City of Flint, Michigan

Third Floor, City Hall
1101 S. Saginaw Street
Flint, Michigan 48502

www.cityofflint.com

Meeting Agenda - Final

Monday, February 4, 2019
5:30 PM

Council Chambers

CITY COUNCIL

Herbert J. Winfrey, President, Ward 6
Monica Galloway, Vice President, Ward 7

Eric Mays, Ward 1 Maurice D. Davis, Ward 2
Santino J. Guerra, Ward 3 Kate Fields, Ward 4
Jerri Winfrey-Carter, Ward 5 Allan Griggs, Ward 8

Eva L. Worthing, Ward 9

Inez M. Brown, City Clerk




CITY COUNCIL Meeting Agenda - Final February 4, 2019

CALL TO ORDER

ROLL CALL

PLEDGE OF ALLEGIANCE
PRAYER OR BLESSING

READING OF DISORDERLY PERSONS CITY CODE SUBSECTION

Any person that persists in disrupting this meeting will be in violation of Flint City Code
Section 31-10, Disorderly Conduct, Assault and Battery, and Disorderfy Persons, and will be
subject to arrest for a misdemeanor. Any person who prevents the peaceful and orderly
conduct of any meeting will be given one warning. If they persist in disrupting the meseting,
that individual will be subject to arrest. Violators shall be removed from meetings.

REQUESTS FOR CHANGES AND/OR ADDITIONS TO AGENDA

Council shall vote to adopt any amended agenda.

SPECIAL ORDER

190024 Special Order/Freeman Robotics

A Special Order as requested by 9th Ward Councilperson Eva Worthing to allow for
a presentation by Kim Weber, Organizer, F.R.A.Y.T. Leviathone, FRC Team 1322,
re: Freeman Elementary Robotics Team.

PRESENTATION OF MINUTES
PUBLIC HEARINGS

PUBLIC SPEAKING

Per the amended Rules Governing Meetings of the Council (as adopted by the City Council
on Monday, June 12, 2017), three (3) minutes per speaker. Only one speaking opportunity
per speaker. Numbered slips will be provided prior to the start of the meefing to those
wishing to speak during this agenda item. No additional speakers or slips will be accepted
after the meeting begins. Speakers may not alfocate or “donate” their allotted time fo
another person. Council members may not speak during Public Speaking, nor may they
make response comments lo speakers. Council members may use their five (5) minutes
for Finaf Commenits to address any issues that have been addressed by Public Speakers.

COMMUNICATIONS

APPOINTMENTS
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RESOLUTIONS

180590 Approval/City of Flint Statement of Policy/Anti-Bullying
Resolution resolving that the Flint City Council agrees to adopt the Anti-Bullying
Policy, as requested by Human Resources.[ [NOTE: Policy is attached.]

180591 Approval/City of Flint Statement of Policy/Harassment and Discrimination in the
Work Place/Complaint Procedure
Resolution resolving that the Flint City Council agrees to adopt the Harassment
and Discrimination in the Work Place Policy, and Complaint Procedure, as
requested by Human Resources.[NOTE: Policy is attached.] [NOTE: Policy last
adopted on April 22, 2015.]

190001 Policies & Guidelines/Consideration of Poverty Exemption Applications

Resolution resoiving that to be eligible for consideration of a hardship exemption
pursuant to MCL 211.7u in the City of Flint that a person must be the owner and
must occupy the property as a homestead, as defined, for which the exemption is
requested; file a completed and notarized application; submit copies of federal and
state income tax retums for all persons that resided in the homestead, inciuding
property tax credit forms and/or Statement of Benefits paid from the Michigan
Department of Social Services or Sacial Security Administration; and meet City of
Flint poverty income standards (which is part of this resolution), AND, resolving that
the applicant and all qualifying persons that resided in the home must have an
annual adjusted income less than the amounts shown (in this resolution), AND,
resolving that the applicant's asset level, excluding the homestead, may not exceed
$10,000.00, regardless of income level, AND, resolving that the applicant may not
have ownership interest in any real estate other than the homestead, nor shall
anyone else living outside of the household have interest in this homestead and
(the applicant) must own the home for at least one calendar year, AND, resolving
that a hardship exemption may be granted for only one year at a time, AND,
resolving that the City of Flint Board of Review shall request identification of the
applicant and/or proof of ownership of the homestead under consideration for
hardship exemption, AND, resolving that the board of review may request from the
applicant any supporting documents which may be utilized in determining a
hardship exemption request, AND, resolving that the completed hardship
exemption application must be filed after January 1, but before the day prior to the
last day of the board of review in the year for which exemption is sought, AND,
resolving that the board of review shall administer an oath wherein the applicant
testifies as to the accuracy of the information provided, AND, resolving that the
board of review may deviate from the established policy and guidelines only for
substantial and compelling reasons, and that the applicant will be notified in writing
the reasons for deviating from the policy and guidelines for hardship exemption,
AND, resolving that to conform with the provisions of Public Act 390 of 1994, this
resolution is hereby given immediate effect, as requested by the Assessments.

City of Flint, Michigan
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190008

190009

190010

190013

Multi-Year/Contract/American Electric Motor Corp./Motor Repair & Rewind
Services

Resolution resolving that the proper ity officials, upon the City Council's approval,
are hereby authorized to enter into a contract with American Electric Motor Corp.
for two-year motor repair and rewind services, as requested by Water Plant/Water
Pollution Control, in an annuat amount NOT-TO-EXCEED $45,000.00 [Sewer Fund
Acct. No. 590-550.202-775.000 = $3,000.00 and Acct. No. 590-550.202-930.000 =
$17,000.00, and Water Fund Acct, No. 591-545.201-930.000 = $25,000.00]

Public Hearing Date/Plant Rehabilitation District/1101 S. Center Road/Zone 2

Resolution resolving that a public hearing to consider the establishment of a Plant
Rehabilitation District (on the property commonly known as 1101 S. Center Road
(Zone 2), Flint, be held at 5:30 p.m. onthe ___ day of 2019, in City
Council Chambers, Flint City Hall, 1101 S. Saginaw Street, Flint, as requested by
the Community and Economic Development Division (CED), and that notice of
such hearing shall be published in an official paper of general circulation not less
than ten (10) days prior to said hearing, AND, resolving that at said hearing
interested parties shall have an opportunity to appear and be heard.

Public Hearing Date/Plant Rehabilitation District/1101 S. Center Road/Zones 3 & 4

Resolution resolving that a public hearing to consider the establishment of a Plant
Rehabilitation District (on the property commonly known as 1101 S. Center Road
{(Zones 3 & 4), Flint, be held at 5:30 p.m. onthe ___ day of 2019, in City
Council Chambers, Flint City Hall, 1101 S. Saginaw Street, Flint, as requested by
the Community and Economic Development Division (CED), and that notice of
such hearing shall be published in an official paper of general circulation not less
than ten (10) days prior to said hearing, AND, resolving that at said hearing
interested parties shall have an opportunity to appear and be heard.

CO#1/Contract/EMAR Construction/Repairs to Single-Family Homes/1318 West
Moore Street/1414 West Moore Street

Resolution resolving that the appropriate city officials are authorized to execute
Change Order #1 to increase the EMAR Construction contract for 1318 Waest
Moore Street and 1414 West Moore Street, Contract #18-012, by $24,557.00, for a
total revised amount of $72,491.00, as requested by the Division of Community
and Economic Development [Planning & Development General Fund Acct. No.
101-371.209-801.000.] [NOTE: The repair services were procured using
Community Development Block Grant (CDBG) Funds, however, the properties
suffered vandalism while sitting vacant and must be repaired before they can be
sold. Since CDBG funds cannot be used again on the same properties, the money
will come from Planning & Development's General Fund.]

City of Flint, Michigan
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190014

190017

190023

CO#1/Contract/EMAR Construction/Repairs to Three (3) Single-Family
Homes/Smith Village

Resolution resolving that the appropriate city officials are authorized to execute
Change Order #1 to increase the EMAR Construction contract (for three
single-family homes in Smith Village), Contract #18-108, by $27,556.00, for a total
revised amount of $81,233.00, as requested by the Division of Community and
Economic Development [Planning & Development General Fund Acct. No.
101-371.209-801.000.] [NOTE: The repair services were procured using
Community Development Block Grant {CDBG) Funds, however, the properties
suffered vandalism while sitting vacant and must be repaired before they can be
sold. Since CDBG funds cannot be used again on the same properties, the money
wilt come from Planning & Development's General Fund.]

Extension/Sale of Alcoholic Beverages/St. Patrick's Day

Resolution resolving that in order to support the celebration of St. Patrick's Day in
the City of Flint, as well as to promote Flint restaurants and bars, the sale of beer,
wine, spirits, mixed spirits and liquor shail be permitted on Sunday, March 17,
2019, from 7 a.m. until Manday, March 18, 2019, at 2 a.m.

Budget Amendment/C.S. Mott Grant/Salary/Department of Public Works
Director/Grant Writer/Economic Development/Rebuilding Flint the Right Way

Resolution resolving that city officials are hereby authorized to do all things
necessary to amend the FY2019 budget to include additional funding for the DPW
Director salary [parial-$154,398.00], as well as [for economic development
($60,000.00), Rebuilding Flint the Right Way ($60,000.00) and grant writer
($120,000.00).] All funds are to be placed in the 296 Fund and into Grant Code
LCSM-17-FRTA, and city officials are authorized to abide by the terms of C.S. Mot
Grant #2016-00651. [NOTE: The Charles Stewart Mott Foundation awarded Flint
$417,199.00 in January 2017 to assist in Flint's financial recovery process.]

RESOLUTIONS (May Be Referred from Special Affairs)

190025

Collective Bargaining Agreement/City of Flint/Police Officers Labor Council
Sergeants Unit

Resolution resolving that the Flint City Council approves the Collective Bargaining
Agreement between the City of Flint and the Police Officers Labor Council
Sergeants Unit.

LIQUOR LICENSES

INTRODUCTION AND FIRST READING OF ORDINANCES

180523.1

Amendment/Ordinance/Chapter 2 (Administration)/Article VI (City Wide Advisory
Council) [CWAC]

City of Flint, Michigan
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Anmended ordinance to amend Chapter 2 {(Administration), Article V! (City Wide
Advisory Council), of the Code of the City of Flint by amending Sections 2-26
through 2-26.4, and adding new sections 2-26.5 (Conflicts of Interests) and 2-26.6
(Disqualification). [NOTE: Ordinance amended to include "reprogrammed funds."]

190012 Amendment/Ordinance/Article VI/Chapter 35 (Personnel)/Section 35-112.13
(Adoption-Job Description & Qualifications)/Ombudsperson

An ordinance to amend the Flint City Code of Ordinances by amending Article VI,
Chapter 35 (Personnel); Section 35-112.13 (Adoption - Job Description and
Quailifications), to add Ombudsperson.

SECOND READING AND ADOPTION OF ORDINANCES
FINAL COUNCIL COMMENTS

ADJOURNMENT

City of Flint, Michigan Page 6 Printed on 2/1/2019



RESOLUTION NO.:,

PRESENTED: |}/ —~A0-j2"

ADOPTED:

RESOLUTION TO ADOPT THE ANTI-BULLYING POLICY

BY THE MAYOR:

WHEREAS, The City of Flint intends to protect the rights of public servants and
employees by adopting policies and procedures regarding bullying.

WHEREAS, The City has prepared an Anti-Bullying Policy. The policy is attached.
WHEREAS, Mayor, Karen W, Weaver recommends adopting the Anti-Bullying Policy.

THEREFORE, BE IT RESOLVED that the Flint City Council agrees to adopt the Anti-
Bullying Policy.

PPROVED AS TO FORM: APPROVED AS TO FINANCE:
¥/ .
ngela %hwe\-{ Chief Legal Officer Hughey Newsome, Chief Financial Officer
FOR THE CITY OF FLINT: APPROVED BY CITY COUNCIL:
W %m
/knren W. Weaver, Mayor Herbert Winfrey, City Council President

S:\Resolutions from Law Dept2018\11.14.2018 Reso Adopting Anti-Bullying Poticy.docx



Resolution Routing

TO: Resolution Signatories

FROM:  Law Department
SUBJECT: RESOLUTION FOR APPROVAL

This RESOLUTION has been forwarded to you for your respective review and approval.

Date recorded:

P o e IV X2 Cover F 400 NS0 20
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All documents should be reviewed within three working days after receipt by your office.

Anti-Bullying Policy

The attached resolution is submitted to the Legal Dept. for approval as to form only:

Review and Approval: IN ouY Approval
1. City Attorney (Form Only): 11/15/2018
2. Finance 1 /s (20l

3. City Administrator




City of Flint

Policy: Anti-Bullying Policy al:i'éiﬁ'arlif)ate:

Issued by the City of Flint Legal Department | Revision Date;
and the Human Resources & Labor Relations
Department

Disclaimer: No statements in this policy
or obligations of the City to any individua
exception to the employment-at-will doctr
collective bargaining agreemen

bargaining agreements ang 4fils pe
precedence. '



INTRODUCTION

The following is the City of Flint's palicy prohibiting bullying of City public servants!, employees
or job applicants, The Complaint/Report Procedure described in this policy should be utilized to
report bullying. The City wifl take appropriate action to prevent bullying and will protect the
rights of public servants and employees who file complaints.

PURPOSE

under any circumstances. This policy shall apply to all pub, N
disciplined, up to and including discharge.
A. Work Place Buillying Defined

The City defines bullying as persigtent:malici come, severe and pervasive
mistreatment that harms, intimid iR Humiliates an employee,
whether verbal, physical or othe work and/or in the course of
employment.

vantsand employees to report any instance of bullying
his type will be treated seriously, investigated promptly and
procedure policy will be followed as found in this policy.

The City encoura :
behavipr: Ay
in

t to be exhaustive and is only offered by way of example:

or social isolation;

2. Excessive monitoring or micro-managing;

3. Personal attacks (angry outbursts, excessive profanity, or name-calling);

4. Encouragement of others to turn against the targeted employee;

5. Sabotage of a co-worker’s work product or undermining of an employee’s work
performance;

6. Stalking;

! Public Servants: Al persans employed or otherwise engaged by the Corporation of the City of Flint to conduct
business on its behalf including but not limited to elected officlals, appointed employees, members of boards and
commissions, classified emplayees, contractual employees, and volunteers. Flint City Charter §1-405



7. Unwelcome touching or uncontested-to touching;

8. Invasion of another’s person’s personal space;

9. Unreasonable interference with an employee’s abitity to do his or her work {i.e.,
overloading of emails);

10. Repeated infliction of verbal abuse, such as the use of derogatory remarks,
insults and epithets; and

11. Conduct a reasonable person would find hostile, offensive, and unrelated to the
employer’s legitimate business interests

C. Complaint/Report Procedure

The following procedure shall be utilized by the City pubHe . and employees for

the complaint is a City of Flint employee or p
utilized with regard to complaints covering Supervisory perSonnel and

involving non-employees of the City of Flint, any from such individuals in the
City of Fiint work place should be bggught to the at b of the employee’s supervisor

osition, who feels he or she is being or
ying is expected to notify the Human

her supervisor (or a higher level supervisor if
s the offending party} immediately by

; writing or verbally. All complaints will be
Hurhan Resources Director Is the offending party. If
Resources Director is believed to have violated the City’s
Policy, the empioyee should immediately file a written or
aint with the City Attorney.

