. Available overtime will first be offered on a voluntary basis to qualified employees
in descending seniority order. An employee who declines an offer of voluntary
overtime will be charged with the amount of the overtime for equalization purposes.

C. If no one volunteers to work overtime, the Employer will mandate employees in
ascending seniority order.

D. Each month, divisions will post overtime equalization lists, identifying each
employee and the amount of overtime each employee has been charged.

E. The distribution of voluntary and mandatory overtime shall be equalized annually
within thirty (30) hours. The remedy for insufficient overtime equalization will be
offering additional overtime opportunities to the adversely affected employees.

F. The Director of Human Resources/Labor Relations will develop processes and
procedures for divisional equalization of overtime, which will become effective on
July 1, 2022. The Director of Human Resources/Labor Relations will share the
processes and procedures with the Union and provide a pre-implementation
opportunity to meet and discuss the processes and procedures.

ARTICLE 24
CALL-IN PAY; SUSPENSION OF SERVICES

Section 1. Any Employee brought back to work.on call-in, shall be paid a minimum of two
(2) hours at their base wage rate; provided, if the Employee has worked in excess of forty (40)
hours during the work week, the Employee shall be paid overtime premium pay at the rate of one
and one-half (1'4) times their base rate of compensation for those hours worked,



Section 2. If the City’s Chief Executive, or their designee, suspends some of the City’s
services due to weather or to some other emergency, Employees who are at work will receive
payment for their actual hours worked. Employees who are excused from work due to the
emergency may use PTO time, or approved unpaid time off to cover the time not worked.

Section 3. No Employee shall receive compensation for time not expended in City
employment, except as earned and paid pursuant to this Agreement. This Provision does not apply
to back pay awards made by any court, commission, or person authorized by law or by mutual
agreement to do so,

ARTICLE 25
STANDBY

Section 1. An Employee may be required to remain on call at their home or other reasonably
accessible location for such time as the Employer may determine. The Employer will attempt to
equalize assignment of standby duty among qualified Employees of each Department where
practicable.

Section 2. An Employee on standby duty shall receive one (1) hour pay at their base hourly
rate of pay for each day of standby duty. Additional benefits do not accrue for standby time.
Standby time shall not be considered time worked, nor will payments for standby time be
considered earnings for the purposes of Final Average Compensation.

ARTICLE 26
CAR AND MILEAGE REIMBURSEMENT

Section 1. Employees may be required to furnish their own transportation when required to
perform their assigned duties. In such cases, Employees must maintain a valid Michigan Driver’s
License. The City, in its discretion, may eliminate the requirement that an Employee provide their
own transportation, and alternatively require the Employee to use transportation provided by the

City.
Section 2. Mileage Reimbursement.

A. An Employee who is required to furnish their own transportation in order to perform their . -
assigned duties, shail be reimbursed for all of the miles driven in the course of performing
their assigned duties, at the standard mileage rate established by the Intemal Revenue
Service (IRS).

B. A record of all actual miles driven shall be required from each Employee prior to receiving
any mileage reimbursement. The record shall be on forms provided by the City and
submitted to the Employee’s Department/Division Head for review, and then forwarded to
the Department of Finance for inspection and payment.

C. Mileage reimbursement checks shall be processed in accordance with the Employer’s
Travel Policy. '
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Section 3. Provision of Liability Insurance.

An Employee who is required to furnish their own transportation in order to perform their
assigned duties shall provide proof of liability insurance in the amount of $1 00,000/$300,000.

ARTICLE 27
COMPENSATION SCHEDULES

The salaries and wages to be paid under this Agreement shall be in full accord with the
Compensation Schedules attached to this Agreement as Attachment A.

ARTICLE 28
DUAL CLASSIFICATIONS

Section 1. Compensation.
Employees in dual classification positions shall be paid at the classification rate for the time
worked by the Employee in each classification. In no case shall an Employee performing work in

a classification with a higher rate be paid less than one-half (%) hour at the higher rate.

Section 2. PTO.

When taking PTO, Employees who are employed in dual classification positions shall be
paid at the lower rate.

Section 3. Inter-unit Dual Classification Positions.

An Employee working in a dual classification position, of which one position is represented
by Local 1600 and one is represented by Local 1799, shall, for all purposes, be treated as a member
of Local 1600.

ARTICLE 29
PAY LEVEL RECLASSIFICATION AND REALLOCATION
Section 1, Reclassification Requests.
A. The Union President may submit one (1) written reclassification or reallocation

request during each quarter of the calendar year. A written reclassification or
reallocation request shall include a CS-39 completed form with the Employees and
Supervisors signature verifying the information.

B. The Human Resources/Labor Relations Department will determine whether the

Employee is comrectly working within their current job description and
classification and will advise the Union President of their determination.
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Section 2.

A,

Section 3.

If the Human Resources/Labor Relations Department determines over fifty percent
(50%) of the Employee’s duties are in another, higher classification, then the
Employee will be promoted to that position effective the first full pay period
following the Human Resources/Labor Relations Department’s determination.
When an Employee is placed i a different pay level by reason of reclassification
or reallocation, their base wage rate will be adjusted accordingly beginning with
the first full pay period following the Human Resources/Labor Relations
Department’s determination.

The Union may grieve a denial of a reclassification or reallocation request with the
grievance being presented at Step 3 of the Grievance Procedure. Any pay from a
grievance settlement will not be awarded prior to the date of the filing of the written
grievance,

New Classifications, Reclassifications, Reallocations.

The Employer shall have the exclusive right to establish new classifications, to
reclassify existing classifications, and to reallocate wage rates to classifications.
When such changes are made, the Union will be provided a copy of the new/revised
position description and the established rate of pay, at least five (5) work days prior
to its implementation.

Upon request of the Union a meeting shall be held (either before or after
implementation) to allow the Union the opportunity to meet and confer with the
Human Resources/Labor Relations Director, or their designee, as to the wage rate
of such classification, but not as to the duties. However, any delay in the
implementation of the new/revised classification will be at the sole prerogative of
the Employer.

If there is no agreement upon the rate of pay, the matter as to the appropriate pay
rate may be referred to Step 3 of the Grievance Procedure.

Arbitrator Authority.

If a matter related to this Article is arbitrated as provided above, the Arbitrators only
authority is to determine if the Employer’s decision was not reasonable. If the Arbitrator
determines the Employer’s decision was not reasonable, the Arbitrator will refer the grievance
back to Step 3 of the Grievance Procedure for further review.

Section 1.

ARTICLE 30
CHANGES IN RATES OF COMPENSATION

Step advancements on the Compensation Schedules shall accrue only for City

Seniority, as defined in Article 12 (Seniority).
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Section 2. Changes in compensation shall be effective at the beginning of the first full pay
period following the change.