. An employee, reg

written complalnt must provide the following:

a. The dates and times the instances of bullying have
occurred;

b. The identity of the perpetrators;

C. Any known witnesses;

d. The nature of the conduct amounting to bullying; and

e A request for an investigation.
fii. If a verbal complaint is made then the person who took the complaint
must reduce the complaint to writing and provide the requirements
listed under Section E(1)(ii)



The Human Resources/Labor Relations Director then assigns an investigator to the
complaint. Information recelved during the complaint process will be treated as
confidentlatly as may be permitted under the circumstances, giving due regard to an
employee’s right to be apprised of and respond to allegations made against him or
her.

2. Investigation Process
i. During the investigation a statement of public
employees or others with any possible knowl

obtained through interviews. The statem

writing for signature by the maker of t recorded or

transcribed at the discretion of the i

iv.

ector in consultation with the City
ye final determination as to wheather the

ns Director in consultation with the City Administrator
e what amount of disciplinary action is appropriate, and

At any stage in the process an investigation may be discontinued or held in abeyance
due to conflicting or insufficient evidence, improper motivation or lack of jurisdiction as
determined by the Investigator. The Human Resources Director, in consultation with the
City Administrator, shall have final authority to determine whether an investigation
proceeds or is discontinued. If the Human Resources Director is the subject of such
investigation, final authority shali rest with the City Attorney.



3. Unsubstantiated Complaints
i. If, as a result of the investigation, it is determined no violation of the
policy has occurred, or there is insufficient information from which to
make a determination whether a violation has occurred: The
complaint and alleged bully shall be notified of the finding and the
reason(s) therefore.
O. False Allegations
i. if after an investigation the City of Flint finds ¢ nd convincing
evidence a complainant knowingly made falgé plaints, the
complainant may be subject to disciplina 1 U to and including
termination. 4




PRESENTED: // ~2¥-ig

/8

RESOLUTION NO.:_

ADOPTED:

RESOLUTION TO ADOPT HARASSMENT AND DISCRIMINATION IN THE WORK
PLACE POLICY AND COMPLAINT PROCEDURE

BY THE MAYOR:

WHEREAS, The City of Flint intends to protect the rights of public servants and
employees by adopting policies and procedures regarding discrimination and harassment.

WHEREAS, The City has prepared a Harassment and Discrimination in the Work Place
Policy and Complaint Procedure. The policy is attached.

WHEREAS, Mayor, Karen W. Weaver recommends adopting the Harassment and
Discrimination in the Work Place Policy and Complaint Procedure.

THEREFORE, BE IT RESOLVED that the Flint City Council agrees to adopt the
Harassment and Discrimination in the Work Place Policy and Complaint Procedure.

AYPROVE TO ORM APPROVED AS TO FINANCE:
A\né:la W eié{ ‘G&f{ef Legal Officer Hughey Newsome, Chief Financial Officer
FOR TI-IE ITY OF FLINT: APPROVED BY CITY COUNCIL:

DE. Karen W. Weaver, Mayor - Herbert Winfrey, City Council President

$:\Resolutions from Law Depti2018\11.14.18 Resolution Adopting Harrassment Policies and Procedures.docx



Resolution Routing

TO: Resolution Signatories

FROM:  Law Department
SUBJECT: RESOLUTION FOR APPROVAL

This RESOLUTION has been forwarded to you for your respective review and approval.

A8 0

Date recorded:

1R- L4

All documents should be reviewed within three working days after receipt by your office.

Harassment and Discrimination Policy

The attached resolution is submitted to the Legal Dept. for approval as to form only:

Review and Approval: IN ouT Approval
1. City Attorney (Form Only): 11/15/2018
2. Finance 1 rest 2ol

3. City Administrator




City of Flint

Policy: Harassment and Discrimination In Original Date:
the Work Place Policy and Complaint
Procedure

Issued by the City of Flint Legal Department Revision Date:
and the Human Resources & Labor Relations
Department

Disclaimer: No statements in this policy are i
or obligations of the City to any individual e
exception to the employment-at-will doctrin
collective bargaining agreements. If there are o
bargaining agreements and this
precedence.



INTRODUCTION

The following is the City of Flint's policy prohibiting discrimination and harassment of City
public servantst, employees or job applicants on any basis protected by federal, state or local
law. The Complaint/Report Procedure described in this policy should be utilized to report
discrimination and harassment. The City will take appropriate action to prevent discrimination
and harassment and will protect the rights of public servants and employees who file
complaints.

PURPOSE

Because the City of Flint (“the City”) is an equal opportunity emp%o
that public servants, officials, employees and applicants shali r
treatment consistent with all equal employment opportunit
of work. This includes a workplace free of discriminatory
are defined. The City does not discriminate against anyo
ancestry, national origin, place of birth, sex, sexual orient
expression, familial status, age, or non-disqualifying physical ¥
protected by federal, state, or local law.

policy of the City

er identity, gender
al disability, or any basis

The City strives to provide a work environme
employee has the opportunity to develop to hl;
harassment are stnctly proh|b|ted not only be

espect and in which each

i II potential. Discrimination and

ey violate the law, but also because they
ing and promoting the most talented,

dure to address and resolve complaints of
ity will take appropriate action to prevent discrimination

A. Discrimination is Prohibited

* Public Servants: All persons employed or otherwise engaged by the Corporation of the City of Flint to conduct
business on its behalf including but not limited to elected officials, appolinted employees, members of hoards and
commissions, classified employees, contractual employees, and volunteers. Flint City Charter §1-405

2



The City requires all applicants, public servants, and employees be treated as individuals, on
the basis of their own qualifications, skills, abilities, conduct and performance.
Discrimination on account of any status protected by law, incdluding but not limited to those
identified in the first paragraph above, is prohibited. This Policy applies to alt employment
practices, including recruitment, hiring, evaluation, promotion, transfer, discipline and
termination, as well as to ali forms of compensation and benefits.

All personnel working for the City, including public servants, contractors,
externs and volunteers are required to comply with this Policy, including
Complaint/Report procedure. All personnel must behave in a non-
business-like manner in all dealings with co-workers and all non-eMpigyeRs of the City
contracted in the course of employment. The Policy also prohig£ di n and

harassment by persons doing business with the City, includjg vendors.

dents, interns,

B. Harassment is Prohibited

Additionally, this Policy prohibits harassment, bothin t
related activities, such as business trips a
employee should have to tolerate haras

place and in other work-

&l action appropriate to the situation. If
ment prohibited by this Policy, they will be
discharge.

xual h¥tassment is typically defined as unwelcome sexual

ests for sexual favors, or other unwelcome verbal or physical
when:

that conduct is made explicitly or implicitly a term or condition

sion to or rejection of that conduct is used as a basis for employment
decisions; or
® The conduct has the effect of unreasonably interfering with an individual’s
work perfarmance or creating an intimidating, hostile or offensive work
environment,
For the purpose of this Policy “unwelcome” means “unwanted.” An employee should never
assume any such conduct is welcomed by others.



Under the definition given above, sexual harassment includes a direct or implied request by a
supervisor for sexual favors in exchange for favorable job action {such as a favorable review, a
salary increase or promotion} or in exchange for avolding unfavorable job action (such as
demotion, discipline or discharge). Any such requests are strictly prohibited and will result in
disciplinary action or discharge. If any supervisor or manager makes any such direct or implied
request, it must be reported as described in the policy. The City will take actions appropriate to
fulty investigate allegations of harassment,
The legal definition of sexua! harassment also includes other types of condu hile it is not
possible to describe ali circumstances which may constitute sexual harassmé
are examples of conduct which, if unwelcome, may constitute sexual h
upon the totality of the circumstances, including the severity and pepyss gss of the conduct:
* Sexual advances and propositions, with or (
¢« Making or threatening reprisal for a negat}
advances;
¢ Sexual epithets and jokes and writ,
sex life, body or sexual activities, st

Elencies or prowess;
suggestive abjects, pictures,

» Gossip or guestions a 3

identification, or orien sabout sexual experiences;
¢ Assaults, pinching, hug '
nature or rubblng up a

nduct is deemed to be illegal or not, unwelcome and offensive
types by any individual toward anyone is prohibited by this

D. Other Types of Harassment are Prohibited

Not all harassment s sexual. This Policy also prohibits verbal or physical harassment of any
person because of his or her race, color, religion, ancestry, national origin, place of birth,
sex, sexual orientation, gender identity, gender expression, familial status, age, disability,
height, weight, marital status, or protected status or exercise of legal rights, including the
right to report violations of this Policy, where such conduct is unwelcome and has the effect



of unreasonably interfering with an individual’s work performance or creating an
intimidating, hostile or offensive work environment. Whether any such conduct is deemed
to be illegal or not, conduct such as that described below is prohibited:

o Epithets, slurs, ridicule, insults, or threatening, intimidating or hostile
acts, including those that purport to be “jokes” or “pranks,” made to or
about someone because of his or her membership in a protected class or
exercise of legal rights;

e Stereotyping or offensive comments, cartoons, picture
denigrate or insult members of a protected class or {if
legal rights; and

¢ Demeaning, hostile or derogatory remarks di
of his or her protected class status or exercig

gr objects that
e who exercise

meone because

These are just some examples of conduct which may copt
upon the totality of circumstances, including the se

E. Complaint/Report Procedure

The following procedure shali be utilized,
processing of complaints relating to discr
apply only to those complaints directed agg
complaint is a City of Flint employee or pub
regard to complaints coverin
While the procedure itse|

IDts and employees for the
sment, This procedure shall

at the time of the filing of the
t. The procedure may be utilized with
pervisory personnel and co-employees.

le to complaints involving non-employees
ent from such individuals in the City of
bntion of the employee’s supervisor and/or the

ben subjected to illegal discrimination or harassment by another
n on the basis of their race, color, sex, religion, ancestry, national
#gin, place of birth, sex, sexual orientation, gender identity, gender
xpression, familial status, age, disability height, weight, marital
status, is expected to notify the Human Resources Director or his/her
supervisor {or a higher level supervisor if the immediate supervisor is
the offending party) immediately by issuing their complaint in writing
or verbally. All complaints will be forwarded to the Human Resources
Director unless the Human Resources Director is the offending party. If
the Human Resources Director is believed to have violated the City's
No Harassment and Discrimination in the Work Place Policy, the
employee should immediately file a written or verbal complaint with
the City Attorney.



ii. The written complaint must provide the following:
a. The dates and times the Instances of discrimination or
harassment have occurred;
b. The identity of the perpetrators;

c. Any known witnesses;

d. The nature of the conduct amounting to the
discrimination or harassment; and

e. A request for an investigation

took the

fi.  1f a verbal complaint is made then the personsk
provide the

complaint must reduce the complaint to writi
requirements listed under Section E{1)(ii).

her.

2. Investigation Process
i. During the investiga
employees or others ¥

oF public servants and/or
'possible knowledge of the situation are
s. The staterment may be reduced to
maker of the statement recorded or

of the investigator.

nant and the accused employee may be accompanied at
the statement by his or her union steward. Other persons

.  Upon completion of the investigation, a summary report of the
findings and the Investigator’s recommendation is prepared and
submitted to the Human Resources Director.

v.The Human Resources Director in consultation with the City
Administrator will issue the final determination as to whether the
City’s No Harassment and Discrimination in the Work Place Policy has
been violated.



vi, If it is found the Policy has been violated, the Human Resources
and Labor Relations Director in consultation with the City
Administrator will determine what amount of disciplinary action is
appropriate, and initiate implementation of discipline.

Although confidentiality will be maintained to the extent practicable throughout
the investigation process, notification to the accused may occur at any step of this
investigation process.

At any stage in the process an investigation may be discontinued
due to conflicting or insufficient evidence, improper motivation gof
determined by the investigator. The Human Resources Dire
City Administrator, shall have final authority to determine - estigation
proceeds or is discontinued. if the Human Resaurces ;
investigation, final authority shall rest with the City

in abeyance
k of jurisdiction as

3. Unsubstantiated Complaints :
i. If, as a result of the investigation, rmined no violation of the

nformation from which to

complainant and all
the reason{s) theref

F. Federal, State an

ant knowingly made false complaints, the complainant may be subject
to disciplinary action up to and including termination.



CITY OF FLINT
ALCOHOL & DRUG FREE WORKPLACE AND TESTING POLICY

1. PURPOSE

The City of Flint recognizes the importance of a drug and alcohol free workplace. The
abuse of drugs, alcohol or other chemical substances by an employee endangers the
safety of the public, the employee, and other City employees. The City recognizes it is
in its best interest, as well as the best interest of its employees and the public, to prevent
and eliminate drug, alcohol and/or substance abuse in the work place. Any employee
found using, possessing, selling, distributing or being under the influence of an illegal
chemical substance and/or alcohol during working hours, while on City property, or
while using City equipment will be subject to discipline up to and including termination

of employment.

2. APPLICATION

This policy applies to all employees as well as all applicants for employment once they

have received a conditional offer of employment.

Nothing in this policy shall conflict with the Collective Bargaining Agreements of any
employees. If a provision of this policy contlicts, the Collective Bargaining Agreement

prevails.

Because of Federal law requirements, any employee who is convicted of
manufacturing, distributing, dispensing, possessing, or use of controlled substances in
the workplace must report that fact within five days of the conviction to the Director of
Human Resources and Labor Relations. If your job relates to, or is funded by a Federal
grant or contract, the City is required to notify the Federal Government of your

conviction within ten (10) days.
3. APPLICANT PRE-EMPLOYMENT TESTING

All applicants will undergo drug and/or alcohol testing following a conditional offer of
employment, but prior to final hiring and assignment. Refusal to undergo a test, or a
positive test, will result in the City withdrawing its conditional offer of employment. In
addition, adulteration of a specimen or a drug or alcohol test will be considered as a

refusal to undergo a test.

4. FOR CAUSE TESTING

Drug and/or alcohol testing may be conducted on any employee at any time the City
has reasonable suspicion there is cause to believe an employee may be under the
influence of drugs or alcohol, including, but not limited to, the following

clrcumstances:

a. Observation of drugs or alcohol on or about the employee’s person or in the

employee’s vicinity;

b. Observation of conduct on the part of the employee that suggests that the

employee is impaired or is under the influence of drugs or alcohol;
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c. Receipt of a report of drug or alcohol use by an employee while at work;

d. Information that an employee has tampered with drug or alcohol testing at any
time;

e. Negative job performance patterns by the employee; or

. Excessive or unexplained absenteeism or tardiness.

The supervisor will verbally inform the employee of the reason for the test. Additionally,

a written record of the situation leading to the drug or alcohol test will be created and

signed by the supervisor(s) within 24 hours of the event. A copy of the report will be

forwarded to the Human Resources and Labor Relations Department.

5. POST-ACCIDENT TESTING

Post-Accident drug and/or alcohol testing may be conducted on an employee where
there has been damage to City property or equipment while the employee was at work
or the employee or another person has sustained an injury while at work. The post-
accident test will be administered while the employee is still on duty or as close as
possible. No employee required to take a post-accident alcohol or drug test may use any
alcohol or drugs of any kind following the accident until the employee undergoes the
post-accident testing.

6. RANDOM TESTING
The City of Flint will randomly test employees for compliance with its drug-free
workplace policy. As used in this policy, “random testing,” means a method of
selection of employees for testing, performed by an outside third party. The selection
will result in an equal probability that any employee from a group of employees will be
tested. Furthermore, the City of Flint has no discretion to waive the selection of an
employee selected by this random selection method.

The City may, at various times, randomly select members of the following employment
groups, at its discretion, for unannounced random testing for drugs or alcohol:

a. Police officers

b. Firefighters

¢. Safety-Sensitive Employees: Persons engaged in activities that directly affect the
safety of the public.

d. Employees whose work requires possession of a CDL.

7. SCHEDULED PERIODIC TESTING
The City of Flint reserves the right to conduct periodic testing on a regularly scheduled
basis for employees in designated departments, classifications or workgroups.

8. RETURN TO DUTY TESTING
When an employee has a confirmed positive test result, or has been sent to a drug
dependency program at the request of the City of Flint as a condition of continued
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employment, the employee will be required to be tested at least six (6) times in the first
twelve (12) months following the employee’s return to active duty. Return to Duty tests
must be conducted under direct supervision.

9. SUBSTANCES COVERED BY DRUG AND ALCOHOL TESTING
Employees will be tested for their use of commonly abused controlled substances,
which include amphetamines, barbiturates, benzodiazepines, opiates, cannabinoids™,
cocaine, methadone, methaqualone, phencyclidine (PCP), propoxyphene and chemical
derivatives of these substances.

Employees must advise testing lab employees of all prescription drugs taken in the past
month before the test and be prepared to show proof of such prescriptions to testing lab
personnel.

* Despite Michigan law, marijuana for medical or recreational use is a Drug
Enforcement  Administration listed Schedule I controlled substance and therefore is
prohibited.

10. MARIJUANA USE PROHIBITED
The State of Michigan has enacted legislation allowing for the recreational and medical
use of marijuana. Despite Michigan law, marijuana for medical or recreational use is a
Drug Enforcement Administration listed Schedule I controlled substance. Therefore,
the marijuana use remains prohibited when engaged in activities governed by Federal
law specifically, the U.S. Department of Transportation (DOT) Drug and alcohol
testing regulations.

The City of Flint, as an employer, is required to ensure the safety and protection of the
citizens served by its employees. Therefore, the enactment of the Medical Marijuana
Act (MMA) and recreational marijuana usage legislation does not override existing
policies concerning the following:

e The City of Flint Alcohol & Controlled Substance Testing Policies and
Procedures for Employers with Commercial Driver’s License (CDL) or City
policies affiliated with DOT Federal Transit Administration Regulations;

» Negligent entrustment of City vehicles;

e Driving while impaired or vielding positive test results post-accident, including

the operation of City vehicles or a private vehicle while conducting City

business;

Any employee engaged in conduct or action prohibited by the MMA;

Smoking marijuana in public;

Possession of marijuana at schools or correctional facilities;

Operating a vehicle under the influence of marijuana;

Selling marijuana during hours of employment, at any City work site and/or on

City property;

Being in possession of marijuana while on City premises or on duty; and

Working while under the influence of marijuana.

¢ & & & 0
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i1,

12.

13.

14,

15.

TESTING METHODS AND PROCEDURES

All testing will be conducted by a licensed independent medical laboratory, which will
follow testing standards established by the state or federal government. Testing will be
conducted on a urine sample provided by the employee to the testing laboratory under
procedures established by the laboratory to ensure privacy of the employee, while
protecting against tampering/alteration of the test results.

Employees will be considered to be engaged at work for the time spent in taking any
tests and will be compensated for such time at their regular rate.

The City of Flint will pay for the cost of the testing, including the confirmation of any
positive test result by gas chromatography. The testing lab will retain samples in
accordance with state law, so an employee may request a retest of the sample at his or
her own expense if the employee disagrees with the test result.

REFUSAL TO UNDERGO TESTING
Employees who refuse to submit to a test are subject to disciplinary action, up to and
including immediate discharge.

POSITIVE TEST

If an employee tests positive on an initial screening test, the employee will be
temporarily suspended while the confirmation test is being conducted. On receipt of
the confirmation test, the employee will be subject to disciplinary action, up to and
including discharge. Discipline selected by the City of Flint will depend on a variety of
factors, including, but not limited to, the prior work record of the employee, the length
of prior employment, the prior accident and attendance record of the employee, the
circumstances that led to the testing, and the proposals by the employee to address the
problem.

RIGHT TO EXPLAIN TEST RESULTS

All employees and applicants have the right to meet with the testing laboratory
personnel, and with the City of Flint, to explain their test results. These discussions
should be considered confidential, except information disclosed in such tests will be
communicated to personnel within the City of Flint Human Resources and Labor
Relations department or within the lab who need to know such information to make
proper decisions regarding the test results or regarding the employment of the
individual.

RIGHT TO REVIEW RECORDS

Employees have a right to obtain copies of all test results from the testing laboratory, or
from the City of Flint. When an employee disagrees with the test results, the individual
may request the testing laboratory repeat the test. Such repeat testing will be at the
expense of the individual, unless the repeat test overturns the original report of the lab,
in which case the City of Flint will reimburse the employee for the costs incurred for
the retest.
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16.

17.

18.

19.

CONFIDENTIALITY REQUIREMENTS
All records concerning test results will be kept in medical files that are maintained
separately from the personnel file of the employee.

Testing laboratories may conduct testing only for substances included on the
disclosure list provided to the individual, and may not conduct general testing
related to the medical conditions of the individual that are unrelated to drug use.

RETESTING

Employees may request a retest of their positive test results within five (5) working
days after notification by the City of Flint of such positive test result. This retest is
at the expense of the individual, unless the original test result is called into question
by the retest.

Where the employee or applicant believes the positive test result was affected by
taking lawful or prescribed substances, the individual may be suspended without
pay pending receipt of confirming information to substantiate the claims of the
individual. Normally, the individual will be provided no more than five (5)
business days in which to provide this additional information.

Once City of Flint has determined whether there is evidence to indicate the test
results are incorrect, the City of Flint will advise the individual of its decision.

TREATMENT, TERMINATION AND REHIRE

Employees who test positive for any drug(s) listed on the disclosure list have two
(2) choices. One, the employee may agree to enter an authorized treatment program
approved by the City of Flint, and agree to subsequent retesting for a period of two
(2) years after returning from treatment. Or two, the employee will be terminated
immediately and will not be considered for rehire until he or she can show he or she
has remained drug-free for a period of two years or more.

RESPONSIBILITIES OF INDIVIDUALS
In order to comply with the provisions of this policy, each employee assumes the
following responsibilities:

a. Working under the Influence of Performance Impairing Medication:
Employees who have been prescribed legal medications that might affect
the safe performance of their duties are required to notify their
supervisors prior to performing any hazardous or dangerous tasks.

b. Reporting to Work or Working While Impaired: Employees may not
report to work and may not continue to work while impaired by any
restricted substance identified in this policy.

c¢. Reporting Violations: The services provided by certain employees are
performed, at times, under hazardous and dangerous conditions. Thus,
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employees are encouraged to come forward and report any violation of
this policy to management. This information may be instrumental in the
prevention of serious accidents and injuries on the job.

Any questions concerning this policy, its interpretation or application should be directed to
the Human Resources and Labor Relations Department.

Policy Enacted: 2004
Policy Revision: November 20, 2006
Policy Revision: December 4, 2018
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RESOLUTIONNO:______
PRESENTED: | -9 - ;2
ADOPTED:

RESOLUTION ESTABLISHING GUIDELINES FOR GRANTING Or HARDSHIP
EXEMPTIONS FROM PROPERTY TAXES PURSUANT TO MCL 211.7u AND
ESTABLISHING BEGINNING DATE FOR THE BOARD Of REVIEW

WHEREAS, P.A. 390 of 1994, which amended Section 7u of Act 206 of the Public Acts of

1893, as amended by Act 313 of the Public Acts of 1993, being section 211.7u of the Michigan
Compiled Laws, requires the governing body of the assessing unit to determine and make
available to the public the policy and guidelines for granting of poverty exemplions under MCL
211.70;

THEREFORE, BE IT RESOLVED, That to be eligible for consideration of a hardship exemption
pursuant to MCL 211.7u in the City of Flint, a person must be the owner and must occupy the
property as a homestead, as defined, for which the exemption is requested; file a completed and

notarized application; submit copies of federal and state income tax returns for ALL persons that
resided in the homestead including property tax credit forms and/or Statement of Benefits paid

from Michigan Department of Social Services or Social Security Administration; and meet City of
Flint poverty income standards;

BE IT FURTHER RESOLVED, That the applicant and ALL qualifying persons that resided in the

home must have an annual adjusted income less than the amounts shown in Attachment A;

BE IT FURTHER RESOLVED, That the applicant's asset level, excluding the homestead, may
not exceed $10,000; regardless of income level, as shown in Attachment A of this resolution.

BE IT FURTHER RESOLVED, That the applicant may not have ownership interest in any real
estate other than the homestead, nor shall anyone else fiving outside of the household have
interest in this homestead and must own the home for at least one calendar year;

BE 1T FURTHER RESOLVED, That a hardship exemption may be granted for only one year at a
time;

BE IT FURTHER RESOLVED, That the board of review shall request identification of the applicant
and/or proof of ownership of the homestead under consideration for hardship exemption;

BE IT FURTHER RESOLVED, That the board of review may request from the applicant any
supporting documents which may be utilized in determining a hardship exemption request;

BE IT FURTHER RESOLVED, That the completed hardship exemption application must be filed

after January 1, but before the day prior to the last day of the board of review in the year for which
exemption is sought;

BE IT FURTHER RESOLVED, That the board of review shall administer an oath wherein the
applicant testifies as to the accuracy of the information provided:



BE IT FURTHER RESOLVED, That the board of review may deviate from the established policy
and guidelines only for substantial and compelling reasons. The applicant will be notified, in
writing, the reasons for deviating from the policy and guidelines for hardship exemption;

BE IT FINALLY RESOLVED, That to conform with the provisions of P.A. 390 of 1994, this
resolution is hereby given immediate effect,

ATTACHMENT A
POVERTY LEVEL GUIDELINES

Household allowance is the number of persons dwelling under one roof

Gross Annual Adjusted Annual
Income Can Not Household Income
Family Unit: Exceed: Can Not Exceed:;
Family unit of 1 member $20,000 $17,000
Family unit of 2 members $22,500 $19,125
Family unit of 3 members $25,000 $21,250
Family unit of 4 members $27,500 $23,375
Family unit of 5 members $29,300 $24,905
Family unit of 6 members $32,960 $28.016
Family unit of 7 members $37,140 $31,569
Family unit of 8 members $41,320 $35,122
Each family member greater $5,000 $4.250
than 8
RESOLVED,
AFPROV TO/FORM: APPRoyED AS TO FINANCE:
Al\ézla eeler, City Attorney liugﬁey Newsome, Chief Financial
Officer
4me}/ _2baryn
D¢, Karen W. Weaver, Mayor CITY COUNCIL:

Herbert Winfrey, Council President



RESOLUTION STAFF REVIEW

DATE:11/28/2018

Agenda Item Titls: Poverty Exemption
Prepared By: Stacey Kaake

Background/Summary of Proposed Action:
Criteria in accordance with P.A. 380 of 1994, which amended Section 7u of Act 206 of the Public Acts

of 1893, as amended by Act 313 of the Public Acts of 1983, being section 211.7u of the Michigan
Compiled Laws, for Poverty Exemption Guidelines and Asset Test to be used by the Board of Review.
This year there were no requests from the Board of Review to make changes to the guidelines. The
only changes were the adjustment to the income level that is set by the Federal Poverty guidelines and
then the City of Flint decreases by an additional 15%. Their income is used to calculate the taxable
value for a tax bill at no more than 3.5% of their income.

Fi 1 lications:

This is a tool for the Board of Review that gives guidance when considering qualifications for a
hardship exemption from property taxes for residents who own and occupy their home. This
exemption does not apply to commercial or industrial properties.

Budgeted Expenditure? No Please explain if no: This is a standard application and guidelines
that must be set annually.

Account No.:

Pre-encumbered? No Requisition #

Other Implicati i.e., collective bargaining):

Hughey¥-Newsome, Director of Finance

Staff Recommendation: Approval ,
Staff Person: Approval: (/%\_,/ T~
Stacey ke, Assessor



2019 HARDSHIP EXEMPTION APPLICATION INSTRUCTIONS

THIS APPLICATION SHOULD BE RETURNED J0O:
City of Flint, Assessing Division. 1101 S Saginaw St, Flint M1 48502

2019 City of Flint

To be considered for a hardship exemption, the following steps must be followed:

1. The Petitioner must complete this application in full, including signatures on the last page and those
signatures must be notarized. Return the application and attachments to the Assessing Department
at least 5 days prior to the beginning of the Board of Review.

2. Per City of Flint Resolution, you must attach signed copies of the following for all persons living
in the househald AND all owners of the residence:

6.

O I

|

2018 FEDERAL INCOME TAX RETURN (1040)

2018 W 2's & 1099's.

2018 MICHIGAN INCOME TAX RETURN (MI-1040)

2018 HOMESTEAD PROPERTY TAX CREDIT FORM (MI-1040CR)

2018 SOCIAL SECURITY BENEFIT STATEMENT (SSA-1099)

YEAR END STATEMENTS FOR ASSET INFORMATION (SEE LIST ON PG 5 OF 8)

IF YOU'RE CLAIMING NO INCOME, YOU MUST SUBMIT A DETAILED & NOTARIZED
LETTER EXPLAINING HOW EXPENSES ARE BEING MET.

IF BILLS ARE PAID BY FRIEND/FAMILY MEMBER OR YOU RECEIVED MONEY FROM
A FRIEND OR FAMILY MEMBER, YOU MUST PROVIDE A SIGNED AND NOTARIZED
LETTER FROM THAT PERSON(S) STATING HOW MUCH FINANCIAL SUPPORT THEY
GIVE

Produce a valid driver's license or other form of picture identification:

Be able to produce a deed, land contract, or other evidence of ownership of the property
for which the exemption is being requested, if not in Assessor's records:

Meet the federal poverty income guidelines for the household, which are updated
annually in the federal register by the United States Department of Health and Human
Services; and

Meet the claimant and total household asset levels set by the Flint City Council.