Section 3. When an Employee is placed in'a lower classification as the result of bumping
rights exercised in accordance with Article 13 (Layoff-Recall), any resulting change in rate of
compensation shall become effective at the beginning of the first full pay period following the
change.

ARTICLE 31
REST AND MEAL PERIODS

Section 1, Rest Periods.

A. All Employees shall have one (1) rest period of fifieen (15) minutes per four (4)
work hours, to be scheduled by their immediate supervisor.

B. Rest periods shall not be cumulative, nor shall Employees be entitled to additional
compensation in lieu of a rest period.

C. Rest periods should not disrupt the regular business of the day. Employees may not
leave the work premises during rest breaks.

D. Employees who works in excess of their normal work shift shall be permitted to
take an additional fifteen (15) minute rest period upon the completion of each two

(2) hour period following their normal work shift.

Section 2. Meal Periods.

A. All Employees shall be granted an unpaid lunch period, not to exceed one (1) hour
including travel time.

B. Whenever practical, the lunch period shall be scheduled near the middle of the
Employee’s shift.

-C. For continuous operations, departmental work rules apply.

ARTICLE 32
AUTHORIZED PAYROLL DEDUCTIONS

Section 1. In addition to mandatory deductions, Employees may authorize other deductions as
agreed upon by the parties. Written authorization by individual Employees, for payroll deductions,
must be furnished to the Employer on a standard form acceptable to the Employer. No deductions
will be made which are prohibited by applicable law.

Section 2. An Employee receiving an overpayment or underpayment of wages must
immediately notify the Employer of the overpayment or underpayment. The Employer may
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recover overpayments of wages or fringe benefits as provided by applicable law.

ARTICLE 33
TUITION REXMBURSEMENT

Section 1. If a Regular Employee desires to enroll in one or more job-related courses at an
accredited educational institution, while continuing in their full-time employment, they may
submit in advance of commencing such course(s), a letter of application to the Human Resources/
Labor Relations Department requesting reimbursement of the cost of their tuition.

Section 2. The letter of application shall list the course(s) to be taken by course title and
number, along with a description of each courses’ content, the name of the educational institution,
the location, dates, starting and ending times, and the tuition costs of each listed course.

Section 3. The Employer will deny an application for tuition reimbursement if it reasonably
determines that the coursework is not related to the Employee’s job or job progression.

Section 4. Upon written proof of satisfactory completion of any course(s) listed on an
approved letter of application, and of the amount expended for tuition therefore, the Employee
shall be reimbursed for such tuition up to five hundred dollars ($500.00) per fiscal year.

Section 5. To be eligible for reimbursement under this Article, the Employee must agree, in
writing, to remain a full-time Employee for a period of one (1) year following the reimbursement.
The Employee must also agree that if they leave the City’s employ before the expiration of the one
(1) year period, the City may deduct from their final pay an amount equal to one-twelfth (1/12) of
the tuition reimbursement for each month, or portion of a month, they are short of the one (1) year
requirement. -

Section 6. Reimbursement for tuition to all Bargaining Unit Employees shall not exceed the
sum of ten thousand dollars ($10,000.00) during any one (1) fiscal year. Employees will be
reimbursed in the order that the completed letters of application were received.

ARTICLE 34
EMPLOYEE SAFETY
Section 1. Safety.
A. The Employer is committed to providing safe work conditions for its employees.

The Employer will establish those safety committees required by law.

B. The Union may submit a written request to the Human Resources/Labor Relations
Director, to meet and confer on safety related concerns.
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Section 2. Safety Equipment/Devices.

A. Any protective clothing or protective device, over and beyond normal wearing |
apparel, required by the Michigan Occupational Safety and Health Act, or by the
Employer, to be worn and/or used in the performance of a specific job or duty, shall
be furnished and maintained by the Employer at their sole discretion. The Employer
will determine the terms under which it will provide and replace such protective
devices or clothing.

B. Employees shall wear issued safety equipment during wérking hours.

ARTICLE 35
INSURANCE COVERAGE

Section 1. For any insurance benefit provided by this Agreement, the Employer has the right
to select the carrier(s), to select the insurance policy or policies, to change carriers, and/or to
become self-insured.

Section 2. Each insurance benefit provided by this Agreement is subject to the terms and
conditions specified in the insurance policy or policies. No claim settlement between the Employee
and any such insurance carrier(s) shall be the basis of a grievance or subject to arbitration under
this Agreement. The Employer, by payment of the premium required to provide the coverage as
agreed upon, shall be relieved from all liability with respect to the benefits provided by the
insurance coverage. The failure of an insurance company to deliver any of the benefits for which
it has contracted, for any reason, shall not result in any liability to the Employer or the Union, nor
shall such failure be considered a breach by either the Employer or the Union of any obligation
under this Agreement. Eligibility, coverage, and benefits under any insurance plan are subject to
the terms and conditions, including any waiting period or other time limits, contained in the
contracts between the Employer and the carrier(s).

Section 3. The Employer may determine to offer or cease offering voluntary benefit plans
(e.g., AFLAC) at its discretion, at any time.

Section 4. This Agreement may refer to the Employer’s obligation to pay premiums to provide
certain insurance (to wit, life, hospitalization). The Employer is or may elect to become self-
insured on some of these benefits. Therefore, it is understood that the Employer is obligated to
provide the coverage and benefits outlined in the Agreement, but that this does not require the
Employer to pay premiums for insurance contracts as such.

ARTICLE 36
LIFE INSURANCE

Section 1. The Employer agrees that, for the duration of this Agreement, it will pay the
premiums to furnish twenty-five thousand dollars ($25,000.00) of group life insurance and twenty-
five thousand dollars ($25,000.00) of accidental death and dismemberment insurance for Full-time
Employees.



Section 2. The insurance coverage specified in this Article, shall begin on the first day of the
month after the Employee reaches six (6) months of City Seniority.

Section 3. The insurance coverage specified in this Article, shall be discontinued on the day
the Employee’s services are terminated, the Employee quits, retires, is laid off, or is otherwise not
on the Employer’s payroll; provided, however, such insurance coverage will be continued for an
Employee who is on an approved leave of absence without pay, for a period not to exceed six (6)
months.

Section 4. If an Employee is discharged, and the discharge is ultimately reversed, the
Employer will be Liable for any life insurance benefits that would have been otherwise due to that
Employee.

Section 5. Forms will be made available to Employees by the Employer, whereby Employees
can designate a beneficiary on their life insurance coverage. In the event no beneficiary is
designated, the policy will be payable to the Employee’s estate.

Section 6. Life Insurance Coverage will be continued while an Employee is on an authorized
disability leave as provided in Article 16, Section 7, if the Employee is otherwise eligible. The
Employee shall be obligated to pay their premium share, if any, within fourteen (14) days of the
established due date or insurance coverage will be cancelled.