If your application does not include copies of the above documents or if your signature is not
notarized, it will be considered incomplete and therefore ineligible for a Hardship Exemption.

Hardship Exemption as defined by the Michigan Complied Laws is as follows:

Section 211.7u: The homsstead of persons who, in the judgment of the supervisor and board
of review, by reason of poverty, are unable to contribute toward the public charges Is eligible
for exernption in whole or in part from taxation under this act.

Please be aware that as an applicant for Hardship Exemption, you must also comply with the following
sections of the Michigan Compiled Laws:

Section 211.116 Perjury: Any person who, under any of the proceedings required or permitted

by this act, shall willfully swear falsely, will be guilty of perjury and subject to its penalties.



If received timely, your application will be presented at the next scheduled Board of Review.
The Board of Review schedule for 2019 is as follows:

March: Begins on Monday, March 11, 2019
July: Tuesday, July 16, 2019
December.  Tuesday, December 10, 2019

If you have any questions, feel free to contact the Assessing Department at 810-766-7255

INCOME & ASSET GUIDELINES
FOR HARDSHIP EXEMPTIONS

If your income exceeds the amounts shown or your assets exceed the amounts shown, unless
the Board of Review determines there are substantial and compelling reasons why there should
be a deviation from this policy and guidelines, you are NOT eligible for a Hardship Exemption.

The applicant shall not be eligible for consideration, if 85% of the total household income
exceeds the current income standards developed by the Flint City Council. The excluded 15%
of the total household income shall be earmarked for family medicat needs.

For 2019, the limits are:

Gross Annual Adjusted Annual
Income Can Not Household Income

FamilyUnit: Exceed: Can Not Exceed:
Family unit of 1 member $20,000 $17,000
Family unit of 2 members $22,500 $19,125
Family unit of 3 members $25,000 $21,250
Family unit of 4 members $27,500 $23,375
Family unit of 5 members $29,500 $24,905
Family unit of 6 members $32,960 $28,016
Family unit of 7 members $37,140 $31,569
Family unit of 8 members $41,320 $35,122
Each family member greater $5,000 $4,250
than 8

When determining any poverty exemption, all assets of the family unit, as weli as all available
sources of income or funds shall be considered. The value of additional assets shali not exceed
three (3) times the annual household income of the applicant.

Asset Eliglbility

Applicants can have no more than $10,000 in assets to be eligible for consideration and no
more cash than an amount equal to one month's gross household income. Assets do not
include the homestead or one (1) automobile. Assets do include: stocks, bonds, mutual funds,
insurance policies, coin collections, boats, ORVs, motorcycles, recreational vehicles, second
homes or sellable property, retirement accounts, jewelry, etc.



GUIDELINES BY WHICH
HARDSHIP EXEMPTIONS ARE DETERMINED

1. Completed application form and all required documents and attachments MUST be
filed with the City Assessor's Office no later than:

arch 13, 2019 for action by the March Board of Review; or

July 12, 2019 for action by the July Board of Review; or

December 6, 2019 for action by the December Board of Review.

Sign the form when you return it to the City Assessor's Office. It MUST be notarized OR
witnessed by a member of the City Assessor’s staff.

NOTE: The filing of a claim constitutes an appearance before the Board of Review.

Also, the dates for filing will be updated annually in accordance with the State of Michigan

Property Tax Calendar.

2. The Board of Review determines if Income Standards have been met.

3. The Board of Review determines if Asset limits have been met,

a.

Cash assets to the total household may not exceed an amount equal to one
month's gross household income. Cash assets are defined as cash, money
held in checking or savings accounts, money markets and other financial
institution accounts, and/or instruments or securities which can be readily
converted to cash.

Non-cash assets to the total household may not exceed $10,000. Non-cash
assets are defined as those which are not considered to be cash assets, as
defined above. The following assets are excluded from this limit:

Applicant’'s homestead
Applicant's household personal property

Assets not accessible by the applicant, co-owner or any member of the
applicant's household.

All applicants, if approved by the Board of Review, shall pay taxes equal to
3.5% of household income. This does not include any special
assessments that are assessed to the property.

The Board of Review will consider all revenue and non-revenue producing
assets of the owner, co-owner and all members of the household. Any
attempt to hide and/or shift assets to another person, business or
corporation shali be grounds for denial.



10.

1.

12.

13.

14.

15.

The Board of Review will consider the effect of all Michigan Income Tax Credits the
applicant receives or can receive. Credits include Homestead Property Tax credits,
Senior Citizen Prescription Drug credits and Home Heating credits.

If no income is submitted then the Board of Review will use monthly expenses to
determine annual income.

Applications must be filed every year. If granted, the exemption is for current year
only.

Applicant may not have ownership interest in any real estate other than the
homestead and must own the homestead for, at least, one (1) calendar year.
Also, no person living outside the household shall have interest in the homestead.

All applications will be reviewed by the Board of Review. The Board may ask
applicants, or their authorized agents, to be physically present to answer questions.
Teleconferencing for the purpose of asking questions of the applicant is allowable if
the applicant is not able to attend.

Applicants, or their authorized agents, may have to answer questions regarding such
subject as financial affairs, health and/or the status of people living in the principal
residence at a meeting that is open to the public.

All applications will be evaluated based on data and statements given to the Board by
the applicant. The Board can also use information gathered from any other source.

The Board of Review shall follow the policy and guidelines established herein when
granting or denying an exemption.

The Board of Review may deviate from the guidelines if it determines there are
substantial and compelling reasons which are to be communicated, in writing, to the
applicant. Compelling reasons include, but are not limited to, excessive medical
expenses or excessive expenses necessary for the care of elderly or handicapped
persons.

Applicants may be subject to investigation of their entire financial and property
records by the City. This would be done to verify infarmation given or statements
made to the Board of Review or assessor in regards to the poverty tax claim.

Household income limits are adjusted each year to comply with the Federal Poverty
Guidelines.

Applicants will be sent a written notice of the Board of Review's final decision. An
applicant may appeal the Board of Review's decision to the Michigan Tax Tribunal.
An assessor may also appeal the Board of Review’s decision. Appeals must be filed
with the Michigan Tax Tribunal by the following dates:

July 315t for a decision made by the March Board of Review
35 days from the dacision of the July or December Board of Review



THE GENERAL PROPERTY TAX ACT (EXCERPT)
Act 206 of 1893

211.7u Principal residence of persons in poverty; exemption from taxation; applicability of section to
property of corporation; eligibility for exemption; application; policy and guidelines to be used by local
assessing unit; duties of board of review; appeal of property assessment; “principal residence”
defined.

Sec. 7u. (1) The principal residence of persons who, in the judgment of the supervisor and board of review, by
reason of poverty, are unable to contribute toward the public charges is eligible for exemption in whole or in part
from taxation under this act, This section does not apply to the property of a corporation.

(2) To be eligible for exemption under this section, a person shali do ali of the following on an annual basis:

(a) Be an owner of and occupy as a principal residence the properly for which an exemption is requested.

(b) File a claim with the supervisor or board of review on a form provided by the local assessing unit,
accompanied by federal and state income tax returns for all persons residing in the principal residence, including
any property tax credit returns, filed in the immediately preceding year or in the current year. The filing of a claim
under this subsection constitutes an appearance before the board of review for the purpose of preserving the
claimant’s right to appeal the decision of the board of review regarding the claim.

{c) Produce a valid driver's license or other form of idenfification if requested by the supervisor or board of
raview.

(d) Produce a deed, land contract, or other evidence of ownership of the property for which an exemption is
requested if required by the supervisor or board of review.

(e} Meet the federal poverly guidelines updated annually in the federal register by the United States
depariment of health and human services under authority of section 673 of subtitle B of title VI of the omnibus
budget reconciliation act of 1981, Public Law 97-35, 42 U.S.C. 9902, or alternative guidelines adopted by the
governing body of the local assessing unit provided the alternative guidelines do not provide income eligibility
requirements less than the federal guidelines.

(3) The application for exemption under this section shall be filed after January 1 but before the day prior to the
last day of the board of review.

(4) The governing body of the local assessing unit shall determine and make available to the public the policy
and guidelines the local assassing unit uses for the granting of exemptions under this section. The guidelines shall
include but not be limited to the specific income and asset levels of the claimant and total househo!d income and
assets.

(5) The board of review shall follow the policy and guidelines of the local assessing unit in granting or denying
an exemption under this section unless the board of review delermines there is substantial and compelling reasons
why there should be a deviation from the policy and guidelines and the substantial and compelling reasons are
communicated in writing to the claimant.

{6) A person who files a claim under this section is not prohibited from also appealing the assessment on the
property for which that claim is made before the board of review in the same year.

(7) As used in the section, “principal residence” means principal residence or qualified agricultural property as
those terms are defined in section 7dd.

History: Add. 1980, Act 142, Imd. Eff. June 2, 1980, -- Am, 1993, Act 313, E. Mar. 15, 1994; — Am. 1994, Act 390, imd.

Eff. Dec. 29, 1994;  Am. 2002, Act 620, Imd. Eff. Dec. 23, 2002; —~ Am. 2003, Act 140, Eff. Jan 1, 2004,
Popular name: Act 206



YEAR 2019

PARCEL NO.

HARDSHIP EXEMPTION APPLICATION
waxk Confidential Information *****

——— —— v —— -

—— — —

PETITIONER INFORMATION

. i e ——————— ————

Name Date of Birth
Phone Number: Daytime: ( ) Evening:{ )
Cell Phone: {__ )

Property Addrass for Which Relief is Being Sought: Marita! Status No. of Years
[ ] Married
[ ] Divorced
[ ] Widowed
[ ] Separated

Spouse Name: [ ] Single

PETITIONER EMPLOYMENT STATUS:

} Disabted - No of years
1 Do you qualify for disabllity benefits? [] Yes [] No
| Employed Full-time

] Employed Part-time
|
)|
}

Retired — No. of Years
Unemployed — No. of Years
Laid-off ~ No. of Years

SPOUSE EMPLOYMENT STATUS:

] Disabled - No of years

1 Do you qualify for disability benefits? [ ] Yes [] No
] Employed Full-time

1 Employed Part-time

[ ] Retired — No. of Years

[ ] Unemployed - No. of Years

[ ] Laid-off = No. of Years

{
|
|
[

] Other []Other
Occupalion Qccupation:
(If employed) (If emmployed)
Spouse's
Employer: Employer:
Address: Address:
Telephone: () Telephone: {__ )

Describe your disability or health problems:

Describe spouse’s disability or heaith problems:
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Purchase Date: Amount Paid:
Mortgage/Land Contract Balance:

Monthly Payment: Does this payment include taxes? [] Yes [] No
Number of Years Remaining on the mortgage/land contract:
Are your property taxes paid? []lYes []No

Did you apply for a poverty exemption last year? []}Yes []No

Do you have an ownership interest in any other real estate in Michigan or anywhere else?
[1Yes[]No

If yas, please list:

A.
B.
C.
D.
E.
F.
G.

Location: Tax L.D. No:
Current State Equalized Value: Estimated Current Value:
Purchase Date: Purchase Price:

Attach additional sheet if necessary

I. Are you and/or your spouse the sole owners of the subject property? []Yes [] No
If no, list all owners and their percentage of ownership:

J. Have any improvements, changes or additions been made to the property in the last two (2)
years?

[]Yes []No Ifyes, please explain:

K. Do you anticipate selling the homestead property for which relief is sought in the next year?
[]1Yes []1No Explain:

L. Does anyone contribute to your support? [] Yes-Amount $

[ ] No, Explain:

M. Is anyone able to contribute to your support? []Yes [] No, Explain:
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[1Yes [INo

flYes {I1No

[1Yes []No

{]Yes []Na

[1Yes [1No

{]Yes {]No

[1Yes [INo

[]Yes []No
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What are your current assets in addition to the real estate noted previously?

Cash

Savings Accounts/Certificates & Money Markets
Checking Accounts

Stocks/Bonds/Treasury Bills

Insurance

Other

Investments

IRA, Keogh, Annuities, Deferred Compensation
Personal property held as an investment

(i.e. gems, jewelry, coin collection, antiques cars etc)

o RO PG en

TOTAL:

Vehicles, Cars, Trucks, Boats, Trailers, efc.

#3

Do you have other loans or land contracts outstanding? (attach additional sheet If necessary)

Page 4 of 7



Average M-0-n-t-h-l-y Expenses: MONTHLY AMOUNT

Rent/House Payment (Principal & Interest)

Life Insurance

Heaalth Insurance

Home Insurance

Auto Insurance

Taxes {Principal Residence)

Taxes on other property

Car Payment

B 6 A 6 hH H H OB H

Special Assessment

Utilities:
Gas/Qil

Electricity

Telephone

Water/Sewer

Child Care

Food/Clothing

Other Loans

Madical

Lawn care/snow removal

Cable/Dish

€ A B A S H H H BHh &

Other (Specify}  Examples: Nowspaper, Gasoline

Disposal Service, Water Softener, Pel Faod,
License Piates, Church, Christimas Giving

TOTAL MONTHLY EXPENSES: $

VERIFICATION OF EXPENSES MAY BE REQUIRED

Do you have any major or unusuat expenses? []Yes [] No
If yes, please explain:

(Attach additional sheet if necessary)
Page 5 of 7



Wages, salaries, tips, sick, strike and subpay, etc.

$

All interest and dividend income (including non-taxable interest) $

Net rent, business or royalty Income

Retirement pension and annuity benefits
Name of Payer
Net farm income

Capital gains less capital losses

Alimony and other taxable income

Social Security, SSI or railroad retirement benaefits

Child support, WIC

Unemployment compensation and TRA benefits

Workers’ compensation, veterans’ disability compensation
ADC and GA benefits

All other public assistance payments
Describe

Othar Non-taxable income
Describe

TOTAL ANNUAL INCOME:

$

hH & A 6 B A 4 PH H

-

Please list all sources of your personal incoms. Please indicate the amount from each source on an

A-n-n-u-a-] basis.

ANNUALLY

What was the total income from all sources of everyone living in your housshold for the past two (2)
years?
Last Year Prior Year

If yes, please explain:

Do you anticipate any major changes in income for the coming year: [] Yes [] No

Page 6 of 7



PLEASE READ CAREFULLY:

I’We, am/are unable to pay the full property taxes on the above described property and
hereby make application for property tax relief in accordance with Section 211.7u
Michigan Compiled Laws.

I/'We have read this application and fully understand the contents thereof. I/We declare
that the statements made herein are complete, true, and correct to the best of my/our
knowledge. I/We further understand that if any information contained herein is found fo
be false or incomplete, any and all relief granted by this application will be forfeited and
placed back on the assessment roll with penalties and interest occurring on the
additional tax liability in accordance with Section 211.119 Michigan Compiled Laws.