ARTICLE 37
PAYMENT IN LIEU OF INSURANCE COVERAGE

Employees who are eligible for hospitalization insurance, but whose entire tax family opts
out of that insurance because they have group health coverage from another source or sources,
shall be entitled to payment of up to one thousand two hundred dollars ($1,200.00) during the year.
The City will make this payment to eligible Employees in installments of one hundred dollars
($100.00) per month, The payment shall be made as an adjustment to a regular paycheck, and only
those Employees who are entitled to a regular paycheck shall be entitled to the payment in licu of
insurance coverage.

‘ ARTICLE 38
HOSPITALIZATION INSURANCE

Section 1. Employee Health Insurance. The Employer agrees to provide full-time Employees
and their eligible spouses and dependents health coverage subject to the terms below, subject to
modification as may be required by State or Federal law.

A. The City shall not provide health care coverage for the Employee’s spouse if the
spouse is eligible to receive health coverage through an Employer or former
Employer of the spouse. As a condition of continued spousal health care coverage
under this Section, the City may require that the Employee file an affidavit each
year or upon request attesting that the spouse is eligible for no other Employer-paid
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B.

ii.

iil.

health coverage.

The Employer will offer eligible Employees the following health coverage plans
(or comparable coverage through existing/alternative carriers);

BCBSM Community Blue PPO Plan CB 12 PPO with $1,000/$2,000
deductible and $10, $40, $80 (30 day supply) prescription drug coverage;

Health Plus Plan DVDF and $20, $40, $60 (30 day supply) prescription drug
coverage;, '

McLaren Health Plan C6 and $10, $25, $50 (30 day supply) prescription
drug coverage.

The Employer may offer a high deductible plan in conjunction with a health savings
account (HSA), 1o be offered in a special open enrollment not subject to subsection
(c) below,

Employees may change their coverage elections during an open enrollment
scheduled by the Employer. Plan coverage will be subject to the coverage terms
and regulations of each carrier.

The Employer may, at its discretion, amend the health coverage plans offered, add
new health coverage plans, or remove health coverage plans. The Employer may
change the open enroliment periods for existing health coverage plans, but not more
often than twice annually.

The City’s contribution for an Employee’s health coverage, and to the health
savings account (HSA), if applicable, is limited by the Michigan Publicly Funded
Health Insurance Contribution Act, 2011 PA 152, to a maximum of defined
amounts for single, double, or family coverage contribution limits provided in
Section 3 of the Michigan Publicly Funded Health Insurance Contribution Act,
2011 PA 152, as adjusted by the State Treasurer for each subsequent coverage year,
or (i) the aggregate costs based on the illustrative rates for the elected health
coverage, plus contributions to the Employee’s HSA, if applicable; or in the
alternative, to a maximum of eighty percent (80%) of the annual premium amount
for single, double, or family coverage. Pursuant to provisions of the state law, the
Employer will select its method of setting its method and amount of the Employer’s
contribution on an annual basis. The Employer will annually inform its Employees
of its decision and the amount of the Employer’s contribution prior to open
enrollment for the upcoming plan year. The Employee will pay any premium
contributions that exceed the amount contributed by the Employer through payroll
deduction. Contributions to the HSA will be provided in accordance with HSA
regulations. If an Employee does not have sufficient funds in a paycheck, the
Employee shall be obligated to pay their premium share within fourteen (14) days
of established due date or insurance coverage will be cancelled. If 2011 PA 152 is
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Section 2.

repealed, the Employer shall pay eighty percent (80%) of the annual premium.

Future Retiree Health Coverage. Employees who retire during the term of this

Agreement will be provided health insurance in accordance with the following:

A,

il.

1il.

v,

Employees hired on or after April 25, 2012.

Full-time Employees hired on or after April 25, 2012, are not eligible for
Employer-paid retiree health care coverage. Instead, the Employer shall
establish a Refiree Medical Savings Account (RMSA) or other IRS-
qualifying savings plan for each affected Employee. The accounts may be
used by the Employee, their spouse, or their dependents to offset the cost of
healthcare after the Employee retires or separates from service. MERS shall
administer the RMSA program as described herein. The MERS Plan
document, policies and procedures of MERS shall control the
administration of the program.

For all full-time Employees hired on or after April 25, 2012, the Employer
shall contribute to the Employee’s RMSA $57.70 per pay period for time
worked for which the Employee has more than 40 hours of straight time
pay, beginning with the date of hire. Effective the first pay period after
January 1, 2014, Employees shall make a pre-tax contribution to the
Employee’s RMSA (through payroll deduction) of $23.08 per pay period
for time worked for which the Employee has more than 40 hours of straight
time pay. Additionally, an Employee may contribute additional amounts on
a post-tax basis through payroll deduction.

Employees shall be one hundred percent (100%) vested on their own
Employee contributions and investment earnings. Employees shall be
vested on Employer contributions and investment earnings according to the
following schedule:

Completed Years of Service| Percent Vested
1 Year 20%
2 Years 40%
3 Years 60%
4 Years 80%
5 Years 100%

Employer and Employee contributions to an Employee’s RMSA shall cease
at the time of the Employee’s separation from City employment (including
retirement), or as otherwise required by law. The Employee may use the
RMSA for any purpose consistent with federal law and regulations.

An Employee who elects a deferred retirement on or after April 25, 2012,
is not eligible for the retiree health care coverage provided by this Section.
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B.

i,

ill.

iv.

Emplovees hired before April 25, 2012.

Full-time Employees hired before April 25, 2012, may, upon retirement,
elect health care benefits for the Employee, the Employee’s spouse, and the
Employee’s dependents, in existence at the time of retirement, from among
those plans offered to current Bargaining Unit Employees, on the same
terms (including required contributions to premiums) and with the same
benefit levels as offered to current regular Employees, until the Retiree
becomes eligible for Medicare due to age, disability, or end stage renal
disease.

The Employer’s contribution for health care coverage for retirees not
eligible for Medicare will be limited to the amount contributed for the
lowest cost medical portion of the Medicare Supplemental or Medicare
Advantage plans provided to Retirees pursuant to Section 2(B)(ii) of this
Article plus the Employer’s cost of prescription drug coverage provided to
eligible retirees pursuant to this Article.

A City of Flint Retiree who becomes eligible for Medicare, must enroll in
Medicare Parts A and B at their expense. A Retiree who is enrolled in
Medicare Parts A and B will be covered by a Medicare Supplemental plan
(or Medicare Advantage plan) at the Employer’s expense, subject to the
contribution limits provided in Section 3 of the Publicly Funded Health
Insurance Contribution Act, 2011 PA 152. The eligible spouse or dependent
child of a City of Flint Retiree who becomes eligible for, and is enrolled in
at their expense, Medicare will be covered by a Medicare Supplemental plan
(or Medicare Advantage plan) at the Employer’s expense, subject to the
contribution limits provided in Section 3 of the Publicly Funded Health
Insurance Contribution Act, 2011 PA 152. IFPA 152 of 2011 is repealed,
the Employer shall pay 80% of the annual premium.

The Retiree shall pay any premium contribution that exceeds the amount
contributed by the Employer through automatic deduction from their
monthly pension check. If the required contribution is greater than the
monthly pension check, the Retiree must contact the Human Resources
Department to make arrangements for the Retiree to pay the contribution.
Failure to do so will result in termination of benefits.

Employees who participate in the high-deductible health coverage plan
offered by the City at the time of retirement and who are eligible to deposit
monies into an HSA as defined by federal regulations shall receive an
annual contribution to the Retiree’s HSA equal to fifty percent (50%) of the
applicable contribution amount provided to active Employees pursuant to
this Article.
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Section 3.

vi.

Vii.

The City shall not provide retiree health care coverage for the Retiree if the
Retiree is eligible to receive paid health coverage through another Employer
or former Employer. As a condition of continued retiree health care
coverage under this Section, the City may require that a Retiree file an
affidavit each year or upon request attesting that the Retiree is eligible for
no other Employer-paid health coverage.

The City shall not provide retiree health care coverage for the Retiree’s
spouse if the Retiree’s spouse is eligible to receive paid health coverage
through an Employer or former Employer of the Retiree’s spouse. As a
condition of continued spousal health care coverage under this Section, the
City may require that a Retiree file an affidavit each year or upon request
attesting that the spouse is eligible for no other Employer-paid health
coverage.

An Employee who elects a deferred retirement on or after April 25, 2012 is
not eligible for the retiree health care coverage provided by this Section. .

Termination of Benefits.

A.

Except as otherwise provided herein, health coverage terminates on the last day of
the premium month in which the Employee is terminated or Iaid off or otherwise
becomes ineligible for health coverage. Health coverage terminates on the last day
of the premium month in which the Retiree becomes ineligible for health coverage.
Health coverage for a dependent Spouse is terminated on the date on which they
are no longer eligible (i.e., on the date of divorce, or upon the death of the Employee
or Retiree). Health coverage for a dependent child is terminated on the date the
child turns 26, or earlier as required by law. Health coverage for dependents will
be terminated in the event an Employee or Retiree fails to provide the City with
proof of dependent eligibility.

Health coverage shall be continued during any leave for which the Employee
receives full pay from the Employer. Employees on leave of absence with reduced
hours and pay are not entitled to continued health coverage paid by the Employer
except where Employee may be entitled to coverage by virtue of coverage
requirements under PPACA or the Family Medical Leave Act (FMLA) as
administered by the Employer. Employees on leave of absence without pay or on
layoff are not entitled to continued health coverage paid by the Employer but may
be eligible for continuation coverage as provided by the federal Consolidated
Omnibus Budget Reconciliation Act of 1985 (COBRA).

Health Coverage will be continued while an employee is on an authorized disability
leave as provided in Article 16, Section 7, if the Employee is otherwise eligible.
The Employee shall be obligated to pay their premium share, if any, within fourteen
(14) days of established due date or insurance coverage will be cancelled.
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Section 4. 125 Plan. At its option, the Employer may offer a Section 125 Plan.
All regular full time Employees (excluding temporary Employees) shall be eligible to participate
in such a plan, including premium only for pre-tax Employee contributions and health care flexible
spending accounts, as amended and restated in accordance with federal law and as defined and
limited by the Employer’s plan design. Participation by Employees is voluntary.

ARTICLE 39
DENTAL BENEFITS

Section 1. Dental coverage shall be provided at the level and by the carrier (including self-
insurance) as determined by the Employer at the Employee’s option. The Employee pays fifty
percent (50%) of premium cost through payroll deduction.

Section 2, If an Employee does not have sufficient funds in a paycheck, the Employee shall
be obligated to pay their premium share within fourteen (14) calendar days of established due date
or msurance coverage will be cancelled.

Section 3. Dental coverage will be continued while an Employee is on an authorized disability
leave as provided in Article 16, Section 7, if the Employee is otherwise eligible. The Employee
shall be obligated to pay their premium share, within fourteen (14) calendar days of established
due date or insurance coverage will be cancelled.

ARTICLE 40
OPTICAL BENEFITS

Section |. Optical coverage shall be provided at the level and by the carrier (including self-
insurance) as determined by the Employer at the Employee’s option. The Employee pays fifty
percent (50%) of premium cost through payroll deduction.

Section 2. If an Employee does not have sufficient funds in a paycheck, the Employee shall
be obligated to pay their premium share within fourteen (14) calendar days of established due
date or insurance coverage will be cancelled.

Section 3. Optical coverage will be continued while an Employee 1s on an authorized
disability leave as provided in Article 16, Section 7, if the Employee is otherwise eligible. The
Employee shall be obligated to pay their premium share, within fourteen (14) calendar days of
established due date or insurance coverage will be cancelled.

ARTICLE 41
UNEMPLOYMENT COMPENSATION

Eligibility for and payment of unemployment compensation benefits for Employees shall
be in accordance with the Michigan Employment Security Act, Public Act 1 of 1936, as amended.



Section 1.

ARTICLE 42
RETIREMENT BENEFITS

General Provisions.

Al

Section 2.

The Municipal Employees’ Retirement System (MERS) shall administer the
pension system for all current retirees and all future retirees. The MERS Plan
Document, policies and procedures of MERS shall control the administration of all
Employee pensions whether Defined Benefit, Defined Contribution, or Hybrid
Plan, including investments and payments, except as otherwise provided below.

Employees in this Division will be credited with one (1) month of service credit for
each month worked, provided however, that the Employee works a minimum of
eighty (80) hours in that month. Hours worked includes those hours for which the
Employee is fully compensated, such as paid time off.

Defined Benefit Plan. The Defined Benefit Plan is for all Employees hired prior to

July 1, 2013 except for employees currently in the City of Flint 401(a) Defined Contribution Plan.
The provisions in this Section apply to the administration of the Defined Benefit Plan only.

A.

Employees in this Division may purchase up to five (5) years or sixty (60) months
of generic service credit. Purchased service counts towards retirement eligibility
and must be paid in full at the time of approval.

Notwithstanding anything to the contrary as may contain herein, Employees hired
prior to July 1, 2013, shall have the portion of their pension eamed for credited
service time prior to May 1, 2012, calculated in accordance with the provisions of
the parties’ expired collective bargaining agreement, which had a term of July 1,
2010 through June 30, 2014 and was signed October, 2011. Effective May 1, 2012,
the multiplier for these employees shall be 1.50% for all credited service time
eamned after that date.