Petitioner's Signature:

Spouse’s Signature:

Subscribed and sworn to before me this day of .
20

Notary Public/Assessing Office Staff

County,

My Commission Expires:

Page 7 of 7



RESOLUTION REVIEW FORM

FROM: Finance Department NO.___18-6483

RESOLUTION NAME:

Resolution establishing guidelines for granting hardship exemptions from property taxes pursuant to MCL
211.7u and establishing beginning date for the Board of Review.

1. RESOLUTION REVIEW - LEGAL
Date in: __12/01/18
The attached Resolution and Staff Review is submitted to the Legal Department for approval. The Legal
Department reviewed this Resolution as to form and content and by signing this form approves as to form and
content.

BY:

(see signature on resolution) Date: 12/G1/18
Angela Wheeler, Interim Chief Legal Officer

2. RESOLUTION REVIEW - FINANCE

Date in: 11/30/18

The attached Resolution and Staff Review is submitted to the Finance Department for approval. The Finance
Department reviewed this Resolution as to finance compliance and by signing this form approves as to finance
compliance.

BY:

(see signature on resolution) Date: 11/30/18
Hughey Newsome, Chief Financial Officer

3. RESOLUTION REVIEW - MAYOR
Date in: 12/01/18

The attached Resolution is submitted to the Mayor for approval. The Mayor reviewed this Resolution as to
administration compliance and by signing this form approves as to administration compliance.

BY:

Date:

Dr. Karen W. Weaver, Mayor



(Proposal #19000549) SUBMISSION NO.:
PRESENTED: [ 4.3 - [
ADOPTED:

BY THE CITY ADMINISTRATOR:

RESOLUTION TO AMERICAN ELECTRIC FOR MOTOR REPAIR/REWIND

RESOLUTION

The Department of Purchases & Supplies has solicited proposals for two year motor
repair/tewind services as requested by Water Plant and Water Pollution Control Facilities; and

American Electric Motor Corp., PO Box 7178, Flint, Michigan was the low bidder from
five solicitations for said requirements. Funding for said services will come from the following accounts:
590-550.202-775.000 ($3,000), $90-550.202-930.000 ($17,000), 591-545.201-930.000 ($25,000); and

IT IS RESOLVED, that the Proper City Officials are hereby authorized to enter into a
contract with American Electric Motor Corp. for two year motor repair/rewind services in an annual amount
not to exceed $45,000.00. (Sewer Fund, Water Fund - in the accounts reference above)

APPROVED PURCHASING DEPT. . APPROVED ASQ FINANCE:

_ H éfé’};Newsome
Chief Financial Officer

4 EBear A

Steve Branch, City Administrator

FY 19 - KRN



RESOLUTION STAFF REVIEW

November 20, 2018
Agenda Item Title: Two- Year Electric Motor RepairfRewind Services for WPC
Submitted By: John Florshinger, Utilities Maintenance/SCADA Supervisor

Background/Summary of Proposed Action:

WPC utilizes a large number of electric motors of multiple voltages, ranging from fractional
horsepower to 1760 horsepower, to operate the many pumps and other wastewater
treatment equipment. When the motors become worn or fall, it is usually more cost-
effective to repair or rebuild, rather than replace, them. Keeping these motors reliable and
functional is critical {0 the continuous operation of the treatment pracess.

Financial Implications:

Please use accounts 580-550.202-775.000 ($3,000.00), and 590-550.202-930.000
($17.,000.00) when issuing this two-year (FY19-FY20) contract in the amount not to
exceed $40,000.00.

Budgeted Expenditure:  Yes * No  Please explain if no:

Account No: Year 1 590-550-202-775.000 $3,000.00, 590-550.202-930.000
$17,000.00 Total: $20,000.00

Year 2 590-550-202-775.000 $3,000.00, 590-550.202-930.000
$17,000.00 Total: $20,000.00

Pre-encumbered: Yes No  Requisition: 180000370
Other Implications {i.e., collective bargaining): None.

Staff Recommendation: Approval Recommended

Staff Person: :‘ |¢€ﬂ);é/

{Robert J. Case, WPC Supervisor)




RESOLUTION STAFF REVIEW

DATE: December 5, 2018

Agenda ltem Title: 2 Year Electric Motor Repair/Rewind Services WTP
Prepared By: Melanie Poisson, Utilities/Water Treatment Plant

Background/Summary of Proposed Action:

The City of Fiint Water Plant utilizes a large number of electric motors of multiple
voltages, ranging from fractional horsepower to 1750 horsepower, to operate the many
pumps and other equipment. When the motors become worn or fail, it is usually more
cost-effective to repair or rebuiid rather than replace them. Keeping these motors
reliable and functional is critical to continuous operation. The amount being requested is
$25,000.00 per year for FY19 and FY20. After bid review, the vendor selected is
American Electric Motor, Inc.

Financial implications: Funding
Budgeted Expenditure? Yes X No _ Please explain if no:

Account #.: 591-545.201-930.000

Pre-encumbered? Yes X No _ Requisition # 180000192

Other Implications {i.e., collective bargaining): None

Staff Recommendation: Recommend Approval

7 o~
Staff Person: Eégg,&j {fgwwfu

Robert Bincsik, Director - Department of Public Works




(90009

Resolution No.:_

Presented:__ /-25-/9

Adopted:

Resolution Setting Hearing Date to Consider the Establishment of a

Plant Rehabilitation District
(1101 n. Center Road, Zone 2 - P.A. 198 of 1974, as amended)

By the Mayor

The City of Flint, a qualified local governing unit under Public Act 198 of 1974, proposes
to create a Plant Rehabilitation District as requested by the owners of property legally
described in the Attachment and commonly known as 1101 Y Center Road, Zone 2.

Before acting upon the request, the Flint City Council, pursuant to Public Act 198 of
1974, shall afford an opportunity for a hearing on the establishment of the Piant
Rehabilitation District, at which time the owners and other interested parties may appear
and be heard.

IT IS RESOLVED, That such a hearing to consider the establishment of a Plant
Rehabilitation District be heid on the of , 2019 at 5:30 p.m. in the
City Council Chamber of Flint City Hall, 1101 S. Saginaw Street, Fiint, Michigan, and the
notice of such hearing be published in an official paper of general circulation, not less
than ten (10) days prior to said hearing.

BE IT FURTHER RESOLVED, That at said hearing, interested parties shall have an
opportunity to appear and be heard.

APP DA F : ADMINISTRATION

AngeiUN heeldy, Chief Legal Officer

CITY COUNCI

Herbert J. Winfrey, President



RESOLUTION STAFF REVIEW FORM

DATE - December 20, 2018

Agenda ltem Title:
/1. Resolution Setling a Hearing Date to Establish a Plant Rehabilitation District

(1101 N. Center Rd., Zone 2 - P.A. 198 of 1974, as amended)
2. Resolution Approving the Establishment of a Plant Rehabilitation District
(1101 N. Center Rd., Zone 2 — P.A. 198 of 1974, as amended)

Prepared By
Department of Planning and Development - Community and Economic Development

Division

Background/Summary of Proposed Action:

These resolutions are to 1.) set a public hearing date on which to allow for public
comments on the establishment of a Plant Rehabilitation District (PRD) and 2.)
subsequent approval of the district.

Once established, a PRD allows the eligible applicant to apply for an Industrial Facilities
Exemption Certificate. If approved, the taxes on the building within the district is frozen
at the assessed value of the building prior to improvement.

Financial Implications: - None

Budgeted Expenditure: Yes_ X No Please explain, if no:
Account #: Reviewed and approved by C. Dotson___N/A

Date
Pre-encumbered: Yes No Requisition #
Other Impljcations {i.e., collective bargaining: None known

dministration fecommends approval.

Glenda R. Dunlap, Program Manager
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1101 N. CENTER ROAD — LEGAL DESCRIPTIONS
PROPERTY
Parcel B;

The South 1/2 of the Northeast 1/4 of Section S, Town 7 North, Range 7 East, City of Flint, Genesee
County, Michigan, Except that part owned and occupied by the Grand Trunk Raflway Company. Also
Except the West 40 feet of the South 1/2 of the Northeast 1/4 of Section 9, Town 7 North, Range 7 East,
lying North of the Grand Trunk Western Raitroad Company right of way, and Also Except the West 40
feet of the South 1/2 of the Northeast 1/4 of Section 9, Town 7 North, Range 7 East, lying South of the
Grand Trunk Western Rallroad Company Right of Way. Also Except part of the Northeast 1/4 of Section
9, Town 7 North, Range 7 East, City of Flint, Genesee County, Michigan, described as BEGINNING at the
intersection of the Northerly line of Robert T. Longway Boulevard {previously referred to as Kearsley
Street), with the Easterly line of Averill Avenue, sald point being NO1°29'W along the North and South
1/4 line, 33.0 feet and N87°52'E, 40.0 feet from the interior 1/4 corner of sald Section 9; Thence
NO1*29'W along said Easterly line, 17.36 feet to the intersection of said Easterly line of Averill Avanue
and the Southerly line of the Grand Trunk Western Rallroad Right of Way; Thence N89°26'E along sald
Southerly line, 10.0 feet; Thence 562°18'42"E, 34.40 feet to the Northerly line of Robert T. Longway
Boulevard; Thence S87°52'W along said Northerly line, 40.0 feet to the POINT OF BEGINNING.

LEASE AREA 1 - Genesee Packaging, Inc. 215,000sf

Land over the above described Parce! 8, belng part of the Northeast 1/4 of Section 9, Town 7 North,
Range 7 East, City of Flint, Genesee County, Michigan, more particularly described as: Commencing at
the North 1/4 Corner of said Section 9; thence along the North line of said Section 9, S89°05'S1"E, 40.00
feet; thence 500°44'47"W, 40.00 feet to the intersection of the South line of Davison Road (40 foot half
width - public) and the East line of N Averill Avenue (80 foot wide - public); thence along said East line
$00°44'47"W, 1281.89 feet to the Northwest corner of said Parce! 8; thence continuing along said East
line, aiso being the West line of said Parcel B, S00°44'47"W, 758.22 feet; thence $88°23'50"E, 118.00
feet to the POINT OF BEGINNING; thence continuing $88°23'50"E, 483.15 feet; thence NO1°36'10"E,
59.98 feet; thence S88°23'50"E, 99.65 feet; thence N01°36'10"E, 6.89 feet; thence $88°23'S0"E, 138.26
feet; thence 501"36'10"W, 18.85 feet; thence 588°23'50"E, 83.60 feet; thence S01°36'10"W, 288.64 feet;
thence N88°23'50"W, 804.67 feet; thence NO1*36'10"E, 240.63 feet to the POINT OF BEGINNING.
Containing £212,863 square feet of land.

LEASE'/AREA 2 ~Genesee Packaging, Inc. 75,267sf

Land over the above described Parcel B, being part of the Northeast 1/4 of Section 9, Town 7 North,
Range 7 East, City of Flint, Genesee County, Michigan, more particularly described as: Commencing at
the North 1/4 Corner of said Section 9; thence along the North line of said Section 9, $89°05'S51"E, 40.00
feet; thence S00°44'47"W, 40.00 feet to the Intersection of the South line of Davison Road {40 foot half
width - public) and the East line of N Averill Avenue (80 foot wide - public); thence along said £ast line
S00°44'47"W, 1281.89 feet to the Northwest corner of said Parcel B; thence continuing along sald East



iine, also being the West line of said Parcel B, S00°44'47"W, 758.22 feet; thence $88°23'50"E, 118.00
feet; thence 501°36'10"W, 240.63 feet to the POINT OF BEGINNING; thence S88°23'50"E, 804.67 feet;
thence S01°36'10"W, 91,32 feet; thence NB8*23'50"W, 804.67 feet; thence NO1°36'10"E, 91.32 feet to
the POINT OF BEGINNING. Containing £73,486 square feet of land.



|December 20, 2018 |

FROM: DCED/- GRD /7-c79¢

Deparment/Author

Law Office Login #

RESOLUTION NAME:

1. RESOLUTION REVIEW - PLANNING AND DEVELOPMENT DIRECTOR
bl kol e -
By: Suzanne Wilcox AN S paTE: /2 oo/)s
Planning and Developrient Director e

The attached RESO! of 10 the | egal Department for Approval as (o F _% :
The Legal Departmant hy b RESQLUTION as to Form on , and by signing

this form approves as ;
By: /L/ DATE: | 221~}
Legal Officer




190010

Resolution No.:

r

Presented: / — A5~ / 9
Adopted:

Resolution Setting Hearing Date to Consider the Establishment of a

Plant Rehabilitation District
(1101 N Center Road, Zones 3 & 4 — P.A. 198 of 1974, as amended)

By the Mayor

The City of Flint, a qualified local governing unit under Public Act 198 of 1974, proposes
to create a Plant Rehabilitation District as requested by the owners of property legally
described in the Attachment and commonly known as 1101 N. Center Road, Zones 3 &
4,

Before acting upon the request, the Flint City Council, pursuant to Public Act 198 of
1974, shall afford an opportunity for a hearing on the establishment of the Plant
Rehabilitation District, at which time the owners and other interested parties may appear
and be heard.

IT IS RESOLVED, That such a hearing to consider the establishment of a Plant
Rehabilitation District be held on the of , 2019 at 5:30 p.m. in the
City Council Chamber of Flint City Hall, 1101 S. Saginaw Street, Flint, Michigan, and the
notice of such hearing be published in an official paper of general circulation, not less
than ten (10) days prior to said hearing.

BE IT FURTHER RESOLVED, That at said hearing, interested parties shall have an
opportunity to appear and be heard.

AﬁVE AS FORM: ADMINISTRATION

N !\ L@ }QMM L Q/ééa,uﬂ
Andefa Wtﬁ?ét’,\bhief Legal Officer Dr.Karen W. Weaver, Mayor

CITY COUNCIL

Herbert J. Winfrey, President



RESOLUTION STAFF REVIEW FORM

DATE - December 20, 2018

Agenda Item Title:

/1. Resolution Setting a Hearing Date to Establish a Plant Rehabititation District
(1101 N. Center Rd., Zones 3 & 4— P.A. 198 of 1974, as amended)
2. Resolution Approving the Establishment of a Plant Rehabilitation District
(1101 N. Center Rd., Zones 3& 4 — P.A. 198 of 1974, as amended)

Prepared By
Department of Planning and Development - Community and Economic Development

Division

Background/Summary of Proposed Action:

These resolutions are fo 1.) set a public hearing date on which to allow for public
comments on the establishment of a Plant Rehabilitation District (PRD) and 2)
subsequent approval of the district,

Once established, a PRD allows the eligible applicant to apply for an Industrial Facilities
Exemption Certificate. if approved, the taxes on the building within the district is frozen
at the assessed value of the building prior to improvement.