Final Average Compensation. Final Average Compensation (FAC) will be
computed using the average of the highest consecutive three (3) year or thirty-six
(36) month period of earnings from the Employee’s entire work history as reported
to MERS by the Municipality. For the pension calculation after May 1, 2012,
overtime will not be included in FAC. (For example: FAC years 2006 + 2007+
2008 divided by 3 =FAC))

The Employee annual contribution is twelve percent (12%) on all base wages
eaned.

Employees hired prior to September 26, 1984, are eligible to retire and to receive a
pension benefit calculated in accordance with this Article if they have accumulated
three hundred (300) months or twenty-five (25) years of service credits. Employees
hired prior to September 26, 1984, who leave the employment of the City with one

3p {



hundred twenty (120) months or ten (10) years of service when their employment
1s terminated will receive their retirement benefit once they would have had twenty-
five (25) years of service.

Employees hired prior to June 30, 1997, who have accumulated one hundred twenty
(120) months or ten (10) years of service credits in accordance with this Section,
and who have reached the age of fifty-five (55) years are eligible to retire and to
receive a pension benefit calculated in accordance with this Article.

Employees hired prior to June 30, 1997, who leave the employment of the City
with one hundred twenty (120) months or ten (10) years of accumulated service
credits, but who have not attained the age of fifty-five (55), are eligible to receive
a pension benefit calculated in accordance with this Article, once they attain the
age of fifty-five (55).

Employees hired after July 1, 1997, who have accumulated one hundred twenty
(120) months or ten (10) years of service credits in accordance with this Section,
and who have reached the age of fifty-nine (59) years, or if they have accumulated
three hundred sixty (360) months or thirty (30) years of service credits and have
obtained the age of fifty-five (55) are eligible to retire and to receive a pension
benefit calculated in accordance with this Article.

Employees hired after July 1, 1997, who leave the employment of the City with
one hundred twenty (120) months or ten (10) years of accumulated service credits,
but who have not attained the age of fifty-nine (59), are eligible to receive a pension
benefit calculated in accordance with this Article, once they attain the age of fifty-
nine (59).

Duty related disability benefits are subject to MERS processes and approval with
the disability being the natural and proximate result of on-the-job injury. There are
no vesting requirements. Benefits will be paid if the Employee is determined to be
disabled under MERS" definition. The benefit will be the greater of the result of
the applicable defined benefit formula or fifteen percent (15%) of the FAC. The
pension benefit will be recalculated by granting additional service credit at age
sixty (60) or if the Municipality notifies- MERS or MERS is otherwise informed
that the state workers’ compensation payments have ceased.

Non-Duty related disability benefits are subject to MERS processes and approval.
The Employee must have ten (10) years of service in order to qualify. Benefits will
be paid if the Employee is determined to be disabled under MERS” definition. The
benefit will be computed as the result of the defined benefit formuia without
regards to a minimum. For individuals who retired prior to joining MERS, their
benefits are not offset by income earned from a future job. Individuals who retire
after joining will be subject to the MERS income limitations.



Section 3.

A,

Duty related death benefit has ne vesting requirements. The surviving spouse will
receive the greater of the result of the defined benefit formula or twenty-five
percent (25%) of the FAC. If the Employee dies with no spouse, any children would
equally share not less than twenty-five (25%) of the Employee’s straight life benefit
until twenty-one (21) or married. A survivor beneficiary would receive a portion of
a vested Employee’s straight life benefit.

Non-Duty related death benefits are payable should death occur to an active
Employee. The Employee must have twenty (20} years of service or be age fifty-
five (55) with'a minimum of ten (10) years of service in order to qualify. The
spousal benefit will be eighty-five percent (85%) of the result of the defined benefit
formula or one hundred percent (100%) of the Joint and Survivor benefit,
whichever is higher. If a survivor beneficiary is named, they would receive a
portion of the straight life benefit. If the Employee dies with no spouse or survivor
beneficiary, any children would equally share fifty percent (50%) of the
Employee’s straight life benefit until twenty-one (21) or married.

Hybrid Plan.

Employees hired on or after July 1, 2013, and current employees in the City of Flint
401(a) Defined Contribution Plan shall be provided with the MERS hybrid pension
plan (which includes a component of a defined benefit and defined contribution)
with a one percent (1.0%) multiplier.

Final Average Compensation (FAC) will be computed using the average of the
highest consecutive three (3) year or thirty-six (36) month period of earnings from
the Employee’s entire work history as reported to MERS by the Municipality.

Employees who have accumulated seventy-two (72) months or six (6) years of
service credits in dccordance with this Section, and who have reached the age of
sixty (60) years, are eligible to retire and to receive a pension benefit calculated in
accordance with this Article. '

Employees who leave the employment of the City with seventy-two (72) months
or six (6) years of accumulated service credits, but who have not attained the age
of sixty (60), are eligible to receive a pension benefit calculated in accordance with
this Article, once they attain the age of sixty (60).

Participants may make a one-time, irrevocable election to contribute up to five
percent (5%) of all earnings in increments of one percent {1%) to the defined
contribution component of the Hybrid Plan. The Employer will match the
Employee’s contribution up to five percent (5%) not to exceed the ten percent
(10%) overall Hybrid Plan Employer contribution cap. Employees shall be one
hundred percent (100%) vested at all times on their own contributions. They will
vest on the Employer contributions according to the following schedule: After one
(1) year of service, twenty percent (20%) vested; two (2) years, forty percent (40%)
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vested; three (3) years, sixty percent (60%) vested; four (4) years, eighty percent
(80%) vested; five (5) years, one hundred percent (100%) vested.

F. Employees participating in the City of Flint 401 (a) Defined Contribution Plan shalt
have an amount equal to their Employee contributions to the Defined Contribution
plan, the investment earnings thereon, and the vested portion of Employer
contributions to the Defined Contribution plan, and the vested portion of
investment earnings thereon, transferred to the defined contribution plan
component of the Hybrid Plan. Employees shall be vested in the transferred amount
exactly as they are in the current City of Flint 401(a) Defined Contribution Plan.

ARTICLE 43
RESIDENCY

All Employees shall, as a condition of their continued employment, maintain residence
within twenty (20) miles of the nearest boundary of the City of Flint. This will not apply to
Employees hired before June 30, 1992.

ARTICLE 44
COMMERCIAL DRIVER LICENSES

Section 1. An applicant must demonstrate they hold a commercial driver’s license (CDL)
before the applicant may apply for any position with the Employer that requires a CDL.

Section 2. An Employee employed in a position which requires a CDL bears the sole
responsibility for maintaining their CDL. The Employer will reimburse no costs of obtaining or
maintaining a CDL.

Section 3. An Employee who is unable to maintain a CDL as required for their position shall
be placed on leave without pay, benefits, or accrual of seniority for the length of their seniority or
one (1) year, whichever is less. An Employee on such leave who regains a CDL will be considered
for return to the Employee’s former position if it remains open. An Employee on such leave who
is not returned to active employment by the end of the leave period provided by this Section shall
be terminated from employment without recourse to the layoff/recall procedure in this Agreement.

ARTICLE 45
CHANGE OF ADDRESS AND TELEPHONE NUMBER

Section 1, Employees must file with the Human Resources/Labor Relations Department, the -
address of their permanent residence, home telephone number, cellphone number, and email

address. Forms for this purpose shall be provided by the Employer. Employees, as a condition of
continued employment, must maintain a home telephone or a cellphone at their own expense. The

Employer may request, from time to time, that Employees confirm this data on the form provided

by the Employer.



Section 2. Employees who change their place of permanent residence, phone numbers, or
email address shall notify their immediate supervisor and the Human Resources/Labor Relations
Department on a Employer-provided form, within seven (7) calendar days of the change.

Section 3. Notice to an Employee delivered to the Employee’s address and/or phone numbers
as they appear on the Employer’s records is sufficient when used in connection with the Employee
notice provisions under this Agreement.

ARTICLE 46
OUTSIDE EMPLOYMENT

Section 1. Employees shall comply with all applicable Departmental and City rules and
regulations as well as all state and federal laws.

Section 2. Any outside employment undertaken must not deter an individual from
satisfactorily performing their duties as a City Employee. Employees shall notify the Department
Head and the Human Resources/Labor Relations Department in writing prior to undertaking any
outside employment to ensure there is no conflict of interest.

Section 3. Employment prior to the effective date of this Agreement must be disclosed within
tharty (30) calendar days of the effective date of this Agreement. Failure to disclose any
employment may result in discipline up to and including discharge.

ARTICLE 47
SCOPE OF AGREEMENT

Section 1. During the negotiations that resulted in this Agreement, both parties had the
opportunity to make proposals regarding any subject not removed by law from collective
bargaining. All agreements the parties reached after exercising that opportunity are in this
Agreement. For its term, neither party shall be obligated to bargain regarding any subject not
removed by law from collective bargaining, even if that subject was not within the parties’
contemplation during negotiations for this Agreement.

Section 2. No agreement contrary to any term or condition of this Agreement binds the parties
unless they execute a written agreement so providing. This Agreement is the entire agreement
between the parties and supersedes any prior contrary agreement or practice.

ARTICLE 48
NO STRIKE/NO LOCKOUT
Section 1. No Strike.
A. The Grievance Proceduré in this Agreement shall serve as a means for the peaceful

resolution of all disputes that may arise concerning its terms. During the life of this
Agreement, the Union shall not cause, nor shall any member of the Union take part in, any
strike or refusal to work. For purposes of this Agreement, “strike” means any concerted
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activity resulting in a failure to report for duty, willful absence from a position or a stoppage
or abstinence in whole or in part from the full and proper performance of work duties.

B. During the life of this Agreement, the Union shall not cause its members, nor shall any
member of the Union engage in any strike because of a labor dispute between the Employer

and any other labor organization.

Section 2. Affirmative Action.

The Union will take prompt affirmative action to prevent or stop any strike or refusal to
work of any kind on the part of its members by notifying the Employees that it disavows these
acts.

Section 3. No Lockout.

The Employer agrees that during the life of this Agreement there will be no lockout.

ARTICLE 49
SEPARABILITY AND SAVINGS

Section 1. If any provision of this Agreement is or becomes invalid by operation of law or is
held invalid by any tribunal or court of competent jurisdiction, or if a tribunal restrains compliance
with any provision pending a final determination as to its validity, the remainder of this Agreement
(including the invalidated or restrained provision to the full extent it remains enforceable) shall
not be affected.

Section 2. If any provision of this Agreement is held invalid, as set forth above, the parties
shall negotiate for a mutually satisfactory replacement.

Section 3. Any provision of any prior agreement between the parties (including, but not

limited to, letters of understanding, or memorandums of understanding, not contained in this
Agreement) shall be considered null and void with no further force or effect.
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ARTICLE 50
DURATION OF AGREEMENT

Section 1. ° This Agreement shall be effective from the date of ratification by both parties
through June 30, 2024. This Agreement shall automatically renew for successive periods of one
(1) year unless either party notifies the other in writing, not less than thirty (30) days before the
Agreement’s expiration date, of its desire to terminate or renegotiate this Agreement.

Section 2. Wage Reopener. This Agreement may be reopened for negotiations regarding
wages. A party must provide written request to reopen to the other no earlier than April 1, 2023
and no later than June 30, 2023. The parties will begin negotiations within thirty (30) days after
written request is received, unless the parties agree otherwise. Negotiations under this paragraph
are limited to the subject of wages. This provision is not intended to and does not reopen or affect
any other term of this Agreement.

Section 3. An Emergency Manager appointed under the Local Financial Stability and Choice
Act, 2012 PA 436, MCL 141.1541 to 141.1575, will have such authority relative to the terms of
this Agreement as provided under the Act.

The parties executed this Agreement on the day of , 2022,
City of Flint AFSCME Council 25, Local 1609
(“Employer”) (“Union”)
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ORDINANCE NO.

A Proposed ordinance to amend Chapter
50 of the Code of the City of Flint has been
requested by Deda Juncevic (PC 22-3) for a
rezoning change for the property at 4811 Fenton
Rd. (Parcel ID# 41-30-302-004) from D-3
Community Business to D-5 Metropolitan
Commercial Service.

The Planning Commission recommends
DENIAL of a Zoning Ordinance map amendment
concerning this property located in WARD 9,

IT IS HEREBY ORDAINED BY THE PEOPLE
OF THE CITY OF FLINT:

Sec. 1. That the code of the City of Flint is
bhereby amended to change the District
boundaries or regulations established in Chapter
50 thereof, specifically allowing under 50-4 a
zoning map amendment, as follows:

4811 Fenton Rd. Flint, MI 48507 parcel
#41-30-302-004 legally described as PART
OF SW FRAC 1/4 OF SEC 30, T7TN R7E
DESC AS: BEG AT THE INTERSEC OF
E LINE OF FENTON RD WITH THE N
LINE OF VAC CARMAN ST; TH ALG
SDELINENODEG 31'19" E, 388.75 FT;
THSS89DEG28'41"E, 130 FT; THN 0
DEG 31" 19" E, 235 FT; TH N 89 DEG 38'
41" W, 130 FT TO SD E LINE OF
FENTON RD; TH ALG SD E LINE,
465,76 FT; THS 89 DEG9' 27" E, 150 FT;
THNO0DEG 31' 19" E, 151.27 FTTO S
LINE OF HEMPHILL RD; TH ALG SD
S LINE THE FOLL FOUR &
COURSES: 163.40 FT ALG AN ARC OF
A CURVE TO THE LEFT, HAVING A
RAD 771.10 FT AND A CHORD
BEARING N 81 DEG 22' 08" E, 163.09
FT; TH N 75 DEG 17' 08" E, 4.88 FT;
TH174.70 FT ALG AN ARC OF A
CURVE TO THE RIGHT, HAVING A
RAD OF 664.93 FT AND A CHORD