Financial Implications: - None

Budgeted Expenditure: Yes_ X  No Please explain, if no:
Account #: Reviewed and approved by C. Dotson  N/A

Data
Pre-encumbered: Yes No Requisition #
Other Implications {i.e., collective bargaining: None known

U s

Staff Rg commendation: /_%Adminisf’gation,[ecommends approval.

Glenda R. Duniap, Program Manager



[ueBiyonA ‘uifg w peoy
193130 "N 101 1 38 pa1e00] sasiwaid uiewiao 1of -ou] “Buidexorq 535330 pue 77 “IUlj XIU30y4 U3amIaq PUB Aq ases] o) v uquyxgj

ARG [ {30
L TS EERHNIN W07 ML

SESIME GIEYET

SASINTYd 30 NV'1d LIS

V 1I9IHXd



1101 N. CENTER ROAD — LEGAL DESCRIPTIONS
PROPERTY
Parcel B

The South 1/2 of the Northeast 1/4 of Section 8, Town 7 North, Range 7 East, City of Flint, Genesee
County, Michigan, Except that part owned and occupied by the Grand Trunk Railway Company. Also
Except the West 40 feet of the South 1/2 of the Northeast 1/4 of Section 9, Town 7 North, Range 7 East,
lying North of the Grand Trunk Western Railroad Company right of way, and Also Except the West 40
feet of the South 1/2 of the Northeast 1/4 of Section 9, Town 7 North, Range 7 East, lying South of the
Grand Trunk Western Rallroad Company Right of Way. Also Except part of the Northeast 1/4 of Section
9, Town 7 North, Range 7 East, City of Flint, Genesee County, Michigan, described as BEGINNING at the
intersection of the Nartherly fine of Robert T. Longway Boulevard {previausly referred to as Kearsley
Street), with the Easterly line of Averiil Avenue, said point being N01°29'W along the North and South
1/4 line, 33.0 feet and N87°52°E, 40.0 feet from the interior 1/4 corner of said Section 9; Thence
NO1"29'W along said Easterly line, 17,36 feet to the intersection of said Easterly line of Averlll Avenue
and the Southerly line of the Grand Trunk Western Railroad Right of Way; Thence N89*26°E along said
Southerly line, 10.0 feet; Thence 562°18'42"¢, 34.40 feet to the Northerly line of Robert T. Longway
Boulevard; Thence $87°52'W along said Northerly line, 40.0 feet to the POINT OF BEGINNING.

LEASE AREA 1 -~ Genesee Packaging, Inc. 215,000sf

Land over the above described Parcel B, being part of the Northeast 1/4 of Section 9, Town 7 North,
Range 7 East, City of Fiint, Genesee County, Michigan, more particularly described as: Commencing at
the North 1/4 Corner of said Section 9; thence along the North line of said Section 9, S89°05'51"E, 40.00
feet; thence S00°44'47"W, 40.00 feet to the intersection of the South line of Davison Road {40 foot half
width - public) and the East line of N Averill Avenue {80 foot wide - public); thence alcng said East line
500°44'47"W, 1281.89 feet to the Northwest corner of said Parcel B; thence continuing along said East
line, also being the West line of said Parcel B, §00°44'47"W, 758.22 feet: thence 588723'50°E, 118.00
feet to the POINT OF BEGINNING; thence continuing S88°23'50"E, 483.15 feet; thence N01°36'10"E,
59.98 feet; thence S88°23'50"E, 99.65 feet; thence NO1°36'10"E, 6.89 feet; thence $88°23'50"E, 138.26
feet; thence S01°36'10"W, 18.85 feet; thence 588°23'50"E, 83.60 feet; thence S01°36'10"W, 288.64 feet;
thence N88°23'50"W, 804.67 feet; thence NO1°36'10"E, 240.63 feet to the POINT OF BEGINNING,
Containing +212,863 square feet of land.

LEASE AREA 2 - Genesee Packaging, Inc, 75,267sf

Land over the above described Parcel B, being part of the Northeast 1/4 of Section 9, Town 7 North,
Range 7 East, City of Flint, Genesee County, Michigan, more particularly described as: Commencing at
the North 1/4 Corner of said Section 9; thence along the North line of said Section 9, S89°05'51"E, 40.00
feet; thence S00°44'47"W, 40.00 feet to the intersection of the South line of Davison Road {40 faot half
width - public) and the East line of N Averill Avenue {BO foot wide - public); thence along sald East line
500°44'47"W, 1281.89 feet to the Northwest corner of said Parcel B; thence continuing along said East



line, also being the West line of said Parce) B, S00°44'47"W, 758.22 feet; thence $88°23'50"E, 118.00
feet; thence 501°36°10"W, 240.63 feet to the POINT OF BEGINNING; thence 588°23'50"E, 804.67 feet;
thence S01°36'10"W, 91.32 feet; thence N88°23'50"W, 804.67 feet; thence NO1°36'10"E, 91.32 feet to
the POINT OF BEGINNING. Containing £73,486 square feet of land.



DATE |Dacember 26, 2018
FROM: DCED/- GRD NO. /5-¢¥%%
Department/Author Law Office Login #

RESOLUTION NAME:

By: Suzanne Wilcox
Planning and Develogy

By:

L
Legal Officer J WU \vg




190013

RESOLUTION NO.;

pRESENTED: /A3 ~ {q

ADOPTED:

Resolution Authorizing the Division of Community and Economic Development to execute
Change Order #1 to increase the existing EMAR Construction contract 18-012 by $24,557.00
for a contract total of $72,491.00.

BY CITY COUNCIL:

The Division of Community and Economic Development procured repair services for the
single-family homes located at 1318 and 1414 W Moore Street {Duplex) in the City of Flint.
While completing the repair work to the homes to the construction specifications as written,
the contractor identified additional work that needed to be completed to sell the properties.
The current amount of the existing contract is $47,934.00.

The property suffered vandalism while sitting vacant and only having a security alarm system
in place. This has necessitated work to allow for the properties to proceed to sale. Prior
rehab work was done utilizing CDBG Funds, preventing the use of further Federal Funds for
the same work. It is necessary to utilize general funds to allow for completion of the work,
the homes sold to income-qualified buyers, and the grant activity subsequently closed out,
preventing a repayment of any federal funds already put into the homes.

Funds for the program are available in the Planning and Development General Fund Account
in the amount of $24,557.00, account 101-371.209-801.000.

IT15 RESOLVED, that appropriate City officials are authorized to execute Change Order #1 to
increase thg EMAR Construction, 1318 W Moore and 1414 W Moore contract 18-012 by
2.431.00 in acc unt 101-371.209-801.000.

gela ler
Chief Ledal Dfficer Chief Financial Officer

S Loy

Dr, I(a;'enw Weaver, Mayor

Herbert Winfrey, Council President



RESOLUTION STAFF REVIEW FORM

DATE: January 15, 2019

Agenda Item Title:
Resolution Authorizing the Division of Community and Economic Development to execute

Change Order #1 to increase the existing EMAR Construction contract 18-012 by $24,557.00
for a contract total of $72,491.00.

Prepared By:  Sarah Quelimalz, HOME Program Manager

Requestor: Department of Planning and Development

Background/Summary of Proposed Action:

The Division of Community and Economic Development procured repair services for the
single-family homes located at 1318 and 1414 W Moore Street (Duplex) in the City of Flint.
While completing the repair work to the homes to the construction specifications as written,
the contractor identified additional work that needed to be completed to sell the properties.
The current amount of the existing contract is $47,934.00.

The property suffered vandalism while sitting vacant and only having a security alarm system
in place. This has necessitated work to allow for the properties to proceed to sale. Prior
rehab work was done utilizing CDBG Funds, preventing the use of further Federal Funds for
the same work. It is necessary to utilize general funds to allow for completion of the work,
the homes sold to income-qualified buyers, and the grant activity subsequently closed out,
preventing a repayment of any federal funds already put intc the homes.

Financia! Implications:
Funding in the amount of SZ4,§‘ZOO is available in Planning & Development General Fund
account 101-371.209-801.000.

Budgeted Expenditure: Yes X _ No__ Please explain,

Account #: Reviewed and approved by C. Dotson it Y
$24,577.00 is currently available in 101-371.209-801. 000

Upon adoption of the resolution, specific accounts will be created to identify the agency

and activity
/PO Z T
/4

QOther Implications: There are no other known implications at this time,

Pre-encumbered: Yes XX No___ Requisition #:

Staff Recommendation: Staff recommends approval of this resolution.

APPROVAL

@'zanne VRilcox, Direetor, Planning and Development




DATE |January 18, 2019 |
FROM: CED NO. -
Lhvision

aw Login #

Resolution Authorizing the Division of Community and Economic Davelopment to execute Change Order
#1 to increase the existing EMAR Construction contract 18-012 by $24,657.00 for a contract total of

RESOLUTION NAME: |$72,491.00.

1. RESOLUTION REVIEW - CED PROGRAM IIANAGER

The attached RESOLUTION is approvsd by a Program Manager in the Division. By signhg. the Program Manager approves this
resoiution o be procassad for s .

By: Sarah Quelimalz DATE: ||l5, "
[Program Manager : o o (Détegw

2. REBOLUTION REVIEW - DEPT OF PLANNING AND DEV DIRECTOR

The attached RESOLUTiON is appmved by the DPD Director. By signing, the DPD Dlrocior approved this resolution to be processed for
signatures.

By: Suzanne Witcox /j — oate: Y is/ia

Director Datte) %w

3. RESOLUTION REVIEW - LEGAL

E e ————— ittt — )
The attached RESOLUTION ig submitted to the egal Depariment for Approval as to F;
The Legal Department has ad the BESOLUTION as to Form on and by signing

this form approves as io FORM PNLY. e}’
DATE: I’I f 5-’ / / 9

By: Angela Wheeter /3("
4. RESOLUTION REVIEW - FINANGE

Chief Legal Officer &\

The atiached RESOLUTION is submitied to the FINANCE Department for 27'0'/703 {o FIRANCE COMPLIANCE:
The Finance Departrment reviewed this RESOLUTION, on [ /161D and by signing
this form approves as to FINANCE COMPLIANCE. (Date)’

By: Hughey Newsome _/4’?-’—\ DATE: f/ / / (:/ /7

Chief Financial Officer 4 T



RESOLUTION NO.,

presenteD:_ [~ 23 19

ADOPTED:

Resolution Authorizing the Division of Community and Economic Development to execute
Change Order #1 to increase the existing EMAR Construction{Phillip Johnson) contract 18-108
for vandalism repairs at 1405 Chippewa, 470 E Wood, and 1508 Donald by $27,556.00 for a
total contract of $81,233.00.

BY CITY COUNCIL:

The Division of Community and Economic Development procured repair services for Three
(3) single-family homes located in Smith Village in the City of Flint. While completing the
repair work to the homes to the construction specifications as written, the contractor has
identified additional work that is needed prior the closing of sale on the remaining addresses,
all of which are set to close as soon as these repairs are completed. The amount of the
existing contract is $53,677.00.

The property suffered vandalism while sitting vacant. This has necessitated work to be
completed that will aliow for the properties to proceed to closing. Prior rehab work was done
utilizing Federal Grant Funds, preventing the use of further Federal Grant Funds for the same
work. It is necessary to utilize general funds to allow for completion of the work, the homes
sold to the identified income-qualified buyers, and the grant activity to subsequently be
closed out, preventing a repayment of any federal funds already put into the homes.

Funds for the program are available in Planning and Development General Fund Account in
the amount of $27,556.00, account number 1031-371.209-801.000.

IT IS RESOLVED, that appropriate City officials are authorized to execute Change Order #1 to
infregse the EMAR Construction(Phillip Johnson) contract 18-108 by $27,556.00 for a total

A‘h{ela ler Hughey Newsome
Chief Lega\Officer Chief Financial Officer

D .KarenW Weaver Mayor

Herbert Winfréy, Council Presideht



RESOLUTION STAFF REVIEW FORM

DATE: January 15, 2019

Agenda Item Title:
Resolution Authorizing the Division of Community and Economic Development to execute

Change Order #1 to increase the existing EMAR Construction{Philiip Johnson) contract 18-108
for vandalism repairs at 1405 Chippewa, 470 E Wood, and 1508 Donald by $27,556.00 for a
total contract of $81,233.00.

Prepared By:  Sarah Quelimalz, HOME Program Manager

Reguestor: Department of Planning and Development

Background/Surmnmary of Proposed Action:

The Division of Community and Economic Development procured repair services for Three
(3} single-family homes located in Smith Village in the City of Flint. While completing the
repair work to the homes to the construction specifications as written, the contractor has
identified additional work that is needed prior the closing of sale on the remaining addresses,
all of which are set to close as soon as these repairs are completed. The amount of the
existing contract is $53,677.00.

The property suffered vandalism while sitting vacant. This has necessitated work to be
completed that will allow for the properties to proceed to closing. Prior rehab work was done
utilizing Federal Grant Funds, preventing the use of further Federal Grant Funds for the same
work. it is necessary to utilize general funds to allow for completion of the work, the homes
sold to the identified income-qualified buyers, and the grant activity to subsequently be
closed out, preventing a repayment of any federal funds already put inte the homes.

Financial Implications:
Funding in the amount of $27,556.00 is available in Planning & Development General Fund

accounts.

Budgeted Expenditure: Yes X No___ Pieaseexpiam :f no:

Account #: Reviewed and approved by C. Dotson {_ 2#
$27,556 is currently available in 101-371.209-801. 000

Upon adoption of the resolution, specific accounts will be created to identify the agency
and activity

Pre-encumbered: Yes XX No ___ Requisition #: / prf /5 96

Other Implications: There are no other known implications at this time.

Staff Recommendation: Staff recommends approval of this resolution.
APPROVAL

éuzanne\yiicox, Director, Planning and Development




DATE January 15, 2019 |
FROM: CED NO. - 8O0
Divislon Law Login#

Resolution Authorizing the Division of Community and Economic Devalopment to execute Change Order #1 to
Increase the existing EMAR Construction(Phifiip Johnson) contract 18-108 for vandalism repairs at 1408
RESOLUTION NAME: |Chippewa, 470 E Wood, and 1508 Donald by $27,556.00 for a tots) contract of $81,233.00.

Date _
1. RESOLUTION REVIEW - CED PROGRAM MANAGER

-
The attached RESOLUTION is approved by a Program Manager in the Division. By signing, the Program Managar approves this
resolution to be processed for signatures.

By: Sarah Quelimalz pate:_| l\f)l 9

Program Manager (Date)

2. RESOLUTION - DEPT OF PLANNING AND DEV DIRECTOR
LN

The attached RESOLUTION is approved by the DPD Director. By signing, the DPD Director approved this resolution to be proceased for
signatures.