BEARING N 83 DEG 3' 8" E, 174.20 FT
AND S 89 DEG 10' 52" E 111.83 FT TO
ELY LINE OF W 1/2 OF NW 1/4 OF SW
FRAC'L 1/4 OF SD SEC 30; TH ALG SD
ELY LINE S 0 DEG 6' 3" W, 1283.35 FT
TO EXT OF E LINE OF OUTLOT B OF
BURTON GARDENS SUBDIVISION;
TH ALG SD EXT S 01 DEG 32' 44" W,
28381 FT; TH S 89 DEG 39" 33" W,
313.62 FT; TH N 0 DEG 20' 27" W, 155.84
FT; TH N 89 DEG 28' 41" W, 288.71 FT
TO E LINE OF FENTON RD; TH ALG
SD ELINE N0 DEG 31' 19" E 12675 FT
TO POB CON'T 19.226 AC +/-from “D-3”
Community Business and future zoned
“CC” City Corridor to  “D-5”
Metropolitan Commercial Service.

Sec. 2. This ordinance shall take effect on
the _ day of , 2022 A.D.

Approved this __ day of ’
2022 A.D.

Sheldon A. Neeley, Mayor

Inez M. Brown, City Clerk

APPROVED AS TO FORM:

William Kim, Acting Chief Legal Officer



CITY OF FLINT

RESOLUTION STAFF REVIEW FORM
TODAY’S DATE: 3/29/2022
BID/PROPOSAL# n/a

AGENDA ITEM TITLE: RESOLUTION AUTHORIZING A REZONING CHANGE FOR THE PROPERTY AT
4811 FENTON RD. (PARCEL ID# 41-30-302-004) FROM D-3 COMMUNITY BUSINESS TO D-5
METROPOLITAN COMMERCIAL SERVICE.

PREPARED BY Suzanne Wilcox, Director of Planning and Development
(Please type Name, Department, Phone Number)

VENDOR NAME: n/a

BACKGROUND/SUMMARY OF PROPOSED ACTION:

At its meeting on March 22, 2022, the Flint Planning Commission DENIED the submitted request for a
rezoning from D-3 Community Business to D-5 Metropolitan Commercial Service (PID# 41-30-302-
004). The applicant, Deda Juncevic, requests a rezoning in order to find enough occupants to fill the
large building, which is nearly 300,000 square feet. The applicant seeks to attract different business
uses, including principal permitted uses listed in D-4 and D-5 zoning districts. The applicant hopes to
convert vacant units into “contractor condos”.

FINANCIAL IMPLICATIONS: No financial implications

BUDGETED EXPENDITURE? YES D NO IF NO, PLEASE EXPLAIN: n/a

Grant
Dept. Name of Account Account Number Gode Amount
FY19/20 GRAND TOTAL

PRE-ENCUMBERED? YES [ ] NO REQUISITION NO:

ACCOUNTING APPROVAL: n/a Date:

FINANCE APPROVAL: _n/a Date:

©Joyce McClane ~COF 02-01-20



CITY OF FLINT

WILL YOUR DEPARTMENT NEED A CONTRACT? YES E NO IZ
(If yes, please indicate how many years for the contract) YEARS

WHEN APPLICABLE, If MORE THAN ONE (1) YEAR, PLEASE ESTIMATE TOTAL AMOUNT FOR EACH
BUDGET YEAR: (This will depend on the term of the bid proposal)

BUDGET YEAR 1
BUDGET YEAR 2
BUDGET YEAR 3
OTHER IMPLICATIONS (i.e., collective bargaining): none

STAFF RECOMMENDATION: (PLEASE SELECT): [X] APPROVED [] NOTAPPROVED

DEPARTMENT HEAD SIGNATURE: _Suzanne Wilcox, Director, Dept. of Planning and Development
{PLEASE TYPE NAME, TITLE)

@loyce McClane —COF 02-01-20



CITY OF FLINT

FLINT PLANNING COMMISSION
ROBERT WESLEY, CHAIRMAN

STAFF REPORT (22-3)

DATE: March 18, 2022
TO: City of Flint Planning Commission

STAFF REPORT BY: Bill Vandercook, Zoning Coordinator

ADMINISTRATIVE DEPT: Department of Planning and Development

SUBJECT: 22-3, Deda Juncevic/Flint Plaza LLC, Rezoning from D-3 to D-5
LOCATION: 4811 Fenton Rd. (41-30-302-004)

AFFECTED WARD: Subject site is located in Ward 9.

PERTINENT SECTION OF THE ORDINANCE: D-3 Permitted and Special Land Uses
(50-47 & 50-48), D-5 Permitted and Special Land Uses (50-58 & 50-59) Planning
Commission Action for Amendments (50-151).

EXISTING LAND USE PATTERNS:

North-Commercial

East- Multi-Family (Burton)
South-Residential/Commercial (Burton)
West-Residential (Flint Township)

EXISTING ZONING PATTERNS:
Subject Property — D-3

North- D-3 & D-1
East- N/A (Burton)
South- N/A (Burton)
West- N/A (Burton)

BACKGROUND

The property had several complaints for blight issues in 2015-2018, but there have not
been any complaints or issues since according to city records. All the blight violations
on record have been addressed and the complaint has been closed out. The South Flint
Plaza is identified as the City Corridor Placetype in the Master Plan.

1101 5. SAGINAW ST.  FLINT, MICHEGA!{I 48502 B10.766-7355 FAX 810.766-7249



APPLICANT REQUEST:

The applicant is requesting a rezoning from the D-3 zoning district to the D-5 zoning
district to provide for a wider range of allowable uses on the property including
‘contractor condos”, which are typically small spaces for use by small contractors
(plumbing, HVAC, minor home repair and remodel, etc.). The applicant indicated that
due to a decreased demand for retail space, there was a need for a larger range of
allowable uses.

The D-5 district permits any use in the D-3 District as well as:

» D-4 district uses, which include office buildings, printing, light manufacturing,
residential uses of any kind provided that such use does not occupy the ground
floor, clubs and lodges.

¢ C-2 district uses, which include multifamily housing and institutional uses by-
right, and hotels, offices, clinics, funeral homes, and mobile home parks as
conditional land uses.