/ :
By: Suzanne Wilcox /-\,—-L.:)L—r DATE: l/ (5] / -]

i Y:
, and by signing
ats)
By: Angeia Wheeler DATE: I I 15/ H
Chief Lagal Officer f N

4. RESOLUTION REVlEW - FINANGE

The attached RESOLUTION is submitted to the FINANCE Department for approval as o FINANCE COMPLIANCE:
The Finance Dapartment reviewed this RESOLUTION, on —{l,—{F and by signing
this form approves as to £ PLIANCE.

By: Hughey Newsoms -DATE: A 9

Chief Financlal Officer L
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RESOLUTION NO.. ___

PRESENTED: |~ 23 - (]

ADOPTED:

RESOLUTION EXTENDING THE SALE OF
ALCOHOLIC BEVERAGES ON SUNDAY, MARCH 17, 2019

BY THE MAYOR:

Public Act 2010, No. 213, became effegkl)ccember 1, 2010 whereby alcoholic beverages
may be sold between the hours of 7 a.m. Sunday until 2 a.m. Monday; and

The Act affords local communities discretion in whether to permit the sale of alcoholic
beverages before noon on Sunday; and

Pursuant to Flint City Council Resolution No.101308, alcoholic beverages cannot be sold in
Flint before noon on Sunday; and

The greater Flint community traditionally celebrates St. Patrick’s Day with religious
ceremony; family gatherings; a parade; a road race; and events at local restaurants and bars;

This year St. Patrick’s Day occurs on Sunday, March 17, 2019; and

Several local restaurants and bars have requested permission to sell alcoholic beverages
before noon, so as to promote business and ensure fair competition with neighboring communities
that permit pre-noon Sunday alcohol sales.

IT IS RESOLVED, that in order to support the celebration of St. Patrick’s Day in the City
of Flint, as well as to promote Flint restaurants and bars, the sale of beer, wine, spirits, mixed
spirits, and liquor shall be permitted on Sunday, March 17, 2019 from 7 a.m. until Monday, March
18,2013 at 2 a.m.

AF, OVED S TQ FORM: APPROVED AS TO FINANCE:

Ange w oxler, Cﬁ'ier Legal Officer Hughey Newsome, Chief Financial Officer
FOR THE Y OF FLINT: APPROVED BY CITY COUNCIL:
91‘ Karen W. Weaver, Mayor Herbert Winfrey, City Council President

S\Resolutions from Law Dept201911.16.2019 St. Patricks Sunday Sales doc
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SUBMISSION NO.:
PRESENTED: [ ~2 2 —[9
ADOPTED:

RESOLUTION

Resolution to Approve a Budget Amendment of the Charles Stewart Mott Foundation — Financial
Recovery Technical Assistance Grant #2016-00651 Budget

BY THE CITY ADMINISTRATOR:

Resolution # 170000.1, authorized the Charles Stewart Mott Foundation to award $417,199.00 to
the City of Flint to assist in Flint’s financial recovery process on January 19, 2017. This grant, Grant #2016-
00651 is recorded under City of Flint as grant code LCSM-17-FRTA, was awarded for Financial Recovery
Technical Assistance. The adopted budget was amended to include the awarded funds for FY17 and any
subsequent fiscal years that funding continued to remain available by the grantor. The project period was
September 1, 2016 through March 31, 2018.

In June 2018, The Charles Stewart Mott Foundation approved an extension of the grant period
without changes to the budget. The revised grant period was September 1, 2016 through June 30, 2019.

In January 2019, The Charles Stewart Mott Foundation approved another extension of the grant
period along with a revised budget. The revised grant period was September 1, 2016 through November
30, 2019.

The approved budget included line item Executive Search for $100,000.00; The revised budget removes the
Executive Search line item and replaces it with Police Equipment $22,801.00 and adds an additional
$77,199 to DPW director-partial, which partially pays for the salary of the City of Flint DPW Director.

Approved Revised

Budget Budget

Position Amount Amount
Economic Development $ 60,000 | § 60,000
Rebuilding Flint the Right Way 60,000 60,000
Grant Writer 120,000 120,000
DPW Director - partial 77,199 154,398
Executive Search 100,000 -
Police Equipment - 22,801
TOTAL: $ 417,199 | $417,199

IT IS RESOLVED, that appropriate City Officials are authorized to do all things necessary to
amend the FY19 budget to include additional funding for the DPW Director salary as well as all line items
in the aforementioned table. All funds are to be placed in the 296 fund and into grant code LCSM-17-FRTA.
Furthermore, City official are authorized to abide by the terms of the C.S. Mott Grant #2016-00651
(attached).



Angela Whieler, Chief Legal Officer

Dr. Karen W, Weaver, Mayor

CITY COUNCIL:

Herbert J. Winfrey, Council President

APPRP ED AS TO FINANCE:

Hug

ey’ Newsome, Chief Financial Officer



APPROVED AS Fm
j-w \
Angela thejr, Chief Legal Officer

)

Dr. Karen W. Weaver, Mayor

CITY COUNCIL:

APPROVED AS TO FINANCE:

L

Hné];r’é Newsome, Chief Financial Officer

Herbert J. Winfrey, Council President



RESOLUTION STAFF REVIEW

Date: January 15, 2019

Agenda Item Title: Resolution to Approve a Budget Amendment of the Charles Stewart Mott
Foundation —- Financial Recovery Technical Assistance Grant #2016-00651 Budget

Prepared by:
Martita Moffett-Page, Budget & Grants Administrator mw;?

Summary of Propesed Action:

Recognizing a need for financial assistance with the cost of facilitating financial recovery technical assistance, the
C.S. Mott Foundation awarded and the City accepted grant funds in the amount of $417,199.00, with Resolution #
170000.1. The original grant period was from September 1, 2016 through March 31, 2018. The C.S. Mott
Foundation has granted an extension of the grant period, revised to September 1, 2016 through November 30,
2019. In addition, the budget has been revised:

Position Amount
Economic Deveiopment $ 60,000
Rebuilding Flint the Right Way 60,000
Grant Writer 120,000
DPW Director-partial 154,398
Police Equipment 22,801
Total $417,199

The approved budget included line item Executive Search for $100,000.00; The revised budget removes the
Executive Search line item and replaces it with Police Equipment $22,801.00 and adds an additional $77,199 to
DPW director-partial.

Financial Implications:

Budgeted Expenditure: Yes X No ___ Please explain, if no:

Account No. Various Accounts under Grant Code LCSM-17-FRTA

Pre-encumbered: Yes No X Requisition:

Other implications (i.e. collective bargaining):
No other implications are known.

Staff Recommendation: Recommend Approval

APPROVAL

Steve Branch, City Administrator




01/22/201%

GRANT LEDGER REPORT FOR CITY OF FLINT

Date Range: 09/61/2016 to 12/31/2018

ACTiVITY FOR

2016-17 2017-18 2018-19 MONTH  YEAR-TO-DATE AVAILABLE LIFETIME
GL NUMBER DESCRIPTIGN AMENDED BUDGET  AMENDED BUDGET  AMENDED BUDGET 12/31/18 THRU 12/31/18 BALANCE ACTIVITY
Fund 296
296-172.160-580.000 tocal Grants 417,199.60 340,233.86 250,955.00 0.00 000  250,955.00 140,022.86
296-172.100-580.0G1 Prior yr revenue - {ocal grant 000 26,221.14 £.00 0.00 4.90 9.00 26,221.14
296-172.160-801.060 Professional Service 128,000.40 120,000.00 120,600.00 §,795.00 6,795.00  120,000.00 6,795.00
96-270,190-801.000 Professicnal Service 100,000.00 104,000,008 100,000.00 0.00 ¢.00  100,000.00
296-442.160-702.000 Wages & Salavies 23,000.00 23,060.00 12,227.17 1,346.59 8,079.55 4,147.58 18,852.42
296-442.100-719.160 Direct Fringes 2,412.70 2,412.70 3,453.55 119.88 719.39 734,16 1,678.54
296-442.100-715.150 Employer Pension DB Plan 7.798.84 7,798.84 3,275.51 881.35 6,163.46 {2.887.95)  18,686.79
296-442.100-719.200 Other fringes 2,300.90 2,360.00 966.00 103.27 666.93 299.07 2,000.93
296-536.100-762.000 Wages & Salaries 11,506.00 11,560.00 1,658.93 1,230.14 7,380.70 {5, 721.77 17,221.77
296-536,:00-713.100 Direct Fringes 1,206.3% 1,206.35 330.25 109,51 657.0% {326.84) 1,533.19
296-536.300-719.150 Employer Pension DB Plan 3,899.42 3,899.42 1,637.76 805.11 5,630.23 {3.992.47; 1,891.89
296-536.100-719.200 Qther Fringes 1,154.00 1,150.00 483,00 94.34 6039.21 1124213 1,276.21
296-536.101-702.000 Wages & Salaries 11,500.00 11,500.00 3,191.05 1,038.60 6,231.70 (3.040.65}  14,540.85
296-536.101-719.300 Direct Fringes 1,206.3% 1,206.35 466.56 92.47 554,82 {83.26) 1,294.561
296-536.101-719.150 Employer Pension D8 Plan 3,809.42 3,899.42 1,637.76 679.76 4,753.65 {3.115.89; 7,015.31
296-536.101-719.200 Other Fringes 1,150.00 1,150.00 483.00 73.65 514.44 £31.44} 1,181.44
295-690,100-801.000 Professional Service 120,000.00 43,034.86 0.00 0a0 0.00 0.00  120,000.00
296-753.200-702. 600 Wages & Salaries 4,000.08 4,000.60 2,151.76 231.07 1,386.21 765.55 3,234.4%
296-753.200-719.10¢ Direct Fringes 419.6¢ 41960 254.89 26.61 123.46 13143 238.17
296-753.200-715.15¢ Employer Pension DB Plan 1,356.32 1,356.32 569.65 151.20 1,057.36 {48771} 1,844.03
295-753.200-719.200 Gther Fringes 400.00 400.00 1568.00 17.71 114.42 53.58 346.42
TOTAL FUND 296 (26,221,138} {0.15) 13,796.27 $1,437.66 {€44,44280  51437.82
TOTAL LCSM-17-FRTA - £in. Recovery Tech Assist-C5Mott Grang 126,221.14] 163 13,796.27 51,437.66 {44,642 83]  51,437.8}
TOTAL REPORT {26,221.14) {0.16} 13,796.27 51,437.66 44,642,822} 5143782
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CHARLES STEWART
MOTT FOUNDATION®

January 10, 2019

The Honorable Karen Weaver, Mayor
City of Flint

1101 South Saginaw Street

Flint, M1 48502

Project: Financial Recovery Technical Assistance
(Grant #G-201600651)

Dear Honorable Mayor Weaver:

In response to the request of the City of Flint dated November 14, 2018, the Mott Foundation has
approved an extension of the grant period for the above-referenced project.

The revised grant period is now September 1, 2016 through November 30, 2019. In addition, the
budget has been revised as requested:

Economic Development $ 60,000
Rebuilding Flint the Right Way 60,000
Grant writer 120,000
DPW director-partial 154,398
Police equipment 22,801
Total $417,199

The revised reporting requirements are as follows:

Report Type For Perioed Ending Due On or Before
Progress Report June 30, 2019 August 1, 2019
Progress Report November 30, 2619 January 1, 2020 (New)

Payments are conditioned upon the Mott Foundation’s receipt and acceptance of all reports as
specified in the original grant award letter.

All other terms and conditions of this grant remain unchanged.

Sincerely,

Kimberly Roberson

Program Director - Flint Area
AH:clb

MOTT FOUNDATION BUILDING 503 S. SAGINAW ST., STE 1200, FLint, M1 48502-1851 (810) 238-5651
E-MAIiL: info@mott.org WEBSITE: www.Mott.org
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CHARLES STEWART
MOTT FOUNDATION®

June 21, 2018

The Honorable Karen Weaver
City of Flint

1101 S. Saginaw Street

Flint, MI 48502-1420

Project: Financial Recovery Technical Assistance
(Grant #G-201600651)

Dear Mayor Weaver:

In response to the request of the City of Flint dated April 2, 2018, the Mott Foundation has
approved an extension of the grant period for the above-referenced project.

The revised grant period is now September 1, 2016 through June 30, 2019. The revised
reporting requirements are as follows:

Report Type For Period Ending Due On or Before

Special Requirement (Pymt) December 2, 2016 (Received)
Special Requirement (Pymt) March 1, 2017 (Received)
Progress Report June 30, 2017 August 1, 2017 (Waived)
Progress Report March 31, 2018 May I, 2018 (Waived)
Progress Report June 30, 2019 August 1, 2019 (New)

All other terms and conditions of this grant remain unchanged.

Kimberly Roberson

Program Director - Flint Area

Sincerely,

AH:clb

MOTT FOUNDATION BUILDING 503 S. SAGINAW ST., STE 1200, FLINT. MI 48502-1851 (810) 238-5065}
E-MAIL: info@moti.org WEBSITE: www.Mott.org



- 170000.,
SUBMISSION NO.: ___(’A_éﬂam_[_(a

PRESENTED: 219 (s
avoeren: RTAG [-19-17

OLUTION A ORIZING ENT OF THE 2016-17 ADOFTED BUDG

FOR C.8. MOTT GRANT # 2016-00651 IN THE AMOUNT OF $417.199.00

BY THE ADMINISTRATION:

Whereas, the Charles Stewart Mott Foundation wishes to assist the City of Flint’s financial
recovery process, :

Whereas, Grant #2016-00651 has been awarded in the amount of $417,199.00 for Financial
Recovery Technical Assistance, and

Whereas the FY17 adopted budget must be amended to include the awarded finds,
IT IS RESOLVED that the appropriate City officials are authorized to do ail things necessary
to abide by the terms of C.S. Mott Grant # 2016-00651in the amount of $417,199.00, to appropriate

revenue and expenditure amounts using grant code LCSMI7-FRTA, and to make the grant funds
available in the current and any subsequent fiscal years that funding continues to remain availabie by the

grantor. :

As mug/

Dhvid Sabuda, Chief Financial Officer

Sylvester Jones, City Administrator D% éamn W. Weaver, Mayor
! :"“"1 IUD*LM‘\- RECEIVERSHIP TRANSITION ADVISORY

APPROVAL:

Kervy Nelson, Council President BOARD:
. : ADOPTED BY THE
mmm{;mm. ; 7 . RECEIVERSHIP TRANSITION
i-09-20 ADVISORY BOARD
. ADOFTED BY CTY COUNCIL ; ¢ JANUARY 19,2017

[-09- 20177



RESOLUTION STAFF REVIEW FORM

ATE: December 15, 2016

Agenda Item Title: RESOLUTION AUTHORIZING THE AMENDMENT OF THE 2016-17
ADOPTED BUDGET FOR C.8. MOTT GRANT ¥ 2016-000651 IN THE

AMOUNT OF $417,199.00
repay 3 Tamar Lewis, Budget & Grants Administeator
Bacl i of Proposed Action: Recognizing a need for financial assistance with the

costs of facilitating financial recovery technical assistance, the C.S. Mott Foundation bas awarded and
the City has accepted grant funds in the amount of $4) 7,199.00 for the following:

ition Amt

Grant Writer $ 120,000.00
DPW Director - partial 77,199.00
Exacutive Search 100,000.00
Economic Development 60,000.00
Rebuild Flint The Right

Way —50.000.00
TOTAL: $ 417,199.00

Financial Implications:

Budgeted Expenditure: Yes No__X _ Please explain, if no; The funds will be added to
the budget and encumbered upon approva! of this resolution.

Account#:  Various Accounts under Grant Code LOSMOTTI 7-FRTA

Pre-encumbered:  Yes No__ X Requisition #

Other Implications (i.e., collective bargainin

Siaff Recommendation: \~ Approval of this resolution is recommended.

Approval; %

Sylvester Jones, Jr.
City Administrator




1 Grant Wier $  120,000.00
2 wwmwu 5,000.00 77,199.00
3 Poxcutive 100,000.00
4  Eaonenic Development $0,000.00
5 Rebutid Pint The Right Way 000,00
TOTALs 3 417,199.00 |
(371161~ 175700 - 902 000 | 120,00000 ] [ 1 [__120000.00]
202 - 442 100_- 702 000 00 0 |
i 203 - 442 100 - 702 000 } 00
590 - 442 100 ~ 702 000 12,500.00 12,50
5913 702000 | 1350000 j‘mﬁ

202 - 442 100 - 719 100 1311
' W-Jzium‘o"— 719100 ;g_u% 5
590 - 442 100 - 719 100 11
o | 591-442 100~ 719 10| 1
ggz-mugco-? 157

3-442 100 - 719 157
590 - 442 100 - 719 167
100 - 719 157
100 - 719300

[W3 K 4

« 442 100 - 719 200 4 4
590 - 442 100 - 718 200 4 4%&_

591- 492 100 - 719 200 1 ;
31 _30L- [ 10,0000 1 ! a [ I0000.0]
(351161 - 650 100 - 801 B0 | 130.00005 | : z [ 130,000.00

$ 300,00000 ¥ S,24B.00 & 16,054.00 $ 5,000.00 [§ 21%,169.00 ]

i




S1RLES BTEWART
MOTT FOUNDATION

December 2, 2016

The Honorable Karen Weaver, Mayor
City of Flint

1101 S. 8aginaw Street

Plint, MI 48502-1420

Project: Financial Recovery Technical Assistance
{(Great No. 2016-00651)

Dear The Honorable Mayor Weaver:

We are pleased to inform you ihat, in response to your grant proposal dated August 26, 2016
(“Grant Proposal™), the Charles Stewart Mgt Foundation has approved a grant in the amount of
up to $417,199 to the City of Flint (“you™ or the “City™) for the above-referenced project for the
period September {, 2016 through March 31, 2018,

This graat is being made in accordance with the following budget:

Consulting Services
Economic Development $60,G600
Rebuilding Flint the Right Way 60,000
Grant Welter 120,600
Bxecutive Search 100,000
DPW Dlrector-pactial . 17,199

Total  $417.199

This is a one-time only grant and a renewal for any or all of the budget line items should not be
anticipated.

Grant Paveats
Subject to the grant conditions specified below, this grant will be paid as follows;
1. The initial grant payment of $40,000 for one-third of the Economlc Development and
, Rebuilding Flint the Right Way under the Consulting Secvices line item of the budget,
contingent upon:

#) our receipt of the signed commitment letter;

b) satisfactory verification of acceptance of the Mott Foundation grant by the Flint City
Council and the Receivership Transition Advisory Bonrd (RTAB);

W Fosn MO BE B LN, 3’3,1&!'“.‘;!\',\\'.'5!..qﬂ'. THEL FLINY. A LAY LIRS AN [T iR e ]
EAS U infodouunane WHE 51T iy



ORDINANCE NO.

An Ordinance to amend the City
of Flint Code of Ordinances by amending
Chapter 2, Article VI, City Wide
Advisory Committee.

IT IS HEREBY ORDAINED BY THE
PEOPLE OF THE CITY OF FLINT:

Sec. 1. That the Ordinances of the
City of Flint shall be amended by
amending Chapter 2, Article VI, City
Wide Advisory Committee, by amending
sections 2-26 through 2-26.4, such Article
VI to read in its entirety as follows:

ARTICLE VI CITY WIDE ADVISORY
COUNCIE COMMITTEE

§ 2-26 CREATED.,

There is hereby created a City Wide
Advisory COMMITTEE (CWAC) to act in
an advisory capacity to the City of Flint in
connection with all community and
economic development programs. A major
purpose is to fulfill grant requirements for
citizen input on the use of federal and state
funds.

Among the major duties of the CWAC is
to: 1) Adopt and utilize an objective review
and ranking process of subrecipient
applications; and 2) Review and rank al—
application for subrecipient entitlement and
discretionary federal and state grant awards
and contracts including “reprogrammed”
funds, and make recommendations to City
Council and the Mayor for funding
allocations. This—it-to-include—use—of funds-
by—all—eity—of Elint—Departments: THE
CWAC IS AN ADVISORY BODY AND
CAN MAKE NO FINAL FUNDING
DECISIONS.

&

§2-26.1 COMPOSITION;
APPOINTMENT AND REMOVAL OF
MEMBERS.

(a) The CWAC shall, except as
otherwise provided herein, consist of
11 members. There shall be one
member from each of the nine wards
of the City serving on the CWAC,
City Councilpersons of each of the
nine (9) wards shall appoint one (1)
member. The Mayor shall appoint
two (2) members to the CWAC.

(b) A member of the CWAC shall be a
registered voter and a resident of the
ward in which he or she is appointed.

(e} Removal as a member of the CWAC
shall be for cause  upon
recommendation of the City Council,
MAYOR AND IN ACCORDANCE
WITH SECTION 6-101(B)3) OF
THE FLINT CITY CHARTER. The-
failure—to-attend—at-least—seven {1
meetings--annually-—shall-be-a—cause—
forremoval:

(d) Members of the CWAC shall serve
until their term of appointment shall
expire, unless prior thereto, they
should die, resign, accept
appointment as one of the “initial
appointments” as provided in §2-
26.2, or are removed as herein
provided. Once the present term of a
current member expires, he or she
shall not serve on the CWAC beyond
that term unless appointed as
provided in §2-26.2.

§2-26.2 Term of Members

The terms of the initial appointments
to the CWAC from each ward shall be as
follows:

Three (3) members shall serve a term
of three (3) years; Four (4) members



shall serve a term of two (2) years; and
Four (4) members shall serve a term of
one (1) year. The initial terms of the
members from each ward shall be
determined by lot. Following the terms
of the initial appointments, all terms of
appointment shall be for three (3) years,
provided however, that an appointment
to fill a vacancy during a term shall be
for the unexpired balance of that term.
For purposes of this section “initial
appointments” shall mean the first
eleven (11) members appointed to the
CWAC following the adoption of this
ordinance establishing an 11-member
CWAC. All successor appointments
shall be made in the same manner as
provided for in §2-26.1. A member of
the CWAC may be reappointed to
succeed hinvherself.

Except for initial appointments, the
effective date of all appointments shall
be June 1% For the initial appointments,
the effective date of each such
appointment shall be the date of City
Council approval of said initial
appointments, provided said approval is
on or before June 1" Appointments
made after June 1|* shall be given
retroactive effect to June 1. The term of
an appointment shall expire on May 31*
of the year in which the appointment
would expire. Members, may continue to
serve beyond the expiration of their
term, until their reappointment, the
appointment of a successor, or their
removal, whichever should occur first.

§2-26.3 ORGANIZATIONS;
TECHNICAL ASSITANCE.

The CWAC shall within thirty (30)
days following the appointment of all
members, organize, adopt a regular
schedule of meetings, elect officers and

adopt such administrative procedures
pursuant to §6-101 of the Flint City
Charter as are necessary to accomplish
the purposes mentioned in §2-26 hereof.

The Department of Planning and
Development shall provide techmical
assistance to the CWAC in the
performance of its duties.

§2-26.4 COMPENSATION OF
MEMBERS

Members of the CWAC shall serve
without compensation from the City or
from any trust, donation or legacy to the
City for their services as such members,
but this limitation shall not preclude a
member or his firm from receiving
compensation from the City under
contract or otherwise, for services
rendered outside his duties as a member
of the CWAC.

§2-26.5 CONFLICTS OF
INTERESTS

ANY MEMBER OF THE CWAC
WHO HAS A SUBSTANTIAL
PERSONAL OR PRIVATE INTEREST
IN ANY MATTER PROPOSED OR
PENDING BEFORE THE CWAC
MUST DISCLOSE THAT INTEREST
PURSUANT TO THE ETHICS AND
DISCLOSURE RULES SET FORTH IN
THE CITY OF FLINT CHARTER
SECTION 1-602(D)(1)-(3).

§2-26.6 DISQUALIFICATION

ANY CWAC MEMBER WHO HAS
A PERSONAL OR PRIVATE
INTEREST IN AN ORGANIZATION
AND/OR PARTY THAT IS
REQUESTING FUNDING FROM THE
CITY OF FLINT IS DISQUALIFIED



FROM VOTING ON A FUNDING
RECOMMENDATION FOR THE
IMMEDIATE FUNDING PERIOD
UNDER REVIEW IN THAT SAME
FUNDING CATEGORY.

FOR THE CITY:

Dr. Karen W, Weaver, Mayor

Inez M. Brown, City Clerk

APPROVER AS X0 FO¥

ela Wtﬁ:yr,\éitﬁttorney




ORDINANCE NO.

An Ordinance to amend the Flint City
Code of Ordinances by adopting Article VI
Chapter 35, Personnel; Section 35-112.14,
Adoptien-Job Description and Qualifications-
Ombudsperson.

IT IS HEREBY ORDAINED BY THE
PEOPLE OF THE CITY OF FLINT:

Sec. 112. That Section 35-112 of the
Code of the City of Flint shall be amended as
follows.

ARTICLE V1. PERSONNEL CODE

§ 35-112.14 ADOPTION - JOB
DESCRIPTION AND QUALIFICATIONS
OMBUDSPERSON

Pursuant to the provisions of Flint City
Charter 1-501(B), the job description and
qualifications are hereby adopted by reference

AND ATTACHED HERETO.
Sec. 2. This ordinance shall become
effective this ___ day of 2019.
Adopted this _ day of
A.D., 2019.
Karen W. Weaver, Mayor

Inez M. Brown, City Clerk

APPROVED AS TO FORM:

,\j/\ )Ju\,

la W eler, City Attorney

S:\Ordinance Files\Principal Officers Job Descriptions\Ombudsperson
35-112.14.docx



City of Flint
Position Description

OMBUDSPERSON

GENERAL STATEMENT OF DUTIES

Receives and initiates investigations of complaints, concerns, reports and issues arising under the ethics provisions of the
City of Flint Charter, from any person against public servants and City of Flint agencies for failure to adequately perform
services as required by the City of Flint Charter, ordinances, regulations and policies; and for dereliction of duty and/or
misconduct in office by public servants.

SALARY

$70,817.7600

SUPERVISION RECEIVED
The Ombudsperson is an at-will position appointed by and serving at the will of the City of Flint Ethics and
Accountability Board.

SUPERVISION EXERCISED
Exercises supervision over professional and clerical staff of the Ombudsperson’s office.

ESSENTIAL DUTIES AND RESPONSIBILITIES

1. Establish rules for receiving and processing complaints, conducting investigations, hearings, and reporting
findings;

2. Provide an informal internal avenue for resolution of complaints, and attempts to resolve issues in lieu of format

proceedings;

Must possess a high level of integrity;

Handles all inquiries, complaints, investigations, etc. in a professional and confidential manner;

Works to promote a relationship of trust and cooperation;

May subpoena witnesses, administer oaths, take testimony, and require production of evidence relevant to a

matter under investigation;

May delegate in writing to a member of his/her staff the power to administer oaths and take testimony;

Provides an annual public report on complaints received and actions taken by the Ombudsperson’s office.

AN

oo

MINIMUM ENTRANCE REQUIREMENTS

A. Bachelor’s Degree from an accredited college or university in Public Administration, Dispute Resolution, Psychology,
Social Work, Human Services, or related field. Master’s Degree preferred;

Five years of experience in municipal or state government;

Ability and willingness to work with both legislative and executive branches of government;

Knowledge of pertinent laws and regulations;

Five years of experience in counseling and/or alternative dispute resolution (examples: Mediation, Negotiations);
Demonstrated investigative and analytical skills;

Demonstrated ability to manage multiple tasks, in a professional and timely manner;

Strong professional, civic or community service background;

Demonstrated ability to supervise the staff of the office of the Ombudsperson; and

Computer Lterate with excellent written and oral communication skills.

ACEZOTEUOP

NECESSARY SPECIAL REQUIREMENTS

A. Must pass a required criminal background check;
B. Must pass a required drug test;
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C. No person shall be eligible to appointment to the office of Ombudsperson who has held any elective City office within
two (2) years prior to the time of appointment;

D. Upon acceptance of the position of Ombudsperson, the Ombudsperson cannot hold any office of trust or profit other than
that of Ombudsperson or engage in any occupation for profit outside the duties of the Ombudsperson; and

E. Upon acceptance of this position, the Ombudsperson, must operate and perform her/his duties in accordance with the
United States Ombudsman Association Governmental Ombudsman Standards, and the City of Flint Personnel Rules
policies and regulations.

PHYSICAL DEMANDS

While performing the duties of this job, the employee is frequently required to sit and talk or hear. The employee is
occasionally required to walk; use hands to finger, handle or feel objects, tools or controls; and reach with hands and arms.
The employee must occasionally lift and/or move up to 25 pounds. Specific vision abilities required by this job include close
vision and the ability to adjust focus. The noise level in the work environment is usually quiet.

The job description does not constitute an employment agreement between the employer and employee and is subject
to change by the employer as the needs of the emiployer and requirements of the job change.

APPLICATION PROCESS

You must meet the minimum entrance requirements and attach supporting documentation to be considered for employment.
A formal application packet, including (1) a resume, (2) a writing sample (of at least 2 pages in length), and (3) an
application must be completed and submitted electronically through the City of Flint’s website for consideration. Please be
sure to complete the application in full. Writing samples and resumes may be uploaded with your application, but will not be
accepted in lieu of a fully completed application and will not be considered for qualifying credit. Such statements as: "see
resume” or "see attachment”, will not be accepted. Failure to supply required documentation (i.e. transcripts, driver’s license,
etc.) will result in disqualification for consideration. Applications are available at www.cityofflint.com. Phone calls, letters
of interest, or other contacts will not be accepted or considered as a formal application or in compliance with the application
process.

ALL questions regarding the position of Ombudsperson and/or the submission of an application, MUST be
directed solely to the Human Resources and Labor Relations Department (HRLR). The HRLR
Department can be reached by email at hr@ cityoffiint.com.
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