» D-5 district uses, which include automotive service and repair, rental, and sales;
manufacturing, provided such use shall not occupy any ground floor street
frontage, schools, wholesale and warehouses, laboratories, and studios.

« Group B Special Regulated Uses, which include pawnshops, liquor stores, and
tattoo parlors.

The Commercial Corridor Placetype Land Use is described in the Master Plan as:

City Corridors can host a range of commercial uses of varying types and intensities,
including commercial uses that serve and draw customers from a larger region,
including grocery stores and large format retailers. Smaller commercial can also be
located along the City Corridor, as standalone uses, in mixed retail centers, or as
outlots of farger centers. Mixed use development, consisting of multi-family uses
above ground floor commercial uses, can be suitable for the City Corridors. While
better suited for other place types, institutional uses may also be appropriate.

This parcel is zoned CC in the draft zoning ordinance. The draft ordinance states:

The CC City Corridor district is intended to accommodate a wide range of commercial
and institutional uses strung along Flint's major roadways. Retail, service, and
employment are the primary uses with structures oriented toward the roadway.
Development may be auto-oriented in nature, but with amenities such as sidewalks,
benches, pedestrian-scale lighting, and landscaping that make it easy for residents and
visitors to traverse the corridor. Multi-family residential and mixed-use development with
residential on the upper floors is also permitted. Duplexes and attached single-family
residential development such as rowhomes are allowed as a special land use where
they will serve as a transition between City Corridor and a lower density residential
district,

STAFF COMMENTS
Current D-5 zoning surrounds Flint's Downtown and includes the areas along Saginaw
St. and Martin Luther King Jr. Ave. North of the Flint River. Generally, D-5 zoning is not

1101 S. SAGINAW ST. FL‘NT, MICHIGAN 48502 810.766-7355 FAX B10.766-7249 l



in close proximity to residential uses and neighborhoods. Furthermore, the range of
uses permitted in the D-5 district, particularly manufacturing and automotive uses, do
not correspond to the Commercial Corridor Placetype designation in the Master Plan.

Based on the information provided, at this time we recommend denial of the rezoning
request.

1101 8. SAGI}\IAW ST. FLNT, MICHIGAN 48502 810.766-7355 FAX B10.766-7249



. For Otfica Uss Onky
gity e Case No.PC223
Zoning Office . -
1101 South Saginaw Street Rm. S105 Date Recd _S"J-200
Flint, M| 48502
810.766.7355 Meeting Date _3-22-2022

Fax: 810.766.7248  www.cityofflint.com

K&‘MM av.o~ 3-3 .')ca:.-
APPLICATION FOR FLINT PLANNING COMMISSION” "> <727 772

Concerning a request to amend, supplement, or change the district
boundaries of regulations established in Chapter 50, commonly referred to
as the Zoning Ordinance of the City of Flint.

Application Filing Fee due at time of submission. Fees are non-refundable.

Tobec leted by appli

Applicant/Agent Property Owner (if different than Applicant}
Name / Z -’[2 ﬁ Duncev, ¢ Name l—’h.J' Plaze. LLC
Address 3 19 & 2~ Sf Address_S 3 M sef Bost B L
Imlay Chy WML~ iy rnhory cr obfro
(City) T r (State) (Zip) ' (Clty) 4 (State) (Zip)
TelephoneS86 I22-7$4O Fax Telephone Fax
email_dav @ e\ o} e reshmbon, conn  Emai

Reque: Action and Non-refundable Fil ee!

L] Street Name Change - $1,002.00 {7] street/Alley Vacations - $1,002.00
¥ -Rezoning - $1,253.00 [ Conditional Use - $1,002.00
£ Conditional Rezoning - $1,002.00 [] Special Regulated Use - $1,002.00

Information regarding the site;
Street Address 4B F{A\:‘Tr\ l?fl

Major Cross Streets Cw"‘v* £ LWM‘

Parcel No. '4 [-30 -302-00 “f Current Zoning District_1) -3
Current Use Cgm mescial

Information request:

Proposed Use (m m ezrc: J Proposed Zoning District D ""3,

Explain Request {On Page 2)

{Please continue to compiete application on page 2)



)

Explain Request /CI,QA/S Soc &L'/ d0¢5 ﬂo/ 542499:’0(' ZJ.S (eSS d
Mercantle  uses enovgh Fo  Lill necrly %00 000 sopume Fee d-
mt— bdt‘A«mQ %l e?/J—ﬂ’ 4o Anl f"/ﬂoufé oac.zaanZ .C:/l

ths /gf n.“[Am Je peed 1o he 4ble do q#,w;— o [
-t¥P¢5 ngSiM.Q"f ;4{‘/{044'4/‘} 4’4&56 &ses /!J»L‘—é £ D 0‘-'4) D -3

_pgs_g_b]_»/ ;'mzk Saww. om:‘b P ucanwvfnm.cézé"

PROPERTY OWNER MUST ATTEND PLANNING COMMISSION MEETINGS OR BE REPRESENTED BY A
PERSON WITH NOTORIZED LETTER OF REPRESENTATION TO ACT ON BEHALF OF OWNER.

| hereby affirm that the above information is correct to the best of my knowledge and grant permission for City
Officials andfor City Staff to conduct an on-site inspection.,

5/02/ 202

Print Name Date

%7/) a2z

Frint Name

For Office Use Only

3-22.2022

3-6-2022
Tate Planning COmmission Heanng s Schaduled ata na Anning eating pubnshed

3-4-2022

Date notce of Planning Commission maaling was mansd 1o

property ownersfoccupants within 300ft of parcel

Planning Commission Decision:
O Approved & Deniled

0 Approved as Amended 0 Other:

Remarks:



CITY OF FLINT

FLINT PLANNING COMMISSION
ROBERT WESLEY, CHAIRMAN

March 23, 2022
Deda Juncevic

379 E. 2nd St,

Imlay City, Ml 48444

RE: Planning Commission Public Hearing Action Notification

PC 22-3: Deda Juncevic requests a rezoning from D-3 to D-5 at 4811 Fenton Rd. (PID 41-
30-302-004).

At its meeting on March 22rd, 2022, the Flint Planning Commission recommended
Denial to City Council for the request for rezoning from D-3 to D-5 at 4811 Fenton Rd.
based on the fact that the request is inconsistent with the surrounding area in terms of
the D-5 principal permitted uses impact on the surrounding residential parcels.

If you have any questions, please contact the Planning & Zoning Office at (810) 766-
7426 ext. 3060

Sincerely,

William Vandercook

Zoning Coordinator

City of Flint ~ Planning & Zoning Division
1101 S. Saginaw St. Rm. S105

P: 810.766.7426 x.3060

1101 5. SAGINAW ST, FLINT, MICHIGAN 44502 810.768-7355 FAX 810.766-7249



	DOC468
	DOC469

